
Naturalization  
Visit page 5 to read 

about the naturalization 
ceremony on April 12 for 
nearly 60 immigrants .

I am not America’s nightmare, I am the American dream.
JANELLE MONAE
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‘Conflict over Gaza’ conference causes controversy

DTH FILE
A recent viral video depicts the “Conflict over Gaza” conference at the Fedex Global Education Center as anti-Semitic.

By Hannah McClellan
Senior Writer

A recent viral video released on 
Wednesday by conservative filmmak-
er Ami Horowitz depicted the Conflict 
over Gaza conference hosted by UNC 
and Duke University as anti-Semitic. 

Following the video’s release, UNC 
Global said in a statement to The 
Daily Tar Heel that the content of the 
video was heavily edited and did not 
represent “the spirit of scholarship at 
the event.” The video includes footage 
of a performance at the conference 
by Palestinian rapper Tamer Nafar of 
DAM, who at some point did make 
some anti-Semitic comments.

Junior Fouad Abu-Hijleh attend-
ed the conference and said he was 
approached under false pretenses 
by Horowitz, who went by the first 
name “Sam” when interacting with 
guests at the conference. Abu-Hijleh 
said many students were not aware 
they were being recorded. 

He said Nafar did make some 
problematic statements during his 
performance, but that these were 
taken out of context and did not 
reflect the nature of the conference.

“As someone who is Palestinian, 
on this campus and in general in 
America, talking about Palestinian 

rights is always something that peo-
ple like to make controversial, and 
they always love making criticism 
of Israel out to be like it’s anti-Sem-
itism,” Abu-Hijleh said. “When he 
said, ‘This is my anti-Semitic song,’ I 
think he was alluding to that, like, if 
you criticize Israel, people are going 
to call you an anti-Semite. That’s how 
I perceived it as a Palestinian. Now 
obviously for an American audience, 
I don’t know if that translated well or 
if that carried its meaning.”

On Friday, interim Chancellor 
Kevin Guskiewicz released a state-
ment on Twitter condemning the “dis-
turbing and hurtful language” during 
the performance. 

Junior Emily Adcock also attend-
ed the event and said Nafar spoke 
to students studying Arabic at UNC 
about his work prior to the perfor-
mance. She said he shared about his 
backstory as a Palestinian living in 
Israel, and the backlash he’s received 
for rapping about the condition of 
Palestinian people in Israel as well 
as occupied territory.

“He made some remarks before 
he performed the song kind of mock-
ing the people that have labeled him 
as anti-Semitic for rapping about 
Palestinian liberation. His satire was 
problematic/not in good fashion and 

I think rubbed a lot of Jewish stu-
dents, who saw the video afterward, 
the wrong way (understandably so),” 
she said in a message to The Daily Tar 
Heel. “As a Jewish student I think it’s 

important to call that out and hold 
him accountable but I also think it’s 
important to contextualize the back-
lash he faces, his background, and the 
content of his songs. And I strongly 

disagree with conflating the entire 
conference on Gaza to a few anti-Se-
mitic remarks from the performer.”

DTH/TARYN REVOIR
6lack (above, below left and middle) and Retro (below right) perform in 
Carmichael Arena on Saturday for Jubilee 2019 organized by the CUAB.

By Pranav Chintalapudi
Staff Writer

As 6LACK strides onstage, all of 
Carmichael Arena’s considerable 
population sinks a little deeper in 
their feelings.

The Atlanta native isn’t known for 
turning up. His darkly smooth, early 
Weeknd-flavored material is more of 
the 2 a.m. drive variety, meant more 
for wallowing than getting hype. 

This seems to make him an odd 
choice to play a show for a throng of 
stress-wracked college students look-
ing to drown their finals anxiety in 
adrenaline. Waka Flocka Flame was 

understandable, but an R&B singer? 
UNC’s Jubilee is one of the school’s 
last hurrahs before the semester’s 
end, meant to be a celebration of the 
year and a fitting sendoff at the same 
time. A lacking performance would 
be a hell of an anticlimax. 

Well, rest assured that 6LACK 
knows his job and knows it well. 
For a little over an hour, the chill 
is consistently turned into the very 
much not chill as the rapper-singer’s 
dusky trap-R&B grooves are pushed 
to their limits. Vibe follows vibe — 
OK, with a few bangers sprinkled in 
— and honestly, it’s all we could have 
hoped it’d be.

Opener “Unfair” appears to set the 
expected tone with all its silky ambi-
ence, and “Loaded Gun” doesn’t devi-
ate too much. It’s after that, though, 
that 6LACK settles into the classic 
flow. Bring the audience up on a 
sea of hi-hats and 808s, and then 
take them down with muted keys 
and subdued drums — the pattern 
repeats, to greater and greater effect, 
throughout the show’s duration. At 
one point, he proclaims that he’ll 
“leave the audience in their feels the 
rest of the night.” For a minute, it 
sure seems like he means it — until 

Students take issue with long lines, fast passes at Senior Week Bell Tower Climb
By Noah Dolgoff

Staff Writer

Many seniors are angry after the 
General Alumni Association (GAA) 
offered students the option to pay for 
a FAST PASS during Wednesday’s 
Senior Week Bell Tower Climb. 

The General Alumni Association 
provides a Bell Tower Climb experi-
ence during all home football games 
and once during Senior Week, during 
which people are able to go inside 
the tower and climb to the clock.

During Senior Week, rough-
ly 1,000 to 1,100 students attend. 
However, seniors could skip the 

line with the GAA’s FAST PASS. To 
get the FAST PASS, seniors must 
join the GAA for $30 and donate 
$20.19 to any area of the University, 
said GAA Director of Enrichment 
Programs Marcie Leemore.

Putting on the event costs several 
thousand dollars, Leemore said. The 
event is paid for with GAA mem-
bership dues, not University funds, 
according to the GAA website.

“The FAST PASS gives you first 
priority access to the Bell Tower 
climb,” Leemore said. 

Those who did not purchase a 
FAST PASS instead waited in line. 
Senior Julia Gallagher left the line 

after waiting for two and a half hours. 
“I just kind of felt like it wasn’t 

worth it,” Gallagher said. “I heard 
people who had already been up say 
it was kind of underwhelming. I was 
in the non-FAST PASS line, and it 
just wasn’t moving at all.”

Leemore said she has heard of 
people who waited four or five hours 
in line, but she does not know for 
sure. In years past, the average wait 
was around three hours, she said.   

“We charge for membership and 
reward those who have given to the 
University and members with the 
FAST PASS,” Leemore said. 

Gallagher said the $50 price tag is 

steep. She said students should only 
have to pay the $20.19 and not be 
forced join the GAA. Senior Abbey 
Cmiel echoed Gallagher’s thoughts 
on the money. 

“As a whole, the Bell Tower climb 
felt more like a stark reminder of the 
dividers of class than a celebratory 
and community event,” Cmiel said. 

Leemore said students who are 
unable to pay do not approach the 
GAA about wanting to join. 

However, many students are upset 
with how the GAA managed the event. 
Senior Elizabeth Marks said the event 
would be more fair if it was organized 
better. Gallagher agreed, saying the 

GAA should reevaluate the system it 
uses to let people in and that letting 
FAST PASS people in first was unfair. 

“It feels strange to herald the 
climb as a ‘must do’ senior event 
that everyone should take part in and 
have hundreds line up only to realize 
they will not be allowed in until all 
those who paid have,” Cmiel said. 

