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Businesses saw more break-ins in October
By Trevor Moore

Staff Writer

Nine businesses were broken into in 
Chapel Hill and Carrboro during the 
month of October. 

Aaron Nelson, president and CEO 
of the Chamber for a Greater Chapel 
Hill-Carrboro, said in an Oct. 30 
email to local businesses that the 
incidents were unusual, and either a 
glass door or window was shattered to 

gain access inside.  
S o m e  o f  t h e  b u s i n e s s e s 

that were broken into include 
Breadmen’s, The Pig, Chapel Hill 
Wine Company, Epilogue and 
Carrburitos, according to Chapel 
Hill and Carrboro police reports. 

None of the businesses broken into 
responded to a request for comment. 

But Ran Northam, interim 
communications manager for the 
Town of Chapel Hill, said a slight 

spike in the number of forcible break-
ins to Chapel Hill businesses is likely 
an anomaly. 

Six of the businesses broken 
into with force in October were in 
Chapel Hill, according to Chapel 
Hill police reports. 

Two of these businesses were 
broken into on the same night, which 
Northam said counted as three 
instances of breaking and entering.

Five of the six breaking and 

entering cases from October involved 
the breaking of glass. This includes the 
two businesses that were broken into 
on the same night.

Before October, six businesses 
in Chapel Hill were broken into 
with force in Chapel Hill from July 
through September.

“It’s not this huge spike for the 
month, because of those three 
happening at once,” Northam said. 
“Maybe it was one person who went 

door-to-door and quickly went into 
businesses and did things all at once. 
And we haven’t seen an increase since.”

Northam said Chapel Hill police 
are doing what they can to find the 
perpetrator or perpetrators.

“Even if it is a one-time thing, the 
Chapel Hill Police Department takes 
this very seriously,” Northam said. 
“And even if it weren’t three cases, if 

Female managers make strides in male sports

DTH/HELEN MCGINNIS
Kiersten Steinbacher, a senior exercise and sport science major and head student manager for Carolina basketball

By Kaitlyn Schmidt
Staff Writer

Team managers know their job 
is done right when all things run 
smoothly, and they go unnoticed.

Even working from behind the 
scenes, UNC seniors Mariah Vargas 
and Kiersten Steinbacher deserve a 
little bit of the spotlight. The strides 
they’ve made as female managers 
on male-based teams have made a 
distinguishable impact on the UNC 
baseball and basketball programs.

“Even if it’s a male-dominated 
sport, that shouldn’t deter women 
away from getting involved,” Vargas 

said. “The environment that I’ve 
been in and the men that I’ve had the 
opportunity to work with have been 
so supportive, and even though you 
might have challenges as a woman, 
it’s a great opportunity.”

As UNC baseball’s first female 
manager, Vargas’ love for baseball 
and past experience in management 
made her a perfect fit for the job.

On her first day of a history class 
as a first-year, Vargas happened to sit 
next to a group of men decked out in 
North Carolina baseball gear. After 
talking with the team in class, Vargas 
was put into contact with her current 
boss, head equipment manager Tyler 

Puryear, who she emailed to express 
interest in a volunteer position with 
the team. After sending in her cover 
letter and resume and interviewing, 
she landed the job. 

“As long as you’re qualified, willing 
to make the time commitment and 
want to be here, then we want you 
here,” Puryear said regarding the 
hiring process.

Steinbacher began her management 
journey working for the junior varsity 
men’s basketball team. She rose up the 
ranks to head manager of the varsity 
team her junior year, a role has kept 
through her senior year. Though it’s 
unprecedented for a woman to hold 

this position for two years in a row, 
Steinbacher didn’t feel that her gender 
affected coach Roy Williams’ choice.

Her fellow manager, Cole Chapman, 
said UNC is one of the few programs 
that consistently hire women to be 
managers for their basketball teams.

“I know coach Williams and 
coach (Dean) Smith have been very 
progressive in terms of females in the 
workplace, which is something that 
is very ingrained in the culture of 
Carolina basketball,” Chapman said.

In contrast  to UNC men’s 
basketball’s system, Duke’s men’s 
basketball has been in the news in 
recent years due to allegations of Title 
IX violations regarding the exclusivity 
of  women from management 
positions. As reported by the Duke 
Chronicle, Duke hired a female 
manager for the 2019-20 season, their 
first since the 2014-15 season.

Duke Athletics did not respond by 
the time of publication when asked 
for comment about its hiring practices 
for its men’s basketball team. 

When it comes to managing a D1 
athletics team, the responsibilities 
make it almost like a second job. 

Baseball managers generally 
organize the locker rooms and dugout, 
inventory and number the gear, run 
the scoreboard, keep stats, pack for 
road trips, handle the laundry and 
help catch fly balls in the outfield. 

Unlike male managers, Vargas 
can’t have full-time access to the 
men’s locker room, but she found 
workarounds by showing up early to 
practice to prepare the locker room 
before the team arrives.

Although Vargas hasn’t played 
baseball, she’s an avid fan — her 
brother was on a travel team, and she 

Women’s basketball releases 2020-21 schedule
By PJ Morales

Senior Writer

The North Carolina women’s 
basketball team released its 2020-
21 schedule Wednesday, unveiling a 
25-game season with 20 ACC games. 

The year will open on Nov. 25 with 
a slate of five nonconference games 
starting with Radford, followed by 
UNC-Greensboro, High Point, South 
Carolina State and UNC-Charlotte. 
All five of those games will be played 
at home in Carmichael Arena.

The team’s conference schedule 
begins on Dec. 10 with a trip to 
Winston-Salem to face Wake Forest

Toward the end of the season, the 
Tar Heels’ Feb. 4 home matchup 
against Florida State will be the first 
of four consecutive home games, 
followed by games against No. 8 
North Carolina State, Boston College 

and Virginia on Valentine’s Day. To 
close out the season, the Tar Heels 
will travel to Durham on Feb. 28 for 
one last slugfest against Duke. 

“It’s obviously a different kind 
of year in so many ways, but the 
official schedule release signifies 
that it’s almost game time,” UNC 
head coach Courtney Banghart said 
in a statement.

Four of the opponents the Tar 
Heels will face this season are ranked 
in the AP preseason top 25. In the five 
matches UNC played against those 
teams last season, the Tar Heels won 
just one game, a 66-60 comeback win 
against the N.C. State Wolfpack. 

To close out their last season, the 
Tar Heels lost eight straight conference 
games, including a first-round exit in 
the ACC Tournament against Wake 
Forest. Though the team is welcoming 
one of its deepest recruiting classes in 

recent memory, the Tar Heels will need 
to improve in conference play if they 
hope to capitalize on the momentum 

the class is bringing.

sports@dailytarheel.com

DTH FILE/PARKER BROWN
UNC first-year forward Malu Tshitenge (21) eyes the net agaist a Duke 
University player in Carmichael Arena in the game on Sunday, Mar. 1, 2020.

N.C. Treasury 
doubts UNC 

System internal 
bank plans

By Rachel Crumpler
Senior Writer

The UNC System Office has plans to 
establish an “internal bank” in which it 
would provide loans for certain capital 
projects to its 17 institutions. This 
would allow System schools to seek 
loans from the UNC System internal 
bank rather than borrowing money 
from private lenders.

But the treasurer of North 
Carolina said he and his office have 
questions and concerns around the 
legality, necessity and accountability 
of creating an internal bank.

“The questions of why are still 
outstanding and unanswered,” 
Dale Folwell, North Carolina’s state 
treasurer, said.

Josh Ellis, associate vice president 
for Media Relations for the UNC 
System, said in an email that the 
internal bank would increase timely 
and flexible access to capital while 
lowering the cost of borrowing. 

“Campuses would be able to lock 
in interest rates for the term of 
the loan and benefit from greater 
flexibil ity for smaller,  short-
term capital projects and bond 
refinancing,” Ellis said. 

Ellis also said the internal bank 
would augment existing institutional 
bond programs for long-term debt, 
and that projects supported by the 
internal bank would be subject to 
the same applicable legislative and 
board approval processes.

On Dec. 16, 2019, Pete Brunstetter, 
then-interim chief operating officer of 
the UNC System, and Clinton Carter, 
then-chief financial officer of the 
UNC System, met with staff from the 
Department of the State Treasurer to 
provide an overview of their plans for 
the internal bank. Folwell said his team 
posed a variety of questions about the 
purpose and functionality of the bank 
— most of which were left unanswered, 
with the understanding that additional 
details would be provided later. 

