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African American, African Studies aims for interdisciplinarity

The Carter G. Woodson Institute and the Department of African American and African Studies aim to be welcoming communities for students and fellows

The Carter G. Woodson Insti-
tute, which administers a fellowship
program for students and organiz-
es conferences and a lecture series,
was founded in 1981 after the rise
of expressed student interest in an
African American studies program.
The African American and Afri-
can Studies department offers one
major, two minors, Swahili and 25
course options.

Kevin Gaines, interim chair of
the Department of African Ameri-
can and African Studies and Julian
Bond Professor of Civil Rights and
Social Justice, said that the subjcct
of African American studies has
increasingly adopted a global and
intcrdisciplinary perspective across
peer universities in the U.S. The Uni-
versity has followed suit — courses
like AAS 2710, “Introduction to Af-
ro-Latin America” and AAS 3157,
“Caribbean Perspectives” offer stu-
dents historical lessons from across
the globe. In addition to increasingly
global perspectives, course oﬁccrings
focus on race and its broad intersec-
tions — the University offers AAS
3500, “Race, Ethnicity & Health in
U.S” and AAS 3500, “Race, Class,
Politics, & Environment” as inter-
disciplinary courses.

“Africana studies departments
[have always studied] ... the con-
tinuing relevance of race in Amer-
ican society ... but we don’t just do
that,” Gaines said. “We're tal{ing an
intersectional approach that looks
at race, gender, sexuality and class
within the same framework.”

Retracing the Department’s his-
tory, in 1969, students expressed
interest in forming an African
American  Studies program, and
the University created this pro-
gram the following year. In 1981,
the University created the Carter G.
Woodson Institute to house the Af-
rican American and African Stud-
ies Program and offers a fcllowship
for pre- and post-doctoral scholars.
The Woodson Institute officially
became an academic department in
2017, removing its dcpcndcncc on
other departments to hire faculty.
In 2024, the Institute and Depart-
ment became independent, leaving
the major and minor programs to
be overseen by the Department and
the fellowship to be overseen by the
Institute.

The Carter G. Woodson In-
stitute offers a two-year program
for fellows. Fellows who have fin-
ished their doctorate are required
to teach an upper-level seminar to
undergraduate students, and some
fellow—taught courses include AAS

3500, “Black Women, Slavery & Free-
dom™and AAS 3500, “Black Power &
Environ Movement.”

Professor Robert Trent Vinson,
director of the Carter G. Woodson
Institute, said the Woodson Institute
is unique, as other similarly—focuscd
fellowships typically last one year.
In contrast, the Woodson Institute
offers a two-year fellowship. There
are six doctoral fellows and Cight
pre-doctoral fellows in residence,
and since its founding, the Woodson
Institute has had 250 fellows.

The pre-doctoral program allows
fellows completing dissertation pro-
jects to learn from scholars across
the nation to guide their research.
The post—doctoral participants hold
the positions of research associates
and lecturers.

Vinson said he aims for the De-
partment and Woodson Institute to
be a place where students feel wel-
comed and represented. He recalled
that when he was an undergraduate,
he did not have any African Ameri-
can courses to take or professors to
connect with.

“Representation, I think, is im-
portant for students who feel we're
a numerical minority here,” Vinson
said. “There’s a lot of talk at UVa.
about belonging, that you belong
here. This is your university. ... Thats
important as a slogan, but for it to
be more than just rhetoric, all of
our students, have to feel, ‘I belong
here, and I see mysclf represented in
everyday life, in my classes.”

Unlike similar African American
and African Studies programs  at
other universities, the Department
is home to Swahili languagc courses,
which were housed in the Depart-
ment ol‘Anthropology prior to 2015.
To globalizc perspectives brought to
the teaching, the Department hired
faculty from Africa, the Caribbean
and South America.

“All that cutting—cdgc research
that [fellows are] doing while they're
here for two years, our students
benefit from that research,” Vinson
said. “I've had students talk about
[taking] this course on Brazil, [and
ﬁnding] out it’s one of our fellows
who taught the course. [Without the
fellows], there would not have been
that course. So the fellows help with
the curriculum mission.”

Alexandria ~ Smith,  assistant
professor of Gender and Scxuality
within the Department, said she sees
interdisciplinary thinking as one of
the unique oi‘ferings of the Depart-
ment that makes it stand out from
peer institutions. She has a doctor-
ate in Women’s, Gender and Sexuali-
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The Carter G. Woodson Institute for African American and American Studies, photographed Feb. 25, 2026.

ty Studies with a focus on Black fem-
inist and queer literature and theory,
and she said interdisciplinary train-
ing is something that not only gives
students l{nowledge, but also critical
thinking skills and perspectives on
how to ask questions.

“Relational learning, where you
can learn the things that are present-
ed to you within the framework of a
traditional discipline, is important,
but interdisciplinarity [thinking]
can train you to ask questions that
are best answered through drawing
on methods and the kind of knowl-
edge base of multiple fields,” Smich
said.

Smith joincd the faculty follow-
ing her fellowship in the Woodson
Institute from 2021-23. Vinson said
that many fellows go to other uni-
versities to teach or to complctc
post-doctoral  fellowships.  Smith,
however, chose to stay at the Uni-
versity.

Fourth—ycar Collcgc student Mi-
kayla Williams said that the African
American and African Studies ma-
jor offers an additional perspective
to her Global Public Health major.
As somceone interested in studying
healch inequities and pursuing the
pre—medical track, Williams said
the African American and African
Studies major helps her understand
a new perspective on healch equity
and its connection to race.

“I realized that [African Amer-

ican Studies is] perfect to couple
[with Global Public Health], espe-
cially ... courses [in] public health
but still [with an] African American
background,” Williams said. “There
are so many different disciplincs
that you can enter with [chis] major.”

Third-year College student Jo-
seph Jones said he was introduced
to the Department through events
held by the Woodson Institute, and
he said he found community in the
Department. Jones said the Depart-
ment’s professors express support
and incerest in helping students suc-
ceed.

“UVa. was built on this idea of
an [Academical] Village in which
students were interacting constantly
with the professors and [in] the Afri-
can American [and African] Studies
Department, it feels like those pro-
fessors sometimes are your family,”
Jones said. “They actually care about
you. They care about your goals and
where you want to go. They want to
help you succeed.”

Over this past month, the Wood-
son Institute has held a series of
events cclcbrating Black History
Month. One of the events, which
took place Feb. 18, hosted a panel on
the Julian Bond Papers. Bond was a
profbssor at the University and a civ-
il rights leader, and after he passed
in 2015, his widow donated all of his
leteers, books, speeches and newspa-
per articles to the University, where

they are now being catalogued and
digitized for the public.

“The students actually get che
experience of lool{ing at real history,
cataloging it, digitizing it, being able
to talk abour it,” Vinson said. “The
]ulian Bond Papers are a wonderful
way of archiving and preserving, but
it’s also helping our students get that
real hands-on experience, literally
working with these documents.”

Speaking to the relevance of the
program in the current political cli-
mate, Vinson said the federal gov-
ernment’s recent attempts to remove
Black history from educational cur-
ricula across the country reflects
historical trends of actacking Black
history. Vinson emphasized the im-
portance of teaching Black history
to everyone, despite efforts througl -
out the country’s history to prior-
itize the importance of white people
and their history. He expressed his
commitment to upholding the value
of African American and African
studies at the University, especially
in the current political climate.

“We've always had  enemies.
We've always had threats to our
funding, to our existence,” Vinson
said. “It’s a moment of deep concern,
but we have to keep going. Because
if we just give up, then these other
forces have won, and everyone loses
... It’s not just Black people losing,
it’s everyone losing.”
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A look at the University’s post—resolution DEI changes

Archived webpages, title revisions and compliance reports show changes across admissions, hiring and more following the dissolution of DEI programming

Since the Supreme Courts 2023
decision in “Students for Fair Admis-
sions v. Harvard” barred the use of race
in admissions, universities nationwide
have faced intensilying legal. political
and cultural scrutiny over how diver-
sity, equity and inclusion efforts op-
erate across their campuses. At UVa,,
that scrutiny evolved into direct fed-
eral intervention, culminating in an
agreement with the Department of
Justice requiring quarterly compliance
Teports through 2028 following seven
federal civil rights investigations into
the University’s practices.

In the first week of his presidency,
President Donald Trump signed two
executive orders directing the elimina-
tion of race- and sex-based preferences
aCTOSS federally funded institutions.
The orders instructed puhlic universi-
ties to terminate the use of protected
characteristics in decision-making and
to reassess DEI-related offices and in-
itiatives.

Less than two months later, the
Board of Visitors voted unanimously
to dissolve the University’s Office of
Diversity, Equity, Inclusion and Com-
munity Partnerships in accordance
with the executive orders. The March 7
resolution directed University leader-
ship o identify and eliminate any pol—
icy, program or role inconsistent with
federal civil rights law — a decision
that would become the foundation for
a wider compliance review involving
ncarly every academic and administra-
tive unit at the University.

Following that resolution, the Uni-
versity began a review of its policies.
websites and programming. Universi-
ty Counsel created a guidance docu-
ment for “all schools, departments and
other units” outlining principles that
inform the University’s understanding
of civil rights law.

The internal guidance emphasized
race- and sex—neutrality in all Uni-
versity-sponsored programs, warned
against using terms like “equity” or
“underrepresented" as proxies for pro-
tected characteristics and instructed
units to eliminate any cligibility cri-
teria, messaging or decision—making
processes that considered such charac-
eristics — directly or indirectly.

The University publicly released
its first compliance report since the
agreement Jan. 29, which specified
changes in program language and ad-
missions to comply with civil law. The
Cavalier Daily conducted an analysis
of archived web pages, institutional
materials and public records between
the timeframe of December 2024 to
the date of publication to examine
how these changes manifested across
individual schools and administrative
units at the University.

School of Medicine
At the School of Medicine, ar-

chived admissions wehpages indicate
several removals of diversity-related
language between June 2025 and Jan-
uary 2026. Earlier versions of the site
described applicants as coming from
“broad and diverse backgrounds” and
referenced a “holistic approach” o
evaluating candidates. Current lan-
guage retains references to evaluating
academic  achievement, experience
and recommendations, but no longer
includes those background descrip—
tors.

Additional passages emphasizing
the goal of building “a talented and
diverse student body” and evaluating
candidates with “the goal of building a
diverse class” are no longer present on
the admissions Ppage.

According to the compliance re-
port released Jan. 29, the School of
Medicine’s Justice, Equity, Diversity
and Inclusion Strategists Education
Program was disbanded. An archived
website hlog from 2024 describes the
initiative as a collaborative framework
between the School of Medicine and
UVa. Health's Office of Diversity and
Community Engagement designed to
align divcrsity—rclatcd efforts across
departments.

The archived description states
that the program operated through
designated faculty known as “JEDI
Strategists” who were appointed
within each department o monitor
outreach  activities,
scholarship and funding opportuni-
ties and help integrate diversity—relat—
ed considerations into departmental
practices.

The University's compliance re-
port later stated that diversity-related
training and outreach programs with-
in the Medical Center were discontin-
ued as part of its review process.

DPublic recognition tied to diversity
initiatives has also shifted. The School
of Medicine and School of Nurs-
ing received the Higher Education
Excellence in Diversity award from
INSIGHT — an organization that
recognizes institutions that “demon-
strate excellence in fostering campus
environments where students, faculty
and staff thrive” — for several consecu-
tive years, but neither school appeared
among the recipients in 2025.

communicate

School of Nursing

The first quarterly compliance
report also described revisions at the
School of’ Nursing. According to the
report, the Nursing School updated
its admissions criteria to remove refer-
ences to race and discontinued its ho-
listic admissions model, and it revised
faculty promotion and tenure criteria
to eliminate evaluation based on di-
versity-related considerations.

However, some nursing faculty
have challenged parts of that account.
In a Feb. 18 news report, multiple
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School of Nursing faculty members
told VPM News that diversity con-
siderations were not actually part of
promotion and tenure evaluations in
recent years and disputed the com-
pliancc rcport’s characterization of
changes to those criteria. In response,
Glover said the University is reviewing
the issue and that any necessary clari-
fications would be included in future
quarterly Teports.

Mclntire School of Commerce

Admissions materials at the McIn-
tire School of Commerce reflect sim-
ilar revisions. Archived versions of
graduate admissions materials from
August 2025 included a required essay
asking applicants to discuss aspects of
their background. including race, gen-
der or community, that would serve
as a “source of strength.” Current ap-
plication materials instead require an
“Impact Essay” focused on academic or
professional experiences, without ref-
erence to idcntity characteristics.

While some admissions materials
were revised, not all socially oriented
programming at Mclntire has been
discontinued. The school's M.S. in
Global Commerce program continues
to include its capstone social impact
project, a five-week international con-
sulting experience in which students
work with nonprofit organizations,
corporate social responsibility depart—
ments and social enterprises to “ad-
dress real-world challenges.”

School of Engineering and Applied
Science

At the School of Engineering and
Applied  Science, archived content
shows the removal of a “Commitment
to Diversity” section on the school’s
“About” page describing efforts to in-
crease representation of women and
underrepresented populations.

