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Madison House has entered a 
two-year memorandum of under-
standing with the University that 
could eventually bring its opera-
tions under the University, accord-
ing to a Sept. 18 announcement by 
the University. Madison House is 
the independent nonprofit that has 
connected University students with 
volunteer work in Charlottesville 
since 1969.

During the two-year memo-
randum period, Madison House’s 
professional staff will become Uni-
versity employees and several of its 
administrative functions will move 
into University systems. The organ-
ization will remain a 501(c)(3) non-
profit for the length of the two-year 
memorandum. 

The agreement is not a finalized 
merger between the two entities, 
however. At the end of the two 
years, Madison House could be-
come a department or division of 
the University, or it could keep its 
nonprofit status for certain func-
tions while running other programs 
under the University. Madison 
House Executive Director Mary 
Denlinger described the memoran-
dum as noncommittal, but impor-
tant. 

“The [memorandum of under-
standing] does not commit Madi-
son House and U.Va. to a merger,” 
Denlinger said. “It establishes a 
two-year process to evaluate and 
determine the most sustainable 
long-term structure for Madison 
House and our work serving U.Va. 
students and the community.”

According to Ashwin Durvasu-
la, student co-chair of the Madi-
son House Board of Directors and 
fourth-year College student, Mad-
ison House currently runs 27 pro-
grams across 129 community sites in 
partnership with 70 local organiza-
tions. More than 200 student lead-
ers and about 2,000 student volun-
teers take part in those programs. 

Why did Madison House pursue 
the agreement? 

Denlinger became executive 
director in June 2024. She said she 
arrived when the organization was 
still rebuilding from the COVID-19 
pandemic, even as demand from 
students and community organ-
izations continued to grow. The 
pandemic put a strain on Madison 
House’s finances, Denlinger said, 
and its volunteer members fell from 
more than 2,500 a year before the 
pandemic to just over 1,000 in the 
2020-21 academic year. 

“Although our work has always 

been closely connected to U.Va., we 
weren’t able to rely on the Univer-
sity’s administrative infrastructure 
in the way a University unit could,” 
Denlinger said. 

Denlinger said financial con-
tributions did not keep pace with 
expenses after the pandemic. She 
explained that before she arrived, 
the organization reduced expenses 
across nearly every category. Over 
the past two years, it has continued 
cutting costs and adopted strong-
er financial policies and planning 
practices, although student demand 
still pushed the organization’s func-
tional capacities.

“Our [fiscal year 2026] financials 
are currently being reviewed, but 
preliminary results indicate that 
we expect to finish the year with a 
slight surplus,” Denlinger said. 

She further added that a close 
partnership between Madison 
House and the University has been 
discussed for decades. In spring 
2025, Madison House approached 
University leadership to broach the 
idea, which led to discussions about 
the memorandum. 

Soon after Denlinger arrived, 
Madison House also began a na-
tional benchmarking study of com-
parable public service centers. Den-
linger said the study found that the 
“overwhelming majority” of those 
centers operate within their univer-
sities. It identified only three other 
longstanding student-led service 
organizations in the country oper-
ating as independent nonprofits in 
partnership with their respective 
universities. Durvasula agreed the 
University’s operating structure is 
in the minority.

“No other college volunteer hub 
in the country was operating inde-
pendently at the scale of Madison 
House with the proportion of Uni-
versity support that Madison House 
was getting,” Durvasula said. “We 
needed more University support to 
sustain and expand operations to 
meet the growing demand for vol-
unteer opportunities amongst the 
student body.” 

Durvasula said most volunteers 
and program directors did not no-
tice many visible changes to Mad-
ison House functioning leading up 
to the two-year transition agree-
ment. 

“It was mainly an administrative 
decision to maintain continuity in 
the baseline student experience, 
before it was at a point where stu-
dents would be affected,” Durvasula 
said. 

Ramzia Ismailzada, Madison 

House head program director and 
fourth-year College student, said 
she has not seen evidence of the or-
ganization’s financial and adminis-
trative challenges in her own work. 
Ismailzada volunteered at Sentara 
Martha Jefferson Hospital for two 
years and served as head program 
director for Legacy Hospice in her 
third year. She now oversees 14 pro-
grams at Sentara Martha Jefferson 
Hospital and non-hospital provid-
ers. 

“In terms of finances, no, I don’t 
think I encountered any issues with 
that directly myself,” Ismailzada 
said.  

What changes during the transi-
tion?

According to Denlinger, stu-
dents and community partners 
should not notice much difference 
in the short term. Madison House’s 
mission, student leadership model, 
programs and community partner-
ships will be preserved under the 
agreement. 

“Most of the immediate changes 
are happening behind the scenes,” 
Denlinger said. “Our professional 
staff are transitioning to U.Va. em-
ployment, and we are beginning to 
move some administrative func-
tions, like human resources, tech-
nology and advancement, into Uni-
versity systems and infrastructure.”

The University also will be pro-
viding funding and operational sup-
port for Madison House, Denlinger 
said. As an independent nonprofit, 
Madison House has maintained its 
own systems for HR, insurance, fi-
nance and other operations, which 
Denlinger described as inefficient 
given how closely its work is tied to 
the University.

Durvasula said if Madison 
House integrates with the Univer-
sity, it would spend less on costs 
like maintenance and IT support, 
and the money would be freed up 
for volunteer opportunities and 
student programming. Ismailzada 
said that regarding the transition, 
student leaders do not expect their 
roles to change and that volunteers’ 
day-to-day schedules should stay 
the same.

“We want student leaders to 
head the organization, and we 
want these student leaders to have 
autonomy over their programs,” Is-
mailzada said. “Same [principle of 
autonomy applies] for volunteers. 
That dynamic isn’t really expected 
to change.”

Who decides Madison House’s fu-
ture? 

At the end of the two-year pe-
riod, the Madison House Board of 
Directors and University leader-
ship will jointly determine Mad-
ison House’s long-term structure, 
according to Denlinger. She said 
Madison House has been working 
with leadership across several Uni-
versity offices, including the Of-
fices of the President and Provost, 
Student Affairs, Community En-
gagement and Equal Opportunity, 
University External Relations and 
Academic Outreach. 

Any long-term changes to the 
nonprofit itself would require ap-
proval from the board, which voted 
to enter the two-year process. Six of 
the board’s 15 members are Univer-
sity students, including Durvasu-
la, with the other members being 
University alumni and community 
members.

Denlinger said the decision 
whether to merge with the Univer-
sity will be made by weighing how 
the new structure would impact 
governance, philanthropy and ad-
ministrative efficiency. It will also 
consider the future of Madison 
House’s endowment and building 
and how the organization fits with-
in the University’s broader public 
service work. 

“There are advantages and con-
siderations with each potential 
structure, and we don’t want to 
predetermine the outcome before 
we’ve had the opportunity to fully 
evaluate them,” Denlinger said. 

When considering potential 
structures, Durvasula said both the 
board and the University sought 
to preserve Madison House’s inde-
pendence in the two-year memo-
randum of understanding.

“Going into the [memorandum 
of understanding], we sought to 
maintain as much independence 
as possible, which was a goal of the 
University as well,” Durvasula said. 
“Madison House has always oper-
ated in a student self-governance 
landscape, and that’s what it would 
be coming into.”

Ismailzada said she would prefer 
that Madison House stay mostly 
independent while still receiving 
University support when necessary. 

“I don’t think a full merge would 
be ideal,” Ismailzada said. “I would 
like to see Madison House stay in-
dependent for the most part, but 
also allowing that relation and that 
slight merging with the University 
to help them in the areas that they 
need.”

Will the collaboration with the 
University help Madison House 
meet student demand? 

Madison House has struggled 
in recent years to place all those 
who want to volunteer, accord-
ing to reporting by The Cavalier 
Daily. In the past, students have 
described the Madison House ap-
plication process as confusing and 
disorganized, while staff attributed 
placement shortfalls in part to the 
community partners that had not 
recovered their capacity after the 
pandemic. 

Denlinger said student demand 
still exceeds capacity in some of 
the most popular programs and 
that limited staff capacity has also 
slowed Madison House’s ability to 
take on new community partners. 

“The three areas where student 
demand most exceeds our current 
community partner capacity are 
health and medical services, legal 
aid and economic empowerment 
opportunities like our longstanding 
tax assistance program,” Denlinger 
said. 

Ismailzada, who heads programs 
that deal with health and medical 
services, said getting a spot in a 
health-focused program has become 
harder each year since she joined 
Madison House her first year due 
to high demand and limited posi-
tions. She said a partnership with 
the University could help Madison 
House find new community part-
ners and add programs, giving stu-
dents more volunteering options to 
choose from.

“It just gets more and more com-
petitive every year, and that’s be-
cause the amount of spots that we 
have stay relatively the same year by 
year,” Ismailzada said. “But the only 
thing that does change is the num-
ber of applicants that we receive.”

Denlinger further explained 
that Madison House recently se-
cured a three-year grant to build 
capacity in those areas and that a 
closer partnership with the Uni-
versity will allow it to expand that 
work faster. For Durvasula, the 
measure of success at the end of the 
two years is whether student volun-
teering keeps growing. 

“The most important metric is 
continuity and expansion of effec-
tive and accessible student volun-
teerism,” Durvasula said. “If that’s 
up, as assessed by students and 
community partners, then that’s a 
good outcome.”

Madison House begins transition toward ties with U.Va.
After more than 50 years as an independent nonprofit, the student volunteer hub is transitioning its staff to University employment 

Komal Reddymachu | Staff Writer
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As job and internship recruitment 
season gains momentum, University 
students reported mixed experiences 
with the University Career Center 
to The Cavalier Daily. Some praised 
its advising services and resume assis-
tance, while also calling for greater ac-
cess to professional opportunities and 
specialized career guidance. 

The Career Center aims to support 
“students in the discovery and pursuit 
of meaningful lives,” according to its 
website. The website goes on to write 
that students of all years are supported 
during their foundational career jour-
ney through bridges with University 
alumni, industry-specific opportuni-
ties and more. 

Christian Garcia, associate vice 
president of career and professional 
development, highlighted the impor-
tance of the Career Center and his de-
sire for students to utilize its services 
beginning early in their college career.

“It used to be back in the day that 
career services was something you did 
in your third and fourth year,” Garcia 
said. “But we want students to start us-
ing us early and often.”

Garcia said engaging with the Ca-
reer Center early allows students to 
explore potential majors and career 
paths, prepare for internships and 
gradually build professional experi-
ences. 

Among the nine students inter-
viewed by The Cavalier Daily, several 
said that the Career Center offers 
value in preparing resumes, explor-
ing potential career paths and man-
aging their academic decisions, like 
whether to pursue undergraduate 
research. However, students also not-
ed challenges in finding field-specific 
opportunities, accessing advising ap-
pointments and understanding the 
full breadth of the Career Center’s 
resources. 

Garcia acknowledged that the high 
demand for advising services has led 
to accessibility issues, with many stu-
dents waiting three to four weeks for 
advising appointments. 

“I would like the wait time to be a 
week and a half, two weeks at the lat-
est, and that’s just a capacity issue in 
terms of the number of advisors that 
we have,” Garcia said. 

Third-year College student Zaina 
Abu-Kassem, studying chemistry with 
a specialization in biochemistry, re-
flected on the Career Center’s ability 
to serve students pursuing opportu-
nities in STEM fields. She expressed 
concerns about the Career Center’s 
ability to provide guidance tailored to 
specific STEM disciplines. 

“I think there is a level of difficulty 
with catering to specific STEM ma-
jors, because there is a high degree of 
specialization in certain fields … So in 
that aspect, the Career Center can’t 
fully encapsulate it,” Abu-Kassem said.

Abu-Kassem also noted the im-
portance of field-specific opportuni-
ties in career preparation, particularly 
research and academic presentations 
in chemistry. She noted that career 
preparation varies by field — with 
some fields requiring students to at-
tend a lot of career fairs for network-
ing, for example — and that she feels 
the Career Center provides opportu-
nities for what she is looking for in 
chemistry. 

For students pursuing careers in 
medicine, the Career Center has mul-
tiple pre-health resources, and its Pre-
Health Pillars emphasize that students 
pursuing health professions must nav-
igate academic requirements along-
side clinical experience. Fourth-year 
College student Ruqiya Hussein said 
she initially used the Career Center’s 
pre-health advising services in her 
first year to plan out her academic re-
quirements and consider the impact of 
taking a bridge year — time between 
graduating college and entering grad-
uate school or beginning in a career. 

Hussein found the experience 
helpful in determining the courses 
she had to take, but said she expect-
ed more direct guidance in regards to 
gaining clinical experience. 

“I feel like a lot of the time for 
pre-health students, either we have 
to figure it out on our own or get ad-
vice from upperclassmen,” Hussein 
said. “They did mention that you can 
shadow and gain clinical experience, 
but there wasn’t really advice on how 
to gain [experience] or what programs 
that U.Va. offers.” 

Hussein said she believes she 
would have benefited from more 
specific information about clinical 
training programs and opportunities 
available through U.Va. Health or the 
Charlottesville community. She noted, 
however, that the Career Center dis-
tributes weekly pre-health newsletters 
highlighting professional opportuni-
ties and programs, which she said can 
be beneficial in navigating opportuni-
ties. Students are able to subscribe to 
newsletters relevant to various fields 
through the Career Center, such as 
business, healthcare and public service 
and government. 

