
2018 
For your financial independence 

www.walpolecpa.com  info@walpolecpa.com 
 

 Point Of View  
———— 

By Jason Machgan, CPA 
 
 

 
 

I have had the pleasure of 

working in the accounting 
profession for nearly 
twenty years, working 
with wonderfully talented 

business owners and entrepreneurs, real 
estate agents, engineers, doctors,  
contractors, and many others. It is  
interesting how certain industries attract 
s imilar personal i t ies  and those  
characteristics often seem to push them to 
great success.  

Our personality traits develop early in life 
and can play a major role in our adult life. 
When I was a teenager, my father and I 
embarked on a restoration project of my 
1974 Triumph TR6. As Dickens wrote, “it 
was the best of times, it was the worst of 
times.” It was the best time, working with 
and learning from my father. He could 
build and fix just about anything. He guided 
me as we pulled the car apart, had the  
engine and transmission rebuilt, painted the 
car, and slowly began putting the pieces 
back together. The struggles came in  
putting the car back together. Car parts 
were everywhere and not just in the garage. 
I had taken over parts of the dining and 
living rooms as the interior of the house 
was perfect for storing freshly painted 
parts, including the hood (or bonnet),  
dashboard, or anything I wanted to not get 
scratched.  
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Focusing On Our Clients 

For the Love of Beer—and Community 

Ask the founders of Draughtsmen  

Aleworks (DA), Goleta’s own award  
winning craft brewery and taproom, what 
the center of their success has been. Their 
answer is simple: good beer.  

But don’t let the modest business model 
fool you. A talented, hard-working team 
of brewmeisters, builders, artists, and 
entrepreneurs has been innovating and 
improvising behind the scenes for nearly 
five years (from inception in 2014 to brick
-and-mortar opening in 2016) to keep 
their tasty suds flowing, their taproom 
sparkling (and growing), and their  
customers coming back for more. 

Impressively, those suds currently flow at 
a sleek modern facility featuring a 4,200 
square-foot brew area, fully visible and 
open to the taproom; with 15 barrels-of-
beer in the production system; and 19 taps 
dispensing a rotating selection of  
brewed-on-site varietals, ranging from 
blondes, reds, and porters, to lagers, IPAs, 
and even a series of gluten-reduced ales. 
DA also partners with SB’s favorite food 
trucks, so there’s often tasty grub to pair 
with your pint of choice. 

On the brewery’s décor and atmosphere, 
DA’s “Chief Storyteller” Tami Snow  
remarks, “It’s clean in design with an  
approachable, colorful personality—not 
unlike its founders.” As for the beer, DA 
produces a well-rounded selection of 
“quality classic beers” and “euphoric 	(Continued on page 2) 

concoctions,” drawing inspiration from 
both international  and  California taste  
profiles. 

Several DA varietals have won national 
beer awards, attesting to the high standards 
and output of these local brewers. “We are  
always proud when our beers win awards,” 
says Tami. “But we love them regardless. 
Kind of like our children—it’s nice to 
know when they get recognized for being  
exceptional, but we love them either way!”  

While the team likes to say they do it all  
“For the Love of Beer!” there’s more going 
on at Draughtsmen Aleworks than crafting 
quality brews alone. A culture of  
community engagement and commitment 
to    effecting social change at the local level 
also runs deep. If you don’t see DA actively 
sponsoring a local philanthropy or charity 
event, you can always order a pint from 
their popular Karma Tap, which  donates a 
percentage of all sales to “do-goodery  
within the local community.” 

Aleworkers Unite! DA’s Origin  
Story 

Ten years ago, DA’s original three        
cofounders—Scott Stefan, Reno King,    
and Kris Turner — met through mutual       
acquaintances in Santa Barbara. They came 
from a variety of professional backgrounds, 
from product engineering to software to 
industrial brewing.  
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  Point of View (continued from page 1) 
 
Dad would push for completion, moving faster than I wanted. He didn’t seem to be as concerned with the details. The worst of time  
. . . he was dealing with a teenage perfectionist. Looking back, it makes perfect sense. My Mom wanted to reclaim her living and  
dining rooms and Dad wanted the garage back for the family car. Oh yeah, and of course, Dad still had a job to go to everyday. I guess 
to sum it up best, I wanted to polish the carburetors and he wanted to get the car running. 