Current graduate application ma-
terials at the School of Engineering
and Applied Science reflect a mixed
approach. The application includes
personal statement prompts focusing
on academic motivation, research in-
terests, accomplishments and carcer
goals. The application also includes an
optional statement inviting applicants
to describe how their “bacl(ground.
perspective or life experience(s)” have
influenced their decision to pursue
this speciﬁc graduate study and what
thcy hopc to achieve.

College of Arts and Sciences

Similar to the School of Engineer-
ing and Applied Science, the College
of Arts and Sciences previously host-
ed a page framing diversity as central
to its academic mission and strategic
priorities. That archived web page —
which discussed embedding diversity
considerations across research and
instruction — is no longer puhlicly ac-

cessible on the main website.

In addition to changes in web-
site content and program language,
the University has also modified its
undergraduate application require-
ments. For the 2025-2026 admissions
cycle, the University removed most
supplemental essay promprts, leaving
only the School of Nursing with a
short written response requirement.
In prior cycles, applicants were asked
to respond to short-answer and back-
ground prompts heyond the Common
App personal statement, including
one that invited reflection on personal
background and experience.

Administrative Divisions

The revisions were not limited to
only academic units. Administrative
offices across the University have also
seen revisions. The University Finance
website previously hosted a diversi-
ty resources page that has since been
removed. Within the University’s pro-
curement office — the office tasked
with working with external suppliers
of goods and services — a program
previously existed that was known
as “Supplier Diversity.” It focused on
outreach to businesses owned by his-
torically underrepresented groups,
and it is now referred to as “Supplier
Engagement.”

Structural changes extended into
administrative roles across the Univer-
sity. Based on analysis of title listings.
The Cavalier Daily identified more
than 30 professional title revisions
following the March 7 Board resolu-
tion that removed explicit references
o divcrsity, equity or inclusion from
leadership and stai'l‘positions.

Among them, Vice President
Kevin McDonald’s title shifted from
Vice President for Diversity, Equity,
Inclusion and Community Partner-
ships to Vice President for Communi-
ty Engagement and Equal Opportuni-
ty. At the School of Engineering and
Applied Science, an associate dean
role previously designated for DEI was
retitled to focus on community and
engagement functions, and a similar
renaming occurred within the School
of Law. At the Darden School of Busi-
ness, the position of Global Chief Di-
versity Officer was eliminated entirely.

Hiring and recruitment materials
were also affected. An archived web-
page from the University’s website
titled “Employment Equity” — that
is no longer available in any form —
previously provided recruitment and
selection resources for new potential
hires organized by phases of the hiring
process. The page included materials
such as “Comprehensive Search Plan
Guide,” guidancc on “Considcring
Contributions to the University’s Mis-
sion,” resources on “Interrupting Bias
in Recruitment and Selection” and a

description of “The Role of an ‘Equity

Coordinator™ in search processes.

School of Education and Human De-
velopment

The School of Education and Hu-
man Development has also updated
several diversity—related webpages and
initiatives. Archived materials indi-
cate thata wchpagc displaying student
organizations in the school once was
categorized under “DEI Student Or-
ganizations.” The organization pages
remain accessible, but thcy are now
grouped under a broader “Clubs &
Organizations” heading rather than
under a DEl—speciﬁc classification.

The school also previously adver-
tised a “Diversity, Equity and Inclusion
Small Grant” intended to fund inter-
disciplinary projects and events aimed
at enhancing  diversity, promoting
equity and fostering inclusion among
faculty. staff and students. According
to archived descriptions, the grant
provided modest funding for initia-
tives judged to have long—term poten-
tial impact and encouraged collabora-
tive proposals across departments and
centers.

Archived webpages also show the
discontinuation of a Black, Indig—
enous, and People of Color Alum-
ni-Student  Mentoring  Program
within the School of Education and
Human Development that had paired
undergraduate students with alumni
educators for professional guidance
and skill development.

Darden School of Business

[n July 2025, the Darden School of
Business ended partnerships with sev-
eral organizations focused on expand—
ing opportunities for underrepresent—
ed groups in business education.

The school broke ties with the
Consortium for Graduate Study in
Management — a relationship that
lasted over 30 years — which aims to
increase Black, Native American and
Hispanic representation in business
schools. Additionally, it terminated
a two-decade partnership with the
Forte Foundation — an organization
advocating for women in business ed-
ucation.

Darden also cut ties with Reaching
Out MBA, which provides scholar-
ships and networking opportunities
for LGBTQ+ students, and Manage-
ment Leadership for Tomorrow, which
focuses on economic mobility and
workforce development.

Glover said in a statement to The
Cavalier Daily that the compliance
review remains ongoing and that its
ﬁndings help inform the University’s
quarterly certifications to the Depart-
ment of Justice under the October
2025 agreement suspending federal in-
vestigations into the University’s civil
rights practices.
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Where does the University 2030 Plan stand now?

Both plans are still ongoing despite recent changes in University leadership and operations, and key progress has been made towards increasing financial access

It has been more than six years
since the Board of Visitors approved
the 2030 “Great and Good” Plan in
August 2019 under former University
President Jim Ryan. Since then, the
University has undergone significant
leadership changes and restructuring
— here is a look at the progress to-
wards initiatives and goals originally
outlined in 2019.

The 2030 Plan is a detailed list of

four goals and 10 initiatives that the
University hopes to achieve and make
progress towards by 2030. It intends to
establish the University as the leading
public institution in the country, with
the four goals of the plan — strength—
ening the foundation of scudents, fac-
ulty and staft of the University, culti-
vating a vibrant community, enabling
innovation and promoting service.

In a statement to The Cavalier
Daily~ University Spokesperson Beth-
anie Glover said that the University
“remains committed to meeting the
goals and initiatives outlined in the
2030 Plan.”

Glover affirmed the plan is on
track even after multiple administra-
tion and policy changes that have oc-
curred throughout the past year. The
University was ordered by the Justice
Department in late April 2025 tO dis-
mantle its diversity, equity and inclu-
sion policies and initiatives, President
Ryan resigned in June and in mid-De-
cember, University President  Scott
Beardsley was appointed as the next
president.

The appointment of Beardslev
the former dean of the Darden Busi-
ness School, came after a seven-month
search. Just a few weeks later, Gov.
Abigail Spanberger (D) reconstituted
the Board — she requested five Board
members resign and appointed 10 new
members.

The UVa. Health System has also
implemented their own set of goals in
extension of the University’s greater
2030 Plan, with the timeline for this
plan being from 2022 to 2032. Their
first enterprise—wide strategic plan,
the “One Future Together | Health and
Hope for All” plan commits the UVa.
Health System to be “Great and Good”
by transforming patient care, research,
education and engagement with the
community.

2030 University Plan
Academic excellence

The 2030 Plan’s overarching goal is
to become the firse-ranked public uni-
versity in the country. The plan details
how the University will achieve aca-
demic excellence and impact through
investment in research infrastructure,
and asawhole, the University is ranked
fourth in the U.S. News & World Re-
port 2026 Top Public Schools list.

The Darden School of Business,
however, has already achieved the goal

of being ranked first amongst other
national graduate business programs.
In December 2025, Darden ranked first
among public, full-time MBA pro-
grams in the United States, according
to the 202526 Poets & Quants rank-
ing. Poets & Quants is a news source
dedicated to graduate business news,
and their ranking is derived from five
different evaluations of MBA pro-
grams around the country. This year
marks the third consecutive year that
Darden has ranked first among public
institutions on their ranking,

The University’s School of Law
is additionally ranked highly, and
for 2025, sits at fourth out of 195 law
schools around the nation — both
public and private — according to the
U.S. News and World Report. Fur-
ther, the School of Law is ranked first
among public law schools in the U.S.

Access

In order to achieve academic excel-
lence and acerace a diverse population
of students, the 2030 Plan outlines
how the University will increase fi-
nancial access to prospective scudents.
The first initiative of 10 in the Plan,
SuccessUVA, aims to  significantly
expand financial aid to low- and mid-
dle-income students and atcract more
underrepresented students.

According to Glover, many of the
goals outlined in the SuccessUVA in-
itiative have ”tlreadv been achieved.
Most significantly, ‘Glover said that
the 2023 expansion of the AccessUVA
financial aid program made attending
the University possible for more stu-
dents.

AccessUVA is the resule of the
December 2023 Board of Visitors’ ap-
proval of a new fiancial aid program,
which provides the full cost of tuition
and fees for in-state undergraduate
students with a family income less
than $100,000. The threshold was in-
creased from $80,000 and the program
also covers the full cost of tuition,
fees, room and board for in-state un-
dergraduate students with a family
income less than $50,000, up from the
previous $30,000 threshold.

“The University’s All Virginia pro-
gram engages Virginia high schools
with high rates of socioeconomic dis-
advantage and low rates of UVa. appli-
cations and enrollment,” Glover said.
“Students who may not have believed
college was an option are encouraged
to apply to UVa. thanks to this pro-
gram.”

According to a statement to The
Cavalier Daily from All Virginia
Director Tomika L. Brown, the All
Virginia program began in 2023 as a
pilot initiative supported by the State
Council for Higher Education for Vir-
ginia’s Pell Initiative for Virginia. The
Pell Initiative encourages public insti-
tutions to improve recruitment and
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retention of Pell—eligible students, and
the All Virginia program is still being
expanded and developed.

“One exciting new focus this year
is early awareness,” Brown said. “The
University is hosting three visits from
local middle schools this year to in-
troduce them to college life and give
them an early opportunity to explore
our Grounds.”

Another University outreach pro-
gram, AdviseVA, formerly known as
the Virginia College AdVising Corps,
is a division of the Provost’s Office
that aims to expand postsecondary
access for students across Virginia. The
program celebrated its 2oth anniver-
sary in the Fall 2025 semester and has
since advised more than 100,000 high
school seniors in exploring options
after high school, like applying to the

University.

Housing

Housing is another focal point of
the 2030 Plan, with the second initia-
tive of the Plan — Citizen-Leaders for
the 21st Century — stating that the
University intends to house all firsc-
and sccond—ycar students on Grounds
by 2030. The 2026-27 on-Grounds
housing application, which concluded
in late January, marked the first year
that rising second-year students were
given first priority in the process rath-
er than returning upperclassmen res-
idents.

The University has made progress
towards this initiative with the con-
struction of the Ivy Corridor, located
at the intersection of Emmet Street
and Ivy Road, which is set to be com-
plete by 2027. Planning for the Ivy
Corridor began in 2016 and will ex-
pand not oan the number of academ-
ic buildings, but also upperclassmen
housmg options, with two six-story
buildings and a total capacity of 750-
800 beds.

Strengthening Faculzy and Staﬁ

The third initiative of the Plan
— the Third—Century Faculty Initia-
tive — details how the Universicy will
recruit the “best researchers, teachers
and mentors,” and that the faculty will
be “diverse by every measure.”

In March 2023, the Board voted to
dissolve the University’s Office of DEI,
which included removing DEI initia-
tives from the scaff’ hiring process. The
University did not share an update on
the dissolution of the DEI policies for
more than a month after the Board’s
vote, leaVing questions about the fu-
ture Of\divcrsity at the University.

However, according to Glover, the
University is still Working towards the
goals outlined by the Third—Century
Faculty Inidiative.

“The goals listed in the Third-Cen-
tury Facultv Initiative are fluid and
ongoing;’ L]lover said. “We continue

to recruit a diverse, world-class facultv
and recognize current facultv for the
outstanding o research and teaching en-
vironments they curate for, and with,
their students and colleagues."

The fifth initiative of the Plan —
Cultivating Staff Success — details
the University’s priority of a “diverse
workforce and the creation of an in-
clusive and supportive environment.”

In her email, Glover mentioned
how the Pipelines & Pathways career
placement program — speciﬁcally de-
signed for scudents secking entry-level
positions — continues to connect job
seekers to opportunities at the Uni-
versity. Glover also highlighted the
positive work environments at both
the University and the UVa. Health
System.

“It’s also worth noting that UVa.
and UVa. Health frcqucntly receive
top rankings as one of the best places
to work in Virginia, and as one of the
best employers for women,” Glover

said.

2022-2032 UVa. Healch Plan
Expanding access

The three mission areas of the 2022-
2032 Health Plan include “cultivating
healthy communities and belonging
for all” “strengthening our founda-
tion” and “expanding our excellence
and enabling discoveries for better
healch?

In a statement to The Cavalier
Daily from UVa. Healch Public Infor-
mation Officer Eric Swensen, UVa.
Health has made progress towards the
goal transforming health and inspir-
ing hope for all Virginians and beyond
by opening and expanding care sites
across the Charlottesville area.

“[Access  was improved] aCross
Charlottesville, Zion Crossroads, Cul-
peper, Haymarket and surrounding
counties,” Swensen said.

Throughout 2025, New care sites
were launched and expanded upon
in these regions. UVa. Health also
launched a Mobile Care Unit in Jan-
uary 2025 that provides care services
dlrcctlv to neighborhoods with limit-
ed access.

According to Swensen, other signs
of progress towards expanding access
include the initiation of the South
Tower expansion of the UVa. Hos-
pital, which will add inpatient beds
and enhance critical services by 2027
to 2028, and the relaunch of the UVa.
Health and UVa. Children’s Health
websites, which improves online ac-
cess to care.

Clinical excellence

Another one of the four mission
areas of the 2022-32 Plan is research,
committing the UVa. Health System
to transforming discoveries into new
therapies for patients.

