
Thursday, December 5, 2019Vol. 130, Issue 15

The Cavalier Daily

KhUyeN DiNh & eMMa KleiN | The Cavalier Daily

aDverTiSeMeNT



The Cavalier Daily

NEWS
2 | www.cavalierdaily.com

This week in-brief
CD News Staff

U.Va. partners with Wil-
liam & Mary to reach car-
bon neutrality by 2030

The University’s Office of Sustainability has re-
leased a statement in conjunction with the College 
of William & Mary outlining a joint effort to have 
zero net greenhouse gas emissions by 2030.

These two institutions plan to share information 
and resources to achieve carbon neutrality. They in-
tend to collaborate on internal engagement oppor-
tunities as well as outreach initiatives in the greater 
Virginia area and within other higher education 
institutions. 

Although now choosing to work collaboratively with William & Mary, the University has 
been working to reduce its carbon footprint for nearly the last decade. This renewed commit-
ment to be a climate-conscious university follows an independent plan enacted in 2011, when the 
Board of Visitors approved a plan committed to reducing the University’s 2009 carbon emission 
levels by 25 percent by 2025. The University’s Committee on Sustainability announced at a Board 
meeting in September that this goal is set to be reached by the end of this year, six years ahead 
of schedule. 

In anticipation of this achievement, the University is striving to decrease its greenhouse gas 
emissions further through this joint commitment with the College of William & Mary.

University com-
mission to deter-
mine future of 
George Rogers 
Clark statue

The future of a monument depict-
ing Revolutionary War general George 
Rogers Clark as the “Conqueror of the 
Northwest” is currently being discussed 
by the University’s Commission on the 
University in the Age of Segregation. 

In November, the George Rogers 
Clark statue, which depicts the general on horseback confronting a group of Native Americans, 
was found vandalized. The University has the power to make decisions regarding the statue be-
cause it is located on University grounds.

Deputy University Spokesperson Wes Hester declined to give an official University statement 
on the monument and said that the Commission on the University in the Age of Segregation 
has been tasked with considering the matter and making recommendations. This commission, 
which includes faculty, staff, students and members of the Charlottesville and greater Albemarle 
communities, was created in February 2018 by former University President Teresa Sullivan in the 
aftermath of the violent white nationalist rallies in Charlottesville.

“Although the commission … is not in a position to represent the University’s policy here, I do 
think there’s a general consensus by the commission that the George Rogers Clark monument is 
one that should … top any list for removal or recontextualization,” said Kirt von Daacke, an assis-
tant dean of History and co-chair of the Commission on the University in the Age of Segregation.

Student Council’s Air-
Bus runs at full capacity

During winter break this year, Student Coun-
cil will continue to run a discounted shuttle ser-
vice from Grounds to the Dulles and Richmond 
airports. The AirBus program is in its second year 
of operation since being reinstated. An earlier ver-
sion of the service was in operation several years 
ago.

Since its return, the AirBus service has run 
shuttles to both Dulles International Airport in 
Washington, D.C. and the Richmond Internation-
al Airport to help students get home for breaks. 
Additionally, they lowered the prices of the shut-
tle from $20 to $15 to be more competitive with other bussing services between Charlottes-
ville and D.C. or Richmond. 

For Thanksgiving break this year, all 55 seats to Dulles were filled, and only 7 spots re-
mained on the bus to Richmond on Friday. For winter break, the December 18th shuttle to 
Dulles reached maximum capacity within a couple weeks of going on sale, and a second bus 
was added. 

Funding for the AirBus program is procured from the Student Activity Fee money. This 
year, the Student Council requested around $8,000, but they plan to return $6,000 to the 
SAF pool since many students are registered to use the shuttle service this year.

Changes introduced 
to Lighting of the 
Lawn 

 The Lighting of the Lawn 
Committee, made up from students in 
all the Class Councils, has decided upon 
several changes to be made in order to 
make the Lighting of the Lawn a more 
accessible and inclusive experience for 
all students.  
 The University will be host-
ing the 18th annual Lighting of the 
Lawn Dec. 5, a highlight of the school 
year that was created in the wake of the 
Sept. 11, 2001 attacks. Lighting of the 
Lawn has long been an opportunity to bring together both the Charlottesville and University 
communities, with over 15,000 attendees each year celebrating the holiday event. 
	 This	year,	the	Committee	has	brought	about	changes	to	ensure	that	the	2019	event	
is “the brightest one yet.” New LED string lights will illuminate the Lawn, Pavilions and the 
Rotunda, and the Committee has made sustainability a main priority in this year’s event. 
 This year, electricity for the light show will be supplied entirely by solar power to 
reduce resources. This change follows the success of last year, which saw the introduction of 
some solar power. LOTL will also be a zero-waste event, with composting stations provided by 
the University’s office of sustainability. 
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The Committee looks to the event more inclusive and sustainable.
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U.Va. met carbon reduction goals six years early.
COURTESY WIKIMEDIA COMMONS

$15 AirBus shuttle service helped students travel.
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Removal or recontextualization discussed for statue on Grounds.
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Prof. Jalane Schmidt reflects on scholarship, activism
After dismissal of a defamation lawsuit, Schmidt questions the relationship between public engagement and traditional scholarship at the University

A month after the dismissal of a 
defamation lawsuit brought against 
her in late May, Assoc. Prof. Jalane 
Schmidt has begun to question the 
relationship between public engage-
ment and traditional scholarship at 
the University.

Schmidt, who doubles as a local 
activist, was sued alongside C-VILLE 
Weekly News Editor Lisa Provence 
and C-VILLE Holdings, LLC for her 
comments in a March 6 C-VILLE 
Weekly article titled, “The plaintiffs: 
Who’s who in the fight to keep Con-
federate monuments.” The article, 
written by Provence, profiles the 13 
plaintiffs in the Monument Fund v. 
Charlottesville case.

The plaintiff, Edward Dickinson 
Tayloe II, alleged his profile conveyed 
defamatory implications. 

“There's just this catalogue of en-
tanglements that this family has that 
has been harmful to black peoples’ 
lives, so I said this family's been roil-
ing black peoples’ lives for centuries, 
and then given all this, this is what 
this plaintiff is pursuing,” Schmidt 
said.

The suit, filed in May, was dis-
missed by Judge Claude Worrell in 
Albemarle County Circuit Court 
Oct. 28, after Schmidt, represented 
by the American Civil Liberties Un-
ion, filed a demurrer July 22. 

Since then, Schmidt has stepped 
out to publicly discuss her involve-
ment in the case, delivering a Nov. 21 
talk on “the risks and rewards of pub-
lic engagement” at the Jefferson-Mad-
ison Regional Library. There, she 
traced her roots in academia to her 
current role as professor, community 
activist and public historian. 

“I wanted to narrate how does 
one get from doing my work in Cuba 
to facing off with Nazis and more,” 
Schmidt said.

Schmidt’s Background 
A tenured professor since 2015, 

Schmidt began teaching at the Uni-
versity after conducting field research 
in Cuba, where she found history 
woven into everyday culture — his-
torical reenactments, music perfor-
mances, festivals and other public 
events taught human culture through 
participation. 

“Learning was often conducted in 
the streets or in other open air spac-
es or public forums, and it engaged 
the body, mind and, yes, feelings,” 
Schmidt said. 

After living and studying in 
Cuba, Schmidt arrived on Grounds, 
teaching classes in the religious stud-
ies department before venturing into 
critical whiteness studies — a topic 
that pushed her to delve into the his-
tory of the Civil War Reconstruction 
and the Jim Crow South. Soon after, 
Schmidt became a regular attendee at 
the 2016 meetings of the City’s Blue 
Ribbon Commission on Race, Me-

morials and Public Spaces — a task 
force dedicated to recommending 
future action for the statues of Rob-
ert E. Lee and Thomas J. “Stonewall” 
Jackson. 

After the report’s Dec. 2016 re-
lease, City Council voted to relocate 
the Lee statue in Feb. 2017.

“It was by then that I started to 
feel like a scholar activist,” Schmidt 
said. “After months of the BRC 
meetings, I had so many more con-
tacts in the community by then, and 
it seemed natural to join with these 
friends ... not only in City Council 
for that decisive vote, but then after 
that, in the parks and streets and 

Downtown Mall in the holding space 
when neo-Confederates and fascist 
groups began visiting Charlottesville 
in the early spring.”

Following the Council’s decision, 
Schmidt remained heavily involved 
in local anti-racist activism during 
what many call the Summer of Hate. 
In July of 2017, she publicized the 
$1,000 donation that the Ku Klux 
Klan gave to the University’s centen-
nial fund in 1921.

“The Klan fund pledged to U.Va. 
was literally in a footnote in a book, 
but I amplified this footnote … in 
order to make a rhetorical political 
point,” Schmidt said. “Why is U.Va. 
discouraging its affiliates from coun-
ter protesting white supremacy when 
the very group which was terrorizing 
us in 2017 had enjoyed such a cozy 
relationship with U.Va. in the 1920s?”

Following the violent Unite the 

Right rally of August 2017, Schmidt 
has continued to interweave her 
scholarship and activism, leading 
walking tours of local Confederate 
monuments and attending hearings 
of the Monument Fund v. Charlottesville 
lawsuit.

The Lawsuit
During these proceedings, 

Schmidt noticed two members of 
the League of the South — a South-
ern white nationalist organization — 
who were also members of the Sons 
of Confederate Veterans, an organi-
zation of which many plaintiffs were 
members.

When Provence published these 

connections in C-VILLE Weekly, the 
pair were quickly hit with a defama-
tion lawsuit from one of the Monu-
ment Fund plaintiffs, who sought 
nearly $2 million in damages — a 
suit Schmidt calls “a textbook case of 
white fragility.” 

Months later, Schmidt sticks 
to her statements about the Tayloe 
family, which was one of the largest 
slave-holding families in the South. 
The plaintiff’s father, Edward Thorn-
ton Tayloe IV, was vice-chair of the 
Charlottesville Redevelopment and 
Housing Authority during the 1960 
decision to raze Vinegar Hill — a 
then-thriving African American 
community located on what is now 
the Downtown Mall.

The family also has ties to the 
University, as the Darden School of 
Business has an endowed chair and 
research center named for Virginia 

politician and banker William Tayloe 
Murphy, Sr., which were established 
through an anonymous $1 million do-
nation. Tayloe Murphy was a member 
of the Gray Commission, which led 
the Massive Resistance effort against 
desegregation after the 1954 Brown v. 
Board of Education ruling.

Appointed by Virginia Governor 
Thomas B. Stanley in 1954, the Gray 
Commission released its final report 
Dec. 1955, which recommended that 
laws be amended so as to not require 
children to attend integrated schools, 
that state government provide tu-
ition grants to children attending 
private, all-white schools to avoid 

integrated public schools and that 
school boards be permitted to assign 
white and black students to particu-
lar schools. 

Desegregation in Virginia public 
schools wouldn’t begin until 1959 — 
five years after Brown v. Board. 

“We know these things in the ab-
stract, but it's when you start really 
of drilling down and looking at the 
specifics of it that's when it becomes 
really real,” Schmidt said. 

Professorship and public engage-
ment

Though the case was dismissed, 
Schmidt remains critical of the Uni-
versity’s response to the suit. 

The Virginia Division of Risk 
Management — which manages the 
Commonwealth’s liability risk man-
agement plan — determined that 
Schmidt’s comments fell outside the 
scope of her employment as a facul-

ty member, meaning that University 
counsel could not represent her. This 
decision came down June 3 — just 
four days after the plaintiff served 
Schmidt with his complaint.

In response to this decision, Eng-
lish prof. Herbert Tucker and Law 
prof. Anne Coughlin sent  letters 
to the University to voice their con-
cerns. University President Jim Ryan 
and Provost Elizabeth Magill wrote 
back Sept. 17 to explain the DRM’s 
ruling. 

“In this case, it was our view the 
[sic] Professor Schmidt’s statements 
were within her employment as a 
professor,” the letter reads. “In dis-
cussions with DRM, we expressed the 
view that Professor Schmidt’s state-
ments were consistent with her role 
as a professor and therefore within 
the scope of her employment.”

Although University policy states 
that “academic faculty have the free 
speech right to address in any forum 
any matter that is of social, political, 
economic, or other interest to the 
larger community,” the DRM ruled 
that the University could neither de-
fend nor pay any judgement if one 
were to result from the suit. 

