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November 7th, 2018  
 
Dear University of Richmond Community, 
 
We, the Multicultural Student Solidarity Network (MSSN), acknowledge that the University of Richmond 
has made tremendous strides in their Thriving, Inclusive, Diversity, and Equity (TIDE) campaign. In this 
effort, the University has sustained support for multicultural programs, the Race and Racism project, and 
the progressive diversification of the student body each year.  
 
However, we are here today because the fight for equity, and inclusion is incomplete. We come to you 
today because the Thriving & Inclusive Community section of the University’s Strategic Plan that seeks 
the “re-designing and programming of campus venues to provide vibrant social spaces that support the 
variety of opportunities that students seek,” has yet to be completed.  
 
I come to you today not just as the Co-President of MSSN, or just a Black man occupying the white space 
that is this campus. I come before you today as a single voice within a choir of voices that has repeatedly 
sung the songs of rejection, disconnection, and discomfort on this campus.  
 
I am a vessel for student concerns on campus, and I can assure you that my voice is merely a whisper 
among an echo of students that feel unwelcome, unwanted, and misplaced despite what the University 
brochures and website say. 
 
Behind every number or statistic that touts the University of Richmond as inclusive and equitable, there is 
a student. A student that is more than a number. A student that matters long after they are admitted. A 
student that matters not only when they are called to represent “diversity” on panels and posters, but 
matters when they feel completely lost due to lack of accessible resources, or when they feel socially 
isolated because they do not have a space on campus that they can claim as their own. 
 
Currently, there is no designated place on campus that alleviates domestic students of color from the 
white dominated culture that permeates our academic buildings and recreational spaces. Because of this, 
we are demanding a multicultural house that will serve as a place for students of color to socialize, study, 
and hold events. In their resolution regarding the creation of such a space, Student Government interprets 
“house” as a stand-alone facility designed for students of color to socialize, study, express themselves 
creatively, and organize events. We do not mean for this to be a residence hall. This space will not solely 
be a place that will host parties, nor will it be a library. We intend for this space to be multidimensional, a 
space that includes academic and social components.  
 
As a student body we are not satisfied with the absence of space for domestic students of color on this 
campus. Multicultural centers and houses around the nation have been constructed to improve the daily 
experience of students of color. The Portlock Black Cultural Center at Lafayette College, The 
Multicultural Center or “MC House” at Illinois Wesleyan University, and the Brown Center for Students 
of Color at Brown University are only a few among a multitude of cultural centers that were built in order 
to address the same issues this university seeks to remedy.  
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Below are multiple case studies of comparable spaces at other institutions:  
 

I. The Portlock Black Cultural Center at Lafayette College was founded in 1970, and supports 
students of African, Latino, Asian, and Native American descent, as well as the LGBTQIA* 
population. The center works with organizations within the community to enhance cultural 
awareness, embrace social and educational experiences, and serve as a central location for 
programs that sponsor multicultural activities. Portlock Black Cultural Center  

II. The Multicultural Resource Center (MRC) at Oberlin College moved in 2017 from a room on the 
second floor of an on-campus academic building to a new three-story house near campus. After 
20 years of being used by a variety of student groups (not all multicultural groups), this new 
space is decidedly dedicated to serving minority students. The new space has more square footage 
with study and lounge spaces, a full kitchen, and second-floor offices for staff. While not 
centrally located, accessibility was “one of the most important factors in considering a move”. 
The building includes indoor and outdoor wheelchair lifts, and MRC staff will be located 
in-house in order to make these staff as accessible as possible. The MRC offers crisis and trauma 
intervention for students, holds trainings and workshops, and hosts social events. They serve not 
only students but alumni, faculty, staff, and local community members. Their space is open for 
reservation by faculty, or on a first come first serve basis.  

III. Michigan’s Trotter Multicultural Center, named after a notable Black activist, is a multipurpose 
cultural facility on the University of Michigan’s campus. It began as the Trotter House under the 
purview of a Black student affinity group which was concerned with creating spaces for members 
of their community. Upon its inception in 1971, the Trotter House offered a meeting space, a 
convention center, counseling, workshops and classes. After a fire damaged the original facility, 
the Trotter Multicultural Center moved to a new space, and expanded to become a multicultural 
center. Although the branding changed, the name remained the same in honor of William Monroe 
Trotter, a man whose legacy includes protest, resistance, education, and activism in the pursuit of 
Black emancipation in the 19th century. The Center itself is now a place where students and staff 
of multicultural backgrounds are welcome to hold events and meetings. 
 

