At Riggle Wealth Group,
we take a client-centered,
research-based approach
to retirement planning. Our
goal is to help you and your

employees make the most of
your retirement plan options
and provide outstanding
service every step of the way.

Selecting the right retirement plan for your
company shouldn’t be a headache. At Riggle
Wealth Group, we take a holistic approach
that starts with getting to know you, your
company, and your employees.

1. Do you have specific goals in mind?

2. What requirements or options
are important to your company?

3. How many eligible employees do you have?

4. What are your and your employees’
retirement goals?

5. How can we help your employees
become familiar with their options?

These are just a few of the questions we'll discuss
together. From there, Riggle Wealth Group will
build a plan that’s right for your company.
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Think
long-term

CONTACT US

717-630-1001
100 FILBERT STREET HANOVER, PA 17331
INFO@RIGGLEWEALTH.COM

FIND US ONLINE

FINANCIAL ADVISORS OFFERING SECURITIES AND ADVISORY
SERVICES THROUGH CETERA ADVISOR NETWORKS LLC,
MEMBER FINRA/SIPC, A BROKER/DEALER AND A REGISTERED
INVESTMENT ADVISOR. CETERA IS UNDER SEPARATE
OWNERSHIP FROM ANY OTHER NAMED ENTITY. 100 FILBERT
ST., HANOVER, PA 17331. 717-630-1001

ALL INVESTING INVOLVES RISK, INCLUDING THE POSSIBLE
LOSS OF PRINCIPAL. THERE IS NO ASSURANCE THAT ANY
INVESTMENT STRATEGY WILL BE SUCCESSFUL. ASSET
ALLOCATION CANNOT ELIMINATE THE RISK OF FLUCTUATING
PRICES AND UNCERTAIN RETURNS. ADIVERSIFIED PORTFOLIO
DOES NOT ASSURE A PROFIT OF PROTECT AGAINST LOSS IN
A DECLINING MARKET. FOR A COMPREHENSIVE REVIEW OF
YOUR PERSONAL SITUATION, ALWAYS CONSULT WITH A GAS
OR LEGAL ADVISOR. NEITHER CETERA ADVISOR NETWORKS
LLC NOR ANY OF ITS REPRESENTATIVES MAY GIVE LEGAL OR
TAX ADVICE.
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Why is
selecting the
right retirement
plan for your
business
important?

The right retirement plan through

Riggle Wealth Group will help you recruit,
retain, and reward employees as well as
establish a culture of healthy financial habits
within your company. When you put the
wellbeing of your employees first, you create
more than just a name for your company, you
create a legacy.

BENEFITS OF ASTRONG RETIREMENT PLAN:
1. Increase employee satisfaction
2. Maximize business tax deductions

3. Improve retirement readiness outcomes for
all employees

. Simplify operational complexity

. Increase plan participation

. Financial education and awareness programs
. Goal setting and road map session(s)

. Investment support services
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. Maximize cost savings

10. Reduce administrative burden

Increase employee

engagement and
increase savings