Leemore said the GAA wants every-
one to have a chance to climb the Bell 
Tower, which was why anyone in line 
before 4 p.m. climbed. The GAA will 
evaluate feedback to determine how it 
will manage the event next year and 
the future of the FAST PASS, she said.  

university@dailytarheel.com

Atlanta native 6LACK shines at CUAB’s Jubilee concert
SEE CONFERENCE, PAGE 7

DTH/KHAMEES ABOU SIDO DTH/TARYN REVOIRDTH/KHAMEES ABOU SIDO

SEE JUBILEE, PAGE 7



NewsMonday, April 15, 2019 The Daily Tar Heel2
The Daily Tar Heel

Established 1893 
125 years of editorial freedom

RACHEL JONES
EDITOR-IN-CHIEF 

EDITOR@DAILYTARHEEL.COM

BAILEY ALDRIDGE  
MANAGING EDITOR

MANAGING.EDITOR@DAILYTARHEEL.COM

SARAH LUNDGREN
ONLINE MANAGING EDITOR

ONLINE@DAILYTARHEEL.COM

MARIA ELENA VIZCAINO
DIRECTOR OF ENTERPRISE
ENTERPRISE@DAILYTARHEEL.COM

MYAH WARD
UNIVERSITY EDITOR

UNIVERSITY@DAILYTARHEEL.COM  

ANNA POGARCIC
CITY, STATE & NATIONAL EDITOR  

STATE@DAILYTARHEEL.COM

MOLLY LOOMAN
ARTS AND ENTERTAINMENT EDITOR 

ARTS@DAILYTARHEEL.COM

CHRIS HILBURN-TRENKLE
SPORTS EDITOR 

SPORTS@DAILYTARHEEL.COM

HALEY HODGES
DESIGN & GRAPHICS EDITOR

DESIGN@DAILYTARHEEL.COM

EMILY CAROLINE SARTIN 
TARYN REVOIR

PHOTO EDITORS
PHOTO@DAILYTARHEEL.COM

MADDY ARROWOOD
COPY CHIEF & SOCIAL MEDIA MANAGER

COPY@DAILYTARHEEL.COM

Mail and Office: 109 E. Franklin St. 
Chapel Hill, NC 27514

Rachel Jones, editor-in-chief, 962-4086
Advertising & Business, 962-1163
News, Features, Sports, 962-0245

One copy per person;  
additional copies may be purchased  

at The Daily Tar Heel for $.25 each.  
Please report suspicious activity at our 

distribution racks by emailing  
dth@dailytarheel.com

© 2012 DTH Media Corp.
All rights reserved

CHCCS Blue Ribbon Mentor program under scrutiny

DTH/BARRON NORTHRUP
The Blue Ribbon Mentor-Advocate program was recently absorbed into 
the Chapel Hill-Carrboro City Schools system’s wider equity initiative.

By Sean Lweider
Staff Writer

For the 2017-18 school year, 87.2 
percent of white students in grades 9 
through 12 in Chapel Hill-Carrboro 
City Schools scored as “college and 
career ready” on their end-of-course 
exams, compared to 30.5 percent 
of Black students, 45.5 percent of 
Native American students and 45 
percent of Hispanic students.

With such a large racial achieve-
ment gap, people are voicing con-
cerns about what they view as the 
district moving away from the Blue 
Ribbon Mentor-Advocate, a program 
designed to improve the achieve-
ment of students of color.

“That gap that we all talk about is 
one of the crucial areas of disappoint-
ment in the Chapel Hill-Carrboro 
schools, and to see a program that’s 
actually addressing that with some 
success, deemphasized we’ll say — I’d 
say more neglected — is very disap-
pointing,” said Mike Andrews, a long-
time mentor in the program.

For over 20 years, BRMA has 
paired adult mentors with local stu-
dents to provide academic support and 
leadership development to help these 
students reach their full potential.

N.C. Rep. Graig Meyer, D-District 
50, was the Blue Ribbon program 
coordinator for 16 years before 
being elected to the N.C. House of 
Representatives in 2013. 

On March 4, Meyer wrote a 
letter to the Orange County com-
munity entitled “Don’t Let the 
Chapel Hill-Carrboro City School 
System Dismantle the Blue Ribbon 
Mentor-Advocate Program,” where 
he alleged that the district has 
slowly been withdrawing support 
from the program by moving staff 
away from it and taking a stance 

that its expenses are not justified.
Meyer outlined specific actions 

taken by district administration 
that he believes directly undermine 
the BRMA program. These include 
taking the BRMA’s website offline 
during mentor recruitment sys-
tem, prohibiting the establishment 
of an advisory council that would 
assist with fundraising and program 
support and prohibiting staff from 
transporting students in their per-
sonal vehicles. 

Meyer said he has heard concerns 
from many students, parents, men-
tors and donors about the long-term 
strength of the program, and he 
urged community members to share 
their personal stories in order to 
show the district how impactful the 
program has been.

“Please tell the board about the 
students who will no longer have a 
mentor-advocate who meets them 
in fourth grade, shows up at their 
quinceañera or basketball games, and 
then helps them navigate the college 
application process,” Meyer wrote.

Since its inception in 1995, BRMA 
has been recognized for excellence in 
mentoring and school-community 
partnerships at the local, state and 
national level.

A 2012 UNC School of Education 
study found that the BRMA is 
extremely effective in promoting 
high school graduation and college 
attendance, has significant effects 
on student grade point average and 
is highly valued by parents, mentors 
and mentees.

“It is highly effective for youth 
and their families, and provides 
CHCCS with a conduit to families 
that have been traditionally hard 
for the schools to serve well,” the 
study concluded.

The study also found the students 

in the program had a 97.5 percent 
high school graduation rate, and 
100 percent of those students 
enrolled in some type of post-sec-
ondary education.

Andrews said the administra-
tion for the last four or five years 
has not provided adequate resourc-
es for the program.

In response to Meyer’s letter, the 
CHCCS Board of Education released 
their own letter “to address confu-
sion regarding district plans” for the 
program.

The letter said the district and 
board are actually working to 
grow the services provided by Blue 
Ribbon, and that the board is excit-
ed to situate the BRMA program 
in their newly organized Office of 
Equity and Inclusion.

The program’s Blue Ribbon aca-
demic specialist did not respond to 
multiple requests for comment by 
the time of publication.

However, some community mem-
bers are upset about the fact that the 
district has not been communicating 
with local citizens.

Wanda Hunter, the co-chairper-
son of the education committee of 
the Chapel Hill-Carrboro NAACP 
and a team member at the Racial 
Equity Institute, said she could not 
believe the district seems to be mak-
ing decisions in the shadows without 
consulting their key stakeholders. 
She said CHCCS has not followed 
the steps identified in their Racial 
Equity Impact Assessment.

“It’s been the one and only pro-
gram that has really been set up in 
any kind of significant way to provide 
support and opportunity to African-
American students,” Hunter said. 
“How could it be that that program 
is going to be expanded and no one 
involved in that program knew it?”

@LeiderSean
city@dailytarheel.com

Chief of UNC Police Jeff McCracken to resign in July
By Taylor Buck

Assistant University Editor 

UNC Police Chief and Director 
of Public Safety Jeff McCracken 
will retire in the beginning of July, 
the University announced in a letter 
posted on Twitter Friday morning.

McCracken’s resignation is effec-
tive July 1. A national search for a 
replacement will begin immediately, 
the letter said. No interim chief was 
appointed in the letter. 

McCracken is the latest to resign 
in UNC leadership, joining former 

Chancellor Carol Folt, former UNC-
system President Margaret Spellings 
and Vice Chancellor for Student 
Affairs Winston Crisp, among others.

In recent months, UNC Police has 
come under fire from all sides for the 
handling of protests regarding the 

Confederate monument Silent Sam. 
An independent report released in 
February found “serious deficiencies” 
in how UNC Police and UNC admin-
istration handled the Aug. 20 protest 
which saw the monument toppled.

The report states that although 
McCracken initially recommended 
using bike rack barricades around 
Silent Sam on Aug. 20, internal 
miscommunication resulted in bar-
ricades not being used at the protest.

UNC police officers that were 
interviewed in the report said that 
they believed it would have been 

impossible to break through the rings 
of demonstrators without resorting to 
“extreme physical violence.”

Meanwhile, many anti-Silent Sam 
activists have criticized McCracken 
and UNC Police for their treatment 
of demonstrators. 

