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Pensionmark Education Center Updates

Investor Education Center

Financial Wellness QuickTip – Keeping Your Nest Egg Off the Roller Coaster
Reinventing Retirement Newsletter, Q1

Employer Education Center

Plan Sponsor NewsFlash – Pension Plan Limitations for 2016
Plan Sponsor NewsFlash – Plan Sponsors Ask
Plan Sponsor Outlook, Q1

General Items

Chasing Plan Design Perfection -- Summary: Before any plan design conversations can happen, plan
sponsors must first shake off the inertia -- whether that is a matter of thinking the plan is "good enough" or "not
broken, so why fix it"  -- then take the time to benchmark the plan and prepare to make changes. Article provides
some benchmarking tool. Source: Plansponsor.com

Millennials in the Dark About Their Benefits -- Summary: Younger workers are more likely to overlook the
value of employer-provided benefits. Showing how these offerings can help build a successful future can foster
engagement. Source: Shrm.org

Three Rules for Retirement Savers During Falling Markets -- Summary: Retirement savers often panic
when markets fall. This article looks at some of the more common rules, tips, and mistakes industry pros advise,
share, and warn retirement savers about -- including the three most important rules all long-term investors must
abide by during falling markets. Source: Fiduciarynews.com

Catch-Up Contributions Can Put Retirees Way Ahead -- Summary: This year, on top of the $18,000
regular limit to a 401k plan, workers 50 and older can add $6,000 per year in catch-up contributions, which are
aimed at helping individuals save enough for retirement. These catch-up contributions can be a game changer.
Source: Reuters.com

403(b) Plans

2016 403(b) Plan Compliance Calendar -- Summary: Here is a 403(b) Plan Compliance Calendar for 2016,
listing many compliance deadline dates for 403(b) plans. Note that some of the deadlines only apply to particular
plan types (such as ERISA plans) and are noted accordingly. Also note that plans with non-calendar plan years may
be subject to different deadlines for a portion of the dates mentioned. Source: Ntsa-net.org

IRS Updates Materials for 403(b) Plans -- Summary: The IRS has made available updated materials relevant
to annual filings that 403(b) plans and certain IRA holders must make, including Publication 571 on "Tax-Sheltered
Annuity Plans (403(b) Plans)." Source: Ntsa-net.org

Fiduciary and Plan Governance Material

2016 401k ERISA Retirement Plan Compliance -- Summary: This 2016 401k ERISA Retirement Plan
Compliance Calendar highlights critical compliance deadlines for 401k retirement plans. Some of the deadlines apply
only to particular plan types and are noted accordingly. Source: Cammackretirement.com

What is a Conflicts of Interest -- Summary: Rich Lynch, President of fi360, writes here, "Even as the DOL's
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proposed 'Conflicts of Interest' Rule continues to dominate the attention of the financial services industry and its
practitioners, it is clear to us that not everyone has a clear understanding of what, exactly, constitutes a conflict of
interest." Source: Fi360.com

A New Fee Challenge for Retirement Plan Sponsors: 'Levelization' -- Summary: Plan sponsors, as a
whole, are unaware that participants pay disparate fees, and service providers, particularly recordkeepers that
receive revenue-sharing payments, are not going to address it, experts say. It is incumbent on sponsors, then, to
ask their plan advisers and recordkeepers about fee 'levelization.' Source: Plansponsor.com

Continued Attention to Retirement Plan Fees -- Summary: Be ready for more of the same regarding
attention to fees charged plan sponsors and participants. That is the 2016 prediction of Susan Mangiero, a certified
Financial Risk Manager, in her blog, Pension Risk Matters. Mangiero argues that this is not only because retirement
plan fees are an important topic, it is also because there is litigation concerning it. Source: Ntsa-net.org

Insight: Studies, Research and White Papers

Guardian Workplace Benefits Study -- Summary: Guardian announced new findings from the third annual
Guardian Workplace Benefits Study that outlines how one in three employers now outsource all of their benefits
administration, up 20 percent since 2013. Given their reliance on workplace benefits for overall financial
preparedness, it's not surprising employees believe that employers have a responsibility to offer core insurance and
retirement benefits to workers. Source: Guardiananytime.com

Seven Aspects of a 'Generous' Employer -- Summary: What makes for a "generous" employer when it
comes to retirement plans? Researchers claim there are seven aspects of plan design that make for a generous (or
not so generous) employer. Source: Plansponsor.com

Does a Uniform Retirement Age Make Sense? -- Summary: In the face of rising life expectancies, many
policy experts argue that today's workers can retire later and still spend the same fraction of their lives in retirement
as past generations. But such an argument assumes that all workers, regardless of socioeconomic status, have
experienced the same increase in life expectancy. This paper looks at the issue. Source: Bc.edu

Compliance and Regulatory Related

2016 Retirement Plan Rollover Chart -- Summary: This is a chart of what the Internal Revenue Service
regards as permissible when rolling funds over from one type of retirement account to another. Source:
401khelpcenter.com

Is a Qualified Retirement Plan Required to Apply Windsor Retroactively? -- Summary: The IRS has
stated that plans are required to treat same-sex marriages in the same manner as opposite-sex marriages effective
as of June 26, 2013 (the date of the Windsor decision). The IRS has also noted that plans could be amended to
recognize same-sex marriages prior to that date, but such earlier recognition was not required. A recent federal
district court decision in the Northern District of California suggests that some courts might have a different view.
Source: Erisapracticecenter.com

Late 401k Contribution Deposits -- A Timely Topic -- Summary: Plan sponsors need to remain attentive
about ensuring that elective deferrals are deposited into their 401k plans on a timely basis. Plans may be subject to
a higher risk for audit where late deposits are concerned, especially in those cases where there has been a pattern
of recurring delinquent deposits. Source: Truckerhuss.com
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THIS ENEWSLETTER IS PROVIDED FOR INFORMATIONAL PURPOSES ONLY AND IS NOT INTENDED AS LEGAL, TAX OR INVESTMENT
ADVICE.

This enewsletter is for Plan Sponsors only and not for plan participants or the general public.

Investing in mutual  funds involves risk, including possible loss of principal.  The target date is the approximate date when investors plan to start
withdrawing their money. The principal value of a target date fund is not guaranteed at any time, including at the target date.
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