In no way will this space be exclusionary, nor will it promote segregation. The Multicultural house will be 
inclusive in the same way the University of Richmond is inclusive. The University of Richmond from its 
inception was designed for white men, but over time has grown to include women, gender-nonconforming 
people, students of color, and people from all different backgrounds. This space from its origin will be 
designed by students color, for students of color, but with the intent to enhance the entire campus 
community. We invite all students to relish in the unique, amazing cultures that are present on this 
campus.  
 
This space will be created to incite dialogue amongst students of different backgrounds, a dialogue that 
has been ineffective and insufficient in bringing about tangible, sustainable change. Dr. Beverly Tatum 
recently spoke at this University to emphasize the importance for us as a society, and campus community 
to close the empathy gap through creating dialogue, and the creation of a new space will be a step in the 
right direction in closing that gap.  
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We must also recognize the historical moment in which this University finds itself. While it is the 125th 
anniversary of the Spider, it is only the 50th anniversary of desegregation on campus. 
 
Aside from panel discussions, the formation of committees, surveys, and the “diversity by the numbers” 
analytics there is nothing on this campus that is a permanent reminder of the social progress this 
University has made. This house will be a permanent, visible reminder that students of color were here, 
are here, and will remain here. 
 
We issue this call to action with the following resolutions: 
 

1. A Multicultural Student House must be a flexible space for students of color to express their 
emotions and share their culture with the community. It will include academic and social 
components. It will also manage an academic study space where a collection of Black, Asian, and 
Latino scholarly works will be held.  

2. The multicultural house management must be delegated to the Multicultural Student Solidarity 
Network and shall be strictly prohibited from being delegated to any other department 
organization, or entity on or off campus. Management includes booking of spaces for events, 
social events, and discussions as well as the general facilitation of the house.  

3. A multicultural house must allocate a permanent work environment for The Race and Racism 
Project to continue their crucial studies. This project engages students in the university’s 
troubling history surrounding race in a way that allows us to better face issues of race in our 
community today. 

4. A Multicultural Student House must have a name with some significance. People like Leland 
Melvin, Barry Greene, or Madieth Malone come to mind. UR has enough buildings named for 
slave owners and segregationists, it is high time for a building to be renamed after trailblazing 
African Americans from our university’s history. This would carry additional weight given UR’s 
former dixie-themed mascot, and our campus location in the former capital of the Confederacy.  

 
Given the historical context, and the fact that the University of Richmond, unlike its elite peer institutions, 
has failed to take the initiative to construct a multicultural house, we ask these three questions:  
 
Why Not Us? Why Not Here? Why Not Now? 
 
In the quest for an inclusive, diverse, and equitable community we cannot stop at the creation of a 
multicultural space on campus. Although a space is integral in improving the experience of students of 
color, it is not the sole solution. And it is not the only initiative this campus must consider in fulfilling its 
TIDE campaign.  
 
We recognize that the establishment of a Multicultural Student House is only a single step in cultivating 
our ideal community. If The University is truly committed to facing the ongoing challenges of diversity, 
equity, and inclusion on this campus, we believe they must actively pursue these critical goals in the near 
future.  
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In the interim, 
 

1. The University must allocate a temporary space that accommodates the aforementioned needs of 
the Multicultural Student House as soon as possible. A renovated, re-imagined lodge facility 
would be the ideal staging ground to begin piloting this project now. To be clear, this is not what 
we desire as the final result. Rather, this pilot would be a short term space that exists while the 
university is simultaneously at-work designing and constructing a new, original house from the 
ground up.  

2. The University must hire a Chief Diversity Officer whose job is to accommodate the needs, 
interests, and desires for multicultural students and traditionally underrepresented groups on 
campus. The Chief Diversity Officer must be an individual who is hired from outside of the 
University. The Chief Diversity Officer must also be responsible for advising MSSN in the 
management of the Multicultural Student House. Furthermore, The Chief Diversity Officer 
should be in a position that reports directly to the University President. The creation of this 
position should not come at the expense of any presently existing offices on this campus, such as 
cutting pay or adding responsibility without adding capacity.  

