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PARK-OHIO HOLDINGS CORRP.

6065 Parkland Boulevard
Cleveland, Ohio 44124

Notice of 2026 Annual Meeting of Shareholders

The 2026 annual meeting of shareholders of Park-Ohio Holdings Corp., an Ohio corporation, will be held as shown below.

Wh > 2:00 P.M, Eastern Time, Thursday May 14, 2026
Where 6065 Parkland Boulevard
Cleveland, Ohio 44124

en
To elect three directors to serve until the 2029 annual meeting of shareholders;
tterrs of
Business

To approve, on an advisory basis, named executive officer compensation;
To ratify the appointment of Emst & Young LLP as our independent auditors for fiscal year 2026; and

To act on other matters that are properly brought before the Annual Meeting or any adjournments, postponements or
continuations thereof.

Moo Dd -

The Board of Directors set March 20, 2026 as the record date for the Annual Meeting. This means that owners of Common
Stock at the close of business on that date are entitied to (1) receive notice of the Annual Meeting and (2) vote at the Annual
Meeting and any adjournments, postponements or continuations of the Annual Meeting.

We are pleased to invite you to our 2026 Annual Meeting of Shareholders to be held at the Company's headquarters, 6065
Voting Parkland Blwd., Cleveland, Ohio 44124, on May 14, 2026, at 2:00 P.M EST. Please also consider voting and submitting your
proxy in advance of the Annual Meeting in lieu of attending the meeting in person. Please mark, sign and return the proxy card

by Proxy ! . o atending .
in the enclosed enwvelope. No postage is required if mailed in the United States.
By Order of the Board of Directors
ROBERT D. VILSACK
Chief Legal and Administrative Officer, Corporate Secretary
April 2, 2026

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR
THE ANNUAL MEETING OF SHAREHOLDERS TO BE HELD ON MAY 14, 2026:
A complete set of proxy materials relating to the Annual Meeting is available on the Internet
starting on April 2, 2026. These materials, consisting of the Notice of Annual Meeting, Proxy
Statement, Proxy Card and Annual Report, may be viewed at https//www.edocumentview.com/PKOH.
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PARK-OHIO HOLDINGS CORRP.

6065 Parkland Boulevard
Cleveland, Ohio 44124

Proxy Statement
Annual Meeting of Shareholders
May 14, 2026

GENERAL INFORMATION

Solicitation of Proxies

The Board of Directors of Park-Ohio Holdings Corp., or the Board, is furnishing this proxy statement in order to solicit proxies on its behalf to be
woted at our 2026 annual meeting of shareholders, or the Annual Meeting. The Company will bear the costs of this solicitation.

The Annual Meeting will be held at 6065 Parkland Biwd., Cleveland, Ohio 44124 on May 14, 2026, at 2:00 P.M, Eastern Time, and any and all
adjournments, postponements or continuations thereof.

Use of Proxies

Proxy materials are first being mailed to shareholders on or about April 2, 2026. A shareholder giving a proxy may revoke it, without affecting any
wote previously taken, by a later appointment received by us prior to the Annual Meeting or by giving notice to us in writing or in open meeting.
Attendance at the Annual Meeting will not by itself revoke a proxy. Shares represented by properly executed proxies will be voted at the Annual
Meeting. If a shareholder has specified how the proxy is to be voted with respect to a matter listed on the proxy, it will be voted in accordance with
such specifications. If no specification is made, the executed proxy will be voted (1) "FOR” the election of the nominees for directors; (2) "FOR” the
approval, on an advisory basis, of the named executive compensation; and (3) "FOR” the ratification of the appointment of Ermst & Young LLP as
our independent auditors for fiscal year 2026.

Record Date

The record date for the determination of shareholders entitied to notice of and to vote at the Annual Meeting is March 20, 2026. As of March 20,
2026, there were issued and outstanding 14,398,315 shares of our Common Stock, par value $1.00 per share. Each share is entitled to one vote
on each matter presented at the Annual Meeting. Our Atticles of Incorporation provide that shareholders do not have cumulative voting rights in the
election of directors.

Lack of Instructions, Broker Non-Votes

If your shares are held in the name of a brokerage firm or other nominee, your shares may be voted even if you do not provide the brokerage firm or
other nominee with voting instructions. Brokerage firms and other nominees have the authority to vote shares for which their customers do not
provide woting instructions on certain "routine” matters. \When a proposal is not a routine matter and the brokerage firm or other nominee has not
received voting instructions from the beneficial owner of the shares with respect to that proposal, the brokerage firm or other nominee cannot vote
the shares on that proposal. This is referred to as a "broker non-vote.”

Routine Matters

The proposal to ratify the appointment of Emst & Young LLP as our independent auditor for fiscal year 2026 is the only routine matter for which the
brokerage firm or other nominee who holds your shares can vote your shares without your instructions. Accordingly, there should be no broker non-
wotes with respect to such proposal, and broker non-votes will have no effect on the outcome of the other proposals.

Other Matters

We are not aware of any matters other than those described in this proxy statement that will be presented to the Annual Meeting for action on the
part of the shareholders. If any other matters are properly brought before the Annual Meeting that applicable law permits proxies to vote on a
discretionary basis, it is the intention of the persons named in the accompanying proxy to vote the shares to which the proxy relates thereon in
accordance with their best judgment. Abstentions and broker non-votes will be counted as present at the Annual Meeting for purposes of
determining a quorum.

2026 Proxy Statement 1
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PROPOSAL NO.1 — ELECTION OF DIRECTORS

The authorized number of directors is presently fixed at ten, divided into two classes of three members and one class of four members. The
directors of each class are elected for three-year terms so that the term of office of one class of directors expires at each annual meeting. Proxies
may only be voted for the nominees identified in the section entitled "Nominees for Election.”

Committee Membership Grid

Norrinating

and Corporate Long-Range
Conpensation Governance Ranning

Patrick V. Auletta e

Andrew C. Clarke
Edward F. Crawford

Matthew V. Crawford
John D. Grampa

Howard W. Hanna IV a

Dan T. Moore Il ) a
Ronna Romney é a a

Steven H. Rosen i a

James W. Wert a 6

The class of directors to be elected in 2026, who will hold their positions for a term of three years and until the election of their successors, has
been fixed at three. Unless otherwise directed, the persons named in the accompanying proxy card will vote the proxies received by them (unless
authority to vote is withheld) in favor of electing to that class Patrick V. Auletta, Howard W. Hanna IV and Dan T. Moore |ll, all of whom were
previously elected as directors by our shareholders. If any nominee is not available at the time of election, the proxy holders may wote in their
discretion for a substitute or such vacancy may be filled later by the Board. e have no reason to believe any nominee will be unavailable.

Vote Required and Recommendation of the Board

The affirmative vote of a plurality of the shares of Common Stock represented at the Annual Meeting is required to elect Patrick V. Auletta, Howard
W. Hanna IVand Dan T. Moore lll as directors to serve until the 2029 annual meeting of shareholders. Abstentions and broker non-votes will have
no effect with respect to the election of directors.
YOUR BOARD UNANIMOUSLY RECOMMENDS A VOTE "FOR” PATRICK V. AULETTA, HOWARD W.
HANNA IV AND DAN T. MOORE il

2026 Proxy Statement 2
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Proposal No. 1 — Election of Directors

Biographical Information

Information is set forth below regarding the nominees for election and the directors who will continue in office after the Annual Meeting. The
information includes their ages, principal occupations during at least the past five years and other directorships held currently or within the last five
years. Also set forth is the date each current director was first elected as a director.

Also contained in the biographical information below are the qualifications that led the Board to conclude that each director and nominee should
sene as a director. Each director and nominee possesses the integrity, judgment and analytical ability to provide guidance and owersight of the
Company. These qualities, when viewed in tandem with the attributes and accomplishments of each director and nominee, qualify each director

and nominee to sene on the Board.

Nominees for Election

Patrick V. Auletta
Age: 75

Committees:
Executive Conmmittee

Howard W. Hanna IV
Age: 54

Committees:
Audit Conrittee

Dan T. Moore lll
Age: 86
Committees:
Long-Range Hanning Conmittee
Norrinating and Corporate Governance
Committee

Background

Director since 2004; President Emeritus of KeyBank National Association (financial senices company)
since 2005; President of KeyBank National Association from 2001 to 2004; over 35 years of banking
experience at KeyBank. Director Emeritus of the Cleveland Clinic. M. Auletta’s extensive experience in
finance, the banking industry and general management, including his senice as President of an operating
company of a publicly-traded corporation, enables him to make significant contributions to the Board,
particularly when he served as the Chair of the Audit Committee and as our Audit Committee financial
expert.

Qualifications

M. Auletta has a broad and deep understanding of financial analysis, the financial reporting system, the
challenges involved in developing and maintaining effective internal controls and evaluating risks to the
Company.

Background
Director since 2018; President of Howard Hanna Real Estate Senvices (real estate company) since 2015.

Qualifications
M. Hanna brings significant marketing, sales, and branding expertise as well as experience in guiding
company growth through acquisitions.

Background

Director since 2003; Chief Executive Officer of Dan T. Moore Co. (a management company overseeing a
portfolio of companies performing research and development of advanced materials and manufacturing,
including Delaware Dynamics, Delaware Dynamics Mchigan, Soundwich, Polyfill and Fiberworx and
holds 38 patents). He is a Trustee of the Cleveland Clinic and a Cleveland Metroparks Commissioner.

Qualifications

M. Moore brings to the Board his business acumen and operations experience demonstrated over years
of managing numerous manufacturing companies as well as being a recognized and successful
entrepreneur. From his experience, as well as his senice on the boards of other publicly-traded
corporations, such as Hawk Corporation and Invacare Corporation, M. Moore offers the Board a
comprehensive perspective for developing corporate strategies and managing risks of a major publicly-
traded corporation.

ParkOhio
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Proposal No. 1 — Election of Directors

Directors with Term Expiring 2027

Matthew V. Crawford
Age: 56

Committees:
Executive Conmittee
Long-Range Ranning Committee

Ronna Romney
Age: 82
Committees:
Conpensation Conmittee Executive
Conrittee Nonrinating and Corporate
Governance Commrittee

James W. Wert
Age: 79
Committees:
Audit Conrittee
Nomrinating and Corporate Governance
Conittee

Andrew C. Clarke
Age: 55

Committees: None

Background

Director since 1997; Chairman and Chief Executive Officer of the Company since 2018; President and
Chief Operating Officer from 2003 to 2018 and President since 2019; Senior Vice President from 2001 to
2003; Assistant Secretary and Corporate Counsel from 1995 to 2001; President of The Crawford Group (a
venture capital, management consulting company) since 1995. Director of Crawford United Corporation,
previously known as Hickok Incorporated (developer and manufacturer of electronic diagnostic tools and
equipment), from 2014 to 2026. With over 30 years of experience at the Company, M. Matthew Crawford is
intimately familiar with the Company's capabilities, customers, strategy, position in its industries and with
dewvelopments within its industries. In addition, he is experienced in operating a number of diversified
private companies.

Qualifications

M. Matthew Crawford's experience, influence and deep knowledge of the Company and its industries
provides the Board with the management perspective necessary to successfully oversee the Company
and its strategy and business operations. Mr. Edward Crawford is the father of Mr. Matthew Crawford.

Background

Director since 2001; former political and news commentator for radio and television; author; U.S. Senate
Candidate for Mchigan in 1996; former Chair of the Presidents Commission for White House
Fellowships; former Chair of the Presidents Commission for White House Scholars; former
Commissioner on the President's National Advisory Council on Adult Education; since 1999 Director of
Molina Healthcare, Inc. (managed healthcare senice provider), Vice-Chairman of the Board and Chairman
of the Governance Committee of Molina Healthcare, Inc. Selected as a top 100 director in America in 2015
by the NACD (National Association of Corporate Directors). Selected in 2019 and 2023 by "Women'’s Inc.”
magazne as one of the most influential corporate board directors.

Qualifications

Ms. Romney's diverse experiences as a lead director for a health care company, her political experience,
and her focus on education issues ensures the Board is aware of alternative perspectives in the oversight
of the Company.

Background

Director since 1992 and Lead Director since 2014; Chairman, Advisory Board and Senior Client Advisor
since 2023, Managing Member from 2019 to 2023, Chief Executive Officer and President from 2003 to
2023, Director since 2003 and Vice President from 2000 to 2002 of CM Wealth Advisors, Inc. (a registered
investment advisor); Director of Crawford United Corporation, previously known as Hickok Incorporated
(developer and manufacturer of electronic diagnostic tools and equipment), from 2021 to 2026. Formerl

Senior Executive Mice President and Chief Investment Officer of KeyCorp (financial senices company
from 1995 to 1996 and Chief Financial Officer of KeyCorp and predecessor companies from 1990 to
1995. Director of Marlin Business Senices Corp. from 1997 to 2022. From 1997 to 2008, director of
Continental Global Group.

