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Ex-Blue 
Cross CEO 

still at UNC 
Children’s 

By Evelyn Gandy
Senior Writer

Patrick Conway was ousted from 
his role as CEO of North Carolina’s 
largest health insurer last month, but 
his ability to practice as a pediatrician 
at UNC Hospitals’ N.C. Children’s 
Hospital presently remains intact.

Conway stepped down from his 
role as chief of Blue Cross Blue 
Shield of North Carolina after details 
emerged publicly of his arrest for 
DWI and misdemeanor child abuse 
this past summer. Those charges 
came after Conway drunkenly 
crashed his car with his two young 
daughters in the backseat.

However, Conway is still listed 
as an inpatient doctor in the 
hospital pediatrics section of the 
UNC Children’s website.

“Dr. Conway has privileges and 
works occasional shifts at UNC Medical 
Center, but hasn’t worked a shift since 
May,” UNC Health Care spokesperson 
Alan Wolf said in an email.

Jean Fisher Brinkley, a spokesperson 
for the North Carolina Medical Board, 
said she couldn’t confirm or deny 
the existence of an investigation into 
Conway’s status as a licensed physician.

“I can tell you that Dr. Patrick 
Conway currently has an active North 
Carolina medical license,” Brinkley said.

The N.C. Medical Board’s policy is 
to investigate if it has information that 
a licensee has committed a crime or 
engaged in unprofessional or unlawful 
activity. The process of investigation 
and revision takes an average of 90 
days to complete, Brinkley said.

Conway’s arrest occurred on 
June 22, nearly 110 days from the 
time of publication. His court date 
is scheduled for Oct. 8.

Conway did not respond to 
multiple requests for comment 
through his lawyer, Thomas Walker.

The former Blue Cross CEO said 
in a series of Twitter posts after 
stepping down that he has completed 
30 days of inpatient substance use 
treatment since his arrest, adding 
that he had been sober for “over 90 
days,” but that he had already been 
“tried and convicted” in the media.

Prior to his arrest, Conway balanced 
his CEO position with working 
periodically as a pediatrician at UNC 
Children’s, a role he began shortly after 
joining Blue Cross in October 2017.

Conway resigned from the helm of 
Blue Cross late last month at the urging 
of the company’s board of trustees.

“New details have come to light, 
particularly notes from the arresting 
officers and contents from their 
investigative files of which the board 
was unaware,” Blue Cross stated.

Patrick Conway was arrested 
for DWI and child abuse in 

June of this year.
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By Brent Van Vliet
Staff Writer 

A l t h o u g h  a  m u l t i t u d e  o f 
construction projects and heavy 
traffic congestion may make it seem 
like Chapel Hill is growing rapidly, 
appearances can be deceiving. 
The town’s population has grown 
incredibly slowly over the last decade.

In fact, the 2010s saw Chapel 
Hill’s lowest levels of population 
growth since the 1970s. 

What do the numbers say?

The statistics were released by the 
Chamber for a Greater Chapel Hill-
Carrboro in its annual State of the 
Community report, which collects 
data on a number of demographic and 
economic development indicators.

This year’s report showed that 
from 2010-2018, Chapel Hill ’s 
population increased by just 6.6 
percent, down from growth of 24.4 
percent in the 2000s. 

Jessica Stanford, a demographic 
analyst at Carolina Demography, 
assisted with gathering demographic 
data for the State of the Community 
report. She said this trend extends to 
all of Orange County, which had its 
lowest levels of population growth 
since the 1930s. 

“Both Chapel Hill and Orange 
County have become much more 
densely populated than in previous 
decades,”  Stanford said. “You 
can kind of see that just with all 
the development taking place, 
particularly around downtown. And 
then, of course, with capacity issues 
come affordability issues.”

The report indexed Chapel 
Hill’s housing affordability to other 

cities in North Carolina, including 
Asheville, Charlotte, Raleigh, 
Durham, Burlington, Winston-
Salem and Wilmington. Chapel Hill 
has more expensive housing than all 
of these cities except for Asheville.

Stanford said rising housing prices 
have caused some people moving 
into the area to live in other counties, 
namely neighboring Chatham County.

“If you look at the graphs from 
the Chapel Hill-Carrboro Chamber 
report, you’ ll see that Chatham 
County  has  had pre tty  high 
growth for the last three decades,” 
Stanford said.

Orange County still added more 
residents numerically than Chatham 
County, and both counties are growing 
faster than the state average.

Since 1987, Chapel Hill, Carrboro 
and Orange County have employed 
a Rural Buffer “to maintain rural 
character and low-density residential 
uses.” In Chapel Hill, the buffer 
prevents urban development to 
expand outside of a prescribed area 
of 20.9 square miles.

SEE TOWN GROWTH, PAGE 6

Student petitions for new CAPS group

DTH/ANGELINA KATSANIS
DTH photo Illustration. CAPS does not currently have a support group for 
male-identifying or non-binary survivors of domestic violence and sexual abuse.

By Anna Southwell
Staff Writer

Content Warning: This piece 
contains discussion about sexual 
assault and domestic violence.

*
*
*
October is Domestic Violence 

Awareness Month, and one UNC 
student is working to include everyone 
in the conversation about finding and 
obtaining support and resources.

Rajeev Dutta, a sophomore 
neuroscience and philosophy major, 
published a petition on Oct. 2 on 
Change.org, calling for the creation 
of a support group for male-
identifying and non-binary survivors 
of domestic violence and sexual abuse 
on campus through Counseling and 
Psychological Services.

CAPS currently offers multiple 
therapy groups that cater directly to 
women, including “Courage to Heal: 
A Sexual Assault Recovery Group.” 
But Dutta said he’d like to see that 
extent of support available to all 
members of the Carolina community.

“One thing is clear: we need to 
provide support for everyone facing 
domestic violence and sexual abuse,” 
Dutta said in the petition. “If CAPS 

launches a group focused on men 
with these experiences, the courage 
to participate will help us illustrate 
that this is an important issue.”

As of Monday, Dutta said Allen 
O’Barr, director of CAPS, reached out 
to him and expressed willingness to 
start this group if he could get enough 
individuals to show their interest to 
CAPS. Dutta said his mission is now 
to reach members of the community 
to contact CAPS about this. 

Dutta said that when he inquired 
about support for male survivors of 
sexual assault, he struggled to find 
a male-specific perspective that he 
could relate to.

“There is so much stigma around 
this issue, that men are often not 
willing to identify themselves as 
survivors if something happened to 
them,” Dutta said. “So many men are 
too hesitant to even acknowledge it.”

Regardless of this stigma, he said 
domestic violence and sexual abuse 
are a reality for millions of men. 

According to  the National 
Domestic Violence Hotline, 1 in 10 
men in the U.S. have experienced 
rape, physical violence and/or 
stalking by a partner.

Dutta said the goal of this 
initiative is to create a common 
ground and open space for men to 
open up about their experiences, and 
provide them with strategies and 
connections with others in order to 
heal and move forward.

“We appreciate and welcome 

suggestions and ideas from students, 
faculty and staff and we will certainly 
take a look at this petition and 
examine whether this is something we 
can provide as an additional resource 
at CAPS,” O’Barr said in a statement 
responding to Dutta’s petition. 

CAPS supports every group 
within the University community, 
O’Barr said in the statement.

Dutta said he wants to make it clear 
that he does not intend to dismiss 
the impact of domestic violence and 
sexual assault on women, especially 
in light of recent crimes in the Chapel 
Hill community. This group is not 

meant to detract from resources and 
support for female survivors, he said, 
but rather to expand resources for the 
benefit of all students on campus.

The Orange County Rape Crisis 
Center is planning to implement 
a new support group similar to 
one that Dutta describes in his 
petition. The support group is set to 
start in the spring of 2020, Gentry 
Hodnett, the development and 
communications director of the 
OCRCC, said. 

Hodnett said the group will

 A student petitioned for a 
support group for male and 

nonbinary survivors.

SEE CAPS, PAGE 6

Town sees lowest population in decades 

Patrick Conway
June 22, 2019 
mugshot – Photo 
courtesy of 
Randolph County 
Sheriff ’s Office.

SEE CONWAY, PAGE 6
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CAT’S CRADLE TICKET OUTLETS:
Schoolkids Records
(Raleigh & Chapel HIll) ** 

 **  ONLINE! @ CATSCRADLE.COM
 http://catscradle.com

Shows at CAT’S CRADLE  
October ‘19

10 TH: WITT LOWRY w/Xuitcasecity 
($16/$18) 

11 FR: VIOLET BELL w/Skylar Gudasz
12 SA: LANGHORNE SLIM w/ Katie 

Pruitt  and Kate Rhudy 
($18/$20) 

16 WE: MELVINS/ REDD KROSS w/
Toshi Kasai 

17 TH: Watch What Crappens 
(podcast) $25/$28

18 FR: RA RA RIOT ( $17/$19) w/
Bayonne

19 SA: MOONCHILD ($22/$25) 
22 TU: NOAH GUNDERSEN ( 

$17/$20) 
23 WE: OH SEES  w/ Prettiest Eyes, No 

Whammy
24 TH: KISHI BASHI w/Pip The Pansy
25 FR: STIFF LITTLE FINGERS w/ The 

Avengers
26 SA: Knocked Loose 
31: STARDUST TO ASHES: David 

Bowie Tribute & costume party! 