Folwell said that neither he nor 
anyone from his office endorsed the 
internal bank proposal described at 
the meeting. 

Nearly a year later, Folwell 
said his same questions remain. 
He said his primary concerns are 
related to the statutory authority of 
creating an internal bank, as well as 
transparency and consistency.

Folwell sent a four-page letter to 
UNC System President Peter Hans 
on Aug. 31, reiterating his office’s 

SEE BANK, PAGE 7

SEE FEMALE MANAGERS, PAGE 2

SEE BREAK!INS, PAGE 2
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Fewer RAs to be rehired in spring

DTH/NOUR ZARROUK
Hardin Residence Hall’s office, pictured here on Nov. 11, 2020, remains closed 
as of Oct. 30th when Carolina Housing terminated student staff positions.

By Kelly Kendall
Staff Writer

Carolina Housing will be rehiring 
a limited number of student staff for 
the spring semester after terminating 
resident advisers and other staff 
members in the fall. 

In an email to student staff on Nov. 
6, Carolina Housing said it will rehire 
a limited number of staff based on 
operational need. This decision was 
made in light of UNC’s plan to reduce 
housing capacity by having students 
seeking residence in on-campus 
housing or Granville Towers live in 
single-occupancy rooms.

This decision has been met with 
mixed reactions by current student 
staff members who are understanding 
of the unusual circumstances, but 
nervous they won’t be rehired. 

Allan Blattner, Carolina Housing 
executive director, said in a statement 
that Housing will increase operations 
for the spring relative to the fall. 

“Decisions on hiring numbers will 
be based on operational need, as we 
are preparing to potentially have up to 
3,500 residents on campus, which will 
be reduced capacity than our residence 
halls typically have, but more than our 
current number of 1,500 students,” 
Blattner said in the statement.

To be rehired, current student 
staff must complete an application 
for the available positions, including 
res ident  adviser,  community 

manager and office assistant. The 
position of resident adviser mentor 
has been eliminated — but these 
students will be allowed to reapply 
for RA positions.

“As we wait for final residence hall 
occupancy numbers, the application 
process is open for eligible, former 
staff members who are interested 
in potentially being re-hired for the 
spring semester,” Blattner said in the 
statement. “We reached out to those 
students to let them know about the 
application process.” 

One former RAM, who requested 
anonymity due to future employment 
concerns, said it is disappointing to 
see the RAM position taken away. 

“As an RA who’s been in the 
position for a while, there was 
something about the resident adviser 
mentor position that felt like you were 
going a step further, you were getting 
more professional development on 
your end,” the RAM said. 

Eliminating the RAM position 
also means a financial change for 
current resident adviser mentors 
looking ahead to the spring semester.

“A lot of the distress I’ve heard 
from RAMs is that our position gets 
about $300 more per month than 
the RA position,” they said.

The RAM said eliminating this 
position will affect not only students 
holding that position, but also the 
broader community of staff members.

Despite these challenges, the RAM 

said they are still planning to reapply 
for an RA position next semester.

All student staff who wish to 
continue working for Carolina 
Housing are asked to reapply for 
spring 2021. A former RA, who also 
requested anonymity, said they do 
not plan to reapply for their position 
next semester.

“I think having to do an entire 
reapplication process with essays 
is really extraneous,” the RA said. 
“Especially considering the fact that 
all of us have already gone through a 
rigorous application process to even 

become an RA in the first place.”
Though they appreciate Housing’s 

effort to maintain some student 
employment, the RA said the 
reapplication process felt unnecessary.

When students see who is rehired 
and who is not, the former RAM 
said they believe next semester will 
be tense between Housing and staff. 

“I don’t envy Carolina Housing 
in making this decision, because 
they’re going to make somebody mad 
somehow,” the RAM said. 

university@dailytarheel.com

Office DJ: Take a trip around the world
By Nathan Wesley

Assistant Arts & Culture Editor

If you told me The Cheetah Girls 
would be the reason I desired to learn 
about different cultures around the 
world, Spanish and foreign music, I 
would have said you were insane. 

Beep beep beep, click, beep beep beep 
click, I raced to be the number one caller 
of the day into Radio Disney because I 
knew the top song of that night.

“Hey it’s Ernie D from Radio 
Disney and you’re the number one 
caller of the day! Do you know what 
the top song of the day was?” 

“’So What’ by P!NK.”
“Congratulations, you’ve won 

three tickets to see The Cheetah Girls 
live at the Greensboro Coliseum.”

Standing in a crowd of screaming 
girls, all I remember from the concert 
— besides everyone but Adrienne 
Bailon lip-syncing — was her 
performance of “A La Nanita Nana.” 

The song is in Spanish and I had no 
clue what she was saying at that age, 
but the way she sang was breathtaking, 

so I knew I had to learn the lyrics. 
The next year, my school offered 

a Spanish class and I jumped at the 
opportunity. From Argentina to 
Venezuela, I gained an appreciation 
for the different cultures and what 
they had to offer related to fashion, 
food and music. 

When I was applying to college, 
I sought after schools that offered 
not only a good education, but also a 
diverse pool of students from different 
backgrounds and walks of life. 

Although UNC is not the most 

diverse school, I have been able to 
meet people from all around the 
world. By meeting new people, I 
have also gained new perspectives 
on life and exposure to fashion 
styles and music I would have never 
discovered otherwise. 

The first floor of Davis Library, 
around the bean-shaped tables, is 
home to a hub of students who have 
roots in India, Pakistan and so many 
more locations. Desi students have 
enlightened me, sharing their culture 
with me and introducing me to songs 
including “Balam Pichkari” and 
“Lamberghini.” Although I may never 
remember the lyrics to “Ajab Si” in the 
movie “Om Shanti Om,” I can appreciate 
the making of a major Bollywood film.

For most of the foreign songs that 
I like, I find myself later looking up 
the lyrics to see if my assumptions 
about what I think the songs are 
about are right or not. 

In Stetsasonic’s “A.F.R.I.C.A.,” 
the song speaks in depth about 
the history and challenges in 
South Africa, but notes that there 

is constantly something to stay 
informed on in the motherland. 

Before going to the first Dreamville 
Festival last year, I discovered the 
unique Nigerian style by DaVido. His 
music radiates an energy that makes 
you want to bounce.

Blending dance-pop and hip-
hop, BTS has climbed the charts as 
being one of the most successful and 
popular global bands. The K-pop 
group raps, sings and has collaborated 
with various American artists. 

I don’t always know what some 
of the foreign songs are saying, but I 
like them. And I want to share them 
with you. So, take a trip around the 
world with me in only two hours.

@Nathankwesley
arts@dailytarheel.com

never missed any of his games, which 
she started attending at 10 years old. 
She got involved in keeping stats at 
12 years old when the coach taught 
her how to keep a play-by-play book.

“I think that the boys have an 
advantage in the sense that they can 
help more in the batting cages, pre-
games and practices,” Vargas said.

For basketball managers, their 
duties include setting up for practices 
and games, doing statistics, picking 
up meals, rebounding and wiping 
the floors, doing laundry and helping 

with equipment. 
As head manager, Steinbacher 

is present at every home and 
away game. She takes on more 
responsibility by coordinating with 
the coaches and making sure the 
players are where they need to be.

“I feel very lucky to be at UNC, 
and I think coach Williams has 
made Carolina basketball a family,” 
Steinbacher said.

Although managing one of UNC’s 
prestigious teams is a big time 
commitment, it opens up many 
opportunities for networking and 
internships in sports administration.

Working 30-50 hours a week 

without pay can be difficult, but Vargas 
said that managing the baseball team 
has been well worth it. Working with 
male athletes on a day-to-day basis 
has given her valuable real-world 
experience to fulfill her dream job of 
working in marketing or game day 
operations for an MLB team. 

“It’s taught me how difficult it can be 
to work in a male-dominated field and 
how difficult it can be maneuvering 
some of those things when I’m the only 
female,” Vargas said.

Team managers work behind the 
scenes to ensure practice and game-
day operations run seamlessly and 
make a difference no matter the 

gender of the team they represent.
But going unnoticed while paving 

the way for female involvement 
in male sports is not an option for 
Vargas and Steinbacher.

“One of the challenges of being in 
a male-dominated field is being able 
to stand my ground and prove that I 
deserve to be there and that I have the 
capabilities and skillset,” Vargas said. 
“Even though I might not be able to go 
out on the field and catch fly balls, I am 
still an asset to the team. I remind the 
boys every day that baseball is a place 
for everybody, not just for the boys.”

sports@dailytarheel.com

it were just one case, we want to assist 
the business community however we 

can to help protect them. Every case is 
important, especially in these times.”