3. The University must increase the U.S. minority undergraduate student population on campus. 
4. The University must also increase the number of U.S. minority faculty across schools in the 

University, especially in the Robins School of Business. 
5. The University must hire more staff to expand the Office of Multicultural Affairs. Disabilities 

Services must be separated from the Office of Multicultural Affairs.  While the University has 
expanded the number of committees that tackle the issues of diversity and inclusion, it has yet to 
increase the capacities of the offices on campus whose jobs are centered around those same 
issues. The Office of Multicultural Affairs staff has worked tirelessly to accommodate the needs 
of all 924 students of color on campus with only 3 staff members. 

6. The University must institutionalize the Race & Racism Project at the University of Richmond. 
We support the endeavors of the Race & Racism Project because it has been monumental in 
educating students and contributing to our overall academic experience. 

 
These calls to action have been answered by a number of universities around the country. We 
acknowledge and appreciate the University’s progression to remedy these ills that have infected our 
campus. Once again, the current climate around the University provides the opportunity to capitalize on 
this moment to make change. 
 
In the same spirit we ask these three questions once more: 
 
Why Not Here? Why Not Us? Why Not Now? 
 
With anticipation, 
 
TJ Tann 
Co-President, The Multicultural Student Solidarity Network  
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November 5, 2018  
 
Student Development at University of Richmond  
410 Westhampton Way  
Richmond, Virginia 23173  
 
Dear University of Richmond Student Development,  
 
I write on behalf of the Black Student Alliance in support of the Multicultural Student Solidary Network’s 
(MSSN) initiative to build a stand-alone, Multicultural House on the campus of the University of 
Richmond. As an organization who continually interacts with students who identify as students of color, 
the Black Student Alliance has heard the troubled sentiments of students who feel unwelcomed and 
misplaced throughout their duration at the University of Richmond to an uncontested degree.  
 
The University of Richmond has made promises through the Strategic Plan to develop a thriving and 
inclusive community through increased efforts, such as designing venues and social spaces to encourage 
programming and opportunities for the better welfare of all students. The development of a Multicultural 
House will not only serve as a support space for students of color but will also be a firm statement of the 
University’s commitment to relieving students of their ungrounded sentiments from the rejection and 
unwantedness that permeates through the walls of various buildings on the University of Richmond 
campus. This space will be built with the intention of grounding students at the University of Richmond 
through the use of a physical building where students are able to study, socialize, and be comfortable in 
their identities, which awarded them the opportunity to attend the University of Richmond, originally.  
 
MSSN is an organization that, since its founding, has pushed for, and has successfully created, unforeseen 
change on the University of Richmond campus. I am beyond certain that MSSN’s initiative will continue 
to progress their trajectory and bring value to our campus community. This initiative is a historic effort 
which, I gauge, will inevitably lead to increased rates in student happiness, student retention, and in the 
admissions of multicultural students.  
 
The Black Student Alliance stands in solidarity with our allies of the Multicultural Solidarity Network in 
the creation of a Multicultural House and their dedication to fostering a campus community that is safe 
and welcoming for people of all backgrounds, experiences, and identities. We strongly support this 
initiative put forth and we hope you are equally able to see the value in this space and envision a 
healthier, inclusive campus community as a result of it.   
 
We look forward to seeing this initiative come to fruition and celebrating alongside all of the visionaries 
and changemakers who have contributed to altering the narrative of the multicultural student experience 
at the University of Richmond.  
 
With anticipation,  
 
 
Chantel Z. Baker 
President, Black Student Alliance  
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Dear University of Richmond Student Development, 
 
Our university is a place with strong guiding principles; it is now time that we move to enact these values.  
 
In the strategic plan, the University of Richmond has already made “re-designing and programming 
campus venues to provide vibrant social spaces that support the variety of opportunities that students 
seek” a key initiative of the Thriving & Inclusive Community section.  
 
Recently, conversations about such a multicultural student space have grown and multiplied at a rapid 
pace, as evidenced in the Listening Tour (Appendix 1). Addressing student calls for this space should be 
prioritized, and the realization of an intentionally multicultural house, defined as a a stand-alone facility 
designed for multicultural students to socialize, study, express themselves creatively, and organize events, 
must be imminent. We do not desire for this house to become a residence hall, the equivalent of a 
fraternity lodge, or manicured office space.  
 
Yet, there has always been a need for a multicultural space on campus. Student organizations have 
recognized a need for this space for decades. Although there have been at least 30 years of consistent 
need, this space has not been realized. Over the past 3 years in particular, students from various 
organizations, especially MSSN and BSA, have researched, defined a need, and advocated for a 
multicultural space at Richmond. It is time that these efforts come to fruition. 
 