To regain representation, the Uni-
versity would have to request that the 
state Attorney General overturn the 
decision — however, the University 
didn’t do so, and Schmidt retained 
her counsel from the ACLU. 

In order to address the disparity 
between the DRM’s ruling and Uni-
versity policy, the Faculty Senate 
announced Oct. 2019 its intention 
to form an ad hoc committee to deal 
with scope of employment questions. 
The senate also stated its support for 
Schmidt, noting that faculty should 
expect representation from the Uni-
versity when engaging the public. 

“When faculty members like Dr. 
Schmidt use their scholarly expertise 
in the public arena, the University 
should provide administrative and le-
gal support when needed,” the state-
ment reads. “Because the University 
encourages its faculty to engage the 
public, it should be considered with-
in their scope of employment, and 
faculty should, therefore, expect such 
assistance for performing their jobs if 
they face legal action.”

Although responsive to requests 
for comment in an Aug. article in 
The Cavalier Daily, the University 
never publicly released a statement in 
support of Schmidt. 

“It's just a question of what does 
it mean to do public work?” Schmidt 
said. “What is the job [professorship] 
supposed to be? Because apparently, 
there seems to be a discrepancy be-
tween what the University is encour-
aging us to do, and then what we will 
actually be supported in doing.”

Ali Sullivan | Senior Associate Editor

COURTESY EDEN HEILMAN

Schmidt, currently an associate professor of religious studies, is also a local Black Lives Matter activist.



Honor’s Committee Chair Lillie 
Lyon, Vice Chair for Community 
Relations Lucy Krasker, and Vice 
Chair for Hearings Alex Spratley 
reflected on the Committee’s policy 
changes and main events through-
out this past semester. The mem-
bers also outlined their goals for the 
upcoming spring semester. 

Lyon, a fourth-year in the Col-
lege, noted the implementation 
of the internal disciplinary pro-
ceedings disclosure policy to be 
one of Honor’s main achievements 
this semester. This policy requires 
Committee members and Support 
Officers to disclose information 
to the Executive Committee in the 
event that they are involved in a 
University disciplinary or external 
criminal proceeding. 

“The goal of this policy is to hold 
members of the Honor Committee 
and Support Officer pool accounta-
ble, ensuring that we’re made aware 
when behavioral concerns arise and 
are taking timely and appropriate 

action,” Lyon said.
Honor also hosted its biennial 

Popular Assembly Nov. 6 through 
Nov. 10, an event which was meant 
to encourage communication and 
transparency between the Universi-
ty’s student body and the Commit-
tee. Vice Chair for Education, Mary 
Beth Barksdale, organized a series 
of events that took place through-
out the week. 

The Popular Assembly began 
with an open invitation to a meet 
and greet with Committee mem-
bers and community leaders on the 
South Lawn. Other events included 
a debate on the sanctioning of U.
Va.’s Honor System, a faculty din-
ner and an open-invite meeting. 
The Executive Committee deemed 
the Popular Assembly a success.

A fourth-year Commerce stu-
dent, Krasker noted the expansion 
of the Committee’s co-sponsorship 
budget from $10,000 to $15,000 this 
semester. The Committee has part-
nered with nearly 20 University or-

ganizations to help sponsor events 
and plans to continue to expand 
and diversify the list in the future. 

Also new this semester, Lyon 
and Krasker implemented a policy 
into the Committee’s co-sponsor-
ship guidelines that allows a fol-
low-up, educational event to take 
place after Honor’s cooperation 
with another organization.

“We strive to build relationships 
with organizations we co-sponsor,” 
Krasker said. “Adding this Hon-
or education event in the process 
increased our knowledge impact, 
maintaining relationships after the 
event has passed.”

Spratley, a fourth-year in the 
College, emphasized the division of 
the Support Officer Pool as anoth-
er notable effort of the Commit-
tee this semester. Support Officers 
serve the Committee as investiga-
tors, advisors and educators, pro-
viding counsel and managing case 
processing. Now, Support Officers 
will be trained for just one of these 

three roles, further specifying their 
responsibilities to the Committee. 

“I think this change is hugely 
beneficial,” Spratley said. “It allows 
for more specialized recruitment, 
training and experience, which I 
think will improve our case pro-
cessing.”

Executive Committee members 
expressed agreement that one of 
the biggest challenges Honor has 
faced this semester is a lack of the 
proper amount of time necessary to 
confront all of the issues the Com-
mittee wishes to address. 

Lyon accredited this issue to the 
policy making process, acknowl-
edging that “policies can take a sub-
stantial amount of time to develop, 
refine and implement.”

Despite the constraints of their 
one-year term limit, the Commit-
tee has several plans for the upcom-
ing semester. Particularly, the Com-
mittee plans to address questions 
surrounding the Committee’s juris-
diction in the event that a non-de-

gree-seeking-student commits an 
honor offence. 

In addition, the Joint Cases 
Working Group is set to present 
proposals to the Committee next 
semester, regarding how the Com-
mittee should approach cases that 
involve multiple offenders. Spratley 
conveyed the importance of this 
project in light of the increased 
number of joint cases the Commit-
tee has recently received.

Lyon expressed her satisfaction 
with the Committee’s progress thus 
far.

“I am very proud of what we 
have achieved this far in the term, 
and I think we have struck a good 
balance between continuing to pro-
gress and ensuring that we’re giving 
each proposal the proper time and 
attention,” Lyon said.
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Diversity at the University’s residential colleges
The on-Grounds housing environments consider applicants’ ideas on topics like multiculturalism and social awareness

In the University’s residential col-
leges, diversity is created through a 
holistic process of considering appli-
cation questions rather than through 
the explicit consideration of demo-
graphics. In other words, rather than 
use an applicants demographic back-
ground to create diversity, diversity 
is built through different thoughts 
and ideas that are expressed through 
the application questions.

The International Residential 
College, Hereford and Brown all 
boast high diversity statistics of some 
sort, with over 30 percent of residents 
in the International Residential Col-
lege holding foreign citizenship from 
a broad variety of countries, and a 
nearly majority-minority population 
at Hereford, where 47 percent of the 
population are racial minorities.

Karen Kurotsuchi Inkelas, prin-
cipal of Hereford and associate pro-
fessor of education, said that upon 
gazing over the audience at a Here-
ford dinner, University President Jim 
Ryan remarked “that [they] might be 
one of the most diverse residential 
areas on Grounds.” 

According to Jay Rothenberger, a 
third-year Engineering student and 
Brown’s co-chair for membership, 
over half of residents identified as 
LGBTQ+ on the College’s internal 
census.

“One thing that is really over 
represented in Brown in terms of 

the U.Va. community is definitely 
our LGBTQ+ faction,” Rothenberg-
er said. “We do an internal survey 
every year [through] our listserv, and 
I think typically we get like 66 per-
cent of people who respond to that 
identify … as LGBTQ+.” 

The University has three major 
residential colleges — Brown, Here-
ford and the International Residen-
tial College — as well as a variety of 
language houses. All of the residen-
tial colleges at the University are se-
lective, determining which students 
will have housing through the college 
extended to them through an appli-
cation process.

Discussing the topic of creating 
diversity explicitly through appli-
cation demographics, third-year 
College student and prime minis-
ter of the International Residential 
College Grace Leffler stated, “It's a 
tricky business in that we don't have 
any quotas — nor does anyone want 
them.” 

At the major residential colleg-
es, no demographics are considered 
aside from binary gender. Brown 
College makes a special point to 
compare what applicants indicate as 
their gender to University records to 
help transgender students get their 
preferred gender rooms to create a 
more accepting atmosphere.

Hereford and the International 
Residential Colleges attempt to cre-

ate diversity through consideration 
of applicants’ responses to questions 
regarding their thoughts on social 
awareness and multiculturalism. 

“I would argue that one cannot 
share those values without having a 
strong commitment to diversity in 
all of its forms,” Inkelas said.

Leaders of the University’s resi-
dential colleges say they hope that 
the creation of diversity is more the 
result of a process of self-selection 
into an atmosphere that is accepting 
of a broad variety of perspectives, 
rather than something that they 
must control directly through the 
application process. 

“[We] are attracted to living spac-
es where we feel comfortable, what-
ever that may mean,” said Leffler. 
“No matter how we change our ap-
plication or outreach process, certain 
elements outside of our control will 
serve as the catalysts for a current or 
incoming U.Va. student to apply.”

However, according to Leffler, 
the International Residential College 
does try to create a “comfortable” liv-
ing space by evaluating applicants on 
their “enthusiasm for our core values 
of open-mindedness, multicultural-
ism, acceptance and intellectual dis-
course,” among other criteria.

Brown College differs from the 
other two in that it bases its applica-
tion process off of question responses 
that are comparatively abstract and 

unique, allowing groups within its 
community to evaluate the appli-
cant's personality and whether they 
would mesh with the atmosphere at 
Brown.

“All of the questions are meant to 
assess the personality of a person… 
They’re usually kind of wacky,” Roth-
enberger said about their application 
questions. “One of them from my 
year was ‘You discover everyone be-
sides yourself is a puppet filled with 
bees, what are your next steps?’”

Like the other colleges, Brown 
understands that diversity flows 

from having an open and accepting 
atmosphere. Any time the group 
hosts events that they hope will draw 
new applicants, they try to make sure 
people know that Brown is an open 
community and everyone is welcome 
to apply.

The deadline for accepting hous-
ing offers from the residential colleg-
es was No. 25. 

Ethan Novak | Staff Writer

EMMA KLEIN | THE CAVALIER DAILY

Brown College’s co-chair of membership reported 66 percent of residents identify as LGBTQ+.

Honor provides semester review, future agenda
Honor members highlighted the Committee’s most notable accomplishments thus far and provided insight on plans for spring semester

Paige Waterhouse | Staff Writer
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UJC Chair reflects on semester, discusses future goals
Shannon Cason sat down with The Cavalier Daily to talk about fall 2019 and plans for next semester

The University Judiciary Com-
mittee has been focused on internal 
improvements related to member 
training and meeting format this 
semester and is planning to imple-
ment more external projects, such 
as research into the Committee’s 
relationship with University police 
and Deans’ offices, in spring 2020.

Some of the significant chang-
es from last year are still being ex-
panded upon, including the switch 
to an essay-based application and 
a focus on having UJC materials 
translated to increase their acces-
sibility. 

Last year a large portion of the 
organization’s budget went towards 
translations of the constitution, by-
laws and standards of conduct in 
Mandarin and Spanish. Next year, 
Shannon Cason, a fourth-year Col-
lege student and UJC Chair, hopes 
that another portion of the budget 
will go towards translation into 
more languages.

Initially there was concern that 
the number of applications would 
go down due to the switch to an 

essay format, but application num-
bers have actually increased since 
the initial switch last year.

“Our numbers for applications 
increased this year from last year, so 
I think that shows that… it’s more 
how we advertise it,” Cason said. 

She described how the UJC has 
been going beyond the annual Ac-
tivities Fair, actively trying to re-
cruit a diverse coalition of students.

“We'll go to the Nursing 
School… Black Student Alliance 
has The Source every year, and we’ll 
make sure we’ll go there, and vari-
ous places on Grounds so different 
groups feel welcome to be a part of 
the organization,” Cason said.

There have also been significant 
shifts in the content of the Com-
mittee’s General Body meetings to 
make them more useful for mem-
bers by incorporating more engag-
ing content.

“Feedback that we've gotten 
in past years is that the Gen Bods 
haven't been the most meaningful 
thing,” Cason said. “So we're trying 
to do a lot more helpful speakers 

this year.” 
So far, speakers have included 

Chief Tim Longo of the U.Va. Po-
lice Department, and Shelby Gib-
son, program coordinator and case 
manager for the Office of the Dean 
of Students.

Training of new UJC members 
has also been tweaked, something 
that Cason expects to pay off next 
semester when the new members 
begin to take cases. One direction 
this change has taken is a prioriti-
zation of training events — both 
within the UJC and through part-
nerships outside of the organiza-
tion — that focus on the experienc-
es of the greater U.Va. community.