M a t t  G l a d d e k ,  E x e c u t i v e 
Direc tor  o f  the  C hapel  Hi l l 
Downtown Partnership, said he 
has not seen a change in how safe 
the Chapel Hill community is, even 
during the pandemic.

“There’s just a lot of people that are 
more desperate and are taking more 
risks,” Gladdek said. “I’ve not been 

aware of anyone who’s been put at 
risk in any of these break-ins that have 
happened across the Triangle.”

In the Oct. 30 email,  Nelson shared 
a few tips from the Chapel Hill Police 
Department on how to reduce the 
likelihood of a business becoming a 
target for burglary.

These tips include keeping business 
well lit, locking security doors with 
deadbolts and making sure safes are 

fireproof and securely anchored.
The email concluded by saying 

businesses concerned with safety 
should reach out to the Chamber for 
more help.

Both Chapel Hill and Carrboro 
police offer free security surveys for 
businesses looking to improve their 
level of safety. 

city@dailytarheel.com

Female managers blazing trails in male sports
CONTINUED FROM PAGE 1

Local spike 
in break-ins

CONTINUED FROM PAGE 1

Nathan Wesley

Scan to 
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office DJ
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Do better
White people.

Th e  2 0 2 0  p r e s i d e n t i a l 
e l e c t i o n  b r o u g h t  w i t h  i t 
many historical milestones: 

a wave of once-red states turning 
blue for Joe Biden, the first woman 
of color elected to be vice president 
and record voter turnout. 

However, if there is one takeaway from 
this election, it is that white people must 
practice better allyship to communities 
of color, especially Black Americans.

According to exit polls from The 
New York Times, 55 percent of white 
women voted for President Donald 
Trump, a candidate whose racism has 
fueled white supremacy groups and 
domestic terrorism while perpetuating 
harmful stereotypes of Black and 
Latinx Americans.

 It is no secret that Trump is not 
popular among Black voters, with 87 
percent of Black Americans casting their 
ballots for Biden.

This issue goes beyond the election. 
61 percent of white Americans admitted 
that they have made no attempt to better 
understand racial issues in America in the 
wake of George Floyd’s murder, according 
to an NPR/Ipsos poll in August. 

Similarly, only seven percent of 
white people said they attended a 
rally or protest after the police killing 
of Floyd in May. White people are 
also the least likely to support the 
Black Lives Matter movement when 
compared to Black, Hispanic and 
Asian Americans.

We shouldn’t be surprised.
After all, white supremacy has always 

been a dominant ideology in American 
politics. It’s easy for white people to 
ignore the systemic oppression faced 
by communities of color, and instead 

choose  to advance their own interests 
— primarily to the detriment of their 
less privileged peers. 

But this tendency is harmful and only 
allows such injustices to continue. 

White allyship must go beyond merely 
claiming to not be racist or reposting 
cutesy Black Lives Matter pictures to your 
Instagram story. 

Fundamentally,  al lyship means 
s p e a k i n g  o u t  a g a i n s t  r a c i s m  i n 
p r e d o m i n a n t l y  w h i t e  s p a c e s , 
advocat ing for  change a longside 
Black communities and, of course, 
voting to protect  the interests  of 
marginalized groups. 

When we look for ways to help 
communities  of  color,  we can be 
inspired by the work of Stacey Abrams, 
for example, whose work with Fair 
F ight  and  Ne w G eorgia  Pro jec t 
helped 800,000 people in the state 
of Georgia register to vote before the 
2020 general election. Many of these 
individuals were young Black voters, 
who might have faced Republican-
led voter suppression and a lack of 
representation from the mainstream 
Democratic Party.

Being a good ally to communities 
of color means taking steps to educate 
yourself on issues of racial injustice 
instead of expecting your Black peers to 
educate you. 

Reading literature and staying 
informed on issues that impact Black 
communities is an important first step, 
but your work shouldn’t end there. 

Perhaps most importantly, we can 
challenge racism within our own social 
circles — especially when few people of 
color occupy that space. 

As activist Angela Davis once said, “In 
a racist society, it is not enough to be non-
racist, we must be anti-racist.”

@dthopinion
opinion@dailytarheel.com

If COVID-19 were a YouTuber
COLUMN

If COVID-19 were a YouTuber, 
it would be doing scarily well. 

Just look at how viral it’s 
gone over the past year. 

In January, COVID-19 was just 
something quickly mentioned in the 
news cycle, like an advertisement for 
your neighborhood plumber. It came 
over on an airplane with hopes of 
taking over the world someday.

Suddenly in March, it became the 
talk of the town. COVID-19 quickly 
became a household name as it 
unknowingly began to achieve the 
American dream. 

If COVID-19 were a YouTuber, it 
would be celebrating right now. 

It would be posting an unboxing 
video of their certified YouTube 
Diamond Creator Award that 
commemorates them on getting 10 
million subscribers in the United 
States — a major milestone for 
something that wasn’t even notable 
a year ago.

If COVID-19 were a YouTuber, 

it would be preparing for a special 
Thanksgiving video in hopes of 
increasing its following.

COVID-19 doesn’t want you to be 
safe this holiday season. It wants to 
continue to rack up high numbers. 
The video would provide tips for 
Thanksgiving, detailing the most 
unsafe ways to spend the holidays 
during the pandemic. 

The first tip would be to gather 
in the largest group you can find. 
Dozens and dozens of people would 
need to be packed into one house.

The second tip would be to not 
wear masks, because you know 
what they say, “Viruses need days 
off too.” The virus will be celebrating 
Thanksgiving as well, no need to 
worry about it.

The third tip would be to make 
sure to share all utensils. It’s OK, 
and actually encouraged, to eat and 
drink after all the family members. 
You are family anyway. The virus has 
a ‘no infecting family’ rule.

And the last and most important 
tip is to cough. Cough everywhere, 
on everything. Don’t cover your 
mouth. Just let the particles fly in 
every direction: in the mac and 
cheese, the rolls and the turkey. 

That’s right. Not one spot of the 
house should be germless by the time 

the feast is finished. 
The terrible messaging that 

would be in that video wouldn’t be 
much different from messages that 
influencers have been spreading 
throughout the pandemic. 

They’ve been at parties and 
traveling overseas, not as worried 
about the devastation that the virus 
has caused millions of people. 

If COVID-19 were a YouTuber, it 
would be about time to cancel it.

I’m not one to buy into cancel 
culture, but aren’t you all tired of the 
COVID-19 news cycle and the reign 
that it holds — claiming 10 million 
cases in the United States alone?

It’s time to take power back by 
being responsible, wearing a mask 
and social distancing. 

It’s time to finally hit the stop 
button on this long COVID-19 
YouTube video, and hit play on the 
part of our lives that was paused 
back in March.

@trev_stev
opinion@dailytarheel.com

EDITOR’S NOTE:  
Columns, cartoons and letters do not 
necessarily represent the opinions 
of The Daily Tar Heel or its staff.  
Editorials reflect the opinions of The 
Daily Tar Heel editorial board, which 
comprises 17 board members, the 
opinion assistant editor and editor 
and the editor-in-chief.

CARTOON

Interested in writing a letter to the editor or submitting an 
op-ed?
We want to hear from you!
Limit submissions to 500 words. 

Email: opinion@dailytarheel.com

DTH/TATE GODWIN

Trevor Stevenson
is a senior majoring 
in journalism and 
communications.

email: trevstev@
live.unc.edu

The time has come for shopping 
carts to be filled, for professors 
to be scrutinized on Rate My 

Professors and for spreadsheets of the best 
courses at UNC to be shared on Twitter. It 
is, after all, registration season. 

And, as with the change of the weather 
and the onset of a new year ahead, it’s 
now time for Carolina Housing to screw 
its students over — again.  

It’s time again for the organization that 
houses over 8,500 students in a normal 
year to go against its own mission and fail 
to support the students of UNC — this 
time through its spring housing contract.  

The priority deadline for Carolina 
Housing’s spring housing application is 
Nov. 15 at 5 p.m.

While that deadline might not seem 
daunting — aside from it being another 
date to worry about as we approach 
finals — it hides behind a concerning 
monetary facade. 

The housing contract for the spring 
semester includes stipulations that require 
students to pay $300 if they cancel their 
housing contract on or before Dec. 10; 
50 percent of the room rent if they cancel 
from Dec. 11 to Jan. 11; or prorated rent 
plus the 50 percent charge after Jan. 12. 