Being detail oriented has served me well and been a strength in my accounting profession but I have also learned I need to be efficient 
and complete the task. It is good to strive for perfection but we must push toward completion whether perfect or not. If we don’t the 
car may never actually get on the road and you might be left with a bunch of shiny car parts. 

Here at Walpole, we enjoy collaborating with our clients to help develop and grow their business endeavors, feel better informed in all 
aspects of their financial lives, and keep things running smoothly. As a new partner I wanted to take this time to thank you our clients, 
my colleagues, former employers and current partners for the lessons learned.  

Focusing On Our Clients  (continued from page 1) 
 

But they quickly bonded over a shared passion for         
microbrews, home-brewing experiments, and the exciting 
craft-beer culture that was starting to sweep across       
California and beyond. One night over pints (what else?) 
they decided to take the plunge and pursue their collective 
dream: brew great-tasting beer in their Santa Barbara 
backyard. 

True to form, the team’s first batches were brewed in an actual backyard. Scott’s garage to be exact. There, the gang would gather for 
weekly tastings, refining their visions for what constituted good beer and a viable business. “We knew we needed to start building a 
brand, and a facility to match,” says Stefan. “We landed on a concept that still guides us today: create good beer a community can rally 
around.”  

Brewing a Path to Success 

The path from garage to DA’s high-tech brewing facility and taproom was far from straightforward. While most of the draughtsmen had 
experience with business startups in the past, the rhythms and responsibilities of embarking on this venture together remained novel 
and untested. A first foray into the increasingly competitive microbrew market presented a unique set of challenges.  

DA’s five core team members (the cofounders added Snow and “Fixer” Chris Van Meeuwen soon after founding) dedicated themselves 
to solving problems related to planning, facility operations, and brew recipes. But it was cofounder and self-styled “Ombudsman” Scott 
who set his sights on meeting a particularly pressing need: hiring external support to get the company’s financial house in good order 
and running efficiently from the start. 

Tapping Walpole’s Resources and Insights  

Enter Walpole & Co., LLP. Or, rather, enter Scott’s wife, who happened to be friends with a member of Walpole’s team. The  
connection was made. Soon after, Scott was striking up his first conversations with Walpole partner and CPA Jason Machgan and fellow 
CPA Jason Portner.  

Jason M. took Scott through several options and products Walpole customizes for small-business startups, focusing on bookkeeping (via 
QuickBooks) and tax and accounting services. The tailored services, and Walpole’s personalized customer attention, matched exactly 
what Scott and the DA team were looking for. The partnership was sealed.  

 

(Continued on page 3) 
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Focusing On Our Clients  (continued from page 2) 
 

Jason M. says it’s been a pleasure to work with the team. And Jason P., who has worked 
most closely on the DA account, always appreciates lending support and his professional  
acumen to a locally owned small-business operation—especially when that business serves up 
juicy Happy Hour beers steps away from his office! (The taproom is located literally next 
door to Walpole & Co. headquarters.) The Jasons fully expect to help DA grow their      
business and financial house well into the future. 

Fermenting Growth 

And growing they are. The brewers will see their footprint expand into downtown SB this 
fall, when a satellite taproom sets up shop in the State Street space formerly occupied by 
Peet’s Coffee. They will be part of Mosaic Locale, a community of small-batch food-and-beverage makers who will share the new 
space. 

Scott says he looks forward to “partnering with a team of creative culinary vendors and makers of non-alcoholic beverages, who we 
think will make the social and sensory experience richer, while allowing us to focus on the beer.” 

The strategic location promises to pull together an already-cohesive group of neighbors and popular local haunts—e.g. CorePower  
Yoga, Impact Hub SB, Armada Wine and Beer, the SB Art Museum—signaling strong prospects for Draughtsmen Aleworks’ new   
experiment. 

Drafting the Future Outlook 

During its relatively young life, Draughtsmen Aleworks has already left a bold signature on the local craft-beer scene. DA hopes to  
secure its place as a thriving, socially conscious member of the regional business ecology and a valued partner in the SB/Goleta  
communities at large.  