“By going to these events, I 
would hope it broadens students’ 
perspectives a little more about the 
privileges they hold and give some 
tools to be better allies to those 
around us,” Cason said. “One event 
that we counted that stood out to 
me was the conversation with the 
innocence project at the law school. 
We heard from a man named Dar-
nell Phillips who was freed in Sep-

tember 2018, after spending 28 
years in prison for a crime he didn't 
commit. He had one of the most 
compelling stories I've ever heard 
and I think it gave people a better 
understanding of the legal system 
and its corruptness.”

Training related to case pro-
cessing has also been expanded to 
give UJC members a better base of 
knowledge, and by extension im-
prove the student experience of the 
UJC process.

“I just remember my first year… 
there wasn't as much training as I 
think I would have liked to have 
had then,” Cason said. “So I'm hop-
ing that all the new people don't 
feel that way anymore… and that'll 
reflect outwardly on how students 
feel about what they're doing in the 
case.”

UJC plans to adopt an internal 
disclosure policy in the next semes-
ter, similar to what Honor is cur-
rently working on.

“From my understanding of 
what their document is, it looks 
really, really good,” Cason said. “So 

we'll probably mostly look at theirs 
and just try and shift its focus a lit-
tle bit for what's more applicable 
for us, but probably a lot of the 
same sentiment will be exactly the 
same.”

UJC officers are also planning to 
research projects over winter break, 
including one officer who is looking 
into the possibility of subpoenaing 
the University Police Department 
and Office of the Dean of Students 
reports. This would grant the UJC 
more power to access information 
while processing cases, leading to a 
more thorough, well-informed pro-
cess.

“Everybody on exec does a win-
ter break sort of task or project,” 
Cason said. “So there'll be a lot of 
people trying to do outward chang-
es. For example, one of our things 
is if it's possible for us to subpoena 
police reports and dean's reports for 
specific cases, because that would 
be really helpful information to us.”

Sevy Van Der Werf | Staff Writer

SCHEV recommends change to financial distribution
The change emphasizes institutions with higher populations of low- and middle-income students

The State Council of Higher Edu-
cation for Virginia has recommended 
statewide changes to the model for 
providing financial aid to Virgin-
ia universities. The recommended 
changes are intended to focus on en-
suring that schools with larger pop-
ulations of low-income students are 
receiving appropriate aid. 

According to Lee Andes, 
SCHEV’s associate director for finan-
cial aid, the process for amending the 
model began in April of 2019. 

“The last change to the model was 
back in 2005,” Andes said. “It’s been 
about 13 to14 y ears. So, now is a good 
time to double check, look back on 
the model and consider if what was 
accomplished then is still accom-
plishing our goals today.” 

The need for a change to the for-
mula was also brought about by re-
cent concern in regards to the direc-
tion of financial aid funding towards 
high-cost schools, where students 
tend to have higher family incomes, 
rather than towards low-income stu-
dents. 

According to SCHEV, in 2018, 
over seven percent of the money allo-
cated for financial aid was granted to 
students whose families were consid-
ered high income. This raised concern 
as greater financial aid funding was 

being allocated to institutions that 
did not represent a large number of 
low-income students. 

The new model plans to address 
this issue by allocating funds based 
on not only the cost of the university 
but the enrollment rate of low- and 
middle-income students. Approxi-
mately 8 percent of University stu-
dents identify as low-income, while 
67 percent of students come from the 
top 20 percent. 

In addition, the changes are 
planned to improve the accuracy of 
the model by taking into consider-
ation each student's estimated fam-
ily contribution. The need for these 
changes, Andes stated, determined 
SCHEV’s decision “to take a look at 
the model again, gain a fresh look and 
recreate it in a way that we feel will 
better serve the Commonwealth.”

Andes said the new model will 
potentially impact the University as 
it will now favor schools with higher 
concentrations of low-income stu-
dents.

“I can tell you that the new model 
does place a little bit more emphasis 
on some of the institutions with larg-
er numbers of low-income students, 
such as George Mason, ODU, and 
VCU specifically,” Andes said. “They 
are clearly at an advantage with this 

new model.” 
According to the financial aid 

recommendations released in a re-
port from SCHEV council meetings 
in October, the University is recom-
mended to receive additional finan-
cial aid funding of $160,200 in 2020-21 
and $320,300 in 2021-22. In compari-
son, GMU has received the largest in-
crease in recommended financial aid 
funding of $3,460,900 in 2020-21 and 
$6,921,700 in 2021-22.

According to Brian Coy, assistant 
vice president for communications 
at the University, the University 
will continue to meet 100 percent of 
demonstrated need to undergraduate 
students, regardless of funding from 
the state. In addition, the University 
guarantees that it will continue to 
provide grants equal to tuition and 
fees for in-state families making less 
than $80,000 per year and full tuition, 
fees and room and board for in-state 
families making less than $30,000.

“The recommendations from 
SCHEV and the final amounts ap-
propriated from the state will ulti-
mately have no bearing on U.Va. stu-
dents,” Coy said.

The University meets undergrad-
uate students’ financial needs through 
AccessUVA, the official financial aid 
program offered by the University 

that aims to create equitable educa-
tional opportunities for all students. 

“Most of the funding for AccessU-
VA comes from tuition, private and 
federal resources,” Coy said. “If the 
amount from the state changes, we 
will make up the difference for Ac-
cessUVA from another source, but it 
will not change how we award finan-
cial aid in total to students through 
AccessUVA.”

Overall, SCHEV is recommend-
ing an increase of $45 million in 
funds to support financial aid. How-

ever, as noted by Andes, the model 
is intended to drive more dollars to 
the institutions with more high-need 
students. 

The changes to the financial aid 
funding allocated to Universities are 
dependent upon the General As-
sembly’s approval in January. In the 
meantime, Coy said that the Univer-
sity is monitoring the situation and 
hopes that “the General Assembly 
will take actions next year that pro-
mote the interests of students who 
benefit from financial aid.” 

Selma Nouri | Staff Writer

ANDREW WALSH | THE CAVALIER DAILY

Approximatel 8 percent of University students identify as low-income, while 67 percent of 
students come from the top 20 percent.



LIFE
The Cavalier Daily6 | www.cavalierdaily.com

Love Connection: Lily and Cole
Lily and Cole met at Bodo’s Saturday at 11 a.m. 

Katherine Schwartz | Love Connection Writer

Lily Holmes: first-year College 
student
Dream job: Vogue China
Ideal first-date activity: Shop-
ping at Whole Foods
If you could describe yourself as 
an album title, real or imaginary, 
what would it be?: Lily the Silly
Spirit Animal or Plant: Donkey 
from Shrek 

COURTESY LILY HOLMES

Cole Wise: first-year College stu-
dent
Dream job: Franchising Croads
Ideal first-date activity: Eating 
Trin tenders and watching the 
Jaguars
If you could describe yourself as 
an album title, real or imaginary, 
what would it be?: Absolute Bops 
Spirit Animal or Plant: Litho-
carpus, member of the Oak tree 
family 

COURTESY COLE WISE

Lily: I was driving home [for 
break] around 12 p.m. and had 
to get my car from the Emmett/
Ivy Garage, so I wanted to do 
something close that I could 
walk to and that had coffee.

Cole: We ended up decid-
ing on Bodo’s for breakfast be-
cause she had an early Saturday 
morning … she had to leave on 
Saturday to go back for Thanks-
giving, so a little bit on the ear-
lier side. I would’ve preferred it 
being later, but you can’t win 
’em all, you know.

Lily: He showed up late! It’s 
okay … he Limed there. I got 
there before him [and] paid for 
his coffee. 

Cole: She actually got there 
before me and got me a cof-
fee, very kind of her. It totally 
lapsed in my mind, and I didn't 
reimburse [her] for the coffee. I 
was just like, “Oh, sweet,” and 
then we just started talking. We 
were too wrapped up in conver-
sation, you know.

Lily: The line was long, so 
I called him and was like, “Do 
you want me to order for you 
since [the line is] long?” And he 
just got coffee. So it was just $2, 
but you know.

Cole: She was waiting for 
food and stuff and her cof-
fee, and I kind of just went in 
and said, “Hey what’s up, good 
morning” and sat down because 
she had already reserved a spot. 
She was on the ball. I had to 
Lime over there, of course. I got 
stuck behind the Liberty foot-
ball team. That's why I was a 
little bit late.

Lily: I think he thought we 
were going to Starbucks because 
of what I said in the group chat 
when I was like, “I'm more of a 
Starbucks gal.” But I never said, 
“Go to Starbucks.” So when I 
called him on the phone, he 
was [at Starbucks]. That's why 
he just got coffee [at Bodo’s], 
but it ended up working out 

because the line [at Bodo’s] was 
very long.

Cole: There was a little co-
medic miscue because I asked 
her to get Bodo’s, but she said 
“I’m more of a Starbucks girl,” so 
I said, “All right, that's fine too, 
whatever.” So I went to Star-
bucks and she said, “I’m here,” 
and I said, “OK.” So I walked to 
Starbucks and thought, “Where 
are you, are you on the second 
floor?” And I checked up there 
and she said, “I’m in Bodo’s.” So 
you know, I Limed from the sec-
ond floor of Starbucks down-
stairs and flew into Bodo’s. I 
got there and she had already 
gotten me coffee which was re-
ally nice of her. That’s why we 
ended up only having coffee at 
Bodo’s.

Lily: We talked about our 
plans for Thanksgiving Break, 
our plans for winter break, 
plans for the wedding. Just kid-
ding … he told me about what 
he wanted to do this summer 
because we were talking about 
traveling. He [is] going to Italy 
for winter break, and then we 
talked about travel plans in the 
summer.

Cole: [We] talked about Po-
tomac and Episcopal, where 
she went to school and where 
I went to school. [I] found out 
that she’s been taking Chinese 
since the seventh grade, which 
is really cool actually, and that’s 
going to serve her well in the 
future. And we talked about 
traveling a lot and found a kin-
da common passion in that. 

Lily: He had gone out the 
night before, so we talked a lit-
tle bit about that.

Cole: My eyes were extreme-
ly red and bloodshot because I 
was really tired that morning. 

Lily: I was impressed that 
he didn't put any milk or sug-
ar in his coffee . . . because that's 
how I like my coffee. But no red 

flags other than the fact that he 
Limed there. But I mean, he was 
running late, so I understand.

Cole: I probably should have 
paid for the coffee … it just kin-
da went over my head … it’s OK. 
I probably should have paid for 
her coffee, too. So I feel kind of 
bad. 

Lily: The coffee thing defi-
nitely stuck out to me. I noticed 
that because typically, guys put 
so much milk and sugar in their 
coffee [that it's] not even coffee. 
That stuck out to me. I don't 
know why. We talked about 
how he wanted to get an intern-
ship with the PGA, something 
like the PGA golf thing. He’s a 
golfer. 

Cole: There was a good 
friend of mine, older kid, who 
was in line at Bodo’s while the 
date was transpiring. I could see 
him, and Lily could not see him, 
and he was making a bunch of 
weird faces and stuff behind. 
So I kind of had to look at him 
then look at Lily and tune him 
out a bit. 

Lily: I called an Uber to go 
to the Ivy garage because that's 
where my car was. So that kind 
of gave us a good exit. It wasn't 
abrupt or like, “Oh, I have to 
go.” So it was pretty natural.

Cole: [It was] kind of like, 
“Have a good Thanksgiving,” 
and then I Limed off into the 
distance.

Lily: I'm glad we got to know 
each other, I think he's a really 
nice guy and a good friend to 
have here. And yeah, I totally 
would go on another date with 
him … if his girlfriend’s OK 
with it.

Cole: It was fun. I definitely 
would like to get to know her 
more. It was a good time. And 
I kind of owe her coffee I guess.

MEETING UP

INITIAL 
INTRODUCTIONS

CASUAL
CONVERSATIONS

COFFEE &
CONCENTRATION

SAYING 
GOODBYE

FUTURE PLANS
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Top 10 worst ideas on the Class of 2020 checklist
What is going on with this list?

Ashley Botkin | Top 10 Writer

1.

Every year, the graduating class Trustees release a list of things fourth-years should do before they graduate. Some of the ideas are great — hug Ms. Kathy, cheer at a Lady Hoos athletic event 
and dress up for Trick Or Treating on the Lawn. Unfortunately, some of these items need a little revamp. 