Smoke bombs, pepper foggers 
and bicycles have been used to con-
trol tensions at protests on McCorkle 
Place. With pro-Confederate groups 
receiving police escorts to and from 
the base of Silent Sam at several pro-
tests, some activists have accused 
UNC Police of choosing to protect 

pro-Confederate demonstrators.
Since becoming chief in 2007, 

McCracken has helped develop and 
implement the Alert Carolina system, 
established the emergency manage-
ment director position and imple-
mented regular safety drills as part of 
University-wide emergency prepared-
ness measures, the letter said.

“Jeff ’s legacy is a safer Carolina, and 
the establishment of strong and lasting 
collaborative relationships with our 
neighboring communities and region-
al first responders,” the letter said.

university@dailytarheel.com

Jeff McCracken, 
UNC Chief of Police 
and Director of 
Public Safety, began 
working for the UNC 
police department 
in 1993.
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SPEAK OUT
WRITING GUIDELINES
• Please type. Handwritten letters will not 

be accepted.
• Sign and date. No more than two peo-

ple should sign letters.
• Students: Include your year, major and 

phone number. 
• Faculty/staff: Include your department 

and phone number. 
• Edit: The DTH edits for space, clarity, 

accuracy and vulgarity. Limit letters to 
250 words. 

SUBMISSION
• Drop off or mail to our office at 109 

E. Franklin St. Chapel Hill, NC 27514  
Email: opinion@dailytarheel.com

EDITOR’S NOTE: Columns, cartoons and 
letters do not necessarily represent the opin-
ions of The Daily Tar Heel or its staff.  Editorials 
reflect the opinions of The Daily Tar Heel 
editorial board, which comprises 15 board 
members, the opinion assistant editor and 
editor and the editor-in-chief.

‘Veep,’ a 
bipartisan 

masterpiece

“The world of higher 
education is changing fast. 
We must come together 
now to avoid loss of 
opportunity that could cost 
us dearly in the coming 
months and years.
Former Chancellor Carol Folt, in a draft of 
her resignation statement on Jan. 14. 

QUOTE OF THE DAY

FEATURED ONLINE READER 
COMMENT

LETTERS TO THE EDITOR

“I just want my daughter to be 
safe. Y’all re-fight the Civil War 
some place else.”
Elizabeth Goulding Zirkle, replying to a 
Daily Tar Heel article about Carrboro urging 
UNC to take direct action toward Confederate 
groups on campus.

“You thought. Do me a 
f *cking favor. Shut up, 
listen and learn….You 

don’ t really know how things 
work around here, so I will tell 
you. You. Have. No. Brain. No 
judgment calls are necessary. 
What you think means nothing. 
What you feel means nothing. You 
are here for me. You are here to 
protect my interests, and to serve 
my needs. So while it may look 
like a little thing to you, when I 
ask for a packet of Sweet ‘N’ Low, 
that’s what I want. And it is your 
responsibility now to see that I 
get what I want. Am I clear?” - 
“Swimming with Sharks,” 1994

It may seem strange now, but 
in 1994 this boss-to-assistant 
monologue delivered by Kevin 
Spacey largely played as comedy, 
albeit a bit dark. Out of its original 
context and placed in our current 
one, this reads like the workplace 
abuse it arguably is. And as too 
much literature on abuse points 

out, abuse is largely learned, and 
tragically cyclical.

T h e  p r e v a i l i n g  w i n d s  i n 
workplaces however, have been 
slowly shifting. We are arguably 
now witnessing, as a struggle across 
three generations, a redefinition 
as to what acceptable abuse in the 
workplace may be. “Swimming with 
Sharks” is 25 years old, and while 
Spaceys may still be out there, they 
are likely fewer and more subtle. 
Evolving human resources policies, 
#MeToo and  whis t leb lowing 
culture all rise from a climate that 
rejects emotional, intellectual and 
obviously physical abuse as a way 
of doing business. To the despair 
of many old-school abusive bosses, 
the rising tide against them is 
numerically inevitable. 

Millennials are becoming the 
largest working generation. From 
my direct experience working with 
them, and from surveying other 

literature regarding this, questions 
of the rightness or wrongness of an 
old-fashioned chew-out of one’s 
employees may now be largely 
irrelevant. Millennials and the 
generations that follow them may 
simply not tolerate this cultural 
practice any longer. Their cultural 
and political position will be fought 
for through lawsuits, workplace 
coups and public shaming both 
online and offline.

And yet ,  abuse is  cycl ical . 
W h i l e  d i r e c t  v e r b a l  a b u s e 
by a  super visor  may become 
less  common as we al l  move 
forward, shaming culture may 
s imply move the abuse from 
individual to collective (and less 
accountable) agency. Leadership, 
especially that of older leaders, 
still has a role in setting tone in 
workplaces. I have seen fantastic 
examples of leadership turning 
their back on abusive workplace 
culture with no loss of value in 
the enterprise. Older leaders, 
while avoiding pandering and 
coddling, owe younger workers 
nurturing spaces in which to 
thrive. If we don’t provide them, 
our juniors might just provide 
them for themselves.

EDITORIAL

Anti-Semitism has no 
place on this campus

La s t  w e e k ,  a n t i - S e m i t i c 
fliers were found strewn 
across Davis Library, from 

bookshelves to tables. According 
to a statement by UNC Hillel, the 
flyers mentioned lines such as “evil 
Jewish plots” and “do everything 
you can to fight the silent covert 
Jewish attempt to enslave and kill 
good Americans.”

These fliers, passed out the week 
before the Jewish community will 
start observing Passover,  were 
no coincidence.  Armed white 
supremacists were marching on 
campus late  March,  met with 
l i t t l e  p u s h b a c k  b y  t h e  U N C 
Pol ice .  White  supremacy and 
their followers are rising both 
nationally and on this campus, 

a n d  b y  f a i l i n g  t o  d e n o u n c e 
their dangerous ideologies and 
giving them a platform, they are 
becoming emboldened. And the 
despicable rhetoric used in these 
fliers is the same rhetoric used for 
centuries to oppress the Jewish 
people, which led to the Holocaust, 
the most horrifying genocide of 
this century. 

Earlier this month was Holocaust 
R e m e m b r a n c e  We e k ,  w h e r e 
members of Hillel stood in the 
Pit and listed name after name of 
victims of the genocide. We said 
never again. Yet so soon after we 
stood by and watched our libraries, 
the center of higher-learning on this 
campus, defaced with horrifying 
anti-Semitic slurs. 

In an email sent out to the UNC 
community, interim Chancellor 
Kevin Guskiewicz expressed his 
frustration with having to share 
information about “the discovery 
of racist or hateful messages on 

our campus” for the second time in 
two weeks. Yet the administration’s 
complicity in this hatred is exactly 
why i t  continues  to  occur  so 
frequently. Guskiewicz stated that 
the administration believes these 
incidents are unrelated; however, 
they are related in that in both 
circumstances, those responsible 
were emboldened by the University’s 
lackluster response toward hatred 
and white supremacy. 

We are grateful to UNC Police and 
University officials for conducting a 
timely investigation and giving this 
incident the attention it deserves. 
Anti-Semitism and hatred in any 
form should not be tolerated, 
especially at a University that so 
proudly touts its progressive ideals. 
Words are not enough. Groups on 
this campus are threatened by the 
same hateful ideology, and it’s time 
to come together and stand with 
each other. And it’s time for those 
in power to stand with them, too. 

It’s vital to stand up against 
the hate displayed in the 

fliers in Davis Library.

As internship season is 
approaching, we should 

revisit workplace culture.