For its part, Walpole has been pleased to play a catalytic role in helping launch and maintain such a dynamic, locally grown business 
venture. We have enjoyed helping the team establish their financial foothold and look forward to supporting these talented  
draughtsmen—and draughtswomen!—well into the future. 

With the passion, persistence, and  acumen that Draughtsmen Aleworks exudes, they are making this an easy task!  

Check Out Our New 
Website 

www.WalpoleCPA.com 

We are excited to announce our newly  

designed website. Seeing what Walpole CPA 
has to offer has never been easier and we 

encourage you to check it out!  
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How to Prepare for an Upcoming Financial  
Statements Audit 
By Colin Mak, CPA 
 

A re you looking for a commercial bank loan for your company? In order to obtain the loan, the bank is   

going to require a lot from you. It is likely that you will be required to produce audited financial statement for your business. To 
help you get organized for a financial audit and successfully obtain that loan, here are some guidelines and suggestions to help you 
get prepared: 
 
What You Need to Know 
 
To get your financial statements audited, your company will engage an audit firm to provide the service. Auditors from the firm 
will generally come to your place of business and require full access to your financial records. 
 
The auditor will: 
 
1. Talk to management and employees to gain an understanding of your organization. 
2. Evaluate and perform walk-through of your organization’s internal controls over financial reporting. 
3. Conduct physical inspection on tangible assets such as inventory and fixed assets. 
4. Perform analytical procedures on variances in account balances. 
5. Confirm significant account balances such as cash and accounts receivable with banks and customers.  
6. Test documentation supporting account balances and classes of transactions. 
 
Upon completion of the audit, the auditor will issue a formal report expressing an opinion as to whether your financial statements 
are presented fairly within the required financial reporting framework. 
 
What You Need to Do 
 
A financial statements audit can be a demanding process. In order to pave the way for a smooth audit, it is best to be prepared.  
Below are a few tips to help you get started: 
  
1. Reconcile all significant accounts such as cash, accounts receivable, accounts payable and accrued liabilities. 
2. Prepare supporting documentation for each significant account balance. 
3. Document and make available your organization’s accounting policies and procedures. 
4. Be familiar with all of your internal control procedures. That can help with the walk-through process during the audit.  
5. Designate an individual who possesses suitable knowledge and experience to act as a liaison between the auditor and your  

organization.  
 
Keep in mind that incomplete or inaccurate financial records might prevent the auditor from issuing a clean opinion. That can also 
cost additional amount of time and make the audit more expensive than it should be. However, there is a lot you can do ahead of 
time, including what we have previously mentioned, in setting the stage for a successful and cost-effective audit. 
 
Walpole provides audit as well as audit preparation services. With years of auditing experience, we understand precisely what  
auditors are looking for. Our team can help you get prepared and therefore limit any exposure to delays or excessive audit fees. 
Give us a call, and we will explain to you the details of an audit, how audit rules may apply to your business, and help you get  
prepared for your upcoming financial statements audit. 
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2019 Tax Updates 
By Jason Portner, CPA, MST 

On December 22, 2017, the most sweeping tax legislation since the Tax Reform Act of 1986 was signed into 

law. The Tax Cut and Jobs Act of 2017 (often referred to as the TCJA) significantly reduces the federal  
C-corporation income tax rate from 35% to 21% beginning in 2018. It also reduces income tax rates for most 
individuals, but simultaneously eliminates or limits many tax breaks. The act also provides a new tax deduction 

for owners of pass-through entities. Most changes to individual provisions take effect 1/1/2018 and expire on 12/31/2025.  Here is 
an abbreviated list of the most important changes. 

Exemptions and Standard Deduction—Personal and dependent exemptions have been repealed as of 2018. In exchange, the 
Standard Deduction has roughly doubled compared to 2017 and a new dependent credit has been added. 

The following deductions have been eliminated after 12/31/2017: Moving Expenses, home equity interest, certain casualty 
losses, investment expenses, tax return preparation expenses, employee expenses, union dues, and safe deposit box expenses. 

Alimony Deduction and the requirement to include Alimony Income—After 12/31/2017 have been eliminated, but 
existing alimony agreements have been grandfathered. 

Mortgage Interest Deduction on purchases or improvements to a primary or secondary home—After 12/31/2017 
they are limited to loans of $750,000 or less, but existing mortgages have been grandfathered. 