President Jim Ryan really loves to run. It seems like he’s 
always running — he probably even dreams about it. I 
do not run. My knees are too weak, and my physical 
therapist told me to avoid it. So how am I supposed to 
run with Jim Ryan now? Not to mention he probably 
does a 5K every morning, which I could only do if I 
wanted my lungs to explode. Please, choose another ac-
tivity for those of us that aren’t so athletically talented. 

4. Ride a Bird or Lime
I don’t dislike this activity because electric scooters are 
dangerous — even though they can be.  I dislike this 
entry because it’s not exciting enough. Why not try a 
double-rider trip? Or hold hands with another rider? 
Or maybe go as fast as you can down a hill? We also 
don’t have Bird scooters anymore, which is unfortunate 
because I still have an $8 credit on the app. 

Give back to the University 
with a Class gift
I just gave the University four years worth of tuition, 
and they have the audacity to ask me for more money 
before I even graduate? Unfortunately, I am not getting 
a high-paying job straight out of college at some con-
sulting firm or law office, so I will not magically have 
more money to donate. Sorry U.Va., but my net worth 
is only about $75, and I need that money for groceries. 

2.

Check out a book from a 
library
I think this was included on the list as a throwaway 
entry just in case there’s someone that’s never been 
to a sporting event and sang the “Good Ol’ Song” 
or made a late night food run. Personally, I’d love 
to meet someone who has never had to check out 
a book from the library. How did you make it out 
without having to do any research? 

6.

Check out Edgar Allan Poe’s 
room
If you remember my previous article — Top 10 weird-
est things about U.Va. — then you’ll understand how I 
feel about the University’s obsession with Edgar Allan 
Poe. It’s not that I don’t like his works, but he attend-
ed the University for less than a year and had to drop 
out due to gambling debt. Since when is a gambling 
addiction something to celebrate? His name is also 
spelled wrong on the list — oof. 

9.

Meet first-years living in 
your old dorm
Why on earth would I want to revisit my first-year 
dorm? I’m not jumping at the chance to relive the 
memories of having my USB drive stolen, the blister-
ing heat of Old Dorms or the barf in the bathroom 
after a wild weekend. Plus, first-years have too much 
pep. They’re still happy and excited about being in 
college and living on their own for the first time. 
Wait till the first-year flu terrorizes your dorm and 
finals kick your butt, then we can talk. 

7.
Read for pleasure
I commend anyone that has time to read for pleasure. 
I get so burnt out from reading for my classes that just 
looking at a book makes me tired. These days, I only 
have for “CSI: Crime Scene Investigation” or watching 
TikToks. Basically, I like activities that take very little 
brain power because I use too much of it in class. 

3.

8.

MADDIE WYNNE | THE CAVALIER DAILY

Attend a class you’re not 
enrolled in
I am not brave enough to show up to a random class. 
Can you imagine the stares? Sure, I’ve gone to classes 
I’m not enrolled in because I’ve been invited, but I 
don’t know how common that is, and even then I feel 
out of place. The list needs some entries for the more 
socially-awkward students — like me. 

5.

Visit the Community Garden
Do people even know where the Community Garden 
is? If not, it’s that weird patch of dead plants across 
from O’Hill. In all my four years at this school, I have 
never seen anyone gardening there. Even their Face-
book page says the garden is on hiatus. I don’t know 
how much research goes into each of these entries to 
see if they’re still relevant, but maybe it’s time for an 
update. 

Participate in the midnight 
snowball fight
 
Imagine you’re a fourth-year trying to complete the 
list of things to do before you graduate and you only 
have one thing left on your list — participate in the 
midnight snowball fight. But this year, what if it 
doesn’t get cold enough to snow or snow barely accu-
mulates an inch? What are you supposed to do now? 
I think we’ve seen such small amounts of snow since 
we began school in 2016 that us fourth-years should 
choose a new activity — food fight, anyone?

10.

ANGELA CHEN | THE CAVALIER DAILY

LAUREN MOHAN | THE CAVALIER DAILY

Run with Jim Ryan
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What if the wellness 
industry is actually … bad?

Isabel Salken | Food Columnist

The industry leads to disordered eating, body shaming

The wellness industry has been a smashing 
success the past few years with a $4.2 trillion mar-
ket in 2017. Wellness is defined as “the state of be-
ing in good health,” but has been marred by the 
industry’s commercialization of avocado toast, 
intermittent fasting, replacing every grain with 
cauliflower, using expensive skin care products  
— the list goes on.

To get a better sense of how the industry im-
pacts college students, I spoke to University stu-
dents to get an idea of what wellness means to 
them. Third-year College student Jeanne Rock-
well said she often views “wellness” as how it’s 
defined on her social media.

“Sometimes my popular page can be littered 
with dieting tactics and weight loss tricks,” Rock-
well said. “It must sense my self-esteem issues.”

A majority of the claims made by wellness in-
fluencers are backed by pseudoscience and diet 
culture. The wellness industry itself is backed 
largely by the diet and weight loss industry. These 
industries are hyperfocused on somehow chang-
ing a person or at least a part of them, which only 
fuels insecurity, and it has worked. Instagram had 
to ban diet advertisements for fueling negative 
body image perceptions. 

The center of wellness in this regard is weight 
loss. It indirectly demonizes larger people, prac-
tices and food, indoctrinating the idea that “thin” 
is what it means to be “healthy.” In reality, what 
results from framing unrealistic body standards 
and overly-promoting clean eating are eating 
disorders, fatphobia and body shaming — all of 
which are correlated with depression, body 
dysmorphia, lower self-esteem and 
more. 

The wellness industry within the 
media also requires money and is, there-
fore, highly exclusive. Third-year Col-
lege student Emily Elmore reflected on 
the inherently privileged commodities 
of the wellness community. Not every-
one can afford weekly spin classes and 
$9 green juices. 

“Money and time are definitely fac-
tors that affect people’s motivation to 
pursue a healthier lifestyle, especially 
college students,” Elmore said.

However, if you’re anything like me, 
you’ve participated — and continue to 
participate — in wellness culture. You’ve 
been influenced and have, as a result, 
bought products, adopted new habits 
and maybe even changed your diet.  

But it’s not all bad. The industry gen-
uinely helped me find balance in my life 
in the realm of food and fitness — some-
thing I believe everyone should find for 
themselves. Ironically, both food and fit-
ness practices are central to my life. Eat-
ing a diet filled with whole foods works 
wonders for my body. 

It also introduced me to more sus-
tainable, environmentally-friendly 
practices. Buying local, organic and even 
eating meatless when I can has allowed 
me to support small businesses, divert 
income from corrupt industries and 
promote good environmental practices 
that can help combat climate change. 

However, there is a difference between engaging 
in these practices to be sustainable or because you 
think it’s trendy. 

For the longest time, the concept of main-
taining proper wellness as perpetuated by the 
media controlled my life and made me think that 
doing anything other than what I saw promoted 
was bad — and that is the problem. It was only 
by taking a step back and removing myself from 
the narratives framed by the media that I could 
begin to acquire agency over my own definition 
of wellness. 

The next time you view “advice” or see prod-
ucts on media connected to wellness, take a step 
back and think about the motives behind the 
content you are seeing and the credentials be-
hind those making the assertions. Do your own 
research — recognize that you are your biggest 
advocate and can only decide what works best 
for your body and mind. 

Wellness isn’t about changing yourself or fit-
ting into a certain idea. Wellness is mental and 
physical health, recognizing that you don’t have 
to sacrifice one for the other. Wellness should be 
genderless, classless and raceless. Because above 
all, wellness is whatever works best for you.

If you are struggling or you know someone 
who is struggling with an eating disorder, please 
reach reach out for help. For eating disorders, text 
“NEDA” to 741741 and visit the National Eating 
Disorders Association website for many more re-
sources. The University Women’s Center is also a 
great outlet. 

LIFE

79th Annual Christmas Concerts 

The Virginia Glee Club 

Ring in the season with one of UVA’s oldest and 
most joyful holiday traditions.  

Old Cabell Hall 
Saturday, December 7 - 8 PM 

St. Paul’s Memorial Church 
Saturday, December 14 - 8 PM 

$15 General Admission 
$5 Students 

Tickets available at the UVA Arts Box  
Office (434) 924-3376 or at the door  

More information on our website 
virginiagleeclub.org 

ADVERTISEMENT

ADVERTISEMENT



PUZZLES

Across
7 Word often preceded by 
"personal" or "fitness"
9 Something embedded in a 
larger object — typically refers 
to furniture
10 A faucet with this issue can 
be infuriating
11 University parties often go 
cheap and get Aristocrat or 
Smirnoff, cheap varieties of 
this alcohol
12 Billy Ray Cyrus's heart is 
both ___ and breaky
13 Term for compounds with 
the same chemical formula but 
different structures
15 Job title in "Creed" game 
published by Ubisoft
16 The Rocky Mountain va-
riety of this food is likely not 
what you think
17 Moved or jumped suddenly
20 Moral person
22 Playground toy built from a 
simple machine
24 Next Thursday gets this 
two-word title, as does the 
following Sunday
25 Bought and ___
26 Question often heard at 
exam time: "Can I borrow a 
___?"
27 Right-wing political group 
founded in 2009 — two words

Down
1 After this week, you won't have 
classes until the spring semester 
unless you've signed up for one of 
these
2 Noise of shock
3 Cartoon network show "Steven 
___"
4 Next week! Ready or not
5 Two-word expression associated 
with forgetting one's past
6 Good ___ is essential for a photo 
shoot
8 Any artist knows that sometimes 
you need to ___ the second eye — 

WEEKLY CROSSWORD PUZZLE
Dan Goff | Puzzle Master

* THE SOLUTION TO THIS PUZZLE CAN BE FOUND IN THE NEXT ISSUE

* SOLUTION FROM LAST ISSUE
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G C U C Q K

A I R L I N E R U N U S E D

V A C E T I R

V I E W O P A O L D B O Y

N U L F P S

E G G C U P T O F U R K E Y

O L Y O N

W I N T E R M A N Q U E

H T F C U

C E C R O P I A T R O U P E

R A O M I R

P E R V E R S I O N O B I T

V E T L I R S

F E N N E L Y O U N G I S H

R E Y M Y Y

1 2 3 4 5 6

7 8 9

10 11 12

13 14 15

16 17 18

19

20 21 22 23

24 25

26 27

again and again and again
14 PC term for why many pow-
erful men are being fired
16 Measures a car's distance
18 Tom Jones wants to know 
what's new with this animal
19 You need to build ___ to have 
a good ___ score 
21 Participles sometimes do this
23 Gives, maybe time 
25 Fly high
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YOUR TRADITION STARTS HERE

Reserve yours at GrandMarcUVA.com
301 15th Street N.W. | P: 434.293.5787

LIMITED SPACES   

  REMAINING!

We don’t do status quo. . . and neither should you. GrandMarc is a place to connect, explore and experience everything that college has 

to offer. With roomy floor plans, modern amenities and exciting social events, life at GrandMarc exceeds all expectations. 

FOUR-LEGGED
RESIDENTS

MOST UTILITIES 
INCLUDED

PREMIUM 
FINISHES

STYLISH FURNITURE
INCLUDED

STAINLIFTING
WASHER & DRYER

HD DIGITAL 
CABLE & WIFI
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SIGN A LEASE ONLINE  |  WertlandSquareUVA.com
LEASING OFFICE:
301 15th St NW 
Charlottesville, VA 22903
P  | 434.293.5787  

Limited Spaces

Available!

INCREDIBLE
LOCATION

ACCESSABLE 
TRANSPORTATION

LARGE 
FLOOR PLANS

INTERNET 
INCLUDED

FOUR-LEGGED 

FRIENDLY
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ABRAMENKO: Building a program that lasts
In 2019 as in prior years, Bennett’s team has relied on defense and effort to dominate

Over the past several years, Vir-
ginia has emerged as one of the best 
defensive basketball programs in 
the NCAA. Throughout the nation, 
Virginia has earned the reputation 
of being “annoying” to play against, 
and it’s not hard to see why. On 
their path to winning the NCAA 
championship last season, the Cav-
aliers allowed an average of just 56.1 
points per game.