NOVEMBER ’19: 

8 FR: THE DIP ( $15/ $18 ) w/ Erin & 
The Wildfire

 9 SA: INFAMOUS STRINGDUSTERS w/ 
Kitchen Dwellers 

12 TU: Cursive / Cloud Nothings / 
The Appleseed Cast 

13 WE: KIKAGAKU MOYO w/ Minami 
Deutsch ( $15/$17)

14 TH: TURNOVER/ MEN I TRUST
15 FR: Allah-Las w/Tim Hill  

($17/$20)
16 SA: GAELIC STORM 
17 SU: ADHOC PRESENTS: Crumb w/ 

Divino Niño, Shormey ( $20) 
22 FR: OFFICE HOURS ($10/$12)

Shows at Cat’s Cradle
 back room   

October  2019

OCT 9: Elder Island w/ Dirty Nice
10 TH: CHARLIE PARR ( $15) w/ Josh 

Moore 
11 FR: HANK, PATTIE & THE CURRENT
12 SA: O’Brother  ($14/$16) 
15 TU: Mike Watt & the missingmen ( 

$15)
16 WE: Cactus Blossoms w/ Esther 

Rose ( $15)
18 FR: SWERVEDRIVER w/Milly
19 SA: John Howie Jr & Rosewood Bluff 
23 WE: CITY OF THE SUN w/ Old Sea 

Brigade 
24 TH: Driftwood 
25 FR: Hovvdy, Kevin Krauter, and 

Caroline Says ( $12/$14)
26 SA: CAT CLYDE ( $12/$15) w/Jamie 

Drake
29 TU: FUTURE TEENS w/Calicoco
30 WE: Joan Shelley w/Jake Xerxes 

Fussell  ($15/$17)

November 

5 TU: The World is a Beautiful 
Place & I am No Longer Afraid 
to Die $15

6 WE: YOKE LORE
7 TH: BLUE CACTUS 

ALSO:

OCT 11: EXPLOSIONS IN THE SKY @ The 
Ritz (Raleigh)

OCT 16: WILCO w/Soccer Mommy @ 
Booth Amphitheatre, Cary

-----------------------------------------
Visit catscradle.com 

for complete concert listings!

300 E. Main St, Carrboro
  919 967 9053
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Carrboro considers options for parking

CORRECTIONS

• The Daily Tar Heel reports any 
inaccurate information published as 
soon as the error is discovered.

• Contact Managing Editor 
     Marco Quiroz-Gutierrez at:
 managing.editor@dailytarheel.com 

with issues about this policy.

• Editorial corrections will be printed 
on this page. Errors committed on 
the Opinion Page have corrections 
printed on that page. Corrections 
also are noted in the online versions 
of our stories.
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By Max Kurzman
Staff Writer

T h e  C a r r b o r o  B o a r d  o f 
Aldermen is considering increasing 
enforcement of parking time limits, 
charging for parking and building a 
new parking deck.

In 2017, the Board unanimously 
adopted a comprehensive report 
on downtown parking called the 
Downtown Parking Plan. The report 
called for no new public parking to 
be created in the coming 5 to 10 
years, expecting that private parking 
would grow with demand.

For long-term goals, the report 
suggested looking into a parking 
deck and pursuing public–private 
partnerships, especially since 
84 percent of parking spaces in 
downtown Carrboro are private.

T h i s  s u m m e r,  t h e  B o a r d 
directed town staff to study parking 
enforcement. In August, town 
staff set out to get expertise from a 
consultant, which will review various 
parking scenarios for Carrboro and 
best practices in other municipalities, 
but the town has not yet committed 
to anything.

Annette Stone, the Town’s economic 
and community development director, 
said two companies submitted bids. 
After the staff chooses one, the Board 
will approve the contract, she said, 
and a preliminary report is expected 

in January.
At a board meeting last week, Stone 

gave an update about the parking 
study. In that session, the Board did 
not make a motion about parking and 
only gave guidance about the scope of 
the to-be-contracted work, which is 
estimated to cost $48,000.

R a n d e e  Hav e n - O ’ D o n n e l l , 
along with other board members, 
stressed the importance of reaching 
out to the community, including 
neighborhoods that aren’t within 
a mile of downtown. Transit by car 
may be some residents’ only option, 
she said, and many people appreciate 
having free parking.

Parking in downtown Carrboro is 
free, and most public lots have two-
hour time limits from 7 a.m.-5:30 p.m. 

The 2017 report said that the 
Carrboro Police Department is in 
charge of enforcement, but its staff 
“is often occupied attending to other, 
more urgent duties.”

The report said downtown 
employees are likely to take up one-
fifth of public spaces almost all day. 
However, it said the total occupancy of 
public lots never exceeded 71 percent.

While some people thought 
“parking shortage is only a perception,” 
the report said, others said the 
perception discouraged them from 
visiting downtown. More recently, in a 
survey of Carrboro businesses released 
in September, parking was also the 

DTH/ZAYRHA RODRIGUEZ
A car drives in the parking lot on 300 E. Main St. on Monday, Oct. 7, 2019. 
Carrboro is hiring a consultant to review their options regarding parking.

most mentioned concern.
“I do know that free parking is a 

huge perk of the downtown Carrboro 
area and that it’s very limited,” said 
Zachary Fields, manager of The 
Spotted Dog Restaurant & Bar.

Board member Damon Seils 
said most public lots are intended 
to have high turnover so customers 
can use them.

“I want to learn more about what 
it would mean to enforce our time 
limits on those lots,” he said. “How 
would that open up parking for 

customers of downtown businesses?”
The Board still needs to figure 

out what days and times paid 
parking would be enforced, if it 
gets implemented and how people 
would pay.

Carrboro Mayor Lydia Lavelle said 
a parking structure would lead to paid 
parking everywhere — otherwise, 
she said, drivers wouldn’t use the 
structure. But the specifics of that 
structure still need to be discussed.

city@dailytarheel.com
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DTH/KHAMEES ABOU SIDO
Former UNC forward Jackson Simmons returned to the Smith Center on Friday, Oct. 4, 2019 for training with the Hornets.

Q&A with Jackson Simmons, former UNC player

Roy Williams up for the challenge this season

DTH FILE/MAYA CARTER
Head coach Roy Williams speaks to the press during UNC men’s 
basketball Media Day in the Smith Center on Wednesday, Oct. 2, 2019.

By Jared McMasters
Assistant Sports Editor

One thing was clear after North 
Carolina men’s basketball head coach 
Roy Williams spoke at the 2019 ACC 
Operation Basketball media day 
Tuesday: the coming season is going 
to be a challenge, coming with some 
big question marks along the way.

To start, there is a plethora of 
holes from last season to fill.

North Carolina will be without 
three of its most experienced players 
— Cameron Johnson, Kenny Williams 
and Luke Maye — from last year’s 
squad that reached the Sweet Sixteen 
of the NCAA tournament.

Along with that experience came 
talent. The trio made up three of 
North Carolina’s five highest scorers 
from last season, with the others 
being Coby White and Nassir Little. 
They are both also gone.

Williams says replicating last year’s 
offensive success will be a challenge.

“I don’t think there’s any doubt 
that they aren’t gonna be able to do 
that,” Williams said. “Just look at the 
stats: three guys scoring in double 
figures. Cam was number one in the 
ACC in three-point shooting, and I 
don’t see that guy out there on our 
practice floor. Kenny was the best 
defensive player we had and Luke 
Maye. You don’t have to be a nuclear 
physicist to see that those (new) guys 
aren’t those three guys.”

You also don’t need to be a nuclear 
physicist, or even an athletic trainer, to 
know that the Tar Heels are banged up.

Williams specifically named 
first-year Jeremiah Francis, junior 
Sterling Manley and first-year 
Anthony Harris as the three players 
that will not be healthy enough 
to play by the start of the regular 
season. He added that sophomore 
Leaky Black has only participated in 
about 30 percent of practices so far.

“We’re trying to make sure he’s 
taking his time because it was a very 

serious ankle injury,” Williams said. “He 
missed 16 or 18 games, so it was really, 
really serious. We’re just trying to go 
slowly and have him for the long term.”

So far, it’s even been difficult to 
simply field enough players to run a 
full scrimmage.

“It’s been a hard preseason,” 
Williams said. “We’ve had eight 
practices, and the most we’ve had is 
11 guys that have been able to do the 
whole practice. We’ve got all of the 
aches and pains and some very serious 
injuries that we’re trying to get over.”

Still, Williams noted traits in 
almost every player on this year’s 
roster that can help UNC overcome 
all of these obstacles. To name a few, 
Cole Anthony has been “a guy that 
wins almost every sprint,” Black is 
“better defensively than anybody 
else” on the team and Armando 
Bacot’s improved fitness will allow 
him to “block some shots around the 
basket that we haven’t been able to 
block recently.”

Robinson, Brooks fitting representatives at ACC Operation Basketball

DTH FILE/EMILY CAROLINE SARTIN
Miami junior guard Dejan Vasiljevic (1) attempts to block UNC junior guard 
Brandon Robinson (4) in the Smith Center on Saturday, Feb. 9, 2019.

