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IF 1 DIE
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it's during a staff meeting because the transition to death would be
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Educakional

Neuroscience
s :ﬁﬁk@taﬂ? ?ed&gog};
The s éu'd:? of mental The s%uc&:j of the art
progeotes & science of teaching
responsible for ( y
cognition &
behavior
( b :
Neuroscience

The sEu,cij of the brain’

cievetopmev\& structure,
% function

HAL ROBERTS ( )




Our Studenks’ Mmds Mo&&er

“The intuitive mind is a
sacred gift and the

rational mind is a faithful
servant.
« We have created a society
that honors the servant
_and has forgotten the
gift.”
~Albert Einstein~

.
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at thing about education is that everyday matters;
thing about education is that everyday matters!
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Thinking Makters

We are drowning in information, while starving
= for wisdom. The world henceforth will be run by
1 synthesizers, people able to put together the right
information at the right time, think critically

about it, and make important choices wisely.

(E. O. Wilson)

izquotes.com
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Leaciershi;p .
Understanding How the
Brain Learns - Matters

The brain is &Lwajs abt the par& .
Leaci@.rskip always dances to &ae
tune of the brain
~Mindful Leadership by Dickman;
Stanford-Blair




Brain-Friendly Teaching Matters
Teaching & leading

is Like designing a glove
with no sense of what a hand
Loolks Lilke,

Humawn Brain and Humawn learning — Leslie Hart
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Connecting
Mind & Hearkt Matters

Social experience (relotionships) is the great
provocateur of
thinking & learning. -
Leading with the Brain in Mind

To nspire meaningful change, you must make
a connhnection to the heart BEFORE you moalee a
connecktion ko Ehe mind.,

. Educating the mind without educating
the heart is no education at all.—~ Aristotle
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Relationships 1t is the CEO of
Matter leadership!

Followers bu,-j ko
the leader before
%h@.j bwj ko
the visiown

We all need someone
to believe in us, to cheer
us o, & to affirm our value

& progress

RRRRRRRRRR
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Execubtive Functions Matter
edecision making
eplanning
owOorking memory*
eprioritizing
stnhibiting impulses
ereflecting
sorganizing
estrateqgizing
eself-control
edelaying gratification
cecoordinate thought & emotion
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Limbic svs&im
(emotional brain) Matters

erisk taking

emotivation

shuhger

estéep &3&:&@.

elong term memory

esensation seeking

@Movaiﬁj seeking

@meutswi&j

sprimacy of emotional expression
sivamediake needs
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The Box
Matters —
espe«cmttj
dealing w/

Change

It should be - “thinle
about the box &
&d\}usﬁ i;&
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£ Tastes
- sweel
-  sour
- salk

~  bitter

Unwami Makters

TWOMEY

SAVORY

- —

1%

~ " |
|
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Rigor/ Comgl&x&v Maklkers

Rigor/Complexity

Qeqmres thinking, Frabtem -
solving, & transfer of learning
Ss are ha&ia:eabi.v alert & -

engaged -
Goes up levels of Bloom’s -
Requires application of -
khowledqge to new situations
Involves the § doing better -
assignments that require
thinking & processing -
Is counter to the teenage -

braiun (hormones!) -
W require more suppar% -
Creates pepgrship 5

Creks bebter resulks

‘Iﬁi{f&cu&v
Usu,agu.j thvolves more rather
than better / deeper
stays on same level of Bloom’s
Easi;i.v confused wikth rigor
Creates more failure
Is more worksheeks, novels, &
MOTE, MOTE, MOTE. ...
ijitauj thvolves teacher-
cenbered activities
Builds resenbful Ss & Ps
Creates ﬂompiiam@a
Crebs current resulks
More posters/more coloring
Can get on Google



Relevance
Makters (depth/complexity)
(lessown
planning)
“fOTMu,LO\ “fOT‘ Content

lesson Ftams
iclude 3 “Rs”

Rigor |Respond

Engagement

1 o PN Relationship Relevance
There is ho such thing 1 o~ .
s S?:udev;ﬁenft._kawe

) skudent...