A second-year College student 
who wished to remain anonymous to 
critique her experience with individ-
uals in the Career Center also said 
she had used several Career Center 
resources, including Handshake and 
pre-health drop-in advising. She found 
pre-health advising useful in planning 
the courses she had to take for her 
pre-physician assistant track, but she 
said she struggled trying to balance 
the planning of her academic require-
ments before studying abroad. 

The same student said her pre-ma-
jor advisor — which is separate from 
the Career Center — lacked knowl-

edge about study abroad planning, 
and pre-health advisors — within the 
Career Center — were less familiar 
with how her major requirements 
would complement an international 
academic experience. 

“There was a big gap in the inter-
section of [studying abroad and major 
planning],” the second-year College 
student said. “When I would go to 
my pre-major advisor, they would say, 
‘Oh, we don’t know a lot about study 
abroad’ and how my major specifically 
would fit with study abroad … So it 
was hard to kind of plan with that.”

Garcia said that pre-health stu-
dents are often among those who en-
gage with the Career Center early in 
their undergraduate careers because of 
the extensive preparation needed for 
admission to medical school and other 
health professional schools. According 
to Garcia, approximately 800 first-
year pre-health students attend intro-
ductory pre-health advising meetings 
each year, which they are required to 
attend before scheduling appoint-
ments with pre-health advisors. 

As for students pursuing academic 
fields in the humanities, graduate Bat-
ten student Evan Davisson reflected 
on his experience with undergradu-
ate career services. Davisson said he 
sought resume assistance during his 
second year as an undergraduate gov-
ernment student, finding the online 
resume builder particularly useful, 
but said the in-person feedback he 
received from a peer advisor was limit-
ed. He contrasted this experience with 
graduate-level advising, where he said 
he found more individualized guid-
ance on creating a networking plan 
tailored to his career goals. 

Davisson also raised concerns 
about the availability of profession-
al opportunities for students in the 
humanities, noting that these career 
pathways can be less defined than 
those in business or pre-health fields. 

“It’s kind of this gray area of ‘Well, 
what are even the available opportuni-
ties for humanities students to get real 
world experience over the summer or 
as they look for their first job?’” Davis-
son said.

Davisson also expressed interest in 
seeing how the Career Center could 
draw on the University’s alumni net-
work to help students navigate profes-
sional pathways. 

“That [alumni networking] is 
something I’ve experienced in the real 
world, but it’d be interesting to see 
how the Career Center could use that 
to their favor in helping people find 
internships, mentors and first-job des-
tinations,” Davisson said.

Fourth-year College student Ann 
Leslie Riley, studying foreign affairs 
and global security and justice, has 
sought out specialized support in the 
Career Center. Riley said she initially 

underestimated the Career Center’s 
services before seeking one-on-one 
public service and government advis-
ing as an upperclassman. She added 
that she learned about field-specific 
advising appointments through the 
Career Center’s website and credited 
advisor Elizabeth Wall with helping 
her find an internship this past sum-
mer. 

“She would give me specific jobs 
that I would be a good fit for,” Riley 
said. “She’d make a timeline of things I 
should apply for, like make a really set 
plan of what my next step should be, 
and that’s something that I couldn’t do 
on my own.”

Although Riley said she continues 
to meet with Wall approximately once 
a month as she prepares for post-grad-
uation employment, she identified in-
terview preparation as one area where 
the Career Center’s resources could be 
improved upon. Riley pointed to the 
Career Center’s consulting case inter-
view preparation as a strong example 
of field-specific support and suggested 
similar interview guidance for stu-
dents pursuing government and social 
science careers.

“I think there’s less of a focus on be-
havioral interviews or, ‘Here’s what an 
interview is going to look like in a spe-
cific field,’ rather than just general in-
terview prep, but maybe that’s some-
thing I’m just not aware of,” Riley said. 

Garcia said the Career Center is 
working to reach students before they 
declare a major through initiatives 
such as summer orientation — which 
the incoming class attends each year 
— career exploration programming 
and other resources designed to help 
them begin thinking about profes-
sional development. He said students’ 
needs tend to evolve throughout their 
undergraduate careers, with first-years 
exploring options, second-years be-
ginning to consider internships and 
third- and fourth-year students fo-
cused on professional applications and 
employment preparations. 

To make its resources easier to 
navigate, the Career Center launched 
a redesigned website this fall, which 
organizes career resources into nine 
different career communities based on 
professional interests, including, but 
not limited to, business careers, crea-
tive careers and sustainability careers. 
Garcia said the new website aims to 
bring relevant resources to students 
within their intended fields of study 
without sifting through unrelated ca-
reer paths. 

He also noted Handshake, which 
provides access to internships, job op-
portunities and career events, as one of 
the Career Center’s most widely-used 
online platforms. In addition to on-
line resources, Garcia said the Career 
Center is enhancing its collaborations 
with student organizations to connect 

students more directly with employ-
ers.

One example is the Employer En-
gagement Partner Network, which 
the Career Center launched this fall, 
that facilitates relationships between 
student organizations and employ-
ers interested in engaging with their 
members. Garcia said 39 Contract-
ed Independent Organizations had 
joined the network as of the first week 
of October. Through this network, 
these organizations can host employer 
led-conversations, networking events 
and professional development work-
shops, as well as help advertise Career 
Center programming to their mem-
bers. 

Garcia also said expanding access 
to professional experiences, such as ca-
reer treks — organizing trips to cities 
for students to network and find ca-
reer opportunities — remains a major 
priority of the Career Center, espe-
cially for students for whom unpaid 
internships are not a viable option. He 
said he hopes to see opportunities ex-
tend beyond regional employers such 
as Richmond and Washington, D.C. 
and incorporate additional opportu-
nities in professional hubs like New 
York City and the Silicon Valley. 

“It’s easy to say that a student 
should do an internship, right? But 
not every student has the luxury to 
do an internship because of the cost,” 
Garcia said. 

Garcia said he would like to see ad-
ditional funding allocated to students 
pursuing internships and shorter-term 
professional projects, like research, 
which would enable students to par-
ticipate in career-building experiences 
without having to spend additional 
money or, in some cases, sacrifice the 
ability to earn money.

The Career Center’s efforts come 
as students prepare to navigate a 
shifting job market and the growing 
impact of artificial intelligence on em-
ployment. Garcia acknowledged that 
concerns about the economy and the 
impact of technology can be intim-
idating for students preparing to en-
ter the workforce, but he emphasized 
the continued importance of seeking 
guidance and developing professional 
connections. The Career Center offers 
post-graduation advising support for 
one year, offering recent graduates 
prolonged assistance as they search for 
employment. 

Garcia said the Career Center aims 
to provide individualized support and 
encouraged students to take advantage 
of the resources throughout their time 
at the University. 

“We can’t force you to use the Ca-
reer Center,” Garcia said. “We want 
students to utilize the resources. We 
want them to start early on, but we 
also don’t want you all to get anxious.”

Students weigh in on Career Center, call for specialized support
With recruitment season underway, students reflect on advising, access to opportunities and potential for improvement within the University’s Career Center

Samya Madhukar | Staff Writer
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The Class of 2030 elected 
first-year College students Sean 
Gaines and Zoe Quaid as the Uni-
versity’s Class of 2030 president 
and vice president Oct. 12. The 
pair campaigned on three main 
promises — academic-focused 
programming, more efficient use 
of the First Year Council’s budget 
and regular “advocacy forums” in 
which first-year students can flag 
student-life concerns and request 
events. Gaines and Quaid said 
the goal of their term is to keep 
FYC responsive to the students 
they serve. 

“We know we have two ears 
and one mouth for a reason. So, 
we’re going to use [those] pro-
portionately,” Gaines said. “We’re 
going to make sure that we’re 
listening to the student body 
far more than we’re speaking to 
them, because at the end of the 
day, that’s what matters to us.”

The University’s class coun-
cils are student organizations for 
each undergraduate class year 
— including First Year Council, 
Second Year Council, Third Year 
Council and the Fourth Year 
Trustees. These groups of stu-
dents organize and fund events 
aimed at enriching a class’s ex-
perience at the University. Each 
council is led by an elected presi-
dent and vice president, working 
with a treasurer, a secretary and 
committee chairs. 

FYC is organized differently 
than the other three class coun-
cils — three students from each 
first-year housing association 
and two from each Residential 
College are elected to FYC, as 
opposed to later years in which 
students run regardless of resi-
dence. According to Gaines, this 
year’s FYC is composed of around 
60 members. The president and 
vice president then select mem-
bers of the elected general body 
to executive positions in the fall 
following their election, includ-
ing committee chairs, a treasurer 
and a secretary.

FYC elections for its mem-
bers, president and vice presi-
dent are run by the University 
Board of Elections in two cycles. 
All FYC members are elected in 
early September. The first-year 
class president and vice president 
were then chosen in a second 
election in early October from 
the pool of members.

To guide their time in office, 
Gaines and Quaid said they are 
committed to listening to their 
peers. The centerpiece of their 
plan is establishing a First-Year 
Experience Committee, which 
FYC pitched at its first meeting 

with Gaines and Quaid in their 
roles Oct. 16. Only members of 
FYC can apply to the FY Expe-
rience Committee, which is now 
accepting applications. 

Once the FY Experience Com-
mittee members have been decid-
ed, they will read responses from 
advocacy forms — also a newly 
introduced initiative. The forms 
are proposed to be sent to first 
years biweekly about specific sug-
gestions students have for FYC 
or class issues they want to be 
addressed. FY Experience Com-
mittee members will then assign 
tasks to other members of FYC 
based on students’ requests. Since 
the forms have only recently been 
launched, it is not yet clear what 
common issues will arise from 
student requests.

“[Through the advocacy 
forms], we can connect the Class 
Council a little bit more to the 
class and less to the Council, be-
cause at the end of the day, our 
purpose is to serve the student 
body, which we’re excited to do,” 
Gaines said.

Another issue that Gaines and 
Quaid focused on during their 
campaign was the cost of laun-
dry for first-year students. Un-
dergraduate students living on 
Grounds receive laundry credits 
through Wahoo Spins that are 
loaded into their account each 
semester. Students receive 10 free 

Wahoo Spins at the beginning 
of the academic year, and have 
the option to pay for more cred-
its as needed. Students use the 
SpeedQueen app to run loads of 
laundry in their housing build-
ing. Quaid noted that the 10 free 
credits each student receives — 
$17.50 total value per semester 
— cover only a few loads of laun-
dry. Each washer and dryer cycle 
costs $1.75.

“We’re definitely trying to 
work on that and help [first-year 
students], just because it does 
end up getting really expensive to 
do your laundry,” Quaid said. “I 
think it should be free, but hope-
fully we can get to that point.” 

The pair also said they want 
to put FYC’s full budget to use. 
According to Gaines, on average, 
$4,000 of the $28,777 budget allo-
cated to the first-year class each 
year has been transferred to the 
Second Year Council over the last 
eight years because it was not uti-
lized. Gaines said this problem of 
underutilizing the budget was 
emphasized by FYC’s advisors 
— Julia Gould, senior associate 
director of student engagement 
at the U.Va. Alumni Association, 
Funlola Fagbohun, associate di-
rector of the first year experi-
ence, and Donovan Smith, assis-
tant dean of students at Housing 
and Residence Life. 

“Our advisors in the First 

Year Council also told us that 
[we] should be maximizing [our] 
budget to maximize the first-year 
experience with that money,” 
Gaines said. 

According to Gaines, aca-
demic pressure is another top 
concern for first-year students. 
During Gaines’ and Quaid’s cam-
paign, students frequently told 
the pair they struggle to balance 
academics with their social lives. 
When the candidates asked first-
years during the campaign what 
the hardest part of their day was, 
many said they were constantly 
stressed about classes, according 
to Gaines. Quaid said FYC has 
several ways they are planning to 
help ease the stress of academ-
ics, such as wellbeing initiatives 
hosted by FYC’s wellness com-
mittee 

“We have other committees 
[within FYC] that are delegated 
to running events for first-years 
to come together,” Quaid said. 
“We have a wellness committee 
that can help with first-years 
who feel overwhelmed or stressed 
with everything that’s going on 
again because it is a huge adjust-
ment.” 

Gaines, from Pittsburgh, Pa. , 
was class president at his high 
school and served as Pennsylva-
nia’s youth governor through the 
YMCA’s Youth and Government 
program after a six-month state-

wide campaign. Quaid, from Los 
Angeles, Calif. , also served as 
class president at her high school. 

In the long term, the pair said 
they hope the advocacy forms 
and the FY Experience Com-
mittee will prioritize the Class 
of 2030’s voice. In this way, they 
hope every student feels heard 
and supported throughout their 
time at the University.

“Our goal, if anything, is for 
U.Va. Class of 2030 to be able to 
look back on their experience 
here and think, ‘My needs were 
met,’ ” Gaines said. “[They should 
think that] Class Council did a 
great job hosting awesome events 
and … listened.”

As they begin their term, 
Quaid urged classmates to ap-
proach the FYC leaders directly, 
emphasizing their openness to 
hear from and engage with their 
classmates.

“Anyone can come up to us 
and ask anything,” Quaid said. 
“Don’t hesitate.”  

COURTESY SEAN GAINES AND ZOE QUAID

Sean Gaines and Zoe Quaid were elected as the University’s Class of 2030 president and vice president Oct. 12.