By Ryan Wilcox
Sports Editor

At North Carolina basketball’s 
media day last week, the team made 
a move toward the future by making 
players Cole Anthony, Armando Bacot, 
Anthony Harris and Jeremiah Francis 
available for questions. It was the first 
time in decades, dating back to Dean 
Smith’s tenure as head coach, that first-
year Tar Heels spoke to independent 
media before their first game.

But at Tuesday’s ACC Operation 
Basketball, the conference’s kickoff 
event for media before the 2019-
20 season, the UNC rookies were 
nowhere to be found. Instead, it was 
senior guard Brandon Robinson and 
junior forward Garrison Brooks, 
who, amid six new faces, figure to 
lead the Tar Heels this season.

The team’s only returning starter, 
Brooks averaged 7.9 points and 5.6 
rebounds a season ago. Robinson 
came off the bench to add 3.4 points 

per game in 2018-19, and shot 46 
percent from 3-point range.

When asked about what it will 
take to make a jump this season, 
both players mentioned one thing: 
details, details, details. 

“Coach always preaches about the 
little things,” Robinson said. “Leading 
by example, and me always trying to 
get in extra work in the weight room, 
trying to get guys to come with me in 
the weight room and get extra work in.”

Ac c o rd in g  to  B rooks ,  the 
adjustment to a leadership role — and 
transition from defensive specialist 
last year to the team’s leading 
returning scorer — came almost 
immediately after the season ended.

“It’s been a learning experience since 
we had Luke (Maye), Kenny (Williams) 
and Cam (Johnson) leave campus,” he 
said. “I think that they kind of instilled 
the things that are important — being 
on time, working real hard and learning 
how to talk to everyone.”

Still, while Brooks said he would 

like to emulate Maye’s lead-by-
example style, Robinson made a 
distinction between the leadership 
of this year and years past.

“Each and every year since I’ve 
been here, it’s been different types 
of leadership styles,” he said. “As the 
years go on, you see these different 
leadership styles change based on 
the team that we have. I think me 
and Garrison’s leadership styles are 
different from Kenny, Luke and Cam, 
just based on the team that we have.”

The six new players – graduate 
transfers Justin Pierce and Christian 
Keeling, along with the aforementioned 
first-years – undoubtedly change the 
calculus for Williams and his veterans. 
There is a lot more teaching than in 
past years, a lot more starting and 
stopping in practice. 

But what the Tar Heels lack in 
experience, they make up for in talent. 
Pierce and Keeling were all-conference 
talents for mid-major teams a season 
ago. Bacot and Anthony were 5-star 

All things considered, Williams 
is ready to take on the challenges 
of this season with the players he 
has around him, maybe even having 
some fun along the way.

“It’s a good group,” Williams said. 

“They get on me for dancing, I get on 
them for missing shots. I think that 
it’s a group that I’ve really enjoyed.”

@McMastersJ
sports@dailytarheel.com

recruits; the latter is perhaps the best 
point guard prospect of the decade. 

Thus, for Williams and his veterans, 
the goal for UNC this season is the 
same as it is ever been: a national title.

“That ’s all  we ever expect,” 
Brooks said.

@ryantwilcox
sports@dailytarheel.com

Jackson Simmons’  favorite 
N o r t h  C a r o l i n a  b a s k e t b a l l 
memory stemmed from unideal 
circumstances: a team meeting in 
January 2013 after the Tar Heels lost 
their ACC opener at Virginia.

Head coach Roy Williams, insistent 
on injecting some energy into a 10-4 
team, looked to Joe Holladay, his 
longtime assistant coach. He asked 
Holladay for two of the hardest 
workers on the team, and the coach 
pointed out guard Luke Davis and 
Simmons, a sophomore forward.

Five days after the meeting, on his 
20th birthday, the 6-foot-7 former 
preferred walk-on had the best game 
of his career: eight points and four 
rebounds, all offensive, in a 77-72 
road win against Florida State, the 
reigning ACC Tournament champion.

“That was a fun time,” Simmons, 
26, told The Daily Tar Heel. “And that 
whole year was fun, because that’s 
when I started to play more and really 
learn what it takes to help a team win.”

Since graduating from UNC in 
2015, the Webster, N.C., native has 
worked as a graduate assistant with 
the UNC-Charlotte men’s basketball 
team and Western Carolina’s director 
of basketball operations. In May 
2018, he joined the Charlotte Hornets 
as an assistant video coordinator.

And last week, he returned to the 
Smith Center, where the Hornets held 
their preseason training camp for the 
second straight year.

I n  a n  i n t e r v i e w  w i t h  t h e 
DTH, Simmons reflected on his 
basketball career so far, his coaching 

By Chapel Fowler
Senior Writer

aspirations, North Carolina’s 2019-
20 roster and more. This interview 
has been lightly edited for brevity 
and clarity.

The Daily Tar Heel: What did you learn 
in year one with the Hornets?

Jackson Simmons: Year one was a lot of 
learning. A lot of learning. Coming 
from college and then going to the 
NBA, and how the NBA works from 
a schedule standpoint and how 
everything fluctuates, it was a little 
different. This year, it feels a lot 
different, even early on. It’s the first 
time since I was a (graduate assistant) 
that I’ve been somewhere a year 
afterward. So there’s not been change, 
going from one place to another. 
That’s how you gain comfort ... the 
relationships are better. I’m enjoying 
it. It was different last year, but having 
a summer to think and evaluate what 
I’d want to do different, how I’d want 
to go about things, has made the start 
of this year a little easier.

DTH: What are your current roles?

JS: There’s on-court activity: drills, 
sometimes having to play, helping 
our coaches with scouting, basically 
whatever they need help with. It’s an 
on-call thing. You learn each coach 
and what they need. The biggest thing 
is to be proactive and always be the 
first person to ask. Don’t let things 
come to you. It’s a lot of stuff, having 
to set up the court. A lot of stuff that 
managers at Carolina did goes into 
that as well. I’ve gained a deeper 
appreciation for what they had to do, 
because that was one of the biggest 

adjustments: just learning how to do 
the court setup and really just being 
a runner. That’s probably the biggest 
thing, learning how to think one step 
ahead. And court setup, how integral 
that is to the grand scheme of things 
and the flow of practice ... you learn 
how to deal with pressure.

DTH: As we sit here in the Smith 
Center,  what comes to mind 
immediately from your time at UNC?

JS:  Time flies. It truly does fly by. 

I think it’s 400 practices, 120, 130 
games. You don’t realize how fast 
that goes by. Seeing guys like Terry 
Rozier, the Martin twins, playing 
against Marvin (Williams) in pickup 
games. You don’t realize you were 
once playing against those guys and 
competing with them, and now you’re 
trying to help them ... It’s truly crazy 
how time flies by and how much you 
miss it. I mean, I miss it every day.

DTH: Thoughts on UNC’s 2019-20 
team?

JS: I think the sky’s the limit for 
them. I think they can continue 
what they’ve been doing. It’s all 
going to come down to doing the 
little things well. I know coach is 
harping on them for that. If you do 
the little things, it’ll build up. I think 
this group has a good blend of youth 
and experience in key areas. In 
March, they’ll really have a chance 
to add another banner.

@chapelfowler
sports@dailytarheel.com
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By A.J. O’Leary
Staff Writer

One college professor is convinced 
that there is one common force 
behind school shootings, violence 
against women and sexual violence 
— toxic masculinity. 

To m  K e i t h ,  a  p h i l o s o p h y 
and gender studies professor at 
Claremont Graduate University, 
spoke on Monday, Oct. 7, in Hyde 
Hall about the effects of toxic 
masculinity in society. The talk was 
organized by UNC’s Parr Center for 
Ethics and the women’s and gender 
studies department. 

Keith spoke for about 45 minutes, 
pointing out various ways in which 
society has suffered from toxic 
masculinity. He touched on points 
including the differing portrayals of 
men and women in the media and the 
great disparity between the number of 
violent crimes committed by men and 
the number committed by women.

“ In  t h e  h i s t o r y  o f  s c h o o l 
shootings in America, only once 
was it a girl,” he said.

Keith identified four main 
pi l lars  of  toxic  masc ul ini ty: 
the objectification of women, 
homophobia, emotional stoicism and 
the encouragement of violence.

“We’re still trying to make a society 
that all of us can flourish,” Keith said. 

“We have less incarceration, we have 
less violence, and that, for me, starts 
with the way we conceive of men and 
the way we raise our boys.”

Keith said it is important for 
everyone to think about the way 
they talk to children, as it has strong 
effects on their future behavior.

“Most men did not learn about 
feminism from a gender studies 
professor, they learned about it from 
dad, or they learned about it from a 
coach,” Keith said.

K e i t h  a l s o  s a i d  h e  w a s 
disappointed that a majority of 
men seem to have responded to the 
#MeToo Movement with silence or 
even in a hostile manner.

“Heaven forbid you have to become 
a better human being,” Keith said.

Keith encouraged questions 
and comments from attendees and 
said that he came to learn from the 
audience as well.

Rabina Sawhney, a senior business 
major, attended the talk. She said 
that although the issues discussed 
in the talk are important, many 
people may, unfortunately, be all too 
familiar with them.