State and Local Taxes Deduction—After 12/31/2017, it is limited to $10,000 annually. 

Net Operating Losses (NOL)—For losses arising after 12/31/2017, the NOL deduction is limited to 80% of the taxpayer’s  
taxable income in the year the deduction is claimed. Most carrybacks are eliminated. Carryovers are allowed indefinitely. 

IRC 529 Plan Distributions Expanded—After 12/31/2017 taxpayers will be allowed tax-free distributions from 529 accounts 
in connection with qualified expenses for K-12 education, up to $10,000 per year, per student. 

IRC 199A Small Business Deduction—This new deduction begins after 12/31/2017 and may require significant analysis and 
additional guidance from the IRS to determine who qualifies. In its most broad definition, individuals may generally deduct up to 
20% of their domestic “qualified business income” (QBI). Qualified business income may include various types of business income  
including income from sole proprietorships, partnerships, and S-Corporations.  This income may be the result of services rendered, 
manufacturing, and in some instances rental real estate.  It does not include W-2 wages or guaranteed payments.  However, there are 
many limiting factors which can potentially reduce the deduction to zero. 

Bonus Deprecation—Full and immediate expensing of 100% of the cost of qualified property, as bonus depreciation, when  
acquired and placed into service after 09/27/2017 and before 01/01/2023. Bonus depreciation is also expanded to include used 
equipment.  

Section 179 Depreciation—The limit for section 179 expensing has been increased from $500K to $1M for property placed in 
service after 12/31/2017. The phase-out threshold has also increased from $2M to $2.5M. Personal property used predominantly to 
furnish lodging is now eligible for 179 expensing. 

Entertainment Expenses—The deduction for entertainment expenses has been eliminated for any amounts paid or incurred after 
12/31/2017. 

Like-Kind Exchanges—After 12/31/2017, non-recognition of gains or losses is limited to real property exchanges. 

Selected annual limits 
2018 luxury auto deprecation limits increased from 2017—First year depreciation (includes bonus depreciation) on cars, 
light trucks, or vans is $18,000; second year is $16,000; third year is $9,600; and each succeeding year is $5,700. 

2018 Mileage Rates increase slightly from 2017—The mileage rate is 54.5 cents for business, 14 cents for charity services, and 
18 cents for medical and moving. 

2018 Traditional IRA contribution limits are unchanged from 2017—The contribution limit is $5,500. An individual age 
50 and older can make additional $1,000 in catch-up IRA contributions, for a total of $6,500.   

2018 401(k) contribution limits increase slightly from 2017—The contribution limit in 2018 is $18,500, up from $18,000 in 
2017.  The catch up contribution for age 50 and over is still an additional $6,000. 
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Serving as a Trustee—Risk, Responsibilities,  
& Rewards 
By Diana Lewis, CPA 
You have agreed to serve as a trustee or a successor trustee for a loved one or friend (the grantor or creator of  

the trust) and you are probably wondering what your initial duties are. Your duties begin only when the  
person, called the grantor, is unable to manage his or her financial affairs. Although you will bear a great responsibility you will have 
access to some clear instructions. Remember that a host of professionals, including your attorney and CPA as well as financial planners, 
real estate brokers, and property managers can assist you with this grand and rewarding responsibility. 
 
What you can do now is: 
 Check to see if appropriate titles and beneficiary designations have been changed for the trust. Some assets, like annuities and 

IRAs, may list the trust as a contingent beneficiary. 
 Find out whether you will be acting alone or with a co-trustee(s) and the order in which you are slated to act. Sometimes, two or 

more adult children are named to act together, or there may be an institutional trustee, such as a bank or a trust company. 
 
Your main responsibility will be to account for and safeguard the assets — for the grantor while he or she lives, and then later for the  
beneficiaries upon death. Some basic conduct and obligations as a trustee include: 
 You cannot co-mingle trust assets with your own. You must keep separate checking accounts and investments. 
 You cannot use trust assets for your own benefit — unless the trust gives you this authority. 
 You must treat all trust beneficiaries impartially without favoring one over another — unless it is spelled out to do so in the trust. 
 You need to manage and invest the trust assets in a prudent manner that will result in reasonable growth with minimum risk. 
 You need to be responsible in keeping current and accurate records, filing tax returns and reporting to the beneficiaries as the trust  

requires. 
 Trustee liability can be a serious issue for a trustee. Being sure to understand your duties, devote adequate time, and ask for help 

from advisors can go a long way toward avoiding costly mistakes. 
 