Gaines, Quaid elected first-year class president, vice president
Gaines and Quaid said they plan to turn student feedback into action through new committees, biweekly forms and a fully utilized budget

Sophie Smith | Staff Writer
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Once a year, the inevitable 
cross-family video call rolls around, 
where all sides of third-year Engineer-
ing student Kasia- Esmerelda Wasiak’s 
family are eager to wish her a happy 
birthday. Putting those wishes into 
words, however, is where things get a 
little more complicated — and where 
a few wires start to get crossed.

Her paternal Polish family sits on 
one screen, and her maternal Mexican 
family on another. 

When one side wants to send a 
message to the other, Wasiak becomes 
the translator, rendering Spanish into 
Polish. Sailing seems smooth until her 
grandfather chimes in speaking Polish, 
her father responds in German and 
suddenly another translation is need-
ed. Before long, even Wasiak can lose 
track.   

For several University students 
who grew up speaking multiple lan-
guages, communication is rarely just a 
matter of translation. It is also a way 
of maintaining family ties, navigat-
ing cultural differences and finding a 
sense of belonging across worlds.  

According to Wasiak, switching 
between languages has been a part of 
family life for as long as she can re-
member. Born in Austria to a Polish 
father and a Mexican mother, she grew 
up speaking Polish, Spanish and Ger-
man before later adding English.    

“Because of how I was raised, my 
grandparents spoke only Polish, my 
mom spoke Spanish and German, my 
dad spoke Polish and German,” Wasiak 
said. “I think when I started speaking, 
I started speaking and understanding 
all three of those languages at once. So 
my brain was always wired trilingual.”   

Third-year College student Sarah 
Imam had a similarly multilingual up-
bringing, speaking both English and 
Bangla. However, for Imam, speaking 
Bangla is a way to protect her heritage 
— the lone channel for her to com-
municate with the people who matter 
most to her.  

“[Bangla] is pretty important be-
cause my mom knows English, but it’s 
not very strong,” Imam said. “So often-
times, it’s really important that I know 
Bangla, because it’s the only way — [or] 
the main way — we can communicate 
with each other.” 

Imam also noted how being able to 
speak Bangla has allowed her to devel-
op connections with her relatives that 
she would not have otherwise had. 

“I think [bilingualism] is getting 
the best of both worlds,” Imam said. “I 
have a lot of relatives that don’t speak 
English, so I wouldn’t be able to form 
much of a relationship with them if I 
had not known another language.”   

Similarly, third-year College stu-

dent Cassandra Pita — who speaks 
both English and Spanish — also 
found that language opened a door for 
more meaningful connections within 
her family. 

Although she grew up in a bilingual 
household in Miami, she noted that 
living in a primarily English-speaking 
environment has slightly eroded her 
ability to speak Spanish, sometimes 
hampering communication with rela-
tives in Peru. But after spending two 
months immersed in the language 
during a summer abroad in Argentina, 
she said she noticed an improvement 
when she returned to visit them. 

“It was really refreshing to be able 
to connect with my cousin for the first 
time in a really genuine way, one that 
was not guarded by my limited vocab-
ulary,” Pita said. 

Beyond strengthening familial 
relationships, several students noted 
that multilingualism can also fos-
ter connections with those outside 
of their immediate circles — even 
strangers.

“I think knowing another language 
not only diversifies your own per-
spectives on other people and other 
languages, it also just opens you up to 
different ways to connect with differ-
ent people,” Imam said. 

Building on this sentiment, Wasiak 
recalled meeting an older man at a res-
taurant while traveling, an encounter 
that took a personal turn when they 
discovered a shared language.   

“We started speaking in Spanish, 
and so much more came out of him 
— all the stories, where he was from, 
[with] so much more energy,” Wasiak 
said. “You get a different side to people 
when you can speak their language … 
because they can express themselves 
… in a way that they can’t necessarily 
do in a second language that they’ve 
learned.”  

While speaking multiple languages 
can open doors to new relationships 
and foster deeper connections, some 
students have found it more difficult 
to maintain their native languages 
amid the transition to college.

Third-year College student Alex-
andra Bonilla grew up speaking both 
English and Spanish, but she said her 
fluency in both means expressing her-
self in English can sometimes feel like 
something is getting lost in transla-
tion. 

“In English, it’s harder to find the 
same word that has the same meaning 
as it would in Spanish,” Bonilla said. 
“So I feel like sometimes what I want 
to say is diluted.”

While Bonilla said that the dis-
crepancies between languages can 
fetter her communication with others, 

Pita explained that, for her, a com-
munity’s cultural diversity can hinder 
how she communicates. She said that 
the most striking contrast between the 
University and her hometown was not 
the amount of Spanish-speaking indi-
viduals, but rather the cultural land-
scape that surrounded her.

“I would say the biggest difference 
for me isn’t necessarily in speaking a 
different language, but probably in the 
cultural practices between a Hispanic 
American community [in Miami] 
versus Virginia, obviously being less 
culturally diverse,” Pita said. “Miami is 
a melting pot … I think that for me, 
there’s more of a cultural difference 
than a language barrier being what 
shocks me.”

While Pita emphasized the cul-
tural differences between Florida and 
Virginia, both she and Wasiak spoke 
to the role their native languages con-
tinue to play in their lives, particularly 
when it comes to expressing emotions 
that can be difficult to put into words. 

“When I’m sad or frustrated, I al-
most instinctively [speak Spanish],” 
Pita said. “I’ve always said it’s maybe 
because Spanish was the first language 
I learned to process my emotions in, 
so sometimes it feels easier and [more] 
instinctive to revert to Spanish.”

While language can be a valuable 
outlet for self-expression and connec-
tion, Wasiak explained how navigating 
several languages and cultures simulta-
neously made it difficult to feel like 
she truly belonged to any one of them. 
Yet, Wasiak now views her multicul-

turality not as an obstacle to belong-
ing but rather as a conduit to a wider 
range of communities.

“I’ve really begun to appreciate 
the fact that this multiculturality and 
these languages I speak don’t actual-
ly make it so that I can’t fit into any 
group,” Wasiak said. “It makes it more 
that I can be a part of so many differ-
ent communities and feel at home in 
so many different places.” 

Similarly, Bonilla noted how grow-
ing up bilingual has given her a greater 
appreciation for the distinct cultural 
communities she belongs to.   

“I don’t think growing up bilingual 
only shows you what it’s like to grow 
up [speaking] two languages, but also 
what it is [like] to have family, to have 
cultural ties … in two countries,” Bo-
nilla said. “I’ve been really grateful to 
have [experienced] that because I feel 
like it gives me a bigger perspective on 
life.”       

Bonilla has taken this perspective 
with her to the University, where she 
has found a community of other Span-
ish-speaking students with similar 
linguistic and cultural backgrounds. 
She noted how these connections, fa-
cilitated primarily through cultural 
organizations like the Latinx Student 
Network, have helped her to find a 
sense of belonging in an otherwise un-
familiar environment.  

“I feel like I definitely have found 
a community [in LSN] because a lot 
of people there share a similar back-
ground and upbringing, which is really 
nice, because it is really hard coming 

to U.Va. when it feels like everyone 
around me knows what’s going on, 
what to do,” Bonilla said. “But I didn’t 
really have that prior knowledge when 
I came to U.Va. So just having a com-
munity already built here to kind of 
help me navigate like college, intern-
ships and things like that was super 
helpful.”  

Before coming to the University, 
Imam said she was the only Bengali 
student at her high school and had 
rarely spoken Bangla with people 
her own age outside of her family. 
On Grounds, however, her first-year 
roommate was also of Bengali heritage. 
Since then, she said she has developed 
a network of friends and organizations 
that help her stay connected to her 
cultural background, such as partici-
pating in some of the Bengali Student 
Organization’s events.

Through her experiences both on 
Grounds and at home, Wasiak ex-
plained that her bilingualism has be-
come more than understanding two 
languages — it has also given her a 
greater ability to center herself in the 
cultures and communities that have 
shaped her.  

“I’ve noticed you can always get 
more breadth and emotion from peo-
ple when you speak to them in the lan-
guage that they’ve learned to express 
themselves in,” Wasiak said. “There’s 
just a beauty to different languages 
and hearing people express themselves 
in that form … It’s an amazing gift that 
can’t be translated.”

ELIANNE BOBER | THE CAVALIER DAILY 

Lost — and found — in translation
University students from multilingual backgrounds reflect on how their upbringing shaped their relationships and sense of connection

Minal Qazi | Staff Writer
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We live at the crux of optimization 
culture.   

You’re lifting weights five days a 
week? Well you should probably be 
reaching 10,000 steps, too.  

You are getting 10,000 steps? You’d 
better be counting your macronutri-
ents. 

You’re doing that, too? Guess what 
— you’re actually ruining it all with 
that glass of prosecco. Might as well 
spend the rest of the month on the 
couch cuddling a bag of McDonald’s.  

Somewhere amidst the widespread 
infection of the all-or-nothing mind-
set, we have lost the art of the half-ass 
— or more simply put, balance. The 
ability to integrate something into 
one’s lifestyle without making it a key-
stone personality trait and habitual 
dictator. Often referred to online as 
“maxxing,” social media’s recent surge 
of self-improvement and productivity 
culture has propelled radical optimiza-
tion to become the new normal.    

And like any blanket claim, there’s 
nuance underneath. I’m not suggesting 
to “half-ass” planning your sister’s wed-
ding or to show up to your corporate 
interview in a suit and flip-flops. I’m 
just saying that the need to be the best 

in everything we do is, in many cases, 
robbing us of our capacity to be sim-
ply great. Good, even.   

Despite my thematic lede, the 
effects of the optimization phenom-
enon pervade far beyond the fitness 
niche. Take sustainability, for example. 
Some climate activists have the capac-
ity and resources to eat a strict vegan 
diet, use eco-friendly transportation 
and advocate for more comprehensive 
environmental policies. These life-
styles, respectively, optimize the hu-
man impact on the environment.  

However, this top-drawer trajec-
tory is inevitably out of reach for the 
layman. Realistically, what the majori-
ty of people can instead commit to is a 
simpler, moderate-effort approach — 
recycling, eating locally-sourced pro-
duce, avoiding fast fashion to support 
ethical vendors. But in today’s culture, 
if you’re not eating vegan, what’s the 
point of half-assing it, right?  

Enter aesthetic optimization, the 
niche branded by online creators like 
the TikTok personality Braden Peters, 
colloquially known as “Clavicular.” 
Peters launched his platform in 2025 
with content focused on “looksmaxx-
ing,” a term he defines as “the furthest 

extent that you could take self-im-
provement.” His account largely con-
sists of videos of himself “mogging” the 
camera — posing with the intention to 
look attractive — and transformation 
videos that show him before and after 
intense aesthetic improvement tactics 
like “bonesmashing,” steroids and tes-
tosterone use.  

At surface level, Peters’ extrem-
ist content can easily be chalked up 
to free will and account engagement 
strategy. However, what I find prob-
lematic is that the media’s normaliza-
tion of “looksmaxxing” has exponen-
tially catapulted what is considered 
baseline aesthetic maintenance. For 
boxes that mere youth and drugstore 
makeup used to check, young people 
now feel pressure to outsource via cos-
metic treatments. 

For instance, according to a 2023 
study conducted by the University of 
Southern California, 65 percent of stu-
dent respondents reported that they 
planned to get botox injections be-
tween the ages of 20 and 30. This norm 
is particularly evident in wedding cul-
ture — many brides now consider red 
light therapy and lymphatic drainage 
massages as part of the standard wed-

ding-prep routine. 
While there is nothing wrong with 

folks wanting to look their best for 
their special day, it’s a lot of physical 
and financial pressure. And subse-
quently, it has raised the aesthetic bar 
to such an extent that foregoing — or 
simply partially doing — today’s radi-
cal wedding glow-up may as well be a 
feat of political activism. It is, at large, 
a lost art to feel pretty without stra-
tegically enhancing each individual 
physical feature.  

Now, I’m no hypocrite. I am but a 
byproduct of this internet-manufac-
tured Stockholm syndrome. I, who 
have become embarrassingly obsessed 
with getting my hands on the perfect 
cool-toned lip liner — that hybrid 
mauvy-brown to suit a no-make-
up-makeup look — will most definite-
ly contribute to the spray tan industry 
when the time comes to say “I do.” As 
long as my balanced choices are in the 
pursuit of a healthy “some” and not 
patterning into a Clavicular-level ob-
session, I’ll feel no guilt about it.    

While I prospectively have many 
years to mull this genre of possibili-
ties, I have had to evaluate some me-
dia-fueled optimization tendencies 

in my current life. The line between 
well-intended efforts and full-blown 
consumption is thin, and it’ll trip up 
even the most innocent of pedestrians 
— I warn with my own face down on 
the pavement. I ditch a walk altogeth-
er if I only have 45 minutes instead of 
90, and am liable to doomscroll the 
day away if I sense the risk of leaving 
a task unfinished. Alas, I am slowly 
— but surely — learning to forgo my 
utopian expectations and instead, just 
consistently try to meet myself where 
I’m at.    

So, as I now remind myself daily, 
be wary of the media-driven facade 
that is optimization, because what 
they don’t tell you about the all-or-
nothing mindset is that “all” itself is 
actually the true gateway to “nothing.”   

Go to the gym when you can. Take 
a 20-minute walk on your lunch break. 
Chase your champagne with a hand-
ful of carrots and use your gua sha be-
tween sips of Cook Out shake.   