Qualifications

M. Wert has acquired extensive experience handling transactional finance and investment issues through
his experience managing a registered investment adviser and as chief financial and investment officer of
a publicly-traded corporation. Through this experience, as well as his senice on other boards of publicly-
traded corporations, he provides important insight and assistance to the Board in the areas of finance,
investments and corporate governance. In addition, as one of our longest-standing directors, M. Wert
prO\f/ides continuity to the Board and has a broad understanding of the strategic and operational issues
we face.

Background

Director since September 2025; Director of LKQ Corporation (provider of alternative aftermarket and
recycled auto parts to repair and accessorize vehicles) since July 2024; former Chief Financial Officer of
C.H. Robinson Worldwide, Inc. (third-party logistics provider) from 2015 to 2019; former Chief Executive
Officer of Panther Expedited Senices, Inc. (a premium logistics provider) from 2006 to 2013. Prior to that,
M. Clarke served in various executive roles, including as a Senior Vice President and Chief Financial
Officer, at Forward Air Corporation (a diversified transportation senices corporation) from 2000 to 2006.

Qualifications

M. Clarke has over 25 years of experience in the transportation industry and brings valuable insight to the
Board.

ParkOhio
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Proposal No. 1 — Election of Directors

Edward F. Crawford
Age: 87

Committees: None

John D. Grampa
Age: 78
Committees:
Audit Comittee

Steven H. Rosen
Age: 55
Committees:
Audit Conrittee
Corrpensation Committee

Directors with Term Expiring 2028

Background

Director since 2021 and previously from 1992 to 2019; U.S. Ambassador to Ireland 2019 to 2021;
President of the Company 2018 to 2019 and 1997 to 2003; Chairman and Chief Executive Officer of the
Company from 1992 to 2018. Director of Invacare Corporation from 2022 to 2023. Director of Crawford
United Corporation, previously known as Hickok Incorporated (developer and manufacturer of electronic
diagnostic tools and equipment), from 2012 to 2019 and from 2021 to 2026. Chairman and Chief
Executive Officer of The Crawford Group (a venture capital, management consulting company) from 1964
to 2019 and since 2021. Previously a director of Materion Corporation (producer of high performance
advanced engineered materials used in a variety of applications) from 2014 until 2017.

Qualifications

M. Edward Crawford has completed over 30 years of senice to the Company as a director and senior
officer and has amassed extensive knowledge of the Company's strategies and operations. In addition,
he also brings to the Board his experience in leading a variety of private enterprises for over 45 years. M.
Matthew Crawford is the son of Mr. Edward Crawford.

Background

Director since 2015; Former Senior Vice President, Finance and Chief Financial Officer, Materion
Corporation (producer of high performance advanced engineered materials used in a variety of
applications). M. Grampa senved in that position from December 2006 until January 2015 and remained
with Materion as Senior Vice President, Administration until September 2015. Prior to that, he had served
as Mce President, Finance and Chief Financial Officer since 1999 and Vice President, Finance since
1998. Prior to joining Materion, M. Grampa had served as Vice President, Finance and held various other
financial management positions with the Worldwide Materials business of Avery Dennison Corporation
(pressure sensitive materials, office products, labels and other converted products) since 1984. Prior to
that, M. Grampa held a variety of financial management positions at Diamond Shamrock Corporation
(industrial and specialty chemicals, plastics, and oil and gas) since February 1970.

Qualifications

M. Grampa brings an extensive, broad-based strategic operations and finance background from his
experiences in three global manufacturers. His extensive experience in financial management and with
acquisitions provides him with the knowledge and insight to address the complex operational and
financial issues facing global industrial companies today, particularly in his capacity as Chair of the Audit
Committee and as our Audit Committee financial expert.

Background

Director since 2011; Co-Chief Executive Officer of Resilience Capital Partners (private equity firm) since
2001. M. Rosen is inwlved with all aspects of the firm’s operations, including deweloping and
maintaining relationships with investors and investment intermediaries, and the firm’s strategic planning
efforts. Director and Co-CEO of Zanite Acquisition Corp. since 2020. Director of Crawford United
Corporation, previously known as Hickok Incorporated (developer and manufacturer of electronic
diagnostic tools and equipment), from 2012 to 2026, AmFin Corporation since 2018 and Invacare
Corporation from 2022 to 2024.

Qualifications

With his experience in assisting underperforming businesses and his expertise in the dynamics of capital
markets, credit markets and mergers and acquisitions, M. Rosen provides the Board insight in such
diversified areas as finance, strategic planning, operations and capital investment.

ParkOhio
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PRINCIPAL SHAREHOLDERS

The following table sets forth certain information with respect to beneficial ownership of our Common Stock by: (i) each person (or group of
affiliated persons) known to us to be the beneficial owner of more than five percent of our outstanding Common Stock; (ii) each director or director
nominee; (i) each executive officer named in the Summary Compensation Table on page 24 of this proxy statement individually; and (iv) all
directors and executive officers as a group. Unless otherwise indicated, the information is as of March 20, 2026, and the nature of beneficial
ownership consists of sole woting and investment power. For purposes of calculating the percent of class, as of March 20, 2026, there were issued
and outstanding 14,398,315 shares of our Common Stock

Oosnrl?lr)?Sctn;ck Shares Acquirable Percent of
Nane of Beneficial Owner Currently Owned Within 60 Days Class (%)
Patrick V. Auletta 14,557 21,596(9) *
Andrew C. Clarke 15,404 — *
Edward F. Crawford 1,085,099(2) © — 7.40
Matthew V. Crawford 3,046,904(b) - — 21.16
Patrick W. Fogarty 164,698 — 1.14
John D. Grampa 16,194 36,615(9) .
Howard W. Hanna IV 21,500 — *
Dan T. Moore |l 49,689 10,788(9) *
Ronna Romney 26,944 — *
Steven H. Rosen 53,644 — *
Robert D. Vilsack 201,161 — 1.40
James W. Wert 93,384 — *
Dimensional Fund Advisors LP 751,077(d) — 5.22
GAMCO Investors, Inc. 1,920,059(€) — 13.34
Private Management Group, Inc. 981,493(f) — 6.82
Directors and executive officers as a group (12 persons) 4,769,178 68,999 31.1

*

Less than one percent.

@  Total includes 865,348 shares over which M. Edward Crawford has sole voting and investrent power and 10,650 shares owned by M. Edward
Orawford's wife as to which M. Edward Grawford disclaims beneficial ow nership.

®  Total includes 2,857,803 shares over which M. Matthew Crawford has sole voting and investrrent power, which includes 20,831 shares held by a
charitable foundation and 700,000 shares as to which M. Matthew CGrawford disclains beneficial ow nership.

(©  Total includes an aggregate of 189,101 shares over which M. Edward Crawford and M. Matthew Qrawford have shared voting power and investrent
pow er, consisting of: 136,000 shares held by a charitable foundation; 11,700 shares owned by Qrawford Capital Conpany; and 41,401 shares owned by
Frst Francis Conpany, Inc. These 189,101 shares are included in the beneficial ow nership anounts reported for both M. Edward Qrawford and M.
Metthew Crawford.

@  Based on information set forth on Amendment No. 6 to Schedule 13G as filed with the SEC on February 9, 2024. As of Decerrber 29, 2023, the total
includes 751,077 shares held by Dmensional Fund Advisors LP. Dimensional Fund Advisors LP has the sole power to dispose or direct the disposition of
751,077 of their reported shares and sole power to vote or direct the vote of 735,551 of their reported shares. Dimensional Advisors LPis a registered
investment advisory firm and has its principal business office at, 6300 Bee Cave Road, Building One, Austin, Texas, 78746.

() Based on information set forth on Amendrrent No. 28 to Schedule 13D as filed with the SEC on Noverrber 7, 2025. Total includes 1,220,559 shares held by
GAMCO Asset Managenent Inc., 502,200 shares held by Gabelli Funds, LLC, 156,000 shares held by Teton Advisors, Inc., 1,300 shares held by MIG
Associates, Inc., and 40,000 shares held by Gabelli Foundation, Inc., as of Noverrber 6, 2025. GGCR, Inc. is the ultimate parent holding corrpany for the
above-listed conpanies, and M. Mario J. Gabelli is the controlling stockholder, co-chief executive officer and a director of GGCR, Inc. Each of the foregoing
has the sole power to vote or direct the vote and sole power to dispose or direct the disposition of their respective reported shares, except for GAMCO
Asset Managenent Inc., which has the sole power to dispose or direct the disposition of 1,220,559 of their reported shares and sole power to vote or
direct the vote of 1,214,559 of their reported shares. The foregoing comrpanies provide securities and investrment related services and have their principal
business office at One Corporate Center, Rye, New York 10580.

Based on information set forth on Amendment No. 7 to Schedule 13G as filed with the SEC on February 2, 2024. As of Decerrber 31, 2023, the total
includes 981,493 shares held by Rivate Managenment Group, Inc. Private Management Group, Inc. has the sole power to vote or direct the vote and sole
power to dispose or direct the disposition of their reported shares. Rivate Management Group, Inc. is a registered investrment advisory firm and has its
principal business office at 15635 Alton Parkw ay, Suite 400, Irvine, California 92618.

@  Represents restricted share units that represent the right to receive shares of our Comron Stock upon Separation of Service (as defined in the Director
DC Han, described below)

2026 Proxy Statement 6

ParkOhio




Principal Shareholders

Delinquent Section 16(a) Reports

Section 16(a) of the Securities Exchange Act of 1934, as amended, requires our directors, officers and persons who own more than ten percent of
a registered class of equity securities to file reports of ownership and changes in ownership of our securities with the Securities and Exchange
Commission. Based upon our review of any Forms 3, 4 and 5 and any amendments thereto filed electronically with the Securities and Exchange
Commission, and upon written representations from reporting persons concerning the necessity of filing a Form 5, we believe that, during the year
ended December 31, 2025, all such forms were filed on a timely basis.
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CORPORATE GOVERNANCE
Director Independence

The Board believes that there should be a substantial majority of independent directors on the Board. The Board also believes that it is useful and
appropriate to have members of management, including the CEQ, as directors. The current Board members include eight independent directors
(including all of the nominees).

Each of Messrs. Auletta, Clarke, Grampa, Hanna, Moore, Rosen, Wert, and Ms. Romney is "independent” in accordance with the rules of the
Nasdaq Stock Market. The Nasdaq Stock Market's independence definition includes a series of objective tests, including that the director is not our
employee and has not engaged in various types of business dealings with us. In addition, as further required by the Nasdaq Stock Market's rules,
the Board has made a subjective determination as to each independent director that no relationships exist that, in the opinion of the Board, would
interfere with the exercise of independent judgment in carrying out the responsibilities of a director. In making these determinations, the Board
reviewed and discussed information provided by the directors and the Company with regard to each director’'s business and personal activities as
they may relate to the Company and management. In reaching the determination that M. Rosen is independent, the Board determined that M.
Rosen’s status as a director and shareholder of Crawford United Corporation, which purchased products from us in the ordinary course of
business during 2025, did notimpair his independence.

In addition, as required by the Nasdaq Stock Market's rules, the members of the Audit Committee are each "independent” under special standards
established by the SEC for members of audit committees. The Board has determined that the Audit Committee includes at least one independent
member whom the Board has determined meets the qualifications of an "audit committee financial expert” in accordance with SEC rules. M.
Grampa is the independent director who has been determined by our Board to be an audit committee financial expert. Shareholders should
understand that this designation is a disclosure requirement of the SEC related to M. Grampa’s experience and understanding with respect to
certain accounting and auditing matters. The designation does notimpose upon M. Grampa any duties, obligations or liability that are greater than
are generally imposed on him as a member of the Audit Committee and the Board, and his designation as an audit committee financial expert
pursuant to this SEC requirement does not affect the duties, obligations or liability of any other member of the Audit Committee or the Board.

Risk Oversight

The Board is responsible for overseeing the Company's risk management, with reviews of certain areas being conducted by the relevant
committees of the Board and directly through senior management reports.

The Audit Committee oversees our risk policies and processes relating to the financial statements and financial reporting processes, as well as
internal controls and compliance, and the guidelines, policies and processes for monitoring and mitigating those risks. The Compensation
Committee assesses and monitors risks relating to our executive compensation policies and practices. The Nominating and Corporate
Governance Committee is responsible for overseeing the management of risks related to our governance structure and processes, the
independence of the Board and potential conflicts of interest and ensuring compliance with the Code of Business Conduct and Ethics (discussed
below). While each committee is responsible for evaluating certain risks and overseeing the management of such risks, the entire Board is
regularlyinformed through committee reports about such risks.