Boss behavior shouldn’t be a 
generational divide

COLUMN

Paige Masten
Sophomore journalism and economics 
major from Raleigh, N.C.

email: pmmasten@live.unc.edu

HBO’s “Veep” is a masterpiece 
far ahead of its time. Selina 

Meyer is, technically, a Democrat, 
but her political views and morals 
might as well  be nonexistent. 
Meyer  could be  a  Democrat , 
Republican, Green Party member, 
whatever. The humor arises not 
from her beliefs, but from the 
dysfunction common to politics 
in general. It ’s for this reason 
that “Veep’s” spiritual predecessor 
“The Thick of It” was able to utilize 
the same style of humor in its 
portrayal of both the British liberal 
and conservative parties. 

“Veep” is especially relevant in 
today’s divisive political culture 
when *hot take* pretty much 
everyone sucks. “Veep” pokes fun 
at everyone. It’s easy to see hints of 
Donald Trump and Hillary Clinton 
and scores of other politicians in 
the characters. “Veep” is by all 
means a parody, but given the 
absurdity of U.S. politics as of late, 
it almost feels real. 

At a time when keeping up with 
Washington can be incredibly 
exhausting, “Veep” provides much-
needed comedic relief by satirizing 
U.S. politics as Meyer and her staff 
navigate her domestic and foreign 
responsibilities. “Veep’s” brand of 
dry, vulgar humor appeals to both 
sides of the political aisle. The 
characters exchange politically 
incorrect insults at full speed, their 
comedic timing impeccable. 

We don’t agree on much (see: 
Beyoncé, “The Lion King” remake, 
“The Office,”  etc.) ,  but we do 
agree on this: “Veep” is a strike 
of television genius that has left 
a lasting impact on the world of 
political satire and comedy in 
general. Liberals and conservatives 
can rarely find common ground — 
but “Veep,” in all its comedic glory, 
offers a hint of bipartisanship 
amidst a deeply polarized political 
climate. Or, as “Veep” calls it, 
bipartisan-shit.

has cronies misusing
their ass 
fury
thereby womanish traditionalists 
-rupi kaur¹

the more confusing something
is, the more
art it is
-paige & alec² ² 

¹Not actually Rupi Kaur
² ²Actually Paige and Alec
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Ph.D. candidate in 
communications 
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N.Y.
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email: dentheel@live.unc.edu

“Love thy neighbor”

To the Editor,

I wholeheartedly believe that we 
have the right to speak our minds, 
however, when the content of our 
beliefs spews only hatred and judge-
ment, there is no place for it on a 
college campus.  Recently, pro-life 
campaigners have taken to the UNC 
campus, holding signs of graphic 
images and yelling words filled with 
anger and hate.  

Luckily, many students feel so pas-
sionately that they have been will-
ing to stand in front of the images 
to ensure that no other students 
see them, and holding signs that 
say things like “trigger warning.”  
Personally, I believe that as women, 
we, individually, are the only ones 
that can make decisions surrounding 
our bodies.  Not other women, and 
definitely not other men.  My beliefs 
aside, I understand that not everyone 
is going to agree with me.  That’s fine.  
Every person is entitled to their own 
beliefs, whatever they may be.  

However, shaming other women 
for not agreeing with your beliefs is 
not okay.  Doesn’t the Bible say love 
thy neighbor?  I’m no expert, but I’m 
pretty sure that includes all neigh-
bors, regardless of their personal 
beliefs. If you expect other people 
to value and respect your opinions, 
then it is crucial that you do the same. 
Holding graphic signs and screaming 
at vulnerable college students that 
might be experiencing the very thing 
you are protesting against does not 
make you a martyr, fighting for your 
cause, only an ignorant bigot spread-
ing anger and hate.

Grace Louise Murtha

EDITORIAL

A towering price

Last Wednesday, the Class of 
2019 was presented with a 
true Sophie’s choice: shell 

out more than $50 or wait in line 
for hours to climb the Bell Tower, 
a longstanding UNC tradition that 
has been monetized for the General 
Alumni Association. 

It’s true that the GAA puts on 
the event with their membership 
fees. It’s also true that you can skip 
the line to climb the Bell Tower 
by paying $30 to become a GAA 
member and an additional $20.19 
(or more!) “senior gift.” Anybody 
who is  unwill ing or unable to 
pay this blood sum must wait in 
line until all “fast pass” climbers 
have been pushed through. Many 
seniors did this, skipping class, 
work and literally anything else 
they could have been doing, for 

upwards of three hours. 
Presenting the climb as a must 

to the senior experience, while also 
expecting seniors who are already 
paying hundreds of dollars to 
graduate to pay another $50.19 to 
do so in a way that doesn’t feel like 
a particularly inventive purgatory, 
isn’t a good look for the GAA. The 
Board recommends rethinking this 
process — just let us poor seniors 
trying to graduate be harangued for 
money in our 30s, not while we’re 
still paying tuition.

Seniors shouldn’t have 
to pay for an essential 

Carolina experience.
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UNC Global hosts naturalization ceremony

DTH/ABBY CANTRELL
Soon-to-be citizens sing the National Anthem at the naturalization ceremo-
ny on April 12, 2019 at the FedEx Global Education Center in Chapel Hill, N.C.

By Will Forrest
Staff Writer

UNC Global collaborated with 
U.S. Citizenship and Immigration 
Services to host a naturalization 
ceremony on April 12. The ceremo-
ny was held in the Nelson Mandela 
Auditorium in the FedEx Global 
Education Center, where nearly 60 
immigrants were naturalized. 

Elizabeth Barnum, director of 
International Student and Scholar 
Services for UNC Global, said hosting 
naturalization ceremonies allows UNC 
to connect to the local community as 
well as the world at large.

“The hope is also that it’s part 
of our service to the community,” 
Barnum said. “We work with interna-
tional students and scholars from all 
over the world, and we also embrace 
the diversity that’s part of America 
and all of the richness that comes to 
UNC from around the world.

Among those naturalized on Friday 
was Jojo Paka, who is from Republic of 
the Congo and has spent the last few 

years as a student at North Carolina 
Central University. For him, the immi-
gration process went swiftly as he has 
now been a permanent resident in the 
U.S. for seven years. 

The USCIS requires all candidates 
for citizenship be a permanent resi-
dent in the United States for at least 
five years before applying for citizen-
ship. In order to remain in the U.S. 
that long, one must obtain a green 
card, which is what David Wilkinson, 
from West Yorkshire, England, did.

Wilkinson was also naturalized on 
Saturday and was able to get a green 
card and live in the United States 
through his job with Cisco Systems. 
For Wilkinson, acquiring his green 
card and meeting his requirement of 
five years of permanent residency was 
fairly easy. He said it is much easier 
process for immigrants coming from 
places like the United Kingdom than 
from other places around the world.

“It depends which country you 
come from as to how long the wait-
ing times are for the green card pro-
cess, but for the UK it was pretty 

quick,” Wilkinson said. 
He now lives in Cary, North 

Carolina with his family and just 
recently started a new brewery with 
some of his friends. He and his fam-
ily plan on living in the United States 
for the foreseeable future.  

Barnum said what she loves most 
about these naturalization ceremo-
nies hosted by UNC Global is witness-
ing the different paths to citizenship 
such as that of Paka and Wilkinson. 

“There are folks who came ini-
tially as students. There are people 
that married American citizens and 
kind of came through on a family 
route. There are people who were 
refugees and asylees and were flee-
ing persecution, and now having 
the legal status to be in the United 
States permanently and to have all 
of the opportunities and rights of a 
citizen,” she said. “Everybody’s got a 
long journey and the whole process 
from going from whatever status 
they came to the United States to 
permanent resident status.”

university@dailytarheel.com

PHOTO COURTESY OF THE ABU-SALHA FAMILY
(From left to right) Deah Barakat, Yusor Mohammad Abu-Salha and 
Razan Mohammad Abu-Salha died on Feb. 10, 2015 in a fatal shooting.

Man charged with killing 3 Muslim 
students won’t face death penalty

By Bailey Aldridge
Managing Editor

The man charged with killing 
three Muslim students in 2015 will 
not face the death penalty, according 
to The News & Observer. 