“I thought he addressed some 
really good points,” Sawhney said. “I 
feel like most of what he said, a lot of 
us might’ve already known.”

In spite of the negative trends Keith 
pointed out in his talk, he said that 

DTH/LIAM ERIC
Thomas Keith, a professor at California State Polytechnic University, discusses the implications of  “bro-culture”.

because of the way millennials have 
mostly responded with support for gay 
marriage, he is hopeful for the future.

The event is part of “Ethics Across 
the Disciplines” — a larger series of 

talks being hosted by the Parr Center 
for Ethics throughout the school 
year. Both the center’s director and 
associate director said these will 
cover a wide range of interests.

By Stephanie Mayer
Staff Writer

UNC’s chapter of Sigma Alpha 
Epsilon lost University recognition 
on July 2 as a result of hazing 
violations of the Instrument of 
Student Judicial Governance. 

The University’s chapter of SAE, 
the North Carolina Xi chapter, 
will remain unrecognized by the 
University until at least 2023, 
according to a report by the Office of 
Fraternity and Sorority Life.

“Hazing poses serious threats to 
not only students’ physical safety but 
also their emotional wellbeing,” said 
Jonathan Sauls, interim vice chancellor 
for Student Affairs, in a statement. 
“The University does not tolerate 
hazing under any circumstances.” 

The Instrument of Student 
Judicial Governance — a document 
that covers UNC’s honor code and 
its means of enforcing it — prohibits 
hazing that “causes or permits an 
individual, with or without consent, 
to engage in activities that subject 
that individual or others to risks 
of physical injury, mental distress 
or personal indignities of a highly 
offensive nature, in connection with 
recruitment, initiation or continued 
membership in a society, fraternity 
or sorority, club or similar organized 
group, whether or not recognized 
by the University.” Violators of 
the instrument, like SAE, can face 

conduct sanctions, loss of group 
privileges and sanctions on the 
group’s status or charter.

As an unrecognized student 
organization, SAE will no longer 
receive support from OFSL, nor will 
it be eligible for funding or be able 
to take part in privileges extended 
to recognized organizations. These 
privileges include having intramural 
teams and reserving spaces, UNC 
Media Relations said in an email.

The DTH contacted the Xi chapter 
and SAE National for comment but 
received no response from either by 
the time of publication. 

In 2014, the national organization 
mandated that all chapters of 
SAE eliminate the pledge process, 
requiring that a student gain full 
member status within 96 hours of 
receiving a bid.

In its announcement of the 
change, the national organization 
said the pledge process change was 
in response to negative publicity from 
tragedies occurring at SAE events. 

This publicity has been heavily 
explored by several news outlets 
and was the main focus of John 
Hechinger’s book, “True Gentlemen: 
The Broken Pledge of America’s 
Fraternities,” which explores college 
fraternity culture. 

In his book, Hechinger mentions 
multiple fraternal organizations, but 
focuses mostly on SAE. Hechinger 
said he sees SAE as being emblematic 

of all fraternities because of the 
organization’s notoriety and practices. 

“Every fraternity that I’ve spoken 
to has found that hazing is a big 
problem, and that it’s kind of at 
the center of the DNA of Greek 
organizations,” Hechinger said.

The SAE national organization 
was deemed the U.S.’s “deadliest frat” 
by Bloomberg in 2013. 

While SAE has a particularly high 
number of deaths due to hazing-
related activity — at least 10 between 
2005 and 2013 — Hechinger said it 
took a much tougher stance than any 
other fraternity against hazing.

Hechinger said that the UNC 
chapter’s loss of recognition due 
to hazing, despite the national 
organization’s mandate to eliminate 
the pledge process, speaks to the 
relationship fraternities have with 
these practices.

The Daily Tar Heel reached out to 
the four other fraternities with houses 
on Fraternity Court alongside SAE. 
The president of UNC’s chapter of 
Pi Kappa Alpha, Lorenzo Muranelli, 
said he had no information about 
what happened with SAE.

“Our organization sponsors a 
climate of diversity and inclusion 
to promote well-being for our 
members, campus and the local 
community,” he said in a statement. 
“We strive to be a model fraternity 
that advocates against hazing 
because we believe it is a detriment 

“Ethics and ethical thought are 
everywhere,” said Sarah Stroud, the 
director of the Parr Center for Ethics.

university@dailytarheel.com

to all affected individuals, including 
the victims, brothers, their families 
and students on campus.”

Muranelli said that, as president, 
he aims to ensure that the chapter’s 
standards are upheld. 

“The loss of University recognition 
is serious,” he said in the statement. 
“Thus, we will continue to comply 
with our chapter, national and 
University guidelines.”

UNC emphasized in its statement 
that it takes hazing violations seriously. 

The University said that staff 

members from OFSL speak to all of 
the Greek organizations on campus 
about hazing policies and laws at the 
University, state and national levels. 
The office also sponsors events during 
National Hazing Prevention Week. 

“Through these ongoing initiatives 
and programs, we try to instill in 
our students an understanding that 
hazing is not welcome, nor will it 
ever be tolerated here at Carolina,” 
Sauls said in the statement. 

university@dailytarheel.com
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UNC no longer recognizes Sigma Alpha Epsilon chapter due to hazing 
violations. SAE lost its recognition on July 2 and will until at least 2023.

Visiting professor speaks about ‘The Bro Code’

Sigma Alpha Epsilon loses University recognition for hazing 

Parents, faculty look to be involved in principal search at Frank Porter Graham
By Kayleigh Carpenter

Staff Writer

In 2013, Frank Porter Graham 
Elementary reopened as Frank Porter 
Graham Bilingüe: an entire school 
focused on dual language education. 

Students are taught in both 
Engl i sh  and  Spanish ,  whi le 
learning the same subjects as other 
elementary schools.

But without the person who 
has  led  the  school  s ince  i t s 
reopening,  many parents and 
staff are concerned about how the 
transition will affect students and 
the school’s culture.

After one Principal of the Year 
award and over six years as principal 
at Frank Porter Graham Bilingüe, 
Emily Bivins is leaving the school.

The Chapel Hill-Carrboro City 
Schools Board of Education has 

started searching for the person who 
will become the school’s next principal.

At the Board of Education 
meeting on Thursday, members 
of the School Improvement Team 
as well as family members from 
the school showed up to voice the 
qualifications they believe the next 
principal should have to be the most 
effective at running the school.

Mary Prada, a mother and teacher 
at Frank Porter Graham Bilingüe, 
said she is worried about the future 
of the school.

“Dr. Bivins has a legacy, and now 
it’s in jeopardy that that legacy will 
disappear,” Prada said. 

A l a n a  A r g e r s i n g e r ,  a 
representat ive  of  the  Gif ted 
Program Advisory Council at Frank 
Porter Graham Bilingüe, said the 
school is the only magnet school in 
the district, as well as the only full 

bilingual school. 
“To lose that perspective would 

be devastating to the culture that 
we have built  throughout the 
years, that Emily has helped built,” 
Argersinger said. 

Argersinger told the board 
what  qual it ies  she thought a 
successful replacement for Bivins 
should have.

“Our conversation with you is 
not necessarily to rehire Emily, but 
to hire somebody that has Emily’s 
expertise and then some,” Argersinger 
said. “And then some meaning a 
bilingual administrator in our school. 
Somebody that can capture and 
talk to the cultural differences that 
happen in our school.”

The School Improvement Team 
at Frank Porter Graham Bilingüe 
is an organization made up of staff 
members and parents elected to 

advocate for their school to the 
district and the Board of Education. 

Courtney McLaughlin, an SIT 
member, said communication 
between schools and parents is 
necessary for a successful transition 
between principals. 

“We strive for parent involvement 
in all decision-making spaces,” 
McLaughlin said. “We strive to be 
transparent with our families about 
the policies or anything coming 
down the pipeline that would 
impact their involvement and their 
students at FPG.” 

McLaughlin also voiced concerns 
that parents were being shut out of 
the search process. 

She said that so far in the search, 
the SIT members have not been able 
to communicate effectively with HR 
and properly represent the parent 
and students of the school.

Mc L a u g h l i n  s a i d  t h e  S I T 
members of the school want to 
be more involved in the hiring 
process so they can represent all 
the parents, children and staff 
members that will be directly 
affected by a new principal and 
may not normally be able to have 
all their voices heard. 

“We need more engagement from 
the district as far as what these next 
steps are on a very holistic level and 
not just a blanket policy statement,” 
she said.

At the meeting, the board did 
not discuss a timeline for hiring 
a replacement, but McLaughlin 
said SIT wants parents to have 
input on any transitional plan the 
board creates.

@kcarp3nter
city@dailytarheel.com
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 Speaker series to discuss art of photography

PHOTO COURTESY OF ALEJANDRO CARTAGENA
Alejandro Cartagena is an award-winning photographer based in Mexico. 
He will be speaking at the Full Frame Theater on Thursday, Oct. 10, 2019.            

By Johnny Sobczak
Staff Writer

Jaime Gonzalez and Alexander 
Strecker are Duke Ph.D. students 
who write and think critically about 
photography, but they felt like there 
has been little public conversation 
about the topic. 