In addition, the Board's role in our risk oversight process includes receiving regular reports either directly from presentations to the Board by senior
or regional management or through executive officers at Board meetings on areas of material risk to us, including market-specific, operational,
legal, regulatory, competitive and strategic risks.

The procedures described above permit the Board to maintain an awareness of material risks that may affect us and ensure the ability of the Board
to take any and all appropriate actions to oversee risks we face. We also believe that our Board leadership structure complements our risk
management structure, as it allows our independent directors, through the independent committees, to exercise effective oversight of the actions of
management in identifying risks and implementing effective risk management policies and controls.

Leadership Structure

QOur CEO, M. Matthew V. Crawford, was appointed Chairman and CEO on May 10, 2018. The Company has no fixed policy on whether the roles of
Chairman and CEO should be separate or combined; this decision is based on the best interests of the Company considering the circumstances
at the time. The Board believes that the combined role of Chairman and CEO promotes strategic development and execution of our business
strategies, which is essential to effective corporate governance. The Board recognizes that utilizng the expertise of M. Matthew Crawford
contributes to the success of the Company. The diversity of our operating units requires a leader who possesses detailed and in-depth knowledge
of the issues, opportunities and challenges facing those diverse businesses. At this time, the Board believes that M. Matthew Crawford, based
upon his experience in the various industries in which we are positioned, is best qualified to efficiently develop agendas that ensure that the
Board's time and attention are focused on the most critical matters and to execute strategic plans effectively. However, we balance the current
combined role of Chairman and CEO by the appointment of a Lead Director.
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Lead Director

In November 2014, the Board appointed M. Wert as the Lead Director. The Lead Director serves as a liaison between our Chairman and our
independent directors, presides over executive sessions of the independent directors, makes recommendations to the Chairman regarding the
timing and structure of Board meetings, reviews and recommends agendas for the Board meetings and consults with the Chairman on the
adequacy of the flow of information from management to the Board. We believe that this leadership structure results in increased engagement of
the Board as a whole, and provides strong, independent oversight of our management and affairs resulting in good governance.

Code of Business Conduct and Ethics

The Board has adopted a Code of Business Conduct and Ethics. Al directors, officers and employees must act ethically at all times and in
accordance with the policies comprising our Code of Business Conduct and Ethics. A copy of the Code of Business Conduct and Ethics is
available, without charge, upon written request to: Secretary, Park-Ohio Holdings Corp., 6065 Parkland Boulevard, Cleveland, Ohio 44124 and is
also available on our website at www.pkoh.com. We intend to disclose any amendment to, or waiver from, the Code of Business Conduct and
Ethics by posting such amendment or waiver, as applicable, on our website. The information on our website is not, and shall not be deemed to be,
a part of this proxy statement or incorporated into any other filings we make with the SEC.

Insider Trading Policy

The Company has adopted an Insider Trading Policy applicable to its directors, officers and employees, and has implemented procedures for the
Company, governing the purchase, sale and other disposition of the Company's securities. The Company believes its Insider Trading Policy and
procedures are reasonably designed to promote compliance with insider trading laws, rules, regulations and listing standards applicable to the
Company. A copy of the Company's insider trading policy has been filed as BExhibit 19.1 to its Annual Report on Form 10-K for the year ended
December 31, 2025.

Anti-Hedging and Pledging Policies

Qur Insider Trading Policy prohibits our executive officers and directors from engaging in hedging transactions with respect to our Common Stock,
including prepaid variable forward contracts, equity swaps, collars and exchange funds, or otherwise engage in transactions, that hedge or offset,
or are designed to hedge or offset, any decrease in the market value of our Common Stock. Our Insider Trading Policy also prohibits the pledging
of our Common Stock except where the transaction is pre-approved by our Chief Legal Officer and the amount of Common Stock that is pledged is
limited.
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BOARD OF DIRECTORS AND COMMITTEES
Board Meetings

The Board held four meetings in 2025 and acted by written consent. Al directors are expected to attend each meeting of the Board and the
meetings of the committees on which he or she senes. In 2025, no then-current director attended less than 75% of the aggregate meetings of the
Board and the meetings of the committees on which he or she served. Directors are expected to attend the Annual Meeting, and all then-current
directors attended the 2025 annual meeting of shareholders.

Board Committees

The Board currently has, and appoints the members of, the Audit, Compensation, Nominating and Corporate Governance, Executive and Long-
Range Planning Committees. Each member of the Audit, Compensation and Nominating and Corporate Governance Committees is an
independent director as defined under the rules of the Nasdaq Stock Market.

Audit Committee

The Audit Committee consists of Messrs. Grampa, Hanna, Rosen and Wert, with M. Grampa as its chair. The Audit Committee assists the Board
in its general oversight of our financial reporting, internal controls and audit functions, and is directly responsible for the retention, compensation
and owersight of the work of our independent auditors. In 2025, the Audit Committee held eight meetings and acted by written consent. The Audit
Committee has a written charter approved by the Board. The responsibilities and activities of the Audit Committee are described in greater detail in
the Audit Committee Charter, which is available on our website at www.pkoh.com.

Compensation Committee

During 2025, the Compensation Committee consisted of Ms. Romney and M. Rosen, with Ms. Romney as its chair. The Compensation
Committee reviews and approves salaries, performance-based incentives and other matters relating to executive compensation, including
reviewing and granting equity awards to executive officers. As described in greater detail below under "Executive Compensation Discussion and
Analysis,” the Compensation Committee determines the compensation of our executive officers, including our CEQ, and directors. With respect to
executive officers other than the CEO, the Compensation Committee takes into account the recommendations of the CEO when determining the
various elements of their compensation, including the amount and form of such compensation. The Compensation Committee has the sole
authority to retain and terminate compensation consultants to assist in the evaluation of executive compensation and the sole authority to approve
the fees and other retention terms of any such consultants. The Compensation Committee may delegate all or a portion of its duties and
responsibilities to a subcommittee.

The Compensation Committee also reviews and approves various other compensation policies and matters. The Compensation Committee held
three meetings in 2025 and also acted by written consent. The Compensation Committee has a written charter approved by the Board. The
responsibilities and activities of the Compensation Committee are described in greater detail in the Compensation Committee Charter, which is
available on our website at www.pkoh.com.

Nominating and Corporate Governance Committee

The Nominating and Corporate Governance Committee consists of Messrs. Moore and Wert and Ms. Romney, with M. Wert as its chair. The
Nominating and Corporate Governance Committee establishes procedures for the director nomination process, recommends candidates for
election to the Board and also nominates officers for election by the Board. The Nominating and Corporate Governance Committee makes
recommendations to the Board regarding the size and composition of the Board. The Nominating and Corporate Governance Committee is
responsible for reviewing with the Board from time to time the appropriate skills and characteristics required of Board members in the context of
the current size and make-up of the Board. This assessment includes a variety of factors such as: age; understanding of and achievements in
manufacturing, technology, finance and marketing; and interational experience and culture. These factors, and any other qualifications considered
useful by the Nominating and Corporate Governance Committee, are reviewed in the context of an assessment of the perceived needs of the Board
at a particular point in time. As a result, the priorities and emphasis of the Nominating and Corporate Governance Committee and of the Board may
change from time to time to take into account changes in business and other trends and the portfolio of skills and experience of current and
prospective Board members. Therefore, while focused on the achievement and the ability of potential candidates to make a positive contribution
with respect to such factors, the Nominating and Corporate Governance Committee has not established any specific minimum criteria or
qualifications that a nominee must possess.

The Nominating and Corporate Governance Committee will consider candidates proposed by shareholders, and evaluates candidates proposed
by shareholders using the same criteria as for other candidates. Any shareholder nominations proposed for consideration by the Nominating and
Corporate Governance Committee should include (1) complete information as to the identity and qualifications of the proposed nominee, including
name, address, present and prior business and/or professional affiliations,
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education and experience and particular fields of expertise, (2) an indication of the nominee’s consent to serve as a director if elected and (3) the
reasons why; in the opinion of the recommending shareholder, the proposed nominee is qualified and suited to be a director, and should be
addressed to our Secretary at 6065 Parkland Boulevard, Cleveland, Ohio 44124.

The Nominating and Corporate Governance Committee held two meetings in 2025 and acted by written consent. The Nominating and Corporate
Gowvernance Committee has a written charter approved by the Board. The responsibiliies and activiies of the Nominating and Corporate
Governance Committee are described in greater detail in the Nominating and Corporate Governance Committee Charter, which is available on our
website at www.pkoh.com.

Executive Committee

The Executive Committee consists of Messrs. Auletta and Matthew Crawford and Ms. Romney, with M. Matthew Crawford as its chair. The

Executive Committee may exercise the authority of the Board between Board meetings, except to the extent that the Board has delegated authority
to another committee or to other persons and except as limited by Ohio law and our Code of Regulations (our "Regulations”). The Executive
Committee did not meetin 2025 but acted by written consent.

Long-Range Planning Committee

The Long-Range Planning Committee consists of Messrs. Matthew Crawford and Moore, with M. Matthew Crawford as its chair. The Long-Range
Planning Committee explores long-term strategic opportunities available to the Company, internal and external growth development, the
Company's capital structure and other duties delegated to it by the Board. The Long-Range Planning Committee did not meet in 2025.

SHAREHOLDER COMMUNICATIONS

The Board believes that it is important for shareholders to have a process to send communications to the Board. Accordingly, shareholders who
wish to communicate with the Board or a particular director may do so by sending a letter to our Secretary at 6065 Parkland Boulevard, Cleveland,
Ohio 44124. The mailing envelope must contain a clear notation indicating that the enclosed letter is a "Shareholder-Board Communication” or
"Shareholder-Director Communication.” All such letters must identify the author as a shareholder and clearly state whether the intended recipients
are all members of the Board or certain specified individual directors. The Secretary will make copies of all such letters deemed to be appropriate
and circulate them to the appropriate director or directors.

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

Members of the Compensation Committee during 2025 were Ms. Romney and M. Rosen. No current or former officer or employee of ours served
on the Compensation Committee, or on the board of directors or compensation committee of any entity that has one or more executive officers
sening as a member of our Board or Compensation Committee, during 2025. None of the Members of the Compensation Committee during 2025
had any relationship with us that would be required to be disclosed by us under applicable related party requirements. None of our executive
officers served as a director or a member of a compensation committee (or other committee sening an equivalent function) of any other entity, the
executive officer of which served on our Board or on our Compensation Committee during 2025.
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We compensate non-employee directors for sening on our Board and reimburse them for expenses incurred in connection with Board and
committee meetings. During 2025, each non-employee director (other than M. Edward F. Crawford and other than Andrew C. Clarke, who was
appointed to the Board in September 2025 and whose compensation was prorated) eamed, as an annual retainer, $50,000 and was granted
4,844 restricted shares (or restricted share units deferred under the Director DC Plan defined below). The restricted shares (or restricted share
units) were granted under our 2021 Equity and Incentive Compensation Plan, as amended and restated, which we refer to as the 2021 Plan, that
was approved by our shareholders at our May 15, 2025 annual meeting. The non-employee directors also received $4,000 for each Board meeting
attended in-person and $1,000 for each Board meeting attended telephonically or electronically, and $1,000 for each committee meeting attended
in-person or telephonically. The Audit and Compensation Committee Chairpersons each received an additional $25,000 committee chair annual
retainer and the Nominating and Corporate Governance Committee Chairperson received an additional $15,000 committee chair annual retainer.

Fees Earned or A%%?ISS All Other Total
Nane Paid in Cash ($) $ Corrpensation(? $)
Patrick V. Auletta 66,000 85,012 0 151,012
Andrew C. Clarke 30,000 42,501 0 72,501
Edward F. Crawford 0 0 500,000 500,000
John D. Grampa 99,000 85,012 0 184,012
Howard W. Hanna IV 73,000 85,012 0 158,012
Dan T. Moore Il 68,000 85,012 0 153,012
Ronna Romney 96,000 85,012 0 181,012
Steven H. Rosen 76,000 85,012 0 161,012
James W. Wert 91,000 85,012 0 176,012

() The anmounts in this columm represent the grant date fair value for awards of restricted shares or share units, in accordance with Financial Accounting
Standards Board Accounting Standards Codification Topic 718, or ASC 718. The restricted shares or share units vest one year fromthe date of grant for
all directors. As of Decerrber 31, 2025, each director in the table held 4,844 restricted shares or share units, with the exception of M. Carke, who held
2,001 restricted shares.

@ For M. Edward Crawford, the amount represents payments received pursuant to a consulting arrangement for advisory services rendered to the
Conpany. M. Edward Qrawford receives an annual stipend of $500,000 for advisory services related to acquisitions, customer relations and hurman
logistical and cultural developrent. Mr. Edward Craw ford receives no corpensation for his service as a director.

