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Jennifer Ho was the associate 
director of the UNC Institute for the 
Arts and Humanities — until she left 
in June 2019.

During the search for a new 
director of the institute, she wasn’t 
included in the final round of 
interviews, despite knowing the 
program “inside and out,” she said. 

“I do believe on paper, I should 
have been a finalist. I have the 

qualifications to be a finalist,” Ho 
said. “The message I got was, it’s fine 
for me to be the associate director, 
but I don’t look like the leader that 
they want to be public-facing.”

Ho is now director of the Center 
for Humanities and the Arts at the 
University of Colorado Boulder.

“The reason I left was that there 
was no clear path towards a leadership 
position for me,” Ho said. “I think that 
many faculty of color and Indigenous 
faculty feel the same way.”

Other UNC faculty said they have 

considered leaving the University 
for peer institutions due to a lack of 
leadership opportunities and a toxic 
environment for faculty who are 
people of color.

“The work that we do is not valued 
as much as work that other faculty 
do,” Ho said.

There is a long list of faculty who 
are people of color who have left 
the University in the last few years, 
Miguel La Serna, associate professor 
in the Department of History, said. 

“Many of them — not all — but 

many who I know were persuadable, 
and could have been persuaded to 
stay, for whatever reason, didn’t,” La 
Serna said.

Executive Vice Provost Ron 
Strauss directs faculty retention 
programs. Strauss said there is not 
a huge number of underrepresented 
faculty leaving the University, but 
he has not kept records on the 
demographics of those who do leave.

“I regret that I have not created 
reports that focus on gender or race 
among faculty members who have 

left Carolina, except in selected 
specific years,” Strauss said in an 
email to The Daily Tar Heel. “To 
reconstruct this data now would be 
difficult and perhaps inaccurate.”

‘The homophobia and racism and 
sexism were just overwhelming’

Sharon Holland, chairperson 
of the Department of American 
Studies and  Townsend Ludington

Faculty of color report a lack of opportunities at UNC

DTH/MARIS AVA CRUZ
Some members of Gum Box all pose with their instruments for a portrait on top of Craige Parking Deck on Sept. 12, 2020.

Suitemate band optimistic 
despite move back home

By Liz Johnson
Staff Writer

When incoming first-years Daniel 
Asanov and Tomer Goldhagen 
started looking for suitemates, their 
search was based on a common 
interest: music. 

Fueled by the excitement of starting 
college and being surrounded by like-
minded musicians, their suite decided 
to start their band, Gum Box, almost 
as soon as they moved in. 

Asanov posted on the UNC 2024 
Instagram page in April, and a 
group of musicians gradually came 
together through social media and 
the UNC housing portal. They spent 
the summer getting to know each 
other on Zoom, and they hit it off 
right away. 

When creating the roommate 
group in the housing portal, Asanov 
spontaneously named the group after 
the collection of gum boxes sitting on 
his desk, and the name stuck. 

Just weeks after they arrived, the 

members of Gum Box — along with 
thousands of other students — were 
moving off campus again. Instead 
of having impromptu jam sessions 
in their hallway or doing homework 
to the sound of a saxophone solo, 
the group is now facing a semester 
of Zoom calls and carefully planned 
recording meet-ups. 

But these musicians have no plans 
to let the distance stop them from 
writing and recording music together.

Becoming a band 

After such a brief  t ime on 
campus, it could’ve been easy to 
table the idea of a band entirely and 
to wait for a traditional, on-campus 
semester.  After all ,  Gum Box 
technically hadn’t even had its first 
full-band rehearsal yet.

But Goldhagen said the group 
gained momentum simply from 
coming together to share what 
they loved, and they were eager 
to continue what they started. 
Creating their own band gave them 

a sense of musical freedom they 
hadn’t always had in high school. 

In high school, band teachers 
and ensemble directors chose the 
repertoire, Goldhagen said, but 
now the group is free to explore 
the genres that interest them most. 

“You’re suddenly bombarded 
with all this freedom and there’s a 
realization, like, ‘Oh s--t, I can play 
whatever I want to play, I can make 
whatever music I really want to,’” 
Goldhagen said. “It’s impossible not 
to have that carry over past when you 
go home.”

Currently, seven suite members 
are in the band, but they plan to 
eventually expand and add a vocalist. 
All of the suitemates have varied 
musical backgrounds, and they hope 
Gum Box will be an opportunity to 
blend all these interests, from jazz to 
pop to rock. 

“We’re all super stoked about the 
prospect of creating some original 
content together,” guitarist Harrington 
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Oh deer, 
Oh deer, 
Oh deer

By Natalie Johnson
Staff Writer

As students continue to move off-
campus, deer are making themselves 
at home on University grounds. 

With remote classes and the 
de-densification of on-campus 
housing, deer sightings have become 
a frequent occurrence.

“It was really random because 
it wasn’t in a forest or anything,” 
said Lacy McKee, a first-year 
communication studies major who 
saw a deer on campus. “It was just 
walking in the parking lot.” 

McKee said she was walking to eat 
dinner at Chase Dining Hall with her 
roommate when they saw a deer by 
Ehringhaus Residence Hall. She said 
the sighting could be due to the lack 
of people on campus. 

McKee said she had not had an 
experience like this on campus before. 

“It didn’t seem afraid at all,” she 
said. “It was just moseying around 
looking for grass.” 

Gwyn Gassaway, a senior exercise 
and sport science major, said she and 
her friend were walking near Davis 
Library when they saw a deer near 
the dorms. 

SEE GUM BOX, PAGE 5

SEE DEER SIGHTINGS, PAGE 2

DTH/MADDEE BURT
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SEE DEPARTURES, PAGE 7

 As students leave campus, 
deer find a new home on 

University grounds. 
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By David Richman
Staff Writer

With the 2020 general election 
approaching, voters in Orange 
County will be voting for one of 
two representatives based on their 
district, both of whom are incumbent 
Democrats running unopposed.

Graig Meyer, D-Caswell, Orange, 
representative for N.C. House District 
50, has served four terms, before 
which he worked as a social worker in 
public schools. Meyer also runs The 
Equity Collaborative, LLC., a racial 
equity consulting agency.

Verla Insko, D-Orange, representative 
for N.C. House District 56, has served 
12 terms. She has served on the Chapel 
Hill-Carrboro City Schools Board of 
Education and the Orange County 
Board of Commissioners. 

In one of our surveys, UNC students 
told us which issues mattered. Here 
are the candidates’ thoughts on some.

Student debt

Meyer said because of his previous 
experience as a public school social 
worker and working with first-
generation college students, he is 
aware of the problem with student debt 
and hopes to use his time in office to 
address the student debt crisis and try 
to lower the cost of education.

Insko said while she hasn’t looked 
at how to solve problems related 
to student debt, she believes they 
are serious and hopes to set up 
a commission to look at ways to 
decrease student debt in the state. 
Insko said she believes student debt 
is a major issue, especially compared 

to how low tuition was when she 
went to school, and that it is not an 
issue that is discussed enough in the 
N.C. House.

Civil rights

Meyer said in addition to his work 
with The Equity Collaborative, he has 
sponsored or co-sponsored several 
bills relating to racial justice in North 
Carolina, with focuses on education, 
criminal justice and elections.

“I think that we are long overdue 
to try and create a state policy 
framework that reduces the impact 
of systemic racism across all areas 
of the human experience for North 
Carolina citizens,” Meyer said.

Insko said she aims to focus on 
reforms in education about racism, 
with a specific focus on early childhood 

education, with the aim of decreasing 
the inherent racism many people do 
not realize affects their actions.

“We have come a long way with 
recognizing our own racial bias,” 
she said, “but we’ve got a long way 
to go yet.”

Insko also said while she believes 
there is a problem with police 
brutality, she is not in favor of 
defunding the police and instead 
aims to give more money to police 
departments to increase police 
salaries, as well as sending social 
workers with police to domestic 
violence calls.

city@dailytarheel.com

Meyer, Insko talk student debt, civil rights

“There was just a ginormous deer 
right on the side of the road and people 
were passing it,” Gassaway said. “They 
were getting within inches and could 
have touched it, and the deer wasn’t 
moving or doing anything.”

Elizabeth Youssef, a sophomore 
political science major, was walking 
around campus when she saw a deer 
on the quad near Franklin Street.

“I was not expecting to see a deer 
when I was on campus, so it was a 
pretty crazy experience and just 
another funny and random thing 
to happen during all this pandemic 
nonsense,” Youssef said. 

Peter White, a professor in the 
biology department at UNC, said the 
deer population in Chapel Hill has 
been increasing over the years, which 
could explain the increased sightings.

“Since the 1980s, the regional deer 
population in areas like Chapel Hill, 

that are suburban and areas with 
low hunting, the net trend over time 
is that there are much more deer,” 
White said. “There are more deer in 
my backyard. There are more deer on 
campus and more deer at Battle Park 
than historically.” 

