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Suicide has been making the news recently. Fashion 
designer and celebrity L’wren Scott hung herself in March 
in an apparent reaction to business failures. New York’s 
financial community has seen a string of suicides by bank-
ers and financial traders. The state of Kerala, in India, has 
seen soaring numbers of farmers kill themselves. If Kerala 
were a country, it would have the highest suicide rate in 
the world.

Suicide is a growing global problem. According to the 
World Health Organization, it is now one of the world’s 
leading causes of death. More than 800,000 people kill 
themselves every year. World suicide rates have increased 
60% over the past 50 years, most strikingly in the develop-
ing world.

Throughout the developed world, self-harm is now 
the leading cause of death for people 15 to 49, surpassing 

Suicide: Death by False Ego
by Radha devi dasi

all cancers and heart disease. Around the world, in 2010 
self-harm took more lives than war, murder, and natural 
disasters combined, stealing more than 36 million years of 
healthy life across all ages.

One explanation of the suicide epidemic rests in the 
power of the false ego. When we are conditioned by the 
material energy, we are deeply attached to a particular view 
of ourselves. Take that conception away from us, and we 
can react by choosing to destroy ourselves. Ironically, the 
self-image we are unable to live without is temporary and 
not our real identity.

A new psychological theory supports this explana-
tion. Professor Thomas Joiner of Florida State University, 
Tallahassee, has spent years researching suicide and recently 
published the first comprehensive theory that helps decode 
the phenomenon across different cultures and age groups.

Dr. Joiner’s theory posits that a person, even those fac-
ing devastating trauma, will not die by suicide unless they 
experience certain conditions, including an experience he 
calls burdensomeness. When people see themselves as ef-
fective—as providers for their families, resources for their 
friends, contributors to the world—they maintain the will 
to live. When they lose that view of themselves, when it 
curdles into a feeling of liability, the desire to die takes 
root. It is not necessarily the loss of gross material resources 
that triggers a suicidal impulse. Rather it is the loss of a 
particular self-image that can profoundly affect our ability 
to continue living.

Understanding our real identity as servants of God is 
not only a path to transcendental happiness, it can literally 
save our lives.
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Going to Hell in a Handbasket: Younger 
Americans Lose Faith in the Bible
By Meredith Somers, The Washington Times, April 9, 2014
http://bit.ly/1nTtUmU

More Americans are doubting the infallibility 
of the Bible, treating it as a guidebook rather than 
the actual words of God, according to a survey re-
leased Wednesday.

The State of the Bible survey, conducted by 
the Barna Group and the American Bible Society, 
shows that 19 percent of American adults are “skep-
tical” about the Bible and 19 percent are “engaged” 
with the book.

It’s the first time in the four years of the survey 
that the two groups are tied, with skeptics growing 
by 10 percentage points since 2011. The shift is at-
tributed in large part to the growing doubts of the 
millennial generation and Generation X.

“I think young people have always questioned 
their parents, questioned the church,” said Roy 
Peterson, President of the American Bible Society. 
“In our experience, they may not necessarily be 
coming back like previous generations. Young peo-
ple might have said, ‘God’s word is written by God, 
and it’s an important book.’ Today the skeptics are 
saying, ‘It’s just like any other piece of literature, 
and it’s no different from that.’”

Millennials, generally described as those born 
since 1980, are less likely to own, read and respect 
the Bible. Survey conductors predicted this trend 
would continue through the next five years.

“It is a concern for us,” Mr. Peterson said. “You 
know how ideologic we are when we’re young, 
hoping the church lives out what Jesus said to do, 
seeing the church meeting injustice and hurts of 
our society. We have to help people find answers 
in Scripture.”

Bible skepticism is on the rise. The survey 
showed that 79 percent of Americans believe the 
Bible is sacred, down from 86 percent in 2011.

The survey found that 88 percent of Americans 
have a Bible in their home, but only about 37 per-
cent of them read it on a regular basis. Forty per-
cent of respondents said the main reason they were 
not reading the Bible was that they were too busy. 
Other reasons included significant life changes or 
events that created doubt in the Bible owner’s faith.