In 2009, we established a 2009 Director Supplemental Defined Contribution Plan, or Director DC Plan, which is a non-qualified deferred
compensation plan for our directors. Under the Director DC Plan, eligible directors can defer up to 100% of their cash retainer, attendance fees,
and/or restricted share units for pre-tax savings opportunities. The investment options available to the eligible directors are the same investment
options offered under our 401(k) Plan. Eligible directors’ contributions and earnings are always 100% vested. Distributions under the Director DC
Plan may be made only upon a Separation of Senice (as defined in the Director DC Plan). Distributions are paid in a lump sum or in annual
installments over a maximum of 10 years. We do not pay above-market interest rates or provide preferential earnings.
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AUDIT COMMITTEE
Audit Committee Report

The Audit Committee oversees our accounting and financial reporting processes and the audits of financial statements. The Audit Committee
selects our independent auditors. The Audit Committee is composed of four directors, each of whom is independent as defined under the rules of
the Nasdaq Stock Market and SEC rules. Currently, the Audit Committee is composed of Messrs. Grampa, Hanna, Rosen and Wert. The Audit
Committee operates under a written charter adopted by the Board.

Management is responsible for our intemnal controls and financial reporting process. The independent auditors are responsible for performing an
independent audit of our consolidated financial statements in accordance with auditing standards generally accepted in the United States and to
issue a report thereon. The Audit Committee’s responsibility is to monitor and oversee these processes.

In connection with these responsibilities, the Audit Committee met with management and Emst & Young LLP to review and discuss the audited
consolidated financial statements for the year ended December 31, 2025. The Audit Committee discussed with Emst & Young LLP its judgments
as to the quality, not just the acceptability, of our accounting principles and such other matters required to be discussed by the applicable
requirements of the Public Company Accounting Oversight Board (United States) ("PCAOB”) and the SEC. In addition, the Audit Committee has
discussed with Emst & Young LLP their independence from our Company management and our Company, including the matters in the written
disclosures and the letter from Emst & Young LLP required by applicable requirements of the PCAOB regarding Emst & Young LLP's
communication with the Audit Committee concerning independence, and considered the compatibility of non-audit senices with Ernst & Young
LLP’s independence.

The Audit Committee meets with the internal and independent auditors, with and without management present, to discuss the overall scope and
plans for their respective audits, the results of audit examinations, their evaluations of our intemal controls and the overall quality of our financial
reporting.

In reliance on the reviews and discussions referred to abowe, the Audit Committee recommended to the Board, and the Board has approved, that
the audited financial statements be included in the Annual Report on Form 10-K for the fiscal year ended December 31, 2025.

John D. Grampa, Chair
Howard W. Hanna IV
Steven H. Rosen
James W. Wert
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PROPOSAL NO. 2 — APPROVAL, ON AN ADVISORY BASIS, OF NAMED EXECUTIVE
OFFICER COMPENSATION

Pursuant to Section 14A of the Exchange Act, we are providing shareholders an opportunity to cast a non-binding advisory vote to approve the
compensation of our named executive officers as disclosed in this proxy statement pursuant to SEC rules. In accordance with the preference
expressed by our shareholders at our 2023 annual meeting of shareholders, advisory votes to approve the compensation of our named executive
officers are currently held every three years. We expect to hold the next advisory vote to approve the compensation of our named executive officers at
our 2029 annual meeting of shareholders.

Our compensation philosophy is designed to align each executive’s compensation with our short- and long-term performance and to provide the
compensation and incentives needed to attract, motivate, reward, and retain key executives who are crucial to achieving our business goals and
who will build long-term economic value for us. We seek to provide an executive compensation package that is tied to our owverall financial
performance and that aligns executive and shareholder interests. We believe our executive compensation decisions have demonstrated our
commitment to those goals and helped drive our performance in 2025.

Our executive compensation is discussed in further detail in the Executive Compensation Discussion and Analysis section of this proxy statement,
which discusses how our compensation policies and procedures implement our compensation philosophy. The Compensation Committee and
our Board believe these policies and procedures are effective in implementing our compensation philosophy and in achieving its goals.

We are asking our shareholders to indicate their support for the compensation of our named executive officers, as described in this proxy
statement. This proposal, commonly known as a "say-on-pay’ proposal, is not intended to address any specific item of compensation, but rather
the overall compensation of our named executive officers and the philosophy; policies and practices described in this proxy statement. Accordingly,
we ask our shareholders to vote "FOR” the following resolution at the Annual Meeting:

"RESOLVED, that the shareholders approwve, on an advisory basis, the compensation of the named executive officers, as disclosed pursuant to
SEC rules, and the Executive Compensation Discussion and Analysis, the Summary Compensation Table and the other related tables and
disclosures in the Company's proxy statement for its 2026 annual meeting of shareholders.”

The say-on-pay wte is advisory and, therefore, not binding; however, the Compensation Committee will consider the outcome of the vote when
considering future named executive officer compensation.

Vote Required and Recommendation of the Board

The affirmative vote of a majority of our shares of Common Stock represented at the Annual Meeting and entitled to vote on this proposal is required
for the approval of the named executive officer compensation. Abstentions will have the effect of a vote against, and broker non-votes will have no
effect with respect to, the approval of this proposal.

YOUR BOARD UNANIMOUSLY RECOMMENDS A VOTE "FOR” THE RESOLUTION APPROVING, ON AN
ADVISORY BASIS, THE COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS.
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PROPOSAL NO. 3 — RATIFICATION OF THE APPOINTMENT OF INDEPENDENT
AUDITORS

The Audit Committee has appointed Emst & Young LLP as our independent auditors to examine our financial statements and those of our
subsidiaries for the fiscal year ending December 31, 2026. During fiscal year 2025, Ernst & Young LLP examined our financial statements and
those of our subsidiaries, including those set forth in our Annual Report on Form 10-K for the fiscal year ended December 31, 2025. The Board
recommends ratification of the appointment of Emst & Young LLP.

Representatives of Ernst & Young LLP are expected to be present at the Annual Meeting and will have an opportunity to make a statement at the
Annual Meeting, if they so desire, and will be available to respond to appropriate shareholders’ questions.

Vote Required and Recommendation of the Board

Although shareholder approval of this appointment is not required by law or binding on the Audit Committee, the Audit Committee believes that
shareholders should be given the opportunity to express their views. If the shareholders do not ratify the appointment of Emst & Young LLP as our
independent auditors, the Audit Committee will consider this vote in determining whether or not to continue the engagement of Emst & Young LLP.
Abstentions will have no effect on the ratification of the appointment of Emst & Young LLP.

YOUR BOARD UNANIMOUSLY RECOMMENDS A VOTE "FOR”
THE RATIFICATION OF THIS APPOINTMENT.
Independent Auditor Fee Information

The following table presents fees for senices rendered by Ernst & Young LLP in each of the last two fiscal years:

2024 2025

Audit Fees(1) $2,158,000  $2,145,000
Audit-Related Fees(? — —
Tax Fees(®) — _
All Other Fees® $5,000 $5,000

$2,163,000  $2,150,000

(™ Audit fees included fees associated with the annual audit, the reviews of quarterly reports on Form 10-Q and the audit of managenrent's assessment of
internal control over financial reporting under Section 404 of the Sarbanes-Oxley Act of 2002.

@ Audit-related fees included fees for assurance and related services that are reasonably related to the performance of the audit or the review of financial
staterrents.

@ Tax fees included fees in connection with tax compliance and tax planning services.

@ All other fees included subscription services for accounting guidelines.

Pre-approval Policy

The Audit Committee has adopted a formal policy on auditor independence requiring approval by the Audit Committee of all professional senices
rendered by our independent auditor prior to the commencement of the specified sences.

All of the senices described in "Audit Fees”, "Audit-Related Fees” and "Tax Fees” were pre-approved by the Audit Committee in accordance with the
Audit Committee’s formal policy on auditor independence.
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EXECUTIVE COMPENSATION DISCUSSION AND ANALYSIS

This Executive Compensation Discussion and Analysis provides information regarding 2025 compensation for each of Matthew V. Crawford
(Chairman, Chief Executive Officer and President), Patrick W. Fogarty (Vice President and Chief Financial Officer) and Robert D. Mlsack (Chief
Legal and Administrative Officer, Corporate Secretary) (collectively, our "named executive officers”).

2025 Business Highlights

During fiscal year 2025, the Company executed a number of strategic initiatives to strengthen its capital structure, enhance operational capabilities,
and support long-term growth across its businesses.

The Companyimproved its capital structure and liquidity.

» The Company completed a refinancing of its $350 million Senior Notes maturing in 2030. In addition, the Company amended its Rewvolving
Credit Agreement to extend the maturity date by five years. These transactions provide the Company with a stable capital structure to support
anticipated sales growth and continued investments across its operations.

The Company made strategic investments and completed important operational initiatives.

+ The Company invested more than $12 million in information technology; including the initiation of new enterprise resource planning ("ERP”)
system implementations within its Supply Technologies and Engineered Products segments.

+ Within the Supply Technologies segment, the Company broke ground on a new, state-of-the-art North American Distribution Center, which is
expected to become operational during 2026.

» The Company made certain capital investments in automation equipment to improwve plant floor productivity and operating margins at several
locations. These investments are focused on expanding production capacity and improving efficiency and productivity.

The Companyis positioned for growth.

* In its Assembly Components segment, the Company secured new business awards during 2025 representing more than $40 million in
incremental annual sales.

* Inits Industrial Equipment business, the Company achieved record annual bookings of $217 million, including a record $47 million induction
heating order from a leading steel producer. As a result of strong order activity, backlog totaled $180 million, representing an increase of
approximately 24% compared to the prior year.

Philosophy and Objectives

Our compensation program is designed to recognize the level of responsibility of an executive within our Company, taking into account the named
executive officer’s role and expected leadership within our organization, and to encourage and reward decisions and actions that have a positive
impact on our overall performance.

Our compensation philosophyis based upon the following objectives:
+ to reinforce the achievement of key business strategies and objectives, including our continued response to macro-economic challenges;
+ to reward our executives for their outstanding performance and business results;
+ to emphasize the enhancement of shareholder value;
+ to value the executive’s unique skills and competencies;
+ to attract and retain qualified executives; and

+ to provide a competitive compensation structure.
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Compensation Practices
Below are certain of our key practices we consider good governance features of our executive compensation program.

What We Do What We Don't Do
v Exercise judgment and discretion in compensation decisions X No guaranteed bonus arrangements

v Set maximum payout caps on annual incentives X No re-pricing of stock options or back dating of awards

v Maintain an appropriate balance between short- term and X No enhanced retirement benefits for our named executive
long-term compensation officers

v Use multi-year vesting requirement for long-term equity X Non-qualified deferred compensation plans do not provide
awards premium or guaranteed investment retums

v Set stock ownership guidelines for executive officers X No hedging transactions and limited pledging of shares

v Maintain a clawback policy X No employment agreements or severance arrangements

v Utilize the expertise of an independent compensation X No excise tax gross up in the event of a change-in-control
consultant

Overview

The Compensation Committee administers our compensation program. The Compensation Committee is responsible for reviewing and
approving base salaries, annual cash incentives and bonuses and equity incentive awards for all named executive officers. Typically, our CEO
makes recommendations to the Compensation Committee with respect to compensation decisions concerning named executive officers other
than himself. With respect to our CEQO, the Compensation Committee makes its decisions in executive session without the CEO being present.
Our compensation program recognizes the importance of ensuring that discretion is provided to the Compensation Committee and CEO in
determining compensation levels and awards.

Our Say-On-Pay Vote

At our annual meeting of shareholders in 2023, we held our non-binding advisory shareholder vote to approve the compensation of our named
executive officers, which vote is commonly referred to as a "say-on-pay’ vote. Our shareholders approved, on an advisory basis, the compensation
of our named executive officers, with approximately 73% of the shares represented at such annual meeting and entitled o vote cast in favor of the
compensation paid to our named executive officers. After conducting the annual review of our compensation programs and considering and
discussing the result of the say-on-pay wote, the Compensation Committee retained our general approach to executive compensation. However,
we will continue to address shareholder feedback and considerations through changes to the executive compensation plans if and when the
Compensation Committee believes such changes are consistent with its pay philosophy and our overall business strategy. With regard to the non-
binding advisory resolution regarding the frequency for future say-on-pay votes presented at our annual meeting of shareholders in 2023, our
shareholders cast the highest number of votes for advisory woting to approve executive compensation every three years, and as a result we
implemented triennial say-on-pay voting. We are holding a say-on-pay wote this year at the Annual Meeting (see Proposal No. 2). Our next say-on-
pay vote and our next say-on-pay frequency vote are expected to be held at the shareholders meeting in 2029.

Shareholder Engagement

We are committed to shareholder engagement and we value feedback from our shareholders. We remain actively engaged with our shareholders
on a number of topics, including corporate strategy and performance, executive compensation and corporate governance matters. In addition, we
communicate with our shareholders through quarterly earnings calls, press releases, SEC filings, analyst meetings and investor meetings and
conferences.