But if you find yourself inching 
suspiciously close to the all-encom-
passing perfection you’re chasing, do 
look around to make sure it hasn’t ac-
tually swallowed you whole. 

The art of the half-ass
In an all-or-nothing world, we must remember the value of “some”

Dana Douglas | Assistant Literary Editor

A little over five months ago, 
members of the University’s Class of 
2026 filled the Lawn with caps, gowns 
and balloons to commemorate the end 
of one chapter and the beginning of 
another. For many, the months since 
May have meant more than simply 
starting a new job or moving to a new 
city, but adjusting to a life that looks 
markedly different from the one they 
knew at the University. 

The Cavalier Daily spoke with 
three recent graduates of the Class of 
2026 about the months since they left 
Grounds — what they gained, what 
they left behind and what they are still 
figuring out. For Class of 2026 alum-
nus Atticus Sagilir, graduation rep-
resented another step on a trajectory 
he had his eyes on before even setting 
foot on Grounds — law school.

“I went into college knowing I 
wanted to go to law school. [I] never 
really wavered in that,” Sagilir said. 

In August, Sagilir began his stud-
ies at the George Washington School 
of Law. On the other hand, Karenna 
Blythe, a Class of 2026 School of Ed-
ucation alumna, knew she wanted to 
be a teacher from a young age — but 
knowing the career she wanted did 
not necessarily mean knowing how to 

begin it.
“Everyone else in my family has 

gone the business route,” Blythe said. 
“I just didn’t really know what to do. 
But thankfully, I was relying on my 
teacher friends, specifically in my 
cohort at U.Va. They got me through 
everything.”

Recently, Blythe has moved be-
yond the job search and into her career 
as a first-grade teacher at Rosemont 
Forest Elementary School in Virginia 
Beach. 

For Sagilir and Blythe, the months 
after graduation meant turning life-
long aspirations into viable career 
paths. Conversely, Class of 2026 alum-
na Shalmali Rao was less certain of her 
professional goals during her time at 
the University. 

Although she was preparing for a 
career in software engineering, Rao 
said she also had a long-term goal 
of exploring project management. 
However, she was unsure how that 
goal would become a reality until she 
discovered Capital One’s Product De-
velopment Program during her third 
and final year at the University.  Af-
ter graduation, she landed a position 
as product manager in Capital One’s 
McLean, Va. office.

While their career paths may look 
different, Sagilir, Blythe and Rao all 
said that finding a job is only a small 
part of the adjustment that accompa-
nies post-grad life. Sagilir explained 
that leaving Grounds has involved get-
ting used to a world that feels much 
less contained than the one he knew at 
the University. 

“Nothing is close. I don’t have 
friends down the block, I don’t have 
a collection of buildings and people 
and faculty and restaurants and enter-
tainment events that are all clustered 
within your little five-six block radi-
us,” Sagilir said. 

Similarly, Blythe said that at the 
University, community felt almost 
inherent, with opportunities to con-
nect readily available through classes, 
friends and activities on Grounds. 
Now, away from Charlottesville, she 
finds that building that same sense of 
connection requires more intention. 

“Going from college, when you’re 
surrounded by your friends [and] some 
of your friends are just two houses 
down from you, I feel it’s really hard 
sometimes to go from having that re-
ally close-knit community to suddenly 
now [needing] to build that on your 
own,” Blythe said. 

Like Sagilir and Blythe, Rao has 
also had to adapt significantly since 
leaving the University. Although the 
transition has brought its challeng-
es, Rao has found that one particular 
change — the transition to a more 
structured workday — is one she ap-
preciates. Despite these adjustments, 
Sagilir, Blythe and Rao have also found 
that the University prepared them for 
this next chapter of their lives in ways 
they did not necessarily anticipate 
while they were students. 

For instance, Blythe found the 
hands-on experience she gained at 
the University’s School of Education 
and Human Development helped 
make the transition into teaching 
first-graders much less daunting, but 
she said the continued support of her 
professors and mentors mattered just 
as much — if not more — to her career 
development. 

“It was definitely a stressful [job 
search] process. But the only way I got 
through it … [was] my professors,” Bly-
the said. “They were still just as ded-
icated [to] landing my job [as] I was. 
And truly, that meant so much to me, 
because I didn’t expect to still get that 
continued support — especially after 
graduating.” 

Months into their postgraduate 
careers, Sagilir, Blythe and Rao have 
realized that not every lesson from the 
University had to do with a class or 
resume. Leaving Grounds prompted 
them to reflect on the time they spent 
at the University, and think about the 
ways in which they might have spent 
it differently. 

“I wish I could go back, because 
you don’t realize how good it is until 
you don’t have it anymore … go do all 
of those things, maybe even try some-
thing you haven’t yet,” Blythe said. 

For each of the graduates, leaving 
the University marked more than the 
end of classes. It meant stepping away 
from a familiar environment and cre-
ating a new life beyond Grounds. For 
the Class of 2026, that transition is still 
unfolding. But for Blythe, the uncer-
tainty of what this new chapter holds 
is, in her perspective, what makes one’s 
time in college worth savoring. 

“Whatever your path is, that’s 
what you’re meant to do. It is going to 
work out the way that it is [supposed 
to],” Blythe said. “Just enjoy, have fun 
right now, because you’re going to have 
plenty of time later to be an adult.”

The Class of 2026: Where are they now? 
New jobs, cities and routines have given recent graduates both a glimpse of life beyond Grounds and an appreciation for what they left behind 

Kendra Mickle | Staff Writer



CARTOON
Sick or Treat
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PUZZLE
Answers are available on the digital version of this puzzle which is published at www.cavalierdaily.com.

Shreyas Agnihotri | Puzzle Editor

ACROSS
1  Feature of Ella 
Fitzgerald’s recording of 
“Blue Skies”
5  Old tape players (abbr.)
9  Birdlike
14  Asado offering
15  “I bought this before 
____ went crazy”
16  Like many crossword 
enthusiasts
17  Suffix with govern or 
avoid
18  Catch the trolley, say
19  Band behind “Cobra” 
and “2122”
20  Halibut, literally, 
or the New York Jets, 
figuratively
23  Kind of seed on a 
Bodo’s bagel
24  Like some world 
language exams
25  Electric guitar hookup
28  Santa Monica’s has a 
Ferris wheel
30  Hero of Philadelphia?
32  Gadot who delivered 
the line “Kal-El, no!”

35  Like stained glass 
windows
38  Kind of code
40  What a sphynx cat 
lacks
41  Gadget review site
42  Namesake of the 
U.Va. school attended by 
NBA Rookie of the Year 
Malcolm Brogdon
47  Score in rugby
48  What’s left of a 
dinosaur
49  Some remote control 
batteries
51  Palindromic farm 
animal
52  Rolling stones lack it
55  Salary bumps
59  Charlottesville 
attraction celebrating 
its 50th anniversary in 
2026 … or home to the 
locations of the circled 
letters
61  Home that may be 
made of logs
64  CHEM 2410, 
familiarly

65  Cunning trick
66  _____ Drafthouse
67  Character who 
delivers the opening lines 
of “Hamilton”
68  Leisurely pace
69  Kamala Harris “Von 
dutch” fancams, e.g.
70  Field for classes such 
as 64-Across
71  Part of DOE (abbr.)

DOWN
1  Sharp pains
2  Boat that’s an anagram 
of “ocean”
3  Places to make bank 
deposits, for short
4  Technique for many 
sideline catches in 
football
5  “Girl with a Pearl 
Earring” painter
6  RXBAR competitor
7  Debut studio album for 
Travis Scott
8  Villainous look
9  Late poet who Dove 
referred to as a “beacon”

10  Turn sharply
11  Dudgeon
12  Show stoppers?
13  TV’s “Science Guy”
21  Neglect to include
22  “Matilda” author
25  Recipient of thanks 
in an Oscars acceptance 
speech
26  One who goes for the 
gold?
27  Trifling
29  Tennis’ “King of Clay,” 
familiarly
31  Group for the Hoos
32  Faux pas
33  The In-N-Out Burger 
logo has a yellow one
34  University 
Apartments document
36  Pecan, for one
37  Ms., in Mexico
39  RSVP, e.g.
43  Japanese robes
44  Throw away, as a lead
45  Ella Langley’s 
“Choosin’ Texas,” for one
46  Bread served with 
butter chicken

50  Easy as pie
53  Snooty sorts
54  Walk with a swagger
56  Beauty spot?
57  Wed like Romeo and 
Juliet

58  More foxy
59  Thinnest U.S. coin, or 
a perfect throw
60  Dungeons & Dragons 
monster

61  Mitchell’s husband on 
“Modern Family”
62  Boylan Heights order
63  Adebayo who scored 
83 points in an NBA 
game
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Caleb Tunks was homeschooled 
his whole life, in a childhood split 
between Hawaii and Texas. So 
coming to Virginia forced quite 
the transition.

“Going from a one-person class 
to 20,000 is a big, big jump,” Tunks 
said.

As is going from always being 
the starting goalkeeper to living 
jumbled among a swollen unit of 
five, and entering college a year 
early as a 17-year-old. He strug-
gled. To the point that, looking 
back, Virginia Coach George Gel-
novatch is blunt about Tunks.  

“To be honest with you,” Gelno-
vatch said, “I didn’t think he was 
going to make it here.”

Adam Perron, Virginia’s goal-
keepers coach for Tunks’ first three 
years at Virginia, could see the tal-
ent in the player when he arrived. 
Even with some raw qualities to his 
goalkeeping, Tunks clearly had the 
shot-stopping ability, the athleti-
cism. 

Yet Perron kept telling him the 
same things. 

“Maturity,” Perron said, “and 
discipline, and professionalism.”    

That was one Tunks. This 
Tunks, according to his teammates 
and coaches, has grown over his 
four years into a professional, not 
to mention a fantastic goalkeeper 
who has started 10 straight games, 
one of which saw him produce 
a six-save performance against 
Stanford that excited Gelnovatch 
— “it’s been a while since I’ve seen 
a goalkeeper in a single game do 
that.”

Virginia kept two clean sheets 
in a row Oct. 9 and 13 for the first 
time this season, a large part of 
that effort coming from Tunks — 
his shot-stopping, his intensity, his 
consistency. He is a long way from 
the player that first came here. 

“Little by little, semester by se-
mester, he grew,” Gelnovatch said. 
“I told him, at the end of this sum-
mer, coming into the fall, that his 
emotional maturity has been some 
of the greatest development that 
I’ve had in a guy.”

As his fourth year drew nearer 
this past spring, Tunks, comput-
er science degree nearly in hand, 
considered transferring. He had 
spent his first and second years 
somewhere in a five-keeper peck-
ing order, his third year as the No. 
3 and was staring at an uncertain 
starting battle heading into his 
fourth year. 

For the second-longest tenured 
player in the program, that is a 

long time to avoid budging with 
no guarantee of starting, or even 
playing. But the Virginia commu-
nity anchored Tunks to Virginia, 
on top of the fantastic engineering 
school from which he almost had 
a degree, as well as the hue of the 
leaves as they change colors in the 
fall. 

“I decided I love this place,” 
Tunks said.

Tunks and third-year Spencer 
Sanderson competed “neck-and-
neck” all spring and summer. But 
Sanderson ultimately won the job.  

When the decision went final, 
Assistant Coach Jermaine Birri-
el, who took full control of the 
goalkeepers after Perron left last 
spring for the head coaching job 
at Coastal Carolina, had a message 
for Tunks. The second goalkeeper 
in the goalkeeper union, Birriel 
told him, has the hardest and most 
important role on the team. Of 
course, he has to support the start-
ing goalkeeper.

But he also has another role. 
“I told him, if you look back on 

the history, our second goalkeeper 
has got an opportunity to play,” 
Birriel said. “So I was like, ‘You 
gotta make sure that you’re staying 
ready.’”

Five games in, that paid off. Af-
ter Virginia conceded seven goals 
in its first four games — and after 
Florida Gulf Coast beat Virginia 
in the 86th minute when Sander-
son spilled a routine ball across the 
box — the coaching staff switched 
from Sanderson to Tunks.

Tunks started the fifth game of 
the season — against Boston Col-
lege — and Virginia kept a clean 
sheet. 

At 6 feet 0 inches, Tunks is un-
dersized. He makes up for it with 
springiness and an uncanny ability 
to make ridiculous saves. Earlier in 
his career, with his control of his 
area and decision-making still de-
veloping, Tunks could always de-
liver on one point.

“The thing that he’s always been 
able to do is make saves, man,” Bir-
riel said. “His bread and butter is 
[you] look around like, ‘How the 
hell did he make that save?’”

Maybe relatedly, Tunks is pos-
sessed of a kind of madness, an ani-
matedness that sends him pointing 
and roaring at his defenders when 
they make him unhappy or bound-
ing off the ground after making a 
big save. His chest rises. His gloved 
finger points.  

There is an unmistakable com-
parison here to Jordan Pickford, 

of England and Everton. Tunks 
has heard this before — from 
goalkeeper coaches, teammates, 
even his dad. The parallels are al-
most uncanny. The shorter stature, 
shot-stopping as a principal skill, 
the fiery gesticulating at defend-
ers, springy pre-shot movements, 
the posturing after big saves. 

The only thing missing is Pick-
ford’s signature slicked-back hair-
style.

“I tried that once,” Tunks said. 
“It wasn’t my best look. But maybe 
we’ll bring it back one day.”    