Craig Hicks is charged with three 
counts of first degree murder in the 
fatal shooting of Deah Barakat, 23, 
Yusor Abu-Salha, 21, and Razan 

Abu-Salha, 19, at their Chapel Hill 
condo on Feb. 10, 2015. 

Durham District Attorney Satana 
DeBerry said in a statement on 
Thursday that she plans to proceed 
with a noncapital case to speed up 
the process, meaning Hicks will 
receive life in prison if convicted. 
Hicks will go to trial this summer, 
The News & Observer reported.

Deah Barakat was a second-year 

student in the UNC School of 
Dentis tr y.  Yusor  Mohammad 
Abu-Salha, his wife, was plan-
ning to begin her dental studies at 
UNC in the fall. Her sister, Razan 
Mohammad Abu-Salha, was a stu-
dent at N.C. State University. 

The UNC School of Dentistry stu-
dents hosts an annual DEAH DAY of 
service to honor Barakat’s memory.
managing.editor@dailytarheel.com
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Relax. Enjoy.

Visit us
Fed Ex Global Center
Marisco Hall
M-Th 8-4 F 8-3

yum on the run.
Espresso Bar | Sandwiches
Salads | Desserts | Snacks

saladelia.com  

@saladeliacafe 

Pollen is here, and it’s only going to get worse

DTH/ALICIA ROBBINS
“Environmental allergies or seasonal allergies can really impair people’s quality of life,” Dr. Saira Sheikh said.

By Brandon Gianikos
Staff Writer

Pollen arrived on UNC’s campus 
in full force last week. The pesterous 
allergy-inducing yellow substance 
has taken over the sidewalks and can 
be seen blanketing over the majority 
of cars on campus.

Dr. Saira Sheikh, director of the 
UNC Rheumatology Lupus Clinic, 
said it’s hard to predict a specific date 
for allergy season. She said it is hap-
pening now and will only get worse 
over the next few weeks. 

“It seems like every year we are 
faced with the same situation, when it 
seems like every year the pollen sea-
son seems to be getting worse,” Sheikh 
said. “I think nobody really under-
stands what the reason is for that.” 

Sheikh said there are many theo-
ries for why pollen production var-
ies year to year. For example, one 
theory says that the unpredictable 
nature in the weather, especially in 
the winter, can result in a longer 
season during which there is more 
potential for pollen production.

Sheikh said in North Carolina 
in particular, patients who suffer 
from allergies have no rest period 
because of tree pollen in the spring, 
grass in the summer and weeds in 
the fall. There is no real relief for 
patients with environmental aller-
gies in Chapel Hill, particularly 
because of all the different things 
that bloom with close proximity to 
each other, Sheikh said. 

Dana Irons, a nurse practitioner 
at UNC Campus Health, said there 
has been an increase in the last few 
weeks with patients presenting aller-

gy-related symptoms. 
“We are definitely seeing patients 

complaining of running nose, itchy 
watery eyes, cough, congestion and 
sometimes it can be hard to tell ini-
tially for patients if it is a virus or 
allergies,” Irons said. “I tend to think 
when the streets are covered in yel-
low pollen, there is a good chance 
for some patients if they don’t have a 
fever especially, that it very well may 
be allergies.” 

Sheikh said she thinks both the 
pollen and allergies will worsen in 
the coming weeks because the trees 
aren’t in full bloom yet. Her first 
recommendation for allergy suffer-
ers is to try and make an appoint-
ment with a board-certified allergist 
immunologist to get evaluated for 
environmental allergies to see what 
they are allergic to. 

“Environmental allergies or sea-
sonal allergies can really impair peo-
ple’s quality of life,” Sheikh said. “We 
want to make sure that people recog-
nize that it’s not just environmental 
allergies, and there’s not nothing that 
you can do about it and say, ‘Oh, I’m 
just gonna take an antihistamine and 
suffer through it. I think if you start 
with first of all, trying to get evalu-
ated for what the problem might be, 
you can look for what the next steps 
might be for solutions.” 

For patients that suffer from 
environmental allergy symptoms 
and cannot see an allergist right 
away, Sheikh recommends taking 
over-the-counter long-acting anti-
histamines as opposed to short-act-
ing antihistamines, like Benadryl. 
Sheikh also said over-the-counter 
intranasal steroid sprays are very 
helpful with reducing inflammation 
in the nose. 

According to Campus Health 
data so far, there has been a similar 
number of patients seen with aller-

gy-related symptoms this year as 
compared to the same time frame 
last year, Irons said. 

Irons said when people are out-
side during allergy season, it is 
important to wash your hands and 
face after being outside to avoid 
rubbing your eyes with pollen-in-
fested hands. Irons also said that it 

is important to shower before bed 
if you spent the day outside and 
to change pillow cases frequently 
because pollen from the hair might 
have fallen onto the pillow. 

Elizabeth Tolman, a teaching 
assistant professor at UNC, said that 
the pollen on campus this year has 
been much worse than usual. 

“I have lived here since 1990, 
and there have been a couple of 
years where I remember seeing 
clouds of pollen drifting by, but 
this year it seems like it’s been 
more intense and going on longer,” 
Tolman said.

university@dailytarheel.com

UNC health professionals say 
that allergy season will likely 

ramp up in coming weeks.

“We are definitely seeing 
patients complaining of 
running nose, itchy watery 
eyes, cough, congestion.” 
Dana Irons
Nurse practitioner, UNC Campus Health

SURVIVING POLLEN SEASON
Allergic to or irritated by the yellow 
cloud over campus? Follow this ad-
vice from UNC health professionals:

• Shower before bed.

• Change pillow cases frequently 
to avoid allergens from your hair.

•Wash your hands regularly, and try 
to avoid rubbing your eyes.

• Take over-the-counter long-act-
ing antihistamines as opposed to 
short-acting antihistamines, like 
Benadryl. Over-the-counter intrana-
sal steroid sprays can help too!
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Announcements
MRS. LANE Psychic reader and adviser can 
solve all problems of life —love, courtship, 
marriage, court cases and lucky numbers. Call 
today 919-718-5370.

SCREEN TIME & FAMILY LIFE
BALANCING FAMILY LIFE IN OUR DIGITALIZE 
WORLD: the positive & negative impacts of 
the digitalization of families and their children.  
Presented by Dr. Kathleen Clarke-Pearson, MD.  
Saturday, April 13, 11 A.M., Southwestern 
Branch Durham Library, 3605 Shannon Dr., 
Durham, NC  AAUW-ODC https://chapelhill-nc.
aauw.net/

Business 
Opportunities

Hope to start a  
business one day?

Interested in starting a business at some point 
in your life? Or, interested in entrepreneurship? 
If yes, register for Business 500H at KFBS. Open 
to all majors/students. Fun, engaging, highly-
rated course will teach you how to find an idea, 
create a prototype and sustainable business 
model. Space is limited!

Childcare Wanted
IDEAL GAP YEAR JOB Professors’ family with 
two kids (7 and 10) seeks experienced care-
giver, Summer 2019-May 2020. Schedule is 
two days/ one evening, 25 hours/week. Clean 
driving record/excellent references required. 
Job includes driving the kids (vehicle provided), 
errands, and light household tasks. Optional 
travel. Competitive salary, paid vacation. Send 
resume/letter to: goodwinj@uncsa.edu

PART-TIME SUMMER NANNY Flexible summer 
part-time babysitter needed to help with 3 ac-
tive, sweet and fun sisters (ages 9-14).  Driving 
to camps, and playing by the pool! Starting 
June 10, with very light hours in July (away 
July 4-12). 
email Katy to learn more.  katy.cimo@gmail.
com

DRIVER FOR SCHOOL-AGED KIDS Need help 
taking kids to and from after-school activities.  
Start May, continue through mid June and pos-
sibly next fall. $18 per hour.  email mandellrb@
gmail.com

For Rent
APARTMENT FOR RENT, Finley Forest, 2bed-
room, 2bathroom, fireplace, washer/dryer, 
refrigerator, dishwasher, disposal. No pets. 
$920/month. Convenient to UNC, near Friday 
Center. Available June 1. 919-450-5039 or 
919-967-0412. Please leave a message.