Once your friend or relative is not able to deal with his or her financial affairs: 
 You can step in as trustee and manage the financial affairs without court interference, see that quality care in a supportive  

environment is being given and that the physician has all the health care documents. 
 You will review the trust and your responsibilities, and get the attorney to prepare a certificate of trust that documents you have 

legal authority to act. 
 You will need to become familiar with the grantor's medical insurance to understand the benefits and limitations to see whether it 

will cover any procedures or facilities. Have the doctor document the incapacity, and let banks see the certificate of trust before 
you transact business. 

 If there are minors or other dependents, you will look after their care. A guardian may need to be appointed by the court. The 
attorney will help you with this, too. 

 You need to know where the income that you are now in charge of comes from, how much it is and when it is paid, and about 
regular, ongoing expenses. You may need to put together a budget. 

 Keep careful records, and file medical claims promptly. Keep a ledger of bills and income received. 
 
Upon the death of the grantor, the first year is the busiest for the trustee. During the first year, the trustee collects information  
regarding the grantor, the assets, debts and beneficiaries, files tax returns, and makes payments to creditors and distributions to  
beneficiaries. The trustee determines how the assets are held (community property, joint tenancy, etc.), secures and values the assets. 
Decisions may need to be made as to which assets to sell in order to pay expenses. 
 
What is important to remember is that you do not have to go through all this alone. As you go through the process, the appreciation 
and gratefulness of the relatives, children, and close friends is your reward. Also, most trusts provide for reasonable trustee fees as  
compensation for your efforts. You will want help and professional guidance as you either anticipate, or actually are starting trustee 
duties. We have an experienced trust & estate group that are available anytime you need assistance.    
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Should I Tell My Kids What’s in the Will (Trust)? 
By Kirk Stovesand, CPWA®, CPA/PFS, CFP® 

This is a common question that can evoke very strong feelings. You may be thinking “I am afraid my kids will 

become lazy or lose their drive for independence if they knew how much I have.” You may even know someone 
who seems dependent on an inheritance (a.k.a. the Trust Fund Kid). 

Its common to believe there are only three groups to whom the wealth you have successfully accumulated can be left: The government, 
in the form of taxes, charities, or your heirs. If your plan is to leave it to your heirs, here are some statistics you may not be aware of:   

Seventy percent of families that receive inheritances become disharmonized or lose the wealth.  

Studies show by the 3rd generation (grandkids) less than 9% of wealth remains.  

For parents who leave businesses, less than 15% survive in the family to the second generation. 

This is not unique to the U.S., it is a worldwide phenomenon. The U.S expression is shirtsleeves to shirtsleeves in three generations. 
The Dutch call this clogs to clogs in three generations and the Chinese say rice paddy to rice paddy in 3 generations. To me that’s both 
staggering and sad; especially realizing that the parents who left the wealth will likely have endured sacrifices to build this legacy.  

What is causing the 70% failure rate? The primary reasons is that family members do not interact with each other regarding these  
matters. Their roles and the needed knowledge to deal with the wealth was not clear to them ahead of time. 

Your heirs need to know what is expected of them. I have been in meetings where family members had the opportunity to listen to 
Mom and Dad talk about their wishes and the values they wished to impart such as hard work, saving for the future and the importance 
of education. Communication creates more trust amongst the family members and a sense of how each can help realize these goals. It 
also opens conversations about each person’s concerns. The result is that individuals ask how they can contribute to being good family 
stewards of the wealth Mom and Dad created. In creating opportunities for family members to grow into their responsibilities you    
encourage them to be self-aware, independent, and to take responsibility for their actions.   

Estate documents can give a family a false sense of preparedness. Historically, estate documents are addressed only when the beneficiary 
comes into control of inheritance rather than in advance. They do not presume the need for family communication and role prepara-
tion. Preserving wealth over multiple generations is a question of human behavior choices, it is not a question of what the best estate 
plan is or which investment managers to choose.  

