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Younger Employees Prefer Face-To-Face 
Education 

 

In spite of their “wired” reputation, younger members of the workforce seem to prefer to receive their 
retirement education in person rather than online. That’s according to a Greenwald & Associates survey, 
as reported on in the April 22, 2015, issue of Employee Benefit News. 
 
The survey of 2,122 people ranging from age 21 to age 48 said an advisor is a major source for financial 
information. That figure beats the Internet as a preferred resource. 
The information may be important to plan sponsors who seek to increase their participation numbers, 
because in-person education may be one factor that encourages these workers to save in their company 
retirement plan. They know they need to: 90% of them said saving for retirement is important. Yet 66% of 
them don’t know how much they will need for retirement, and 48% said they are behind on retirement 
savings. 
 
The article is online at http://tinyurl.com/EBN-FacetoFace.  
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