White said while it cannot be 
proven one way or another, it is a 
rational idea that deer are coming 
on campus more often since there 
are less students there. 

White said the increased sightings 
on campus could also be due to 
students or other community 
members feeding the deer. 

“Any species of wildlife that gets fed 
by people, whether it’s raccoons, or 
whether the feeding is purposeful or 
accidental by leaving the garbage out, 
will respond to the availability of food,” 
White said. “So that kind of thing 
could have been going on in terms of 
the increasing sightings issue.”

university@dailytarheel.com

DEER SIGHTINGS
FROM PAGE 1

DTH/MADDEE BURT
A campus deer grazes in the Coker Arboretum on Wednesday, Aug. 12, 
2020. Many students have noticed an uptick in on-campus deer sightings.

DTH ONLINE:  To see Meyer and 
Insko’s perspectives on more issues, 
go to dailytarheel.com. 
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Tar Heel joins women’s basketball staff
By Nicole Schroder

Staff Writer

After spending four years as 
a player on the men’s basketball 
team at North Carolina, Jackie 
Manuel is taking his talents to the 
women’s team. 

The 2005 national champion 
has returned to Chapel Hill to help 
coach the women’s basketball team 
at the start of the upcoming season. 
Manuel played for the Tar Heels 
from 2002-2005, and came back 
to North Carolina to be the director 
of player personnel, development 
and recruiting operations for the 
women’s program.

“When you love a place so much 
and have the opportunity to come 
back, it feels surreal,” Manuel said. 

After serving as the assistant 
strength and conditioning coach on 
the men’s basketball staff in Chapel 
Hill during the 2011-2012 season, 
Manuel joined the UNC-Greensboro 
staff, where he spent four years as an 
assistant coach. He then moved on 
to be an assistant at Valparaiso for 
one year and UNC-Wilmington for 
another three years.

Having only coached men’s teams 
until now, he is eager to learn the 

women’s side of the game. 
UNC women’s basketball head 

coach Courtney Banghart explained 
how Manuel’s humble character 
and experience coaching at multiple 
stops after his playing days set him 
apart from the other candidates. 
After many phone calls with Manuel, 
Banghart was confident in selecting 
him for the job. 

“I hire with impact in mind,” 
Banghart said. “With Jackie being 
a former player, national champion 
and an experienced coach at various 
institutions, he will certainly make 
an impact on the team.”

But it wasn’t all highs for Manuel 
during his time as a player.

Manuel struggled through a 
tough first college season in 2001-
2002 when the team finished 
with an 8-20 overall record. They 
rebuilt their confidence and skill 
over the next three years to win a 
national championship in 2005 
under recently appointed head 
coach Roy Williams. 

By the end of his career at UNC, 
Manuel was a captain on the Tar 
Heels 2005 national title team, 
earning All-ACC Defensive team 
honors in his junior and senior seasons 
and was named the Tar Heels Most 

Inspirational Player in 2004 and 2005.
“He’s a winner,” Banghart said. 

“He has rebuilt himself through 
challenges and has a voice that 
people will listen to.”

Within the first week of practice 
this year, his new players immediately 
noticed his positive energy. 

“He has the championship vibe,” 
redshirt junior Jaelynn Murray 
said. “You can just feel his energy. It 
shakes the whole room.”

On the second day of practice, 
Banghart announced that Murray 
was cleared to play again after a long 
recovery from a torn ACL last season. 
When she finally stepped back onto 
the court, Manuel shouted words of 
encouragement as the team clapped. 

“The fact that he barely knows 
me and he was that excited for 
my accomplishments shows a lot 
about his character,” Murray said. 
“It made me so excited to have him 
on the staff.”

During his college career, Manuel 
earned All-ACC Defensive honors in 
his junior and senior seasons. He’ll 
now work as a coach to strengthen 
the team’s defense, a loose end that 
Banghart is looking to tighten up from 
last season after the Tar Heels ranked 
No. 205 in the country in field goal 

By Sophia Czekalaski
Staff Writer

A f t e r  s e a r c h i n g  f o r 
redemption in the 2019 NCAA 
Championship following their 
loss in the championship 
game the year before, the 
North Carolina women’s 
soccer team was once again 
met with heartbreak. 

The Tar Heels fell to Stanford 
last year in a crushingly close 
penalty shootout — Stanford 
had five conversions to UNC’s 
four — after both teams failed 
to score in the two previous 
overtimes. Still, the Tar Heels 
had an impressive record for 
the season despite the lack of 
a national title.

The 2019 ACC champions 
had an official mark of 24-2-
1 under head coach Anson 
Dorrance. Their marquee 
season wins included an 
impressive final score of 2-0 
over No. 5 Florida State and a 
double overtime thriller victory 
against a top-ranked Virginia, 
2-1, with Alessia Russo’s game-
winning goal coming 1:48 into 
the second overtime period.  

Now, as the ACC Preseason 
Coaches Poll favorite to win 
the 2020 conference title, 
North Carolina is back and 
ready to play. The Tar Heels 
came in at No. 1 with eight 
first-place votes and 129 votes 
overall, the next closest team 
being the Seminoles with 

three first-place votes and 123 
votes overall.

D u e  t o  p r e c a u t i o n s 
regarding COVID-19, the ACC 
has abbreviated all conference 
schools’ schedules to include 
just eight conference games, 
with the option of scheduling 
more games to count outside 
of conference standings. The 
Tar Heels will play the eight 
ACC-mandated games and 
has opted to remain in the 
conference for two additional 
games against Virginia and 
Duke, although they will not 
count to their ACC record. 

North Carolina will kick off 
its shortened season with two 
home games against Wake 
Forest on Sept. 17 and against 
Virginia Tech three days later 
on Sept. 20. The Tar Heels will 
then travel to Durham for a 
Sept. 27 game against Duke.

In the next home match, 
UNC will face Clemson on 
Oct. 1, and likely face their 
toughest match of the season 
versus Virginia on Oct. 8, with 
the Cavaliers drawing two first-
place votes and 113 overall 
to place third in the ACC 
Preseason Coach’s Poll.

With the official release of 
North Carolina’s 2020 schedule 
— after multiple setbacks due 
to COVID-19 — there is a new 
wave of excitement for this 
hungry and talented team. And 
these Tar Heels are up to the 
task with three players selected 

to the Preseason All-ACC team 
— even though British stars 
Alessia Russo, Lotte Wubben-
Moy and Lois Joel opted out of 
the season.

Senior midfielder Emily 
Fox enters 2020 coming off 
of a season in which she was 
named a semifinalist for the 
MAC Hermann Trophy, which 
is awarded annually to the 
nation’s top collegiate soccer 
players. Fox was named to the 
Preseason All-ACC team. 

Brianna Pinto will enter her 
junior season as a Preseason 
All-ACC selection, and she is an 
offensive powerhouse for UNC 
after placing second in points 
for the Tar Heels last year. A 
Hermann Trophy semifinalist 
as well, Pinto comes off of a 
2019 season with 11 goals and 
six assists.

Maycee Bell will continue to 
play a key role in UNC’s defense 
as a sophomore and was also 
selected for the Preseason All-
ACC team. As the 2019 ACC 
Freshman of the Year, Bell is a 
force on the field

With the NCAA’s decision 
to cancel all  fall  sports 
championships, avenging 
back-to-back national title 
losses is out of the question, 
but the Tar Heels will look to 
continue their dominance in 
ACC play.

sports@dailytarheel.com

By Twuamasi Duah-Mensah
Staff Writer 

2019 did not go according 
to plan for the North Carolina 
men’s soccer team.

Despite a No. 6 national 
ranking by United Soccer 
Coaches before the season 
started and a recruiting 
c l a s s  c o n s i d e r e d  b y 
TopDrawerSoccer as the best 
in the nation, UNC struggled 
to live up to expectations. The 
team endured three wins and 
five losses in conference play. 
They were knocked out in 
penalty kicks in the first round 
of the ACC Tournament and 
missed the NCAA Tournament 
for the first time since 2007. 

Now entering his 10th 
season at UNC, head coach 
Carlos Somoano and his 
squad have something to 
prove, but they must do it 
without a few key players. 
Graduation stole the talents 
of Jack Skahan and Jelani 
Pieters — who tied for first 
on the team with five assists 
each — Jeremy Kelly with 
four assists, and the scoring 
prowess of Mauricio Pineda, 
who notched the second-most 
goals on the team with five. 

Luckily, 2020 could see a 
prolific play from forwards 
Alex Rose and Giovanni 
Montesdeoca returning for 
their senior years. Rose was 

the top scorer for UNC last 
season with seven goals, while 
Montesdeoca — who lost his 
2019 season to injury — was 
the top scorer in 2018. 

Add that offensive firepower 
to returning junior goalkeeper 
Alec Smir — who is pegged by 
the Preseason ACC Coaches 
Poll as a player to watch 
this season — and a strong 
recruiting class. The only 
unproven area of the roster is 
playmaking midfielders.  

