
 
 

FENCE LEAD 
 
Location: Paso Robles, California 
 
JOB SUMMARY 

 

It will be a requirement for the Fence Lead to both Supervise as directed, and to help Install and Remove fencing as 

needed. This position requires a Class A license. This position is full-time (40 hours) with overtime on an as needed 

basis. The candidate must be flexible. Overtime is not guaranteed but because this is construction we do emergency 

work and have to maintain flexibility with our work hours. Hours may periodically include; Nights, Weekends, 

Extended days into evenings, etc. Most overtime occurs by working a longer day Monday thru Friday and Saturdays, 

but it is not always predictable.   

 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES Include but are not limited to the following. Other duties may be 

assigned. Multi-tasking is essential: 

 Checking staff attendance, reporting illnesses or injuries as needed to Supervisor, making sure daily 
time sheets are completed accurately and submitted to supervisor.  
 

 Completes administrative tasks such as collection of signatures for all work performed, employee time 
sheets, and other paperwork. 

 
 Distributing daily paperwork to the work crew, and explaining work to be completed as needed. Making 

sure paperwork is completed and is correct. 
 
 Assist with loading trucks with all materials and tools needed to complete work orders. 
 
 Drive company truck to job sites and back to branch following DOT regulations. 
 
 Follow company and government safety/health rules and regulations. 
 
 Conduct daily pre/post trip inspections and review of assigned vehicle and document utilizing the 

Dossier Fleet Management System. Assist in conducting daily inspection of all tools assigned to the 
truck to ensure safety and proper working condition. Make sure guards have not been removed from 
tools. 

 
 Work with customers for information and questions regarding site specifications. 
 
 Review job sites for Access, Ground conditions, Safety hazards or Obstructions prior to installation of 

the fence. Making sure to document any labor difficulty or issues that might slow progress. Explain any 
site issues with customer if they are there. 

 
 Assist with unloading all fence materials and installing fence with appropriate tools at work site in 

accordance with pre-determined specifications per your paperwork.  
 
 Document all materials used on job-site including any additional labor or material.  
 
 On Change orders you may be asked to repair fencing that is broken, damaged or missing pieces. This 

is why we carry some extra materials on our trucks when installing or for changes. Always document 
any added labor and materials. 



 
 

 
 
 

 Remove rental fence from site and safely load on the truck for transportation back to yard. You must always 
use 2 load belts or more for all loads, this is the law and policy. 

 
 Inspect all fence materials for damage. Document all damage and take pictures and send to office for file 

records. Tell customer on site about damaged or missing materials.  
 
 From time to time you will be asked to do yard cleaning, stocking of materials, repairing materials, disposing 

of damaged or old materials as instructed etc. Documenting materials that are disposed of and submitting 
to supervisor.  

 
 Maintaining trucks so they are clean and well stocked. Inspect what you expect. 

 

SUPERVISORY RESPONSIBILITIES                            

Giving daily instruction to crews and discuss jobs to be completed. Delegating work to crews as needed. Hand out 

paperwork to crews. Making sure paperwork is completed properly daily. Communicating information from 

management to staff as instructed.   

 

QUALIFICATIONS  

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The 

requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable 

accommodations may be made to enable individuals with disabilities to perform the essential functions. 

 Current Class A Commercial Driver’s License with air-brake endorsements. 
 

 One year of experience operating a vehicle requiring a CDL. 
 

 Must be at least 21 years of age 
 

 Ability to drive and operate truck with trailer. 
 

 Successfully complete pre-employment DOT drug screen, physical and background check, including 
previous employment verification and motor vehicle record review. 
 

EDUCATION and/or EXPERIENCE 
High School Diploma or general education degree (GED) and minumum 1 year. general labor and driving large 

commercial vehicle experience; or equivalent combination of education and experience. Valid Class “A” California 

driver’s license with a clean DMV report. 

 
LANGUAGE SKILLS 
Ability to read and comprehend simple instructions. Ability to document basic information on pre-designated 

forms.  Ability to read, write and communicate in English and Spanish preferred. 

 

 

 

 

 

 



 
 

PHYSICAL DEMANDS  

The physical demands described here are representative of those that must be met by an employee to 

successfully perform the essential functions of this job. Reasonable accommodations may be made to enable 

individuals with disabilities to perform the essential functions. 

While performing the duties of this job, the employee is regularly required to stand; use hands to finger, handle, or 

feel and talk to hear; and reach with hands and arms. The employee frequently is required to walk for long periods 

of time on concrete floors; stoop, sit, kneel, crouch, or crawl. The employee must regularly lift and/or move up to 

100 pounds.  Specific vision, depth perception, and ability to adjust focus. 

WORK ENVIRONMENT  
The work environment characteristics described here are representative of those an employee encounters while 
performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 
 
While performing the duties of this job the employee is regularly exposed to moving mechanical parts and outside 

weather conditions.  Employee will be in a shop environment and is frequently exposed to fumes or airborne particles 

and toxic or caustic chemicals. The employee is occasionally exposed to wet and/or humid conditions; high, 

precarious places; extreme cold; extreme heat; and risk of electrical shock. The noise level in the work environment 

is usually loud. This position requires employee to travel using company vehicle to off-site work locations. using 

company vehicle. 

 

BENEFITS 

 Competitive wages 
 

 Comprehensive benefit package Medical, Dental  and Vision 
 

 401k 
 

 Employee Assistance Program 
 

 Life Insurance 
 

 Paid Vacation and Sick Time 
 

 Paid Holidays 

 A friendly and rewarding work environment  

 