And according to Carolina Housing, 
by signing the contract, you commit 
to remaining in on-campus housing 
“regardless of the mode of instruction for 
your Spring 2021 classes.”

This means Carolina Housing doesn’t 
care if your course load is fully online 
once you sign your life — or rather your 
housing — away. 

All the while, students who are looking 
to take classes in the spring won’t be able 
to begin the registration process until Nov. 
30. This means students likely won’t know 

where they physically need to be or go until 
mid-December. They don’t know whether 
to consider Carolina Housing as a living 
option or not. 

This choice, if students are wrong about 
what their needs are, could cost them 
between $300 and $1,700. 

And while there’s a bit of beauty to 
ConnectCarolina and its shopping cart 
that allows students to look ahead at what 
modes of instruction they might have 
and what classes they may take — every 
student knows the shopping cart is yellow 
and blue more than it is green.

This means students who might 
ambitiously plan for an all-online 
semester up until registration (nearly two 
weeks after the priority deadline to apply 
for housing) could run into one or two 
classes that would make living on campus 
essential. Or, on the flip side, students may 
find themselves all online and essentially 
have to pay a fee to move back home. 

This compromising position that 
Carolina Housing is forcing upon hundreds 
of students is wildly unfair, as it is nearly 
impossible to foresee the future of classes 
before you can even register for them.

This leaves the Editorial Board with a 
myriad of questions:

Did Carolina Housing bother to 
work with the Registrar’s Office on their 
schedule when considering the spring 
housing contract?

Did Housing think about what students 
might struggle with if they have to find 
alternative living arrangements amid a 
student housing boom off campus?

Does Carolina Housing actually work 
“to provide convenient housing that is safe, 
inclusive and supportive?”

When will Carolina Housing stop 
sucking money from UNC students?

Haven’t they done enough?
Carolina Housing: do better. 

@dthopinion
opinion@dailytarheel.com

Carolina Housing.
The 2020 election showed that 

white people must be better 
allies to communities of color.

Carolina Housing’s spring 
housing contract is unfair to 

struggling students. 

DTH ONLINE:  For more 
opinion content, including 
columns, editorials and op-eds, 
visit dailytarheel.com

EDITORIAL BOARD MEMBERS 
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SUMMER SCHOOL.
Part of a winning strategy.
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Part of a winning strategy.
�  Graduate in 8 semesters
�  Add a second major or minor
�  Build hours and GPA

More information at 
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DTH PHOTO ILLUSTRATION/ANGELINA KATSANIS
Many students have been hopping on TikTok trends like the ghost photoshoot.

By Emma Henderson
Staff Writer

From creating magazine covers 
to taking Halloween photos dressed 

as ghosts, UNC students are solving 
pandemic boredom by participating 
in TikTok photoshoot trends. 

Although many trends emerged 
in the popular video app throughout 

2020, some of the most popular 
have formed as users deal with 
physical distancing — giving them 
an opportunity to take their minds 
off the pandemic. 

One trend that recently gained 
popularity across the app is the wig 
trend. Inspired by three girls who 
wear candy-colored wigs and go by 
@badwiggies, #wigtrend has more 
than 4 million views. 

Haya Al-Qaq, a junior business 
administration student who goes by @
hayaitshaya on TikTok, participated in 
the wig trend. Her version of the trend 
shows her lip-syncing to “Pound the 
Alarm” by Nicki Minaj while wearing 
a bright blue wig. 

She said the trend is about having 
fun and expressing yourself, even 
while social distancing. 

The wig trend isn’t the only TikTok 
challenge that has gained popularity 
during the pandemic. Another 
trend, the Vogue Cover Challenge, 
involves users placing photographs 
of themselves on the cover of a Vogue 

magazine. The matching hashtag, 
#voguechallenge, currently has 1.1 
billion views. 

Lindsey Lanier, a senior biology 
student, participated in the Vogue 
trend by using her UNC track photos.

“Most of the videos I had seen 
doing the trend were using modeling 
pictures,” Lanier said. “Mine definitely 
didn’t match the theme of most of the 
videos, but I thought it would be fun 
to showcase my own talents.” 

Both Al-Qaq and Lanier said 
TikTok helped them get through 
boredom while stuck at home due to 
the pandemic. 

“I’ve probably spent a little 
too much time on TikTok due to 
quarantine boredom,” Lanier said. 

Some UNC students are even 
bringing TikTok trends to campus. 
Katelyn Pope, a senior studying 
neuroscience and psychology 
participated in the ghost photoshoot 
trend with her roommate. 

Pope said they took part in 
the trend because they wanted to 

do something fun for Halloween 
while still staying safe during the 
pandemic. To do so, the pair took 
the trend to different recognizable 
campus locations. 

“We wanted to do something to 
remember this weird semester as 
seniors,” Pope said. 

Pope said TikTok helped her 
with pandemic boredom and 
allowed her to share videos with 
her friends and family. 

“It’s important to take a break and 
laugh,” Pope said. 

No matter the trend, UNC 
students are using TikTok to come 
together virtually while they remain 
physically distanced. 

“It’s a way for people to see that 
they’re not alone,” Al-Qaq said. 
“Although quarantine has messed 
up a lot of things for a lot of people, 
it’s just a way to find people who are 
going through the same thing as you.” 

@emmahen88
arts@dailytarheel.com

UNC to require reentry COVID-19 testing for students
By Hannah Rosenberger

Staff Writer

UNC will require reentry COVID-
19 testing for students at the start of 
the spring semester, Chancellor Kevin 
Guskiewicz said at Thursday’sBoard of 
Trustees meeting.

Dr. Amir Barzin, the medical 
director at the Family Medicine 
Center at Chapel Hill, said the 
University is planning to open three 
COVID-19 testing locations on 
campus in the spring, where students 
can self administer a noninvasive 
nose swab test.

“It should take no more than 

two minutes for someone to come 
through and register themselves for 
their test, administer the test and 
then walk out of the testing center,” 
Barzin said.

The University will also expand 
quarantine and isolation dorm 
spaces to four or five times their 
capacity from the fall semester, 
Guskiewicz said.

“We’re working with both our local 
and state partners to make sure that 
we are very clear on the duties that the 
Campus Health department is going to 
maintain in terms of making sure that 
those who are on campus get moved 
to the appropriate dorms,” Barzin said.

Barzin said the University is in the 
process of opening its own testing lab 
to handle the large influx of expected 
testing. He said he expects it to be 
fully functional by the second week 
of December.

Aside from testing, UNC Police 
Chief David Perry said campus police 
has established joint patrols with 
the Chapel Hill Police Department 
to respond to calls related to mass 
gatherings and other activities.

“One of the things we learned that we 
needed to really try to reinforce, every 
day of every week, is to try to control 
and enforce the off-campus gatherings,” 
Guskiewicz said. “I do believe that the 

vast majority of students were adhering 
to those community standards, but 
those who aren’t, we hope that they, 
too, have learned some lessons.”

Despite the rising COVID-19 cases 
across North Carolina and the country 
over the past few weeks, Guskiewicz 
said he remains “cautiously optimistic” 
about the spring semester.

Other measures passed

The board voted unanimously to 
increase undergraduate and graduate 
nonresident tuition for 2021-22 by two 
percent, or $684 for undergraduates 
and $566 for graduate students.  

Members also voted to increase tuition 
for nonresident law school students by 
eight percent, an increase of $3,066. 
In the same measure, a $10 increase to 
the Campus Health fee was approved.

M e m b e r s  a l s o  v o t e d 
unanimously to apply a legislative 
scholarship provision that allows 
al l  Honors Carolina students 
receiving full-tuition scholarships 
to be treated as residents for 
tuition purposes.

The BOT will next convene in 
late January after the start of the 
spring semester.

university@dailytarheel.com

Students combat boredom with trendy TikToks



Sports Friday, November 13, 2020The Daily Tar Heel 5

PLEASE   STEAL

ALL   THE    MONEY

YOU   CAN   GET

North Carolina high schools navigate return of sports

DTH/ABE LOVEN
The athletic fields of Chapel Hill High School sits empty on a Wednesday afternoon on Nov. 4, 2020. 

By Brian Keyes
Sports Editor

Athletics are back in North 
Carolina high schools, but just what 
that looks like has varied greatly 
between public and private schools.

Back in August, the North Carolina 
High School Athletics Association 
(NCHSAA) approved an altered 
schedule that only just started allowing 
volleyball and cross country teams at 
public North Carolina high schools to 
return to practice on Nov. 4.