In 2025, the UVa. Healch Chil-

dren’s hospital was ranked first in the
U.S. News & World Report’s ranking
of children’s hospitals in Virginia for
the fifth consecutive year.

In his email, Swensen mentioned
how the statewide clinical crials net-
work launched in September 2025 is
“bringing cutting—edge care closer to
home for more Virginians.” The clin-
ical trial centers were opened in the
Culpeper and greater Prince William
arcas and allow patients to access po-
tential treatment that is still being re-
searched and not yet released.

Additionally, Swensen noted the
announcement of the opening of a
new nationwide program focusing on
Ehlers-Danlos syndromes and other
hypermobility disorders in June 202s.
The announcement mentions that
with only 15 treatment programs for
the condition in the country, UVa.
Health leaders hope the program will
expand access to those secking care for
the condition in Virginia, expecting it
to open by early 2026 in the Fontaine
Research Park.

The Manning Instituce

The Paul and Diane Manning In-
sticute of Biotechnology was first an-
nounced in January 2023 and backed
by a total $300 million in gif‘ts and
investments. Former Board members
Paul and Diane Manning, who are
healthcare entrepreneurs and active
University community members, do-
nated $100 million of that gift. The
Institute aims to transform healthcare
and be the forerunner of new biomed-
ical discoveiy and treatment, particu-
larly focusing on the University’s exist-
ing strengths in cancer, neuroscience
and immunology research.

The 350,ooo—square—foot facility is
located in the Fontaine Research Park
and reached a major construction
milestone in October 2025, according
to Swensen. The milestone involved a
“topping out” ceremony at which the
final steel beam of the building was
placed.

According to Swensen, the f—acility
is expected to open in 2027 and has
already entered a research agreement
with healthcare industiy leaders like
AstraZeneca to offer their new tech-
nology capabilities in developing
treatment.

Looking fomam’

Despite changes in  University
leadership and expectations of its op-
erations, the University is still dedi-
cated to carrying out the 2030 Plan,
Glover said. The UVa. Health System
has made significant progress on its
strategic plan with expanded care and
construction on the Manning Insti-
tute.

More information on the progress
of the 2030 Plan can be found on its
official website.



The Cavalier Daily
o

Thursday, February 26, 2026 |5

SPORTS

Perris Jones on courage, identity and imposter syndrome

The former Virginia running back’s memoir, “Ashes to Endzone,” is set to be released in the coming months

Perris Jones paused before deliv-
ering a line that, in many ways, dis-
tlls everything about his life into a
single phrase.

“Courage isn't the absence of fear,”
Perris said. “It’s going forward, in the
presence ofit”

Some readers may be familiar
with Jones’ name. In his fifth season
on the Virginia football team in 2022-
23 — his penultimate season and first
as a starter — he was a team captain
and the sccond—lcading rusher behind
then-quarterback ~ Brennan  Arm-
strong,

The University community may
also remember his involvement in a
severe head-to-head collision in the
third quarter of the Cavaliers' Nov. 9
game against Louisville in 2023.

The collision left Jones motionless
on the field of L&N Federal Credit
Union Stadium with a potentiall_y
life—threatening spinal cord injury.
He was rushed to the UofL Hospital,
and his football carcer was brought to
a sudden and terrifying close.

Jones said his injury, and the
subsequent three weeks spent in the
UofLL Health ICU and Frazier Re-
habilicacion  Insticute, profoundl_y
changed what he wanted to do with
his life — but more importantly, how
he wanted to go about it.

“Ifele [a lot of] imposter syndrome
while T was in the ICU,” Jones said.
“Because the pcoplc that were around
me were dealing with so many differ-
ent things ... Some of them were in-
side of machines that had to breathe
for them. And I was like, ‘Man, what
can I do for them?”

His experience in the ICU and re-
hab turcher expanded his perspective
on “servant” leadership — what you
can do for someone else

“I tried to do anything I could,)
Jones said. “Whether that was giving
them some flowers that thcy could
look at, or writing a letter that they
could read, or making sure that |
walked bv and smiled and waved, just

Sm"lll thmgs Al’ld that S l\md OFhOW

I try to live my life now as a result of

that”

That life- changing incident was
just one of many hardships that
forged Jones into who he is today —
he said his crials real began in his
hometown of Arcadia, Fla. Jones not-
ed that he grew up ina ncighborhood
where opportunity was scarce, and
trouble was not.

“Growing up in Florida was
rough,” Jones said. “My mom was a
single mom ... She had my brother
at 15, me at 17. She was really young
and had a lot of responsibilities at a

young age. Aﬂd SpOl’tS was kmd OF

introduccd as a way to l{CCp us out OF

trouble.”

different set of trials soon
came, as Jones entered college as a
walk-on playcr at the University in
2018 — Jones spent four years doing
everything asked of him and more,
and received almost nothing in re-
turn. After four years of knocking on
a door that refused to open, he began
to wonder whether he was knocking
on the wrong one.

“It’s a lot of thankless jobs bcing
a walk-on,” Jones said. “You do a lot
and get so little reward, and that was
hard, being someone that was expect-
ing to play and have a significant role,
or even base level just be significant
atall”

His breakthrough came during
fall camp in 2022, under then-new
Coach Tony Elliott. Jones said that
time period was when he felt some-
thing click, and he was right to feel
that way. He finally carned a starting
spot as a fifth-year, right before the
first game of the 202223 season. But
after five years on the outside look-
ing in, standing in the center of Scott
Stadium felt wrong,

“I felt more of an imposter when
I got the starting role than I did [as
a walk-on],” Jones said. “I worked so
hard for years for this one thing
And when T finally got it, I was like,
‘Is this actually what [ wanted? Am |
supposed to be here?”

These lingering questions were si-
lenced by the tragedy of Nowv. 13, 2022,
when three Cavalier football players
— Devin Chandler, Lavel Davis Jr.
and D’Sean Perry — were killed in a
shooting on Grounds. The program
and the surrounding community
were shattered. The tragedy also left
two others wounded — Marlee Mor-
gan and Mike Hollins. Hollins, a fel-
low running back, was Jones’ room-
mate.

“He’s an inspiration,” Jones said of

Hollins. “After dealing with so much
it’s hard to feel sorry for Vourself If
he can do it, I can do it, so we kind
of motivate each other and build off’
one another.”

Jones™ resilience would be tested
again ncarly a year to the day after
the shooting. During that fateful
football game between Virginia and
Louisville, the trajectory of Jones' life
underwent a sudden and brural redi-
rection — and, against all odds, that
redirection led somewhere remarka-
ble.

Almost poctically, Jones is now
pursuing a doctorate at the Universi-
ty of Louisville — the same universi-
ty where his football carcer abruptly
ended in 2023. Contrary to public

Aimee Crosbie | Sports Editor

opinion, Jones said, he did not plan
it that way. Louisville just so hap—
pened to have the program of study
he wanted to pursue — a doctorate
in Educational Leadership and Or-
ganizational Development — as well
as the funding needed. But Jones said
the symbolism is not lost on him.
“The way that it organically fic
together was amazing ... You've got
o turn your trauma into triumph,”

Jones said. “It’s using the thing that

was meant to break you, as a thing
to take the next step in your life and
grow ... When 1 look at that field
I'm reminded ofvwhy I'm here, why I
need to keep doing what I'm doing ...
Hopefully it helps other people look
at their hardships dil‘ferently. You
don't have to run from your hard-
ships, you can grow through them,
actually.“

Jones has now channeled all of
his trials into a personal memoir ti-
tled “Ashes to Endzone: The Fight
for Identity, Faith, and a Future Big-
ger Than the Game.” The rtitle, he
explained, traces his life from its vol-
atile beginnings to the football field
that closed one chapter in his life, but
opened another.

Although it is Jones' story, the
book might have never existed with-
out Jonathan Cotten, The Good Feet
franchise owner and CEO of Easy
Step Enterprises. After hearing his
story at a team meeting, Cotten told
]ones he needed to share his story
with the world — even offering to

fund the project. This licerary project,
Jones says, is a continuation of the
servant leadership he aspires to cach
day.

“I try to live my life in a way that
hopefully other people can look at
and be inspired to do amazing things
of their own,” Jones said. “The driv-
ing factor behind [writing] it is that
.. those kids can look and say, ‘Damn,
he came from the same project homes
that I did, and he did that. I can do
the same thing too.”

For former athletes in particular,
Jones hopes the book delivers some-
thing deeper than the familiar plati-
tude of being “more than your sport.”

“I feel like a lot of athletes feel like
their only value to the world is what
they can physically do, but there’s so
much more within them that they're
capable of” Jones said. “So just to
spend time with themselves, away
from their sport, and figure out what
they surely enjoy doing, what brings
them peace, what lights their fire out-
side of their athletic space and diVing
into that.”

Jones is candid in admitting his
transition from football is far from
over, and that a part of him still has
not gotten over the fact he was not
able to retire on his own terms.

“Every time I watch a football
game or | see some of my other team-
mates that | playcd with ... 'm always
left with that question, right?” Jones
said. “Of; ‘Ol{ay, could T have done
that? I'll never be able to answer that.

AHNA HAMPTON | THE CAVALIER DAILY

And that bothers me at times, and
it’s something that I'm still worl{ing
through.”

Today, when people ask Jones
about his past, he simply tells them
that he graduated from the Univer-
sity — a bachelor’s degree in African
American Studies and English, as
well as a master’s degree in Educa-
tional Psvchology It they ask whether
he played a sport, he says no.

“I don’t even tell thcm " Jones said.

Now, when he is not studying,
Jones spends his time attending
events and conferences across the
country as a motivational speaker.
He also plans on starting his own
nonprofit organization, prospectively
named “No Stars,” to help unranked
young athletes, like Jones once was,
reach their full potential by guiding
them through college recruitment.

When asked what advice he
would give to the widc—cycd walk-on
who arrived at Virginia all those years
ago, Jones' answer was simple — and
characteristically rooted in the faith
that has guided him through every
closed door that eventually opened
into something greater.

‘I would piobablv tell him, for
one, just to keep the faith,” Jones said.
“Yeah, keep the faith?”

Courage, Derris Jones will tell
you, is not the absence of fear. It is
going forward in the presence of it.
He would know — he has been going
forward his entire life.
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250 mph, Space Florida, racecars and Virginia Motorsports

For Virginia Motorsports, the commonwealth’s 250th anniversary brings a unique opportunity

Many undergraduates arrive at the
University with some inkling as to
what organizations they wish to dedi-
cate their free time. Some make music.
Others run for Student Council. Still
others join the frenzy of Greek life.

Some of them build cars. Then,
they test them. If they stick around
through the spring, they race them,
00.

This is Virginia Motorsports — a
Contracted Independent Organiza-
tion at the University consisting of
128 members. The team competes in
Formula SAE, an international stu-
dent design competition where college
students design, build and race formu-
la—style electric racecars. Virginia Mo-
torsports builds one car each season
from scracch, reusing some old com-
ponents from previous seasons.

This unique organization attracts
primarily  Engineering  students,
thanks to its presence at University
engineering expos. Besides a faculty
sponsor, the team is primarily stu-
dent-run — older members take on
specific pieces of the design, ranging
from aerodynamics o cooling to driv-
etrain and evetywhcrc in between.
Younger members spend their first
semesters on the team learning and

figuring out what pieces of the project
intrigue them the most.

For those willing to commit to this
process, Virginia Motorsports offers
the chance to participate in competi-
tions against other collcge programs.
This year, the team has been given a
particularly special opportunity.

Joey Arrington, founder of Arring-
ton Engines, former NASCAR driver
and son of Buddy Arrington — also a
former NASCAR driver — built the
engine for the car that holds the mod-
ern stock car land speed record of 244
mph. A native of Rocky Mount, Va.,
Arrington is loolting to break that re-
cord — partnered with the VAzs0 Car
Project, Arrington has his sights set on
250 mph.

VA250 is the Virginia—based in-
itiative celebrating Virginia’s zsoth
anniversary. The program secks to
highlight Virginias excellence in a
number of fields, including racing and
engineering. In recognition of this, the
program plans to build a stock car in
Martinsville, Va. that will take a shot
at the record in Cape Canaveral, Fla.
— known as “Space Florida” — from
March 24-26.

Arrington and the VA2s50 Car
Project enlisted Virginia Motorsports

Emory Huffman | Sports Editor

to assist with wind tunnel aerody—
namics analysis, vehicle design and
performance analysis. Feb. 18, Arring-
ton took a tour of the Virginia Mot-
Orsports shop at Lacy Hall, where the
club meets and constructs its cars, and
presented them with a $5,000 check
for their efforts.

“Anytime I get a chance to try to
associate myself with a facility like
this, we try to make the most of it,”
Arrington said following the tour.
“There’s ... so many opportunities here,
bright minds, bright ideas, new ideas”

The students will have the chance
to travel to Florida and see the record
attempt  in-person. They will also
bring along some of their own cars
to Cape Canaveral to test, something
that might benefit them as they pre-
pare for the competition season.

As far as the car—building process
goes, the fall semester is primarily fo-
cused on design. The design process
is thorough. requiring 3D printing,
simulations, welding and a host of
other processes all undertaken by the
students themselves. In the spring, the
literal rubber hits the literal road in
competition.