Despite this, this season 
won’t be a return to normalcy 
for UNC or any program. 
UNC’s schedule has just six 
games, and the Tar Heels will 
only travel outside of North 
Carolina once this season.

ACC play is split into two 
regions this season — North 
and South — with the Tar Heels 
competing in the five-member 
South. This includes UNC, 
Clemson, N.C. State, Duke, 
and Wake Forest. If UNC can 
make the top-two in the South 
region, they will compete in the 
ACC Championship with the 
top-two teams from the North.

Somoano’s group isn’ t 
favored by the ACC Coaches 
poll to get out of their region. 
They’ ll have to fight off 
Clemson, the anticipated team 
to win the championship and 
Wake Forest.

T o  m o u n t  a  r e a l 
championship challenge, 

the Tar Heels must close 
out games better than they 
did last season. The most 
notable collapse came against 
Syracuse, where UNC was 
3-1 up with 20 minutes to go, 
only to concede three goals 
and lose 4-3. That started a 
season-defining downward 
spiral of seven games without 
a win, including five losses. 
Until Syracuse, the Tar Heels 
looked poised to qualify for 
the NCAA tournament. Now, 
the goal is to win the ACC after 
all NCAA fall championships 
were canceled. 

Last season was especially 
uncharacteristic for the 
team’s defense. In 2018, 
UNC only allowed more than 
one goal in a game once. In 
2019,  UNC’s  opponents 
scored more than one goal 
in a match five times. Most 
of the backline has returned 
from last season and should 
benefi t  f rom a  year  o f 
experience with each other, 
especially with shot-stopping 
Smir backing them up.

U N C  h a s n’ t  m e t  i t s 
lofty expectations since 
its 2017 run to the NCAA 
Tournament semifinals. But 
with something to prove, not 
much to lose, and the unique 
circumstances, UNC could 
surprise many.

sports@dailytarheel.com

Fox, Pinto set to lead 
women’s soccer season

Men’s soccer looks to 
bounce back in 2020

DTH ARCHIVE/KARA ARNDT
UNC’s Jackie Manuel races for the ball against Georgia Tech’s Tony Akins during 
a 2002 game. Manuel was hired to coach UNC’s women’s basketball team.

percentage defense.
He will also focus on organizing 

a player development strategy that 
aligns the skills of the individual 
players with the team’s growth. 

Murray also pointed out that 
because he has played in the same 
North Carolina jersey, the players 
can develop a deeper connection 
with their new coach from similar 

past experiences.
“I’m at a point right now where 

I want to learn as much as I can,” 
Manuel said. “I’m curious about 
how I can help our women be 
better and make a positive impact 
on the team.”

@nmschroder
sports@dailytarheel.com

DTH FILE/DANA GENTRY 
UNC women’s soccer defender, Taylor Otto (6), dribbles past Duke defenders during a game against 
Duke on Aug. 25, 2019. The team is gearing up for their first game of the season on Sept.17.

DTH FILE/ESHA SHAH
First-year UNC forward Jonathan Jimenez (16) and sophomore ASU defender Mason Robicheaux 
(12) chase the ball on Oct. 29, 2019. The team is currently preparing for a scrimmage on Sept. 18.
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Former White House photojournalist shares his story

By Maydha Devarajan
Senior Writer

For the longest time, sophomore 
Luke Johnson felt as though he had 
“one foot out the door and one foot 
in” with his Asian American identity. 

Jo h n s o n  c u r r e n t l y  s e r v e s 
a s  c o - d i r e c t o r  o f  s t r a t e g i c 
communications for the Asian 
American Center Campaign. He said 
going to a predominantly white high 
school and growing up in a biracial 
household were formative experiences 
in his understanding of his identity 
prior to coming to college. 

As he watched months of planning 
culminate during the livestream of 
the Asian American Center’s kickoff 
event last Thursday, he teared up. 

Kickoff event

Thursday’s event, “I’m Not Racist … 
Am I?”: A Discussion on Antiracism, 
marked the virtual “opening” and 
first official programming for the 
Asian American Center. The evening, 
co-presented by the Carolina Asia 
Center, featured a panelist discussion 
and Q&A session with Michelle 
Robinson, associate chairperson of 
UNC’s Department of American 
Studies, and Barb Lee, founder and 
president of Point Made Films. 

Lee, a 1988 UNC graduate, served 
as the executive producer for Point 
Made Films’ documentary, “I’m 
Not Racist...Am I?” The 2014 film 
followed 12 New York teenagers 
who agreed to participate in a year 
of anti-racism training. 

Lee said the process of learning 
in discussions of race and privilege is 
critical, a point underscored by the film. 

“I don’t think that helping people 
and talking about race and racism 

works very well, unless those elements 
are included in the conversation: 
humility, grace and recollection of 
your own learning,” she said. 

Lee, who is from a small town 
in western North Carolina, also 
spoke about her own experiences of 
learning about issues of racism and 
privilege while at UNC in the 1980s. 
She recalled witnessing students 
building shantytowns in protest of 
South African apartheid in front of 
South Building and the difficulties 
faced by Black students and activists 
in establishing the Sonja Haynes Stone 
Center for Black Culture and History.

She said having a dedicated 
space on campus is crucial for Asian 
Americans on campus, and working 
to support other underrepresented 
groups is equally significant. The 
term “ally” is important to be 
cognizant of, she said.

“For me to say that I am an Asian 
American ally to the Black Lives 
Matter movement is not for me to say 
— my actions and my behavior, and 
my contribution and my commitment, 
I hope would allow people in the Black 
Lives Matter movement to say, ‘Barb 
Lee is an ally,’” she said. “It is not a 
word that I use for myself.”

Preeyanka Rao, co-director of 
fundraising and development for the 
campaign, said kicking off the AAC’s 
programming with a discussion of 
anti-racism was important.

“A  lo t  o f  A s ian  Amer ican 
civil rights we got because of 
the leadership of Black African 
Americans during the Civil Rights 
Movement,” she said. “But it is 
still important to note, we have 
to acknowledge, that there is still 
anti-Blackness within the Asian 
American community and that 
the only way that we’re going to 

Asian American Center opens, 25 years later

DTH PHOTO ILLUSTRATION/CAROLINA BITTENBENDER
On Wednesday, Sept. 2, 2020, the UNC student chapter of the NPPA hosted 
former White House photographer Eric Draper for a Zoom photo night. 

By Nayeli Jaramillo-Plata
Staff Writer

Photojournalist Eric Draper 
shared his experience and knowledge 
of photography with UNC’s National 
Press Photographers Association 
student chapter earlier this month.

During this presentation, part of 
UNC Viscom’s virtual photo night on 
Sept. 2, Draper shared his experience 
and his upbringing to the position 
of chief photographer for President 
George W. Bush. 

Emily Caroline Sartin, a senior 
a n d  p r e s i d e n t  o f  t h e  N P PA 
student chapter, said it was the 
organization’s first time holding a 
virtual photo night. 

“I was amazed by the turnout 
and appreciative of Eric Draper for 
sharing his time and experiences 
with us,” she said.

Draper incorporated many images 
during the presentation while 
explaining the stories behind them 
to demonstrate his development as 

a photographer.
“One thing I’ve noticed about Eric 

is his photos are breathtaking, very 
quiet, yet very poignant,” said UNC 
graduate and photojournalist Matt 
Couch when introducing Draper at 
the event. 

Draper said he primarily studied 
artistic photography before he 
discovered photojournalism. 

“It was like this kind of golden 
ticket to the world,” he said. 

Draper held multiple  paid 
internships throughout college, 
including positions with The News & 
Observer and the Los Angeles Times. 

After Draper graduated college, 
he said he had various jobs before 
going to work at the White House. 

“Each job was kind of like a 
jumping point to expand my 
experience and knowledge,” he said. 

Right after he graduated college, 
he said, he landed a job with The 
Seattle Times, where he was able to 
hone his skills. 

He said he then worked for various 

newspaper organizations before 
working at the Associated Press, which 
allowed him to travel to countries like 
Japan, Haiti and Kosovo.  

In 2000, he was assigned to 
cover the Bush campaign by the 
AP for nearly a year. Then right 
after Bush was elected president, 
Draper said he personally asked 
Bush to be his photographer and 
presented his portfolio. 

“If you want something, ask for it,” 
he said.

Draper also discussed his book 
“Front Row Seat,” which encompasses 
the eight years that he served as chief 
photographer for Bush.

In this role, he said, he was always 
on his toes — needing to be ready to 
capture any and every moment. 

“I had the President’s private 
schedules, official schedule, and so I 
will try to photograph everything that 
was on the schedule,” Draper said. 