Compensation Consultant

Since 2017, the Compensation Committee has engaged Pay Governance, a leading independent provider of executive compensation consulting
senvices, to serve as our compensation consultant. Pay Governance has periodically been engaged to help evaluate our compensation program, to
review, comment and make recommendations on executive compensation matters, to help select appropriate market data for compensation
determinations, to assist in executive compensation disclosures, and to provide updates on regulatory changes in compensation-related issues
and other developments and trends in executive compensation. The Compensation Committee has conducted a review of its relationship with Pay
Governance and has identified no conflict of interest under applicable Nasdaq Stock Market and SEC rules.
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For 2025, the Compensation Committee did not use a peer group of companies in determining compensation related matters. The Compensation
Committee does not benchmark or otherwise aim for a level of compensation that falls within a specific range of market survey or peer group data.
Instead, the Compensation Committee considers many factors in exercising its judgment and discretion in making compensation decisions, and
actual compensation can and does vary widely, either above or below these considerations, based on Company and individual performance,
scope of responsibilities, competencies and experience, as further discussed below.

The Compensation Committee considers many factors in exercising its judgment and discretion in making compensation decisions. Other factors
the Compensation Committee considers when making individual compensation decisions are described under "Compensation Components”
below.

The Compensation Committee believes that the foregoing actions are consistent with our philosophy and objectives.
Compensation Components

Our compensation program has three primary components consisting of a base salary, an annual cash incentive/bonus, whether discretionary or
pursuant to our Bonus Plan, and equity awards granted pursuant to our 2021 Plan. In addition, we also offer our named executive officers basic
retirement savings opportunities, participation in a deferred compensation plan, health and welfare benefits and perquisites that supplement the
three primary components of compensation.

We \iew these various components of compensation as related but distinct. Athough our Compensation Committee does review total
compensation, we do not believe that significant compensation derived from one component of compensation should negate or reduce
compensation from other components. The appropriate level for each compensation component is based in part, but not entirely, on our view of
internal equity and consistency, and other considerations we deem relevant from year to year, such as rewarding extraordinary performance. Our
Compensation Committee has not adopted any formal or informal policies or guidelines for allocating compensation between long-term and
currently paid-out compensation, between cash and non-cash compensation or among different forms of non-cash compensation but does
emphasize variable compensation over fixed compensation.

Base Salary

We pay base salaries to recognize and reward each named executive officer's unique value and skills, competencies and experience in light of the
executive’s position. Base salaries, including any annual or other adjustments, for our named executive officers, other than our CEO, are
determined in part based on recommendations from our CEO. In addition, the Compensation Committee considers a variety of factors such as
market survey data, a subjective assessment of the nature and scope of the named executive officer's responsibilities, each named executive
officer's unique value and historical contributions, historical increases, internal equity considerations, and the experience and length of senvice of
the named executive officer.

For 2025, the Compensation Committee made no changes to the base salaries of our named executive officers. The Compensation Committee
believes the salaries of our named executive officers have remained moderate for the past several years. This approach is consistent with our
philosophy that a greater emphasis should be placed on variable compensation.

Annual Cash Bonus

Annual cash bonus awards are used to reward and motivate our named executive officers for achieving key financial and operational objectives.
The annual incentive bonus awards are generally payable based on the Company's performance and the level of individual contributions to that
performance.

We hawve established our Annual Cash Bonus Plan, or Bonus Plan, in which our CEO and any other named executive officer selected by the
Compensation Committee may participate and be eligible to receive an annual cash bonus depending on the performance of our Company
against specific performance measures established by the Compensation Committee before the end of the first quarter of each year.

CEO Annual Cash Bonus Award

For 2025, only our CEOQ participated in the Bonus Plan. The annual cash bonus award for our CEOis a performance-based award opportunity and
is intended to reward our CEO for achieving pre-determined key financial performance measures. The Compensation Committee determined that
our CEO would be eligible for a cash bonus award under the Bonus Plan equal to 5% of our 2025 consolidated adjusted income before income
taxes, subject to an overall limit of $5,000,000. We define consolidated adjusted income before income taxes as consolidated income (loss) from
continuing operations before income taxes, adjusted for unusual and extraordinary gains or losses. Under the Bonus Plan, for purposes of
determining the annual cash bonus award for our CEQO, the Compensation Committee is permitted to make additional adjustments to exclude or
include certain items that the Compensation Committee determines are not indicative of the Company's underlying performance, and is also
authorized to exercise negative discretion and reduce our CEO's award. The Compensation Committee believes consolidated adjusted income
before income taxes is an appropriate measure of our core operating performance, and directly links our CEO's annual incentive bonus award to
our profitability.
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For 2025, for the purpose of calculating the annual cash bonus award, the Compensation Committee adjusted the consolidated adjusted income
before income taxes to $35,300,000 and the Compensation Committee did not authorize any discretion to reduce the award. As a result, M.
Matthew Crawford eamned a cash bonus award of $1,765,000 under the Bonus Plan for 2025.

The Compensation Committee has historically used a percentage of consolidated adjusted income before income taxes as the performance
measure for our CEO under the Bonus Plan in order to further incentivize superior financial performance by the Company realizing such a formula
could result in a significant annual cash bonus award, but subject to an overall limit of $5,000,000 under the Bonus Plan. For 2026, the
Compensation Committee once again has established that the performance measure for our CEO under the Bonus Plan will be 5% of our 2026
consolidated adjusted income before income taxes.

Other Named Executive Officer Annual Cash Bonus Awards

With respect to our other named executive officers, the Compensation Committee has determined that they will not participate in the Bonus Plan so
that it can maintain the flexibility to exercise subjectivity in granting discretionary annual cash bonuses based on both the Company's performance
and individual performance. There is no set formula or specific performance measure for determining annual bonus awards for our named
executive officers who do not participate in the Bonus Plan. Annual cash bonus awards for these named executive officers are fully discretionary
and are based on the Compensation Committee’s subjective judgment, after considering recommendations by our CEO and after taking into
account our financial and operational performance. While the overall financial performance of the Company is the primary factor in determining
these annual bonus awards, the Compensation Committee also may consider a number of other factors, including the named executive officer's
contribution to our success, the named executive officer's overall leadership and expertise, total compensation lewels, and other factors that the
Compensation Committee deems, in its subjective judgment, are critical to driving long-term value for shareholders.

Among the factors the Compensation Committee considered in determining the amount of the annual bonus award for Mr. Fogarty were: the overall
financial performance of the Company; his effective oversight of the internal financial and accounting functions; his contributions to cash
management and our capital structure, including the Company's refinancing its senior notes and renewal of its credit agreement and rewolving
credit facility; and his role in helping to drive the achievement of financial performance measures. M. Fogarty's annual bonus award was $616,000,
compared to an annual bonus award of $700,000 for 2024, representing a decrease of 12%.

Among the factors the Compensation Committee considered in determining the amount of the annual bonus award for M. \ilsack were: his
owersight of significant litigation matters; his role in the enhancement of key compliance matters; his role in the Company's refinancing its senior
notes and renewal of its revolving credit facility; his leadership in the management of commercial disruptions; his effective supenision of the
internal legal department; his role in carrying out the corporate secretarial functions; and his leadership role in corporate procurement and IT
matters. M. Milsack’s annual bonus award was $528,000, compared to an annual bonus award of $600,000 for 2024, representing a decrease of
12%.

The Compensation Committee also considered internal equity considerations, as well as the owverall compensation of each of our other named
executive officers. While our overall financial performance was relatively more important than the individual performance factors described above,
the Compensation Committee did not assign a specific weight to any factor, but rather, evaluated the totality of factors in making each annual
bonus award.

Information about bonuses paid to our named executive officers is contained in the "2025 Summary Compensation Table” below.
Equity Compensation

We hawve granted equity awards under our 2021 Plan to provide long-term incentive compensation opportunities intended to align the named
executive officers’ interests with those of our shareholders, and to attract, retain and reward executive officers.

Our Compensation Committee administers our 2021 Plan. Historically, the Compensation Committee has granted restricted shares under our
2021 Plan but awards under our 2021 Plan also can be made in the form of performance shares, restricted share units, performance units, stock
appreciation rights, stock options or stock awards. There is no set formula for the granting of equity awards to named executive officers. Cther than
for grants of equity awards to our CEO, the Compensation Committee typically considers recommendations from our CEO when considering
decisions regarding the grant of equity awards to named executive officers. The Compensation Committee grants equity awards based on its
subjective judgment and discretion, and may consider a number of criteria, including the relative rank of the named executive officer, total
compensation levels, and the named executive officer’s historical and ongoing contributions to our success based on subjective criteria. Because
the Compensation Committee and the CEQ in their discretion consider such factors as they deem relevant in determining the named executive
officer’s overall equity award, other factors may cause the award in any given year to differ from historical amounts.

We do not have any program, plan or obligation that requires us to grant equity awards on specific dates. WWe have not made equity grants in
connection with the release or withholding of material, non-public information.
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For 2025, the Compensation Committee approved a restricted share award for Mr. Matthew Crawford in the amount of 60,000 shares and restricted
share awards for Messrs. Fogarty and Misack in the amounts of 25,000 shares each. These restricted share awards vest one-third each year over
three years.

The Compensation Committee did not perform a formulaic qualitative or quantitative analysis, but instead used its subjective judgment and
discretion in determining the amount of the equity awards. Restricted shares were used over stock options because restricted shares serve to
reward and retain executives and foster stock ownership, while also minimizing the number of shares granted in aggregate, thereby reducing
dilution. In exercising its judgment and discretion, the Compensation Committee was influenced by recommendations from our CEO and
motivated by its desire to award each named executive officer equity value that it considered necessary to achieve the shareholder alignment and
the attraction, retention and motivation objectives of our compensation program. The Compensation Committee’s review and consideration of each
of the named executive officer's equity grants were of a general nature, rather than identifying and focusing on each individual’s performance
relative to specific tasks, projects or accomplishments, or distinguishable qualitative performance goals. The Compensation Committee did not
otherwise take into account any specific performance, criteria or achievements relative to qualitative performance goals when making its equity
compensation decisions for 2025. In granting the 2025 restricted share awards, the Compensation Committee also considered:

« total compensation levels for each named executive officer in 2023, 2024 and 2025;

« the owerall financial performance of the Company for the prior year;

« the value provided by restricted shares versus stock options;

« the value and size of historical grants and the value created from such grants;

+ the named executive officer’s current and expected future contributions to the Company; and

» the price of our Common Stock on the date of grant and shares available for grant under the 2021 Plan.

More information about equity awards granted in 2025 to our CEO and our other named executive officers is contained in the "2025 Grants of Plan-
Based Awards Table.”

Additional Information on CEO Total Compensation

Total compensation for our CEO consists of a base salary, annual cash bonuses & annual awards of restricted stock. As mentioned earlier, the
Committee considers several factors in determining the compensation for the CEO for any given year, including:

» The Company's consolidated adjusted income before income taxes, which funds the CEO's potential annual cash bonuses.
+ The Board’s qualitative assessment of the CEO's performance relative to the operating environment faced by the Company.
+ Anyextraordinary events or items (positive or negative) not accurately captured by the Company's financial results.

+ Closing stock price for the year, shares available under our shareholder-approved equity plan and the dilutive impact of any stock awards
made to the CEO as well as our other executives.

* Year-over-year changes in our consolidated adjusted income before income taxes and stock price.

Cutside the funding formula used to fund the CEO's potential annual cash bonuses, the Committee does not rely on a prescribed formula involving
each of the abowe factors in determining the CEO's annual award of cash bonuses or restricted shares. Rather, it uses its judgement in evaluating
the Company's owerall performance across these factors in determining the CEO's compensation for the year of performance upon which it is
based, including any cash bonuses and restricted stock awards.

Cash bonuses earned for a year are paid earlyin the following year but are reported in the Summary Compensation Table for the year in which they
are earned (e.g., bonuses paid in early 2026 but earned for 2025 are reported in the table for 2025). However, restricted stock awards that are
granted based on the results for a year usually are not granted until approximately May or June of the following year and are reported in the
Summary Compensation Table in the year they are granted (e.g., stock awards that are related to the CEO's contributions and Company
performance results for 2025 are granted and reported in 2026). The reporting in the Summary Compensation Table runs counter to the
Committee’s decision making regarding the CEO's compensation based on any given year's results. The alternative table and related chart
presented below illustrate each year's outcomes based on assigning the restricted stock award to the year of performance upon which itis based,
rather than the year in which it is granted. The alternative table and related chart presented below are intended as supplemental information and
not as a substitute for the required Summary Compensation Table.