Last season may have been the 
most successful in Virginia bas-
ketball history, but the team’s de-
fensive dominance is nothing new. 
Since Coach Tony Bennett came to 
Virginia in 2009, he has produced 
26 out of the top 100 players with 
the highest defensive rating in the 
ACC since the 2009-10 season, and 
five of those are in the top 10. Jun-
ior forward Jay Huff is ranked first. 
The Cavaliers have allowed a season 
average of 60.1 points or fewer per 
game for the past eight seasons.

This season so far is continuing 
the trend. In fact, eight games in, it 
is the most impressive start defen-
sively to a season yet for Virginia. 
They lead the NCAA in fewest 
points allowed per game by a large 
margin — just 43.9 points. Virginia 
is able to achieve this all while play-
ing clean basketball, as the Cava-
liers lead the ACC in fewest fouls 
overall.

How are the Cavaliers able to 
perform so consistently — year af-
ter year — with different rosters? 
It all starts with the mastermind 
behind it all — Bennett. Bennett 
started coaching in New Zealand as 
the head coach of the North Har-
bour Kings in 1998 before moving 
back to the United States to coach 
at Wisconsin and Washington State 
and eventually Virginia. When 

Bennett became head coach of the 
men’s basketball team, he was de-
termined to transform the team by 
carrying on his father’s legacy. Ben-
nett’s father, Dick Bennett, invent-
ed the defensive strategy commonly 
referred to as “pack-line defense,” 
which is what Virginia has been us-
ing ever since Bennett became head 
coach.

Part of Bennett’s success has 
to be attributed to what he calls 
the “five pillars.” These are the val-
ues that he teaches his players and 
centers the basketball program 
around, not just for basketball, 
but for every aspect of their lives. 
These pillars are humility, passion, 
unity, servanthood and thankful-
ness. These make Bennett’s players 
play selflessly, win humbly and lose 
gracefully, but it also turns them 
into respectful and dignified men 
that will positively represent the 
University for the rest of their lives.

“I came here to build a great 
team, but more importantly, I came 
here to build a program that lasts,” 
Bennett said before starting his 
first season at Virginia.

Since the beginning of Bennett’s 
career at Virginia, the Virginia bas-
ketball’s record has been 261-90, 
including the program’s second and 
third ACC championship titles, 
and its first-ever NCAA champi-
onship. Despite a tough loss against 
Purdue, Virginia has still started 
this season 7-1 and the Cavaliers re-
main title contenders, even without 
Kyle Guy, De’Andre Hunter and Ty 
Jerome.

With such an impressive rep-
utation, joining the program can 
be intimidating for new players. 
However, Bennett does a good job 

of making the transition as smooth 
as possible. 

“[Bennett] slowly walks you 
through it, so it’s not like he ex-
pects you to walk in and just have 
everything figured out from the 
very first day you step on the court,” 
freshman guard Casey Morsell said. 
“We get here in June, so each work-
out he adds more and more of what 
he expects on the defensive end.”

What sets Bennett apart from 
other college basketball coaches is 
his consistency and extreme atten-
tion to detail. 

“I’ve worked with [several] other 
coaches in my time, and there have 
been similarities,” associate head 
coach Jason Williford said. “They all 
had an emphasis on defense. The dif-
ference with Tony is he is very me-
ticulous and focused on the details.”

Bennett expects a lot from his 
players, but through encourage-
ment and support, he ensures that 
all his players will reach his expec-
tations.

“He’s so detailed in what he ex-
pects,” Morsell said. “He studies it 
with you too, in terms of having 
you prepared, having film and dif-
ferent resources to make sure that 
you’re prepared.”

Bennett’s expectations do not 
change based on who he has on his 
roster either. Bennett looks for the 
same things in every player he re-
cruits — work hard and show him 
that you can play defense.

“He’s [all] about work,” sen-
ior forward Mamadi Diakite said. 
“We’ve been doing the same thing 
defensively since I’ve gotten here, 
and depending on what kind of 
team he has each year … he just 
changes the system offensively.”

Because Bennett is so specific on 
what he wants from his players, he 
is able to trust them and give them 
a lot of responsibility out on the 
court. Bennett is known for never 
seeming nervous and always being 
mild-mannered on the sidelines 
— even when his team is losing — 
because of the faith he has in his 
players.

“It’s all about trust,” Diakite 
said. “We’ve been here, we’ve been 
through all the ups and downs, 
we’ve got wins and losses, and he 
trusts us because of that.”

Bennett also looks for the senior 
members on the team to take on a 
leadership role and pass down his 
lessons and values to the younger 
players. This allows for consistency 
and a continuous and smooth tran-
sition from season to season.

Not everyone is built for Ben-
nett’s style of play, however, and he 

is very careful in which players he 
recruits for his roster. According to 
Williford, the first thing they look 
for in recruits is their defensive 
ability, and the players know it too.

“He’s a defensive-minded coach, 
and obviously he recruits kids that 
are good and that are willing to play 
defense,” Diakite said. “So coming       
play defense in order to play, in or-
der to touch the floor, in order to 
do anything offensively’ so there 
goes the first challenge — you want 
to be the best defender you can.”

Bennett has ushered in a golden 
era for Virginia basketball, produc-
ing the most successful season in 
the school’s history. Bennett’s con-
sistent values and expectations, the 
supportive team culture he produc-
es and skillful recruiting for which 
he is responsible suggests that he 
has indeed built a program that 
lasts.

Tobias Abramenko | Feature Writer
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Freshman guard Casey Morsell’s excellent defensive ability has led to significant playing time.



10 things on every Cavalier fan's wishlist
The gifts Virginia fans want under their tree on Christmas morning

Do you have no idea of what 
you want for Christmas? Do you 
cheer for Virginia sports? If the 
answer to both of those questions 
was yes, then this list will help en-
sure that you have a jolly Christ-
mas in 2019.

1. A big-time win over Virginia 
Tech in the Commonwealth Cup
Football

Christmas came early in a huge 
way this year, with one of the gifts 
already delivered. For the first 
time since 2003, Virginia defeated 
Virginia Tech 39-30 and secured 
a spot in the ACC championship 
game against Clemson. The Cava-
liers condemned the Hokies to the 
naughty list, delivering their coal 
in the form of a brutal loss.

2. De’Andre Hunter Rookie of the 
Year Award
Men’s Basketball

Former guard De’Andre Hunt-
er will forever be a Virginia leg-
end after his 27-point perfor-
mance against Texas Tech in the 
NCAA Championship last year. 
He has carried over his success for 
the Cavaliers into his NBA career, 
averaging 11.9 points for the At-
lanta Hawks after 20 games. He’s 
not only a potent scorer at the 
next level but a defensive force 
as well. The Rookie of the Year 
award is attainable for Hunt-
er, but he could always use some 
Christmas magic.

3. The return of sophomore
defender Cade Saustad
Lacrosse

Saustad was one of the men’s 
lacrosse team’s defensive leaders 
during last year’s championship 
run. Despite being a true fresh-
man, Saustad routinely domi-
nated elite, more experienced 
competition on his way to earn-
ing Freshman All-American and 
All-Tournament honors. Howev-
er, his status for this season is up 
in the air as he recently suffered 
a foot injury. Should he recov-
er in time for the season opener, 
it would be the equivalent of a 
Christmas miracle for the Cava-
liers.

4. A ticket to March Madness
Women’s Basketball

The Virginia women’s bas-
ketball team has one of its most 
talented rosters in recent years. 
The Cavaliers boast one of the 
most highly-touted recruits in the 
nation in freshman guard Carole 
Miller — a former four-star pros-
pect. This squad is much deeper 
than last year’s which finished the 
ACC tournament with only sev-

en healthy players on the roster. 
With far more depth and a reju-
venated group of players, finding 
a tournament bid under the tree is 
very possible.

5. Eligibility for Sam Hauser
Men’s Basketball

Senior forward Sam Hauser 
was one of Marquette’s top scorers 
last season, averaging 14.9 points 
per game while knocking down 
40.2 percent of his three-point at-
tempts. Unfortunately, the talent-
ed transfer was ruled ineligible to 
play for the 2019-20 season due to 
NCAA transfer regulations. This 
may be the gift that even Santa 
can’t provide as the NCAA — like 
the Grinch stealing Christmas — 
has taken away Hauser’s ability 
to play for the Cavaliers this sea-
son. One can only imagine what a 
pairing of senior forward Mamadi 
Diakite and Hauser could accom-
plish if he were eligible.

6. Top finish in NCAA
Outdoor Championships
Track and Field

The Virginia track and field 
teams performed well at last year’s 
NCAA Track and Field Outdoor 
Championships, with the men’s 
team finishing 18th overall and the 
women finishing 20th. However, 
the recent hiring of Vin Lananna 
as director of Track and Field and 
Cross Country pushes expecta-
tions to another level. After see-
ing the improvement of Virginia 

cross country this season, Lanan-
na should have a similar impact 
on the track and field program. If 
the Cavaliers can build upon last 
year’s run, a stellar performance 
in the Outdoor Championships 
could be on the horizon.

7. A lump of coal for Clemson
Football

Virginia football will face 
Clemson Saturday for the ACC 
Championship. The Cavaliers 
have had one of their best seasons 
in recent memory, silencing many 
of their doubters. Virginia is cur-
rently ranked No. 22 in the nation 
with room to overstep multiple 
teams ahead of them. An upset 
of the third-ranked Tigers would 
help push the Cavaliers into the 
upper echelon of college football 
and gain the respect of the nation. 
Hopefully, Coach Bronco Mend-
enhall and the Cavaliers can ride 
Santa’s sleigh all the way to a con-
ference title.

8. Dancing Lessons
Men’s Basketball

This year’s Virginia men’s bas-
ketball team lacks what was ar-
guably the best trio in program 
history in Hunter, Ty Jerome and 
Kyle Guy. That, however, should 
not stop Cavalier fans asking for 
another deep run in the NCAA 
Tournament. Virginia returns key 
players in senior guard Braxton 
Key and Diakite and has received 
an influx of young talent. Hope-

fully, Santa can fit a Final Four 
appearance at the big dance in his 
bag this year.

9. A Happy New Year’s Six bowl
Football

Virginia fans will want more 
than just a merry Christmas this 
year as an opportunity to play 
on college football’s biggest stage 
looms. The Cavaliers can estab-
lish themselves as a national pow-
erhouse. An appearance in a New 
Year’s Six bowl and, hopefully, a 
victory could push the program to 
the top. While a bowl win would 
be a lot to ask for, New Year’s is 

exactly the time for some wishful 
thinking.

10. A soccer star on top of the tree
Men’s Soccer

The Virginia men’s soccer team 
is currently on an eight-game win 
streak going into the quarterfinals 
of the NCAA Tournament. The 
Cavaliers are the No. 1 seed in the 
tournament with 19 wins on their 
resume. Bringing home an eighth 
national championship would 
deck the Virginia halls with even 
more prestige.

Henry Hempel | Associate Writer
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Coach Tony Bennett and the Virginia men’s basketball team is lacking in the scoring department so far this season. Hot-shooting senior forward Sam Hauser would certainly help.
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2019 is the year of the Hoos
Relive the highlights as the most successful year in Virginia sports history wraps up

With multiple national cham-
pionships and significant success 
across multiple sports, 2019 has 
been a year to remember for Cav-
alier fans. Here are the highlights 
so far.

Men’s lacrosse comes up clutch
The Virginia men’s lacrosse team 

won this year’s national title against 
Yale, defeating the defending cham-
pions 13-9. It was a nail-biting sea-
son — the Cavaliers clinched a spot 
in the championship only after 
winning both their semifinal and 
quarterfinal games in overtime, on 
top of many thrilling regular season 
wins in overtime.

Besides overtime wins, Virginia 
had multiple comeback victories, 
many coming down to the final 
minute. That includes the Cavaliers’ 
ACC semifinal win over North Car-
olina, in which they scored a late 
goal to advance to the ACC final. 
Virginia won that game in domi-
nant fashion over Notre Dame.

It was the Cavaliers’ first ACC 

title since 2010 and their first na-
tional championship since 2011. 
Coach Lars Tiffany has engineered 
a turnaround of the lacrosse pro-
gram since being hired before the 
2017 season, and the team’s success 
in 2019 showed that.

Soccer programs see success
Both men’s and women’s soccer 

programs were ranked No. 1 simul-
taneously for multiple weeks this 
season.