He also said he not only captured 
historical  and heartbreaking 
moments such as 9/11 but also 

DTH SCREENSHOT BY MAYDHA DEVARAJAN
Screenshot from the virtually-held Asian American Center kickoff event, “I’m Not Racist...Am I”?: A Discussion 
on Antiracism presented by the Asian American Center and Carolina Asia Center on Thursday, Sept. 10, 2020.

see growth and change, and a 
stronger relationship between the 
two minority groups, is to have a 
really constructive conversation 
and discussion.”

25 years in the making

For years,  Asian American 
students have pushed for a dedicated 
space on campus. Rao said the 
center has been almost 25 years in 
the making.

In January, UNC’s Board of 
Trustees approved the Asian 
American Center. It was later 

established in the provost’s office as 
a center in July. 

Heidi Kim, AAC director and 
a professor in the English and 
comparative literature department, 
credits the work of the alumni- and 
student-led campaign in finally 
establishing the center. 

“Historically, ever since there’s 
been an Asian America, student 
activism has always been the central 
driving force,” she said. “... I think 
it has just obviously really driven 
this process forward at a speed that 
nobody could ever have imagined.”

T h e  k i c k o f f  e v e n t  w a s 

co-sponsored by a number of 
UNC organizations, including 
the Stone Center. Joseph Jordan, 
the Stone Center’s director, said 
student activism drives forward 
critical discourse and makes the 
University stronger. 

“In its  best  days,  (student 
activism) has created some of the 
most important things that you see 
in university life,” Jordan said. 

university@dailytarheel.com

intimate moments beyond Bush’s 
work as president — including 
moments with his family and pets. 

Draper said that he wants to 
advise aspiring photographers to 

“keep getting that experience and 
that knowledge and don’t take 
anything for granted.”

university@dailytarheel.com

Students recreate study spaces online
By Malak Dridi 

Staff Writer

As classes are taught remotely 
and COVID-19 precautions limit 
in-person interactions, hunkering 
down in a Davis Library study room 
to prepare for a group project isn’t 
possible anymore. 

But UNC students have gone 
beyond the classroom to connect 
with their peers. Whether through 
GroupMe chats or Zoom study groups 
— students are finding virtual ways to 
interact with their classmates during 
a remote semester.

“I’ve made group chats for all my 
classes just so that we all have a way 
to communicate with each other 
and vent if we need to,” said Husna 

Kider, a first-year neuroscience 
major. “I’ve done study sessions for 
calculus — MATH 231 — because 
I know a lot of us were behind at 
one point, so I thought it would 
be a great way for us to reach out 
with other students in the class who 
know what they’re doing.”

Kider said she and a handful of 
her peers have started a small study 
group that meets over Zoom to study 
for their calculus class — and got a feel 
for what it’s like to be a virtual teacher. 

“We usually went over homework 
problems that we were struggling on, 
and then did them together so we 
would know how to proceed and just, 
like, go through it,” Kider said. “There 
are definitely some technology issues. 
Participating in a teacher’s meeting is 

different, but hosting your own meeting 
is completely different. It’s like having 
to learn how to use the technology so 
everyone can learn in a better way.”

Z o r a h  D av i s ,  a  f i r s t - y e a r 
communication studies major, has 
a group chat for her Introduction 
to Media History, Theory, and 
Criticism class. 

“Since we aren’t on-campus and 
can’t actually connect with people 
in person, I wouldn’t say I’m making 
friends through the group chat, but 
I definitely feel like I’m not the only 
one struggling through this, and I’ve 
got this group to struggle with me 
together,” Davis said.

Dalal Azzam, a first-year graduate 
student in the Division of Clinical 
Rehabilitation and Mental Health 

Counseling program, has also been 
using platforms like GroupMe to 
keep in touch with her cohorts on 
campus that have the same classes 
with her. Azzam said the group 
chat has helped build her social life 
around her academic life — even as 
she is living in Texas this semester.

Azzam said there are downsides 
t o  o n l i n e  c o m m u n i c a t i o n 
tools, such as the fact that it is 
harder to pick up on nonverbal 
communication. But overall, she 
said she is optimistic.

“So far so good,” Azzam said. “I 
think we’re making the best of a bad 
situation, so I’m definitely thankful 
for everybody’s coordination, and 
the general learning curve that we 
all have.”

But regardless of these small 
inconveniences, Kider is grateful for 
these resources. 

“I think they definitely are helping 
because I mean, I haven’t been able to 
meet up with anyone in person, and 
I know a lot of kids are off-campus, 
so this is the one way we can feel like 
we’re still at Carolina while being at 
home,” Kider said.

university@dailytarheel.com

DTH ONLINE:  To read about 
the Asian American Center going 
forward, go to dailytarheel.com.

“... I’ve got this group 
to struggle with me 
together.” 
Zorah Davis
First-year graduate student
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Carolina Housing terminates student staff

DTH FILE/ANGELINA KATSANIS
A Kenan Residence Hall resident adviser goes to pick up a key for a new resident on Wednesday, Aug. 5, 2020.

By Praveena Somasundaram
Assistant Online Editor

Ever y Halloween,  al l  UNC 
resident advisers are on duty. 

But this year, Carolina Housing 
student staff members will be 
terminated,  effective the day 
before: Oct. 30.

In an email to affected residents 
on Sept. 8, Carolina Housing 
announced it would be closing 
Craige, Everett, Lewis and Horton 
residence halls, as well as all 
buildings in the Kenan Community 
and Upper Quad Community — a 
total of 14 residence halls. 

In another email two days later, 
Housing announced that student 
staff members would be released 
from their positions effective Oct. 30. 
For this semester, Carolina Housing’s 

projected revenue is expected to go 
down by $20 million, according 
to the email. The termination of 
student staff was attributed to a need 
to reduce spending.

But many student employees 
like junior Crystal Silva, a resident 
adviser, were confused and shocked 
by the decision. 

‘It just feels really inconsiderate’

Silva became an RA her sophomore 
year. She’d had a good experience with 
her RA as a first-year, and the money 
would be a big help.

“I use that money to pay for my 
loans and all of that, basically the entire 
paycheck goes towards that,” Silva said.

RAs make about $5,000 each 
year and pay a discounted rate for a 
single room on campus. The stipend 

is split into monthly payments — and 
this semester’s Oct. 30 termination 
means RAs will lose their last 
monthly check for the fall.

“To them, I’m sure that money is 
nothing,” Silva said. “But to me, that 
goes towards me paying that money 
back to the University.”

Si lva is  an RA in Spencer 
Residence Hall, one of the buildings 
closing down as part of Carolina 
Housing’s consolidation effort. In 
order to continue getting paid until 
Oct. 30, she has to remain on campus 
before returning home.

“So if I want to go home, first I have 
to move into a new dorm, wait that out, 
and then I can move again,” Silva said. 
“And it just feels really inconsiderate.”

In the termination email, Carolina 
Housing said the decision came from 
evaluating multiple options and 

OCS Board discusses COVID-19, racial equity

DTH FILE/MARIS AVA CRUZ
Orange County Board of Education member Sarah Smylie speaks at a joint 
school board meeting on Tuesday, Feb. 25, 2020 at the Whitted Building. 

By Taylor Heeden and 
Hayley Rosewall

Staff Writers

The Orange County Schools Board 
of Education passed a racial equity 
resolution and discussed possible 
plans to shift to hybrid learning for the 
second nine weeks of the school year in 
a Monday meeting. 

The Board spent the majority of 
the meeting presenting updates about 
COVID-19 within the school district. 
This also included a presentation 
from a representative from the Orange 
County Health Department. 

Rebecca Crawford,  the finance 
and administrative operations 
director for the Orange County 
Health Department, gave updates on 
the progress the county has made in 
handling the COVID-19 pandemic. 

In July, the Board voted for the 
district to start the first nine weeks 
of school with remote education. 

Crawford reported that Orange 
County has made progress on all four 
metrics used to determine if OCS can 
shift to hybrid learning. 

Sara Pitts, director of environmental 

health and safety at Orange County 
Schools, explained how schools would 
operate if they were to shift to hybrid 
learning. She provided insight into 
how hybrid classrooms would look.

“Our classrooms will be reduced 
to 50 percent capacity,” Pitts said. 

She said sharing of supplies 
will be minimized to prevent cross 
contamination. Pitts also said masks 
will be worn by all students and staff.

Pitts said teachers and other staff 
have already received training on how 
to keep students and themselves safe. 

The Board will be presented with 
a recommendation by the health 
department on  about proceeding with 
a shift to hybrid learning on Sept. 28. 

The Board also passed an equity 
resolution that aims to acknowledge 
and eliminate racial inequities within 
Orange County Schools. The Board 
plans to take measures including 
creating a yearly equity plan, reviewing 
building names and creating a task 
force to access school discipline, 
according to the resolution.

The resolution also states that 
Juneteenth be declared a paid 
holiday and that the Board affirm 
and recognize the phrase “Black Lives 

Matter” as a nonpartisan statement. 
“We acknowledge that students, 

families, and staff have not always felt 
safe speaking out about race-related 
issues and racially charged incidents in 
OCS,” Board Vice Chairperson Brenda 
Stephens read from the resolution. 