Mr. Peterson said the “too busy” excuse will be 
a focus for the American Bible Society in the next 
year.

“It’s not possible to live to the standard of 
the gospel without a vibrant relationship with the 
Lord,” he said. “No one is too busy to stop and eat; 
that’s really how we have to see the scriptures. We 
have to disciple people to the point where they can’t 
live — can’t live their life — without scripture.”

Another trend the survey found was a change 
in the way people read the Bible. Among Bible read-
ers, 84 percent said they use print editions, but the 
share of people who use smartphones or tablets to 
access scripture has increased from 18 percent to 35 
percent since 2011.

About 11 percent of survey respondents who 
increased their Bible reading said that watching 
the successful TV miniseries “The Bible” last year 
inspired them to read more of the book on which 
it was based.

Also on the topic of media, about 33 percent 
of respondents, — compared with 29 percent last 
year — blamed television, music and movies for 
a decline in American morals. About one-third of 
those surveyed in 2013 blamed a lack of Bible read-
ing as the problem, but that number dropped this 
year to 26 percent.

The survey of roughly 1,000 adults was con-
ducted via phone and online Jan. 8-20. The margin 
of error was 3 percentage points.

The California-based Barna Group conducts a 
variety of surveys and studies on faith and culture. 
Its work has included what sacrifices Christians 
make during Lent and how voters’ faith affects their 
decisions.
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Continued on page 4

What Does A Grateful Organization Look 
Like
By Emily Nauman, Syndicated from Greater Good, March 31, 2014
http://bit.ly/1lhH3CS

According to recent research, gratitude in or-
ganizations is important—for starters, it can boost 
morale and increase productivity. However, some 
evidence suggests that it’s less likely to be expressed 
or felt in the workplace than anywhere else.

To learn more about this dynamic, the Greater 
Good Science Center developed a quiz that mea-
sures the level of gratitude in an organization. 
It was designed in consultation with researchers 
from our Expanding the Science and Practice of 
Gratitude project and Kim Cameron of the Center 
for Positive Organizational Scholarship at the 
University of Michigan Ross School of Business.

The quiz asks people how much gratitude they 
see around them in their organization, from the 
highest levels on down, and how much gratitude 
they themselves have received there.

Roughly 600 people have completed the quiz 
so far (which is one-third the number of people 
who usually complete our quizzes by this point 
in its lifespan—an interesting finding in and of 
itself ).

About thirty percent said they were from out-
side of the United States; the rest were scattered 
across the U.S., with the biggest representation 
in the West Coast and Midwest. Also, though the 
respondents hailed from diverse organizations, 
nearly half worked in a for-profit business office.

Here’s what we learned about how Greater 
Good readers see and experience gratitude in their 
organizations.

Though many organizations had similar levels 
of gratitude, community service organizations had 
the highest—significantly greater than businesses, 
health care providers, and governmental agencies 
(the latter two had the lowest scores).

“This result is consistent with other findings 
showing that the opportunity to make a meaning-
ful contribution is associated with elevated grati-
tude,” notes Kim Cameron in an email comment-
ing on the results. “Contribution trumps receipt 
of rewards.”

In other words, perhaps community service 
organizations are more likely to make their mem-
bers feel like they’re making meaningful contribu-
tions to society, which enhances expressions of 
gratitude.
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Those in high-level positions reported that 
they perceived more gratitude in their organiza-
tion than those in low-level positions.

Interestingly, the perception of gratitude in 
an organization declined with age—except if the 
respondent was in a high-level position, or an 
executive of the organization.

This finding may indicate that high-level 
employees and executives are more likely to be 
thanked and thank others, whereas folks lower on 
the ladder are more likely to be taken for granted, 
especially as they get older.