Meanwhile, the North Carolina 
Independent Schools Athletic 
Association (NCISAA), which 
governs athletics at private schools 
in the state, has completed its 
fall schedule — except for its fall 
football championships. 

The cause for the difference in 
schedules was due to the NCHSAA 
board of directors voting before the 
Aug. 12 calendar release to delay 
the season. An internal survey of 
NCHSAA member schools revealed 
that most principals were in favor 
of playing sports, but delaying most 
activities until the spring semester. 

The only sports taking place in 
public high schools are cross country, 
which is labeled as a low-risk sport 
by the N.C. Department of Health 
and Human Services, and volleyball, 
which is a medium-risk sport.

Que Tucker, commissioner of 
the NCHSAA, said because the 
NCHSAA governs public schools, 
the recommendations of the health 
department regarding amateur 
athletics are more like mandates that 
the public schools must follow. That 
means high-risk sports like football 
won’t be played until the state gives 
the go-ahead for public schools.

“We (need to) get a green light, if 
you want to put it that way, from the 
Department of Health and Human 
Services. We can’t play football right 

now,” Tucker said.
Schools in the NCISAA have 

already nearly finished their fall 
seasons, opting to delay the full slate 
of fall sports only until September. 

Susan Steadman,  assistant 
director of the NCISAA, said the 
NCISAA considered postponing the 
athletics season until the spring, like 
the NCHSAA, but ultimately decided 
it wasn’t necessary to delay that long. 

Durham Academy is one private 
high school that plays under NCISAA 
in the Triangle Independent Schools 
Athletic Conference. Andy Pogach, 
Durham Academy’s athletic director, 
said the school is following all the 
guidelines from the NCDHHS.

“If anything, I think we’re more 
stringent in our rule-following than 
what the state has put out there,” 
Pogach said.

Durham Academy doesn’t have 
a football program, which Pogach 
said made the return easier because 
no decision had to be made about 
playing a high-risk sport this fall. 
The school allowed workouts over 
the summer that were socially 
distanced with heavy restrictions; 
students wore masks and were not 
allowed to share any equipment.

When Gov. Roy Cooper moved 
the state in Phase 2 of its reopening, 
students were allowed to share 
equipment and tr youts  were 
conducted while socially distanced. 
By  mid-September,  s tudents 
were scrimmaging while wearing 
masks, and Durham Academy 
even had players wear masks 
during competitions, although that 
restriction was lifted in mid-October. 

Steadman said during the season 
for NCISAA schools, there were 
students participating in athletics 
who tested positive for COVID-19, 
although declined to say how many 
or at which schools. Schools that 
had positive cases canceled part of 

their schedule. 
“They quarantined, they did 

what their local health department 
told them to do with tracing and 
quarantining,” Steadman said. “No 
one sacrificed safety or health to 
get in games, they responded, and 
none of it impacted our us on a large 
enough scale to stop playing sports.”

For public schools, their county 
school boards had to approve a plan 
to return. Orange County Schools, 
which contains Cedar Ridge High 
School and Orange High School, 
approved a plan that differed slightly 
from the overall guidelines from the 
NCHSAA, requiring schools to return 
to workouts in a gradual manner. 

For the first week of optional 
workouts starting on Oct. 14, coaches 

and athletic directors at OCS were 
allowed to only conduct two workout 
sessions with 50 percent intensity said 
Jason Johnson, the OCS executive 
director of student support. Programs 
were allowed to increase the intensity 
and number of workouts each week 
until practice started on Nov. 4.

“You want to bring them back 
slowly, where you’re not going 100 
percent all out the first practice 
because that you do that and 
you know, the chances of injury 
increases,” Johnson said.

Because of the differences in 
schedules, its unlikely public and 
private schools will be able to compete 
against each other in competitions this 
year. There will be some possibilities 
for cross play though — Tucker said 

in a panel with HighSchoolOT.com 
on Oct. 29 that some schools would 
be allowed to schedule football games 
with NCISAA schools who opted to 
have spring football seasons. 

Both private and public athletics 
organizations said they felt it was 
important to have some form of 
athletics for students this fall while 
schools are at altered schedules. 

“(Sports) have a role to play in 
enhancing our academic pursuits 
of our student athletes. That’s 
our mission,” Tucker said. “And in 
keeping with our mission, we want it 
to be able to provide interscholastic 
athletics that enrich and support our 
AP, academic programs”

sports@dailytarheel.com
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DTH FILE/JOE BENSON
UNC quarterback Sam Howell (7) runs the football against Wake Forest on Friday, Sept. 13, 2019.

By Cooper Metts
Staff Writer

Last year, the Tar Heels’ first loss of 
the season came on the road against 
the Demon Deacons in a 24-18 contest.  

This year, Wake Forest has a 
new look entering Saturday’s noon 

matchup, with redshirt sophomore 
Sam Hartman replacing Jamie 
Newman at quarterback. Wake 
Forest also lost third-team All-ACC 
offensive linemen Justin Herron and 
linebacker Justin Strnad to the NFL 
Draft. Wide receiver Sage Surratt — a 
likely NFL Draft pick and brother of 

UNC linebacker Chazz Surratt — also 
opted out of the season. 

Here are three keys for the Tar 
Heels to claim their sixth win this year.

Contain the running backs

The Demon Deacons have one 

of the ACC’s premier running back 
tandems in Kenneth Walker III and 
Christian Beal-Smith. Walker III 
is averaging 88 rushing yards per 
game, while Beal-Smith is averaging 
78.7 yards per game.  

Last week against Duke, running 
back Mataeo Durant rushed for 132 
yards on 11 carries during UNC’s 56-24 
win. However, Durant isn’t the only 
running back North Carolina’s rush 
defense struggled to corral. Florida 
State’s La’Damian Webb rushed 
for 109 yards on 12 carries in the 
Seminoles’ upset victory over UNC, 
and Virginia Tech’s Khalil Herbert 
rushed for 138 yards on 18 carries in 
the Hokies’ loss in Chapel Hill. 

Wake Forest could make things 
interesting by leaning on its running 
back tandem if the Tar Heels struggle 
to contain Walker III and Beal-Smith. 

Pass Protection 

The Tar Heels’ offensive line has 
allowed 2.86 sacks per game this 
season. They’ll need to continue to 
protect sophomore quarterback Sam 
Howell and give him a clean pocket 
against Wake Forest. 

Wake Forest’s 11 interceptions 
through six games puts it at No. 2 in the 
ACC. The Demon Deacons’ secondary 
has allowed the second fewest passing 
touchdowns in conference.

If the Tar Heels’ offensive line 
allows Wake Forest to put pressure 

on Howell and force him to pass 
under duress, the Demon Deacons’ 
secondary could create turnovers.  

Despite preseason All-ACC 
defensive end Carlos Basham’s 
presence, Wake Forest struggles 
to apply pressure on quarterbacks. 
Basham has five of the Demon 
Deacons’ 13 sacks.  

UNC’s offensive line shouldn’t 
struggle to block the ACC’s second 
worst pass rush and give Howell time 
to make good decisions.   

Strong secondary play

North Carolina’s inexperienced 
secondary bounced back with a strong 
performance in the win against Duke.

UNC will  need to roll  that 
momentum over into Saturday’s 
matchup against Hartman and the 
Demon Deacons’ passing attack. 
Although Hartman only has four 
passing touchdowns this season, 
he’s an effective passer who makes 
few mistakes. He’s the only starting 
quarterback in the ACC without an 
interception to his name, and he 
boasts a 140.97 quarterback rating. 

Hartman’s most dangerous target is 
wide receiver Jaquarii Roberson, who 
leads Wake Forest in receiving yards 
with 490. Containing Roberson and 
an efficient Wake Forest passing game 
will be key in Saturday’s matchup.

sports@dailytarheel.com

Stalling Deacons’ offense a priority for UNC

Nonprofit finds ways to support public library

DTH/HELEN MCGINNIS
The Friends of Chapel Hill Public Library, pictured here on Nov. 4 2020, has adapted its work to an online format.

By Elsa Karcher
Staff Writer

As coronavirus shutdowns began 
in March, Michele Lynn went to the 
Chapel Hill Public Library, and it 
was packed — people were coming in 
droves to check out books before the 
library went on lockdown. 

However, the threat that they 
wouldn’t be able to check out books 
for the next few months never 
materialized. This is largely due in 
part to the support of a local nonprofit, 
which has transitioned into an online 
bookstore and holds virtual events in 
order to meet the public’s needs while 
following COVID-19 safety guidelines. 