"The major competition takes place
June 16-20 at Michigan International

Speedway. Colleges across the coun-
oy — and the globc, in the case of a
Singaporean team — bring their cars
to Michigan to compete.

Many of these programs — which
include Michigan, Gcorgia Tech, 1I-
linois, Rochester Institute of Tech-
nology and Carnegie Mellon — have
well-established MOLOTSPOrts — Pro-
grams dating back to the 1980s and
‘90s. The Virginia team, only in its
sixth year of existence and its third
year building electric cars, faces stift’
competition as it looks to establish
itself as a major player in college mo-
TOrspOrTts.

Alongside the competitive chal-
lcngcs come challengcs associated with
growth — particularly money man-
agement. The team receives funding
from the University through several
streams, but as a 501(c)(3) nonprofi,
they rely on sponsors and donors to
support their material—heavy projects.

“We manage a lot of money, and so
we need hclp doing that,” Sanjay said.
“We're all engineers, we don't really
know what we're doing.”

The challenge grows as the team
expands. The team sits at 128 mem-
bers, up from 115 last year and rough-
ly 8o the year before. For some of the

members — such as Nived Sanjay, a
third-year Engineering student, pro-
ject manager and the VP of sponsor-
ship — joining Virginia Motorsports
was a no-brainer, a result of a longtime
interest in cars originating prior to
college.

“I've been a car guy for my whole
life” Sanjay said. “Coming on on the
first day ... T'was like, this is somcthing
that I want to be invested in. And then
it actually ended up panning out to be,
like, what I really wanted it to be.”

A $5,000 check from a lcgendary
engine builder and a chance to associ-
ate themselves with a historic attempt
at racing history tell just part of Vir-
ginia Motorsports’ story. In due time,
these students hope their cars will con-
sistently compete at the top of their
class in Michigan. In pursuit of that
goal, the members of Virginia Motor-
sports hope the Virginia student body
will support them as they continue to
Zrow.

“We are active at engineering ex-
pos,” Ryley Butler, fourth-year Engi-
neering student and Virginia Motor-
sports president, said. “Just come out
and see what we're doing.”

‘It’s about us, never about me* Bennett receives court dedication

Fifteen years, 364 wins and one national championship later, JPJ’s court now bears Bennett’s signature — and everyone who helped him write it

As the clock wound down with
two seconds left and sophomore
guard De’Andre Hunter secured
the rebound before launching the
ball up into the air, Virginia became
champions. For Coach Tony Ben-
nete, the moment cemented him as
Virginia men’s basketball’s greatest
coach.

Fifteen minutes before Saturday’s
down-to-the-wire win against Mi-
ami, the University formally named
the John Paul Jones Arena court in
honor of Bennett — a dedication
that ensures his legacy and imprint
on the program will remain at the
heart of every possession plzyed in
the building for seasons to come.

The ceremony was packcd with
former players and staff; family and
fans, all gathered to celebrate not
just the countless victories, but also
the imprint on the University that
will last lifetimes.

When Bennett came to Grounds
in 2009, Virginia was a struggling
program searching for a stable lead-
er. What followed was a transforma-
tion — regular and postseason titles,
the program’s first No. 1 overall seed
in an NCAA Tournament and a
national championship that com-

pleted one of the most remarkable
comeback stories not just in college
basketball, but in all of sports. But
more than just the accolades, Ben-
nett established an identity built on
discipline, development and belief
— one that changed everyone’s ex-
pectations when stepping into JPJ.

For former players Anthony Gill
and Malcolm Brogclon. who reached
the Elite Eight under Bennett, the
ceremony was less about the court
dedication itself and more about the
man behind it all ﬁnally getting the
recognition he deserves.

“Its unbelievable,” Gill  said.
“Coach Bennett put in so much
work, not only to build a program,
but to uplift his community.”

Brogdon, the first player in ACC
history to win Player of the Year and
Defensive Player of the Year in the
same season, emphasized what sep-
arated Bennett from so many in the
profession.

“He’s the most humble guy, [the]
most humble coach,” Brogdon said.
“He’s one of the legendary coaches,
man, we're proud of him. We love
him. We appreciate him.”

Actions  spoke louder than
words. The humility was evident im-

Jordan Zimm | Staff Writer

mediately when Coach Bennett was
handed the microphone. Etched into
the hardwood is Bennett’s signature,
and to ensure credit was given to all
who helped build the program, Ben-
nett proposed an idea.

“I said, ‘Is there any way’ — and
this is what 'm most excited about
— ‘is there any way inside that signa-
ture, we can put every name of every
manager, walk on, player, support,
staff [and] coaches?” Bennertt said.
“So all your guys’ names for the 15
years I've been the coach [are] inside
that signature, so forever we will be
on that court together.”

Current Coach Ryan Odom, em-
bracing the moment with Bennett
on the court, remarked on how sur-
real the moment was and expressed
his gratitude for haVing such a re-
markable predecessor to look up to.

“Congratulations, and  thank
you so much from the bottom of
my heart and all coaches out there
for the example that you set for all
of us,” Odom said. “You are what
college basketball was meant to be
about, and what you did for tchis
University, this program these
folks right here behind you, it says
everything.”

The ceremony also included the
presentation of a gif:t from Odom
to Bennett — a painting of Bennett
and his facher in a moment of hap-
piness, a tribute that symbolized the
shared roots and familial connection
between the two coaches.

“We do have a gift for you, one
that I think you’ll appreciate,” Odom
said. “I asked my friend Kyan [Patel]
to paint something for you. You and
I share one thing in common, and
there’s the real Coach [Dave] Odom
over there. I know the real Coach
[Dick] Bennett is proud of you as
well, and we're both coaches’ sons.”

The gesture highlighted not only
Bennett’s profound impact on Vir-
ginia, but also the influence he con-
tinues to have on Odom, the current
team and the roster as they strive
to push the program back to where
Bennett once had it.

Odom also proudly noted that
the current Virginia roster still
draws on Bennett’s success day—to—
day.

“These players over here are still
learning from you every day,” Odom
said. “You don’t know that, but we
talk about you often, and your play-
ers and the history of the program,

and they’re proud of you as well”

For freshman guard Chance
Mallory, the ceremony marked a
full-circle moment. The Charlottes-
ville native originally committed
to Bennett, decommitted after his
retirement and later recommitced
under Odom.

“It was cool to see all the names
written down on there,” Mallory
said. “Even playing, I was looking
down and secing all the past people
[ was growing up watching. so that’s
pretey cool.”

Bennett’s speech epitomized the
same theme that carried his program
to numerous NCAA tournament
games — gratitude over glory. Then,
to bring the ceremony to a close, he
recurned to the same original foun-
dation of the program he built from
the ground up.

“My goal alwzys was to honor
the Lord as a coach, and 1 pray that
this program and how we did was a
bright light to all of you,” Bennett
said. “I'm so thankful for this. 1 feel
like this is more than I deserve, but
we're all in chis together. It’s about
us, never about me.”
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ACROSS

1 Course subdivision

5 _____ Island (Statue of
Liberty locale)

10 Patriots quarterback
Maye

1 Billy Joel song included in
the soundtrack of “13 Going
on30”

13 Chloe Kim, in the 2026
Winter Olympics

160ld ___ (popular hike in
Shenandoah National Park)
17 Chicago alternative?

18 The Harry Potter books
or BTS

20 Goouton _____

23 Frat. recruits, Collectively
26 Periods in office

27 Sticker on the door

of every 7-Day in
Charlottesville

29 Vulcano of “Impractical
Jokers”

30 Minestrone or French
Onion

31 Largest city in the

Quinn Connor | Puzzlist

Answers are available on the digital version of this puzzle which is published at www.cavalierdaily.com.

Brazilian Amazon

13 Fidget with one’s nails
36 Winner of the

2026 Student Council
presidential race ... wait ...
are the polls still open?

40 Power co. product

41 Lasting for a very, very
long time

43 Low singing voice

47 Kind of bulb in many
dorm fixtures, for short
49 Supercontinent of the
Paleozoic Era

51 Member of the oldest
intercoilegiate historically
Black fratemity

53 Alma mater for Shaq and
Joe Burrow

54 Modelo_____ (dark
beer)

55 Artifacts

57 Con’s con

60 ER hookups

61 Kelly Clarkson mega
hit featured in the “Pitch
Perfect” audition scene

66 Missionary Mother with
a Nobel Peace Prize

67 “Aura,” “lowkey" and
even 69-Across

68 Minor offered by UVas
drama department

69 Float or boolean, in CS
1110

DOWN

1 heeps://studentelections.
Virginia.edu, for one

2 “Among Us” room with
the “chart course” task, for
short

3 Maker of the Djungelskog
orangutan that comforted
Punch the baby Japanese
macaque

4 Nickname for a College
Park athlete

5 She lived in Eden

6 Tupperware component
7 Pastoral expanses

8 Chesapeake Bay feature
9 Uses a Hunting Rifle, in
Fortnite

10 Accessory of a friend
that snaps?

12 Rival of an Angel?

13 Spot for a witch trial in
1692

14 Cartography creations
15 Low-budget Chinese
shopping site

16 A lictle too rare, perhaps
19 1/48 ofa cup (abbr.)

21 ____—pedi

22 Prepare for impact

24 Nautical nickname

25 Use a mandoline

28 It’s for two

32 Defense mechanism for
some animals

34 Curt oft

35 Thompson of’ “Saturday
Night Live”

37 Sends a shot past the net
untouched, in an Olympic
sport

38 Word following red or
fine

39 Dropping, in a way

42 One of over 7 erillion in

the human body

43 The Virginian, but not
the Marylander

44 43-Down offerings

45 Tricky bowling situation
46 Twinkled

48 A “luxury” 15-Down

listing, often

50 Some Energizers
52 Capital of Ghana
56 Instagram message
indication

58 Musical reprieve

59 Nothing but

62 L.A. school that joined
the Big Ten in 2024

63 Love of texting?

64 Floss target

65 Final word spoken in the
calendar year, for many

CARTOON

Virginia Weather

7:00am

Sarah Meisner | Cartoonist

Instagram Aesthetics

i\rlclod.\' Moore | Cartoonist

Hi guys, come GRWM for

aday at Uva. Q9
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A LOOK INTO BLACK HISTORY MONTH

University organizations come together
to celebrate Black History Month

As the University commemorated Black History Month, the
University’s Carter G. Woodson Institute for African American
and African Studies centered its Black History Month events on the
1ooth anniversary of Negro Hiscory Week — a weeklong observance
founded in February 1926 by historian Carter G. Woodson to rec-
ognize African American history and achievements. Negro History
Week later received recognition as Black History Month under Pres-
ident Gerald Ford in 1976. The Office of African-American Affairs
and Luther Porter ]ackson Black Cultural Center also hosted a range
of events throughout the month of February.

Vinson wrote that this year’s events reflected Woodson’s vision of
Black history as a global and cornrnunity—driven intellectual project
— the events celebrated both the local Charlottesville-Albemarle
community as well as the storied giobal history of the month.
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‘Move in ways that insist on your humanity™:

the legacy of Carter G. Woodson

N early 20 University students, fellows and faculty members fun-
neled into Minor Hall ro — home of the Carter G. Woodson
Institute — Tuesday evening to tune in to the third leg of the In-
stitute’s four—part Black History Month event series. Dr. Robert
Trent Vinson, director of the Carter G. Woodson Institute for
African-American and African Science, delivered a presentation
highlighting Woodson’s role in establishing Black History Month
and continued influence on shaping the global understanding of
Black history.

Situated within the African-American and African Studies
department, the institute pursues its mission of making Black
history accessible to the University community through a variety
of avenues. Besides offering courses that cover “the whole Black
world” across disciplines, mentoring 16 international research fel-
lows per year and collaborating with the Jefferson School African
American Heritage School, the institute hosts events year—round
that honor and celebrate Black history.

During Black History Month, Monti-
cello reflects on America’s founding

Thomas ]efferson’s Monticello commemorated Black History
Month with a series of events centered around sharing the history
of Monticello’s enslaved community this February. Programming
began with the Black Family History Symposium, followed by a
conversation Feb. 10 with Christopher Brown, professor in the
Department of History at Columbia University, and concluded
with an Archacology open house Feb. 14.

The first event of the month was the third annual Black Fam-
ily History Symposium, held Feb. 7 at the ]efferson School Afri-
can American Heritage Center. The free, day —long gathering ex-
plored the theme “Refounding Legacies” as the nation approaches
the 250th anniversary of its founding,

“This milestone [of the zgoth anniversary] invites us to con-
front the gap between the nation’s written history and lived real-
ity,” Monticello's website explains.

COURTESY MARTIN FALBISONER VIA WIKIMEDIA COMMONS

Trevor Freeland’s journey from PDR
to the Virginia record books — and
beyond

In 1987, Trevor Freeland was the first African Amer-
ican athlete in the ACC to help Virginia earn an ACC
Championship — the team’s first — marking a major
milestone for the program Bernardino was building. But
despite the accolades, 1ooking back, Freeland believes
the true value of the sport was the dividends it paid in
character, instilling a resilience that he says cannot be
lectured into a person.

Those lessons remained applicable as he transitioned
into the next phase of his life. After graduating from
the University and later earning his Master’s in Business
Administration from Duke’s Fuqua School of Business,
Freeland built a career on Wall Street. Once again, he
often found himself in the minority.