When Tunks took over the 
starting role this season, he did 
so with a confidence that belied 
his position as backup. He started 
every spring game his first year, 
then roughly half of them his sec-
ond year. But he had regular-sea-
son experience, too.  

This was last season, in an even 
bigger game than the early-season 
tilt with Boston College — a home 
game in late September against 
North Carolina. Sanderson, the 
No. 2, had been nursing a ham-
string. Casper Mols, the starter, 
was trying to play through a con-
cussion. On a Wednesday, ahead 
of the game Saturday, Mols walked 
off during practice, Tunks remem-
bers.

“I was next up,” Tunks said. 
“I’m watching him walk off, and 

I’m like, ‘Wow, yeah, it’s gonna be 
fun.’” 

Tunks kept a clean sheet against 
North Carolina, then started 
against Milwaukee, only conceding 
from a penalty and a world-class 
rocket in a 3-2 win.

“That was just huge for me,” 
Tunks said. “It was incredible.”

Since coming in, Tunks has 
been a reliable starting goalkeeper, 
pulling off big saves left and right. 
He tipped a last-ditch header over 
the bar in the monumental win at 
No. 6 Stanford. He made two oth-
er fist-pumping saves against the 
Cardinal. On Oct. 13 against Gard-
ner-Webb, he sprawled to his right 
for a fingertip save. There have 
been others. 

It has been a strange year to 
be the goalkeeper at Virginia. The 
Cavaliers have unsure footing on 
the NCAA Tournament bubble at 
7-6-1 and 3-3 in the ACC. A large 
reason, in Gelnovatch’s words, are 
the “funky” goals they keep surren-
dering. 

Often, an attacker has looped 
the ball into the box, and rather 
than it flying back the other way, 
ejected off a defender’s foot, the 
ball pinballs around until it gets 
stuck in the net. These “second 
phase” goals, as Birriel calls them, 
are tough to practice for a goal-
keeper.

The goalkeepers have dealt with 
it by staying connected and keep-
ing the mood light. At any rate, 
Tunks has the right mentality to 
deal with the funkiness. Every 
goalkeeper, in Birriel’s mind, has 
some sort of quirk that helps them 
manage the stress of the position.

Tunks?
“You can joke, but as soon as 

you get into a rep, he can be locked 
in and almost have this swagger 
killer in his eyes that he’s like, ‘I 
can make that f—ing save,’” Birriel 
said. “It’s a thing that goalkeepers 
need to have — they almost need 
to have this arrogance.”

Tunks always had that arro-
gance and, on top of it, the athlet-
icism. Just one thing was missing. 

Perron’s forecast two years ago 
proved prescient. 

“He’s just someone that needs 
to get experience,” Perron said. 
“Get a little older. Get pushed. 
That kind of thing.”

Fifth-year defender Parker 
Sloan, the longest-tenured play-
er on the team and the only one 
to have been here the whole time 
with Tunks, sees it too. 

“His progression from his fresh-
man year to now has been night 
and day,” Sloan said, “and we trust 
him wholeheartedly.” 

AHNA HAMPTON | THE CAVALIER DAILY

Tunks has waited for his moment to hold the starting role for years, now he refuses to let it slip away.

By maturing, Caleb Tunks got his starting shot
This season, the fourth-year goalkeeper won the starting role for the first time in his career

Michael Liebermann | Senior Associate
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Fresh off a rivalry win against 
Virginia Tech and with three points 
secured in the ultra-competitive 
ACC, No. 21 Virginia women’s soc-
cer is edging closer to showcasing 
the kind of dangerous team Virgin-
ia fans have long believed it could 
be. Behind the Cavaliers’ stout de-
fense and the offensive firepower of 
players such as second-year forward 
Addison Halpern, Virginia has the 
potential to become a real threat 
come tournament time.

Still, Virginia has struggled to 
capitalize against ranked oppo-
nents. From giving up three goals 
in two minutes to then-No. 1 North 
Carolina at Klöckner Stadium to 
late-game struggles finding the 
back of the net in Winston-Salem, 
the Cavaliers must place emphasis 
on putting 90 minutes together and 
finishing its shots if they hope to 
assemble a deep tournament run 
following the regular season’s end. 

Three women’s soccer beat writ-
ers break down Virginia’s ceiling 
with three games remaining on its 
regular-season schedule.

What has been the most surprising 
development so far in Virginia’s 
season?

Sofie Keppler, Senior Writer: The 
most surprising development has 
been how quickly Virginia’s de-
fense has come undone against the 
nation’s best. Giving up three goals 
within the first 15 minutes of play 
to North Carolina at home was jar-
ring for a team with such a domi-
nant defensive line, and it showed 
how thin the margin is when fac-
ing opponents of overwhelming 
caliber. Against then-No. 18 Notre 
Dame, the problem flipped, as the 
Cavaliers gave up a goal in the 83rd 
minute off a turnover. Though re-
cent wins against the Hokies and 
the Mustangs show this team can 
respond in tight ACC matchups, 
Virginia must pair defensive disci-
pline with more consistent finishes 
offensively.

Alain Buensuceso, Staff Writer: 
While portal transfers in college 
soccer generally require time to 
integrate, third-year forward Gio 
Canali’s seamless integration into 
Coach Steve Swanson’s system has 
been one of the most surprising 
and impressive developments so 
far. Coming off an ACL injury that 
sidelined her for the entire 2025 
season, the former Miami striker 
arrived in Charlottesville having 
earned All-ACC Third Team hon-
ors as a freshman after scoring nine 
goals in her 2024-25 season. Even 
after taking a midseason hiatus to 
play for the Brazil U20 National 
Team, Canali provided an immedi-
ate spark as the point of the Cava-

liers’ attack — she already has three 
goals and two assists in her new 
campaign with Virginia, proving 
that she did not need a lengthy ad-
justment period to become one of 
the Cavaliers’ most impactful offen-
sive upgrades. 

Anderson Kim, Staff Writer: Sec-
ond-year defender Liv Rademaker’s 
versatility has been one of the most 
surprising developments this sea-
son. Rademaker frequently takes on 
different responsibilities depend-
ing on the situation. The Cavalier 
defender may start as a fullback, 
but she fulfills different tactical 
responsibilities across a match. 
Rademaker is often seen advancing 
high up the pitch to provide width, 
allowing a Virginia winger to shift 
inside and perhaps create a numer-
ical advantage in the final third. 
Her positioning also helps stretch 
opposing defenders to create space 
and generate more options for her 
teammates. Rademaker’s versatility 
allows her to shift into a center-
back role — she can play high, or as 
a wide center-back in a makeshift 
back-three. Her technical ability 
and speed provide support in build-
up play and defense during coun-
ter-attacks. This adaptability gives 
Coach Swanson tactical flexibility 
and allows the team to adjust on the 
fly. Rademaker’s development in 
her role has made her a vital part of 
Virginia’s possession-heavy system.

Aside from Addison Halpern’s 
goalscoring, who else has stood out 
for the Cavaliers? 

SK: Having fourth-year forward 
Aniyah Collier back on the field 
is a difference-maker after devas-
tating knee injuries plagued her 
last two seasons. Not only is she 
tied as Virginia’s second-leading 
goalscorer with four goals thus far, 
but her quickness and agility — es-
pecially coming off the bench — is 
a spark plug for a Cavalier squad 
that, at times, struggles to finish its 
shots on goal. Including in matches 
against Miami and Syracuse, Col-
lier has repeatedly stepped up when 
Virginia’s offense has stalled. Sifting 
through the defense and sparking 
late-game explosions, her presence 
is both a driving force behind the 
Cavaliers’ attack and a remarkable 
comeback story.

AB: Third-year forward Sophia 
Bradley has established herself as 
one of Virginia’s most clutch at-
tacking weapons, as she possesses 
a knack for stepping up when the 
match is on the line. Every single 
goal she has scored this season has 
been a game-winner. Her late-game 
heroics give the Cavaliers a depend-
able finisher when opposing back-
lines start to wear down. Against 

Virginia Tech, Bradley delivered 
her biggest moment of the season 
in the 86th minute by chipping in 
a ball over the keeper, breaking a 
scoreless deadlock and securing a 
1-0 victory for the Cavaliers. Earlier 
in non-conference play, she broke 
a 1-1 tie against Yale in the 75th 
minute. In a 5-1 road win against 
SMU, Bradley netted the decisive 
go-ahead goal in the 15th minute. 
As Virginia enters the final stretch 
of games before the ACC playoffs 
begin, having a proven closer like 
Bradley on the front line gives the 
Cavaliers an edge in matches that 
can be decided by a narrow margin.

AK: Fifth-year defender Tatum 
Galvin has been one of Virgin-
ia’s standout players this season. 
Swanson is known for his posses-
sion-based philosophy, and Galvin 
fits his tactical system wonderful-
ly. Her ability to play out from the 
back makes her critical to the be-
ginning phase of Coach Swanson’s 
buildup play. Virginia’s ball-playing 
defender consistently makes smart 
decisions with the ball and can find 
line-breaking passes to advance 
play through the midfield. When 
necessary, she can also deliver accu-
rate long passes to switch the point 
of attack or exploit space behind 
the opposition’s defense. Galvin 
provides stability and confidence 
to Virginia’s back line beyond her 
distribution. Her technical ability 
and smart decision-making make 
her a crucial part of how the Cava-
liers execute their possession-based 
patterns of play.

What does Virginia need to change 
to play a full 90 minutes against 
elite teams?

SK: Beyond fixing midfield 
turnovers and early-game lapses, 
Virginia must address its rotational 
depth and pacing. Because national 
team absences throughout Septem-
ber and injuries have forced a reli-
ance on a narrower core of starters 
playing a hefty load of 80-plus min-
utes per game, fatigue is inevitable 
against elite opponents down the 
stretch — risking both player en-
ergy and tactical control of posses-
sion. Especially for a team that has 
consistently outshot its opponents 
— even in losses — how Virginia 
approaches its rotations and keeps 
its players fresh is crucial to closing 
out games. 

AB: Virginia’s most vulnera-
ble stretches against elite teams 
have come in the first 20 minutes 
of matches, where unforced errors 
directly lead to multi-goal deficits. 
For instance, in their game against 
then-No. 1 North Carolina, the 
Cavaliers fell to a multi-goal deficit 
over a three-minute stretch in the 
opening 12 minutes. To eliminate 
these early-game mistakes against 
top competition, the Cavaliers need 
to preemptively recognize these 
traps and avoid rushing passes that 
can lead to unforced errors. Instead 
of trying to thread risky passes 
through a tight press, the Virgin-
ia backline has to try a new tactic 
and go long to force their oppo-
nent’s defenses to back up, relieving 

pressure near the Cavaliers’ goal. If 
they can do this against elite teams, 
Virginia can capitalize on opportu-
nities and score first. Securing the 
early goal can change the feel of the 
match, as the Cavaliers tend to rush 
their attack when they fall behind 
early, leading to rushed passes and 
forced plays. 

AK: Virginia women’s soccer 
must improve its finishing and 
chance creation. Virginia has scored 
29 goals on 218 shots for a 13.3 per-
cent conversion rate — only 41.3 
percent of the shots were on target. 
Despite averaging 16.8 shots per 
game, Virginia scored just once in 
losses to Wake Forest, North Caro-
lina and Notre Dame. Those results 
show why creating clearer chances 
and finishing them matters. Vir-
ginia also needs more consistent 
and creative patterns of play. Sev-
eral opponents the Cavaliers faced 
this season have had many of their 
players drop deep and defend 
with numbers. Virginia lacked the 
planned, detailed patterns that al-
low quick combinations and coor-
dinated runs to pull defenders out 
of position and open passing lanes. 
This put Virginia at a numerical dis-
advantage in the final third. Strong-
er execution and more creative play 
would help Virginia create better 
chances and play competitively in 
upcoming postseason play.   

MAHER KHALID | THE CAVALIER DAILY

As the season draws to a close, every ACC win — like the one above against Miami — will be critical for Virginia.

No. 21 women’s soccer seeks success against the ACC’s finest
Three beat writers assess the Cavaliers’ midseason performance and tournament chances 

Sofie Keppler, Alain Buensuceso and Anderson Kim | Senior Writer and Staff Writers
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On Sept. 20, Virginia did some-
thing no Cavalier field hockey team 
had done in 14 years — it won in 
Chapel Hill, N.C. Second-year back 
Lauren Sloan scored first, third-year 
midfielder Amelie Rees tipped in a 
corner on the final play of the first 
half and fourth-year goalkeeper Nilou 
Lempers made five saves in a 2-1 win 
over then-No. 11 North Carolina. 

The result ended the Tar Heels’ 
17-game win streak against ACC op-
ponents. For Virginia, which entered 
the season ranked fifth nationally after 
an ACC Championship final appear-
ance in 2025, the victory looked like 
confirmation that its experienced core 
could contend for a conference title of 
its own.

Here is where things stand just one 
month later — the Cavaliers are 8-5 
overall and 3-4 in the ACC, ranking 
No. 10 in the national poll. The span 
of one October week captured both 
versions of this team. On Oct. 9, an 
unranked Boston College which had 
yet to manage a conference win beat 
Virginia 4-1. In their next game, the 
Cavaliers went to No. 6 Wake Forest 
and captured an overtime win without 
conceding a goal. 