The women’s soccer team went 
undefeated during the regular sea-
son this year. Standout players in-
clude junior goalkeeper Laurel Ivo-
ry, who went over 700 minutes this 
season without conceding a goal 
— Ivory is also fourth all-time in 
shutouts — and freshman forward 
Diana Ordoñez, who finished the 
season with 15 goals and four assists.

The men’s program has had a 
similarly successful year. Virginia 
lost only one game and conceded 
just five goals in the regular season.

The Cavaliers have continued 

their success in the postseason. 
Most recently, the team beat Clem-
son 3-1 to secure the 2019 ACC 
Championship and the No. 1 seed 
Cavaliers are now headed to the 
NCAA quarterfinals.

The men’s squad will face No. 5 
SMU to compete for a spot in the 
semifinal — the College Cup — 
Dec. 6.

Coach Tony Bennett drives 
turnaround for men’s basketball 
program

Coach Tony Bennett engineered 
a comeback story for the ages in 
2019.

In 2018, fans were stunned by 
a heartbreaking loss to No. 16 seed 
UMBC during the first round of the 
NCAA tournament.

A year later, Virginia overcame 
all odds to defeat No. 3 Texas Tech 
85-77, clinching the program’s first 
national championship. Following 
the season, three players — Kyle 
Guy, De’Andre Hunter and Ty Je-
rome — were selected in the NBA 

draft.
The win brought things full 

circle for Bennett, who extended 
his contract through the 2025-2026 
season and was named to For-
tune Magazine’s list of the World’s 
Greatest Leaders. The icon also 
declined a pay raise and instead 
pledged $500,000 to a career-devel-
opment program for current and 
past members of the men’s basket-
ball program.

Football program sees massive 
improvement

The 2019 football season has 
been so enjoyable because Virginia 
fans have been waiting a long time 
to witness this success — the pro-
gram has certainly come a long way.

After a rough first year for 
Mendenhall — in 2016, Virginia fin-
ished last in the ACC with a 2-10, 1-
7 ACC record — the football team 
has constantly improved ever since.

In 2017 and 2018, Mendenhall’s 
squad made significant steps for-
ward, qualifying for a bowl game 

in 2017 and winning one in 2018. 
However, Virginia remained unable 
to break the losing streak against 
Virginia Tech.

That all came to an end in 2019. 
In the most unforgettable moment 
this season, the Cavaliers (9-3, 6-2 
ACC) broke Virginia Tech’s 15-year 
winning streak by defeating the 
Hokies (8-4, 5-3 ACC) 39-30, secur-
ing their first Coastal Division title.

Besides the recent win against 
the Hokies, there have been many 
other memorable moments. From 
students rushing the field after 
beating Florida State by a score of 
31-24 to pounding Duke over par-
ents weekend, Virginia football has 
certainly come a long way under 
Mendenhall.

The team will head to Charlotte, 
N.C., to play No. 3 Clemson for the 
ACC Championship Dec. 7 at 7:30 
p.m.

Eva Surovell | Feature Writer

COURTESY VIRGINIA ATHLETICS

Coach Bronco Mendenhall hoists the Commonwealth Cup. Mendenhall is seen here sporting his “playoff beard,” which he has grown out during Virginia’s successful end of season stretch.
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Nine steps to getting a Lawn room
We all know what time of the 

year it is. Stress is in the air, leases 
are reluctantly being signed and 
third-year students are running 
around with their heads cut off. 
That’s right folks, it’s Lawn room 
application time! Luckily for you, 
I’ve compiled a list of 10 simple 
tips and tricks to get you a prime 
position on the Lawn, 100 percent 
guaranteed. So, without further 
ado, here they are. 
1. Be involved in the University 
community.

This step is very important. You 
must be the most involved because 
you are expected to be even more 
involved when you secure your 
Lawn room. What does “be in-
volved” mean, you might ask? Who 
knows! From surveying a number 
of people currently on the Lawn, I 
have gathered that it encompasses 
a couple of things, including but 
not limited to, 1. pretending to be 
involved in running this school by 
joining a student governing body 
with no actual power, aka Student 
Council, 2. having rich parents 
who give lots of money to the Uni-
versity, and 3. being white.

2. Become a U-Guide.
This may not seem like an im-

portant step, but I assure you that 
it has more weight on applications 
than it appears to. Becoming a 
U-Guide shows how committed 
you are to this University, by do-
ing a job for free that people at 
other universities get paid for! U.
Va. loves people that just give and 
give without wanting anything in 
return, so having this on your re-
sume is sure to give you a boost.
3. Have a high GPA.

They say it’s not important, but 
we all know it is. Don’t try to fool 
yourself. If you have even one C, 
you don’t have a chance in hell, al-
though I admire your optimism.
4. Join the University Guides Ser-
vice.

Did you know that 75 per-
cent of people on the Lawn are in 
U-Guides, according to this statis-
tic I just made up? Nothing proves 
you worthy of a Lawn room like 
joining an exclusionary organiza-
tion that makes decisions cloaked 
in the guise of choosing based on 
talent and not inherent biases. Af-
ter all, that’s what the University 

is all about!
5. Be on Honor Committee/Uni-
versity Judiciary Committee.

I mentioned this in step one, 
remember? The university loves 
it when students think they have 
rights and influence, so if you buy 
into this fantasy, they would be 
super excited to have you on the 
Lawn! By using these organizations 
with arguably too much power to 
get the imaginary prestige of a 
Lawn room, you can convince oth-
er naive students that they must 
also continue the sham of student 
self-governance to get fake clout.
6. Be in a secret society.

This is one is pretty obvious 
and goes hand in hand with hav-
ing rich parents who donate to the 
school. Haven’t you ever wondered 
where these secret societies get 
their funds from and why the Uni-
versity doesn’t seem to care when 
they pull some election rigging 
bull or demand that their names 
be slapped on historic monuments 
around Grounds? If you also have 
these questions, I’ll let you in on a 
secret — it’s the money. It’s always 
the money. If you have enough of 

it, you literally answer to no one. 
Alternatively, if you are not in a 
secret society, replace this tip with 
“Buy yourself a Lawn room with 
daddy’s money.” It’s basically the 
same thing.
7. Grow up to be someone famous.

OK, so, yes, this won’t get you a 
Lawn room right now, but it’s pos-
sible that once you make a name 
for yourself the University will 
pretend you had one anyway. They 
love to pretend at beng some mer-
itocratic sorting machine, picking 
and choosing the brightest and 
most talented students and help-
ing them to soar to great heights 
in their chosen field. Even if they 
don’t claim you had a Lawn room, 
they’ll definitely attempt to profit 
off of you having once been a stu-
dent, and isn’t that even better?
8. Be in a group that already has a 
Lawn room.

It’s just so much easier. Who 
cares about qualifications when 
your buddies like you? Why even 
worry about credentials when 
the oversight is so lax? Everyone 
knows the room is just going to be 
used for pre-games anyway, so be-

tween that and the fact that you’ll 
have to pee in the sink on a regular 
basis, it’s barely a desirable room 
anymore. That means even less 
competition!
9. Finally, be a part of Guides.

Who would dare deny one of 
the god-kings that walk among us? 
U-Guides are the monarchs of this 
university, and we are but simple 
peasants. If you are not in Guides, 
your grubby little hands shouldn’t 
even be allowed to touch a Lawn 
room, let alone live in one. Being 
a U-Guide is a qualification unto 
itself. Nothing says social clout, 
academic rigor and commitment 
to The University like giving tours 
to bored high school students and 
overly aggressive parents.

I hope these tips were helpful, 
and you go forward with filling out 
the Lawn room application while 
keeping them in mind!

DOROTHEA LEBEAU is a Humor 
Columnist for The Cavalier Daily. She 
can be reached at humor@cavalier-
daily.com.
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Since the start of Donald 
Trump’s presidency, the 

number of international students 
studying at American universities 
has dropped precipitously. In the 
2018-19 academic year, the number 
of international students declined 
by 0.9 percent, which “was smaller 
than declines of 6.6 and 3.3 per-
cent reported the two years prior.” 
Though there could be a number of 
reasons for this decline, the Trump 
administration's restrictive visa pol-
icies as well as negative perceptions 
of the United States’ political envi-
ronment, have certainly contribut-
ed to the problem. 

While this trend is certainly 
troubling, one exception is the Uni-
versity which has managed to keep 
its international enrollment num-
bers steady despite the nationwide 
decline. According to Senem Ward, 
Associate Dean and Director of 
International Admission, the Uni-
versity received a record number of 
international applications last year. 
The University should be lauded for 
its efforts to achieve a stable num-
ber of international students and 
must continue to make changes so 

that U.Va. retains its international 
appeal. 

One important policy that Ward 
mentioned in an interview is the ac-
tive recruiting of the best students 
from around the world. Recruiting 
programs are incredibly important 
since they increase the visibility 
of the University abroad and be-
cause they demonstrate an interest 
in international students which 
increases the likelihood that they 
will chose to enroll. Additionally, 
there are a considerable amount of 
resources available for internation-
al students online that serve as an 
important information source for 
those seeking to go to school in an 
unfamiliar country. The Universi-
ty should maintain these measures 
and continue to make them more 
accessible so that international stu-
dents keep choosing U.Va. despite it 
becoming more difficult to study in 
the U.S. 

Nevertheless, there is also some 
important work that needs to be 
done at the University to make it 
more welcoming and equitable for 
students who come from abroad. 
Specifically, the Bicentennial Re-

port released earlier this year de-
tailed in stark numbers how the 
University’s international student 
population has been sanctioned at 
a disproportionate rate. These stu-
dents were 18 percent more likely 
than other members of the student 
body to receive a sanction after 
being reported. The Honor Com-
mittee must continue to imple-
ment the educational and outreach 
proposals listed on their website, 
such as outreach to international 
organizations and more support 
officer training tailored to further 
assisting international students, to 
adequately address this problem. 
Furthermore, releasing sanctioning 
data in the future is imperative so 
further reforms can be undertaken 
if the Committee's strategies fail to 
address the problem. 

Taking steps to make the Uni-
versity more affordable for all 
students will also help make U.Va. 
more accessible for international 
students, many of whom cannot af-
ford the full cost of attendance. The 
University must commit additional 
resources toward creating more 
affordable housing and working 

with the City of Charlottesville to 
address the current housing crises. 
Also, slowing and even reversing 
tuition increases would be incred-
ibly beneficial for all students, but 
particularly international ones who 
are generally barred from receiving 
financial aid from the University. 

While welcoming international 
students to Grounds is all well and 
good, some may have reasonable 
qualms with students coming from 
around the world receiving admis-
sions slots that could go to Virgin-
ians. However, it is important to 
note that international students 
conduct important research and 
increase economic growth, contri-
butions that are invaluable to the 
U.S. and the Commonwealth. Be-
ing an internationally renowned 
research institution, the Universi-
ty’s ability to attract international 
talent to Virginia is a major asset 
for the state, one that if balanced 
well with the other interests U.Va. 
serves, will be a net-positive for the 
Commonwealth. Furthermore, the 
University maintains that at least 
two-thirds of its student popula-
tion come from Virginia, meaning 

the proportion of in-state students 
would remain constant. 

Ultimately, the University 
should be congratulated for man-
aging to maintain the enrollment 
of international students in such an 
unfavorable political environment. 
While there is still work that must 
be done to ensure the University 
community is truly welcoming of 
international students, not much 
more can be done without policy 
changes from the federal govern-
ment. Until then, the University 
should continue its efforts to attract 
international students and build on 
them where possible. Diversity has 
been rightfully at the forefront of 
conversations concerning the stu-
dent body at the University, and 
it is good U.Va. understands that 
international students are an indis-
pensable part of that equation. 
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In Brown v. Board of Edu-
cation, the Supreme Court 

overturned the constitutionality of 
the "separate but equal" doctrine 
established in Plessy v Ferguson. As 
such, many see Brown as the end of 
segregated schooling in the United 
States, but further examination of 
public schooling all over the coun-
try reveals a discriminatory system 
that favors rich white kids and fam-
ilies. The United States has not yet 
achieved equitable schooling for all 
students, and there is still a lot of 
work to be done in order to achieve 
it. 