Lynn is a member of and secretary 
for the Friends of Chapel Hill Public 
Library, an all-volunteer, nonprofit 
organization that has been around 
since the 1950s. It supports the library 
and makes sure everyone has access to 
library resources and to librarians who 
know them. 

“(The library) meets the needs of 
so many different kinds of families 
and so many individuals, and I feel 
like we are very lucky to have it in our 
community,” Lynn said. 

Prior to the pandemic, the 
organization hosted three large book 
sales that were fundraisers for the 
library. The organization normally 

raises around $150,000 each year, 
with 90 to 95 percent of the money 
going directly to the library. 

The group has now transitioned to 
a fully online bookstore that holds over 
2,500 items ranging from books to 
puzzles. The proceeds go to the Chapel 
Hill Public Library.

Library Director Susan Brown said 
the library has raised $16,000 through 
sales from the online bookstore. This, 
Friends of Chapel Hill Public Library 
President Karen Curtin said, is 
because of Brown herself.

Brown said  other  Fr iends 
organizations around the country 
have been halted by the pandemic, but 
the Chapel Hill Friends organization 
hasn’t faced the same struggles.

Additionally, Curtin said the 
Friends have begun to host virtual 
events for their members. Community 
members can pay to become a Friend, 
which comes with perks in addition to 
supporting the library. Members gain 
discounts to the bookstore and can 
attend virtual sip-and-shop events. 

In December, the Friends will 
be hosting The Beautifully Bookish 
Online Auction.

The auction will take place Dec. 
4-11, but will have a preview beginning 
Nov. 20. It will feature 24 artistic items 
related to books and reading. 

The library is participating in 

no-contact park and pickup service 
along with offering computers 
to community members. It has 
converted its book distribution 
truck into a mobile library to serve 

underserved communities with 
books, Wi-Fi and computers. 

Brown said she is thankful for the 
support of the Friends.

“Public Libraries aren’t really about 

books primarily, we are about people, 
and it’s the people that make the 
Friends great,” Brown said.

 city@dailytarheel.com

By Claire Tynan
Staff Writer

UNC Advisor y  Committee 
members  met  Wednesday to 
discuss the process of naming a new 
secretary of the faculty, the potential 
formation of a staff  advisory 
committee and how to safely reopen 
campus in the spring.

Members shared thoughts on 
how to make the process for vetting 
and nominating a new secretary of 
the faculty open to a wider pool of 
candidates of more diverse identities. 

This position, held in five-year 
terms, is important among faculty 
because the selected faculty member 
will serve on 10 committees and play 
an important role in conducting 
elections and keeping records.

Chancellor Kevin Guskiewicz 

explained that rigorous COVID-19 
testing is a large aspect of the plan 
to reopen campus in the spring. 
He said there will be four COVID-
19 testing centers on campus, with 
more information coming in the next 
couple of weeks. 

What’s new?

•Robust COVID-19 testing will 
be a focus for the spring, Guskiewicz 
said. He said another goal is to 
reactivate the campus and give 
students a better college experience. 

•“We have to be sure that students 
recognize that there’s more that 
happens beyond the in-classroom 
experience,” he said. 

•Tom Kelley, a professor at the 
UNC School of Law, said there are 
different metrics to consider in 

determining a safe return to campus. 
He also said the University needs to 
be very transparent with students 
and the community. 

•“We need a robust testing 
program,” he said.  “We need 
programs that are going to help 
support the mental health of our 
students. But, we also need to be 
extremely clear about the ways in 
which we are going to very strictly 
enforce these rules.”

•In searching for a new secretary of 
the faculty, multiple members of the 
committee emphasized the need for 
diversity among nominees, including 
identities such as gender orientation, 
race, ethnicity and others. 

•Dr. Kenya McNeal-Trice, a 
professor of pediatrics, said the initial 
nomination form, which currently does 
not ask for a nominee’s race or gender, 

should include more identifiers.
•Dr. Wanda Nicholson, a professor 

of general obstetrics and gynecology, 
said the committee should make the 
process of reviewing nominations more 
open, not just the call for nominations. 

•“The process is what we review 
and make more open, so that we’re 
able to cast a wider net and that 
it’s obvious that we are interested 
in a broad range of applicants,” 
Nicholson said. 

•Committee  members  a lso 
discussed amending the Faculty Code, 
which includes no term limits on the 
secretary position. Some members said 
the committee should try to amend the 
code during the nomination process. 
Others agreed that the code should be 
amended, but that it would take too 
long and should be done after a new 
secretary is elected. 

•Suzanne Gulledge, clinical 
professor at the School of Education, 
said she will circulate the proposed 
amendments to the code among the 
committee members and they will 
discuss it more at the next meeting.

What’s next?

•The committee aims to call 
another meeting in early December to 
discuss the nomination process for the 
secretary of the faculty in more detail.

•The committee did not reach 
a consensus on the process for this 
nomination. Members decided to 
push the original deadlines to call for 
nominations, turn in nominations 
and consider candidates until later, 
possibly into the spring semester.

university@dailytarheel.com

Committee discusses improving diversity in faculty leadership



University Friday, November 13, 2020The Daily Tar Heel 7

Across
1 Bond’s watch since 1995
6 Schools from Ky. and In. are in it, 

surprisingly
9 They may be split
14 Like gumbo
15 “No one knows”
17 Setting for much of “Aquaman”
18 Wiry-coated terriers
19 London apartment for a snake?
21 Fangorn Forest dweller
22 Movie costume for Keaton or 

Kilmer
23 Clothing line
26 Lexicon with 600,000+ wds.
27 Unwell
29 One who watches Grand Canyon 

pack animals?
33 Oversupply
35 A.L. East player
36 Pitch
37 Spy at a centuries-old school?
42 Think otherwise
43 Subject for Dr. Ruth
44 Kourtney, to Kim
45 Brit’s grilled sandwich
49 __-la-la
52 What inspired three long puzzle 

answers
54 “Potluck Dinner Party” co-host
57 Some combustion engines
58 Five-time NCAA Division I ice 

hockey champs
59 Skybox setting
60 Bridges seen on TV
61 Work for eds.
62 Unpleasantly loud

Down
1 Noel beginning
2 Georgia home of the Tubman 

Museum
3 Disc drive button
4 Avocado dip, for short
5 Lee who lived “in a kingdom by the 

sea”
6 Anticipate
7 Biceps exercises, familiarly
8 Greek vacation spot
9 Jumped in with enthusiasm
10 Nursing school subj.
11 8-Down, e.g.: Abbr.
12 “The Photograph” actress Issa
13 Part of GPS: Abbr.
16 Pertaining to the abdominal cavity
20 “Smooth Operator” artist
23 __-miss
24 “The Killing” actress Mireille
25 Dave Martinez and Dave Roberts, 

for two: Abbr.
26 Words with touch or sight
28 Glove material
29 Mishandles
30 Most GRE takers
31 Bad assessment
32 __ shadow
33 Mercury and Mars
34 Year in Nero’s reign
38 Did a trainer’s job
39 “These aren’t the __ you’re 

looking for”: Obi-Wan
40 “Not likely!”
41 Kangaroo player
46 Woolf’s “__ of One’s Own”
47 Certain NCOs
48 Forum robes
49 “In the Bedroom” Oscar nominee
50 Rider’s controls
51 Evaluate
52 Shot glass
53 1993 chart topper for Mariah 

Carey
54 Tee sizes, for short
55 Nada
56 Activist Yoko
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The LA Times
Crossword Puzzle

To get the advantage, check the day's rating: 10 is the easiest day, 0 the most challenging.

Aries (March 21-April 19)
Today is an 8 — Monitor shared 
accounts. A personal ambition 
flowers, with Mars direct in your 
sign. Use your superpowers for good. 
Energize a dream. Dress the part.

Taurus (April 20-May 20)
Today is an 8 — Collaborate for 
shared gain. Plan your moves. 
Clean, sort and organize, with 
Capricorn Mars stationing direct. 
Pursue reflection, introspection and 
peace. Prioritize health and healing.

Gemini (May 21-June 20)
Today is an 8 — Prioritize health. 
Coordination gets results, with Mars 
direct. Teamwork fans a spark into 
flame. Act for a community cause. 
Energize a matter of heart.

Cancer (June 21-July 22)
Today is a 9 — Creativity and fun 
beckon. Your professional stature 
rises, with Mars stationing direct. 
Pour energy into moving your career 
forward. Advance toward an exciting 
project.

