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� e recent rollercoaster ride that investors have experienced begs the question, “does 
my portfolio have too much risk?” Just about anyone who has built up the gumption to 
open their investment account statement this year wouldn’t be blamed for asking such 
a question.  � e answer to the question may depend more on your goals and objectives 
than your appetite for risk.  Even if you’re over 70 years old, it’s not out of the question 
that your money may need to last another 20 years plus.  

� e � rst thing that must be understood is that the investment consultants at Oak 
Partners are primarily retirement planners.  As retirement planners, we are not
swinging for the fences.  Many of our strategies that have equity exposure are invested 
in blue chip companies that pay dividends.  In volatile times like these with a low inter-
est rate, investors have to keep their eyes on the long term prize now more than ever.   

Fundamentally strong blue chip companies haven’t been able to hide from the wild 
ride. Household names, which can hardly be considered � y by night startups, may 
make you feel like you’re betting on one with all the recent volatility.  

Don’t let unusual times like this shape your plan to achieve your long term objectives.  
By investing in fundamentally strong companies and not Internet startups or the 
interest on a bank savings account, your portfolio has a better chance of achieving 
your goals over the long term.  If it is di�  cult for you to turn a blind eye to all the 
volatility, then please speak with your advisor about the pros and cons of more stable 
investment options.
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SECURITIES AND ADVISORY SERVICES THROUGH SII INVESTMENT, INC. A REGISTERED
BROKER DEALER, MEMBER FINRA, SIPC AND A REGISTERED INVESTMENT ADVISOR. 
OAK PARTNERS, INC. AND SII INVESTMENTS, INC. ARE SEPARATE AND UNRELATED COMPANIES.
SII DOES NOT PROVIDE TAX OR LEGAL ADVICE.

Articles and other information in this Newsletter are for informational purposes only and not meant as 
speci� c investment advice. Your situation may be di� erent. See your advisor for your speci� c situation.

Am I Trying to 
Hit a Homerun?
by Mario Ruiz



ONLINE ACCESS AND 
ELECTRONIC DELIVERY
By Bridget C. Shoemaker

Many of you have already signed up for online account access and are now able to see your statements 
and accounts online. One less thing in the mail!  If you would like to go paperless, just give our o�  ce 
a call to get started. Here’s an overview of the process:  

www.netxinvestor.com
• Sign up for e-delivery at our o�  ce via paper form.
• Your temporary password will be e-mailed to you.
• Log in using your temporary password, set your security questions, and set-up a new password.
• You will receive an e-mail every time a new statement or noti� cation is posted to your account.
• Congratulations! Your statements are now available online for 10 years, trade con� rmations for 
   6 years, and tax documents for 7 years.  All stored electronically!

Once you are enrolled, you will have the option to update your e-delivery preferences, such as adding 
additional documents or making changes to your Account Pro� le (account nickname, mailing address) 
and My Pro� le (password, security questions). You can make these changes by clicking “Go Paperless” 
at the top corner of the screen.  � ese updates can be made at any point.  

As always, please feel free to call our o�  ce if you have any questions, or you may reach SII’s technology 
support line at 877-375-3636.  

� e links being provided are strictly as a courtesy to our clients. Our company makes no representation 
as to the completeness or accuracy of information provided at these sites. Nor is the company liable for 
any direct or indirect technical or systematic issues or any consequences arising out of your access to or 
your use of third-party technologies, sites, information, and programs made available through this site. 

Having three young children to care for, 
my interest o� en peeks when any article 
references college and its cost. As any 
� nancial advisor must do, practice what 
they preach, I have three college savings 
plans and contribute to them regularly.  

What I am referencing is a study conducted by Goldman Sachs on 
the return on the money spent on a college education. � e bottom 
line of the study was that college is getting so expensive that it 
might not be worth it anymore. It goes into great detail showing the 
payback of attending a high, medium, and low “tier” college as well 
as paybacks on certain degrees.  In short, they � nd that the return 
on an investment is taking much longer than in years past.  � eir 
� ndings are as follows: a 2015 graduate won’t breakeven on his or 
her investment in college until age 31, a 2030 graduate not until 
age 33 and 2050 graduate will breakeven at age 37. It paints a pretty 
dark picture for our college-bound youths these days.  More impor-
tantly, not only is the payback period for attending college taking a 
lot longer but the fact that top tier universities and certain majors 
pay o
  sooner.  Majors in business, health care, and tech � elds have 
the shortest return on their investment, while majors in the arts, 
education, and psychology take much longer to return the original 
investment.  

I do realize there is more to going to college than just looking at 
the raw numbers. By measuring any college experience strictly as 
return on your investment you might be missing important life 
changing experiences, such as developing important “life” skills, 
as well as, creating lifelong friends, including marriages.  With the 
seemingly never ending increases in college tuition, more parents 
and students would be wise to have a discussion of a return on 
your investment when it comes to attending any college.    

