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Informational interviews are a great way to learn about careers. They are NOT job 
interviews, though they could potentially lead to one down the line. Rather than 
interviewing for a specific job, YOU as the fellow are interviewing someone else (a current 
fellow, alum, another teammate at your company, etc.) to learn more about their 
experience in their career and any advice they may have for you. People love talking 
about themselves and offering advice, so this is a way to take advantage of that and build 
your professional network! 

During your transition week before your start your fellowship at your company, we’ll ask 
that you conduct at least one informational interview with a current fellow or Shift alum. 
This is someone who’s been in your shoes recently and has experienced firsthand the 
transition from his/her military occupation to a Shift fellowship at a partner company.  

Below is a list of potential questions to ask during your informational interview. This list is 
not exhaustive, so feel free to add your own questions. Make the most of the informational 
interview and ask away! 

• What was your background prior to your Shift fellowship?  
• What was the most difficult part of your transition to the fellowship workplace? 
• What skills from the military did you utilize in your fellowship? 
• What types of projects did you work on? 
• How did you build relationships with your team? 
• How did you build your network outside of your team?  
• What skills and experiences did you build in your fellowship? 
• What do you wish you had known before the fellowship?  

When you’ve concluded the interview, please write a short paragraph summarizing how 
the conversation went and what you learned. We encourage you to post a short blurb on 
LinkedIn (shorter than the paragraph; just a couple sentences) and tagging the alum/
fellow you met. This will help you build your brand and LinkedIn presence!

Questions? → td@shift.org
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