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Per Scholas 210102 $66,706 JCRT-Training 10/1/2021 Robin Nadeau rnadeau@perscholas.org

Provide Full-time and tuition-free training program to 

15 Somerville residents, leading to industry-

recognizedcredentials for in-demand tech jobs 

(Network Support, Java Developer, Software 

Engineering, ASW re/Start (cloud applications). In 

addition to technical training, Per Scholas will provide 

asuite of career development, job placement and 

support services, including offering one-on-one 

financial coaching, and direct job placement to help 

our students secure, thrive and grow in techcareers.

●85% of students will graduate

●85% of graduates of courses that offer a certification will 

obtain at least one industry-recognized credential

●80% of graduates will secure employment at an average 

wage of at least $17 hourly

●75% of placed graduates will be eligible for employer-

sponsored benefits

●75% will retain employment for at least one year

both Boston-based MassHire 

Centers; Copley Square 

Center Library; NotreDame 

Education Center; JVS; Boston 

Private Industry Council’s Re-

Engagement Center; 

BostonHousing Authority; 

DeNovo; X-Cel Education 

Center; Dress for Success; 

International Instituteof New 

England; 13,341$       2/28/2001

Asian American Civic Association 210056 $200,000 JCRT-Training 9/30/2021 Edward Hsieh ehsieh@aaca-boston.org

Job Training & Placement services to 20 Somerville 

residents in:

- Building Energy Efficient Maintenance Skills 

(BEEMS) 2 cycles

- Careers in Banking and Finance (CFB) 3 cycles

- Green Automovtive Maintenance Skills (GAMS) 2 

cycles

AACA will place 75% of Somerville participants in jobs

100% will earn more than $15/hour

75% of placed graduates will be retained after 1 year, 65% 

at 2 years

GAMS graduates will pass entry-level SAE certication, earn 

15 course credits at MCC

SCC, Massasoit Community 

College, industry partners, 

SCALE

1. Phase 1: Recruitment to 

Enrollment ($5,000/student)

2. Completion to Placement 

($5,000/student) 15,000$       12/1/2020 35,000$       3/1/2021 6/1/2021 9/1/2021

Bunker Hill Community College $250,000 JCRT-Training 7/1/2021 Kristen McKenna kpmckenn@bhcc.edu

Customer servcie oriented ESOL education and wrap 

arond services to 100 Somerville residents

The project is desgned to lead to participants' completin of 

at least one level of ESOL and advance to the next level 

within the grant period.  Each class will include students at 

mitiple skill levels; as such, some may advance more quickly 

than others

Projegess will be measured through the following 

benchmarks:

- Number of participatns who enroll in and complete classes

- English improvement, measured via formative and 

summartive assessments

- Proficiency with Microsoft

- Number of participans who transition from core ESOL 

courses to the ESOL customer service class;

- Survey feedback from participants about their expeirence 

and increased levels of self-confidence as a result of the 

program

- Feedback from the Partnership, the career navigator, the 

project manager, instructors

- number of students who, within six months of program 

completion, transition to full-and part-time jobs, and/or 

advance to a position with more responsibility as a result 

otheir increased English proficiency, and/or enroll in for-

credit courses at BHCC

ESMS, CAAS, The Welcome 

Project

1. Phase 1: Recruitement to 

Enrollment  (Sep 20)(1/3)

2. Phase 2:  Mid way (Jan 31) 

3. Phase 3:  Completion (Jun 30)

4. Final data report (Dec 31) 83,333$       10/30/2020 83,333$       2/1/2021

Just A Start $113,523 JCRT-Training 10/30/2021 Miriam Ortiz miriamortiz@justastart.org

Somerville Career Connect - Industry-specific training 

programs for 5 Somerville residents (Biomedical, IT 

Careers Training)

1. Service Hours & Completion Rate (700 hours of 

instruction from Jan-Aug 21)

2. Creditial Attainment & post secondary credit 

accumulation (16 credits for IT, 8 for lab) by Sept 21

3. 50% placement within 6mo, 75% placement within 12 mo 

$15.00/hr SCC, BHCC

1. Phase 1: 1/22 Recruitement & 

Enrollment

2.  Phase 2 - 5/21 Mid way

3. Phase 3 -- 11/16 26,175$       2/24/2021

SCALE NA(Internal MOU) $118,933 JCRT-Training 12/31/2021 Lisa Cook lcook@k12.somerville.ma.us

Three remote career readiness and digital literacy 

classes to serve SCALE’s enrolled English language 

learner and adult basic education students: Cisco 

Networking, Cisco Cybersecurity, & Health IT

SCALE will strengthen its existing English language 

learning and adult basic education programs by 

integrating skill/career navigation, goal setting, and 

social-emotional and other wraparound supports. 

Education and Career Advisory staff will provide 

support services including coaching and mentoring, 

assistance with childcare needs, assistance with 

housing and transportation needs, or assistance with 

fees required to complete their certification.

-32 students enrolled

- 9 somerville residents

Cisco, Bunker Hill Community 

College, Benjamin Franklin 

Institute, Mass General 

Brighams

1. Phase 1: Recruitment to 

Enrollment Report

2. Phase 2: Midway Report

3. Phase 3: Program Completion / 

Final Report 10/30/2020 1/31/2021 6/30/2021



The Welcome Project 210110 $119,000 JCRT-Quality Jobs 8/30/2021 Ben Echevarria ben@welcomeproject.org

Somerville Worker Center.  Resource center provides 

direct services to meet immigrants' immediate 

survival needs--worker Know Your Rights trainings 

and support in wage theft cases.

Reach 3,000 workers and small businesses with critical 

information about their rights and responsibilities as defined 

by the new Wage Theft Ordinance:

- reach 1,500 workers through workshops and in-person 

outreach

- reach an additional 30,000 workers and their family 

memebers through distribution of flyers, leaflets and 

through social media

- one on one coaching to at least 75 workers or groups of 

workers who ahve experieicned wage theft to help them 

fiile grievances and recover wages.  Will resolve at least 25 

cases

- reach at least 15 immigrant and/or people of color owned 

businesses with vital information about how to compmly 

with the new wage theft ordianance

- training 10-20 workers who have experienced wage theft 

as trainers

The Welcome Project, 

Brazilian Worker Center, 

Massachusetts Coalition for 

Occupational Safety & Health

1. Curriculum development 

($30,000)

2. Implementation ($89,000)

3. Evaluation 30,000$       11/18/2020 45,000$       4/30/2021