VERONICA HASS | THE CAVALIER DAILY

Black Girls United fosters sisterhood
and belonging on Grounds

For many ﬁrst—year students, arriving on Grounds can feel
like stepping into an entirely new world. Lecture halls are iarger7
expectations seem higher and forming new friendships can feel
daunting. For Black women at the University — a predominately
white institution — this transition can come with an added 1ayer
of isolation. In 2022, the University’s chapter of Black Girls United
was founded to address exactly that.

BGU has hosted a range of events — dance workshops in part-
nership with Asambé, to panel events to hear stories and experi-

—_ ences from BGU members and a brand—partnered session to learn
about skincare with Good Molecules — all designed to help stu-
dents build community and find a sense of belonging.

February Book Club: Four books
exploring narratives of Black ex-
periences

February is Black History Month — a time marked
by the recognition of the Black experience in the
United States both today and throughout history. Lit-
erature is one of the best mediums for expanding this
recognition, immersing readers in stories of Black
history and identity as they turn the page. These four
works explore varying facets of that identity, pro-
Viding a nuanced picture of narratives that speak to
the Black experience. Throughout this Black History
Month, be sure to appreciate and digest the narrative
and historical diversity offered by these excellent lit-
erary works.

COURTESY ANTWAN BRANCH

CAT WHITE | THE CAVALIER DAILY
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Black History Month Concert celebrates
Black excellence through gospel music

The Paramount Theater on the Downtown Mall had a
line out the door Friday for the Black History Month Gospel
Concert featuring opening act Madison Ryann Ward and five
time-Grammy Award Winner Chandler Moore. The concert
— prcscntcd by the University’s Division for Community En-
gagement and Equal Opportunity — was rooted in Christian
faith and served as a Worship event as well as a musical one.

The concert opened with a short video that reminded the
audience of the importance of gospel music in Christian faich
and the African American community. The video grounded
the music in its historical context as a part of American histo-
Ty and emphasized how the evolution and dynamic nature of
gospel over time reflects the growth of the Black community
in America.

NATASJHA STONE | THE CAVALIER DAILY
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Meet Virginia’s own Shohei Ohtani

The face oFMajor League Baseball is Los Angeies Dodg—
ers superstar Shohei Ohtani — the only player to be an
all-star at both pitcher and designated hitter in MLB.
Virginia baseball now has its own Ohtani. And this one
was tailor-made to be a Cavalier.

This multifaceted phenom is junior utilityman Kyle
Johnson — a Duke transfer who is set to start as a
left-handed pitcher, hit right—handed and also play
right field. Johnson, who followed Coach Chris Pollard
from the Blue Devils this offseason, could be a major
contributor this season, as Pollard noted at preseason
media availabiiity.

“Kyle Johnson really emerged this fall,” Coach Chris
Pollard said. “So proud of that dude, and his growth,
not just physically, but just his growth as a person ... go-
ing through some of the struggles that he went through
last year has just made him a tougher competitor.”

]

Nakeya Brown’s ‘Refutations’ is a story of
identity through Black hair and history

For photographer Nakeya Brown, hair has always been
a path ofself—expression. Through her photography, Brown
is guided by this link between hair and self—presentation,
ﬁghting the societal perceptions of “good hair.” Her new
exhibit at The Fralin Museum of Art, “Refutations,” evokes
themes of self—expression and memory, documenting Black
hair and the women who lived with it.

The exhibit features six of Brown’s photo series, each
of which uses photography to highlight the ways in which
identities remain in the face of pressure to adapt and fit
into a mold. The objects and models tell stories of refusals
and nonconformities, highlighting Black experiences that
are not often showcased in art and photography.

i

a
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From the Archives: March 27, 1963

“King Gives Appeal For Equal Rights"
By John Omwake

On Monday, March 25, 1963, Martin Luther King Jr.
spoke at Old Cabell Hall, after a press conference earlier
that day in the South Meeting Room of Newcomb Hall.
During the press conference, he argued that segregation
in the North was “potentially explosive” and resulted
from de facto housing policies, rather than laws like in
the South. “Segregation is on its deathbed,” King said.
“The only question is how much cost the U.S. will pay
for its funeral.”

F‘ =Tt

ﬁﬂg Gives AP}:T
For Equal Rights
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From the Archives: February 12, 1963

“Rosa Parks remembers civil rights movement”
By Angela Handley
Photos by Lynn Manning

Civil rights activist Rosa Parks gave a speech in 1990
for the University’s celebration of Black History Month.
Parks detailed the experience of her arrest when she re-
fused to sit in the back of a bus in Montgomery, Alabama.
Parks urged audience members to vote for a peacefui
world and for change, stating that many people had been
injurcd, arrested and even killed in an effort to make sure

Rosa Parks remembers
civil rights movement

By ANGELA HANDLEY shosid. i
Covabor Dy Sl Wrer ‘people will not. dwall on the

From the Archives: February 23, 2007

“Black Panther co-founder Seale speaks to University
students”

By Katt Henry

Photo by Zoya Khokar

Bobby Secale, co-founder of the Black Panther Par-
ty, delivered a spccch called “The History and Impacts
of the Black Panther Parcy.” This speech was one of the
celebrations hosted at the University in honor of Black
History Month.

Black Panther co-founder Seale
speaks to University students

History Frof. Claudrera Harold echoed
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Some of my fondest memories
come from hair salons. I can still
feel the booster seat settled be-
neath my thighs before 1 was big
enough to sit in the chair. I can
still see the stylist behind me, rat-
tailed comb pinned between her
teeth, scooping copious amounts
of hair gel out onto the back of her
hand. I can still smell the aroma of
peppermint and herbs saturating
the room, knowing I will be sit-
ting in that salon chair for hours
to come.

To say hair is a pillar of the
Black community is an understate-
ment. Black hair comes in many dif-
ferent sty]es, textures, colors and
lengths — from protective styles
like braids and locs to looser, more
natural styies like afros and twists.
It is the very thread that has con-
nected Black peoplc throughout
generations — the piece between
Black Americans of the 21st centu-
Ty and the very slaves that landed
in the Americas in 1619.

However, despite the memories
and sense of gratitude that I store
in my hair today, for a very ]ong
time, I felt diﬁerently. Like many
other Black girls, there came a day
when 1 recognized that 1 stood
out — when I looked at all the TV
screens and movies and realized
that Barbie doesnt have cornrows
with brightly colored ball hair ties
and barrettes at the ends.

We live in a world where Black
hair isnt celebrated on the big
screens — movies and TV shows
tend to focus on white characters,
and when they do feature Black
characters, they’re almost always
given minor, underdeveloped roles.
Even more so, many Black charac-

wear their hair naturaliy, making
it exceptionally difficult for young
Black gir]s to find themselves, and
their hair, represented in charac-
ters.

Beyond the media, there also
came a day when [ realized that
the other girls in my classes didn’c
come to school with tightly plaited
hair that their mothers spent all
night Working on, that while my
night was spent sitting between
my mother’s knees on the carpet
of her room, my classmates were
Watching 1atc—night
Without people who look like me
represented in the media, nor in
my inner circle, there came a day
when I realized that my hair was
uniquely my own. But instead of
feeling special, it made me feel in-
credibiy odd.

I was embarrassed whenever
my hair made noise from all the
beads. 1 was embarrassed by the
smell ofironing combs and fruity

television.

My story, woven into my hair

How my relationship with my hair has evolved from exclusion to empowerment

shampoos and conditioners. I was
embarrassed by the questions my
classmates asked. Each new hair-
styie came with questions from
“How does your hair just change
like that?” to the infamous “Can |
touch your hair?”

I became uncomfortable every
time it fele like people oniy fo-
cused on my hair — somcthing
that made me “different” — over
who I was as a person. | begnn to
hate everything in relation to my
hair — talking abour it, thinking
about it and I especially hated
getting it done. Every new class
became a humiliation ritual, a cir-
cus show in which I was the main
attraction. And every year until
high school, the circus would come
back to town. My hair became the
c]ephant in the room. So I avoided
it by all means.

At times, I felt completely
alone — probabiy because up until
high school, I was usual]y the only
Black girl in my class. I had no one
to talk to about how I was feeling
about my hair, the way | talked or
about my culture at all.

It took a long time, too many
years of stressful hair-straighten-
ing processes, for me to appreciate
my hair exactiy as it is. In order
o fiiliy appreciate my tresses, |
had co fully understand the his-
tory and culture that came with
them. On my journey, I decided
to engage with more Black media,
listen to music by Black musicians
like Stevie Wonder and Lauryn
Hill and follow social media cre-
ators who looked like me, such as
@phaithmontoya and @avu.tocioo.
My older sister became one of my
biggest inspirations — | would see
her confidence grow with cach
new style she donned.

Since Black hair isn't a top-
ic discussed in school, T had to
do a lot of research on my own. |
learned that many hairstyles have
deep roots in siavery and Black
history. Slaves used to styiize maps
into their braids for when they
needed to escape slavery, and even
used braids to carry small items
like seeds that they would need on
their journey.

In more contemporary times,
Black hair has been used to sym-
bolize a closer connection to ideas
of freedom and resistance, as seen
in styies like afros. Once 1 truiy un-
derstood the background of these
styles‘ I was able to appreciate my
hair and wear it with pride.

My journey was not aiways
linear, but the circuitousness of
the journey gave me the patience
I needed to discuss my hair with
confidence and love.

In addition to my increased

Phoenix Banks | Staff Writer

cultural  understanding, 1 also
found that hair is best appreciated
when it makes you feel beautiful.
For me, this acceptance was accel-
erated by finding a style that fit me
best. After about 12 years and what
fele like millions of hairstyies, I
discovered that locs — a protective
style made up of matted, rope-like
strands — were my crown.

After speaking with some ofmy
other Black friends, I found solace
in knowing that I wasn’t the only
person to have a complicated rela-
tionship with these twisted strands
of DNA. Finding people who un-
derstood what I was going through
was one of the best things to ever
happen to me.

Today, I love being able to look
at all my friends and appreciate
their different hairstyles. One of
them wears her hair in relaxed
waves, some others have tightiy
coiled curls and another has locs
just like me. We all wear our hair
proudly, chins held high, with big,
bright smiles — something my
younger self could only dream of.

It is at those times I reflect back
to times of loneliness as a child,
where I felt like the odd one out
in every environment. [ remem-
ber nights where I would dream of
having friends who looked like me
and understood me, just to wake
up to the same homogenous night-
mare that was my reality. Now, it
is an honor to be surrounded by
people who don’t just love their
hair, but who constantly push me
to love my hair as well.

Black hair is a conversation. A
conversation you have with your

LIFE

stylist about what you think would
work best for your scalp. A rowdy
conversation over FaceTime with
your sister about her fresh silk
press. A conversation with your
niece about what kind of bows and
barrettes she wants to wear for the
day. A conversation with yourseif
in which you realize the hair on
top of your head means more than
you ever thought it would.

I learned that every conversa-
tion abourt Black hair reveals that
hair is not just about aesthetics
and practicaiity, but about who
gets to live comfortabiy. It raises
questions about what deserves to
be policed and points to the histo-
Ty ofcriticizing black aesthertics to
begin with. It opens the door to a
history of strugglc between Black
people and the pursuit of practical
autonomy.

Not every hairdo is a state-
ment, a declaration against the
world. Sometimes it is just a re-
turn to comfort, a re—discovery of
what feels natural. The recognition
that wearing your hair naturally
isn't just about defiance, but about
freedom, serves as a revelation for
many Black girls — ineluding my-
self. The freedom of being able to
wear your hair however you want
without rules and reguiations, to
present your authentic and natural
self to the world around you is a
blessing that T will always appre-
ciate.

This history does not just live in
textbooks — it lives in me. It lies in
the chair that spins me toward my
reflection at the end of every ap-
pointment. I move in front of the

CHLOE PANOS | THE CAVALIER DAILY

mirror and smile at my fresh hair.
Staring back at me, I see the liccle
girl who fele so uncomfortable in
her skin. She would never believe
that leaving the hair salon, I feel
excitement. 'm excited about the
way | look. I'm excited about how
confident I feel. Most importantly,
I'm excited about my hair. T look
really good.

These days when I leave the
hair salon, I pay for my style and
walk back to my car. I put on my
favorite playlist and roll down the
windows to feel the air brush over
my freshly—parted scalp. I am no
longer six years old, teetering on
the edge of anxiety every time I
get a new hairstyle, but showing
my hair off to my mom is still my
favorite thingi

I bet, inside of her too, was
once a little girl who felt her hair
made her different — lesser than.
So when I finally pull into my
driveway and walk through my
front door to show her my beam-
ing smile and f—reshiy done hair, it
is about so much more than just
my tresses. At that moment, the
liccle girls inside each of us final-
ly find the solace they had been
searching for for so long.
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The fall and rise of Boylan Heights

Boylan Heights outgrows its first-year bar reputation and hones in on its sports bar branding to spike its resurgence

Sitting at the intersection of 14th
and W Main Street, Boylan Heights
has been a staple of the Corner life
at the University since 2008. As
part-restaurant, part-sports bar, Boy-
lan draws students and Charlottes-
ville locals to experience its Univer-
sity-themed menu and abundance
of TVs placed around its two floors,
especially on game days.