When cash bonuses and restricted stock awards are considered together for the year of performance upon which they are based (consistent with
how the Committee makes its decisions), changes in the total compensation received by our CEO are highly correlated with annual changes in our
consolidated adjusted income before income taxes and closing stock price as shown in the following table and chart.
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Alternative CEO Total Compensation Disclosure

Non-Equity Total Conp. Consolidated
Incentive Awarded For Adjusted

Han Corrp. FY Results Income Before

Narre and Principal Position $) %@ Income Taxes
Matthew V. Crawford 2025 875,000 — TBD 1,765,000 TBD 35,300,000
Chairman, Chief Executive 2024 875,000 — 984,000 2,626,300 4,485,300 52,526,000
Officer and President 2023 875,000 — 2,279,700 2,365,000 5,519,700 47,300,000
2022 843,753 — 2,365,500 1,280,000 4,489,253 25,600,000
2021 750,000 2,400,000 1,804,000 — 4,954,000 (18,500,000)

(™  Normally awarded in May or June after the year of performance upon which the stock award is based (e.g., award in 2026 is based on 2025
performance)

@ Euals base salary, annual bonus, non-equity incentive conpensation and stock aw ard value for the year in which the conpensation is earned.

CEQ TOTAL COMPENSATION FOR THE YEAR IN WHICH IT IS BASED
vs. CONSOLIDATED ADJUSTED INCOME BEFORE INCOME TAXES

25,000

25000
4000
3000 50000

¥E Stock 2021 2022 2023 2024 2025
Price $21.17 $12.23 $26.96 $26.27 $20.94

Total Compensation ($000s)
(s000%) exe) awosu| aiojag awodu| paisnipy pajepijosuo)

. Totz| Compensation «Consclidated Adjusted Income Before Income Taxes

Other Executive Compensation Arrangements and Policies
Retirement Benefits

Qur Individual Account Retirement Plan, or 401(k) Plan, is a tax-qualified retirement savings plan that permits our employees, including our named
executive officers, to defer a portion of their annual salary to the 401(k) Plan on a before-tax basis. Prior to March 1, 2009, our named executive
officers participated in the 401(k) Plan on the same basis as all other salaried employees whereby we annually contributed 2% of their salary into
the 401(k) Plan on their behalf, subject to Internal Revenue Code limitations. Our named executive officers vest in the Company contributions
ratably over six years of employment senice, at which time they are 100% vested.

Effective April 1, 2011, the Company amended its Park-Ohio Industries, Inc. and Subsidiaries Pension Plan, or Pension Plan, to provide a new tax-
qualified defined benefit for our employees, called the Account Balance Plan, or AB Plan. The AB Plan is generally intended to replace the
contributions previously made under the 401(k) Plan.

Al of the named executive officers participate in the AB Plan. The AB Plan incorporates elements of a defined contribution plan into a defined
benefit plan. Each participant has a notional account which receives quarterly allocations based on a percentage of compensation, subject to
Internal Revenue Code limitations. For 2025, the contribution rate was equal to 3% of compensation. Interest is credited to the notional account
based on a market index All AB Plan participants, including our named executive officers, are 100% vested in the benefit provided by the AB Plan.
Additional detail on the AB Plan, including the value of the named executive officers’ accrued benefits, is provided below under "Pension Benefits.”
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Deferred Compensation

We maintain a non-qualified deferred compensation plan, which we refer to as the 2005 Supplemental Defined Contribution Plan, or 2005 Plan,
that allows certain employees, including our named executive officers, to defer a percentage of their salary and bonus, to be paid at a time
specified by the participant and consistent with the terms of the 2005 Plan. We do not provide any matching contributions to the 2005 Plan. We do
not pay above-market interest rates or provide preferential earnings. For 2025, none of our named executive officers contributed to the 2005 Plan.

Stock Ownership Guidelines

We maintain stock ownership guidelines for named executive officers. These guidelines are reviewed and updated periodically to support their
intended purpose. The current guidelines require our CEO to achieve target ownership of five times base salary and our other named executive
officers to achieve target ownership of three times base salary. Newly hired executives have five years to achiewe their target ownership levels. For
purposes of our stock ownership guidelines, ownership includes shares of Common Stock, unvested restricted share grants, restricted share unit
grants and shares owned in the 401(k) Plan. As of December 31, 2025, our CEO and other named executive officers substantially exceeded their
established guidelines.

Policy for Recoupment of Performance-Based Incentives

Effective November 8, 2023, in accordance with SEC and Nasdaq requirements, we adopted a new Clawback Policy (the "Clawback Policy’), which
provides for the reasonably prompt recovery (or clawback) of certain excess incentive-based compensation received during an applicable three-
year recovery period by current or former executive officers in the event we are required to prepare an accounting restatement due to the material
noncompliance with any financial reporting requirement under the securities laws. Excess incentive-based compensation for these purposes
generally means the amount of incentive-based compensation received (on or after October 2, 2023) by such executive officer that exceeds the
amount of incentive-based compensation that would have been received by such executive officer had it been determined based on the restated
amounts, without regard to any taxes paid. Incentive-based compensation potentially subject to recovery under the Clawback Policy is generally
limited to any compensation granted, earned or vested based wholly or in part on the attainment of one or more financial reporting measures.

The Clawback Policy does not condition such clawback on the fault of the executive officer, but we are not required to recoup amounts in limited
circumstances set forth in the Clawback Policy where the Board or a committee of the Board has made a determination that recovery would be
impracticable. Operation of the Clawback Policy is subject to a brief phase-in process during the first few years after its effectiveness We may not
indemnify any such executive officer against the loss of such recovered compensation in the event of a mandatory accounting restatement.

Termination-Related Payments

All of our named executive officers are employees-at-will and, as such, do not have employment agreements that obligate us to provide any post-
employment compensation or benefits. However, in lieu of any other severance or compensation benefits, upon a change of control, as defined in
our 2021 Plan, all unvested stock option grants (if any) become fully exercisable and all outstanding restricted share grants fully vest.

Anti-Hedging and Pledging Policies

Qur Insider Trading Policy prohibits hedging transactions with respect to our Common Stock, including prepaid variable forward contracts, equity
swaps, collars and exchange funds, or otherwise engage in transactions, that hedge or offset, or are designed to hedge or offset, any decrease in
the market value of our Common Stock. Our Insider Trading Policy also prohibits the pledging of our Common Stock except where the transaction
is pre-approved by our Chief Legal Officer and the amount of Common Stock that is pledged is limited.

Other Benefits

We also provide other benefits to our named executive officers that we consider necessary in order to offer fully competitive opportunities to attract
and retain our named executive officers. These benefits include life insurance, company cars or car allowances, and club dues.

Qur CEQ, from time to time, may use an aircraft in which the Company holds a fractional ownership interest under a charter arrangement, at no
incremental cost to the Company. Named executive officers are eligible to participate in all of our employee benefit plans, such as the AB Plan,
401(k) Plan and medical, dental, group life, disability and accidental death and dismemberment insurance, in each case on the same basis as
other employees.
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We are not obligated to offset any income taxes due on any compensation or benefits, including income or excise taxes due on any income from
accelerated vesting of outstanding equity grants. To the extent any such amounts are considered "excess parachute payments” under Section
280G of the Internal Revenue Code and, thus, not deductible by us, the Compensation Committee is aware of that possibility and has decided to
accept the cost of that lost deduction. However, the Compensation Committee has not thought it necessary for us to take on the additional cost of
reimbursing executives for any taxes generated by the vesting accelerations.

Risk Oversight

Management, with the assistance of the Compensation Committee’s independent consultant, conducted a risk assessment of the design of our
compensation programs for all employees, including those that apply to our executive officers. Management evaluated the levels of risk-taking to
determine whether they are appropriate in the context of long-term value creation and \iability, the overall compensation arrangements, and our
owerall risk profile. The results of such assessment were presented to the Compensation Committee. Based on the assessment, we believe that
we have a compensation program that does not encourage excessive risk-taking, and we do not maintain compensation policies and practices
that are reasonably likely to have a material adverse effect on the Company.

Compensation Committee Report

We have reviewed and discussed the foregoing Executive Compensation Discussion and Analysis with management. Based on our review and
discussion with management, we have recommended to the Board that the Executive Compensation Discussion and Analysis be included in this
proxy statement and in our Annual Report on Form 10-K for the year ended December 31, 2025.

Ronna Romney, Chair
Steven H. Rosen
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COMPENSATION TABLES

The following table sets forth for fiscal years 2025, 2024 and 2023 all compensation for the individuals who served as our Chief Executive Officer
and Chief Financial Officer during fiscal 2025, and for our only other executive officer as of the end of 2025, whom we refer to collectively as our
named executive officers.

2025 Summary Compensation Table

Change in
Pension Value
Non-Equity and Nonqualified
Stock Option Incentive Fan Deferred
Salary Bonus Awards Awards  Conpensation Conpensation
Nae and Principal Position Year ($)(1) ($)(2) ($)(3) ($) ($) Earnings ($)(4) Total ($)
Matthew V. Crawford 2025 875000 — 984,000 — 1,765,000 18234 84938 3727,172
8h;/rma77,d Cgef_i;cuﬂw 2024 875000 — 2279700 — 2,626,300 11619 87,759 5,880,378
cer and Frest 2023 875,000 — 2365500 — 2,365,000 16623 104,852 5726975
Patrick W. Fogarty 2025 480,000 616,000 410,000 — — 17310 27,530 1,550,840
gce F’f,ef'g;"t and Chief 2024 472500 700,000 557,260 = — 16219 28698 1,774,677
inanciar Cmeer 2023 450000 1,000,000 522,381 — — 15957 15884 2,004,222
Robert D. Vilsack 2025 425000 528,000 410,000 — — 17306 40,866 1,421,172
8?;9" Legi’r a"datAdglsftfaﬂ‘@ 2024 418756 600,000 557,260 — — 16218 38408 1,630,642
ficer, Corporate Secretary 2023 400,000 1,000,000 522,381 — — 15953 31,190 1,969,524

(" The amounts in this colunm represent salary actually paid for the year indicated.

@ The arounts in this colurm represent discretionary bonuses paid to certain of our named executive officers. For more information on these bonuses, see
"Bxecutive Conpensation Discussion and Analysis — Corrpensation Conponents — Annual Cash Bonus” above.

3 The amounts in this colurm for 2025 represent the grant date fair value for awards of restricted shares in accordance with ASC 718. The assunrptions
used in the calculation of these amounts for 2025 are included in Note 9 to the Consolidated Financial Statenments in our Annual Report on Form 10-K for the
year ended Decerber 31, 2025. The 2025 grants to the named executive officers will vest one-third each year over three years. For nore information on
these equity awards, see "Executive Conmpensation Discussion and Analysis — Conpensation Conponents — Equity Conpensation” above.

@ The arounts listed in this colurm are the increases in actuarial present value accrued benefits under the AB Pan. The AB Ran is described in more detail
in the "Pension Benefits” section.

©®  The amounts disclosed in this colurm for 2025 consist of life insurance prerriuns, use of a conpany car or car allowances, fuel and club memberships.
For M. Qrawford, club menberships were $62,708, for M. Fogarty, club menberships were $15,974 and for M. Vilsack, club memberships were
$26,028. In addition to the perquisites included in the table above, our named executive officers receive occasional personal use of event tickets when
such tickets are not being used for business purposes, at no incremental cost to the Conpany. Additionally, our CEO, fromtime to time, may use an aircraft
in which the Conpany holds a fractional ow nership interest under a charter arrangement, at no incremental cost to the Conrpany.
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2025 Grants of Plan-Based Awards Table
The following table sets forth the restricted shares granted under the 2021 Plan and the Bonus Plan award granted in 2025.

Estimated
Possible Payouts
Under Non-Equity All Other
Incentive Stock Awards: Grant Date Fair
Ran Awards Number of Shares  Value of Stock and
of Stock or Units Option Awards
(#)(2) ($)(3)
Matthew V. Crawford 7/31/2025 — 5,000,000 60,000 984,000
Patrick W. Fogarty 7/31/2025 — — 25,000 410,000
Robert D. Vilsack 7/31/2025 — — 25,000 410,000

() For 2025, M. Matthew Qrawford was eligible to receive a cash bonus equal to 5% of our 2025 consolidated adjusted incorme before income taxes under
the Bonus Ran. For more information on this bonus, see "Executive Corrpensation Discussion and Analysis — Conpensation Conponents — CEO Annual
Bonus Award” above. Accordingly, there is no threshold or target award amount. Such award is lirrited to a maxinum of $5,000,000 under the current
terms of the Bonus Ran. For 2025, for purposes of determining our CEOs annual cash bonus award, our consolidated adjusted incorme before income
taxes was $35,300,000 and, therefore, Mr. Matthew Qrawford earned a cash bonus in the armount of $1,765,000 under the Bonus Fan.