Even today, over 50 years after 
Brown, half of public school stu-
dents are in racially concentrated 
districts. These schools serve most-
ly students of color and do not 
have access to the same resources 
as those that serve predominant-
ly white students. This inequality 
is perpetuated by the funding of 
schools through property taxes. Dis-
crepancies in funding have reached 
colossal heights — one report even 
showed that wealthy white districts 
receive $23 billion more in funding 
than their counterparts. This stark 
segregation — which is just as bad 
as it was in the 1960s — leads many 
to wonder how this issue has con-
tinued for so long. 

When districts, or parents, are 
able to segregate the “high-achiev-

ing” students from the “low-achiev-
ing” ones, students of color and of 
low socioeconomic status are left 
behind. One of the main culprits of 
this division is the popular “school 
choice” movement. 

School choice, which allows par-
ents to have a say in the school their 
child attends, has been very popu-
lar in the past decades. While it is 
a seemingly positive movement, it 

helps solidify the dividing line be-
tween wealthy white students and 
students of color in low-income 
communities. For example, char-
ter schools — or publicly funded 
schools that are independent from 
the public school district in which 
it resides — allow for self-sorting 
“on racial, ethnic and other dimen-
sions,” often making them more 
segregated than the districts in 
which they are placed. For example, 
when students of color, most nota-
bly black and Latino students, en-
ter charter schools, they often find 
themselves in schools that are more 
racially concentrated than their as-
signed school.

There are some positive exam-
ples of charter schools providing 
ample opportunities for students 
of color and students in low-in-
come communities. Charter schools 
do provide opportunities to work 
outside of the restraints of stand-
ard schooling, but they frequently 
perpetuate segregation. This issue 
has become so problematic that the 
NAACP passed a resolution calling 

for a moratorium on charter schools. 
Instead of providing these opportu-
nities for a select few, the ideas that 
fuel charter schools, such as parent 
involvement, interactive classrooms 
and interesting curriculums should 
be implemented in existing public 
school systems. 

Nevertheless, charter schools 
are not the only systems that exac-
erbate segregation among schools 
— magnet schools perpetuate this 
same discrimination within indi-
vidual institutions. Magnet schools 
are a popular desegregation tool 
that implement programs such as 
Gifted and Talented, Advanced 
Placement and International Bac-

calaureate within schools that pre-
viously served mostly students of 
low socioeconomic status to attract 
wealthy white students to the dis-
trict. Nevertheless, only the wealthy 
students end up in these programs. 
Magnet schools pose problems be-
cause they implement a racial quota, 
and even segregate students within 
schools by program. Moreover, less 
than 10 percent of “gifted and tal-

ented” students in the United States 
are African-American, meaning 
that even when students of color 
are in integrated schools, GT and 
AP programs keep the populations 
separate.  

Many public school systems, in-
cluding the City of Charlottesville, 
have nixed gifted programs for a 
select population. However, several 
are not ending their gifted programs 
completely, but instead opting to 
make curricula more inclusive. 
Specifically, Charlottesville public 
schools will now follow a “push-in” 
model that extends gifted curricula 
to students of all levels. This pro-
gram was initiated to help address 

the issue of racial segregation with-
in Charlottesville schools, making 
it a more equitable and less biased 
school system. 

Other methods to reform these 
policies include some schools apply-
ing gifted programs to the entirety 
of the school. This way, students are 
not separated from a young age by 
their abilities, and more students 
have the opportunity to learn.

Education policy should follow 
the belief that students, no matter 
their socioeconomic background, 
can succeed academically if provid-
ed with the right resources. Sepa-
rating students only helps preserve 
these racial lines that were created 
by the belief that students of color 
simply cannot achieve as much as 
white students can. State and feder-
al governments must take control of 
this issue, eliminating the discrim-
inatory lines that give wealthy stu-
dents the advantage and disallowing 
these families to circumvent this 
process with school choice. Public 
schools are an important staple in 
American society and the most im-
portant investment for the future of 
our nation’s younger generations. 

VICTORIA MCKELVY is the Sen-
ior Associate Opinion Editor for The 
Cavalier Daily. She can be reached at 
v.mckelvey@cavalierdaily.com.

O ver the past two months, 
Police Chief Tommye 

S. Sutton and Gloria Graham, 
the Associate Vice President for 
Safety and Security, both re-
signed from their positions here 
at the University. Sutton was 
placed on paid-leave in mid-Sep-
tember and formally resigned 
about a week later. The Univer-
sity subsequently announced his 
resignation, providing no further 
information and instead high-
lighted the new interim police 
chief in a press release. In late 
October, the University issued 
a similar press release regard-
ing Graham’s resignation. They 
announced that her resignation 
would go into effect in Novem-
ber and continued to focus on 
her interim replacement. 

In both situations the Univer-
sity brushed over the resignation 
as if it were unimportant. How-
ever, these people are responsible 
for the safety of the students and 
the larger University communi-
ty, so any changes to these posts 
affects everyone who attends, 
works and even visits the Univer-
sity. As students, we should be 

upset that we were given almost 
no information as to why Sutton 
and Graham left their positions. 
The University must be transpar-
ent and open with the students 
who attend this University, espe-
cially pertaining to some of the 
most important figures who are 
tasked with keeping us safe. 

The police chief is the head 
of the University Police Depart-
ment, meaning that they lead 
the charge in the policing of stu-
dents as well as our safety. UPD 
also works closely with students, 
inituating outreach programs 
and even works closely with the 
University Judiciary Commit-
tee. When someone who is in the 
high ranking and powerful job, it 
is only right that University pro-
vides an explanation as to why 
the chief was put on paid lead 
and subsequently resigned. More 

transparency is especially neces-
sary given that if Sutton simply 
wanted to leave the position for 
practical reasons, such as pay or 
location, the University could 
have provided a brief explana-
tion. However, the University’s 
recent statements on Sutton’s 
resignation are insufficient and 

may lead one to believe that he 
acted inappropriately.

The University administra-
tion created the Associate Vice 
President for Safety and Security 
position soon after the events of 
Aug. 11 and 12 in 2017. This po-
sition is supposed to ensure that 
students are safe and help the 
University handle any future in-
cidents like the white suprema-
cist rallies more effectively. This 
position specifically focuses on 
the University’s safety structures, 
while the Police Chief focuses on 

day-to-day operations. The only 
reason the University gave for 
Graham’s resignation was that it 
is due to “personal reasons.” But 
once again, the resignation was 
abrupt and the press release only 
focused on the new holder of the 
position. While the implications 
may not seem as bad as the situ-

ation with the police chief since 
he was on paid leave before his 
resignation, it is still wrong for 
the University to not be open 
and upfront about the resigna-
tion of someone holding such an 
important position.

The University lacks trans-
parency about those who are di-
rectly responsible for keeping us 
safe. Law enforcement is already 
criticized for its “Blue Wall of Si-
lence” that keeps police officers 
from reporting misconduct. The 
University’s silence about the 

internal affairs of its own pub-
lic safety department is unjust 
because it ignores the University 
community and our right to be 
informed about U.Va.’s opera-
tions. We pay tuition to attend 
this University, we deserve to 
have a better understanding of 
its safety structures. 

As an institution that prides 
itself on student self-governance, 
the University is not living up to 
its own ideals by leaving students 
out of the loop. We are supposed 
to have a say and be part of the 
operations of the University, but 
being vague about the reasons 
behind these resignations ignores 
that commitment. The Adminis-
tration should not feel as if they 
have to go out of their way to 
communicate this information to 
students — they should see it as 
their duty.

HUNTER HESS is an Opinion 
Columnist for The Cavalier Daily. 
He can be reached at opinion@cava-
lierdaily.com.

U.Va. needs to be transparents about recent resignations

The United States has not yet achieved equitable schooling for all students, and 
there is still a lot of work to be done in order to achieve it.

Public schools are separate and unequal
School choice is one of many factors that perpetuate segregated schooling in the United States

The student body deserves an explanation for the recent resignations of both the University Police Chief and the Associate VP for Safety and Security
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 As students, we should be upset that we were given almost no information as to why 
Sutton and Graham left their positions.



With every new decade comes a 
new signature style to add to the list of 
possible party themes. From the glam-
orous 1920s flapper to the hippy-dippy 
1960s flower child to the shoulder pad-
ded 1980s dancing queen, there are cer-
tain iconic looks that have stuck to their 
designated decades like glue. However, 
when analyzing the most popular styles 
of the 2010s, it seems as though almost 
every trend has been a resurrection of 
a preexisting one. Fashion has always 
been cyclical, but never more so than 
now, resulting in a 2010s style that is 
nothing short of eclectic. Moreover, 
one can’t know what the iconic look 
of a decade is until at least a decade 
later. So, let’s relish in this uncertainty 
and reminisce on the trendiest looks — 
some borrowed, some new — that have 
shaped this most recent decade.

UGGs
Probably the most iconic shoe 

of the 2010s, UGGs are the ultimate 
cozy winter boot. The brand has now 
become synonymous with shearling 
boots, promoting UGG to a status on 
par with brands like Doc Marten and 
Converse. Although the boot’s peak 
popularity has passed, it will be inter-
esting to see if UGGs make a comeback 
in future decades.

Jeans, jeans and more jeans
While the popularization of skinny 

jeans in the late 2000s has carried over 

into much of the 2010s, this decade can 
also be characterized by the revival of 
various other styles of denim.

The skinny jean morphed into the 
jegging, a skin tight fit that combines 
the comfort of leggings with the clas-
sic look of denim jeans; the boyfriend 
jean, whose loose and baggy fit is often 
accented with rips in the knees; the 
90s-inspired mom jean, characterized 
by a high waistline and vintage aesthet-
ic; and most recently, the long awaited 
resurrection of the 1970s bell bottom.

The return of ‘prep’
Stemming from the early 1980s 

prep, which consisted of excessive 
amounts of plaid, sweater vests and 
Lacoste, 2010s prepsters have hung onto 
the staples — duck shoes, monograms 
and pastel colors — and added some 
pieces to make the style their own. 
Some of the most notable essentials 
include statement necklaces, riding 
boots, gingham and brands such as Jack 
Rogers, J.Crew, Lilly Pulitzer and Vine-
yard Vines.

Athleisure
Athletic wear has been decade de-

fining before — take jazzercise in the 
80s, for example. However, despite 
how iconic the leg warmers and leotard 
combo is, the look never made its way 
into the mainstream. This is what is 
special about athleisure. 

With the help of brands such as Lu-

lulemon and Athleta, activewear is no 
longer confined to the gym. Yoga pants, 
leggings and a staple sneaker are now 
essentials in every woman’s wardrobe. 
Celebrities such as Kylie Jenner have 
taken the trend to the next level by 
popularizing unexpected combinations 
like chunky dad sneakers and body-
con dresses, redefining street style to 
include sporty brands such as Adidas, 
Reebok and Nike.

Boho chic
Ever since the Coachella Music 

Festival expanded to include two week-
ends in 2012, Woodstock-inspired fes-
tival wear has dominated 2010s spring 
and summer style. 1960s flower crowns, 
fringed jackets, crochet tops and Stevie 
Nicks-esque kimonos are stand out 
styles that have dominated popular bo-
hemian retailers such as Free People. In 
2019, funky flared pants, hoop earrings 
and bell sleeved blouses are trending 
through fall and winter by adopting 
earthy 1970s tones like mustard yellow 
and rusty brown.

Fluidity
Fashion, as a mode of expression, 

has always reflected the cultural hap-
penings of the time. In the 2010s, discus-
sions of gender and sexuality have been 
at the forefront. As the world continues 
to question what it really means to be 
masculine or feminine, clothing has 
acted as  an outlet for experimentation. 

Female and male celebrities alike 
have spent the decade defying gender 
norms through fashion. Model Cara 
Delevingne has contributed to the 
pantsuit trend, proving it to be an em-
powering alternative to the traditional 
red carpet gown. Meanwhile, musician 
Harry Styles has defined his solo per-
sona with painted nails, heeled boots 
and outrageous suits layered over frilly 
blouses.

Sustainability
Most of the other trends mentioned 

are a reflection of the biggest 2010s 
trend of all, fast fashion, which empha-
sizes making fashion trends quickly and 
cheaply available to consumers. Retail-
ers such as Forever 21, H&M and Zara 
are among the most popular offenders, 
pumping out cheap clothing at an un-

precedented rate in order to keep up 
with the numerous and, as evidenced, 
ever changing trends of today.