Call it inconsistency if you like, but 
that word only describes the results 

and not the problems behind them. 
The easy mid-season slump blame 
cannot be placed either, because it 
does not account for the issues that 
surfaced in the season opener weeks 
before the first loss. Across its losses, 
Virginia does not protect leads, it does 
not turn territorial advantages into 
goals and there is an overreliance on 
individual performances instead of a 
durable system.  

A championship-caliber group 
knows how to lock down a match once 
it gets ahead. The Cavaliers, however, 
have repeatedly allowed opponents to 
claw their way back into games during 
crunch time. At Penn State, Virginia 
built a comfortable 3-0 cushion only 
to watch the Nittany Lions score three 
unanswered goals in the fourth-quar-
ter. The Cavaliers ultimately escaped 
with an overtime winner from fourth-
year back Mia Abello, but the come-
back exposed a vulnerability that re-
surfaced in the weeks that followed.  

One week later against Rutgers, 
a 2-0 advantage shrank to 2-1 late in 
the fourth quarter. And just two days 
after that matchup, when facing Ohio 
State, the Cavaliers carried a one-goal 
lead into the fourth quarter and lost 
2-1 after surrendering two goals in just 
over 60 seconds.

Controlling possession and dom-
inating the box score means nothing 
if it does not translate onto the score-
board. Against then-No. 11 Syracuse, 
Virginia took 14 shots to the Orange’s 
six and generated eight penalty cor-
ners compared to three, yet took a 
devastating 3-0 blow. While the Cav-
aliers did not score on a single corner, 
Syracuse capitalized on two of its three 
opportunities. The disparity exposed 
a problem that raw possession and 
shot totals can obscure — generating 
chances is valuable only if a team can 
finish them. 

On that front, the team seems to 
value individual heroics over a collabo-
rative system that gets it done. Against 
then-No. 11 California, the Cavaliers’ 
midfield transition collapsed and al-
lowed the Golden Bears to generate 
25 shots and 17 corners — considera-
bly more than Virginia earned. In the 
cage, Lempers delivered a resolutely 
absurd 15-save performance to drag 
the game into overtime, but Califor-
nia eventually walked away with the 
2-1 win. Relying on an All-American 
goalkeeper to stand on her head is an 
indictment of team organization, not 
a long-term strategy for dominating in 
the ACC.  

The same concern runs through 

the Cavaliers’ broader results. Against 
the Golden Bears, the defense faced a 
relentless attack. When facing Ohio 
State, it conceded twice in quick 
succession after entering the fourth 
quarter ahead. While these games 
differed in their circumstances, each 
showed how quickly Virginia’s posses-
sion could deteriorate when it failed 
to manage pressure. The Cavaliers 
need a defensive structure that holds 
when opponents find momentum, 
otherwise even strong individual per-
formances can be undone by a brief 
stretch of disorganization. 

The 1-0 victory over Wake Forest 
complicates the picture in an impor-
tant way, as Virginia did not simply 
stumble into another result. The Cav-
aliers held the Demon Deacons score-
less, limited them to five shots and 
eventually secured the win on first-
year forward Caitlin Connell’s goal 
less than four minutes into overtime. 

After the defensive struggles 
against California, Lempers’ first 
conference shutout of the season was 
meaningful. It demonstrated that Vir-
ginia could remain composed against 
an elite opponent and deliver a result 
without needing to outscore its mis-
takes. The triumph also challenged 
the idea that the North Carolina game 

was the only evidence of the squad’s 
ability to compete at the highest level. 

The wins over the Tar Heels and 
the Demon Deacons were not flukes, 
and the losses around do not erase 
them. However, it may have encour-
aged an overly generous assessment of 
what this team can accomplish. 

With one regular-season game 
remaining, the Cavaliers have shown 
they can produce an elite perfor-
mance, but not sustain one. The dis-
tinction between potential and per-
formance is hardly a new concept. It 
becomes particularly important, how-
ever, when a team’s end-of-season am-
bitions depend on its ability to deliver 
under pressure. This Cavalier squad 
has shown they can compete with elite 
opponents but also struggle to sustain 
leads, capitalize on opportunities or 
control games. 

If the Cavaliers fix their defensive 
structure and stop relying on individ-
ual heroics, they can still be the most 
dangerous wildcard in the country. If 
they do not, Chapel Hill will not be 
treasured as the start of a golden era — 
it will be remembered as the moment 
Virginia field hockey peaked too early 
and mistook a single win for a cham-
pionship. 

LYNCH: Why field hockey’s historic triumph was a trap
The Cavaliers beat North Carolina in Chapel Hill after 12 years — now the season looks nothing like that win seemed to promise

Eleanor Lynch | Senior Associate
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A skeleton pine monster, a 
swarm of man-eating cardinals and 
a rabid HokieBird mech all have 
one thing in common — complete 
and utter defeat at the hands of 
the Virginia Cavalier in episodes of 
2Tall Animation’s “The Ride.”

“The Ride,” a spinoff of “The 
Adventures of CavMan,” has taken 
over as the animated opener for 
University home football games. 
These animated hype videos, both 
the original and the revival, fea-
ture the Virginia Cavalier claiming 
grand victories in battle over vil-
lainous mascots of opposing teams. 
“The Adventures of CavMan,” filled 
with comedic bits and the glory of 
2000s graphics, ran from the 2001-15 
football seasons and for the 2017-18 
season. After that, it was not until 
2024 that the Cavalier returned to 
the big screen.

The installation of Scott Sta-
dium’s 6,700-square-foot Ramon 
W. Breeden Jr. Videoboard in 2024 
created an opportunity to reintro-
duce an animated Cavalier to the 
fans. According to Greg Walter, 
owner and creative director of 2Tall 
Animation, Ryan Mahanes, assis-
tant athletics director for creative 
services and digital strategy at the 
University, sparked the University’s 
connection with 2Tall after seeing 
their work firsthand at a fateful 
Cleveland Cavaliers game in 2003. 
More than two decades later, the 
sports animation and video produc-
tion studio based out of Columbus, 
Ohio, Seattle and Portland, Ore., 
debuted “The Ride,” an updated 
version of the Cavalier’s deadly bat-
tles that plays on the videoboard 
right before the Virginia football 
team enters the field. 

Each episode contains three 
parts, summing to roughly 53 sec-
onds in total, beginning with a he-
roic introduction of the Cavalier 
featuring a Tolkien-esque poem 
written by Eric Ward, associate 
athletics director for revenue gen-
eration and marketing at the Uni-
versity. This is followed by a 15-sec-
ond fight scene personalized to the 
game and mascot at hand, as well as 
a final sequence in which the Cav-
alier runs through iconic locations, 
such as Virginia Beach’s King Nep-
tune Statue and down the Lawn. 
This pregame show culminates 
in the appearance of the real-life 
Cavalier on horseback — currently 
Julie Caruccio, University Student 
Affairs assistant vice president for 
strategic initiatives — leading the 
team onto the field.

According to Walter, one of the 

studio’s main goals when taking on 
the project was to create an inter-
pretation of the Cavalier that show-
cased the culture of the University. 
Walter explained that in addition to 
its role as hype for fans and players 
entering the field, “The Ride” is de-
signed to connect with the Univer-
sity and its students. This version of 
the Cavalier takes himself and what 
he represents seriously — and as a 
result, invites fans to do the same.

“We also wanted something that 
really would connect with students 
on hopefully a deeper level … with 
U.Va.’s code of honor, with the iden-
tity of U.Va. and U.Va. students as … 
the hardest working, smartest, most 
honorable people of good character 
that were out [on the field],” Walter 
said. 

In addition to thematic changes, 
the new artistic style is a difference 
longtime fans may notice between 
“The Ride” and the original “The 
Adventures of CavMan.” The mod-
ern animated Cavalier is dark and 
vigilante-like in his shrouding cape 
and mask as a solemn counterpart 
to the original goofy crusader. The 
animation design for “The Ride” is 
led by 2Tall Art Director Ian Mork, 
and Walter cited Sam Raimi’s hor-
ror aesthetics and Mike Mignola’s 
comic series “Hellboy” as key inspi-

ration for this fresh rendition. 
“We wanted to really make a 

strong break from it being silly to 
something where it didn’t seem 
ridiculous that the Maryland Ter-
rapin was rising from the water. It 
kind of seemed awesome,” Walter 
said.

The animated Cavalier himself 
also has a new look. Walter de-
scribed the design of the masked 
crusader as one of the main logis-
tical problems for “The Ride.” The 
Cavalier has been portrayed in 
many ways over the years, from 
the classic male mascot costume 
with the dark goatee to Caruccio. 
Instead of leaning into either inter-
pretation, Walter said 2Tall decided 
to reinvent the Cavalier as a myth-
ological and faceless phantom cru-
sader. The Cavalier takes on a uni-
versal identity with this design, one 
in which any fan can see themselves.

“I always thought of it as pos-
sibly the ‘first Cavalier,’ you know, 
the spirit of the Cavalier that was 
there before the Cavaliers on the 
field … [The Cavalier] could be any 
student. It could be any grad. It 
could be any player,” Walter said. 

2Tall puts this same intention-
ality into all aspects of “The Ride.” 
The process of creating any epi-
sode takes roughly two and a half 

weeks. The team responsible for 
the game-specific fight sequences, 
led by Walter, begins by redesign-
ing the mascot of the University’s 
upcoming opponent as a terrifying 
villain. The resulting villains are 
creative, diverse and dangerous, 
including monsters like a kaiju-es-
que Coastal Carolina Chanticleer, 
a telekinetic Syracuse Otto the Or-
ange and a Richmond Spider large 
enough to cover the Rotunda. 

“We need to make sure that 
whatever we do is scary enough 
and feels … powerful enough that it 
means something when [the Cava-
lier] defeats it,” Walter said. 

Production of the video is also 
composed of style samples — which 
are single frame images showing 
generally what the final piece will 
look like — animatics made up of 
moving storyboards used to show 
composition, flow and timing and 
finally, animation. Most of “The 
Ride’s” fight sequence animation is 
done by Mike Lee-Graham, an an-
imator and horror illustrator who 
works as a contractor with 2Tall. 
“The Ride” was previously created 
using largely 2D animation, but 3D 
techniques, 2D textures and lay-
ering were integrated for the 2026 
season.

Walter said 2Tall takes care to 

make sure every episode of “The 
Ride” feels authentic to the Uni-
versity. He said his crew aspires to 
nail the passion and identity of any 
team so the final product feels like 
it could have been created by a fan. 
Walter and his cohort work close-
ly with Virginia Athletics to make 
sure episodes have a local voice, be 
it through the showcasing of the 
University’s values or staging fights 
in iconic University locations like 
the Lawn or the notorious steam 
tunnels. 

“There are a lot of teams out 
there who don’t have a tenth of the 
sense of identity that U.Va. does. 
You have a lot of stuff to work with, 
and that makes it really fun,” Walter 
said.

“The Ride” continues as upcom-
ing University home football games 
are scheduled for Oct. 23, Nov. 14. 
and Nov. 21. Although Walter said 
2Tall cannot give any hints, each 
new episode is well on its way to be-
ing as epic as its predecessors. The 
2026 season will only involve three 
more episodes, but 2Tall’s Cavalier 
remains an embodiment of the Uni-
versity’s spirit and honor that can 
last long after gameday.

COURTESY 2TALL ANIMATION FOR VIRGINIA ATHLETICS

A skeleton pine monster, a swarm of man-eating cardinals and a rabid HokieBird mech all have one thing in common — complete and utter defeat at the hands of the Virginia Cavalier in 
episodes 2Tall Animation’s “The Ride.”

The Cavalier can be anyone in 2Tall Animation’s ‘The Ride’
2Tall Animation re-designed a modern version of the animated Cavalier to connect and hype up University football fans

Nina Gravlee | Staff Writer
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Lined with graphic novels, man-
ga and posters, Hello Comics offers 
Charlottesville residents more than 
a place to browse their favorite titles. 
With two colorful, densely stocked 
locations nestled on the Downtown 
Mall and near Seminole Square re-
spectively, the store hosts a variety of 
community events, maintains edu-
cational partnerships and offers pro-
gramming for readers of all ages and 
interests. Extending beyond its role as 
a traditional comic store, Hello Com-
ics has established a space where com-
munity remains central to its work. 

Originally founded in 2013 as Tel-
egraph Art & Comics, the store op-
erated as a retail art gallery featuring 
work by local comic artists. However, 
as customer demand called for a more 
comic-centered focus, the store’s own-
ers, Class of 2004 alumnus Dave Mur-
ray and Class of 2007 alumna Kate 
DeNeveu, rebranded the store as Hel-
lo Comics in 2023. Transitioning the 
store’s focus from locally-crafted art to 
comics, Hello Comics’ primary target 
became comic books, manga and oth-
er collectibles. Murray said this change 
reflected both customer needs and the 
store’s broader evolution. 

“Over the years, people were so ex-
cited to have a comic shop downtown 
that we started leaning more and more 
into comics,” Murray said. “So we used 
to be [an] art gallery that sold comic 
books, and now we’re a comic shop 
that does occasional art shows.”

Their comics-centric transforma-
tion also reflects Murray and DeN-
eveu’s own appreciation for comic 
books and graphic novels. For them, 
comics are special in part because of 
their diversity, with infinitely imagi-
native narratives that could appeal to 
anyone. Additionally, DeNeveu said 
that comic book shops are one of the 
sole places to judge a book by its cover, 
as their visual elements serve as inte-
gral parts of the story.  