4 BR HOUSE FOR RENT Available 8/1, $2,400/
mo, 10 min walk to UNC Quad., 4BR, 2BA, DW, 
W&D, Oak Flrs., Granite counters, 65” 4K TV,  
Fenced yard for dog. BB@TeleSage.Com

Help Wanted
LEARN ART OF landscape gardening. Physically 
demanding work with established contractor. 
Drivers license required. $15 plus/hr. full and 
part time. Andrew Bryan. 919-929-9913

POOL SERVICE TECHNICIAN Year Round Ser-
vice Technician Position. Paid Training. Com-
petitive Pay. Full Time  Email briant@asncinc.
com

CARPENTER Student/Carpenter, experience 
required, framing of pergola in yard, misc. 
projects.  Gimghoul Rd.  PT or about 3 weeks, 
full-time. $15/hr  bb@telesage.com

Help Wanted

exercise/life skills 
tutor

Help an active teenager with autism in Dur-
ham/Chapel Hill to develop leisure skills, 
practice language, learn social, self-help, and 
independent skills, get exercise and go on com-
munity and social outings. Seeking a person 
who will keep him engaged and have fun do-
ing activities such as swimming, rock climbing, 
stretching/working out. Additional activities 
could include supporting his home education 
program (e.g., social skills, academics, and in-
dependent living skills). 
A 12-25+ hour per week commitment for a 
minimum of 1+ year. If interested please con-
tact: jillgoldstein63@gmail.com.

Summer Jobs
AUTISM SUMMER CAMP  
COUNSELORS WANTED 

AUTISM SOCIETY OF NC seeks COUNSELORS 
for summer camp serving persons with 
autism. May 23 thru August 9. Apply online 
www.camproyall.org or call Nicole 919-542-
1033

(c) 2019 TRIBUNE MEDIA SERVICES, INC. 
Linda Black Horoscopes

HOROSCOPES

aries (March 21-april 19)
Today is a 9 -- Your work is in demand. Don’t 
get sidetracked. Avoid risky business, and stick 
to practical priorities. Plan actions before launch-
ing. Research before committing.

taurus (april 20-May 20)
Today is a 7 -- Romance blossoms today and 
tomorrow. Think things over before acting. Get 
family aligned on the plan you’re considering. 
Strengthen foundational structures. Build for 
love.

Gemini (May 21-June 20)
Today is a 7 -- Discipline with planning and 
preparation supports your home renovation 
projects. It’s too early to tear things apart. Figure 
out where everything will go first.

cancer (June 21-July 22)
Today is a 7 -- Edit your work before submitting. 
Consider the context and tone. Distractions 
abound. Focus to meet deadlines. Preparation 
and organization pay off in spades.

leo (July 23-aug. 22)
Today is an 8 -- Review accounts and budgets 
before committing to new expenses or pur-
chases. Monitor cash flow for positive growth. 
Organize for clarity. Avoid shortfalls through 
advanced planning.

Virgo (aug. 23-sept. 22)
Today is an 8 -- Revise personal plans for 
shifting circumstances. Build strength to grow 
options. Self-discipline serves you well. Consider 
long-term visions. List steps to steadily create 
that new reality.

To get the advantage, check the day's rating: 10 is the easiest day, 0 the most challenging.

If April 15th is Your Birthday...
What you’re learning pays off this year. Maintain 

persistent routines for professional growth. Fall into 
a lucrative situation. Savor summer fun with family 

before a new career phase. Reach a professional 
peak next winter, leading to a new domestic plot 

twist. Explore and learn.

libra (sept. 23-oct. 22)
Today is a 5 -- Privacy and peace soothe and 
restore you. Review plans, and revise for current 
situations. Avoid travel or expense. Settle in to 
complete a project.

scorpio (oct. 23-nov. 21)
Today is a 7 -- Make social plans. Prepare for 
events, meetings and gatherings by laying solid 
groundwork. Make reservations and arrange-
ments. Stay objective in a tense situation.

sagittarius (nov. 22-dec. 21)
Today is a 7 -- Organize and prepare your work. 
A professional challenge or objective requires 
careful planning. Resolve a sticky issue in the 
design phase. Save time and money.

capricorn (dec. 22-Jan. 19)
Today is an 8 -- Plan a vacation or trip. Work out 
the dates, schedule and itinerary. Do your home-
work for a wonderful experience. Spontaneity is 
fine, with backup options.

aquarius (Jan. 20-feb. 18)
Today is a 7 -- Changes necessitate budget 
revisions. Strategize for maximum benefit. Col-
laborate and join forces. Keep things respectful 
and professional. Plug financial leaks. Values 
may get tested.

pisces (feb. 19-March 20)
Today is a 6 -- A partner’s opinion is important. 
Listen to another perspective on a shifting situa-
tion. Hold your commentary until you have all the 
facts. Keep your promises.

DTH office is open TODAY from 9am-5pm  • DTH office will re-open at 8:30 on 8/13/14

B = Bedroom • BA = Bath • mo = month • hr = hour • wk = week • W/D = washer/dryer • OBO = our best offer • AC = air conditioning • w/ = with • LR = living room

                    Deadlines
Line Ads: 11a.m., the day prior to publication

Display Classified Ads:  3p.m., two days
prior to publication

Line Classified Ad Rates
Private Party (Non-Profit)
25 Words ....... $20.00/week
Extra words ..25¢/word/day

Commercial (For-Profit) 
25 Words ....... $42.50/week
Extra words ...25¢/word/day

EXTRAS:  Box: $1/day •  Bold: $3/day

To Place a Line Classified Ad Log Onto   
www.dailytarheel.com/classifieds or Call 919-962-0252

DTH office is open Mon-Fri 9:00am-5:00pm

Help others lead an 
independent and fulfilling life!
Full-time and Part-time positions 
available helping individuals with 
intellectual and developmental 
disabilities. This opportunity is 
GREAT if you’re interested in 
gaining experience related to 
your major/degree in nursing, 

psychology, sociology, OT/PT, or 
other human service fields. 

On the job training is provided. 
Various shifts available!
Entry-level pay starting 

up to $11 per hour. 
To apply visit us at

jobs.rsi-nc.org

Solution to last puzzle

© 2015 The Mepham Group. All rights reserved.

Complete the grid so each 
row, column and 3-by-3 
box (in bold borders)
contains every digit 1 to 9.

Level: 1 2 3 4

ACROSS 
1 Wolf’s mournful cry
5 Supervisor
9 Small store
13 Stay away from
15 Tatum’s dad
16 Path
17 In a __; sort of
18 Money given to a child
20 Conjunction
21 “What Kind of Fool __?”
23 Meander
24 Stopped
26 In just a __; soon
27 “Sesame __”
29 __ hound; tracking dog
32 Ladies
33 __ Lott; former Senate 

Majority Leader
35 Prefix for night or wife
37 Like fine wine
38 Beverage
39 Cause of misery
40 “Peter __”
41 New drivers, often
42 Forward dive
43 Clobbered
45 Zodiac sign
46 __ budget; living frugally
47 __-frutti
48 Overseas
51 Wrath
52 Brooch
55 Mentor
58 Long look
60 Pennsylvania port
61 Zero
62 Private teacher
63 Refuse to accept as true
64 Voting day in the U.S.A.
65 Be flexible

DOWN
1 “Every cloud __ silver lining”
2 Microwave, for one
3 Sense of awe
4 Fleur-de-__
5 Pigtail
6 Cartoon Olive
7 Actor Mineo
8 White winter mound
9 Biases
10 __ over; deliver
11 “You’re only young __”
12 One’s equal
14 Benumb
19 Midsection
22 Encountered
25 “A friend in __ is a…”
27 Trade
28 Robes for Caesar
29 Franklin & Stiller
30 Set free
31 Color slightly
33 Long journey
34 “The Adventures of __ Tin 

Tin”
36 Stag or doe
38 Very rich & tasty
39 Tap a baseball
41 Albacore & bluefin
42 Most overdue
44 Mickey or Andy
45 Mongrel
47 Michelin products
48 __ a test; passed easily
49 Dull speaker
50 Destroy
53 Cast-__ skillet
54 TV’s Urkel, for one
56 Gehrig or Ferrigno
57 1/4 and 3/4
59 Place for 3 nursery rhyme 

men

The Daily Commuter Crossword Puzzle  

(C)2012 Tribune Media Services, Inc. 
All rights reserved.