When possible, consider discussion of these issues well before the need arises. Teach the nuts and bolts of your wealth and estate  
documents to your family members. Explain how beneficiaries can work together responsibly, and demystify the process so your  
children understand the context in which trusts are useful. Part of being an informed beneficiary requires advocating for engaged  
relationships. Discuss the family’s values, stressing that everyone works in paid or nonpaid activities, simply because it is the right thing 
to do. Instead of worrying helplessly about the demotivating influence of wealth, discuss frankly how the trust wealth is to be managed 
like any other income source, as just another part of life. Look for the examples around you in life and literature about healthy and  
unhealthy uses of trusts and wealth . Use these for teachable moments with your children.   

The idea is to groom them to be financially responsible, and give them the tools to carry your legacy.  
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How Business Intelligence (BI) Helps with 
Your Business and Finances 
By Tom Wahlquist 

For a few years now, software vendors and tech geeks like me have been saying that business intelligence 

(BI) solves a lot of business problems. However, “business problems” is a pretty wide category, and each 
business is unique, so it’s hard to tell if BI would be a good solution for your business.  

I’ve been working with Sage business intelligence solutions for quite a while here at Walpole, and during that time I’ve seen BI  
software help our clients increase their business profitability and improve their finances. I even have clients call me up or email me to 
tell me that their business intelligence solution helped them take advantage of new opportunities.  

Let’s talk about why and how BI does that.  

I like to think of BI as a well-stocked toolbox that can turbocharge business performance. In this case, your toolbox “tools” collect and 
store data, report on that data, and then help you predict what will happen next at your company or in your industry.  

Here’s an example:  
Jody’s company uses business intelligence as a tool that automatically collects and stores all sorts of potentially useful business data 
from her ERP, add-ons, and other connected data sources. The BI solution quietly keeps track of her customer counts, response 
times, pricing and profitability, shipping times, vendor performance, and tons more data like that.  

Because all that information has been automatically collected for her, Jody can turn to her BI reporting tool whenever she wants to 
get a snapshot of how her company has been doing over time. BI typically comes with powerful visualizations and Excel export  
capabilities, so Jody can slice and dice the data in her system however she wants. Her reporting tool answers questions like:  

 Who are our best customers? 
 What are our most profitable products? 
 When do we usually close the most business? 

But BI doesn’t stop there. It also uses historical data to predict the future. That means Jody can also ask questions like:  

 When is the best time to introduce new products?  
 Where should we open a new geographical location? 
 What kinds of new customers should we target? 
 Which products or services are costing us too much money? 

Jody can use this information like a crystal ball to help plan her strategic moves in advance, mitigating her risk and maximizing her 
opportunity.  

One time when I was describing business intelligence software to a football coach, he compared it to the way athletes are supposed to 
respond to the ball. As he put it, good athletes react to where the ball is, but great athletes react to where the ball will be.  

Similarly, BI helps business owners react to where business will be.  

Planning for growth is a smart business strategy, and business intelligence software is simply the tool that helps you get to where you 
want to be, ahead of the curve. With that in mind, BI seems like a pretty intelligent business idea.  
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It's been a year of new additions for the Walpole Team - babies, certifications, and more!  
 

Matt and Cassie Mitchell welcomed baby Ethan in May. 
  Paul and Heather Mannion welcomed their third daughter, Heather in February. 

 Congratulations to Jason Machgan and John Bostwick for making Partner at the firm. 
  Susan Huang passed her final CPA test! 

 

 

 

PARTNERS: Holly Cramer, CPA; Jason Machgan; CPA, John Bostwick, CPA; Kirk Stovesand, CPWA®, CPA/PFS, CFP®, Tom Wahlquist,  
Information Systems; Yusuf Balogun, CPA, PFS, MS Tax 

CONSULTANTS: Jean Smith, CPA, CFP, EA; Marianne Bloom, CPA 

PRINCIPALS: Connie Porter, EA; Justin Roberts 

ACCOUNTING, FINANCIAL PLANNING & TAX SERVICES TEAM: Anita Peca, CPA, PFS; Carmen Corral; Chris Mulvihill; Colin Mak, CPA; 
Derek Moore, CPA, MS Tax; Diana Lewis, CPA; Donna Sedillo; Elliot Park; Gloria Purter; Jason Portner, CPA, MS Tax; Kathleen McKinney; Kathryn 
Nugent, CPA; Lisa Spencer, CPA; Marlin Stovesand; Mary Widiner, CPA; Matthew Mitchell, CPA; Melissa Athoughies, CPA; Susan Huang, MS  
Accounting; Wendy Nomura 