The Board supported the bill 
and acknowledged the students’ 
experiences with racism in the county. 
Board member Carrie Doyle recounted 
stories of students advocating for the 
Black Lives Matter movement being 
met with “Confederate flaggers.”

Board member Will Atherton said 
he wished more time was spent on 
the resolution, so there could have 
been a meaningful conversation 
with students and the community. 
Chairperson Hillary MacKenzie said 
she had sent the resolution to board 
members 10 days prior. 

S o m e  m e m b e r s  s a i d  t h e 
resolution needed to stress the 
importance of accountability and 
consistent action. 

Doyle proposed a motion to 
expand step three of the equity plan, 
suggesting more action steps to 
hold the Board accountable. Board 
member Bonnie Hauser suggested 

Shaw said. “There’s just sort of 
an excitement amongst all of us 
that’s making us want to continue.”

Planning what’s next 

The past few weeks have been 
consumed with moving, but the 
group is already making plans 
for the rest of the semester. The 
band members are spread from 

Wilmington to Apex, but they’re 
prepared for the challenges of 
distance. In some ways, the distance 
could even have its benefits.

“It’s a little difficult to justify 
all of us getting together and not 
creating or recording if we’ve put 
all the effort to get together,” Shaw 
said. “It means you have to get stuff 
done when you get together. It 
means this is our time that we have 
to work on this and finish this and 
get it polished because everyone’s 
going to leave and then it’s going 

to be difficult to come back and do 
it again.”

T he  band is  making  plans 
to meet for its first recording 
session, in preparation for its first 
livestream performance. Gum Box 
will be recording a 15 to 30 minute 
set that will be streamed as the 
November installation of Arts 
Everywhere’s First Fridays concert 
series. The set will include the 
text of a few well-known poems 
set to original music written by 
the band members. 

With the exception of  this 
performance, Shaw said the group 
plans to focus mostly on writing 
and recording original music for a 
while as they get on their feet.

“We’re just  in the theme of 
write it, record it now, and if we 
get to play it live in the future, 
we’ ll figure it out when we get 
t h e r e ,”  s a x o p h o n i s t  G e o r g e 
Wasson said.

The bandmates agreed that 
they’d all miss their spontaneous 
jam sessions in the suite or on the 

sixth floor of Craige Residence 
Ha l l ,  b u t  t h e y ’ r e  o p t i m i s t i c 
a b o u t  t h e  o p p o r t u n i t i e s  t h e 
semester holds.  

“In a way, it’s sort of changed 
the creative process,” Goldhagen 
said. “It ’s definitely weird not 
being able to be in the same space 
— it definitely changes the way you 
have to think and communicate 
about the music.”

@_lizjohnson 
arts@dailytarheel.com
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regular measures of progress. 
Although some Board members 

feel there is more work to be done, 
they said they are optimistic.

“I believe this is what a government 
should do,” Stephens said.

city@dailytarheel.com

following guiding principles.  
According to guidelines in a July 

21 document from former UNC 
System interim President Bill Roper, 
chancellors are authorized to enact 
temporary salary reductions for 
University employees who are exempt 
from the State Human Resources Act 
— which include faculty, research and 
instructional personnel and senior 
officers of the University. 

At the time of publication, UNC 
had not made decisions about 
temporary salary reductions for non-
athletic University officials.

‘I feel useless’

Now, as Silva is trying to navigate 
moving out and the uncertainty of 
her job, she has had to help residents 
who have been going through similar 
experiences since the beginning of 
the semester. But it’s hard, she said, 
without having all of the information 
and answers to questions from 
Carolina Housing and the University.

“I feel useless,” Silva said. “I can’t 
do my job, I can’t do what I love 
about this job so much, because they 
won’t let me.”

Even with the uncertainty coming 
into this school year, Silva wanted to 
come back as an RA to help students 
through their living experience.

But that experience was short-lived. 
Silva said she had residents moving 
out and student staff members she 
knew quitting as COVID-19 clusters 
emerged on and around campus.

Though Silva’s time with her 
residents wasn’t long, she still tried to 
get to know them. Earlier this semester, 
she sat spaced out in a hallway, with a 
mask on, to start building community 
with her residents.

“Having that not reflected in the 
higher-ups is so frustrating, to have the 
people in control making our decisions 
not care about us,” Silva said.

As each email from the University 
changes aspects of Silva’s life, she 
isn’t sure what work will look like 
from here until October, or whether 

she’ll have a job next semester. 
“It’s just always pulling the rug out 

from under us,” Silva said.

Consolidation efforts

The decisions about which 
residence halls to close and which to 
keep open and reassign students to 
were based on occupancy numbers, 
Carolina Housing Executive Director 
Allan Blattner said.  Carolina 
Housing worked with the Orange 
County Health Department to 
establish the consolidation plans.

“Both because we wanted to 
inconvenience as few students as 
we can, but also try and get them 
out of those really low occupancy 
areas,” he said.

Students who are currently 
sharing a bedroom with a roommate 
are required to move to a single room 
or to confirm with UNC that they 
wish to remain with a roommate. 

“(OCHD) really thought it was 
important, as did we, that students, 
if they’re going to have a roommate 
or a suitemate, acknowledge that 
person may or may not adhere to 
the same standards that you do,” 
Blattner said. “That was certainly 
noticeable in the early part of the 
fall semester, so we wanted them to 
know that.”

In an interview with The Daily 
Tar Heel on Wednesday, the day 
before Carolina Housing emailed 
student staff about their termination, 
Blattner said they were still “up in the 
air” about the plans for employees 
after consolidation. Whether or not 
student staff members stay in their 
positions, they will still be able to live 
on campus at the same current rate, 
he said at the time. 

In a request for a follow-up on the 
termination of student employees, 
UNC Media Relations said in an 
email, “The letter to students is all 
the information we have to provide 
at this time.”

university@dailytarheel.com
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Remembering the death of Faith Hedgepeth 

By Avery Baker
Staff Writer

Carolina Performing Arts is kicking 
off its 2020-2021 season with a 
performance that’s new territory for 
them: a livestream interview series.

The upcoming virtual series, “The 
Spark,” is being hosted by Grammy-
nominated musician Tift Merritt, a 
UNC alum. It will be an extension of 
a collaboration between Merritt and 
Marfa Public Radio in Marfa, Texas, 
which consisted of a collection of 
interviews between Merritt and 
other artists.

She began this endeavor in an effort 
to satiate her never-ending hunger for 
the insight of other artists’ experiences. 

After the initial series concluded, 
Merritt moved back to North 
Carolina and established an ongoing 
professional relationship with 
Carolina Performing Arts, where she 
was featured in multiple series over 
the years. Eventually, she would find 

what she had been looking for after 
reconnecting with CPA’s programming 
director, Amy Russell, and relaunching 
her series on an entirely new format.  

The series will have monthly 
installments through April 2021. Each 
will last approximately an hour, with 
45 minutes allotted for an interview 
between Merritt and the guest and the 
remaining 15 minutes left open for an 
audience-involved Q&A session. The 
raw and off-the-cuff nature of these 
interviews will allow the audience to 
have a unique experience that differs 
from a polished performance.  

Although this is not something 
that CPA is accustomed to doing, staff 
members said the hope and excitement 
far outweighs the uncertainty in their 
minds. Presenting the series on a 
virtual streaming platform gives the 
audience a “luxurious” amount of 
time to get to know intimate details of 
the behind-the-scenes aspects of each 
interviewee’s experiences and artistic 
processes, Russell said.  

“Our industry is one that has been, 
I think, most radically transformed 
by the pandemic,” Russell said. “We 
all really need each other and so it’s 
been kind of galvanizing to be able to 
say like ‘Okay, how are we going to get 
through this together?’” 

The inaugural episode of “The 
Spark” premieres on Thursday, Sept. 
24 and will feature Grammy award-
winning singer-songwriter and CPA 
artist-in-residence, Abigail Washburn.  

Succeeding episodes will feature 
renowned pianist Pedja Mu!ijeviþ 
and acclaimed jazz musicians Wynton 
Marsalis and Carlos Henriquez. 

Based on credentials alone, these 
individuals seem to have little in 
common — however, according to 
Merritt, that is up to the audience to 
determine. The main priority is to gain 
insight on their unique experiences 
and any “kernel of wisdom” that they 
might have to spare.

“Making your own way presents 
a set of challenges which feel very 

personal but are actually shared by 
everyone carving a unique path,” 
Merritt said. “Having a different 
map can be scary — I hope these 
conversations can fuel innovative 

exploration, stoke courage for trusting 
one’s own instincts and fire everyone 
up for a new look at their own canvas.”

arts@dailytarheel.com

Four UNC theater groups stage virtual series

Grammy-nominated alumna hosts virtual interview series

DTH FILE/MELLISA KEY
Taylor Springs and Brooke Spaulding of Alpha Pi Omega sorority  attend a memorial for Faith Hedgepeth on Sept. 7, 2013. 