Nothing finer than a summer at Carolina!

Earn 3 hours in 3 weeks.

MAYMESTER!
Check out courses at summer.unc.edu

Moe’s Daily Specials 
$6.49 plus tax

Monday
Joey and a Drink 

Tuesday
Wrong Doug Stack  

Wednesday
Close talker salad  

Thursday
 Any Quesadilla  

Friday
Earmuffs Bowl

This event follows the discov-
ery of several anti-Semitic posters 
on the bookshelves and tables in 
Davis Library last week. Less than 
two weeks before these posters 
were found, the Unsung Founders 
Memorial and an art installment 
outside of Hanes Art Center were 
vandalized with “racist and other 
deplorable language.” 

Regarding the response to the per-
formance, Abu-Hijleh said he doesn’t 
believe Guskiewicz is concerned with 
the safety of students on campus, and 
referred to recent visits by individuals 

affiliated with Confederate groups.
Prior to the release of Horowitz’s 

video,  North Carolina Hillel 
released a statement criticizing the 
conference for having biased pre-
senters who “demonized Israel for 
the humanitarian crisis in Gaza and 
included too few perspectives from 
scholars who could have provided 
balanced context and multiple view-
points on this challenging subject.” 
The statement did not mention any 
comments or acts of anti-Semitism.

North Carolina Hillel Executive 
Director Ari Gauss said the mock-
ing tone featured in the clips from 
the performance which appeared 
to belittle anti-Semitism would be 

deeply disturbing if they were actu-
ally made at the conference. Since he 
didn’t attend, Gauss said he couldn’t 
say definitively that those comments 
were made in the way they appeared.

“We certainly hope that Jewish 
students will continue to remain 
proud in their Judaism, and we hope 
all students will be outspoken if they 
know anything, or if they see any-
thing in terms of anti-Semitic activ-
ity of any kind,” he said. “Any act of 
racism or bias is a deep concern to all 
of us — it should be a deep concern to 
all of us on campus when any group 
is singled out in such a hateful way.”

@HannerMcClellan
university@dailytarheel.com

the trap hats kick down the doors 
again, and the pattern continues.

Of course, you don’t really need 
to innovate to put on a good show, 
and make no mistake: this is a good 
show. Consistently entertaining, 
6LACK rides grooves like a hawk 
rides air currents, gracefully weav-
ing through the music’s dense atmo-
sphere (provided by a live drummer 
and keyboardist who perform their 
jobs admirably), before dropping 
into a hard-edged flow to deliver sets 
of cutting, heartbroken bars. As the 
set nears its end, the whole crowd’s 

with the singer. It must be said that 
his constant shoutouts to UNC do 
nothing but help his case — 6LACK 
is a Tar Heel day-one, and for a set 
from an Atlantan, the Carolina vibes 
are strong. They peak right around 
“Pretty Little Fears,” and from then 
on it’s all highs through to the end. 

The encore is “PRBLMS” — a 
cloudy, lean-soaked, gently seeth-
ing banger of a track that provides 
unquestionably the best distillation 
of everything that makes 6LACK 
who he is. The title of the song’s 
a little misleading. That night at 
Carmichael, all throughout the set, 
there are as few problems as can be.

arts@dailytarheel.com

CONFERENCE
FROM PAGE 1

JUBILEE
FROM PAGE 1
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SCORES
WOMEN’S TENNIS: UNC 4, Georgia Tech 1
WOMEN’S LACROSSE: UNC 11, Syracuse 5
MEN’S LACROSSE: Syracuse 12, UNC 9

Quarterbacks show talent in UNC football’s Spring Game 
By Matt Chilson

Staff Writer

It is no secret that the quarter-
backs were the center of attention at 
the North Carolina football team’s 
spring game on Saturday.

In terms of the depth chart, noth-
ing was revealed as head coach Mack 
Brown said they will pick a starter in 
August. The three that are compet-
ing for the starting job rotated every 
drive and each one showed positives 
and negatives. 

“I think we have a really good 
problem,” running back Antonio 
Williams said. “And that’s three guys 
that can be the starting quarter-
back. Any team that has that kind 
of problem, it should be a good team 
because if you’ve got a good quarter-
back, the sky’s the limit.”

Although all three quarterbacks 
impressed at times, they are still 
learning the team’s new offense 
under offensive coordinator Phil 
Longo. Brown said they taught the 
quarterbacks the offense in four 
days, then they repeated the pro-
cess. Brown said he was concerned 
with a high number of intercep-
tions early in practice, but put his 

trust in Longo.
“I think Coach Longo was right,” 

Brown said. “He said ‘ let them 
learn the offense, let them learn 
what to do.’”

First-year Sam Howell showed 
that he learned what to do early 
in the game. The Tar Heels’ prized 
recruit was the first quarterback in 
the game and completed 10 passes 
on 16 attempts for 131 yards. He was 
consistent with his accuracy and 
capped off his performance with a 
42-yard touchdown pass.

“Sam did really well today...” Brown 
said. “He made some throws with a 
quick release that were really good.”

Redshirt first-year Jace Ruder 
completed five passes on seven 
attempts for 143 yards. A big chunk 
of those yards came on a 77-yard 
completion to a wide-open Carl 
Tucker down the sideline.

Redshirt first-year Cade Fortin 
did not have the same yardage as 
the other two, but showed nice touch 
throughout the game. Fortin com-
pleted two passes on six attempts 
for 39 yards.

However, being a dependable 
quarterback is not all about statis-
tics. The quarterback that wins the 

competition will also need to be a 
leader on offense.

“I think all three quarterbacks 
have done a tremendous job,” offen-
sive lineman Charlie Heck said. 
“Each one of them has taken a role 
that they understand that they have 
to be a leader on the offense.”

The biggest stand out from the 
spring game was running back 
Javonte Williams. The third option 
out of the backfield showed that 
he is the whole package. Javonte 
Williams rushed six times for 51 
yards and a touchdown.

“He can catch, he can run, he’s 220 
pounds, he’s got a low base, he’s really 
fast and he’s made some of the bigger 
plays this spring,” Brown said.

Some other players that stood 
out were catching passes from the 
quarterbacks. Wide receivers Dazz 
Newsome and Corey Bell Jr. each 
totaled just over 65 yards receiving. 
Bell switched over to receiver from 
cornerback this spring. The wide 
receivers will need to be ready to 
perform with three young quarter-
backs vying for the starting job.

The receivers along with the rest 
of the offense should have no trou-
ble with the new offense. Brown 

Men’s lacrosse loses to No. 9 Syracuse in battle of the Solomon brothers
By Parth Upadhyaya

Senior Writer

Minutes after the final buzzer 
sounded in the Saturday afternoon 
contest at UNC Lacrosse Stadium, 
North Carolina first-year attackman 
Nicky Solomon and Syracuse senior 
attackman Nate Solomon posed 
together for pictures. 

The brothers were surround-
ed by about 30 family members 
and friends, many of whom made 
the trip from their hometown of 
Alpharetta, Ga. and sported cus-
tom-made T-shirts that displayed 
the Solomons’ jersey numbers 
and logos of both programs. After 
No. 18 UNC’s 12-9 loss to No. 9 
Syracuse, Nate couldn’t help but 
brag a little to his younger brother 
the first chance he got.