Many fourth-year students recall
Boylan during its glory days — collo-
quially known as “the ﬁrst—year bar,”
with droves of underclassmen danc-
ing upstairs three nights per week.
However, students said that the
once—bustling environment has been
scarcely present since the 2023-2024
school year, rcplaccd instead by ccrily
short lines and an empty dance floor.

Lauryn Kumpe, Boylan server
manager and fourth—year College stu-
dent, described how the bar’s reputa-
tion as a ﬁrst—year bar is what once
caused its popularity — yet is what
eventually led to its downfall, accord-
ing to Kumpe.

“All the first- and some sec-
ond—years ended up coming to Boy-
lan, and the upstairs was always
packcd,” Kumpe said. “[But the] rep-
utation for being a first-year bar sort

of became a detriment.”

Lately, however, Boylan appears
to have surmounted this lull and is in
the midst of a comeback, building a
new reputation with a speciﬁc cus-
tomer base and an emphasis on stu-
dent lcadcrship.

“Over this past winter especially
[Boylan] is kind of getting its mojo
back a little bit,” Kumpe said.

Specifically, Boylan has honed its
niche to lend itself to different com-
petitive positioning, Employees said
that whereas Boylans  atmosphere
used to be that of a college bar, pri-
marily attracting underclassmen scu-
dents, management is now focusing
on its sports bar identity.

According to Jay Dixon, Boylan
regular and Charloteesville resident,
Boylan’s advantage as the only real
sports bar on the Corner makes it the
optimal spot for students to cheer on
their favorite sports teams accompa-
nied by dinner and a cozy, friendly
ambiance. Still, he said that day—to—
day nightlife curnourt has yet to catch
on.

“If there’s a UVa. baskecball game,
everybody comes here because it’s just
a great place to watch games,” Dixon
said. “[If] we're talking about a night

Lindsay Lian | Staff Writer

out, then it’s gonna be eight people at
the bar, and half of them are gonna be
employees ... There’s a lack of a crowd
outside of game days.”

Employees attribute much of Boy-
lan’s rise in popularity toa managerial
culture shift. This winter, many of its
salaried operational managers sought
new career opportunities. Their plac—
es were filled hy student managers
paid hourly, giving Boylan a stcronger
student-focus.

Jaiden Beckett-Ansa, long-time
Boylan ernployee and fourth—year En-
gineering student, saw this reorgani-
zation first-hand as a customer, serv-
er, barback, bartender and eventually,
student manager at Boylan. He said
that while the shift to student man-
agement was a substantial restructur-
ing, student employees stepped up to
take the transition in stride.

The Boylan staft’ had deliberate
conversations surrounding their vi-
sion for the bar’s rebrand. According
to Grace Mozolewski, regular Boy-
lan patron and fourth-year College
student, management has made an
effort to reach out to different organ-
izations, encouraging them to host
events at Boylan.

“I definitely do see the resur-

J

gence,” Mozolewski said. “Recently, 1
had a date function there, and it was
super fun. And I think recently peo-
ple just go to get food and hang out
more and go get drinks because it is
a great bar”

Along with trivia held upstairs
every Thursday night~ as well as the
option for private groups to rent out
the venue, Boylan hosts public gath—
erings for sporting events and other
holidays like Oktoberfest and St.
Patrick’s Day, often featuring themed
drinks and decorations.

Kumpe echoed how this collab-
oration, creativity and commitment
to open discussion of the ernployee
culture with Boylan’s rebrand has led
o a more positive work environment.

“Before, 1 felt like there would be
a lot of blame,” Kumpe said. “Now
I feel like there’s a much more open
environment with that ... even my
relationship with people who come
in has changed ... I am just happier
when 'm working.”

This openness carries over to
employees off the clock as well. For
Beckett-Ansa, Working in a connect-
ed environment like Boylan has even
posed unexpected perks. On an ordi-
nary Monday on the job, he met his

current mentor who went to dental
school at Virginia Commonwealth
University.  According to  Beck-
ett-Ansa, this connection influenced
his decision to attend VCU School of
Dentistry next year.

“If it wasn't for me working on
a random Monday where I met my
mentor who went to dental school
at VCU, I don’t think T would have
had the opportunity to be going to
VCU next year for dental school”
Beckett-Ansa said. “The networking
and the community ['ve been able
to build around, it has just been so
amazing”

Ultirnately, Boylan’s rebrand has
shown promise for its revitalization.
Gone are the days of being exclusively
“the first—year bar” — with new ver-
satility, management and event—plan—
ning opportunities, Boylan is evolv-
ing alongside its patrons to remain a
staple of University life on the Cor-
ner.

“It’s just a jack of all trades, in my
opinion,” Beckett-Ansa said. “You get
to watch your sports ... You get to
eat amazing food ... It can be a place
where, if you just want to even go
there and do work on a casual Mon-
day, you can still do that.”

Virginia Guides centers Black History on Grounds

Student guides highlight the untold stories of African Americans’ impacts on the University’s foundation

As one of the oldest public univer-
sities in the United States with a UNE-
SCO World Heritage designation, the
University has long had its page in the
history books. What is often left out
from its well-known past, however, is
its connection to Black history — sto-
ried with deep roots in enslavement
and segregation. The Virginia Guide
Service has been working to change
that.

Virginia Guides — previously
known as the University Guide Ser-
vice — has been serving the University
and the greater Charlottesville com-
munity for 75 years. Virginia Guides
has a focus on historical tours of the
University, but also offers several spe-
cialty tours by appointment.

Following their 2024 suspension,
Virginia Guides was formally separat-
ed from the University asa Special Sta-
tus Organization and became a Con-
tracted Independent Organization.
As a CIO, they operate independently
from the University, and the organiza-
tion has shifted to primarily focus on
historical tours.

In their History of African-Amer-
icans at UVa. tour, the guides center
their trips around the complicated
racial legacies of slavery and discrimi-

lngrid Gay and Phoenix Banks | Life Editor and Staff Writer

nation at the University. According to
Rose Haron, Virginia Guides co-chair
and third—ycar Collcgc student, these
tours offer their participants a chance
o conceptualize the oppression that
transpired during the construction of
the University.

“The conditions of how oppres-
sive the system really was sometimes
gets lost. Everyone knows that slavery
happened, but when you're on a tour,
youre standing in the Pavilion Gar-
dens, and you have your tour guide
being like, ‘there were 15 [to] 20 people
living in this space,” and you can phys-
ically see the space,” Haron said. “ just
think it adds this new context to histo-
Iy. And I think that everyone needs to
experience that.”

As a result, Virginia Guides has
seen firsthand the impact their tours
can have on community members’
lives. Kendyl Pugh, Virginia Guides
vice chair and third—year Batten stu-
dent, recalled a time after a tour she
gave on the Memorial to Enslaved
Laborers, where a patron staycd be-
hind to speak with her, sharing that
she had been cornpletely unaware of
this piece of the University"s history.

“[The gucst] was crying to me, and
I think that for me was my moment

of ‘wait — telling this history is really
important,” Pugh said.

Outside of regular tours, Virginia
Guides is also working to expand its
outreach into the greater Charlottes-
ville community. Currently, they are
planning a History Week to be held
around Black Alumni Weekend April
10-12.

To become a guide, students must
go through a trial tour and interview,
followed by a probationary semester.
During this first semester, new mem-
bers take Weekly history classes and
receive a book on the University's his-
tory, with assigned readings to contex-
tualize their learning.

Natasjha Stone, Virginia Guide
and fourth—ycar Collcgc scudent, be-
gins cach one in the Lower East Oval
Room of the Rotunda, focusing on a
mural painted around the University’s
founding,

The painting depicts an enslaved
Black woman, lodged in a corner while
holding a white haby, amidst a crowd
of white male students. This is how she
likes to introduce this history — hid-
den within the University, yet a pillar
of its foundation — just like the wom-
an in the painting. Stone concludes
her tour at the Memorial to Enslaved

Laborers while discussing her current
day—to—day experiences at the Univer-
sity as a Black woman.

“History is living. I consider my
history to also be a very living thing,”
Stone said. “I don't practice [my last
stop] beforchand. Its just whatever
comes to mind ... I would say that the
Black student experience here, for me,
is a litcle tough Everything going
on [with the| current administration
and DEI kind of honing in on a lot of
things, stripping a lot of things that
take away the Black identity here is
hard to grapple with.”

Stone is not alone in this senti-
ment. In recent years, the University
has experienced systemic changes —
such as the Board of Visitors’ contro-
versial 2025 decision to dissolve the
Office of Diversity, Equity and Inclu-
sion.

These changcs at the University are
mirroring broader trends in American
politics at large. In recent weeks, the
Trump administration has removed
informational signs discussing Amer-
ica’s history oi‘slavery from Independ—
ence National Historical Park.

On Grounds, Stone speculates
that the aforementioned 2024 sus-
pension of Virginia Guides was tied

to concerns over the history that the
Virginia Guides were teaching, specif—
ically topics relating to the historical
presence of enslavement, segregation
and eugenics on Grounds.

“I was so angry at one point, of
them taking away this history. I was
just like, ‘T'm going to do more of this.
I'm going to tell this cruth. 'm going to
just unleash all my rage and cruth into
these historical tours in the best way
possible,” Stone said. “And that’s what
1 did, and I fell in love wich it

It is through the actions of ded-
icated students like these that Afri-
can American history is shared on
Grounds. For Virginia Guides, to
ignore the impact of Black history is
to ignore the very foundations of the
University — as these things are inher-
ently intertwined.

“At every single [University] cere-
mony, we talk about its founding, but
we don’t talk about the entirety of its
founding, and that is intrinsic to the
history of African Americans,.” Pugh
said. “You can’t talk about UVa. with-
out talking about African Americans
here, because they've always been here.
It’s just a part of telling afull history.”
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“Visions of Progress’ photographs 1920’s Black history

The exhibit at Trinity Episcopal Church offers a collection of portraits reclaiming the stories of Black life as it existed a century ago

The “Visions of Progress: Por-
traits of Dignity, Styie and Ra-
cial Uplift" exhibit — on display
at the local Trinity Episcopal
Church until March 11 — features
a series ofportraits capturing Af-
rican American Charlottesville
residents from the 1920s. Accord-
ing to ]ohn Edwin Mason, cura-
tor of the exhibit and professor
emeritus of history, the portraits
showcase the dignity and pride
of their subjects amidst heighe-
ened oppression at the time.

The portraits come from a col-
lection of 10,000 g]ass piate nega-
tives — glass sheets that were the
main method ofcapturing images
before film — given to the Uni-
versity in 1978 from the Holsing-
er Studio, Mason said. As the
primary Charlottesville portrait
studio of the late 19th and eariy
2oth century, the negatives pro-
vided by Holsinger were all taken
between the 1890s and 1920s. The
exhibition chose a small sampie
from the over 500 negatives that
captured African Americans, and
was originaily displayed in the
University’s Special Collections
Library in 2022 and 2023, drawing
record numbers of visitors.

Mason said he sees the ex-
istence of these portraits as an
cxtraordinary act of refusal of
exclusionary  historical
tives. According to Mason, the
portraits were a way for African
Americans to demonstrate agen-
cy in teiling their own story in-
stead of accepting the depictions
thrust upon them by society.

“These portraits were made at
the height of the Jim Crow era,
which is to say at the height of
racial oppression in the United
States,” Mason said. “And yet you
cannot see oppression in these
portraits. And that’s how people
wanted it. They wanted you to
know that they are not defined
by their oppression.”

The African American figures
are portrayed with an air of dig—
nity and pride, defying the racist
caricatures prominent through—
out the United States at the
time, particularly in the South.
The portraits are full of personal-
ity and expression and highlight
aspects of Black life like family,
churches, schools and businesses.

This aspect of the photogra—
phy is particuiariy evident in a
portrait of Dr. George Ferguson,
one of the first African American
physicians to open a private prac-
tice in Central Virginia. In the

narra-

Maxwell Mitchell | Staff Writer
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The portraits come from a collection of 10,000 glass plate negatives—glass sheets that were the primary method of capturing images before film—given to the University in 1999 from Holsinger
Studio, the primary Charlottesville portrait studio of the early 20th century.

portrait, Ferguson is sitting in a
chair dressed in a styiish three-
picce suit. To his left stands his
daughter, Louise, wearing a white
shirt and skire and to his right is
his son, George Jr., leaning on his
father and crossing his legs. Lou-
ise would later become a carcer
librarian at the Cleveland Public
Library and George Jr. went on
to become a leader of the Char-
lottesville National Association
for the Advancement of Color-
ed Pcopic. He was a part of the
organization in the 19508 when
the group sued the city of Char-
lottesville to follow the Brown v.
Board of Education decision to
integrate schools.

The spirit of the portraits and
the collection’s title reflect the
“New Negro Movement” during
the Jazz Age of the 1920s. This
movement was characterized by
upward rnobiiity, progressive at-
titudes, dcmanding constitution-
al rights and culeural self-expres-
sion.

Mason started working on the
project in 2015 with collabora-
tors like Worthy Martin, Assoc.
Professor Emeritus of Computer
Science, exhibition curator Hoily
Robertson and a team of seven
undergraduate researchers. Using
the studio’s ledger book aiong

with other documents like mili-

tary records, birth and death cer-
tificates, street directories and
newspaper articles, the team did
deep dives into the lives of the
peopie captured.