Is going to college 
still worth it?  
by Mike Hadt



Auburn, Indiana is only a couple hours away from one of the country’s greatest amusement parks: 
Cedar Point. My wife and I both enjoy the rides and are looking forward to when our kids are tall enough 
for the big roller coasters. Hundreds of thousands of people visit the park and ride the rides each year. 
No matter how many riders there are and how much scarier the coasters become, the one thing that has 
remained constant is the parks safety record. 

Obviously, safety is the number one concern when building rides that push the limits. Technology has 
allowed engineers to construct rides safer than ever. � e main way someone could get hurt from a roller 
coaster would be if they were able to jump o
 . � ough that is a horrible thought, it can also be applied to 
investing in the markets. � e recent volatility has been like a wild start to a new coaster. However, like all 
rides, it will eventually come to an end. Technology can aide us in this ride as well. When we meet with our 
clients we always make sure they walk away “knowing where they stand.” We use comprehensive � nancial 
planning so� ware to illustrate what the recent downturn has meant to their probability for � nancial success. 
It is the knowledge of this information that keeps clients from jumping o
  the roller coaster we call invest-
ing and on to their own customized path to � nancial independence.

When an 
investment 

strategy isn’t a 
strategy

Unless you’ve been living under a rock with no television or 
Internet access, you’ve probably noticed that the market has 
been quite volatile over the last 6 months. Most of the U.S. 
equity indices dipped into correction status in the fall and 
then again to start this year. It is during times like these that 
investors o� en question their investment strategy, or if they 
have one at all. If you are the kind of investor who changes 
his or her strategy every time the market goes through a 
rough patch, then I have news for you…you don’t have a 
strategy at all. 

� e best way to describe an investment strategy is a set of 
rules and procedures that guide your portfolio. � e idea is 
to weigh the risks and rewards of di
 erent investments, asset 
classes, and sectors and determine the appropriate mix for 
your objectives and risk tolerance. In an ideal world, that 
strategy would be able to weather the occasional storm in 
the equity markets.  But we live in the real world, not the 
ideal world. � at being said, those who are hurt the most 
by market volatility are the investors who drastically change 
their strategy in response to market conditions. 

Tweaks can always be made to a portfolio and I am cer-
tainly not advocating “set it and forget it” when it comes to 
investing, but major changes to a strategy should really only 
occur in two scenarios: 1) a major change in your invest-
ment objectives i.e. switching from the accumulation stage 
to the distribution stage, or 2) you completely misjudged 
your appetite for risk and volatility. If you � nd yourself in 
scenario two, understand that there is no magic bullet in the 
investment world and you will likely be reducing your ability 
to gain back recent market losses if you shi�  to a more con-
servative portfolio. In fact, many of the market’s best periods 
come immediately a� er its worst periods. I’m certainly not 
advocating ignoring your investments and we are constantly 
monitoring and adjusting client portfolios, but if your time 
horizon is long enough and you can stomach some volatility 
in the markets, you may be better o
  having faith in your 
strategy to do its job. Jack Bogle had this clever twist on a 
famous turn of phrase when it comes to investing. 
“Don’t do something. Just stand there.”

By Steve Kavois

Volatility is a Roller Coaster
by Nick Scheumann



� e government this year has given us all a little present – the tax � ling deadline for 
the 2015 � ling year is April 18, 2016 rather than the traditional April 15.  � at allows 
a couple of extra days for those who want to maximize their retirement plan savings 
for the 2015 year.  � is is a great time of year to analyze current cash � ow to see if 
there is a way you can maximize your tax savings and increase your retirement savings. 
Below are the contribution limits for 2015 for the various tax deferral retirement 
planning vehicles and the new limits set forth for the 2016 tax year:

Should you have any speci� c questions, or need help strategizing a retirement savings plan, 
feel free to reach out to us at Oak Partners for guidance.
http://retirementresearcher.com/key-numbers-for-2016-retirement-planning/

Qualified Charitable Distribution 
If your age is at least 70 ½ and you are subject to required minimum distributions from your IRA, and 
you also donate to your church, United Way, or any other quali� ed organization, you may be interest-
ed in looking into a way to more e�  ciently use your assets.  At the end of 2015, Congress passed a tax 
bill that permanently extends the Quali� ed Charitable Distribution (QCD) provision for your use, if 
the above conditions � t.