“He just told me, he goes, ‘Yeah, I 
had one more point than you,’” Nicky 
laughed. “Because I guess he’s count-

ing in his head, which is kinda the 
competitive side we always have.” 

Both the Solomons scored mul-
tiple times: Nate led the Orange 
(8-3, 2-2 ACC) with a team-lead-
ing three goals and Nicky tied for a 
team-leading two goals for the Tar 
Heels (7-5, 1-2 ACC). 

“I tried like not to recognize that 
he was my brother out there,” Nicky 
said. “Which is kinda hard. I guess 
we just played our own games.” 

When Syracuse scored its second 
goal just 3:26 into the game, it was 
Nicky who put an end to the Orange’s 
short-lived scoring run. UNC senior 
attackman Andy Matthews connect-
ed with Nicky on a pass from behind 
the goal, and the first-year put the ball 
in the back of the net to give the Tar 
Heels their first goal. 

Nicky’s opening goal sparked a 
series of six consecutive scores for 
UNC. The run lasted 12:19 and 
didn’t end until two and a half min-

utes into the second quarter when 
the Orange scored their third goal.

In the stretch, Nicky had a hand in 
two other goals, too. He scored again 
on another assist from Matthews 
with 6:33 remaining in the first 
quarter. Then, he assisted fellow 
first-year attackman Brian Cameron 
to score less than two minutes into 
the second quarter. 

But those plays were the last of 
Nicky’s offensive contributions in the 
game.The Orange went on a four-goal 
run midway through the second quar-
ter, capped off by Nate’s first goal of the 
afternoon with 6:13 left until halftime, 
which tied the game at 6-6.

Nate scored again shortly after 
UNC junior midfielder William 
Perry mishandled a pass with 10 
seconds remaining in the first half. 
Syracuse junior defensive midfielder 
Peter Dearth scooped up the ground 
ball and passed it to redshirt soph-
omore defender Brett Kennedy at 

midfield, who then found Nate past 
the restraining line on the left side 
of the field. 

The senior hesitated before blow-
ing by Tar Heel senior defenseman 
Jake Peden to line up a straight-on 
goal that gave the Orange an 11-7 
lead going into the final quarter. 

With momentum built from 
outscoring UNC 4-0 in the third 
quarter, Syracuse stayed aggressive. 
Nate’s hat trick gave Syracuse a five-
goal cushion with less than 10 min-
utes to play.  

Though Nate joked with his little 
brother about outscoring him, he 
spoke highly of the younger Solomon 
after the game. 

“I’m really proud of what he did out 
there,” Nate said. “And he’s just gonna 
keep growing; he’s just scratching the 
surface as a player.” 

The two are each other’s toughest 
competition. Nate is second on the 
Orange with 21 goals on the season; 

Nicky is second for the Tar Heels 
with 18. But their competitive fire is 
something they turn off when not on 
the playing field.

Leading up to Saturday’s match-
up, the brothers texted back and 
forth, discussing when Nate would 
be in town and where they’d get din-
ner on Friday night. Nate says they 
usually save the friendly jabs and 
trash talk for game day.

The two could possibly face 
each other again in the ACC 
Championship at the month’s end. 
For now, though, the elder Solomon 
joked that he’ll enjoy being able to 
gloat over the victory to Nicky. 

“That’s huge bragging rights,” 
Nate said with a smirk. “I got one-up 
on him. Hopefully, we don’t see them 
again; they’re a really good team. But 
we probably will.”

@pupadhyaya_
@DTHSports

sports@dailytarheel.com

By Madeline Coleman
Senior Writer

It’s the beginning of a new era for 
the North Carolina football team, 
and during Saturday’s spring game, 
it showed. 

While Team Carolina beat Team Tar 
Heels 24-10, the scrimmage was more 
than just numbers. It was a chance to 
debut the new team, the new staff and 
the new attitude in hopes of reviving 
the fan base the same way it revitalized 
the team culture. 

“We had no clue who we were 
when we got here,” head coach Mack 
Brown said. “The early signing day 
puts the new head coach in a tough 
spot. You don’t know your team. You 
really don’t know what you got.” 

For the Tar Heels, the last two sea-
sons have been underwhelming and 
all-time lows. In 2017, they were 3-9 
(1-7 ACC), while in 2018, the team 
finished 2-9 (1-7 ACC). On Nov. 25, 
a day after UNC’s final game against 
N.C. State that ended in a brawl, the 
University announced former head 
coach Larry Fedora had been let go.

According to the players, the little 
things started building up. 

“At the end of my redshirt fresh-
man season, I kind of started to see 
a shift and it wasn’t as noticeable 
from the inside out because you look 
at the record and the year and every-
thing looked fine from the outside,” 
rising senior defensive tackle Aaron 
Crawford said. “But since then, the 
only Power 5 team we’ve beat is Pitt.”

Two days after Fedora was fired, 
Brown was named the new head coach 
after an absence from coaching since 
2013 and 22 years since he left UNC 
to coach at Texas. 

As he and the new coaching staff 
started working with the team, 
some players like Crawford were 
initially skeptical. Now, mutual 
trust is being fostered through the 
Hall of Famer’s genuine care for the 
team. On Saturday, the long train-
ing hours had paid off in more ways 
than one. 

The team lacked overall depth 
due to various injuries. Fourteen 
players sat out the game, including 
rising star running back Michael 
Carter. Brown chose to rotate the 
three quarterbacks equally in order 
to relieve some of the stress off of 
the players so they can focus on their 

training. Combined, they passed for 
313 yards on 29 attempts. 

However, it was the players’ opti-
mism and the culture change that 
stole the show. Part of that is due 
to Brown and the staff ’s coaching, 
focusing on stronger communication 
in order to foster the trust, and also 
due to former Ohio State head foot-
ball coach Urban Meyer’s talk from a 
few days earlier. 

On April 5, Meyer, a longtime 
friend of Brown, spoke to the team 
about playing for each other rather 
than the money or the school, and 
the message of brotherhood reso-
nated with the team. This season, 
the team’s motto is ‘be the one,’ and 
Brown has challenged each player to 
figure out what it means for them. 

“It’s playing for the person next 
to you,” rising senior offensive tackle 
Charlie Heck said. “It’s a team game, 
and I think it’s you knowing your role 
inside and out and being able to go 
and compete without thinking.”

As North Carolina tries to meet 
the high expectations that come 
from a forgettable fall season and 
coaching changes, it’s still trying to 
figure out what it is as a team. UNC 

UNC football debuts culture shift during Spring Game

DTH/DANA GENTRY
First-year quarterback Jace Ruder (10) dives into the end zone for a touchdown 
during the spring football game in Kenan Memorial Stadium on April 13, 2019. 

said that the air-raid offense is 
simple for every player except for 
the quarterback.

All eyes will still be on the quar-
terback competition heading into 
summer. However, the competition 
won’t get serious until the fall.

“We told the quarterbacks take 
the pressure off who is going to 

start, who is going to play, it doesn’t 
matter,” Brown said. “You’ll have all 
summer to work on the offense and 
in the fall we will start figuring out 
who gets the ball in the end zone the 
easiest and the fastest.”

@matt_chilson
@DTHSports

sports@dailytarheel.com

DTH/MICHAELA STUTTS
UNC football coach Mack Brown observes his team during the spring football 
game on April 13. The Carolina team defeated the Tar Heel team 25-10.

is filled with rising seniors and 
upcoming underclassmen, which 
could potentially pose a divide 
within the team. 

However, on Saturday, UNC 
players had smiles on their faces 
throughout the game, jumping and 
dancing. It was a breath of fresh air. 

The culture change within the 
brotherhood may be enough to 

revive the faith of the fan base just 
as it did within their team. They’ve 
already bought into the new era. 

“It’s the energy every single day 
at practice,” Heck said. “Just even 
walking around the stadium, kids are 
smiling, kids are laughing, people are 
jumping around pre-practice.”

@mwc13_3
sports@dailytarheel.com
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