T he y  proposed a  two-par t 
speaker series that will  bring 
together artists and scholars to 
discuss the medium. Part one is 
scheduled for 6-8 p.m. on Oct. 
10 at Full Frame Theater on the 
American Tobacco Campus. 

“We kind of wrote up a proposal and 
got together a bunch of co-sponsors, 
so it was a DIY thing,” Gonzalez said. 
“We’re pretty proud of it.” 

The talk will feature a 45-minute 
lecture from Alejandro Cartagena, an 
award-winning photographer based 
in Mexico, followed by an on-stage 
conversation with art scholar Jessica 
McDonald, the chief curator of 
photography at the Harry Ransom 
Center in Austin, Texas. 

From their first conversation 

that sparked the idea, planning and 
organizing the event only took about 
10 days, Strecker said. 

“It was a very organic process, 
growing out of our backgrounds, 
interests and where our work is going,” 
Strecker said. 

The event will also be satisfying on 
a personal level for Gonzalez, who has 
written a little bit about Cartagena’s 
work during his time at Duke. 

“He is one of the most important, 
exciting photographers working in 
Mexico today,” Gonzalez said. 

G onzalez  sa id  McDonald ’s 
inclusion is  equal ly  excit ing 
because her curation at the Ransom 
Center has helped put together 
one of the world’s most important 
photography collections. 

“The quality of programming that 
she has put on at the Ransom Center 
is unrivaled,” Gonzalez said. “Given 
her kind of depth of experience and 
knowledge in the field of photography, 
I think there’s really no one better to 
pair with Alejandro, in that respect.” 

Gonzalez also said he encouraged 
those that may not know much about 

photography to attend. He believes the 
event will offer a unique perspective of 
the art form. 

“It’s often through photography, 
through the visual, that we register 
the world around us,” Gonzalez said. 
“Photos are often more complex 
than they might seem. They might 
seem familiar, or they might seem 
ordinary in some sense. The role 
of photography is, in some ways, to 
estrange the ordinary and to make it 
visible in a new way.” 

Cartagena, the guest artist for 
Thursday’s talk, has worked in 
photography for 15 years and has 
had work published in The New York 
Times, Newsweek, The New Yorker 
and others. 

He hopes the talk will offer a 
better understanding of authorship 
in photography. 

“It’ ll give you an introduction 
to a contemporary moment of 
photography, where it is right now, 
where it came from and where it’s 
going,” Cartagena said. 

Artists are great storytellers, 
Strecker said, and events like this one 

give the public the ability to experience 
that in a live setting.

“When I give a lecture, I try to tell 
a story,” Cartagena said. “It’s about 
telling a story that makes you see 
that there are other ways that you can 

see the world. I’m going to show you 
my way of how I’ve seen the world. 
I hope they can take that away from 
the lecture.” 

arts@dailytarheel.com

CHCCS busing staff, teacher assistants may see pay raise
By Audrey Selley

Staff Writer

T he C hapel  Hi l l - Carrboro 
City Schools Board of Education 
unanimously voted to propose raising 
wages for busing staff and teacher 
assistants at its meeting last week. 

The issue of job vacancies among 
bus drivers has been a persistent 
issue for the school district, and 
the shortage of bus drivers makes it 
difficult for buses to run according 
to schedule and transport school 

students in a timely manner. 
Since the economic crisis of 

2008, bus drivers, bus monitors 
and teacher assistants have received 
hourly wages and salary benefits 
from the state that are lower than the 
state maximum, making it difficult 
for the system to recruit and retain 
employees for those positions.

Jennifer Bennett,  assistant 
superintendent for business and 
finance for the district, presented 
a proposed salary adjustment scale 
to the board, which covers salaries 

of bus drivers, bus monitors and 
teacher assistants in the district. 

CHCCS bus drivers make $14.92 
per hour until their 15th year of 
experience. The proposed scale has 
CHCCS bus drivers making $15.88 
per hour base pay, with yearly 
increases, leading to $16.49 per 
hour by their 15th year, which is less 
than the current state maximum. 
The initial cost to adjust the salaries 
of bus drivers, bus monitors and 
teacher assistants is $1,078,700. 

Bennett said in 25 years, wages 

for these employees will more closely 
align with the state maximum. 

Stanley Ray Hoffman said he has 
been a bus driver for the system for 
over 10 years and addressed the 
board at last week’s meeting.

“At $14.92 an hour, we feel like 
we’ve been in the basement for a 
while,” Hoffman said. “We’re only 
asking to come up from the basement 
to the first floor.”

Within the salary adjustment plan 
proposed by Bennett is a potential 
retention strategy for bus drivers 

with over 25 years of experience 
— there are five total in the school 
system. 

“I’d like to see something done 
for them,” said board member Pat 
Heinrich. “I think it speaks to the 
whole cohort — not just those five — 
if we do that.”

The Orange County Board of 
County Commissioners will take the 
salary increase into consideration at 
a future meeting.

city@dailytarheel.com
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While the numbers alone may 
seem concerning, digging deeper into 
what has caused slow growth and 
what it means for Chapel Hill’s future 
development is more nuanced. 

Balancing housing needs

Matt Gladdek, executive director 
of the Chapel Hill Downtown 
Partnership, said many cities and 
towns in the Triangle area are running 
out of easy-to-develop land.

“We now have to confront some 
really difficult decisions,” Gladdek 
said. “You can either cut down 
forests, specifically Chapel Hill, 
which is, rightfully so, a very sensitive 
conversation, especially in this era of 
climate change as we are trying to 
minimize our impact on the Earth. 
We can cut down farmlands, we can 
knock down current housing and 
build higher or we can say that we’re 
full, and we can’t fit any more people 

in Chapel Hill.”
Gladdek said town policy has made 

it difficult to develop, and because of 
a lot of attractive aspects of living in 
Chapel Hill, competition and costs 
are increasing.

Nancy Oates, a Chapel Hill Town 
Council member, said she is concerned 
more people are choosing to live in 
neighboring counties and commute 
to Chapel Hill for work.

“From my experience ,  the 
healthiest towns are the ones where 
people stay invested in the town. If 
they work here, they are able to live 
here, and if they live here, they’re able 
to work here,” Oates said. 

Oates said she did not think space 
constraints were necessarily the cause 
of rising housing prices but did say the 
town focusing on one type of housing 
is a disservice. She said a possible way 
to preserve space and attract families 
is to have more cluster developments, 
which are more densely populated 
than traditional subdivisions but are 
still single-family homes.

Aaron Nelson, president and 

CEO of the Chapel Hill-Carrboro 
Chamber of Commerce said the town 
is re-evaluating its land-use policy 
in ways that will create housing 
developments, and there is a need 
for different types of housing such as 
townhomes, condos and apartments. 

Chapel Hill Town Council member 
Hongbin Gu said Chapel Hill has 
always been an expensive town as far 
as the cost of housing, but said there 
are also other cost-of-living factors, 
such as transportation, where Chapel 
Hill is far more affordable than its 
peers. She and Oates both mentioned 
that affordable housing is a nationwide 
issue not specific to Chapel Hill.

‘We are going to need to grow’

Gu said the overall slowdown in 
population growth doesn’t concern 
her, but what does is who is moving 
away from Chapel Hill.

“Chapel Hill is a college town, so 
we have lots of undergraduates, we’re 
constantly getting a fresh supply of 
undergraduates every year, so we 

have a large inflow of young people,” 
Gu said. “But after their graduation, 
they all leave because there are no job 
opportunities for them to stay here.”

The report shows that in Orange 
County, net migration from people 
aged approximately 25-35 is negative, 
meaning there is a net outflow of 
people in this age range from the 
county. Gu’s other main concern is that 
the town needs to expand its tax base, 
as town government expenditures are 
rising while revenue remains flatter.

The largest portion of the town’s 
revenue comes from property 
taxes, specifically from residential 
properties, because the major 
employer is the University, which 
does not pay property taxes to the 
town like other private businesses. 

Gu said to change both of these 
trends, the town needs to attract 
more businesses and create other 
opportunities for employment outside 
of UNC, so it’s not overwhelmingly 
reliant on residential taxes.

Gladdek from the downtown 
partnership said extensive surface 

parking in Chapel Hill has pushed 
some commercial opportunities 
like Wal-Mart outside of downtown 
Chapel Hill and is not an efficient use 
of land. 

Gladdek said the downtown 
partnership is beginning to talk to 
the town and UNC about creating a 
master plan for downtown Chapel 
Hill and to collect proposals that 
would bring in more businesses. 
Nelson pointed out that overall 
job growth is, in fact, outpacing 
population growth.

“I do think that we are going to 
need to grow our population to meet 
the needs of local employers, like the 
University and the hospital,” Nelson 
said, adding that if more people end 
up commuting from other places 
into Chapel Hill for work, traffic 
could increase.

“I’m confident that we can meet 
the infrastructure needs and the 
transportation needs of a growing 
population,” Nelson said. 

city@dailytarheel.com

TOWN GROWTH 
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be open to all genders and will 
provide a space for male survivors 
to discuss how sexual violence has 
impacted their lives in a supportive 
healing space with other male-
identifying people.

Male and LGBTQ+ survivors are 
both under-represented in discussions 
about the issue, Hodnett said. She said 
1 in 6 men will experience sexual 
harassment of some kind before they 
even turn 18.