“It also may be the case that the loss of op-
portunity to move up or look forward to better 

The type of organization predicted how much gratitude people 
perceive in their organization

Position in the company matters
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People with high volumes of work may have a 
harder time coping if they feel that their hard 
work is not recognized.
How to spot a grateful organization

Fortunately, a little more than 80 percent of 
respondents reported that they had been a recipi-
ent of gratitude in their organization; those who 
had not personally experienced gratitude were 
more likely to report that their organization was 
low in gratitude. Perhaps these are people work-
ing in especially thankless organizations—or it 
suggests that our own experience of gratitude may 
color how we perceive gratitude around us.

While it seems likely that some parts of the 
country and world would be more likely to express 
gratitude than others, from our analysis geography 
did not significantly predict the perception of 
gratitude within an organization. Gender and eth-
nicity also seemed unrelated to one’s perception of 
organizational gratitude.

Taken together, the results of this quiz sug-
gest that an organization where the opportunity 
to contribute is great, and stress levels are low, is a 
place where people perceive and receive gratitude.

In order to foster gratitude across an organiza-
tion, it may help to maximize opportunities for 
people in low-level positions to make meaningful 
contributions, and ensure that their contributions 
are recognized—especially for employees who 
have been in a low-level position for many years. 
It may also be wise for organizations with high 
levels of stress to bring more awareness to how 
often—and to whom—expressions of gratitude 
are granted.

positions in the future diminishes gratitude,” 
Cameron speculates.

In other words, young people in low-level po-
sitions may hope to be promoted and eventually 
become a significant contributor. As people age, 
they may realize that the possibility to advance is 
no longer possible—and their perception of their 
organization declines as a result.

Organizations high in stress tended to be low 
in gratitude. Organizations with more than 50 
people were also lower in gratitude than smaller 
ones, but this effect disappeared when controlling 
for stress—in other words, large organizations 
tended to be more stressful environments, which 
was why they were low in gratitude.

It seems likely that environments high in 
stress are also environments with tight deadlines, 
so feeling like they’re short on time could hinder 
people from pausing to express gratitude. On the 
other hand, the effect could run in the opposite 
direction: Less gratitude could lead to more stress. 

How Meditation Changes Your Brain:  
A Neuroscientist Explains
By Dr. Sarah McKay, MindBodyGreen.com, February 28, 2014
http://bit.ly/1hIRqwT

Do you struggle, like me, with monkey-mind? 
Is your brain also a little unsettled, restless, capri-

cious, whimsical, fanciful, inconstant, confused, 
indecisive, or uncontrollable? That’s the definition 
of “monkey mind” I’ve been given!

If you need more motivation to take up this 
transformative practice, neuroscience research has 
shown that meditation and mindfulness training 
can cause neuroplastic changes to the gray matter 
of your brain.

A group of Harvard neuroscientists interested 
in mindfulness meditation have reported that 
brain structures change after only eight weeks of 
meditation practice.
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Stress level predicted gratitude
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iskcon Houston Deities Move Into Their 
Grand New Home
By Madhava Smullen, iskcon news, April 11, 2014
http://bit.ly/R7uP5p

On April 4th, on the auspicious occasion of 
Ramanuja Acharya’s Appearance Day, the presid-
ing Deities of iskcon Houston, Texas, were moved 
into Their beautiful new home.

Construction began on the 24,000 square-
foot Orissan-style temple, with its ninety-foot-
high central gold-tipped dome, in 2004.

The official opening festival, on May 17th and 
18th, will draw an estimated 15,000 
people and mark the culmination of 
many years of hard work by devotees.

It will also see the realization of the 
late Tamal Krishna Goswami’s dream 
of a grand new place for celebrating, 
promoting, and educating people in 
the science of Krishna consciousness.

The Deities had to be moved 
before this opening festival, however. 
The reason? Several logistical issues 
that were best tackled beforehand, 

Sara Lazar, Ph.D., the study’s senior author, 
said in a press release, “Although the practice of 
meditation is associated with a sense of peace-
fulness and physical relaxation, practitioners 
have long claimed that meditation also provides 
cognitive and psychological benefits that persist 
throughout the day.”