However, there is hope. As con-
sumers become more and more aware 
of the devastating environmental im-
plications of the fast fashion industry, 
sustainability has become an undenia-
ble trend. Thrift and vintage shopping 
and the use of resale apps are on the 
rise, and are the most sustainable op-
tions. However, for those still wary of 
buying second hand, environmentally 
conscious brands such as Reformation, 
Everlane and Patagonia are among the 
most popular of 2019. Perhaps the next 
decade will see a greater extension of 
the trend towards sustainable fashion. 

The Academy has long honored the 
accompaniment and original composi-
tions of films, which is the reason the 
members of Three 6 Mafia — but still 
not Amy Adams — are all Oscar deco-
rated. However, the Academy has nev-
er chosen to recognize a compilation of 
tracks for a film, which is a missed op-
portunity to highlight a broad array of 
movies and the emotional connections 
they create with old and new tunes. 

As the 2010s come to a close, a bit of 
reflection brings several films to mind 
from throughout the decade. And per-
haps the decade is a poor boundary for 
mapping patterns of culture and con-
sumption, but in searching, a kind of 
unity became clear. Curated songs can 
set, match or diverge from the assumed 
tone of a scene — and a gifted curator 
weaves between these mechanisms and 
surveys a boundless musical history to 
leave a movie playing in the heads of 
audience members after the credits roll. 

The first soundtracks that come 
to mind are from more recent years 
— two, in particular, from 2019. This 
year gave us two bop-filled soundtracks, 
first in May with Olivia Wilde’s direc-
torial debut “Booksmart” and next with 
August’s release of the Lorene Scafaria 
picture “Hustlers,” which was filled 
head to toe with late 2000s, club-in-
fused joy. “Hustlers” gives a survey of 
pop, rap and R&B in a tight runtime, 
with more tracks than it can fit into the 
film itself.  

“Booksmart” is an instant-classic 
teen movie, which means its soundtrack 
— a la “Fast Times at Ridgemont High” 
(1982), “Clueless” (1995) and “10 Things I 
Hate About You” (1999) — is a critical 
piece of the cult resonance puzzle. With 
tracks from contemporary musicians 
like Leikeli47 and Lizzo as well as clas-
sics by Salt-N-Pepa and Alanis Moris-
sette, the sound of the film feels akin to 
the playlists of today’s teenagers. 

Several movies throughout the dec-
ade took a chance on reworking older 
songs alongside new compositions, to 
varying degrees of success. In the case 
of 2013’s “The Great Gatsby,” the whole 
soundtrack was built to sell a feeling 
of excess. Resplendent with director 
Baz Luhrman’s gaudy parallels between 
the 1920s and now and featuring songs 
from Jay-Z, Lana del Ray and Fergie, 
the whole album nails the vibe — it 
brings you forward and it takes you 
back. 

Other standouts from a decade of 
music in film are the soundtracks from 
2014 indie comedy “Obvious Child,” 
which features the titular Paul Simon 
track along with many other pleasing 
diddies and classical selections, and 
2015’s “Fifty Shades of Grey.” The lat-
ter, which leaves much to be desired in 
terms of filmmaking, composition and 
chemistry, is actually triumphant with 
its soundtrack, which has a wide array 

of sensual tracks from an array of art-
ists, from Frank Sinatra to Annie Len-
nox to the Weeknd. 

In other news, the “Ladybird” (2017) 
soundtrack tricked me into thinking 
“Crash Into Me” by Dave Matthews 
Band was actually a good song, which 
speaks to the power of director Greta 
Gerwig. The tracklist for her first inde-
pendent directorial endeavor covers a 
swath of emotions, placing the listener 
in the mind of Ladybird, her mother 
and her classmates with each song. 

To cap off this trip down memory 
lane, it only makes sense to honor the 
pride of Twitter and Little Monsters 
everywhere. 2018’s  “A Star is Born” 
may have won the Academy Award for 
Best Original Song for the power-duet 
“Shallow,” but the whole soundtrack is 
filled with hits. There’s some of Bradley 
Cooper growling in a semi-convinc-
ing way. There’s the parts where Lady 
Gaga is truly able to shine — looking at 

you, “Always Remember Us This Way.” 
And, of course, in the grand tradition 
of songs about pop musicians, the 
songs that are supposed to horrify us 
because the artist is selling out are actu-
ally straight bops. Justice for “Why Did 
You Do That?” and “Hair Body Face,” 
please. “A Star is Born had it all, and 
that’s the first time the story can claim 
that — previous film versions just can’t 
measure up. 

Film soundtracks are a little rec-
ognized art form, but they are part of 
what makes the most memorable mov-
ies of the decade the way they are. In the 
2010s, filmmakers used compilations of 
tracks to tell stories and explores char-
acters in new ways, promising experi-
mental and groovy things for the future 
and cinema’s sound. 
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Best of the decade: The sound of cinema
The best soundtracks of the 2010s

Robin Schwartzkopf | Arts & Entertainment Editor

Best of the decade: The biggest fashion trends of the 2010s
Seven fashion trends that have ruled this decade

Anna Miller | Staff Writer
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HEALTH & SCIENCE
Nearly a decade of nitrogen footprint reduction

Since first analyzing the University’s nitrogen footprint in 2010, the Nitrogen Working Group has strived to reduce ouput with strategies and projects

Since publishing the Nitro-
gen Action Plan in April 2019, 
the Nitrogen Working Group — a 
committee within the Office of 
Sustainability — has been work-
ing on tracking and reducing the 
University's nitrogen footprint, as 
well as making steps to research 
how individuals and Charlottesville 
as a whole can make changes with 
individual and community nitrogen 
output. 

With the creation of this plan 
and the additional projects, the ni-
trogen footprint of the University 
can be continuously monitored and 
decreased. Members of the commu-
nity can learn how their individual 
choices can affect the institution’s 
output of nitrogen into the envi-
ronment and their own. Small indi-
vidual actions can include reducing 
the amount of food thrown away 
and choosing to reduce the amount 
of protein eaten during a meal.

The Nitrogen Action Plan — 
available online — is a document 
that outlines strategies for the Uni-
versity to further reduce its nitro-
gen impact in order for the Univer-
sity to meet its nitrogen reduction 
goal. These strategies include min-
imizing food waste, encouraging 
more plant-based meal options, 
decreasing greenhouse gas emis-
sions and energy use and continu-
ing research on how to decrease the 
nitrogen footprint. 

In 2013, the University became 
the first institution of higher ed-
ucation to map its own nitrogen 
footprint. Then-graduate student 
Allison Leach mapped the Uni-
versity’s nitrogen impact and set 
estimates for future emission data 
with the support of Andrew Greene 
from the University’s Office of the 
Architect and under the guidance 
of James Galloway, environmental 
science professor and researcher. A 
year after that model was published, 
the Board of Visitors committed to 
reducing the University’s nitrogen 
emissions by 25 percent by 2025. 

Nitrogen is often overlooked in 
discussions surrounding climate 
change because it has been talked 
about fairly recently, Galloway ex-
plained.

“People have been talking about 
increased carbon dioxide in the at-
mosphere and impacts of the global 
climate since the 19th century,” he 
said. “For nitrogen ... it's not global, 
except for one instance. It’s local, 
and it's complicated. But the root 
cause, the root issue is how much 
energy we use, the type of energy 
and how much food we consume, 

and the type of food.” 
According to Nina Morris, sus-

tainability outreach and engage-
ment manager at U.Va. Sustainabil-
ity, publication of the plan hopes to 
educate students and other mem-
bers of the University community 
on how nitrogen is affected by in-
stitutions and individuals and en-
courage them to make choices that 
would reduce loss of nitrogen to the 
environment. 

“We hope the Nitrogen Action 
Plan demonstrates to the U.Va. 
community how U.Va. is addressing 
its environmental impacts while 
also informing them on ways in 
which individual choices can help 
minimize reactive nitrogen losses to 
the environment,” Morris said.

Behind this plan is the Nitrogen 
Working Group, which was formed 
in 2014 to head projects to track 
and reduce the nitrogen output of 
the University. Currently, it is led 
by Galloway, Libby Dukes — pro-
ject manager for the Nitrogen Foot-
print Tool Network — and two 
student co-chairs, fourth-year Col-
lege students Sam Mogen and Julia 
Stanganelli. 

In addition to developing the 
Nitrogen Action Plan, the group 
is also involved in tracking the ni-
trogen footprint of the entire Char-

lottesville community and collabo-
rating with the company Babylon 
Micro Farms to study the nitrogen 
impact of hydroponic food — food 
grown without soil but with min-
eral nutrient solutions — by fitting 
hydroponic lettuce with sensors. 
These hydroponic plants are a com-
mon sight in O’Hill and Newcomb 
dining halls.   

Focusing on food is necessary 
for nitrogen reduction, as food is 
the biggest contributor to the Uni-
versity’s nitrogen impact. Nitrogen 
as air pollution can be reduced by 
using energy alternatives and in-
creasing energy efficiency, but re-
duction of the nitrogen footprint 
through food management is more 
challenging. Loss of nitrogen to the 
environment can happen through 
fertilizer not taken up by crops, 
consumer food waste and livestock 
waste. 

“We all need to eat food,” Gal-
loway said. “With carbon, there are 
real options for how you get your 
energy that can decrease how much 
CO2 is in the atmosphere. For ni-
trogen, the only real options are 
people decreasing how much pro-
tein they eat.” 

Because of this, the Nitrogen 
Working Group has been working 
with U.Va. Dining and with dining 

facilities within the Health Sys-
tem to implement scenarios that 
include more plant-forward and 
vegetarian options, as well as food 
waste reduction. The group has also 
been researching the impact food 
labels in dining halls has on stu-
dent choice in collaboration with 
the psychology department. Ac-
cording to Dukes, dining services 
at the University are supportive of 
the strategies but cannot put aside 
student preference. 

“Dining has been really on board 
with all of our ideas, but also [they 
say] student choice is the big thing 
that drives what [they] purchase,” 
Dukes said. “I think the biggest 
challenge is education and then ed-
ucating people in a way that they 
change their behavior.”

Galloway agrees that education 
is a challenge for these reduction 
strategies and not just for under-
graduates. Ideally, students in high 
school and middle school in Albe-
marle County would learn about 
nitrogen reduction and footprints 
during class, Galloway explained. 

Dukes and Galloway are also in-
volved in nitrogen footprint reduc-
tion beyond Charlottesville. They 
set up the Nitrogen Footprint Tool 
Network in 2014, which comprised 
of a group of universities committed 

to tracking their nitrogen footprint 
and finding strategies to reduce it 
and received a five year $750,000 
grant from the Environmental 
Protection Agency to support the 
project. From this network, an in-
tegrated carbon-nitrogen footprint 
calculator called the Sustainability 
Indicator Management and Analy-
sis Platform was launched integrat-
ing Leach’s institutional nitrogen 
calculator she created when at the 
University. Dukes is the project 
manager for the Network. 

“We have about 20 right now 
that are active participants,” Dukes 
said. “And what we do is, as a net-
work, we have these schools calcu-
late their nitrogen footprint, and… 
[come] up with reduction strategies 
for not only for U.Va. but other in-
stitutions on what makes sense to 
reduce their nitrogen footprint.” 

The next step for the Nitrogen 
Working Group at the Universi-
ty will be strategizing once again 
to meet the recent greenhouse-gas 
neutrality goal the University has 
set for 2030 in conjunction with the 
College of William & Mary.

Zoe Ziff | Health & Science Editor
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Reserve yours at GrandMarcUVA.com
301 15th Street N.W. | P: 434.293.5787

REDEFINING YOUR
HOUSING EXPERIENCE

We don’t do status quo. . . and neither should you. GrandMarc is a place to connect, explore and experience everything that college has 

to offer. With roomy floor plans, modern amenities and exciting social events, life at GrandMarc exceeds all expectations. 

FOUR-LEGGED
RESIDENTS

MOST UTILITIES 
INCLUDED

PREMIUM 
FINISHES

STYLISH FURNITURE
INCLUDED

STAINLIFTING
WASHER & DRYER

HD DIGITAL 
CABLE & WIFI
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