Student Government seeks to reaffirm the expressed need for this space to the administration. It is 
our duty to amplify the voices of students in pursuit of their needs, and so we join in a coordinated effort 
led by the Multicultural Student Solidarity Network(MSSN) and BSA, in their endeavor to establish a 
multicultural student house on campus.  
 
Having a space equates to having power and voice. Therefore, it is only appropriate that students guide 
the process to imagine, design, and actualize such a multicultural house. Such a process would manifest a 
crucial element of what we seek to achieve - a true seat at the table for all students. The procedure to 
make possible a multicultural space and the establishment of the space itself are equally important. We 
see this as the first step towards cultivating a culture of true inclusivity at the university.  
 
Establishing a multicultural space does contribute to both a culture of inclusivity and equity. It 
promotes the former through providing an environment where multicultural students always feel 
welcomed, because it is fundamentally their own. It promotes the latter by creating a home base where 
multicultural students can re-energize, and then further involve themselves in affairs alongside the wider 
student population. We envision this house as one of empowerment, belonging, and learning, all of 
which should be cornerstones of a campus community the University seeks. Beneath the roof of this 
house, all members of our community can come together, rather than be divided.  
 
Both bodies, WCGA and RCSGA, have discussed, debated, and decided our position on the need for such 
a house.  
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It is with a steadfast and ongoing commitment to the betterment of this campus that we, Student 
Government, affirm our support of MSSN and BSA in their endeavor to establish a Multicultural Student 
House.  
 
Together, with students at the helm and administration by our side, we actively strive for a thriving and 
inclusive future for the University of Richmond. The establishment of a multicultural house is the first 
step in achieving the community we desire.  
 
Our respectful regards,  
 
WCGA & RCSGA  
 
 
Appendix: Quotes from the Listening Tour 
 

I. “The lack of designated social locations also limits social life for non-Greek organizations on 
campus; multicultural organizations and students with marginalized identities regularly voiced 
this concern. Of the groups surveyed, 17% asked for their own location on campus to help 
diversify the social scene and provide more options for student life” 

II. “Students would like to see more participation in school events, greater school spirit, and more 
engagement with athletics and other community gatherings. Students noted that greater support 
needs to be given to women’s athletics and multicultural group events in particular” 

III. “All multicultural organizations met with voiced their experiences of exclusion from the larger 
student body, describing their difficulty connecting with faculty and administration due to 
consistent insensitivities. At least five groups said they felt used by the university to claim the 
status of diversity, instead of feeling like a valued part of campus. Students also noted 
student-student and student-faculty tension between races, ethnicities, and socioeconomic classes 
across academic and social settings” 

IV. “Students also requested the expansion of Common Ground and the Office of Multicultural 
Affairs to increase the number of services provided and the number and diversity of students 
supported.” 

V. “Of the groups surveyed, over 10% highlighted limited physical space as a barrier to students 
congregating and hosting a larger variety of events. Many felt that student groups with their own 
spaces on campus, such as fraternities, have the most social influence” 

VI. “Over 10% of groups recommended that space be exclusively set aside for those with 
marginalized identities. In the short term, this might call for the allowance of certain areas on 
campus to be used for a wider purpose. In the long term, this may mean designing new places on 
campus specifically for different marginalized identities. These locations would include places to 
congregate and hold social gatherings to bring together students across the university 
community.” 
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Dear University of Richmond Student Development,  
 
IDEA (Inclusion Diversity Equity Advocacy) Committee was founded on the principle that more can be 
done on UR’s campus to reconcile our University’s problematic past and current climate. As it stands, 
University of Richmond is white dominated; it was built and developed with white people in mind.  
 
As we recognize the 50th anniversary of our University’s desegregation, we must remember that this 
means that for 138 of its 188 years, the University actively worked against the interests of multicultural 
students.  
 
Currently, students of underrepresented identities have to be okay with or adapt themselves to the status 
quo, whereby social spaces tend to only be accepting of the majority. Students of color at UR face micro 
and macro aggressions. They have to cope with this lived experience in predominantly white spaces, 
which are counteractive to a healthy mental state. Putting resources towards a multicultural student space 
would be a meaningful show of support for students of color, as a multicultural student space would 
provide students with an opportunity to refuel and decompress communally.  
 
With these factors in mind, IDEA strongly supports the creation of a multicultural student space.  
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