“But we should be careful about 
gendering the movement at all,” 
Hodnett said. “Because there are a lot 
of people who fall out of the spectrum 
of either male or female and are also 
not included in the conversation.”

A large number of incidents remain 
unreported, she said, because many 
individuals don’t feel as if they can 
talk openly about their experiences.

The center implements programs 
in schools starting as early as pre-K, 
she said, because everyone should be 
included in the conversation as early 
as possible.

Hodnett said that including 
everyone in discussions surrounding 
sexual assault and violence could 
help in getting to the root of the 
problem on a cultural level, and 
help survivors of all gender identities 
rebuild healthy relationships.

“The more that we can open 
up our language to include all 
survivors, the more that we can see 
people come forward to get help,” 
Hodnett said.

@annasouthwell1
university@dailytarheel.com
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According to an incident report 
written by Archdale Police officer Z.R. 
Livingston, Conway was arrested on 
Interstate 85 in Randolph County. 
He was reported to the police by 
a witness, who said Conway had 
“bizarre, erratic driving behavior” and 
crossed over all three highway lanes 
before crashing into a tractor trailer.

A t  t h e  A r c h d a l e  P o l i c e 
Department, Conway refused a 
blood alcohol level test, according to 

the incident report. 
During  th is  t ime,  Conway 

was described as  “absolutely 
belligerent” in his holding cell.

“During the ride from the PD 
to Randolph County Jail, Conway 
repeatedly threatened me by saying the 
following: ‘You had a choice, you could 
have let me go. You don’t know who I 
am. I am a doctor, a (chief officer) of a 
company. I’ll call Gov. Cooper and get 
you in trouble,’” Livingston stated in 
the incident report.

special.projects@dailytarheel.
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Town addresses tra∞c concerns near new Wegmans

DTH/SHEPARD BARNES
A public meeting was held at Chapel Hill Town Hall to discuss Wegmans 
development and modifying a special-use permit on Monday, Oct. 7, 2019. 

By Sonia Rao
Staff Writer

F o l l o w i n g  a  s u m m e r  o f 
community meetings filled with 
concerns about traffic, the Chapel 
Hill Town Council is considering 
modifying a special use permit for 
the ongoing Wegmans development 
project on Fordham Boulevard. 

T h e  a p p l i c a t i o n ,  f i l e d  i n 
September, proposes to create 
a street connection through the 
adjacent State Employees Credit 
Union site to connect Wegmans 
to U.S. Highway 15-501. This 
modification was discussed at a 
public affairs meeting on Monday. 

The council originally approved the 
Wegmans redevelopment project in 
2017, and it’s undergoing construction. 
The current construction plans show 
a 102,010-square-foot store and over 
700 parking spaces. The primary 
point of access for the store is a 
traffic circle that will be built on Old 
Durham Road. 

Michael Sudol, planner II with 
the Town of Chapel Hill, said the 
purpose of this new modification to 
the special-use permit is to create a 
new access point from U.S. Highway 

15-501 at the intersection with 
Eastowne Drive. 

Lew Brown, president of the 
Meadows Homeowners’ Association, 
one of the neighborhoods impacted 
by the Wegmans construction, asked 
at the meeting about the impact of 
the new intersection on local traffic, 
specifically how having more cars 
turning left while coming in off U.S. 
Highway 15-501 will slow down 
thru-traffic on the road. 

“There’s no way around that,” 
Brown said. “Right now, traffic 
b a c k s  u p  f r o m  t h e  S c a r l e tt 
intersection all the way down to 
Eastgate just in the afternoon 
during normal business hours.” 

Other citizens are concerned about 
the traffic this new modification will 
bring to local neighborhood roads 
such as Standish Drive, Scarlett 
Drive and Cooper Street.

“It’s a huge traffic concern and 
safety concern for everybody living 
here because you know, we walk our 
dogs here and there are sidewalks 
here and we walk along and people 
go too fast,” said Pat Shayne, a 
resident of Colony Lake housing. 
“It’s an extreme undue burden on the 
people living in this area to have that 

much anticipated traffic.”
But the Chapel Hill Planning 

Department said the modification 
will help ease local citizens’ worries. 
Sudol said at the meeting that the 
new proposal and connection from 
15-501 would alleviate traffic in 
the Old Durham Road area that 
has been concerning residents. 
Ho w e v e r,  h e  s a i d ,  a  t r a ff i c 
assessment is still in progress.

Judy Johnson, Chapel Hill ’s 
interim director of planning, further 
emphasized this idea, stating that 
the modification to the special-use 
permit is the ideal solution to many 
previous traffic concerns. 

“Having it (the connection) 
come off of Old Durham was not 
a preferred option,” Johnson said. 
“As far as minimizing impacts, it 
is going to impact 15-501. This is 
going to make a huge difference to 
the Old Durham Road, surrounding 
neighborhoods, all the communities 
in that area.” 

Environmental concerns come 
with the new intersection, in addition 
to traffic concerns. Donna Rubinoff, 
the Orange County Climate Control 
Council at-large member for Chapel 
Hill, brought up some of these points 

at the public affairs meeting. 
“This new option goes through 

the forest,” Rubinoff said. “I wish 
you would encourage the designers, 
engineers, to show how the entrance 
is cutting right through that forest. 
Obviously, this solution is better for 
the neighbors. It’s offensive to see 
them just cutting through that forest 

and not offering any mitigation.”
At the meeting, Johnson said it’s 

very likely the council will pass this 
modification. Sudol said the town 
council will consider the application 
at the end of the month and consider 
taking action on Nov. 20. 

city@dailytarheel.com
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Legal Notices
The Federal Emergency Management Agency and North Carolina Emergency Management have received 
the following applications for Federal grant funding. Notice is hereby given of the Federal Emergency 
Management Agency’s consideration to provide funding in the form of a Hazard Mitigation Grant.

Under the National Environmental Policy Act (NEPA), federal actions must be reviewed and evaluated for 
feasible alternatives for social, economic, historic, environmental, legal, and safety considerations. Under 
Executive Order (EO) 11988 and EO 11990, FEMA is required to consider alternatives to and provide 
public notices of any proposed actions in or affecting floodplains or wetlands. EO 12892 also requires 
FEMA to provide an opportunity for public participation in the planning process and to consider potential 
impacts to minority or low-income populations.

Funding for the proposed project will be conditional upon compliance with all applicable federal, tribal, 
state and local laws, regulations, floodplain standards, permit requirements and conditions.

1. Sub-Applicant:  Orange County, NC

Applicant: UNC-Chapel Hill 
Project Title: UNC-Chapel Hill Generator Project
Location of Proposed Work: The area affected by this project for one (1) generator to be located at the 
UNC-Chapel Hill Emergency Operations Center.

Maps of the project areas associated with the grant applications 
can be reviewed by contacting Mr. Darrell Jeter at 919-962-5729.

Proposed Work and Purpose:
Generators are required to ensure that backup power is maintained 
at all critical and essential facilities during natural disaster events.  

Project Alternatives:
Not taking a mitigation action is an option, but not an acceptable 
one. The reasoning for rejecting the No Action Alternative is that 
doing so will not mitigate any risks. The entire project area would 
remain in danger from future flood events.

The second alternative is to build redundancies of the power grid 
to the point there would never be any power outages. This is a 
cost prohibitive alternative. Installing a generator as backup power 
at this facility will help to ensure continuity of operations during 
disasters or other events where power may be lost.

Comment Period:
Comments are solicited from the public; local, state or federal 
agencies; and other interested parties in order to consider and 
evaluate the impacts of the proposed project. The comments should 
be made in writing and addressed to UNC-Chapel Hill, Attn: Mr. 
Darrell Jeter, or emailed dhjeter@unc.edu by Oct. 31, 2019.

Help Wanted
TECH NANNY WANTED Seeking tech wiz to help 
granny with computer and phone, errands, tasks.  
Need car.  Flex 4-6 hours per week.  Refs required.  
Pls email kilikina21@aol.com.

AFTER SCHOOL PICK UP/DROP OFF Pick up/
drop off  - Hillsborough to Southpoint area - 
$14/hr + gas stipend - 919-949-6607 call/text 
johelenwalker.jo@gmail.com start 10/15

Tutoring
K-12 TUTORING AVAILABLE!

Class Half Full Tutoring can help any student in 
the Chapel Hill/Carrboro school system! We have 
tutors available for all subjects, including one-on-
one ACT/SAT prep! We also assist with college 
essays! No contracts, and we come to you! Contact 
us today for more information!

www.classhalffull.com
info@classhalffull.com
(919-951-7676)

CLINICAL TEACHING TUTORS Need tutors-all areas. 
Smart Phone. References needed. Please send days 
and hours to jlocts@aol.com. Serving K-college 
students, dyslexia, coaching, test-prep, adv math 
sci, writing, English.

For Rent
STONECROP APPARTMENTS
Walk to campus affordable in downtown, 4 full 
bed/4 full bath and 2 full bed/2 full bath available, 
rent includes all utilities: WiFi, W/D built in, huge 
kitchen cabinet space, dishwasher, refrigerator, ice 
maker, parking spots in garage, rec room, security 
entrance to elevator

Call 919-968-7226 or email rentals@
millhouseproperties.com
www.stonecropapartments.com

Travel/Vacation

CARIBBEAN SPRING BREAK
$189 for 5 DAYS. All prices include: Round trip 
luxury party cruise, accommodations on island at 
your choice of 7 resorts. Appalachia Travel. www.
BahamaSun.com, 800 867 5018.

