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Four Hot Retirement Topics in 2022 

Staying ahead of the curve is integral for businesses of all shapes and sizes. When it 
comes to benefit offerings, it helps to know what’s on the horizon. 

So, what issues can business owners and retirement plan sponsors anticipate in 2022? T. 
Rowe Price recently released the 2022 Retirement Market Outlook report, which outlines 
three areas plan sponsors should be aware of. We’ve also added a critical housekeeping 
issue 2021’s volatile job environment has brought to the forefront. 

Let’s look at these four hot retirement topics for 2022. 

1. Narrowing the retirement savings gap  

We know what you’re thinking: narrowing the savings gap is most certainly not a new 
topic. Indeed, the retirement and financial services industry has been promoting this 
initiative for years.  

Now that regulators have moved to improve broader access to retirement plans to a 
larger constituency of American workers, however, and to also provide incentives for 
businesses that implement auto-enrollment and auto-deferral features, the narrative for 
this important theme will change in 2022. 

2. Expanding focus on financial wellness 

Once again, although  not  an  entirely  new  concept,  financial  wellness is a critical 
component for which employers can engage with their employees to help them improve 
their financial literacy and tackle everyday financial worries that may cause stress at 
work and at home. Employee financial wellness is intertwined with employer business 
interests.  

According to the T. Rowe Price 2022 Retirement Market Outlook, workers who are 
struggling financially lose 44 percent more work time to absence than peers without 
financial worries. Further, 53 percent of workers indicated that saving for retirement is 
the area where they most want help from their employers!  

Employers who take a more holistic approach to financial wellness and help their 
employees recognize how their competing financial priorities stack up will be ahead of 
the curve. 
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https://www.troweprice.com/retirement-plan-services/en/insights/retirement-market-outlook.html
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3. Bracing for a potential shift in capital markets 

 In the 2022 Retirement Market Outlook, T. Rowe Price analysts caution that, despite 
more than 10 years of a bull market run, capital markets appear poised to enter a new era 
of lower expected returns.  

As such, retirement savers and investors may need to adapt their approach. Employers 
can help employees understand the impact market trends may have on their retirement 
savings nest eggs by engaging with their retirement plan advisor or consultant to provide 
impactful education and advice programs. 

4. Dealing with the accounts of record numbers of job-quitters 

According to the Bureau of Labor Statistics, more than 47 million Americans voluntarily 
quit their jobs in 2021. Whether they’ve moved on to other companies, retired, or are 
starting their own business, this attrition means that tens of millions of now-inactive 
retirement accounts have to be dealt with at some point or another.  

In the best-case scenario, former employees will choose to roll over assets in their 
accounts to their new company’s retirement plan or a rollover IRA, which will take these 
accounts off your plan. But in some situations employees won’t do anything. And if they 
move somewhere else and don’t provide you with their new contact information, they 
could become “missing participants” who may be hard to reach. 

Fortunately, the Department of Labor’s (DOL) Employee Benefit Security Administration 
(EBSA) provides guidance for locating missing participants. These guidelines recommend 
a wide range of best practices that plan fiduciaries should consider as steps their plan can 
take to help reduce missing participant issues and ensure that former employees receive 
their hard-earned retirement benefits 

 

 

 

 

 

 

 

https://www.dol.gov/agencies/ebsa/employers-and-advisers/plan-administration-and-compliance/retirement/missing-participants-guidance/best-practices-for-pension-plans
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2022 Important Retirement Plan Dates and Deadlines  

Workplace retirement plans are governed by various dates and deadlines of which all 

401(k) plan administrators should be keenly aware. Below are important dates to keep in 

mind in the upcoming year.  Please note: The list below is not exhaustive and dates are 

based on a calendar year plan. You can also download a PDF version of this calendar 
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