By Lily Chubb
Staff Writer

On the evening before Faith 
Hedgepeth died in 2012, she attended 
an event for Alpha Pi Omega, the 
nation’s oldest and largest Native 
American Greek-letter organization. 
She was inducted into the sorority as 
an honorary member in 2013.

Hedgepeth was murdered early 
Sept. 7, 2012, at her apartment in 
Chapel Hill. The killer has not been 
found, but Hedgepeth’s memory 
lives on. 

With this month being the eighth 
anniversary of Hedgepeth’s death, 
former neighbor and distant relative 
Zianne Richardson suggested the 
chapter do something special to honor 
her memory. 

“If COVID was not happening 
right now, we would have raised 
awareness in the Pit with signs 
and her pictures just to make 
sure everybody is aware of the 
problem of murdered and missing 
Indigenous women, but also be 
aware that it happened right near 
and close to home,” Alpha Pi Omega 
member Kaylee Ransom said. 

Due to the limitations posed by the 
pandemic, Ransom organized social 
media posts to honor Hedgepeth’s 
memory, including a spoken version of 
a poem written by Richardson, titled 
“No More Stolen Sisters.” 

The poem addresses the issue of 
missing and murdered Indigenous 
women. Richardson wrote it in March 

2019 as part of her senior project. It 
was mostly inspired by Hedgepeth, 
she said.

Richardson emphasized the 
importance of keeping Hedgepeth’s 
memory alive.

“People just want her to be 
remembered, because in Native 
communities, there are so many 
women that go missing or they get 
taken away from us,” Richardson 
said. “Just knowing that somebody is 
thinking of them and remembering 
them and keeping their memory is just 
comforting in a way.” 

Richardson also stressed the 
importance of spreading awareness 
about murdered and missing 
Indigenous women. 

“Spreading awareness for all 
missing and murdered Indigenous 
women is pretty much all Native 
people really want,” Richardson said. 
“We just want to be recognized.”

Hedgepeth was a Gates Millenium 
Scholar and an Alston-Pleasants 
Scholar at UNC, studying biology in 
hopes of becoming a pediatrician. 

“She was  a lways  smil ing,” 
Richardson said. “She was the type 
of person that could walk into a room 
and it would just make the entire 
atmosphere different. She had a way 
of making someone feel special in a 
room full of people.”

Assistant Police Chief Celisa Lehew 
said Hedgepeth’s case is still an active 
investigation. There are two full-time 
investigators working on the case on 
a daily basis, as well as additional 

support when needed. 
“You’ll hear that over the course 

of several years, we have really good 
evidence in this case. And we do. But 
what we have to do is prove each and 
every element of a crime beyond a 
reasonable doubt, in order to bring 
about charges,” Lehew said. 

Lehew said they are constantly 
trying to leverage forensic science, 

technology and new developments 
in that field, as well as interviewing 
anyone of relevance to the case. 

The investigators continue 
to re-interview those who were 
associated with Faith, Lehew said. 

“It’s not a matter of if, it’s a matter of 
when,” Lehew said.

Richardson recommended that 
those who wish to help demand 

justice for Faith should continue 
to stay updated on her case and 
on the larger issue of missing and 
murdered Indigenous women. 

“Raising awareness for Faith and 
MMIW is something that is very 
important,” Ransom said, “we will 
always strive for justice for Faith.” 

arts@dailytarheel.com

PHOTO COURTESY OF MARIA CADE
Junior Maria Cade played Rona Lisa Peretti in UNC Pauper Players’ 
production of The 25th Annual Putnam County Spelling Bee in Feb. 2020. 

By Mae Rowley
Staff Writer

After the University moved classes 
online, four student-led theater groups 

— the Black Arts Theatre Company, 
LAB! Theatre, Company Carolina 
and Pauper Players — were uncertain 
of their next steps. By Company 
Carolina’s suggestion, the four groups 

supplemented their individual plans 
for the fall with a virtual series of stage 
readings, one-act plays and student-
run performances.

Both Hannah Fatool, artistic 
producer for Company Carolina, and 
Maria Cade, executive director of 
productions for Pauper Players, said 
one of the reasons the groups decided 
to collaborate was to centralize UNC 
theater for first-year students.

“It’s kind of confusing already when 
we are producing in person for the 
first-years to understand everything 
that’s going on. And so we thought if 
all four of us were hosting our own 
events and putting on all our stuff, it 
would be overwhelming,” Fatool said.

While this collaboration offers a 
stark difference from the typical two 
to six productions each company 
produces a year, it has offered 
unexpected benefits. 

Cade said the costly bill  of 
performing a copyrighted play, such 
as “Mamma Mia!,” is often leaned 
out by ticket sales, but each company 
still has to cover the remaining tab 

with fundraising. 
So when it became apparent that 

no in-person productions would be 
performed this year, the collaborative 
adapted with little dismay.

“We decided there was so much 
talent at UNC and so much creativity,” 
Cade said. “And during this time, 
artists professionally and non-
professionally are struggling to get 
their work out. So we thought it 
would be an amazing idea to highlight 
student-written words.” 

The collaborative is accepting 
submissions of student-written works 
of varying performance mediums to be 
included in the virtual series this fall. 

All performances will be entirely run 
by students, opening new roles beyond 
performer, actor and playwright. 
Members are also stepping into their 
debut director and producer roles, 
positions that often are not accessible 
until much later in theater careers.

The collaborative and respective 
UNC student theater groups invite 
students to push the envelope 
on upcoming work and want to 

acknowledge pressing issues as they 
open up the necessary space for change 
in the UNC theater community. 

“Truth be told, I think the way to 
solve any issue is to invite everybody 
to the table, and that’s what we 
hope to do with the collaboration,” 
LAB! Executive Director Anish 
Pinnamaraju said.

The collaborative acknowledges 
that to have a truly inclusive theater 
environment at UNC, members 
must feel valued and that their 
input is important.

The fate of the spring theater season 
remains uncertain, but the virtual 
collaborative is excited to grow its 
audience beyond Chapel Hill, work 
with the next generation of directors 
and producers and bring members’ 
stories to computer screens this fall. 

“Theater isn’t dead to say the least,” 
Pinnamaraju said. “We are just finding 
new way to not only keep it alive but 
make it thrive.”

@mae_rowley
arts@dailytarheel.com

DTH FILE/EMILY CAROLINA SARTIN
Memorial Hall, Carolina Performing Arts’ venue at UNC, in August 2018. Due to 
COVID-19, the organization has come up with new ways to continue performing.
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Across
1 Remove politely, as a hat
5 Muscle cramp
10 Hang onto
14 Assert as true
15 One with dreads
16 Out of the wind
17 Topper for a toreador
19 On cloud __
20 Fill with joy
21 Feature that results in extra 

legroom on a plane
23 On __: sans contract
26 Bro’s sib
27 Indy 500 letters
30 How sale items are priced
36 Brewed beverage
37 Pseudonymous punk rock surname
38 “This isn’t looking good”
39 Turn back to zero
41 Picnic pest
42 Step between landings
43 “__ girl!”
44 Stir up
46 Press into service
47 “I’m so disappointed!”
49 Corrosive solution
50 PBS “Science Kid”
51 Crossed (out)
53 Previews that sound like they 

belong after the film
58 Eye-popping colors

62 Little Boy Blue’s instrument
63 System administrator’s task ... and 

a hint to what can be found in 17-, 
30- and 47-Across

66 “In memoriam” piece
67 Speak from a platform
68 River of Pisa
69 Change the decor of
70 Gall
71 Like the 10th frame in bowling

Down
1 Title for Maggie Smith
2 Speed-skating rink shape
3 Greek cheese
4 Houses with Greek letters
5 Full house letters
6 It may be two on a minigolf hole
7 US Open stadium namesake
8 Pringles rival
9 French painter Henri
10 Distributes
11 Hodgepodge
12 Carson’s successor
13 Bambi and Ena
18 Leave
22 Idiosyncratic twitch
24 Greek vowel
25 Sporty Chevy
27 Proverbial camel’s backbreaker
28 Canines, e.g.
29 Ziti or rigatoni
31 Brief beginning-of-class activity
32 On key
33 DIY mover
34 Loud
35 Stooge count
40 Erodes, as savings
42 Sister of Venus
44 Enlarged the house
45 Census checkbox
48 Feel sick
52 Window sticker
53 Thunder god
54 Courtroom garb
55 Desertlike
56 Uncommon
57 Betelgeuse is one
59 Gumbo ingredient
60 Sisters
61 Lady Macbeth’s “damned” 

tormenter
64 Off-road transp.
65 Spelling contest
57 Qantas hub, in itineraries

© 2015 The Mepham Group. All rights reserved.

The LA Times
Crossword Puzzle

To get the advantage, check the day's rating: 10 is the easiest day, 0 the most challenging.