“It is one of those things that makes 
comics really approachable to kids and 
families,” DeNeveu said. “You can look 
at a cover of a [comic] book and you 
have an instant connection [and] an 
instinct for what the story is going to 
do for you.”

This overarching belief in comics’ 
accessibility extends past the store’s 
shelves. Through events and program-
ming for readers of various ages and 
backgrounds, Murray and DeNeveu 

have made Hello Comics a space for 
connection and inclusivity. When 
the store operated as Telegraph Art 
& Comics, its regular artistic events 
built Murray and DeNeveu’s founding 
relationships with the Charlottesville 
arts community. DeNeveu said local 
support welcomed and embraced the 
store when they first opened, and con-
tinues to do so. 

Today, the store leans heavily into 
family-oriented programming. Every 
Sunday, they hold “Comic Collage 
Crafternoons,” where children and 
parents can create their own comic 
book collages using store-provided 
supplies. Transforming the store from 
a retail space to a communal one, ac-
cording to Murray, brings interper-
sonal connection back to purchasing 
books. 

“With the ubiquitousness of Am-
azon and people getting stuff online 
… if you’re not doing events in your 
community, what’s separating you 
from just the convenience of online 
shopping?” Murray said. “You [have] to 
bring that human touch and that com-
munity element.”

Over time, Hello Comics also fos-
tered partnerships with local schools, 

libraries, and nonprofit organizations. 
The store works closely with the Free 
Book Bus, a local nonprofit that oper-
ates out of a repurposed yellow school 
bus. Founded by Charlottesville res-
ident Sharon Stone, the organization 
distributes free books and school sup-
plies to local children. Hello Comics 
supplies the Free Book Bus with a 
plethora of books at a discounted rate, 
inspired by Murray and DeNeveu’s 
joint emphasis on the importance of 
childhood literacy. 

“We would be very foolish to ig-
nore that opportunity to both provide 
books that kids want and also make a 
bit of money doing it,” DeNeveu said. 
“It’s really fun knowing these books are 
not going to be read by just one person 
but a whole bunch of kids.”

Hello Comics additionally serves 
as a vendor to the University Library 
System, where they curate special 
orders designed to help expand the 
library’s collection of graphic novels. 
Murray and DeNeveu have presented 
at numerous University classes, helped 
prepare materials for courses and host-
ed field visits for students to explore 
the store.

“[There was] a class about vampires 

that they asked us, ‘Hey, can you give 
us a vampire tour of the comic book 
store?’” DeNeveu said. “We found all 
the vampire books, everything in a 
comic book shop that could possibly 
be about vampires.” 

Hello Comics also hosted a table 
at the University’s first Daigakon, a 
student-run anime and gaming con-
vention that took place last spring. 
Alongside these existing connections, 
Murray and DeNeveu said they are 
continuously looking for ways to in-
crease their involvement with Uni-
versity students, especially given their 
connection as alumni.

“We loved our time at U.Va. and 
whatever we can do to be more wel-
coming to U.Va. students, we would 
love to do,” DeNeveu said. 

Emphasizing community, accessi-
bility and connection in every facet of 
their store, Murray and DeNeveu have 
transformed Hello Comics into more 
than just a simple store front. The 
shop offers Charlottesville residents a 
space to discover new stories, explore 
different perspectives and connect 
with others through a shared love for 
all things comics and reading.

Hello Comics cultivates community beyond comics
The neighborhood fixture connects local residents through a shared love of comic books

Preet Manukonda | Staff Writer

From the 1930s-1960s, the United 
States House of Representatives cre-
ated the House Un-American Activ-
ities Committee in an attempt to ex-
pose communists living in the United 
States. During the nine-year period 
from 1947-1956, the Committee fo-
cused their attention on Hollywood, 
attempting to uncover famous stars 
as members of the Communist Party. 
Eric Bentley was a scholar, translator 
and advocate for those blacklisted — 
ostracized from their personal and 
professional associations for being a 
suspected communist — during this 
“Red Scare.” 

Using actual testimonies, letters 
and documents from Hollywood 
figures who had to testify before the 
Committee, Bentley created the play 
“Are You Now or Have You Ever 
Been?,” which will raise its curtains at 
the University’s Ruth Caplin Theatre 
from Oct. 29 to Nov. 7. 

The adaptation of the play — in 
which the players embody students in 
a classroom learning about the events 
for the first time — is being directed 
by Assoc. Drama Prof. Dave Dalton, 
who also teaches directing and act-
ing classes in the drama department. 
This rendition of Bentley’s work fea-

tures an entirely female cast, with 
11 actresses ranging from second- to 
fourth-year students. According to 
Dalton, he found it important to 
choose this verbatim play — a show 
compiled from real life interviews 
and sources — because it touches on 
issues relevant to the current political 
climate.  

“It’s a period of time that is, for a 
generation of Americans, definition-
al in the relationship between the 
United States government and the 
political independence of its people,” 
Dalton said. “Now I think we have 
a harder time imagining what those 
changes that took place during the 
time were.” 

In the traditional production, 
actors play the Hollywood stars as 
they testify before the Committee. 
In Dalton’s adaptation, his actresses 
play student characters in a modern 
classroom who are reading these trial 
transcripts aloud for the first time, 
while the events of each testimony 
are acted out by other performers on 
stage.  

Since the play is composed of tes-
timonies before the Committee, each 
scene features investigators interro-
gating their celebrity targets. Dalton 

cast each performer as both an inves-
tigator and a famous defendant — or 
several characters in each category 
— so everyone has the opportunity to 
act from different perspectives. For 
example, fourth-year College student 
Gigi Stewart plays the Hollywood 
figures Abe Burrows and Marc Law-
rence, as well as an investigator and 
chairman in other scenes of the per-
formance, allowing her to act out a 
wide variety of onstage personalities. 

“[Abe Burrows’] role is very bub-
bly and energetic, which comes very 
naturally to me because that’s very 
much like who I am,” Stewart said. 
“But the investigator that I play is also 
really intense and complex, so I also 
enjoy that.”

Second-year College student Jes-
sica Rosenberg, who also plays Abe 
Burrows and various investigators, 
said that she learned the importance 
of ensemble energy and audience re-
action throughout the rehearsal pro-
cess. 

“I think it’s really taught me that 
there’s a lot to add from just the en-
ergy you bring to a scene when you’re 
not speaking,” Rosenberg said. “I 
think that … the importance of re-
action in theater for an audience has 

been something huge that I’ve really 
seen in this [play].” 

Dalton said that another unique 
aspect of this play is that these 11 fe-
male actresses are playing students 
from the 21st century encountering 
these materials and testimonies for 
the first time. Rather than doing im-
pressions of 1950s Hollywood stars, 
the performers play characters who 
find these dialogues in a classroom 
setting. Rosenberg said that this 
structure allows the actresses to have 
input while creating the characters.

“This has been a very collaborative 
experience from day one,” Rosenberg 
said. “I think that it’s kind of nice in 
that way of having that sense of guid-
ance and professionalism, but also 
being able to have our voices heard is 
something that I think is very unique 
to this.”

To add excitement to this serious 
historical topic, Dalton said that the 
show includes some light audience 
interaction, with actresses speaking 
to the audience at different points 
throughout the play. The cast also en-
gages in many dramatic, riveting mo-
ments within individual testimonies. 

“There’s a lot of compelling mo-
ments,” Dalton said. “Particularly a 

very long testimony in the middle 
of the play, where an actor named 
Larry Parks testifies and … goes from 
absolutely refusing to name names to 
finally feeling like [he’s] been reduced 
to the place where [he] can’t refuse 
any longer.”

Bentley’s play teaches audiences 
about an important time in history 
through an artistic lens. Stewart said 
that the play may even encourage au-
dience members to think about this 
time period in a new light, bringing 
up questions and a newfound un-
derstanding of this era of American 
history. 

“It’s a great opportunity to see 
something new, see something kind 
of meta and to step outside your 
comfort zone,” Stewart said. “But also 
to come prepared to question things, 
to have your mind jumbled and have 
a new idea of something that I think 
has been [viewed as] very 2D.”

“Are You Now or Have You Ever 
Been?” will run Oct. 29 and 30, as well 
as Nov. 4 and 7 at 8 p.m. at the Ruth 
Caplin Theatre. Tickets are available 
now on the University Arts Box Of-
fice website and are free to all stu-
dents. 

Archives live onstage in ‘Are You Now or Have You Ever Been?’
In six performances, the University drama department will portray the Hollywood experience of a dark 1950s period

Carly Smith | Senior Writer
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There was once an expectation 
of running for office — eventually, a 
candidate had to face their opponent 
and defend their opinions in real time. 
Recently, however, that expectation 
has disappeared. Candidates across 
the nation have increasingly declined, 
neglected or avoided public debates. 
Less than a month away from the mid-
terms, this reality leaves voters missing 
the opportunity to watch candidates 
respond to questions on the spot, 
unfiltered. As those opportunities in-
creasingly decline, it is imperative to 
remember that those forums uniquely 
provide a chance for voters to evaluate 
candidates when neither the questions 
nor the course of the conversation is 
entirely within their control. 

Candidates in several of the Com-
monwealth’s key districts have yet 
to meet on a debate stage. In the 5th 
district, Rep. John McGuire declined 
Tom Perriello’s invitations to debate 
due to comments Perriello made re-
garding McGuire. In the 6th district, 
Rep. Ben Cline and Beth Macy remain 
locked in an argument over debate en-

gagement terms and have yet to face 
one another. And in the 9th district, 
Rep. Morgan Griffith has declined to 
debate Joy Powers altogether, citing 
that his constituents already know 
where he stands on certain issues. On 
a national level, 21 out of the 35 Senate 
seats up for election this year do not 
have a debate scheduled. In guberna-
torial races such as Arizona, Florida 
and Ohio, candidates from both par-
ties have also refused to share a stage. 
The reasons for declining differ from 
race to race, yet the trend itself cross-
es party lines, demonstrating a broad 
transformation in how candidates are 
now approaching campaigns. 

One reason debates seem increas-
ingly dispensable is that, for a candi-
date looking to control risk, they are. 
In modern political settings, social 
media is a powerful tool that gives 
campaigns a direct, regulated link 
from a candidate’s office to millions of 
citizens. Messages are perfectly curat-
ed, algorithmically targeted and com-
pletely under the candidate’s control. 
Take Rep. McGuire, Charlottesville’s 

own representative. McGuire has built 
a disciplined digital presence through 
polished video messages and carefully 
crafted posts. Yet, he has largely avoid-
ed unscripted settings to describe his 
political platform, including the de-
bates Perriello has challenged him to. 
Declining to debate overall is not just 
an oversight or a scheduling conflict, 
but a deliberate choice to preserve a 
narrative often divorced from artic-
ulating real policy aims or answering 
challenging questions. The political 
culture rewards viral moments over 
sustained, rational arguments.

The democratic value in a debate 
does not lie in flawless conversation 
flow. It lies in the surrender of candi-
date control. Debates disrupt the ma-
chinery of a perfectly crafted response 
by putting the candidate outside of 
their comfort zone and forcing them 
to answer their constituents’ most 
pressing questions. Political candi-
dates, if successfully elected, will need 
to address the public and work in a 
timely, unscripted manner. Although 
social media accounts have become 

the backbone of many candidates’ 
campaign strategies, accessibility is 
not the same as accountability. De-
bates provide a space full of unpre-
dictability, a setting that voters should 
be entitled to observe before they cast 
their ballots for a candidate — regard-
less of a scheduling conflict, dispute 
over venue or need for an apology.  

However, none of this is to ro-
manticize the debate. The criticisms 
regarding debates are legitimate. Not 
every district voter will watch a de-
bate in its entirety. Isolated moments 
are extracted from conversations, cir-
culated as viral clips. However, these 
arguments against debates must be 
for reform, not abolition or abdica-
tion. Debates serve a purpose that ad-
vertisements, video campaigns and X 
posts cannot replace — they demon-
strate that political disagreement need 
not curdle into political contempt. 
Watching two opponents contest one 
another in good faith models the civic 
habit of engaging the other side rather 
than simply dismissing it. Silence, by 
contrast, breeds far more distrust than 

even the most heated exchange. 
Running for a public office must 

require more than communicating 
with voters on the candidate’s own, 
preferred terms. It must require a will-
ingness to tackle hard conversations 
and take the time to answer questions 
without a scripted response — the 
exact kind of engagement governing 
demands. Candidates may have little 
strategic reason to debate, but that 
is exactly the reason why voters must 
demand that they do engage. As Vir-
ginia’s own unfulfilled debates make 
clear, voters should not be forced to 
judge candidates based only on what 
they see when the candidate controls 
the message, setting and terms of en-
gagement. Avoidance by candidates 
cannot be the new normal.

THE CAVALIER DAILY EDITO-
RIAL BOARD is composed of the Ex-
ecutive Editor, the Editor-in-Chief, the two 
Opinion Editors, the two Senior Associates 
and an Opinion Columnist. The board can 
be reached at eb@cavalierdaily.com. 
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EDITORIAL: Voters cannot accept silence as strategy
The decline of political debates in Virginia and nationwide has left constituents with fewer opportunities to be informed and hold candidates responsible

Editor’s note: This article contains men-
tions of sexual assault.