To test their idea the neuroscientists enrolled 
16 people in an eight-week mindfulness-based 
stress reduction course. The course promised to 
improve participants’ mindfulness and well-being, 
and reduce their levels of stress.

Everyone received audio recordings contain-
ing 45-minute guided mindfulness exercises (body 
scan, yoga, and sitting meditation) that they were 
instructed to practice daily at home. And to fa-
cilitate the integration of mindfulness into daily 
life, they were also taught to practice mindfulness 
informally in everyday activities such as eating, 
walking, washing the dishes, taking a shower, 
and so on. On average, the meditation group 
participants spent an average of 27 minutes a day 
practicing some form of mindfulness.

Magnetic resonance images (MRI scans) of 
everyone’s brains were taken before and after they 

completed the meditation training, and a control 
group of people who didn’t do any mindfulness 
training also had their brains scanned.

After completing the mindfulness course, all 
participants reported significant improvement 
in measures of mindfulness, such as “acting with 
awareness” and “non-judging.”

What was startling was that the MRI scans 
showed that mindfulness groups increased gray 
matter concentration within the left hippocam-
pus, the posterior cingulate cortex, the temporo-
parietal junction, and the cerebellum. Brain re-
gions involved in learning and memory, emotion 
regulation, sense of self, and perspective taking!

Britta Hölzel, the lead author on the paper 
says, “It is fascinating to see the brain’s plasticity 
and that, by practicing meditation, we can play an 
active role in changing the brain and can increase 
our well-being and quality of life.”

Sarah Lazar also noted, “This study demon-
strates that changes in brain structure may under-
lie some of these reported improvements and that 
people are not just feeling better because they are 
spending time relaxing.”

Photo Left:Radha-Nilamadhava 
receive Their first arati after the move
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to ensure that Their Lordships would be happily 
established in Their new home by the big day.

“They were cemented when They were 
originally installed, because devotees thought they 
would never be moved again,” explains Temple 
President Shyamasundara Das.

For this reason Yasomatinandana Das, who 
moved the Deities during their original instal-
lation in 1986, was brought in to oversee the 
operation.

The moving process began before dawn on 
Saturday morning, with devotees first moving Srila 
Prabhupada’s murti form and then the Deities.

As the main Deities of Sri Sri Radha-
Nilamadhava were secured to the altar with epoxy, 
devotees had to very carefully cut around Their 
base with a special thin saw.

This successfully done, the next consideration 
was the marble Deities’ height and weight. They’re 
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Please send your
Thoughts, Opinions, Questions,  

Comments, Concerns to:
feedback@mukundagoswami.org

nearly six-foot-high, and Nilamadhava weighs 
1,300 pounds and Radharani 1,000.

Their Lordships were tilted and placed on 
hand trucks by some very strong devotees, se-
cured, and transported to Their new temple room 
just 150 feet away.

As They were moved, twenty to thirty devo-
tees danced and chanted the Hare Krishna man-
tra, flanking Their path. Among the devotees were 
Giriraj Swami, Rtadhvaja Swami, North American 
GBC Nityananda Das, and Temple President 
Shyamasundar Das.

The iskcon Deity Ministry’s North American 
representative Jayananda Das was also present, to 
ensure that the Deities were moved to Their new 
home comfortably and according to the prescribed 
scriptural procedures.

After Sri Sri Radha-Nilamadhava, the other 
Deities – Sri Sri Nitai Chaitanya Chandra, Their 
smaller counterparts Sri Sri Nitai Gaura Chandra, 
and Sri Giriraj Govardhan – were all moved to the 
new temple.

“With the custom-made teak-wood altar, 
opulent marble tiles, onyx walls, and beautifully 
placed lighting, the Deities looked more opulent 
than ever before,” says Shyamasundara Das.

Missing from the altar were the small Radha-
Krishna Deities Sri Sri Radha-Giridhari, who 
were stolen in October 2010 and have never been 
returned. New Radha-Giridhari Deities, however, 
will be installed at the opening festival in May. 
(According to proper procedure, the other Deities 
will not require a reinstallation ceremony, as they 
were already installed in 1986 and are just being 
moved to a new location.)