Aries (March 21-April 19) 
Today is a 6 — Choose stability 
over illusion, especially regarding 
physical health, fitness and work. 
Adopt a philosophical or spiritual 
view. Routines and rituals soothe 
and satisfy.

Taurus (April 20-May 20)
Today is an 8 — Things may not 
match the romantic fantasy. Love 
flowers and grows despite frills or 
fancy ambiance. Family comes first. 
Share appreciation and gratitude.

Gemini (May 21-June 20)
 Today is an 8 — Stick close 
to home. Modify the space to 
suit what you need. Long-term 
improvements can come together 
with simple ingredients. Share 
home-cooked goodness.

Cancer (June 21-July 22)
Today is an 8 — Study, practice 
and document your observations. 
You’re learning skills with long-term 
benefit. Don’t fund a fantasy. 
Piece together a puzzle to discover 
valuable solutions.
  

Leo (July 23-Aug. 22)
Today is a 9 — Plant seeds for 
lucrative ventures. Long-term gain 
can come from investment, care 
and tending over time. Stick to 
fundamental priorities. Market, 
bargain and trade.

Virgo (Aug. 23-Sept. 22)
Today is a 9 — As you gain 
strength, you gain options. Make 
time for fresh air and exercise. 
Pursue passion projects. Take extra 
care of yourself. Recharge.

Libra (Sept. 23-Oct. 22)
Today is a 6 — Fantasies dissipate. 
You can see the gap between where 
you are and want to be. Make 
plans and organize. Envision new 
possibilities.

Scorpio (Oct. 23-Nov. 21)
Today is a 7 — Connect with 
friends for shared support. Share 
resources, information and tools. 
The best things in life are free. 
Collaborate on practical priorities 
for common good.

Sagittarius (Nov. 22-Dec. 21)
T oday is an 8 — Someone 
important is paying attention to 
your work. Polish your presentation 
and keep producing results. Run a 
reality check and stay in action.

Capricorn (Dec. 22-Jan. 19)
Today is an 8 — Investigate and 
research. Long-term benefits grow 
on the framework you create. Build 
strong bones. Explore options and 
possibilities. Imagine perfection and 
advance step by step.

Aquarius (Jan. 20-Feb. 18).
Today is a 7 — Join forces for 
common good. Partnerships 
developed now can grow and 
deepen. Share your vision, 
inspiration and goals, talents and 
expertise. Collaboration flowers.

Pisces (Feb. 19-March 20)
Today is a 7 — Strategize carefully 
with your partner and team before 
making financial decisions. Avoid 
impulsive moves. Long-term gain is 
possible. Find the best plan.

HOROSCOPES If September 16 is 
Your Birthday...

Passion, love and romance blossom this year. Create delightful solutions with 
commitment, patience and action. Changes at work this winter lead to a 
phase of domestic renewal. Handle home and family challenges next summer, 
as your career takes flight. Follow your heart where it leads.

Complete the 
grid so each row, 
column and 
3-by-3 box (in bold 
borders) contains 
every digit 1 to 9.

(C)2012 Tribune Media Services, Inc. All rights reserved.

(c) 2019 TRIBUNE MEDIA SERVICES, INC. Linda Black Horoscopes

  
                    Deadlines

Line Ads: 11a.m., the day prior to publication
Display Classified Ads:  3p.m., two days

prior to publication

To place a Line Classified Ad, go to www.dailytarheel.com/classifieds or Call 919-962-0252
DTH office is open Mon-Fri 9:00am-5:00pm

Line Classified Ad Rates
Private Party (Non-Profit)
25 Words ....... $20.00/week
Extra words ..25¢/word/day

Commercial (For-Profit) 
25 Words ....... $42.50/week
Extra words ...25¢/word/day

EXTRAS:  Box: $1/day •  Bold: $3/day
DTHMarketplace

Direct
Support

Professional
We are currently 

recruiting for motivated 
and enthusiastic 

individuals to work 
with residents with 

developmental disabilities 
of all ages!

A great opportunity for 
psychology and social 
work students! Various 

shifts available including 
PT and FT.

Pay up to $11/hr.
For more information click 

thru to http://jobs.rsi-nc.org.

For RentFor Rent
Three Bedroom, two-bath apartment with garage for rent. $1350 Water and sewer included. 
Six bedroom townhouse, with rooms for rent: Studio with private bedroom with private bath: mini-kitchen 
wall-to-wall closet space. $700 includes utilities. Private bedroom private bath $650 includes utilities. 
Private bedroom private toilet and private sink share shower room $625 includes utilities. Private bedroom 
with shared bath $600 includes utilities. Sandra, rent.chapelhill@gmail.com 919-933-0983.

distinguished professor, said she 
seriously considered taking an offer 
for  a presidential chairperson and 
chairperson position in the gender 
studies department at Mount 
Holyoke College in Massachusetts a 
little over a year ago.

Universities often raid each other’s 
faculties and make offers to scholars 
who may not even be looking to leave 
their institutions, Strauss said. 

“Carolina might be especially 
perceived as a place to start looking, 
in part because of our lagging 
compensation, in part because of 
Silent Sam and the history of racial 
inequity that exists on the campus,” 
he said. 

Holland said other institutions 
often assumed faculty would want 
to leave UNC because the University 
wouldn’t remove Silent Sam and 
break the tie to its Confederate past. 

“A lot of us were going to leave 

at a certain point because one, we 
couldn’t get leadership positions, 
and two, who would want to stay in 
this climate?” Holland said. “I think 
of all the institutions that we’re 
compared to — UCLA, Berkeley, 
Michigan — none of them have to 
go to work with that.”

Holland’s family had to walk past 
Silent Sam for generations, she said. 

But many factors played into 
Holland’s decision to stay at UNC, 
including family, she said. 

Strauss said retaining faculty can 
be difficult because salaries are not 
up to national standards.

“Part of it is that Carolina hasn’t 
been able to give compensation 
increases for a number of years,” he 
said. “We’re just kind of limping along.”

Data presented to the Faculty 
C o u n c i l  i n  D e c e m b e r  2 0 1 9 
showed professors at UNC earn 
approximately $19,000 less than 
faculty at peer institutions. 

Even generous offers are geared 
toward funding initiatives that die 

out after a year, Holland said, and 
faculty want real, permanent change. 

And while Holland said she feels like 
she’s finally come into her own at UNC, 
at times “the homophobia and racism 
and sexism were just overwhelming.”

She said she was once referred to 
as a “black hole” in a meeting.

“I got the inference, let’s put 
it that way, and so did everyone 
else. And when I tried to see about 
doing something about that, I 
was consistently lied to about that 
process,” Holland said. “Those 
microaggressions from that person 
are still coming because nothing has 
ever been done about it.”

‘Looking for meaningful action’

Strauss said the University has work 
to do in recruiting faculty members 
from underrepresented groups. 

Bob Blouin,  executive vice 
chancellor and provost, said in 
an email to the DTH that UNC is 
working to attract and retain faculty 

of color through several initiatives.
“We know that our faculty and 

the broader campus community are 
looking for meaningful action from 
us,” Blouin said. “We must understand 
the ways in which systemic structural 
racism creates barriers at the 
University, and we will not solve this 
problem as an institution until we get 
to the root of that.”

One such initiative, Strauss said, 
is the Valuing Inclusion To Attain 
Excellence hiring program, which 
aims to recruit new faculty members 
from “underrepresented and other 
groups” for appointments. 

Formerly known as the Target of 
Opportunity program, Ho said she 
witnessed colleagues saying this 
program produced poor candidates.

“I would have white colleagues 
who would say, we shouldn’t really 
do Target of Opportunity hiring 
because it lowers the quality of the 
candidates that we get,” Ho said.

Ho said she came to UNC as a 
Target of Opportunity hire. 

“When you have your white 
colleagues say that and you’re a 
person of color — especially when 
your other colleagues don’t stand up 
and say that’s really racist, or that’s 
really offensive — it feels like, ‘OK, 
this isn’t a welcoming place for me 
to be,’” she said.

Another program designed to 
aid underrepresented faculty is the 
Provost’s Academic Leadership 
A d v a n c e m e n t  P r o g r a m  f o r 
Underrepresented Faculty, which 
Blouin announced in July. 

And ultimately, Ho said she cares 
about UNC, which is why she wanted 
to share her story. 