The research is prcscntcd in
the form of brief biographies of
the subjects next to their portrait
that expiain the iikely circum-
stances for which thcy would be
getting their photo taken as well
as what was recorded of their
life afterwards. For Mason, these
blurbs remind the viewers that
cach sitter was a person with a
real life ofjoy and hardship that
extended beyond the single re-
corded moment.

“Their words and pictures
work really well together, be-
cause one is doing things that the
other cannot,” Mason said. “The
words can explain and words can
make an argument, but the vis-
uals can give you a much richer
sense ... for what it feels like.”

Over the last few years, the
exhibit has been mobile. After its
iongest stint at the Speciai Col-
lections Library, it made stops
at the Black History Museum
and Cultural Center of Virgin-
ia in Richmond and the West-
minstcr—Cantcrbury of the Blue
Ridge retirement community
before appearing at the Trinity
Episcopai Church in Charlottes-

ville.

Trinity is no stranger to open-
ing up its halls as an exhibit space
for local artists, as the “Visions
of Progress” collection will be
its sixth exhibit in the past two
and a half years. Mason said that
the current location is very per-
sonal for him, as his facher was
ordained as an Episcopai priest
and Mason himself has been a
member of Trinity since moving
to Charlottesville in the 90s. Ma-
son said he believes having the
portraits in a historically Black
church like Trinity also syrnbol—
izes the importance of Black in-
stitutions, connecting the past
and present through faich and
local communities.

“There are African American
institutions that have made it
possibie for African Americans
not to be crushed by oppression.
The church is certainly near the
top of the list,” Mason said.

For Rector of Trinity Episco-
pai Church Cass Bailey, it’s been
fuiﬁiling to see members of the
Charlorttesville community who
have ties to individuals in the
portraits come to the church to
see the exhibit.

“There are some pcopic who
still have some connections in
the community who know the
exhibit is here and they’ve seen

it,” said Baiiey. “I saw the exhibit
when it was at UVa., but having
it in your space, your home so
to speak, it just gives a different
feeling and a sense of pride. So
it’s good to be a part of this.”

The exhibit’s next stop will be
at Charloctesville High School,
cither later this spring or this
upcoming fall, and Mason said
he hopes to bring it to other
schools in the region. Mason said
that he and his team are excited
about the idea of the collection
reaching young peopie, and im-
pacting them in the same way he
was impacted when he first saw
them. He hopcs that the portraits
and the stories that go with them
remind peopie today of the resil-
ience and strength demonstrated
by these individuals in claiming
their personhood, and that the
ﬁght is far from over.

“One of the things that look-
ing at these portraits can do is
remind people that we've been
waiking for a iong time, and
there’s a 1ong way to go,” Mason
said. “But we keep walking
And no matter how bleak things
look now, the struggle continues.
It’s a long march, and we cannot
be defined by outside forces. We
have to be defined by what’s in-
side of us.”
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Decades Arcade OHC]TS rectro gaming 0O ncw generations

With an array of retro video games and pinball machines, the downtown arcade offers a memorable experience in early-era gaming

One of the many entertainment
hubs in Charlottesvilles Downtown
Mall is the ever-growing Decades
Arcade, home to over 30 pinball ma-
chines and over 100 retro arcade cabi-
nets dating as far back as 1957. Owned
and founded by Assoc. Medicine
Prof. Paul Yates, the business began as
“Paul’s Pinball Palace” in 2018, a small
home for Yates pinhall collection
before scaling to its current state. It
stands out among other popular spots
downtown for its nostalgic appeal
and rare game collection. Currently
overseen by Arcade Manager Lind-
sey Daniels, the arcade is open from
Friday through Monday weekiy from
12:30 p.m. into the night.

In addidion to owning Decades
Arcade and being a doctor of Oph-
thaimoiogy at the University, Yates
has a bachelor’s degrec in electrical en-
gineering from California Polytechnic
State University. This skillset allows
him to tinker with and repair old ma-
chines and arcade game cabinets — an
aspect of operating a game room that
often flies under the radar, according
to Yates. He explained his apprecia-
tion of the unique opportunity to pre-
serve and share these classic gaming
experiences with the Charlottesville
community as a motivating force for

balancing work as a University profes—
sor, doctor and business owner.

“Each of us gets a very limited
amount of time on this planet,” Yates
said. “And the goai certainiy for me,
and I think for a lot of peopie, is to do
as much good as you can in whatev-
er way that you can ... Each of those
things that I do bring some aspect of
who I am ... to make some small, tiny,
lictle bit of difference somewhere.”

Down a dark staircase lic by black-
iight is the pinball room, which rests
in a former underground bomb shelter
that is over 100 years old. The glowing
pinball machines are laid out in order
of their release dates, which range
from 1957 to what will soon be 2026
when the newest Pokémon machine
arrives.

Each pinball machine features a
short blurb above it describing its
tcchnology and significancc. As the
decades progress, the evolution of
components such as computers, sound
effects and digital screens is evident.
Decades’ first  machines  featuring
computers come from 1977, before
they started to also incorporate sound
systems and high definition screens.
Many machines are evidently prod-
ucts of social trends at their time —
1976's “Pioneer,” for instance, depicts
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an astronaut, reﬂecting the space-race
focused politics of the era.

While it started with just pinhall,
Decades Arcade quickly began acquir-
ing video games as well, striving to
preserve the art form’s history through
its robust collection. The rest of the
arcade is composed of arcade cabinets
ranging from the original 1978 version
of “Space Invaders” to their most re-
cent, 2021 acquisition, “Sound Voltex:
Exceed Gear.” The games are separated
into several rooms by theme, which
serves to highlight their historical evo-
lution.

“You can see how games change,”
Daniels said. “Not only the garncpiay,
but the artwork. We talk a lot about
the history of video gaming and com-
puting”

One room hosts the classic games
ranging from the late 1970s to early
1990s. These include popular cabinets
like “Pac-Man” and “Dig Dug” as well
as several lesser known titles mixed in.
The mid-to-late 19908 have their own
room to highlight the jump in graph-
ical capabilities and controls between
the 1980s and 1990s, with more com-
piex, higher resolution games that en-
hanced their playcrs’ experiences.

Games with categories that do not
fit the traditional arcade cabinet mold
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also have individual rooms through—
out the space. These include racing,

shooting and rhythm games, most of

which include an unconventional con-
trol scheme such as a physical gun or
steering wheel. Decades is also home
to a handful of active games such as air
hockey, skeeball and shuffleboard.

According to Yates, one motiva-
tion for starting the business was pro-
Viding another kid and fﬁmiiy—ﬁicndly
entertainment environment in down-
town Charlottesville. Based around
retro entertainment, Decades gives
Pparents the chance to introduce their
children to the games they played
growing up.

“When it first started, there were
very few entertainment options in the
Charlottesville area for kids,” Yates
said. “And if there were, they weren't
terribly affordable. And so part of the
goztl of Decades was to create a space
that added to the community.”

His efforts have proven success-
ful, with Daniels noting that she sees
a much larger variety of age ranges
visiting the arcade than she initially
expccted.

“Th mostly see peopie bringing in
their kids,” Daniels said. “And then the
kids get turned on to it, which is great,
because the kids who are born in the

20108 O even 20208, they don’t know
about any of this stuft’ yet...they dont
have access to it out in the wild like
they used to.”

Yates and his team ernploy an af
fordable pa V—per—hour or all—day pass
system, where customers can play
an unlimited number of games for 2
hours for $12, or $i7 over an entire day.
Most pay—to—play arcades, in contrast,
Chargc for singlc uses of each machine.
In this way, a trip to Decades makes
for an appeaiing outing, where fami-
lies and University students can enjoy
classic games without worrying about
sinking in too much money.

“The idea is not making a ton of
money,” Daniels said. “The idea is re-
ally to be a steward of video gaming
and pinball and STEM education and
gaming hist01y and all that. So that’s
what we focus on. And, of course,
building community”

Yates echoed that idea, noting how
almost all proﬁt is turned around and
reinvested into the arcade, enahling it
to grow to severalfold its original size.
This evolution has created a staple of
downtown Charlottesville, capturing
decades of gaming history in a soulful

and vibrant arcade accessible to all.
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UVas everyday fees undermine affordable student access

In order to improve financial accessibility, the University must work to minimize the general costs that students experience

As elections for Student Coun-
cil positions unwind, student leaders
have considered speciﬁc ways to im-
prove students’ lives. While student fi-
nancial security has been imperiled loy
major, apathetic decisions at the feder-
al level, like cuts to student loan offer-
ings, there exists also a smorgasbord
of “smaller” issues at our University.
These issues are represented in every-
day costs, such as parking fees and
laundry chargcs that, when combined,
are burdensome indeed. The Universi-
ty’s commitment to affordable access
should be expanded, in concert with
Student Council, to ensure that no
student suffers overly burdensome
day—to—day costs for necessities.

The list of these everyday Costs is
concerningly long — laundry costs
$175 per cycle, parking on Central
Grounds costs $250 an hour with
exorbitant fees between $55—$65 for
citations and printing costs $0.08
per black-and-white and $0.25 per
colored page. Books, course materials,
supplies and equipment alone are es-
timated by the University to have an

annual cost of $1,520. The prices of all
these academic and living necessities
accumulate quickly and morph into
onerous price tags for scudents at the
University. The expensive daily costs
particularly affect low-income  stu-
dents — nearly a quarter of Class of
2028 students receive Pell Grants, and
13.1 percent met the University guide-
line for low-income.

Struggles to keep up with these
cvcryday items have become even
more relevant amidst federal actions
that raise the costs of University edu-
cation. The workforce at the Depart-
ment of Education has been gutted as
part of President Trump’s pernicious
priority of eliminating the organiza-
tion, creating administrative struggles.
Additionally, the “One, Big, Beauti-
ful Bill> created further difficulties
around obtaining and paying off stu-
dent loans throughout a student’s uni-
versity experience. These decisions not
only impede the financial affordabil-
ity of the University, but also deepen
the burden of accumulating necessary
costs for students, particularly those

classified as low-income.

Recent  University —events also
create  opportunities for improv-
ing financial accessibility for these
everyday costs. The appointment of
University President Scott Beardsley
and the election for a new Student
Council President create a moment
where both students and the Univer-
sity have the opportunity to create a
novel and expanded relationship. Re-
cent events support the prospect of a
collaborative relationship — both the
financial gift promised by President
Beardsley to Student Council and the
Student Council resolution in favor
of maintaining Beardsley indicate a
Willingness to work together. This fu-
ture relationship is critical for efforts
to support University students strug-
gling with everyday costs.

Further, an expanded relationship
between the Student Council Presi-
dent and Beardsley will combine the
strengths of both institutions. Student
Council remains attuned to the finan-
cial impediments across the Univer-
sity. Indeed, thcy alrcady providc in-

itiatives such as the Textbook Access
Office and UVA Mutual Aid to sup-
port low-income students struggling
with these cvcryday COSts, programs
which could be expanded through
partnership with the University.

Once Student Council identifies
programs prcscntly creating financial
hardship for students, it is the Univer-
sity administration that possesses the
greatest financial and organizational
power to support the costs of pro-
grams dedicated to aiding students.
Despite Student Council initiatives,
the differences in financial power re-
veal clear limits on the ability of Stu-
dent Council to provide assistance
— Student Council's annual budget
is less than $275,000, whereas the Uni-
versity and the College at Wise’s allo-
cation for academic operations sits at
roughly $25 billion. In this way, both
organizations possess the strengths to
form a relationship dedicated to the
broad support of scudents.

There are times when the financial
promises of our University can feel
disingcnuous, where the claims of true

administrative support for afforda-
ble access seem fully disconnected
from the experiences of students. At
a time when broad student worries
envelop a multitude of major issues
surrounding tuition accessibility, the
safety of international students and
the independence of higher education,
the greatest support may come from
the most targeted of actions. Students
are struggling with a myriad of cri-
ses — it is unacccptablc for the price
of clean clothes, important textbooks
and accessible parking to be yet an-
other cost to bear. In order to reduce
the fiancial burden on scudents, it is
incumbent on the University to work
with Student Council and lower the
everyday costs that perniciously accu-
mulate throughout students’ Universi-
ty experience.

THE CAVALIER DAILY EDITO-
RIAL BOARD is composed of the Ex-
ecutive Editor, the Editor-in-Chief, the two
Opinion Editors, the two Senior Associates
and an Opinion Columnist. The board can
be reached at eb@cavalierdaily.com.

ANDERSON: Undocumented students cannot be pushed out

The recent lawsuit against in-state tuition for Virginian undocumented students threatens to price out many undocumented students from public universities

With masked U.S. Immigration
and Customs Enforcement agents
patrolling American cities, mass de-
portations separating families and
a bairage of anti-immigrant propa-
ganda, the Trump administration is
attacking undocumented immigrants
on multiple fronts. Former Attorney
General Jason Miyares entered into a
settlement to end undocumented stu-
dents’ access to in-state tuition Dec.
29, spearheading another attack. The
University community must defend
undocumented students and prior-
itize their humanity over an ideolog—
ical mission of hate.