                    Deadlines
Line Ads: 11a.m., the day prior to publication

Display Classified Ads:  3p.m., two days
prior to publication

To place a Line Classified Ad, go to www.dailytarheel.com/classifieds or Call 919-962-0252 DTH office is open Mon-Fri 9:00am-5:00pm

Line Classified Ad Rates
Private Party (Non-Profit)
25 Words ....... $20.00/week
Extra words ..25¢/word/day

Commercial (For-Profit) 
25 Words ....... $42.50/week
Extra words ...25¢/word/day

EXTRAS:  Box: $1/day •  Bold: $3/day
DTHMarketplace

Across
1 Washington’s Sea-__ 

Airport
4 Bubble bath spot
7 Model S and Model X electric 

cars
13 “Snowy” bird
14 “Movin’ __”: “The Jeffersons” 

theme
16 World Cup chant
17 Chinese chairman
18 Henry VIII’s sixth wife 

Catherine
19 Like an ideal situation
20 How some get across town
22 “I’m __ a robot”: phrase with 

captcha tests
24 Percussion pair
25 Sack opening?

27 Leg bone
29 Holly’s “Raising Arizona” role
31 Summer in Quebec
32 “Orinoco Flow” singer
35 Good scents
36 “The Giving Tree” author 

Silverstein
38 __ pal
39 Fire truck wail
40 Toronto-to-D.C. dir.
41 Handy
43 Lodge member
44 Guthrie at Woodstock
46 Walk-in health facility
47 City on the Rhône
49 Word with drum or trumpet
50 Distorts, as data
51 Do over

53 Royal Norwegian name
54 Let up
56 __-mo replay
58 “The Jetsons” son
61 Chanted phrase
63 Word on U.S. coins
65 Luau instrument
66 Consume
67 Personnel note
68 “Roth” savings plan
69 Political pundit Myers
70 __ Antonio
71 Street covering

Down
1 Grant’s __: NYC landmark
2 See 7-Down
3 1971 Kubrick film, with “A”
4 Big cheese
5 Article in El País
6 “Sick insult, dude!”
7 With 2-Down, type of zone in 

which parking is restricted
8 Nobelist Root
9 Declining in old age
10 Easy pickings, and a hint to the 

four other longest Down answers
11 Et __: and others
12 Dispatched
15 Clue character with a bow tie
21 “Yu-Gi-Oh!” genre
23 10% donation
26 Faux __
28 Four-winged flier
29 Artistic stand
30 Deadpan
33 New Haven student
34 Smart fellows?
37 Yoga-inspired athletic brand
40 Closes forcibly
42 __ pool
45 Irish actor Stephen
46 Fiscal VIP
48 Brought home
52 Song section
54 In the thick of
55 Downfall
57 Small bills
59 Gumbo ingredient
60 Junior or senior
62 Had a burger, say
64 Actress Thurman

© 2015 The Mepham Group.  
All rights reserved.

Level: 1 2 3 4

The LA Times
Crossword Puzzle

To get the advantage, check the day's rating: 10 is the easiest day, 0 the most challenging.

Aries (March 21-April 19)
Today is a 7 -- Take time to consider 
love and your heart’s desires. What 
do you want? Teamwork can help 
you realize great dreams. Take 
advantage of a lucky surprise.

Taurus (April 20-May 20)
Today is an 8 -- Enjoy the company 
of friends and companions. You’re 
especially popular. Brief your team 
on a brilliant idea. Surprising news 
opens up unconsidered possibilities.

Gemini (May 21-June 20)
Today is a 9 -- An unexpected 
professional opportunity offers 
another road. Discover an insider 
advantage. Follow an older person’s 
advice. Invest in your own success. 
Assume more responsibility.

Cancer (June 21-July 22)
Today is an 8 -- Accept a generous 
offer. Opportunities for study, travel 
and exploration tug at your sleeve. 
Arrange connections ahead of time. 
Visit museums and archives. Discover 
amazing wonders.

Leo (July 23-Aug. 22)
Today is an 8 -- Ask for more and 
get it. A chance to grow shared 
accounts appears. Consult a trusted 
expert. Accept nice benefits. Save for 
something special.

Virgo (Aug. 23-Sept. 22)
Today is a 9 -- Follow a shared 
passion with someone attractive. 
Coordinate your efforts and 
collaborate. Listen to intuition for 
the best timing. Pay attention to 
someone else’s view.

Libra (Sept. 23-Oct. 22)
Today is an 8 -- Put love into your 
performance to make it soar. Practice 
your moves, techniques and tricks. 
Exercise energizes you and builds 
vitality. Rest deeply and eat well.

Scorpio (Oct. 23-Nov. 21)
Today is an 8 -- Relax and enjoy the 
company. Little things can express 
your love. Playfulness and a sense 
of humor endear you to someone 
sweet. Have fun.

Sagittarius (Nov. 22-Dec. 21)
Today is a 7 -- Beautify your space 
for greater peace of mind. A new 
coat of paint amazes. Plant seedlings 
and tend your garden for flowering 
results.Practice diplomacy.

Capricorn (Dec. 22-Jan. 19)
Today is an 8 -- Keep pulling threads 
to unravel a fascinating story. An 
intellectual puzzle takes a surprising 
turn. Follow a hunch. Discover an 
incredible plot twist.

Aquarius (Jan. 20-Feb. 18)
Today is a 9 -- Take advantage of 
an unplanned surge in cash flow. 
If you get windfall fruit, make 
jam. A lucrative opportunity offers 
interesting possibilities. Say “yes.”

Pisces (Feb. 19-March 20)
Today is a 9 -- Take charge of your 
destiny. You’re stronger and ready 
to make improvements. Go for what 
you really want. Keep the faith and 
have fun.

HOROSCOPES If October 9th
is Your Birthday...

Creative projects flower this year. Make long-desired domestic changes through 
steady steps. Family joys light up the winter, but then your career needs 
attention. Resolve a kink in communications next summer before netting a 
lucrative professional score. Connect and collaborate with interesting people.

Complete the 
grid so each row, 
column and 
3-by-3 box (in bold 
borders) contains 
every digit 1 to 9.

(C)2012 Tribune Media Services, Inc. All rights reserved.

(c) 2019 TRIBUNE MEDIA SERVICES, INC. Linda Black Horoscopes

Direct
Support

Professional
We are currently 

recruiting for motivated 
and enthusiastic 

individuals to work 
with residents with 

development disabilities 
of all ages!

A great opportunity for 
psychology and social 
work students! Various 

shits available including 
PT and FT.

Pay up to $11/hr.
For more information click 

thru to http://jobs.rsi-nc.org.
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EDITORIAL BOARD MEMBERS LGBTQ+ 
people are 

resilient 
as hell

On Tuesday, Oct. 8, the 
Supreme Court began 
hearings for what could be 

the three most important cases for 
LGBTQ+ rights this session, one of 
which is the first transgender rights 
case to ever reach the Supreme Court.

Gerald Bostock is a child welfare 
services coordinator from Georgia 
who said he was fired after joining a 
gay recreational softball league.

Donald Zarda was fired for trying 
to ease the mind of a skydiving client, 
who was strapped to him, by telling 
her that he was “100 percent gay.”

The landmark transgender rights 
case revolves around Aimee Stephens, 
a transgender woman who was fired 
after she came out to her boss in 2013.

These scenarios may sound hard 
to believe considering gay marriage 
has been legal in the U.S. for more 
than four years now. But many 
people don’t know that 52 percent 
of Americans live in states without 
workplace protections for LGBTQ+ 
individuals, and approval of gay and 
lesbian relationships declined last year. 

Violence against trans and LGBQ+ 
people has recently surged according 
to a report by the New York City Anti-
Violence Project. 

AVP reported the homicides of 14 
LGBTQ+ people from May 15 — July 
15, which was an average of almost two 
per week and three-times more than 
the months leading up to Pride.

North Carolina was not immune 
from this trend. On June 5, Chanel 
Scurlock, a 23-year-old Black 
transgender woman from Lumberton, 
was robbed and killed.

This correlation between pride and 
persecution suggests that increased 
visibility may heighten the chance of 
assault or assassination. But in the 
face of this violence, queer folks have 
continued to show out at Pride events 
across the country in record numbers.

LGBTQ+ college students are also 
confronting violence of their own.

In a Rutgers report, it was revealed 
that queer students face worse campus 
climates, poorer self-rated emotional 
and mental health, more self-injuring 
behaviors, increased academic 
impediments and more sexual and 
relationship violence. 

However, these same students 
were shown to be more academically 
engaged, and trans and LGBQ+ 
students even had slightly higher 
GPAs than their straight classmates.

If there’s one good thing that has 
come from the violence, both physical 
and institutional, against queer people 
in this country, it’s this — LGBTQ+ 
people have proven that we are 
resilient as hell.