Full worship began as soon as the Deities were 
placed on Their new altar, and all temple programs 
will now be held in the new temple. The Deities’ 
clothes and jewelry were also moved in advance to 
the spacious new pujari rooms.

While the temple room, altar, and pujari 
rooms are now complete, a few finishing touches 
are still being made on the temple before the 
opening in May.

Pujari Radha-Krishna Das feels that the 
Deities will be happy with Their new temple. “In 
the old temple, the altar was rotting underneath 
Them, due to being eaten away by termites and 
water damage after a hurricane a few years ago,” 
he says. “We could see the panels buckling and 
giving way.”

He adds, “The Deities have been very kind, 
merciful and tolerant with us, so we’re so happy to 
finally give them such a nice ornate altar. It’s solid, 
too, with a marble base and nothing underneath 
Them that would rot, so that they will be there 
comfortably for a long, long time.”

Meanwhile Temple President Shyamasundara 
Das thanks contractor Sriman Arun Kothari, 
who spent the past two years pushing the temple 
construction on to completion. He also thanks his 
congregation and other supporters throughout the 
world.

“We thank you for supporting iskcon of 
Houston over the years,” he says. “We ask you to 
pray that this new temple help us spread the holy 
name, distribute the teachings of Srila Prabhupada, 
and thus attract more people to Krishna con-
sciousness. We invite each and everyone of you 
to come join us during our grand opening festival 
from May 17th to 18th this year.”
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Dear friends,
 
Please accept my humble obeisances. All glories to Srila Prabhupada.
 
The “back stories” contained in some people’s versions of the Visnu Purana are seldom alluded to in Srila 
Prabhupada’s books. This is so possibly because it is written in text 2:45 of Srila Prabhupada’s Gita, “The 
Vedas deal mainly with the subject of the three modes of material nature. O Arjuna, become transcendental to 
these three modes. Be free from all dualities and from all anxieties for gain and safety, and be established in 
the self.”
 
A popular rendition of the Visnu Purana is the 50-hour-plus DVD presentation by Ramanand Sagar, who uses 
some of the Bhaktivedanta Book Trust (BBT) paintings in introductions to various sequences. For this reason, 
it is possible that Mr. Sagar got the appropriate permission—maybe he made payments—from the iskcon BBT. 
I may be wrong, but I tend to be optimistic. Perhaps I’m naïve.
 
In any case, I’ll include in this message some of the background information (mostly including boons and 
curses) of Mr. Sagar’s Visnu Purana interpretation regarding the appearance of Lord Rama.
 
According to Sagar, Lord Visnu once granted a boon to Narada Muni (NM), that the sage would conquer 
Kamadeva (Cupid). Later, NM approached the Lord confessing he’d fallen helplessly in love with Visvamohini 
(in a last life the chaste Vedavati who dies rather than being violated by Ravana). NM asked Lord Visnu to 
grant him a beautiful face and silken garments, as opposed to his modest renunciant-like appearance so that 
Visvamohini would select him as her life-long mate at her svayamvara.
 
At her ceremony, Visvamohini looked into the eyes of the 
transformed NM but didn’t accept him. Shortly afterward, Lord 
Visnu appeared in the assembly and received the garland from 
princess Visvamohini and granted her liberation. On the way 
out of the palace, NM happened to gaze into a fountain and saw 
his face having the countenance of a monkey. He is appalled, 
and immediately confronts Lord Visnu in the Lord’s spiritual 
planet.
 
The angry NM then curses the Lord that (1) He would have to 
be born on earth,(2) he would have to bear separation from his 
wife, and (3) that he would have to seek help from creatures 
(monkeys) with the same face that he gave NM.
 
Mr. Sagar indicates that the entire svayamvara incident may 
have only been a dream, arranged by Lord Visnu.

Your servant,

Mukunda Goswami 

For lectures go to: http://mukundagoswami.org/lectures

Personal 
 Message...