WALPOLE FINANCIAL ADVISORS, LLC TEAM: Marites Blair; Paul Mannion, CFP 

INFORMATION SYSTEMS & CONSULTING TEAM: Amy Wilby; Cole Straub; Edmund Brown; Greg Heinz; Layla Austin; Mandy Meyers; 
MeLinda Matsumoto; Michael Ramirez; Monica Arnold; Pritam Aher; Tom Votava; Zanier Ghonchehei 

ADMINISTRATIVE TEAM: Barbara Livengood; Caitlin Trinkle; Heidi Rieck; Jordan Knight; Marcia Caswell 

ACCOUNTING / TAX SERVICIES —AUDITS, REVIEWS AND COMPILATIONS —ESTATE AND TRUST PLANNING  
BUSINESS CONSULTING—FINANCIAL PLANNING— BILL PAYING/PAYROLL SERVICES—IT CONSULTING 

Team Talk  

KATHRYN NUGENT, CPA— Kathryn comes to us with a strong background in Accounting. She has her Bachelor 
of Science in Accounting from the University of La Verne. Kathy is a member of AICPA, CalCPA as well as a  
Lifetime Member of the Accounting & Financial Women’s Alliance. In her free time, you can find Kathy gardening, 
beekeeping, and spending time with her friends and family.  

Mandy meyers, consultant—Mandy comes to Walpole ITS from southern California. Prior to joining 
the team, she worked at the San Diego Convention Center and the Staples Center. In Mandy’s free time, she enjoys 
sports, making music, and experimenting with new recipes.  

MICHAEL RAMIREZ, Staff Accountant—Michael grew up in Carpinteria and left to go to UC Davis for  
college to get his Bachelor’s degree in Managerial Economics. Prior to joining Walpole ITS, he worked for a  
petroleum company in Sacramento. When he’s not working, you can find him enjoying time with family and 
friends, hiking, and going to the beach.  

MELISSA ATHOUGIES, CPA— Melissa was uprooted from the bay area to join Walpole. She has her Bachelor’s 
degree in business administration and accounting as well as her Master’s in taxation from Cal Poly San Luis Obispo. 
After her education, she moved further north to work for PricewaterhouseCooopers as a Tax Manager.  

TOM VOTAVA, Consultant—Tom comes to Walpole ITS with a Bachelor degree in Accounting from  
Concordia College and a Masters in Technology Management from UCSB. Prior to joining the team, he was a  
Property Accountant in San Francisco. In his free time, Tom enjoys attending car shows, playing video games, 
camping, and hiking.  
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Shredding Day At Walpole & CO., LLP 
Friday, May 3rd, 2019 from 8:00 a.m. to 11 a.m. 

 

 
 
 
 

MARK YOUR TAX CALENDARS 2019 
 
 
DECEMBER 31ST, 2018 – Make a note of your business car odometer reading 
 
JANUARY 15TH – 4th Estimate due for 2018 income taxes 
 
JANUARY 31ST – 4th quarter 2018 and annual 2018 payroll tax reports due 
           – File 2017 W-2’s and most 1099’s to the government  
 
MARCH 15TH – Calendar year 2018 Partnership income tax filings due  
 
APRIL 10TH – Real Property taxes installment due 
 
APRIL 15TH – Individual and calendar year 2018 Corporate income tax filings due 
     – 1st Estimate due for 2018 Income Taxes  
 
APRIL 30TH – 1st quarter 2018 payroll tax reports due 
 
JUNE 15TH – 2nd Estimate due for 2018 income taxes 
 
JULY 30TH – 2nd quarter 2018 payroll tax reports due 
 
SEPTEMBER 17TH – 3rd Estimate due for 2018 income taxes  
 
OCTOBER 31ST – 3rd quarter 2018 payroll tax reports due 
 
DECEMBER 10TH – Real Property taxes installment due 
 
DECEMBER 17TH – 4th Estimate due for 2018 Corporate income taxes 
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