@ The amounts in this colunm are the number of restricted shares granted in 2025. The restricted shares vest one-third each year over three years beginning
on the first anniversary of the grant date.

(3 The arounts in this colurm represent the grant date fair value of the restricted shares calculated in accordance with ASC 718.

For 2025, base salary was 23% of total compensation in the Summary Compensation Table for M. Matthew Crawford; 31% for M. Fogarty; and
30% for Mr. Vilsack. None of the named executive officers has an employment agreement with us.

Outstanding Equity Awards at 2025 Fiscal Year-End Table

Stock Awards

Nurrber of Market Value of
Shares or Units ~ Shares or Units

of Stock That of Stock That
Have Not Vested Have Not Vested

Grant Date #(1) %))
Matthew V. Crawford 5/31/2023 50,000 1,047,000
6/26/2024 60,000 1,256,400
7/31/2025 60,000 1,256,400
Patrick W. Fogarty 5/31/2023 11,042 231,219
6/26/2024 14,667 307,127
7/31/2025 25,000 523,500
Robert D. Vilsack 5/31/2023 11,042 231,219
6/26/2024 14,667 307,127
7/31/2025 25,000 523,500

(W These restricted shares vest one-third each year over a three-year period beginning on the first anniversary of the grant date.

@ These anmounts are based on the closing market price of our Conmron Stock of $20.94 per share on Decerrber 31, 2025.
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2025 Option Exercises and Stock Vested Table

Stock Awards
Nunber of Shares Value Realized
Acquired on Vesting on Vesting
(# ($)(1)
Matthew V. Crawford 116,667 2,083,539
Patrick W. Fogarty 25,875 462,483
Robert D. Vilsack 25,875 462,483
Q]

These anounts are based on the closing market price of our Conmon Stock on the day on which the restricted shares vested.
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2025 Pension Benefits Table
The following table sets forth information with respect to our AB Plan as of December 31, 2025.

Nurrber of Present Value
Years Credited of Accunulated Payments During
Name Fan Name Service(1)(#) Benefit ($)(2) Last Fiscal Year ($)
Matthew V. Crawford AB Plan 14.75 121,157 0
Patrick W. Fogarty AB Plan 14.75 132,954 0
Robert D. Vilsack AB Plan 14.75 132,944 0

() The AB Fan went into effect on April 1, 2011, at which time all the named executive officers began accruing benefits. No credits for prior service were
provided under the AB Ran.

@ For the AB Fan, the reported value represents the actuarial present value of the accrued benefits as of Decenber 31, 2025, payable at age 65 (or current
age if older) in lurmp sumform with a 4% rate for future interest credits and a 5.24% discount rate.

The Pension Plan is a tax-qualified defined benefit pension plan. Previously, the Pension Plan provided benefits primarily to retired and terminated
participants from legacy locations. Effective April 1, 2011, the Pension Plan was amended to implement the AB Plan benefits for all domestic
employees, except certain collectively bargained employees. All the named executive officers participate (or participated) in the AB Plan.

The AB Plan uses a cash balance design, which incorporates elements of a defined contribution plan into a defined benefit plan. Each participant
has a notional account which receives quarterly allocations. For 2025, the contribution rate was equal to 3% of compensation. The compensation
used in the calculation is held to the Internal Revenue Code’s annual limitation for qualified plan earnings. Interest is credited to the notional
account using the rate for one-year Treasury constant maturities. The annual interest rate is held to a minimum of 3% and a maxmum of 7%.
Interest during 2025 was credited at an annual rate of 4.0%.

Upon retirement, termination, disability or death, the accumulated notional account balance is immediately payable to the named executive officer
as a single lump sum payment. The present value of accrued benefits displayed in the table abowve is based on a lump sum payment.

The "Present Value of Accumulated Benefit” in the above table is the value at December 31, 2025 of the pension benefit payable at age 65 (or
current age if older) that was earned as of December 31, 2025. For the AB Plan, this benefit at age 65 is derived by projecting the notional balance
from current age to age 65 using 4.0% interest and no future allocations. This age-65 value is then discounted at a rate of 5.24% to December 31,
2025 to receive the current value of the benefit. No mortality assumption is used in the calculation because the benefit is assumed to be paid in
lump sum form.

2025 Nonqualified Deferred Compensation Table

The following table sets forth information with respect to our 2005 Plan, as of December 31, 2025.

Executive Registrant Aggregate Aggregate

Contributions Contributions Aggregate Withdraw als/ Balance at
in 2025 in 2025 Earnings in Distributions Decenber 31,

($) ($) 2025 (g)ﬁ) ($) 2025 ($)(2)
Matthew V. Crawford 2005 Plan 0 0 0 0 0
Patrick W. Fogarty 2005 Plan 0 0 6,481 0 51,068
Robert D. Vilsack 2005 Plan 0 0 64,142 0 568,500

() The aggregate earnings are not "above-market or preferential earnings” and, therefore, are not reported in the 2025 Summary Conmpensation Table.

@ Of the amounts reported in this colurm, $13,145 for M. Fogarty and $142,890 for M. Vilsack was previously reported as corrpensation in prior years’
Sunmmary Conrpensation Tables.

QOur 2005 Plan is a non-qualified deferred compensation plan for certain key employees, including our named executive officers. Eligible
participants can defer up to 100% of their base salary and 100% of their cash bonus for pre-tax savings opportunities. The investment options
available to the participant are the same investment options offered under our 401(k) Plan. Participants’ contributions and eamings are always
100% vested. Distributions may be made only upon a Separation of Senvice (as defined in the 2005 Plan), disability, or hardship. Distributions are
paid in a lump sum or in annual installments over a maximum of 10 years.
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POTENTIAL POST-EMPLOYMENT PAYMENTS

Upon termination of employment for any reason, there are no severance contracts providing cash severance benefits to any of the named executive
officers.

Upon the death or disability of a named executive officer while employed with the Company all restricted share grants fully vest and all unvested
stock options (if any) become immediately exercisable under the 2021 Plan, and under the AB Plan, certain benefits are immediately recognized
upon the retirement of a named executive officer. The value of these vesting accelerations and benefits for the named executive officers as if a
death, disability, or retirement had occurred on December 31, 2025, would be as follows:

Death Disability Retiremment
Name $(1) ) )
Matthew V. Crawford 3,659,800 3,559,800 182,304
Patrick W. Fogarty 1,061,846 1,061,846 132,954
Robert D. Vilsack 1,061,846 1,061,846 132,944
() This amount includes the vesting of previously unvested restricted shares valued at the closing market price of $20.94 of our Conmon Stock on Decerrber

31, 2025.

@ These arounts represent the AB Fan account balances as of Decerrber 31, 2025. These anounts are in some cases larger than the values reported in
the Pension Benefits table because the assumed payment timing is different and not due to any variance in the benefit provision.

Under the terms of the 2021 Plan awards, upon a change of control, all restricted share grants fully vest. The value of these vesting accelerations
for the named executive officers as if a change of control had occurred on December 31, 2025, would be as follows:

Restricted
Name Shares ($)(1) Total ($)
Matthew V. Crawford 3,559,800 3,559,800
Patrick W. Fogarty 1,061,846 1,061,846
Robert D. Vilsack 1,061,846 1,061,846

(M This amount represents the vesting of previously unvested restricted shares valued at the closing market price of $20.94 of our Cormon Stock on
Decenber 31, 2025.

No cash payments or other benefits are due the named executive officers upon a change of control, as defined in the 2021 Plan. A change of
control is generally defined in the 2021 Plan as: (i) our corporate reorganization or a sale of substantially all of our assets with the result that the
shareholders prior to the reorganization or sale afterwards hold less than a majority of our woting stock; (ii) any person becoming the beneficial
owner of 20% or more of the combined voting power of our outstanding securities; and (jii) a change in the majority of our Board. For information
about vested amounts or balances under the AB Plan and the 2005 Plan, see the "2025 Pension Benefits Table” and "2025 Nonqualified Deferred
Compensation Table” respectively, above.
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CEO PAY RATIO

For the 2025 fiscal year, the ratio of the annual total compensation of our CEO ("CEO Compensation”) to the median of the annual total
compensation of all of our employees other than our CEO ("Median Annual Compensation”) was 104 to 1. This ratio is a reasonable estimate
calculated in a manner consistent with ltem 402(u) of Regulation S-K using the data and assumptions summarized below. In this summary, we
refer to the employee who received such Median Annual Compensation as the "Median Employee.”

M. Matthew Crawford served as our CEO throughout 2025. We determined M. Matthew Crawford’s annual total compensation for the fiscal year
ended December 31, 2025 was $3,727,172, which represents the total amount of compensation for our CEO as reported in the Summary
Compensation Table.

For 2025, the Median Annual Compensation was $36,000, and was calculated by totalling for our Median Employee all applicable elements of
compensation for the 2025 fiscal year in accordance with ltem 402(c)(2)(x) of Regulation S-K.

For purposes of this disclosure, the date used to identify the Median Employee was December 31, 2025 (the "Determination Date”). To identify the
Median Employee, we first determined our employee population as of the Determination Date. We had 4,984 employees, representing all of our
full-time, part-ime, seasonal and temporary employees (other than our CEO) as of the Determination Date. We did not exclude any of our non-U.S.
employees from this determination. We then measured compensation for the period beginning on January 1, 2025 and ending on December 31,
2025 for these employees. This compensation measurement was calculated by totaling, for each employee, W-2 or equivalent taxable wages,
including salary, wages, tips and other compensation as shown in our payroll and human resources records for 2025. In determining the Median
Employee, we did not annualize the compensation of our newly hired permanent employees employed as of the Determination Date who did not
work the entire year.

PAY VERSUS PERFORMANCE TABLE

Pursuant to Section 953(a) of the Dodd-Frank Wall Street Reform and Consumer Protection Act and Item 402(v) of Regulation S-K, the Pay Versus
Performance Table (set forth below) is required to include "compensation actually paid,” as calculated per SEC disclosure rules, to the Company's
principal executive officer ("PEO”) and the Company's non-PEO named executive officers ("NEOs”), as noted below. "Compensation actually paid”
represents a new required calculation of compensation that differs significantly from the Summary Compensation Table calculation of
compensation, the NEO's realized or eamed compensation, as well as from the way in which the Compensation Committee views annual
compensation decisions, as discussed in the Executive Compensation Discussion and Analysis. The amounts in the table below are calculated in
accordance with SEC rules and do not represent amounts actually earned or realized by NEOs.

PAY VERSUS PERFORVANCE
Average
(bm;%m Average Value of Initial Fixed $100
Surmary Table Total for  Compensation UMESTET R 0 Consolidated
Conpensation Corrpensation Non-PEONamed  Actually Paid to Total Peer Group Adjusted Income
Table Total for Actually Paid to Executive Non-PEONamed ~ Shareholder Total Before Income
FEO PEO Cfficers Executive Return Shareholder  Net Income (loss) Taxes
(b) (c)N@ (d) Officers (e)("@ (H® Return (g)®@ (h) (i)
2025  $3,727,172 $3,541,956  $1,486,006 $1,424,935 $76.72 $186.96 $23,800,000 $35,300,000
2024  $5,880,378 $6,004,840  $1,702,660 $1,721,649 $93.87 $159.03 $31,800,000 $52,526,000
2023  $5,726,975 $10,204,842  $1,986,873 $2,885,214 $94.61 $127.76 $7,800,000 $47,300,000
2022 $3,983,924 $2,053,461  $1,281,790 $930,575 $41.67 $101.05 $(14,200,000) $25,600,000
2021 $6,177,464 $3,900,081  $1,430,325 $1,032,246 $69.74 $125.89 $(24,800,000) $(18,500,000)

™ Metthew V. Crawford served as our principal executive officer ("PEO") for the full year for each of 2025, 2024, 2023, 2022 and 2021. For 2025, 2024, 2023,
2022 and 2021, our non-PEO named executive officers ("NEOs”) were Patrick W. Fogarty and Robert D. Vilsack.

