
Do you have a retirement plan with your employer? If so, 
consider the following:

Review the amount you are able to contribute.
If you contribute the maximum salary deferral amount of $23,000 
($30,500 if age 50 or over) and want to contribute more, consider 
if a Mega Backdoor Roth contribution is applicable. Reference 
“Can I Make A Mega Backdoor Roth Contribution?” flowchart.

Have you or your spouse been contributing to a Roth IRA? If so, 
ensure that you are still eligible to make a contribution to the Roth 
IRA. Reference “Can I Contribute To My Roth IRA?” flowchart.

Have you or your spouse been contributing to a traditional IRA? 
If so, confirm whether you are eligible to deduct your contributions 
(in whole, in part, or not at all). Reference “Can I Make A Deductible 
IRA Contribution?” flowchart.

Did you receive Non-Qualified Stock Options or restricted 
stock? If so, consider the benefits and trade-offs of an IRC §83(b) 
election (if permitted), which will allow you to pay ordinary income 
tax on the NQSOs or restricted stock now, rather than when they 
vest.

Has your income changed substantially? If so, consider the 
following:

The change in income may impact your ability to reach your goals 
or may result in entirely new goals.
You may decide to pay down your debts faster.

Will this promotion or raise change your budget or ability to 
save? If so, consider the following:

A new income and expense plan may be needed.
You may be able to increase the amount you contribute to 
tax-advantaged accounts such as HSAs, 401(k)s, and IRAs.
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CASH FLOW ISSUES YES NO RETIREMENT PLANS & EQUITY COMPENSATION (CONTINUED) YES NO

GET A PROMOTION OR RAISE AT WORK?
2024 · WHAT ISSUES SHOULD I CONSIDER IF I

Do you expect there to be any changes to your taxable income 
(due to a change in salary)? If so, consider the following:

You may move into a higher tax bracket.
You may need to adjust your tax withholdings and/or make 
quarterly estimated tax payments.
An increase in your income may impact your eligibility for certain 
deductions and/or credits.

Do you need help deciding on the amount of withholding you 
should elect? If so, consider electing the part-year withholding 
method to adjust your withholding.

TAX PLANNING ISSUES YES NO

Are there significant changes in the amount of employer- 
provided benefits (such as stock options, RSUs or 
Supplemental Retirement Plan)? If so, consider the following:

Create a strategy for any equity compensation, planning for 
vesting, exercise, and tax consequences.
Review the amount of stock-based compensation you will 
receive and if your overall financial situation may be overly 
reliant on one company.

Are there new benefits you may be eligible to participate in, 
such as non-qualified deferred compensation plans? If so, read 
the plan documents to understand your options and the potential 
benefits of participating in the plan. 

Did this promotion include equity ownership? If so, consider 
the following:

Understand how the buy-in process is handled and the 
amount/timing of the payments you will need to make.
Understand the options to pay for the equity, including 
self-financing, bank financing, or company-provided options.
(continue on next column)
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Do you expect your income to increase, and do you have credit 
cards? If so, consider calling your credit card company to let them 
know of your increased income. They may increase your credit 
limit, which could help your credit utilization ratio. 

OTHER ISSUES YES NO

Do you expect your life insurance needs to change due to 
increased income? If so, consider reviewing your current 
coverage, including employer-provided life insurance, to determine 
if you need to adjust coverage amounts. 

Do you expect your income to increase substantially? If so, 
consider reviewing your disability insurance policies. Depending on 
your income and employer benefits, a private disability policy may 
be needed, if you don't have a policy currently.

Do you have an individual disability insurance policy? If so, 
consider updating it to reflect your new income. 

INSURANCE PLANNING ISSUES YES NO

GET A PROMOTION OR RAISE AT WORK?
2024 · WHAT ISSUES SHOULD I CONSIDER IF I
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Jason Coddington is a Registered Representative with, and securities and advisory services offered through LPL Financial, Member FINRA/SIPC.

This material is for general information only and is not intended to provide specific advice or recommendations for any individual. All performance referenced is historical and is no guarantee of
future results.

LPL Financial and LPL representatives do not provide tax or legal advice. This information is not intended to be a substitute for specific individualized tax advice. We suggest that you discuss your
specific tax issues with a qualified tax advisor.

These views are those of the author, not of the broker-dealer or its affiliates. All information is believed to be from reliable sources; however, LPL Financial makes no representation as to its
completeness or accuracy.

Traditional IRA account owners have considerations to make before performing a Roth IRA conversion. These primarily include income tax consequences on the converted amount in the year of
conversion, withdrawal limitations from a Roth IRA, and income limitations for future contributions to a Roth IRA. In addition, if you are required to take a required minimum distribution (RMD) in

the year you convert, you must do so before converting to a Roth IRA.

Contributions to a traditional IRA may be tax deductible in the contribution year, with current income tax due at withdrawal. Withdrawals prior to age 59 ½ may result in a 10% IRS penalty tax in
addition to current income tax.

Backdoor Roth: Although this strategy has existed since 2010, the IRS has not officially commented or provided formal guidance on whether it violates the step transaction rule. (When applied, this
rule treats what are several different steps as if they were a single transaction for tax purposes.) Experts have mixed opinions on the likelihood of this happening, but the lack of a definitive ruling
means there is some risk involved. If the IRS decides that the loophole is a violation, if restrictions do come into play at some point, they could require backdoor Roth converters to pay a penalty,
or they might include a grandfather clause. There’s no guarantee the backdoor Roth IRA strategy will always be available. Congress recently considered legislation that would have eliminated the

backdoor option. As of now, the backdoor Roth IRA is still around, but no one can predict its future. If you use this backdoor Roth strategy solely to sidestep the earnings limits on Roth, you need to
be aware of the risks and seek the counsel and support of a tax professional.
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