“I’m going on record about this, 
not because I am trying to shame 
the administration or  shame 
Carolina,” Ho said. “I want UNC 
to succeed, but they’re not going to 
succeed if they keep doing business 
as usual and if they pretend there’s 
nothing wrong.”

university@dailytarheel.com
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“He would do it all over again. Wow. Let that sink in.”
Little Wease, reflecting on Kevin Guskiewicz’s statement that he “doesn’t regret” any 
decisions about UNC’s reopening in an interview with DTH University Desk Editor Maddie Ellis

“These things are happening. Just because it’s Chapel Hill 
doesn’t mean we’re in this bubble.”
Dana Griffin, a professor in the School of Education, discussing racial justice and police 
violence after participating in last week’s Scholar Strike 
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Ria Chheda is a 
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in computer science.

email: riachh@live.
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before the 

political

How (and why) to vote in November

It’s time to defund 
the police
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Sheel Patel is a 
first-year majoring in 
computer science and 
economics.

email: sheelu18@
email.unc.edu
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Po l i c e  f o r c e s  a r e 
t a s ke d  w i t h  t h e  g o a l 
o f  p r o t e c t i n g  a n d 

s e r v i n g  t h e i r  c o m m u n i t i e s , 
an  over whelming ,  vague  job 
description. As a result, police 
forces  are  o f ten  e xpec ted  to 
respond to events for which they 
have minimal training, leading to 
conflict and inefficiency. 

Police are told to respond to 
homelessness,  but even when 
the callers intend to help those 
who are homeless, more often 
than not ,  c i tat ions are  given 
instead of  support .  They are 
expected to respond to addiction 
a n d  o v e r d o s e  c a s e s  w i t h  n o 
method of assistance. They are 
called to respond to simple child 
misconduct and conduct public 
offense arrests for events that 
should be addressed as school 
disciplinary issues. This is not 
what policing was meant for. 

Modern media tends to overly 
politicize the “defund the police” 
narrative, prompting confusion 
and unnecessary polarization. 
While some of the movement’s 
s u p p o r t e r s  b e l i e v e  t h a t  l aw 
enforcement should be abolished 
entirely, I disagree. 

I believe law enforcement is 
necessary for society to thrive, 
but police alone are not equipped 
to solve every social issue. As a 
result, the current police budget 
should be partially divested and 
reinvested to other areas to reduce 
their responsibilities.

Additionally,  defunding the 
police should not be seen as a 
punishment for police officers. 

In fact, doing so would benefit 
t h e  p o l i c e  f o r c e  a s  m u c h  a s 
it  would everyday cit izens by 
giving certain responsibilities 
to individuals who are trained 
to handle specific issues,  l ike 
social workers and mental health 
profess ionals .  Pol ice  officers 
cannot be expected to efficiently 
r e s p o n d  t o  h o m e l e s s n e s s , 
addiction and child discipline. 

Some police agencies agree 
that  they  are  expected to  do 
too  much.  In  a  br ie fing ,  the 
Dallas police chief said, “Every 
societal failure, we put it off on 
the cops to solve. Not enough 
mental health funding, let the 
cops handle it. … Here in Dallas 
we got a loose dog problem; let’s 
have the cops chase loose dogs. 
Schools fail, let ’s give it to the 
cops. … That’s too much to ask,” 
The Washington Post reported. 

Po l i c e  a g e n c i e s  c u r r e n t l y 
receive a large budget to respond 
to a broad umbrella of issues, but 
using police funds to invest in low-
income housing, mental health care 
and school counseling may prevent 
the need for their involvement in 
the first place.

We all witness the inefficiencies 
of our current policing system 
on a daily basis. Police officers 
are wasting time and resources 
addressing issues they are ill-
equipped to solve. Both police 
officers and ordinary citizens 
deserve better from our leaders. 

Part of the issue is that local 
and national leaders default to 
their respective political party’s 
monologue on the subject.  In 
order for real change to be made, 
it is up to the people to understand 
the topic and call for change.

@dthopinion
opinion@dailytarheel.com

It ’s  9  p . m .  o n  a  Fr i d ay 
evening, and as I  scroll 
through my Twitter feed, 

I  see  some thing  that  makes 
my heart drop. It ’s  a petition 
advocating for  social  justice, 
made by a UNC student — a 
student who has not only made 
me highly uncomfortable, but has 
objectified, stalked and harassed 
so many other women I know. 

I click on his tweet and I’m 
disappointed to find so many 
people who were aware of his 
inappropriate behavior engaging 
with his post. 

Unfortunately, this occurrence 
was not isolated. In the past year at 
UNC, I’ve noticed an alarming trend.

As a community, we romanticize 
the notion of progress and the 
“politically correct” but fail to 
address how we might continue 
to excuse racism, misogyny and 
other systems of oppression in our 
personal lives. 

UNC students are obsessed 
with the idea of a perfect “social 
jus t i ce  warr ior,”  and  that  i s 
re f lec ted in  how we publ ic ly 
present ourselves and who we 
publicly support. 

We  a p p l a u d  a n d  p r o v i d e 
p l a t f o r m s  t o  s t u d e n t s  w h o 
m a ke  t h e  m o s t  b a s i c ,  b a r e -
minimum progressive statements, 
r e g a r d l e s s  o f  w h e t h e r  t h e i r 
words  are  a  regurgitat ion of 
what  marginal ized  s tudents , 
particularly Black students, have 
already been expressing.

In turn, this has allowed a 
number of abusers, perpetrators 
and harassers into our progressive 
spaces, many of whom consciously 
manipulate the language of social 
advocacy to present themselves as 
“good” or “woke” people. 

C a p i t a l i z i n g  o f f  o f  t h e 
narratives and experiences of 
marginalized communities  in 
an attempt to gain social status 
is highly problematic. For this 
reason, we need to actively think 
about why we provide certain 
people with platforms. 

If we aren’t holding the people 
in our community accountable, 
our politics are largely empty 
— they ’re  per formative ,  se l f-
serving, feel-good mechanisms 
that allow us to simultaneously 
ignore and other ourselves from 
the very systems we claim to be 
fighting against. 

T h e r e ’ s  n o  e x c u s e  f o r 
complacency. The least we can 
do is remove known harassers 
and abusers from our progressive 
s p a c e s  a n d  c o m m u n i t i e s . 
Unfollow them on social media 
platforms and don’t interact with 
their posts — doing so further 
e n a b l e s  t h e m  a n d  m a ke s  u s 
complicit in their violence. 

At the end of the day, it doesn’t 
matter  i f  one  has  seemingly 
good politics on paper if those 
same principles  don’ t  extend 
into their personal life. The way 
we interact with one another is 
more telling, and it is imperative 
that, as a community, we begin 
to hold each other to a standard 
beyond surface-level  political 
performance. 

@dthopinion
opinion@dailytarheel.com

SPEAK OUT Interested in writing a letter to the editor or submitting an 
op-ed? Limit submissions to 500 words. Include name, graduation year 
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accuracy. Submit via email to opinion@dailytarheel.com. 

Typically at this time of 
year, North Campus is full 
of students volunteering 

their time to help their peers 
prepare for the upcoming election. 
With stations designed for students 
to register to vote and check their 
voter status, organizations on 
campus were able to promote 
hands-on civic engagement within 
the UNC community. 

Now, with many students sent 
home and no longer connected 
to these resources,  they have 
limited access and few incentives 
to seek out voting information 
and tools. Between the chaos of 
the interrupted semester, campus 
closing, a pandemic and Zoom 
burnout, voting is probably the last 
thing on many students’ minds. 
Here’s why it shouldn’t be.

For starters, North Carolina is a 
swing state, meaning a very small 
number of votes separates the 
two main candidates during most 
election cycles. Your vote can help 
push the state toward your candidate 

of choice. In 2016, less than 4 percent 
of the votes stood between Donald 
Trump and Hillary Clinton. 

Secondly, your vote matters 
more than you think. Even if you 
feel let down or disappointed by 
politics, voting is the most direct 
and effective way to have a say in 
what goes on in our government, 
especially as young people. 

In 2016, around 60 percent of 
Americans voted, with people over 
65 seeing the biggest increase in 
voter turnout. Young voters make up 
around half of the voting population, 
yet are historically less likely to vote. 
Many college students are first time 
voters, and for most, it is their first 
time voting in a presidential election.

Lastly, if this year has proven 
anything, it is that politics have a 
significant and direct impact on 
us as students. Federal COVID-
19 response, university funding 
and social issues like reproductive 
health and immigration policy all 
prove that the lives of students have 
the potential to dramatically change 

as a result of policy at the state and 
national level. Voting for candidates 
who will keep students, especially 
marginalized ones, in mind is 
essential to create better conditions 
for us moving forward.

The deadline to register to vote 
online, in person or by mail is 
Friday, Oct. 9 in North Carolina. 
Students who are not sure if they 
are registered can check their status 
on the North Carolina State Board 
of Elections website. Students can 
register online on the NC DMV 
website, in person at designated 

registration places and times or 
by mail by sending a NC Voter 
Registration Form to your local 
election official’s office. 

For those who are currently living 
in Chapel Hill but are registered to 
vote in another county, the deadline 
to request an absentee ballot is 
Oct. 27, and can also be found on 
the NCSBE website. Early voting 
is from Oct. 15 to Oct. 31, and the 
general election will take place on 
Nov. 3. 

opinion@dailytarheel.com
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DTH ONLINE: Visit dailytarheel.
com for more opinion pieces and 
columns from community members