Leo (July 23-Aug. 22)
Today is a 7 — Domestic comforts 
soothe, yet you’re yearning 
to explore. Travel, study and 
investigate new frontiers, with 
Capricorn Mars direct. Words and 
efforts go farther now.

Virgo (Aug. 23-Sept. 22)
Today is an 8 — You’re especially 
clever. Cash flows in with renewed 
vigor now that Mars is direct. 
Eliminate debt and build savings. 
Contribute for family benefit.

Libra (Sept. 23-Oct. 22)
Today is a 9 — Your partnership 
feels supercharged, with Mars 
direct. Collaborative actions have 
greater power. Take on big goals 
and dreams. Together, you can do 
anything.

Scorpio (Oct. 23-Nov. 21)
Today is a 9 — Focus on personal 
priorities. Power into physical 
practices, with Mars direct. Nurture 
your health, wellness and energy. 
Steady action gets fabulous results. 
You’re growing stronger.

Sagittarius (Nov. 22-Dec. 21)
Today is an 8 — Consider options 
and make plans. Follow your 
heart, with Mars stationing direct. 
Romance can build to a crescendo. 
Passion motivates action. Envision 
perfection.

Capricorn (Dec. 22-Jan. 19)
Today is an 8 — Energy builds for 
domestic projects, with Mars direct. 
Put your back into home renovation, 
beautification and repairs. A little 
paint goes a long way.

Aquarius (Jan. 20-Feb. 18).
Today is a 9 — Take care of 
business. Communication lines flow 
freely, with Mars direct. Get the 
word out for an inspiring possibility. 
Prepare public statements. Creative 
projects flower.

Pisces (Feb. 19-March 20)
Today is an 8 — Explore and study 
opportunities. Your career surges 
ahead. Get an income turbo boost, 
with Mars direct. Apply efficiencies 
for increased ease. Pursue lucrative 
projects.

HOROSCOPES If November 13 is  
Your Birthday...

Blossom through communication this year. Steadily build and grow your 
creative vision into reality. Family financial conditions require adaptation 
this winter, before a rise in your own income. Summer cash flow shortages 
motivate a surge into shared accounts. Grow and rise together.

Complete the 
grid so each row, 
column and 
3-by-3 box (in bold 
borders) contains 
every digit 1 to 9.

(C)2012 Tribune Media Services, Inc. All rights reserved.

For Monday, 10/07/2019 place:

Horoscopes
- If Oct 7th is your birthday...
- 10/07/2019 birthday horoscope
- 10/07/2019 horoscopes

Sudoku
- Friday, 10/04/2019 solution
- Friday, 10/05/2019 puzzle

Crossword
- Saturday, 10/05/2019 solution
- Monday, 10/07/2019 puzzle
- Monday, 10/07/2019 clues

(c) 2019 TRIBUNE MEDIA SERVICES, INC. Linda Black Horoscopes

  
                    Deadlines

Line Ads: 11a.m., the day prior to publication
Display Classified Ads:  3p.m., two days

prior to publication

To place a Line Classified Ad, go to www.dailytarheel.com/classifieds or Call 919-962-0252
DTH office is open Mon-Fri 9:00am-5:00pm

Line Classified Ad Rates
Private Party (Non-Profit)
25 Words ....... $20.00/week
Extra words ..25¢/word/day

Commercial (For-Profit) 
25 Words ....... $42.50/week
Extra words ...25¢/word/day

EXTRAS:  Box: $1/day •  Bold: $3/day
DTHMarket-

Direct
Support

Professional
We are currently 

recruiting for motivated 
and enthusiastic 

individuals to work 
with residents with 

developmental disabilities 
of all ages!

A great opportunity for 
psychology and social 
work students! Various 

shifts available including 
PT and FT.

Pay up to $11/hr.
For more information click 

thru to http://jobs.rsi-nc.org.

Help Wanted Help Wanted 
PART TIME JOB, LOCAL COMPANY. Durham company hiring for inside sales and marketing team to 
support a healthcare client. 3 hours/day Monday-Friday. Professional communication skills, tech-savvy, 
self-starter. College degree preferred. Work done remotely.  Send resume to acable@lincresources.com

Help Wanted Help Wanted 
CASHIER AND LINE COOKS WANTED Seeking nights & weekend help for front & back of house. Starting 
pay is $10/hour plus tips. Please email erika@armadillogrill.com for details.

“significant concerns” about the 
establishment of a UNC System 
internal bank, after learning that the 
UNC System was moving forward 
with its plans. 

His office has still received no 
response to the letter, Folwell said.

How will an internal bank work?

The UNC System internal bank 
would loan money to its constituent 
institutions for various capital 
projects, including energy-saving 
projects, equipment and technology 
leasing, construction bridge loans 

and other short-term, small projects. 
Additional details were shared 

on July 22 at the UNC Board of 
Governors Committee on Budget 
and Finance meeting, as Carter 
updated the group about progress 
that had been made on creating the 
internal bank.

At the meeting, Carter said the 
internal bank is envisioned as a way 
to leverage the collective buying 
power of the UNC System Office — its 
“perceived credit rating.” He said that 
for over a decade, universities have had 
to borrow money on their own terms, 
and on starkly different terms. 

The internal loans can “effectively 
reduce the overall institutional 
borrowing cost, decrease time required 

to access funds and provide predictable 
interest rates,” according to the UNC 
System’s assessment of the project 
stated in the meeting documents.

“This is what I believe to be a cutting-
edge concept that I think we’re pleased 
to lead,” James Holmes Jr., budget and 
finance committee chairperson, said at 
the July meeting. “I think everybody 
will find this to be an exciting way to 
leverage the economies of scale created 
in the system.” 

According to meeting documents, 
the bank concept has been used 
effectively by other multi-campus 
and large private universities.

Concerns

After learning about the updated 
plans for the internal bank Carter 
presented in July, Folwell sent his 
letter to Hans and listed over a dozen 
questions. In the letter, Folwell also 
requested the opportunity to speak 
about the internal bank at the UNC 

Board of Governors meeting.
While Folwell was not given the 

chance to speak at the meeting, he 
said he understood why part of the 
meeting’s agenda was not allocated 
to discussing the internal bank due 
to necessity of COVID-19 matters.

If he had the opportunity to address 
the BOG, Folwell said he would have 
cautioned them about “chasing 
solutions in search of a problem.” 
Folwell said he sees no issues in the 
current borrowing system. 

Folwell said he is also critical of 
the possibility of the internal bank 
being used by the UNC System to 
generate a profit. He said the UNC 
System is not starved for capital as the 
North Carolina Department of State 
Treasurer just issued $400 million in 
voter-approved Connect NC Bonds, 
with over half being allocated to the 
UNC System. The amount received is 
an estimate of what the projects on the 
UNC System’s capital improvements 
list will cost. 

Looking ahead

Folwell emphasized the need for 
more details about the internal bank 
and its implementation, since the 
implications could be far-reaching. 

“We’re not in the business of no,” 
Folwell said. “We’re in the business 
of know, even though those words 
sound exactly alike. And this 
especially applies to this transaction.”

Folwell said his stance on the 
internal bank is not necessarily a “no,” 
but he cannot support it right now 
because details are lacking. Folwell 
said he expects the UNC System to 
respond to his office’s questions. 

“The UNC System has been 
continuing our due diligence efforts 
on the internal bank program while 
developing the proper oversight, 
reporting requirements, and credit 
policies for when the program is 
launched,” Ellis said in the email.

university@dailytarheel.com

Internal bank would 
allow UNC System to lend 

CONTINUED FROM PAGE 1



Elevate: Amplifying Voices in Our Community is a project that was launched in 
August 2020. Created in collaboration with the first Sharif Durhams Leadership 

Program cohort at The Daily Tar Heel, this is a page to celebrate and uplift the 
marginalized communities that make up Chapel Hill, who contribute to our culture 

and daily lives in ways that are often not reported. 

Elevate accepts pitches throughout the year for op-eds and letters from 
members of different groups in our community. 

Please send submissions to elevate@dailytarheel.com.
Brittany McGee Praveena Somasundaram Ramishah Maruf Mingxuan Shen
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Students fight to memorialize lynching victims

PHOTO COURTESY OF MELANI WINTER
The group of Raleigh Charter High School students in the “Freedom Struggle Committee” who are working to memorialize victims of lynching in North Carolina.