� is provision has been a temporary tax rule for many years and has now been made permanent, 
which assists in the ability to plan and coordinate your distributions with your desire to contribute 

to your favorite charities.  Under this provision, you can transfer funds from your IRA to charity and have it count as your 
required minimum distribution (RMD) for the year without increasing your adjusted gross income. � is is limited to $100,000, 
in the event that your RMD would be that high.  If you make such a tax-free transfer to a charity, you cannot take a deduction 
for the contribution because the amount likewise is not included in income.  Also, the check must be sent directly from your 
IRA to your charity and not to you.

� is provision bene� ts the organization that is directly receiving the charitable donation, but there can also be bene� ts to you.  
Since the amount of the QCD is not included in income, your adjusted gross income (AGI) is reduced, which can have a 
favorable impact on those items that use the AGI as its starting point.  By reducing your AGI, you may impact the amount 
of social security that is taxable, your limitations for some deductions could be improved, and your premiums for Medicare 
Part B and Part D could be lowered.

If you have an interest in pursuing these bene� ts, you should consider discussing it with your � nancial advisor and your tax 
specialist for your individual situation. SII does not provide tax or legal advice. 

WINTER DRIVING VS. 
INVESTING IN VOLATILE MARKETS
Staying invested in volatile markets can be a di�  cult endeavor.  It is human nature to remove 
oneself from perceived danger and one’s initial reaction may be to “pull everything out of the 
market.”  � is is possibly the worst thing one could do.  Selling at or near the bottom of a mar-
ket will lock in your losses and prevent your portfolio from recovering when the market snaps 
back.  And history shows us that markets typically snap back relatively quickly.  “Since 1945 
the market has experienced an intra-year decline of 10-20% twenty-six times.  � e average 
length of decline has been four months.  Most importantly, the average time to recover is three 
months.”  (Source: Guggenheim Investments)

� ere’s an old investment saying, “it’s time in the markets, not timing the markets.”  Navigating 
rough markets is much like driving in the winter.  For most, it’s not prudent or even an option 
to not go outside all winter and leave the car in the garage; or stay in cash.  So, when driving in 
the winter on icy, frozen roads, does one drive more carefully? Or invest more carefully?  Cer-
tainly.  Does one make quick and wild corrections to their driving?  Or investing patterns?  No, 
wild corrections will land you in the ditch or cause you losses.  You try to be patient, and make 
small corrections to your directions, to help you stay the course.  Because much like the winter, 
this “weather” will pass.  � ere will always be ups and downs in the market, but having a solid 
strategy and thinking long term will help ensure you arrive safely at your � nancial destination.  

Retirement Savings Limits 

– USE IT TO YOUR ADVANTAGE

by Stacey Fargoby Vince Catania

Joe Starkey

2015                                                                2016 EMPLOYEE/INDIVIDUAL
CONTRIBUTION LIMITS

ELECTIVE DEFERRAL LIMITS
• 401(k) plans, 403(b) plans, 457(b) plans, and 
   SAR-SEPs1 (includes Roth 401(k) and Roth 
   403(b) contributions)

• SIMPLE 401(k) plans and 
   SIMPLE IRA plans

IRA CONTRIBUTION LIMITS
• Traditional IRAs

• Roth IRAs

ADDITIONAL “CATCH-UP” LIMITS 
(INDIVIDUALS AGE 50 OR OLDER)
• 401(k) plans, 403(b) plans, 457(b) plans, 
  and SAR-SEPs

• SIMPLE 401(k) plans and SIMPLE IRA plans

• IRAs (traditional and Roth)

EMPLOYER CONTRIBUTION/
BENEFIT LIMITS

• Annual addition limit per participant 
(employer contributions; employee pretax, 
a� er-tax, and Roth contributions; and forfei-
tures) (does not apply to SIMPLE IRA plans)

• Maximum tax-deductible employer 
contribution (not applicable to 403(b) plans)

Lesser of $18,000 or 100% of 
participant’s compensation

Lesser of $12,500 or 100% of 
participant’s compensation
 

Lesser of $5,500 or 100% of 
earned income
Lesser of $5,500 or 100% of 
earned income

$6,000

$3,000

$1,000

Lesser of $53,000 or 100% (25% for SEP) 
of participant’s compensation

25% of total compensation of employees 
covered under the plan (20% if self 
employed) plus any employee pretax 
and Roth contributions; 100% for 
SIMPLE plans

Lesser of $18,000 or 100% of 
participant’s compensation

Lesser of $12,500 or 100% of
participant’s compensation
 

Lesser of $5,500 or 100% 
of earned income
Lesser of $5,500 or 100% of 
earned income

$6,000

$3,000

$1,000

Lesser of $53,000 or 100% 
(25% for SEP) of participant’s 
compensation

25% of total compensation of 
employees covered under the 
plan (20% if self employed) plus 
any employee pretax and Roth 
contributions; 100% for 
SIMPLE plans