Advocacy groups like AVP uncover 
and report heartbreaking amounts of 
violence toward LGBTQ+ people, but 
continue to celebrate Pride anyway. 
There are queer lawyers, activists 
and community members who have 
responded to these unjust firings by 
taking a legal battle to the highest 
court in the land. And LGBTQ+ 
college students have fought through 
hostile campus environments to earn 
equal or better grades than their 
straight peers.

It is this uniquely-queer brand of 
resilience that makes firing someone 
for being LGBTQ+ not only unjust, but 
foolish. Any workplace would be lucky 
to have queer and trans staff members, 
and the Supreme Court should back 
this up by protecting our right to equal 
employment — regardless of who we 
are or who we love.

As if nickel-and-diming 
students with fees wasn’t 
enough, the University is 

now shaking down hospital patients.
Last week, The Daily Tar Heel 

published a story about the undue 
financial burden that parking fees 
are placing on cancer patients at 
UNC Hospitals. 

As students, we know that parking 
on campus isn’t cheap, so most of us 
try to avoid it altogether by walking 
or taking a bus instead.

But patients at UNC Hospitals 
don’t have the same freedom — not 
driving to the hospital to receive 
treatment isn’t really an option. And 
for cancer patients, many of whom 
must park several times per week for 
treatments that last several hours, 
these expenses can really add up. 

Haven’t cancer patients and their 
families endured enough already? 
The toll that cancer takes on patients 
and their families is already huge — 
financially and emotionally. Adding 
yet another stressor to their lives is 

cruel and wholly unnecessary.
Parking fees have proven to be 

quite lucrative for UNC, though. 
The DTH reported that in the 
2018-19 fiscal year, the Dogwood 
Parking Deck — one of two primary 
parking areas for hospital patients 
and visitors — alone generated $3.7 
million in revenue. 

But this money doesn’t even go to 
UNC Hospitals. If it did, theoretically, 
this money could be put toward 
hospital equipment or financial 
assistance programs for low-income 
patients. However, UNC owns all 
parking lots and decks on campus. 
This means that the University, not 
UNC Hospitals, receives all revenue 
generated from parking fees. 

Despite the steady flow of 
cash already trickling into the 
University’s pocket, UNC never 
seems to be satisfied. Just this 
year, a new parking policy was 
implemented that put an end to free 
parking on weeknights. 

This is a whole new level of wrong. 

The University ought to stop treating 
cancer patients as a source of revenue. 

The only available alternatives 
to paying the parking fee include 
a week-long pass at a reduced rate 
and something called “indigent” 
parking, which covers the fee 
for patients who can’t pay. Both, 
however, have their flaws.

The week-long pass is only 
available to patients who stay 
overnight, meaning that even those 
who make 4 or 5 day trips per week 
don’t qualify.

The indigent option still burdens 
UNC Hospitals, and by extension 
their patients, as the unpaid parking 
fee is split between the University 
and UNC Hospitals. Can someone 
please explain to us how making the 
hospital — which receives no revenue 
from parking fees — cover half of this 
expense is even remotely equitable? 

Moreover, the indigent request 
form isn’t available online, and the 
program isn’t mentioned in the 
Patient Information Handbook. 

This issue hits especially close to 
home for us. Some of our editorial 
board members have family who 
drive from hours away to receive 
specialized care at UNC Hospitals, 
so we know personally how much 
of a burden $10 can be on top of 
travel expenses.

One positive takeaway from this 
problem coming to light, however, 
is that now the University has the 
opportunity to respond. We urge 
those with the power to remove this 
burden from the backs of families to 
act swiftly.

O u r  s u g g e s t i o n s  i n c l u d e 
increasing advertising of  the 
indigent program, expanding access 
to the week-long rate and creating 
a new alternative like subsidizing 
patient parking with the revenue 
from other lots on campus. 

Regardless of the course of 
action, the University should have 
no hesitation in its efforts to stop 
squeezing money out of UNC 
Hospitals’ cancer patients.

EDITORIAL

EDITORIAL

Keep race-conscious admissions at UNC

Re c e n t l y,  t h e  n e w s 
has been inundated 
w i t h  u p d a t e s  o n 
Pr e s i d e n t  Tr u m p’s 

impeachment inquiry. It’s pretty 
much everywhere. 

But something that ’s  more 
relevant to UNC and col lege 
students also happened last week 
— a federal judge decided that 
Harvard University can still use 
race in their admissions process. 

This is big news. 
The decision is part of the greater 

debate around affirmative action 
going on in higher education in the 
U.S. Students for Fair Admission 
(SFFA),  the group that  sued 
Harvard, also sued UNC in 2014. 

SFFA sued both universities on 
the grounds that their admissions 
practices unfairly discriminate 
against white and Asian applicants 
by giving advantages to Black, 
Latino and other minority groups. 

In response, SFFA’s solution is 
to eliminate the consideration of 
race from being used in admissions 
practices altogether.

The result of that case could 

not only affect the student body at 
UNC, but also set a precedent for 
public universities across the U.S.

H a r v a r d ’s  v i c t o r y  i n  t h e 
courtroom last week is important 
f o r  e n s u r i n g  d i v e r s i t y  a n d 
representation on college campuses 
across the country. 

El iminat ing race  from the 
admissions process would wipe 
out important aspects of students’ 
lived experiences which contribute 
to, but do not wholly define, their 
learning at universities. 

At its core, affirmative action 
was put in place to ensure that 
minority groups were guaranteed 
r e p r e s e n t a t i o n  i n  w o r k i n g 
environments and schools. By 
taking race into consideration, 
admission offices can evaluate 
applicants to ensure the incoming 
class resembles the population that 
they serve. 

Challenging affirmative action’s 
place in admissions policies today 
implies there is no longer a need for 
race consideration in constructing 
a class. That is not true. Racial 
inequality and disparities still 

pervade the education system.
In the Fall of 2018, white and 

Asian students made up around 
84 percent of the incoming class 
at UNC. African American and 
Hispanic people represent roughly 
30 percent of North Carolina’s 
population, but only 11 and 9 
percent of 2018’s class of first-
years, respectively. 

Beyond numbers, understanding 
race is important when racial 
inequality in education is still 
present. Unfortunately, disparities 
in resources and access affect 
different racial communities in 
distinct ways. 

Generalizing on race is not right, 
but neither is ignoring it. The way 
race shapes experiences and ideas 
is invaluable to those applying to 
college, and should be for those 
admitting them.

The upcoming lawsuit against 
UNC is not about supporting a 
more equal process, it is about 
d i s m a n t l i n g  w a y s  i n  w h i c h 
minority students lack access to 
higher education. 

Admission cannot be race-blind 

because existing systems continue 
to discriminate against and oppress 
certain racial groups.

As UNC continues to understand 
and reckon with its complicated 
histor y on race,  maintaining 
affirmative action is essential. 

As groups l ike SFFA want 
minority students to turn on one 
another and end the consideration 
of race in admissions, students 
should learn more about the issue 
and support the University as it tries 
to maintain its admissions practices.

Yes ,  there  are  i ssues  with 
affirmative action, but eliminating 
it entirely would be worse than 
the status quo. Modifying and 
reevaluating how race is used in 
admission is our best bet. 

Affirmative action should not be 
about tokenizing people of color 
for diversity, it should be about 
creating multifaceted, critical 
learning spaces. 

At the same time, race-conscious 
admiss ions  prac t ices  should 
continue to challenge historically-
white and exclusive institutions, 
like UNC.

UNC is shaking down cancer 
patients and their families

SPEAK OUT
WRITING GUIDELINES
• Please type. Handwritten letters 

will not be accepted.
• Sign and date. No more than two 
 people should sign letters.
• Students: Include your year, major 

and phone number. 
• Faculty/staff: Include your depart-

ment and phone number. 
• Edit: The DTH edits for space, clarity, 

accuracy and vulgarity. Limit let-
ters to 250 words. 

SUBMISSION
• Drop off or mail to our office at 

109 E. Franklin St. Chapel Hill, NC 
27514  Email: opinion@dailytar-
heel.com

EDITOR’S NOTE: Columns, cartoons 
and letters do not necessarily represent 
the opinions of The Daily Tar Heel or 
its staff.  Editorials reflect the opinions 
of The Daily Tar Heel editorial board, 
which comprises 15 board members, 
the opinion assistant editor and editor 
and the editor-in-chief.

Devon Johnson 
is a senior from 
Asheville, N.C. 
majoring in public 
policy and sociology. 
opinion@
dailytarheel.com

- Virgin
- Favorite library is Wilson
- Thinks salt and pepper are seasonings
- Types extra loud on their MacBook

- Spawn of Satan
- Has kinky sex
- Chaotic evil
- Bites string cheese 

- Woke
- Has childhood baggage
- Probably type A
- Wants to talk philosophy

-Owns a Nalgene
- Uses a metal straw
- Wasn’t allowed to eat candy as a kid
- Pronounces your name wrong

- Gay™ 
- Kim Petras’ Halloween album on repeat
- Chaotic good
- Tastes the rainbow

- In a sorority
- “I don’t see color”
- Doesn’t want to talk politics
- Sweet but lowkey a savage

Candy Corn

Red Hots Krabby Patties Raisins

Skittles Hershey Bar

Tag yourself: Halloween edition
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