
April 11, 2016 

Faculty Resolution Regarding HB2: The Public Facilities Privacy & Security Act 
 
WHEREAS, on March 23, 2016, the North Carolina legislature passed HB2: The Public 
Facilities Privacy & Security Act, an extraordinarily discriminatory act prohibiting local 
governments from passing antidiscrimination policies that preserve the rights of LGBTQI 
citizens; and 
 
WHEREAS, the omission of sexual orientation, gender identity, gender expression, and other 
categories from the statewide list of categories protected from discrimination means that not only 
do protections on these bases appear to be unavailable under state law, but, further, that local 
governments are preempted from offering these protections to their residents and visitors; and 
 
WHEREAS, HB2 lists a set of protected classes that omits sexual orientation and gender 
presentation, thus explicitly making discriminatory acts against LGBTQI residents and visitors 
legal in the state of North Carolina; and 
 
WHEREAS, the legislation also attempts to eliminate the right of any person to bring a civil 
action in a North Carolina court for a claim of discrimination in employment or public 
accommodations on account of race, religion, color, national origin, age, or biological sex (as 
well as handicap for employment only); and 
 
WHEREAS, HB2 requires public agencies, including schools, to prohibit transgender residents 
and visitors from using bathrooms that align with their gender identity, unless they have gone 
through sometimes unwanted, always costly, and often unavailable legal and medical procedures 
and have full documentation thereof; and 
 
WHEREAS, HB2 therefore places anyone in the state who might appear to be LGBTQI at 
increased risk of violence, social marginalization, and discrimination; and 
 
WHEREAS, members of the Elon family do not merely live and/or work on campus but also 
interact with state and local communities in a variety of ways, such as using public agencies, 
sending children to local schools, frequenting and working at area businesses, engaging in 
service learning and travel around the state, or living and/or working off campus; and 
 
WHEREAS, Elon University has a stated goal of an “unprecedented commitment to diversity” 
and a nondiscrimination policy that includes sexual orientation and gender identity; 
 
NOW, THEREFORE, BE IT RESOLVED: 
 
1. That Elon’s Faculty affirms its support for equitable treatment of all residents and visitors of 
North Carolina and its opposition to discrimination, prejudice, homophobia, and transphobia; 
 
2. That Elon’s Faculty is concerned that HB2 puts members of and visitors to our community at 
risk of discrimination, prejudice, homophobia, transphobia, and unequal treatment under the law; 



 
3. That Elon’s Faculty calls on our colleagues at other North Carolina universities and 
institutions to consider carefully the effects that HB2 may have on the wellbeing of those who 
reside in and visit North Carolina; 
 
4. That Elon’s Faculty encourages our staff colleagues and the student body to participate, to the 
extent that they are willing or able to do so, in affirming this resolution; and 
 
5. That Elon’s Faculty looks forward to a time when all residents of or visitors to North 
Carolina, regardless of their sexual orientation, gender presentation, gender identity, physical 
ability, race, religion, national origin, age, or biological sex (including intersex persons), will be 
made welcome in this state.	  