In light of events surrounding the 
“Cornell Seven,” the media and the 
public are outraged, with some celeb-
rities calling them “sick monster[s].” 
However, should we not apply the 
same treatment that anyone accused 
of a crime receives — the presumption 
of innocence? We cannot claim to be-
lieve in “innocent until proven guilty” 
while treating allegations against sev-
en men as established criminal guilt 
before the evidence has been brought 
through the legal process. Taking Jane 
Doe’s allegations seriously does not 
mean that we must treat the accused 
as guilty, especially before the inves-
tigators examined the evidence. We 
cannot claim to value due process if 
we cannot extend that same principle 
to a case that provokes public outrage.

Jane Doe filed a civil lawsuit al-
leging that seven former Cornell 
University students sexually assault-
ed her Oct. 2024. On Sept. 28, 2026, 
Tompkins County District Attorney 
Matthew Van Houten issued a state-
ment explaining his office’s assessment 
following the allegations in Nov. 2024. 
According to Van Houten, the ac-

count provided by the Cornell Univer-
sity Police Department did not estab-
lish the elements necessary for sexual 
assault charges. 

Concerns about Cornell’s investi-
gation may be valid, but they do not 
establish the guilt of the accused. In 
The Cavalier Daily, Ayat Younis’ col-
umn argues that Cornell protected 
the accused. There is some truth to 
the notion that Cornell’s investiga-

tion was flawed. However, whether 
Cornell’s investigation failed Jane Doe 
is a separate question from whether 
there was sufficient evidence to jus-
tify arrests. Any investigative failures 
deserve scrutiny, but the information 
prosecutors received did not establish 
grounds for the applicable sexual as-
sault charges. 

Some may argue that the DA’s in-
itial assessment relied on an account 
that did not include all relevant infor-
mation. However, an incomplete in-

vestigation is reason to investigate fur-
ther — not to make a predetermined 
conclusion about all seven men.  A 
complete investigation must be con-
ducted to examine the full evidence 
and make these distinctions. 

The language used to discuss this 
case in both conversation and writing 
should distinguish allegations from 
established findings. Younis initially 
describes the assault as alleged, but 

later refers to the accused as “assail-
ants.” These words present criminal 
guilt as settled, when it remains un-
resolved. If we have already decided 
that the Cornell Seven are guilty, what 
meaning does the presumption of in-
nocence actually have as investigations 
remain ongoing? Although opinions 
may strongly criticize a university’s 
response, that criticism should not 
present unresolved accusations as es-
tablished guilt.  

Supporting Jane Doe does not re-

quire disregarding the rights of the 
accused by declaring them guilty. Doe 
deserves support, and her allegations 
deserve a thorough investigation. The 
accused also deserve an opportunity to 
respond, and these responsibilities can 
coexist. Demanding justice for Doe 
means demanding that her account be 
heard, that relevant evidence be exam-
ined and that any failures in the inves-
tigation should be addressed. Public 

outrage can draw attention to an over-
looked case, but it should not replace 
the evidence needed to establish guilt. 

The Cavalier Daily and public offi-
cials should also consistently differen-
tiate allegations from established guilt. 
“Innocent until proven guilty” is foun-
dational to our democracy, and treat-
ing any case differently undermines 
the principle. Its legal importance lies 
in placing the burden on the govern-
ment to justify punishment rather 
than forcing individuals to prove they 

deserve freedom, effectively limiting 
government power. The same concern 
for fairness should decide how we dis-
cuss unresolved allegations. 

People can form opinions about 
available evidence, but public accusa-
tions can damage reputations before 
the accused have a meaningful oppor-
tunity to respond. We should demand 
a complete, independent investigation 
that assesses each accused person indi-
vidually. If the case proceeds to a jury 
trial, criminal guilt should be decided 
by the evidence presented and chal-
lenged there.  

Younis’ call for institutional ac-
countability deserves attention, but 
that accountability should rest on a 
complete investigation rather than 
an assumption of criminal guilt. Our 
commitment to due process is meas-
ured by how we respond when allega-
tions are disturbing. If we truly believe 
in this nation’s principle of innocent 
until proven guilty, that must be up-
held even when it is difficult.

EMILY HANNA is a viewpoint writer 
who writes about politics for The Cavalier 
Daily. She can be reached at opinion@cav-
alierdaily.com.

Taking Jane Doe’s allegations seriously does not mean that we must treat the accused as 
guilty, especially before the investigators have fully examined the evidence.”

HANNA: The Cornell Seven deserve due process
We can demand accountability for Cornell University’s handling of Jane Doe’s allegations without declaring the accused guilty 
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The University weathered many 
threats to student expression in the 
2025-26 school year to achieve the 
ranking of No. 9 on the Foundation for 
Individual Rights and Expression uni-
versity free speech rankings. Whether 
it was the ousting of former University 
President Jim Ryan, the Compact for 
Excellence in Higher Education offer-
ing grants in exchange for adherence 
to federal viewpoints on free speech 
or national controversies surrounding 
the Israeli-Palestinian conflict spark-
ing intense debates, there were many 
challenges to free speech. And as the 
leading university in Virginia during a 
time of increased threats to our First 
Amendment, maintaining robust 
public discourse on Grounds is vital. 

Perhaps no better measure of this 
is the FIRE free speech rankings. This 
metric scores American university 
campuses on their free expression 
climate using a combination of stu-
dent surveys, controversy reports and 
analysis of policy guidelines. On Sept. 
9, FIRE released its annual rankings, 
moving the University up to No. 9. 
Although effort has been put into 
an environment of vibrant opinions, 
critical rifts remain in the day-to-day 
experience at the University. This dis-

parity reveals the true essence of free 
speech — as the active, communal par-
ticipation in discussion. Crucially, this 
cannot just be a responsibility for the 
University’s administrators, but also 
for faculty and students to empower 
all individuals to speak up and disa-
gree.

There are several shortcomings 
for the University to address on free 
speech tolerance, but none are more 

important than administrative sup-
port, or whether students perceive that 
their institution supports free speech. 
Yet again, FIRE’s spotlight rating on 
official regulations remains green, but 
political tolerance and administrative 
support rank at a pitiful F grade. Be-
cause FIRE solicits these rankings us-
ing student and faculty perceptions, 
key negative events can often influ-
ence this metric across different years. 
Thus, the problem could date back to 
last year when the University dropped 

in the FIRE free speech rankings amid 
major controversies. Police clashes 
with student protesters contributed to 
a provocative culture in 2024. Regard-
less of your political views, the Univer-
sity’s decision to call in more than 50 
law enforcement officers — including 
Virginia State Police in riot gear – and 
deploy pepper spray on pro-Palestini-
an protesters is inexcusable. 

Furthermore, students themselves 

felt unwilling to discuss political is-
sues with one another according to the 
FIRE report. Although the University 
scores strong in its policies by adopt-
ing a version of the Chicago Statement 
on institutional neutrality, the Univer-
sity’s lofty free expression policies are 
hollow if administrators cannot back 
them up with tangible programs and 
actions that encourage civil discourse. 
Students often look to the University 
as a model of the values and practices 
they should embody themselves. By 

continuing to support civic discussion 
initiatives as a University administra-
tion, the University can remind stu-
dents why they should value unfamil-
iar perspectives. 

But this issue goes beyond just 
University officials and roots itself in 
needing students to change the way 
they interact with those they disagree 
with. Too many students shut down 
discourse when confronted with op-

posing perspectives. The University 
only has so much power, and it is up to 
students and Contracted Independent 
Organizations to work toward solu-
tions for building a more tolerant po-
litical environment.

To understand more about the 
University’s budding improvement 
to free speech, multiple examples are 
needed. The University was the first 
of the public universities to decline 
Donald Trump’s corrupt Compact, in 
no small part due to the rally of almost 

a thousand students, professors and 
workers. The Karsh Institute of De-
mocracy’s new Think Again initiative 
encouraging students to disagree with 
their professors – a glorious example 
of emerging University and student 
partnerships on this subject – or the 
student-led Civil Discourse Initiative, 
dedicated to fostering non-partisan 
political discussion, are examples of 
advancing free speech.

Free speech is an unquantifiable 
metric by design. Although the re-
search FIRE does is admirable, the ser-
vice it provides is the opportunity to 
reflect on how to improve acceptance 
of different perspectives. The Univer-
sity must continue to abide by its am-
bitious policies and give a foundation 
of support for free speech. However, if 
there is one thing the FIRE rankings 
indicate for our institution, it is that 
it will take the conscientious work 
of every one of us to produce a space 
where all students truly do feel com-
fortable expressing themselves. 

NAT TAYLOR is an opinion columnist 
who writes about politics for The Cavalier 
Daily. He can be reached at opinion@cav-
alierdaily.com.

Yet again, FIRE’s spotlight rating on official regulations remains green, but politi-
cal tolerance and administrative support rank at a pitiful F grade.”

TAYLOR: U.Va.’s quest to ensure free speech remains ongoing
The University rises to No. 9 on the FIRE college free speech rankings, but work is still needed in bridging strong administrative policy with student perceptions and attitudes

HUMOR

If you have ever walked down the 
Corner on a Tuesday evening, odds are 
you’ve seen at least one person at the 
bar who was on their laptop. You may 
be wondering why this phenomenon 
haunts Trinity Irish Pub on Tuesday 
evenings. To quench that curiosity, 
one only needs to turn to the litera-
ture, which clearly aligns with this ap-
proach to coursework.

In a study that was recently re-
vealed to me in a dream, researchers 
found statistically significant im-
provements in GPA for students who 
reported doing at least two hours of 
schoolwork in bars each week. Setting 
aside frivolous concerns like “effect 
size,” here are the top 10 assignments 
this study suggests are optimal to com-
plete at bars.

1. Upload a discussion post
Discussion posts are a scholastic 

cornerstone when it comes to com-
pleting assignments last minute, and 
are thus especially suited for comple-
tion on the Tralcony. Didn’t do the 
associated reading? No problem! Just 
look at what everyone else said and 
write something along those lines. We 

promise your TA will not notice. They 
probably read 300 of these in one sit-
ting. You may even see them doing this 
on the Tralcony.

2. Complete a two-question reading 
check quiz

More work tied to readings! It sure 
would be a shame if students could 
guess the answers based on the struc-
ture of the questions, or if using Com-
mand + F turned up relevant parts of 
the text. Thankfully, every student out 
each weekend is caught up on their 
readings. They wouldn’t be out other-
wise!

3. Reply to at least two other discus-
sion posts

If discussion posts are a “scholastic 
cornerstone” of last-minute work, re-
plies to discussion posts are practically 
a UNESCO World Heritage Site. Of 
course Timmy’s thoughts on the read-
ings were super insightful and took 
you back to a personal experience! 
This is crucial dialogue that your TA 
will be more than happy to consider 
thoughtfully and grade in alignment 
with merit.

4. Practice a group presentation on 
Zoom

Double-booked between a group 
project and a group of friends? The 
easiest way to satisfy both sides of this 
situation is to simply take the call at 
the bar and go right back to making 
memories. After all, Zoom comes with 
automated backgrounds and a blur 
feature for a reason.

5. Complete your required psychology 
study credit hours

If you’ve ever taken a psychology 
course at the University, you’ll know 
that you’re required to complete six 
credit hours’ worth of studies to re-
ceive your grade, and unfortunately, 
many of these studies aren’t available 
until late in the semester. If you hap-
pen to see one of these credit hours 
pop up on your phone while on the 
Corner, why not go ahead and com-
plete the study right then and there? 
You might look a little strange doing 
word associations or looking at gray-
scale facial expressions at the function, 
but it’ll save you some stress down the 
line all the same.

6. Record a foreign language video as-
sessment

Qu’est-ce que c’est? You’ve noticed 
a foreign language video assessment 
on Canvas due at 11:59 p.m. that you 
haven’t completed? Thankfully, all this 
assignment format requires is the cam-
era on your phone, and maybe a Euro-
pean basketball player from across the 
bar could help you out.

7. Read three chapters of “The Kenne-
dy Half-Century” by Larry Sabato

John F. Kennedy was a very com-
plex man. It is of utmost personal im-
portance that you complete the three 
chapters Larry Sabato has assigned to 
you before Wednesday’s lecture. This is 
non-negotiable. It might even require 
a left AirPod to enhance your lock-in 
that much more.

8. Write an international policy memo
This one’s a walk in the park! Poli-

ticians don’t know what they’re doing, 
so any given problem you look at here 
would actually be pretty easy to solve. 
For further insight, ask the British frat 
brother drinking a Michelob Ultra 
next to you about what he thinks.

9. Write an eight-page close reading 
on “Waiting for Godot”

“Waiting for Godot” is one of the 
most significant absurdist works ever 
made, so why not analyze it in one of 
the most absurd areas on Grounds? It’s 
not like you’re going to understand 
this thing any better if you’re on Clem 
One, heavily caffeinated and pulling 
your hair out. You’ve gotta write this 
one in an Irish pub, just as Samuel 
Beckett and the holy Trinity intended.

10. Perform a regression analysis for 
your research methods course

Whether you’re on Stata, RStudio 
or straight up making up your data, 
this is the final boss of assignments 
to complete on the Tralcony — those 
who are able to pull this off have truly 
won the college experience. If you’re 
feeling ambitious and want to etch 
your name in the annals of academ-
ia, you could even regress your GPA 
against time spent at bars! 

OWEN ANDREWS is a humor col-
umnist for The Cavalier Daily. He can be 
reached at humor@cavalierdaily.com.

Top 10 assignments to complete at Trinity Irish Pub 
For whenever your work needs to get done somehow, somewhere
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