SWHEN ENG
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Engagement |
Matters | Students wil find

| the most engaging thing

n the room.
khow the difference | |
bebween on-taske & : Is it ‘/OUY lesson?
engagement ’

@L.aVornaRoth |
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Engagement On-task
- 0{&@\ aom{usaci w/ engaged

~ Often confused w/ on task aiicle well-behaved &

- $5 are having to
to think & prc}bt
- S5 are wmore iks Engage me,

&LCLF’»’O\EQ
y ask for the pts.

L@.O\T’MEV\.S Ehain Ehe / please. =
- Its a culture of | vemastered  fhis for a grade:

to | : ’ = compliance. | doing this?”

& QQTV\‘«V\S/ STO w ¥, . “LaVonnaRoth

mes up it class
em‘l.j
ghter are

a culture of com
- Noise & laughte
- S5 ask more Qs
- § behavior issue
- Ss rarei.v shub 4
- Movement ha[p!z;» .

s55ues emerqe
Omépu,o\w:a
pmiod

bj Dr. Kevinn Daniel Fms& on
Twiktter
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Sex, Threat, Patbterns
Matters

When you encounter/see something/someone:

o Can I eab it - will it eat me?
THREAT

o Can I mate ikt - will it mate me?

SEX |

n EMgage me!

o Do I recoghnize ik? Have I seemn i -_"“’ =0
before? PATTERNS — reading;

math; what comes next...

Brain Kules
Johin Medina
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Boring Matters

o Brain does NOT pay akbention ko

boring. | DON'T ALWAYS SIT INBORING
. _MEETINGS.... ™

>\/©\/—
BUT WHEN:IDO, | TOTALLY
TONE QU




Crist Mabters

@ Brain pays more abtention to the
& IST thawn ko the [aeri,pl«erat dekbails;
it selecks memorj*tadem
information, processes it &% leaves
the rest alowne



(@ )

Quick and Easy -
Formative Assesssments

Assessments FOR learning happens while learning is still underway.

Formwakbive
Assessmwent

Mo&%@;m

‘ Hand Signals Ask students to display a designated hand signal to in
%) their understand of a specific concept, principal or pr
. | Thumbs Up or Thumbs down, 5 Fingers 1-5 scale
~wished ~ connected with ~ disliked ~ Reflection Exit Slip: During class I ~ wished I could change ~ _ Index Card Distribute index cards and ask students to write on b

with these instructions. Side 1: Based on our study of
list a big idea that you understand. Side 2 Identify sor
about that you do not yet fully understand.
One Minute Essay | A one-minute essay question is a focused question wi
specific goal that can, in fact, be answered withinam
two.

Analogy Prompt | Present students with a an analogy prompt: A design:
concept, principal or process is like bec
Analogies are a great way to assess what your studen
a fun way.

Concept Map Any of several forms of graphical organizers with allc
to perceive relationships between concepts through
diagramming key words representing those concepts
Http://www.graphic.org/concept.html

“Brain Dumps” The 3-minute pause provides a chance for students t«
reflect on the concepts and ideas that have just been
3 minute Pause introduced, make connections to prior knowledge or
Or Turn to your | experience, and seek clarification.

worked hard at ~ told myself I'd try ~ had a lightbulb moment whe
P240ADS ~ 40 pabulid ~ Jo pajaaspw ~ papp2p ~ pazioads ~ 4o paybno

-
“rrs s o i vomasan - £ [P et
* | wassurprised about ............
8 DI cacrmenatis
L § [ RN
® DR WIREL . constassesssssmsiorsnmsens
* This reminds Me Of ....ccccccccerecsccsacescaseses

(Text to text, text to world, text to self)
®  J O IIRDE . oo ooserocossnssosse
Exit Cards are written student responses to question:
the end of a class or learning activity or at the end of |

, yellow,
cCups

HAL ROBERTS

Journal Entry Students record in their journal their understanding «



Inmaqes/
Pictures
Makter

The brain loves ko loolk
at images or Fi&%ures...
not a Lot of words
Vision trumps all other
senses!
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Movemenk
Makters — A Lot!
~ Numb bubts = Lame

brains (Game Changers-
Julie Adams) MO Matter what

- When the bum is numifrade level Brain

the brain is drainzd Breals!
(LaVonna Robh)