Brian Rosenzweig
Staff Writer

It all started as a class project.
When six high school sophomores 

were approached by their civics 
teacher to ask if they’d like to pursue 
a policy proposal project creating a 
permanent memorial to victims of 
lynching in North Carolina, they had 
no idea how far it would go.

Two years later, those same students 
— now seniors — have witnessed their 
efforts blossom into a local movement 
with over $11,000 raised to turn the 
project into a reality.

Those six students belong to the 
Freedom Struggle Committee, a 
student organization out of Raleigh 
Charter High School that since 2016 
has been working to bring a memorial 
to victims of lynching to the capital city 
of Raleigh.

Melani Winter, the group’s faculty 
adviser and the teacher who brought 
the students onto the committee, 
said she’s been amazed by how 
far they have since taken it, and 
the connections with community 
members and activists they’ve 
developed along the way.

Since taking up the work of the 
project two years ago, the members 
of the committee have seen an 
outpouring of support from their 
school and local community when 
presenting proposals for the memorial.

Kelly Blackman is one of six 
students involved in the committee. 
She and her peers have worked to 
fundraise, design and advocate for the 
creation of the memorial.

Blackman said while many have 
verbally supported their efforts, 
the committee has struggled with 
translating that support into concrete 
action, such as finding a memorial 
location or receiving donations.

A major show of support for the 
project came last December.

A f t e r  t h e  g r o u p  g a v e  a 

What the DTH’s first diversity audit reveals

DTH/WILL MELFI

Racial Makeup

Other

Latinx/Hispanic

Asian

American Indian or Alaska Native

Black or African American

White

Editor’s Note: This is one of the 
first concrete steps we’ve taken as a 
newsroom to understand who we are 
and how we can do better. We know we 
have a lot of work to do, and as I said 
in July when we changed our social 
media policy, all I ask is that you hold 
us accountable.

Ramishah Maruf
Arts and Culture Editor

For the first time, The Daily Tar 
Heel distributed an internal audit to 
gauge the diversity of our staff, asking 
questions on race, ethnicity, income 
level, education and more. Though 
we don’t have data to compare to 
past years, the audit shows what 
the newsroom has always known: 
the staff of The Daily Tar Heel is 
overwhelmingly white and upper 
middle class from suburban areas. 

The Daily Tar Heel is not the 

first newsroom to implement this, 
and this will not be the last time we 
publish a diversity audit. In order to 
be transparent about our newsroom 
and coverage, it’s crucial to first look 
within ourselves — which voices are 
not represented in our newsroom, who 
is being left out. 

The best way to accurately cover our 
community is to have a staff that looks 
like our community. Unfortunately, 
the data proves that our newsroom 
does not. 

This audit will be used to analyze 
our newsroom and formulate the next 
steps in recruiting. We welcome any 
feedback to elevate@dailytarheel.com.

Looking at the data

Our survey was mandatory for all 
newsroom staffers, including writers, 
editors, photographers, designers 
and copy & online staffers, to fill out. 

In total, 223 filled out the survey.
Here’s what we found:
• The majority of our staff is 

white. Only 6.47 percent of our 
staff is Black, and 10 percent of 
our newsroom identifies as Latinx. 
Asians make up almost 18 percent 
of the newsroom. 3.48 percent of the 
staff identifies as “other.” We have no 
staffers who identified as Indigenous 
or native Hawaiian/Pacific Islander. 

• Our newsroom is not representative 
of UNC’s undergraduate population, 
which was 8.1 percent Black in the 
fall of 2019.

• The editors and assistant editors 
are similar to the demographics of the 
newsroom as a whole. This, too, shows 
problems within the DTH — the 
inability for racial minorities to be able 
to rise the ranks and lead coverage. The 
Sharif Durhams Leadership Program, 
designed specifically to combat this 
issue, is now in its second year. 

• The DTH is also majority female, 
at 75.38 percent. Males make up 
22.56 percent of the staff. 1.54 
percent of the staff is nonbinary.

• When it  comes to sexual 
orientation, 68.72 percent of the 
staff identified as heterosexual. 
About eight percent identified as 
gay/lesbian, 17.95 percent identified 
as bisexual and 5.64 percent listed a 
different identity or preferred not to 
share.

• Looking at socioeconomic status, 
the typical DTH staffer came from 
an upper middle to upper-income 
home in the suburbs. Gate-keeping 
is common in journalism — staffers 
at the DTH work unpaid, and beyond 

that, face low-paying or unstable 
internships and an unstable job field. 
Almost a third of the staff has a family 
income of above $150,000, and 24.32 
percent of the staff has a family income 
between $100,000 and $149,999. 

Looking forward

This audit was a major wake-up 
call for us, proving what many of us, 
but especially people of color, have 
always known. The Daily Tar Heel has 
an embarrassing lack of diversity for a 
paper that is the main news source for 
an entire University, town and county. 
No major newsroom of more than 
200 can claim to accurately cover its 
community when it only has 13 Black 
and 20 Latinx staffers.

One way to ensure we are accurately 
covering our communities is with our 

newly implemented coverage tracker, 
which asks every writer a variety of 
questions about their sourcing. We 
started using the coverage tracker 
in September, and at the end of the 
semester found that 37.4 percent 
of our articles “highlight issues that 
are important to underrepresented 
communities.” We also asked staffers 
to reflect on who else they could have 
interviewed to expand the viewpoints 
in their story at the end of every read. 

It’s a start, but there’s a long way 
to go — a process that will take years 
to fix. Change starts from the inside, 
and it begins by fostering an inclusive 
newsroom environment, by forming 
positions like the diversity, equity and 
inclusion officer, by retaining staffers 
of color and hiring them as leaders. 

 elevate@dailytarheel.com

presentation on the memorial, the 
committee received an anonymous 
donation of $10,000, allowing them 
to formally launch the fund for the 
memorial with the North Carolina 
Community Foundation.

Allison Jemerson, a committee 
member, said the donation was a 
major encouragement for the group 
in making them feel supported in 
their efforts.

“It can feel like you’re the only person 
that really cares about this work,” 
Jemerson said. “But once you see there’s 
support from our school community, 
and just from our community in North 
Carolina, it’s really encouraging because 
we know that there’s actually people 
who are backing us.”

Many members said they’ve seen 
a growth in support for the project 
over the past summer, in light of 
national conversations surrounding 
systemic racism and police brutality.

As the movement gains traction 

in the school and local community, 
the committee remains involved in 
conversation with local architects, 
policy makers, historians and activists 
to decide what the memorial should 
look like, and where it should be placed. 

Winter said some concerns among 
members include how to create 
something meaningful without being 
evocative or traumatic, and how to 
place the memorial in a significant 
location while ensuring people don’t 
view it passively.

However, she said all members 
agree they want the memorial to say 
the names of those who were lost 
across the state from lynching, as 
well as include appropriate historical 
context of all known victims in N.C.

In addition, members want to 
include an element that memorializes 
“unknown” victims, who may not have 
been recorded or identified by public 
databases, such as the student-driven 
project the Red Record.

Sammi Tucker, a committee 
member, said she hopes the memorial 
will prompt people in the community 
to realize how locally lynchings took 
place, and how that history still affects 
people today.

“Lynchings were not just something 
that happened to people in the ‘Deep 
South,’” Tucker said. “It happened 
here, in North Carolina.”

Tucker said the memorial was 
important to her as a Black woman, as 
she believes the burden of the history 
of lynchings is often solely placed 
on Black Americans, while formal 
education tends to sweep the subject 
under the rug.

“It’s very important for me to 
bring up these conversations, and 
to have other people bring up the 
conversations about my history and 
the brutal things that were done to my 
ancestors,” Tucker said. 

She said she hopes the memorial 
helps people engage in knowledgable 

conversations about the history of 
lynching and how it’s relevant to 
current events. 

Jemerson said she believes naming 
the victims is an important element 
of acknowledging a history that is 
frequently overlooked, and offering a 
sense of resolution to those still living 
who were witnesses to this violence.

“I just want their descendants to 
have some type of closure, anything just 
to know that there’s people who cared 
about them, even though we didn’t 
know them, and who are working to 
try to have them remembered in some 
way,” she said. 

The group is still trying to reach 
a fundraising goal of $80,000 to 
$100,000 to help with construction 
and placement of the memorial. 
To donate, visit the North Carolina 
Community Foundation fund.

@briandrosie
city@dailytarheel.com
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More than $150,000

$100,000-$149,000

$90,000-$99,000

$60,000-$89,000

$30,000-$59,000

Less than 30,000

Household Income