Per Virginia law, undocumented
immigrants pay in-state tuition for
public universities if they have attend-
ed at least two years of high school in
Virginia and submit evidence of taxes
filed by themselves or a guardian for
the past two years. While the Justice
Department insists that this violates
federal law, the National Immigration
Law Center disagrccs, arguing that
tuition equity policies are compliant,
Additionally, Attorney General Jay
Jones plans to fully defend the policy.
calling his predecessor’s decision to
support the Justice Department’s law-
suit “legally incorrect” Time will tell

how these legal questions are decided,
and decisions that will have a major
impact on people must be made with
humanity in mind.

The stakes are certainly high. Cur-
rcntly, 13,122 undocumented students
attend Virginia public universities. If
the Justice Department’s lawsuit suc-

unfair to Americans, but the truch is,
it inflices licele harm. While in-scate
undocumented students are technical-
ly taking a small number of seats away
from American citizens, one must
remember that those students earned
their spot due to academic merit, not
immigration status. Moreover, undoc-

features of attending a public universi-
ty. While students might be able to ed-
ucate themselves on the subjects they
would take classes in, in no other place
will they find such a broad collection
ofipcoplc all brought togcthcr to pur-
sue a common goal — education. And
while the inevitable differences that

In times of scapegoating and persecution, it is not an option to sit idly by — not

for individuals, communities or institutions.”

ceeds, undocumented students could
lose in-state tuition eligibilicy imme-
diately. raising their tuition by nearly
$40,000 and forcing many students
to drop out of school. For some, that
would mean never finishing their de-
gree, despite their hard work or prox-
imity to graduation. The cruelty of this
alone — forcing SO many students out
of higher education mid-degree, after
they might have already paid thou-
sands in tuition — makes this action
reprehensible.

The Justice Department would
have you think offering in-state tu-
ition to undocumented students is

umented immigrants living in Vir-
ginia deserve in-state tuition because
they support the basic foundation of
in-state tuition — state taxes. In 2022
alone, undocumented immigrants
paid nearly $700 million in state and
local taxes, money that directly funds
Virginia’s public universities. By re-
ceiving in-state tuition, undocument-
ed students are getting what they
rightly carned through hard work.
Undocumented  students’ pres-
ence in higher education also adds to
Americans’ experiences. Meeting and
making friends with people from all
walks of life is one of the most valuable

stem from diversity can cause conflict,
collcgc exists for those disagrccmcnts
to clash. Undocumented students
bring an entirely new perspective to
the table, a perspective that must be
heard, underscood and cmpathizcd
with.

But putting aside their contri-
butions to the rest of the University
community, undocumented students
should not have to justify their pres-
ence on Grounds. Despite the cruelty
that the federal government has been
lcvying against them, thcy are still hu-
mans who deserve the same respect as
anyone clse. While breaking immigra-

tion law is not right. many undocu-
mented students had no choice in how
they entered the counery, brought into
the United States as children. Depriv-
ing them of an affordable in-state col-
lcgc education would hurt the pcoplc
who most need support. For a univer-
sity that should still strive to be both
great and good, supporting the most
vulnerable is an imperative.

In times of scapegoating and perse-
cution, it is not an option for individ-
uals, communities or institutions to sit
idly by. We must stand up for undocu-
mented students’ right to take part in
higher education, acknowledging the
significant good they do for our Uni-
versity, as well as their basic dig‘nity.
As students, that might mean voicing
our support outwardly for undocu-
mented students amongst our peers.
For University leaders, that means
policymaking that actively supports
undocumented students and pushing
back against anti-immigrant federal
encroachment. Humanity must be
prioritized over hate.

BECKETT ANDERSON is an opinion
columnist who writes about politics for The
Cavalier Daily. He can be reached at opin-
ion @cavalicrdaily. com.
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KURTZWEIL: LV Collective does not solve student housing

City Council must stop this firm’s development on West Main that is damaging vulnerable communities with no benefit for students

Lyle Lovett told us that despite our
not being from Texas, Texas would
“want [us] anyway.” It scems that Texas
has decided to come to us instead —
the Austin-based real estate firm LV
Collective has purchased the lot next
to Yugo Crestline, formally the Stand-
ard, intending to build an T1-story
student housing complex. Residents
of Westhaven, a public housing com-
plex, who live directly behind  this
proposed skyscraper, are demanding
the City Council put a stop to this
construction. Further, calling this pro-
ject a student housing project is deeply
ironic — the high cost of living only
serves the fraction of students who
can afford to live there. City Council
needs to halt this development before
it promotes a dangerous precedent for
student housing and damages a com-
munity.

The impetus is that Charlottesville
zoning law is in shambles. For most of
2025, there was no zoning law at all,
meaning City Council exerted little
control over development. While the
City Council resolved the legal issues
that caused this mess, it has now re-
duced its role in regulating dcvclop—
ment projects. When LV Collective
proposed their development, they did
not go to the City Council, but racher
to the Board of Architectural Review,
a body with only the power to delay,

not stop, development. If this sounds
conl‘using, that is because it was de-
signed to be so. It is a winding mess of
regulation, approvals and bueli—pass—
ing in order for unpopular projects
like the one at hand to slip through.
When LV Collective presented
their plans to the BAR, their ide-
as for Westhaven were tone-deaf to
the existing community, which they
would be entering, Around half of the

In a similar vein of ignorance, LV
Collective manipulates  Charlottes-
ville’s real need for affordable student
housing towards its own purpose. No
one doubts that student housing is a
cause of strife in Charlottesville. Tt
has clear effects on the cost of living
for permanent residents, remains too
costly for many students and creates
pressure for University = expansion.
Yet, LV Collective is not only not the

Charlottesville to find more affordable
housing, it only takes pressure off the
University to provide housing, It does
not provide relief to low-income stu-
dents because, when students who can
afford apartments like Yugo Crestline
move out of middle—priced housing,
only students who can already afford
those middle—priced rOOms can move
in. In effect, the target ofiaﬁordability
programs like on-Grounds housing are

Calling this project a student housing project is deeply ironic — the high cost of living at

such locations only serves the fraction of scudents who can afford to live there.”

meeting slides detail how Westhaven
will improve through development
in the coming years, a strange thing
to mention when this development
is primarily due to the hard work of
the Charlottesville Redevelopment
and Housing Authority and not
Austin real estate firms. The CRHA
highlighted a planned Wall(way from
Westhaven to Main that will feature
historical ~ decorations, showcasing
their commitment to community ori-
entation. A project that will effective-
ly cut a community off from the heart
of Charlottesville cannot reconcile its
deep unpopularity via an alley.

answer, but it is not even an answer.
Building a luxury apartment only
serves those who can afford it. It does
not reduce price pressure for those
who cannot. The supply of low-cost
housing is eﬂ—ectively fixed by the Uni-
versity. Anything else is increasing the
average rent. The power to avoid stu-
dent housing unaflordability lies with
the University and no one else.

The City Council might see it dif-
ferently. They may look at studies
claiming that any construction is ben-
eficial to low-income residents. How-
ever, more luxury student housing
does not allow permanent residents of

not these students, and developments
like this will not lower prices. Land-
lords are smart, thcy know that en-
rollment is increasing, and one luxury
development will not drop demand to
a point where they must lower prices.
Similarly, the City Council may
see tax revenue as more important
than maintaining a healthy commu-
nity. Charlottesville, however, is not a
typical city. A hefty chunk of its econ-
omy is predicated on a rotating cast of
students coming in with their parents’
money. Therefore, a large portion of
its housing market is controlled loy an
entity not dedicated to profit, but to

the development of citizen-scholars.
The City Council should not strive to
make money from student housing,

The LV Collective proposal aims to
address two problems — a disparaged
publichousing community and astrug-
gling student population. It fails dra-
matically at both because its actions
are based on profit rather than com-
munity needs. Housing should not be
removed from the community, and it
all too often is — Morgan Stanley sure-
ly does not understand the needs of
University students more than a local
proprietor would. In light of this, the
City Council has an obligation to put
itself back into the conversation over
development projects and halt chis ob-
struction. The isolation of Westhaven
and the mismanagement of student
housing cannot continue. Perhaps an
empty lot is not the best use of space,
but whoever believes that the oxymo-
ron of a luxuiy student housing site is
the solution is ﬁrmly misguided. Per-
haps a “cupcakery” would suffice.

PAUL KURTZWEIL i inion. col-
umnist who writes about economics, busi-
ness and howing for The Cavalier Daily.
He can be reached at opinion@cavalim*dai—
Zy.tom.

Here are the best ways to avoid sickness this flu season

The only As and Bs some of you are getting this semester are strains of influenza

With scudents finally seccled
back into life on Grounds and
big assignments coming down
the pipeline, the last thing any
student needs is the influenza vi-
rus ruining their academic expe-
rience. At least 40 of you freaks
are already down with the sick-
ness, and I bet there are at least
40 more of you out there right
now coughing in the back of a
lecture hall. Perhaps some ofyou
are ncglccting to use the AFC
wet wipes and ruining it all for
the rest of us. Thus, as a desperate
final appeal to save the Universi-
ty from a Hoo Flu pandcmic, I'm
going to take the time to give you
some of the most evidenced ways
that you can avoid getting sick
this flu season.

First, you know how it takes
the dining hall employees a few
minutes to get all of the plates
off of the rotating dish return
and properly washed? Well, I've
learned thart, ifyou’re quick with
it, nol)ody will stop you from
just reusing other pcople’s platcs
— this is a huge part of how
I've maintained flawless health
during my collegiate journey!

The residual germs left hy oth-
er students are usually enough
to bolster immune
system and overall health, and
while 1 gcncrally try to lick any
plate clean before I use it, [ am
sure that you can accrue similar
health benefits without doing SO.
But, of course, your immune
system is only part of the broad-
er illness puzzle — most people
are not aware that sickness oc-
curs largely as cosmic retribution
for deeply personal failures of a
moral nature. Then again, most
people do not spend much time
in the Contemplative Scienc-
es Center. Marinating for even
just a few hours every day in the
center’s dark, mysterious, crys-
tal-walled room has proven ben-
efits for the metaphysical health
of students, which is itself a key
defense against the B strain of in-
fluenza in particular. And don’t
even get me started on the on-
tological goodness that radiates
from the Commons’ 360-square-
foot LED video display.
However, it is here that I must
stress the importance of getting
your information from trusted

one’s own

sources like The Cavalier Daily.
For example, the Department of
Health and Human Services may
try to tell you that the Dell’s wa-
ter has hcaling powers, but that’s
pure superstition and an utterly
foolish belief to hold — com-
ing into contact with stagnant
water is never sanitary! On the
other hand, some folk wisdom
still holds true, such as the im-
portance of avoiding people who
are involved in a cappella. That
advice is pretey self-explanacory.

Another key contrihuting fac-
tor in the spread of viral infec-
tions is crampcd indoor contact,
and unfortunately, that sort of
contact is at its most frequent
in  your University—accredit—
ed courses. If you are attcnding
your classes, you are sharing a
hreathing space with hundreds
of students who did who-knows-
what over the weekend. Were
they in the sickbay that is Boy-
lan Heights? Partying it up in a
cramped frat house? You simply
have no way of’ lmowing, and so,
the best way to reduce this risk is
to skip class altogether.

Nevertheless, j
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you aren’t going to your courses
doesn’t mean that you can’t enjoy
life on Grounds! You can think of
this as an excuse to spend more
time doing gcrm—frcc outdoorsy
things, like attending an outdoor
concert at Coupes’ or making
out with a stranger at a Madison
Bowl darty.

Finally, it’s super important
that you drink plenty of fluids.
This point cannot be stressed
cnough — fluids play a crucial
role in keeping your body regu-
lated, and chat goes for whether
you're sick or not! Some helpf‘ul
fluids include raw milk, Celsius
and Boylan double Hardbodies
— alcohol has the added benefit
ofheing a social lubricant! Addi-
tionally, you may want to drink
some water, but only in modera-
tion, and only if it has not been
sourced from the Dell. You don’t
want any of that still water bac-
teria, now do you?

All told, the University can
be a very scary place when it
comes to sickness. However, with
health research more robust than
ever and an abundance of well-
ness champions to look up to,

weathering flu season has never
been easier — just stay away from
those a cappella people!

OWEN ANDREWS is a Humor
Columnist for The Cavalier Dai/yi
He can be reached at humor@cava-
lierdaily.com
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ADVERTISEMENT

HERE TO STAY:

The Power of Women’s Stories

What happens when the stories of women stop being
footnotes and start hecoming the narrative itself?

A conversation with Gail Burrell Gerry (Col ‘74), Akshita Tiwari (Engr ‘28), Chloe Barbosa (Com ‘26),
Ruth Kramer (Col doctoral student), Allison Elias (Col '02), assistant professor at Darden, and
moderated by Kate Byrne, WomenAdvancing podcast host with introductory remarks provided by
Christa Acampora, dean of the College and Graduate School of Arts & Sciences.

Join us for a thoughtful, cross-generational conversation
as we explore what it means to claim space, build community, and carry forward the stories that shape
institutions and ourselves. Together, we'll reflect on the women who opened the doors, the women
walking through them now, and the stories that ensure they are, indeed, here to stay.
Continue the conversation in the Dome Room for a post-event reception featuring light hors d’oeuvres and refreshments.

This event is co-sponsored by the UVA Alumni Association and the Maxine Platzer Lynn Women's Center.

Thursday, March 12th
5:30 p.m. - 7:00 p.m.
Dome Room

Reception to Follow
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