- The greater duration in
the chair, the greatefa
depth of student | -

despair*(ﬁria

FFFFFF
Eric Jensen
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Learning Matters - more
thawn teaching:

Teachin Learining
- Its my job to'teach & the - It my respomsibui&j to create
Ss to job to learin conditions & suppor& svs&ems
- You can lead a horse to to ensure $ learning & I will not
water-but you can’t make him accept failure because that
drink means I failed
- Ps just dont do their job - Daka from formative
anymore. Sociely is... assessments are frequently used
- Ss just dont/wont work for - Ss get mulkiple chances to prove
me. Theyre ot motivated. they can learir
- Where do I send THESE Ss so- Inskruction is working for 0%
that they can learn of the Ss consistently
- NO LATE WORK & 1 chawnce to- Special Ed is last resort
beisuccessful — S5 ask wore Qs than T

- 0dr demographic changes...

HAL ROBERTS









Evwotions
Maolter

Cap&ure Eheir emotions; Ehen you
can capture their minds because
emobion is the 3&&@.&@.&?@ to the brain/learning.

Monday, 2/23 8:00

The brain
n ] ' N\
loves a React and réspond /VISUALY
good story to AMAZING images ooy
- interpret visual images
. > ' Betmfcmr..—im/

"Say It with words and you're lucky if they hear it or botler to read it. Tell
your story with imagery, and it grabs attention, evokes emotion, and is
HAL ROBERTS more instantly processed Some say sixty thousand times faster..."
-Michael Lambert and Margaret Carpenter




Capburing Ewotions Makbers

v',

SEPTEMBERN1, 2001
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Praise \
MQ&&QT‘S S f Don'it praise

achievement

PRAISE
EFFORT

DON'T PRAISE

Kinows kc:m/wko& ko
praise - praise eforE

| * Intelligence
S&ro&eg ool I L N - N\otural falent
concentration; dc;) M.o& S
use lLabels
Mindselk -

L. Carol Dweck, Ph.D
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Mindset Matbers

A Mindset Shift
" Fixed

Avoid challenges Embrace challenges

Give up easily Persist in the face of setbacks
See effort as pointless See efforts as a path to mastery
Ignore useful negative feedback Learn from criticism

Feel threatened by the success Feel lessons and inspirationin
of others the successes of others.

/

Consider where you would place yourself currently. Now think about what you
\ can do to release your growth mindset.

W
MINDSET Carol Dweck Ph.D.
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Hooles Makter

(but make them relevant)

Crafting enqgaging lessons - fun,
novelky, &uréosi&j,... (review: the brain
does not pay attention to boring things!)

“Dont just teach a lessown...create

f 7

an experience.
Dave Burqgess Teach Like a PIKATE

k%%g://skanes/ 1oWNLA

RRRRRRRRRR



http://shar.es/1oWNiA

Teachers Matkbter -
the mwaost!

It is the teacher, not the program

“1k%s all persammel! 4

RRRRRRRRRR



TEwwadi
NEVER
Makters

The
Dont lebk Ehe ’ sl
Fms& Tauwadl/
determine your ers o oy Weke Aoy one
future

HAL ROBERTS @«friEldTethnatogj



PROTECE TRE PASL.
SAVE THE FUTURE,

The & ubure Mabters

Clved

IERESE

- Will you talke a chance on change?



Teaching Matters
Teaching - sometimes it seems
deceptively simple; but you
will find at times endlessly
complicated; it will satisfy
your soul and fruskrate your
intelleck, It is otk the same
time, rewarding and
maddening - and it is without
a doubt the greatest
di profession mankind has ever
Lo B KInowiA,




3 Things Matter

1. Laugh
2. Thinlke
3. Cr:j

Jimmy Valvano
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Crelb on Yy
Remind Lisk for
upda&es or ?0 ) 4 ks i
me. qu&s&mv\s

Text this message
@neuroca (?
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& EMERGE AS A lEADER llF SIGNIFIBANC

P irate3314-Cgmail.com
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: . Graphic artist
AL g Melinda Walicer
EOnesSquigglyline
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