@ For 2025, the values included in this colunm for the conpensation actually paid to our PEO and the average conmpensation actually paid to our Non-PEO NEOs
reflect the following adjustrrents to the values included in colurm (b) and colurm (d), respectively:
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Summary Compensation Table Total for PEO (column (b)) $3,727,172
- aggregate change in actuarial present value of pension benefits $18,234
+ senvice cost of pension benefits $8,083
+ prior senice cost of pension benefits $0
- SCT "Stock Awards” column value $984,000
- SCT "Option Awards” column value $0
+ year-end fair value of equity awards granted in the covered year that are outstanding and unvested as of the covered $1,256,400
year-end

+/- year-over-year change in fair value of equity awards granted in prior years that are outstanding and unvested as of -$906,100
the cowered year-end

+ vesting date fair value of equity awards granted and vested in the covered year $0
+/- the difference between the fair value as of the end of the prior fiscal year and the vesting date +$359,468
- fair value as of prior-year end of equity awards granted in prior years that failed to vest in the covered year $0
+ dollar value of dividends/eamings paid on equity awards in the covered year $99,167
Compensation Actually Paid to PEO (column (c)) $3,541,956
Average SCT Total for Non-PEO NEOs (column (d)) $1,486,006
- aggregate change in actuarial present value of pension benefits $17,308
+ senice cost of pension benefits $8,103
+ prior senvce cost of pension benefits $0
- SCT "Stock Awards” column value $410,000
- SCT "Option Awards” column value $0
+ year-end fair value of equity awards granted in the covered year that are outstanding and unvested as of the covered $523,500
year-end

+/- year-over-year change in fair value of equity awards granted in prior years that are outstanding and unvested as of -$270,279
the cowered year-end

+ vesting date fair value of equity awards granted and vested in the covered year $0
+/- the difference between the fair value as of the end of the prior fiscal year and the vesting date +$79,340
- fair value as of prior-year end of equity awards granted in prior years that failed to vest in the cowered year $0
+ dollar value of dividends/eamings paid on equity awards in the covered year $25,573
Average Compensation Actually Paid to Non-PEO NEOs (column (e)) $1,424,935

® For each of 2025, 2024, 2023, 2022 and 2021, total shareholder return for the Company and the peer group was calculated as the yearly percentage change in
cunulative total shareholder return based on a deemed fixed investment of $100 at market close on Decenber 31, 2020. The yearly percentage change in
cunrulative total shareholder return was measured as the quotient of (a) the sumof (i) the cumulative amount of dividends for the period from Decenber 31,
2020 through and including the last day of the covered fiscal year (the "Measurement Feriod”), assumming dividend reinvestrrent, plus (ii) the difference between
stock price per share at the end and the beginning of the Measurement Reriod, divided by (b) stock price per share at the beginning of the Measurement Feriod.
Each of these yearly percentage changes was then applied to a deemed fixed investrrent of $100 at the beginning of the Measurement Feriod to produce the
year-end values of such investrrent as of the end of 2025, 2024, 2023, 2022 and 2021 as applicable. For purposes of this pay versus performance disclosure,
our peer group is the NASDAQ U.S. Benchmark TR Index (U.S. conpanies) (the "Reer Group”). Because fiscal years are presented in the table in reverse
chronological order (fromtop to bottom), the table should be read frombottomto top for purposes of understanding cunrulative returns over time.

“ Consolidated adjusted income before income taxes is calculated as described in the Executive Commpensation Discussion and Analysis section above.
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The following table lists the financial performance measure that we believe represents the most important and only financial performance
measure we use to link compensation actually paid to our NEOs for fiscal 2025 to our performance:

Consolidated Adjusted Income Before Income Taxes

Pay Versus Performance Relationship Descriptions

The following graphical comparisons provide descriptions of the relationships between certain figures included in the Pay Vlersus Performance
table for each of 2024, 2023, 2022, 2021 and 2020 including: (a) a comparison between our cumulative total shareholder return and the total
shareholder return of the Peer Group; and (b) comparisons between (i) the compensation actually paid to the PEO and the average compensation
actually paid to our non-PEO NEOs and (ii) each of the performance measures set forth in columns (f), (g), (h) and (i) of the Pay Versus
Performance table.

COMPENSATION ACTUALLY PAID: PEO & AVIG. NON-PEO
vs. TSR: PKOH & PEER GROUP

ParkOhio

12000 0o
£E.C] -
" -~ ms
g0 P
P -
#o00 ” <
= - - uo E
g (RS = - g
3 PR ) 5 |
= - - = LS - - o
3 - - = .,,s!u
: ~ — :
i e \ HH"‘-«- " :‘-'
- =]
o
E‘ a0 \‘\, ";‘
o \\ “ §
@
Ll
- I a
L] -]
COMPENSATION ACTUALLY PAID: PEO & AVG. NON-PEO
ve, GAAP MET INCOME
1200 -
e
& . =
§ £
i e g
= w
F e 3
H 3
2 ase =}
E ) i
§ . : "%
3 ' =
&= =
s g
E =
§ o /
~ / I
28
- AP FEO CAP Awg Non-PED  ===GALP Net income
2026 Proxy Statement 31




Pay Versus Performance

COMPENSATION ACTUALLY PAID: PEO & AVERAGE NON-PEO
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OTHER MATTERS
Review, Approval or Ratification of Transactions with Related Persons

In accordance with our Audit Committee Charter, our Audit Committee is responsible for reviewing, approving or ratifying the terms and conditions
of all related-party transactions. In some cases, howewer, the Audit Committee will defer the approval of a related-party transaction to the
disinterested members of the full Board.

Neither the Audit Committee nor the Board has written policies or procedures with respect to the review, approval or ratification of related-party
transactions. Instead, the Audit Committee, or the Board, as applicable, reviews each proposed transaction on a case-by-case basis taking into
account all relevant factors, including whether the terms and conditions are at least as favorable to us as if negotiated on an arm’s-length basis
with unrelated third parties. The following related-party transactions have been approved either by our Board or our Audit Committee.

From January 1, 2025 through November 11, 2025, we leased an aircraft from a company owned by Messrs. Matthew Crawford and Edward
Crawford for a total of $804,687. On November 12, 2025, we purchased the Crawford aircraft for the purchase price of $3,767,187.50 and thereafter
entered into a fractional ownership arrangement with a flight service.

Messrs. Matthew Crawford, Edward Crawford and Rosen were significant shareholders of Crawford United Corporation ("Crawford United”). During
the fiscal year ended December 31, 2025, subsidiaries of Crawford United purchased various products from our subsidiaries in the ordinary
course of business in the aggregate amount of $867,728.

Through a company owned by M. Matthew Crawford, we leased a 125,000 square foot facility in Canton, Ohio at a monthly rent of $64,583 from
January 1, 2025 to May 31, 2025 and at a monthly rent of $67,917 from June 1, 2025 to December 31, 2025.

Through companies owned by M. Edward Crawford, we lease a 60,450 square foot building we use as our corporate headquarters in Mayfield
Heights, Ohio at a monthly rent of $72,036.

Shareholder Proposals for the 2027 Annual Meeting

Any shareholder who intends to present a proposal to include in the proxy materials for the 2027 annual meeting of shareholders must comply with
Rule 14a-8 of the Exchange Act. To have the proposal included in our proxy statement and form of proxy for that meeting, the shareholder must
deliver the proposal in writing by December 3, 2026 to the Secretary of the Company, at 6065 Parkland Boulevard, Cleveland, Ohio 44124. Rule
14a-8 and related guidance provided that certain shareholder proposals may be excluded from a proxy statement. We will evaluate any
shareholder proposal received and may exclude such shareholder proposal if permitted in accordance with such rule and guidance.

Advance Notice Procedures

Under our Regulations, no business may be brought before an annual meeting unless it is specified in the notice of the meeting or otherwise
brought before the meeting by or at the direction of the Board or by a shareholder who has delivered written notice to our Secretary not less than 60
days nor more than 90 days before the meeting. If there was less than 75 days’ notice or prior public disclosure of the date of the meeting given or
made to the shareholders, then in order for the written notice by the shareholder to be timely, it must be received no later than the close of business
on the fifteenth day after the earlier of the day on which such notice of the date of the meeting was mailed or such public disclosure was made.
Accordingly, if a shareholder intends to present a proposal at the 2027 annual meeting of shareholders outside the processes of Rule 14a-8 of the
Exchange Act, including proposals for the nomination of directors, the shareholder must provide written notice pursuant to the procedures
contained in our Regulations that are outlined above. Our proxy statement relating to the 2027 annual meeting of shareholders will give
discretionary authority to those individuals named in the accompanying proxy to vote with respect to all non-Rule 14a-8 proposals not included in
the proxy statement relating to the 2027 annual meeting of shareholders if the proposals are properly presented at the 2027 annual meeting.

In addition to satisfying the requirements under our Regulations, to comply with the universal proxy rules, shareholders who intend to solicit proxies
in support of director nominees other than the Company's nominees must provide notice that sets forth the information required by Rule 14a-19
under the Exchange Act, which notice must be postmarked or transmitted electronically to the Company at its principal executive offices no later
than 60 calendar days prior to the anniversary date of the Annual Meeting (for the 2027 annual meeting of shareholders, no later than March 15,
2027), include the names of all nominees for whom such shareholder intends to solicit proxies and include a statement that such shareholder
intends to solicit the holders of shares representing at least 67% of the voting power of the Company's shares entitled to vote on the election of
directors in support of director nominees other than the Company's nominees. However, if the date of the 2027 annual meeting of shareholders is
changed by more than 30 calendar days from such anniversary date, then notice must be provided by the later of 60 calendar days prior to the date
of the 2027 annual meeting of shareholders or the 10th calendar day following the day on which public announcement of the date of the 2027
annual meeting of shareholders is made.
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Other Matters

Shareholders Sharing the Same Address

To the extent we deliver paper copies of our Annual Report for the year ended December 31, 2025, notice of Annual Meeting or proxy statement, as
applicable, we will follow the SEC rules that allow us to deliver a single copy of such proxy materials to any household at which two or more
shareholders reside, if we believe the shareholders are members of the same family.

We will promptly deliver, upon oral or written request, a separate copy of our Annual Report for the year ended December 31, 2025, notice of Annual
Meeting or proxy statement to any shareholder residing at the same address as another shareholder and currently receiving only one copy of such
proxy materials who wishes to receive his or her own copy. Similarly, multiple shareholders residing at the same residence that are currently
receiving separate copies of our Annual Report for the year ended December 31, 2025, notice of Annual Meeting or proxy statement may request
that a single copy of such proxy materials be delivered. Requests may be made by telephone to (440) 947-2000 or in writing to our Corporate
Secretary, Park-Ohio Holdings Corp., 6065 Parkland Boulevard, Cleveland, Ohio 44124.

Annual Report

Our Annual Report for the year ended December 31, 2025, along with our other proxy materials, is being mailed to each shareholder of record on
the record date. Additional copies may be obtained from the undersigned.

PARK-OHIO HOLDINGS CORP.

ROBERT D. VILSACK
Chief Legal and Administrative Officer, Corporate Secretary

April 2, 2026
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Using a black ink pen, mark your votes with an Xas shown in this example.
Please do not write outside the designated areas. /\(

2026 Annual Meeting Proxy Card

¥ IFVOTING BY MAIL, SIGN, DETACH AND RETURN THE BOTTOM PORTION IN THEENCLOSED ENVELOPE ¥

I Proposals — The Board of Directors recommend a vote FOR all the nominees listed and FOR Proposals 2 and 3.
1. Bection of Directors:

For  Withhold For  Withhold For  Withhold
01 - Patrick V. Auletta O O 02 - Howard W. Hanna V O O 03-DanT. Moore i O O
For Against Abstain For Against
2. To approve, on an advisory basis, named executive officer O O O 3. Toratify the appointment of BErnst & Young LLPas O O
conpensation. our independent auditors for fiscal year 2026.
IEl Non-Voting Items
Change of Address —Hease print new address below. Comments — Rease print your comments below .

+

Abstain
O

Authorized Signatures — This section must be completed for your vote to count. Please date and sign below.

Hease sign exactly as name(s) appears hereon. Joint ow ners should each sign. When signing as attorney, executor, administrator, corporate officer, trustee, guardian, or custodian, please give full

title.

Date (mm/dd/yyyy) — Rease print date below. Signature 1 — Fease keep signature within the box. Signature 2 — Fease keep signature within the box.

[

. 1UPX

049GYF




2026 Annual Meeting of Shareholders of Park-Ohio Holdings Corp.

Thursday, May 14, 2026 at 2:00 p.m., Eastern Time
6065 Parkland Blvd., Cleveland, Ohio 44124

IMPORTANT NOTICE TO PARTICIPANTS IN THE INDIVIDUAL ACCOUNT RETIREMENT PLAN OF PARK-OHIO INDUSTRIES, INC. AND ITS SUBSIDIARIES

To The Charles Schwab Trust Conpany, Trustee of the Individual Account Retiremment Fan of Park-Chio Industries, Inc. and Its Subsidiaries (the "Han”): The undersigned shareholder, a participant in
the Ran, hereby directs the Trustee to vote in person or by proxy (a) all shares of Park-Chio Holdings Corp. conmmon stock credited to the undersigned shareholder’s account under the Han on the
record date ("allocated shares”); and (b) the proportional nunber of shares of conmon stock of Park-Chio Holdings Corp. allocated to the accounts of other participants in the Ran, but for w hich the
Trustee does not receive valid voting instructions ("non-directed shares”) and as to w hich the signed shareholder is entitled to direct the voting in accordance with the Han provisions at the annual
meeting of shareholders of Park-Chio Holdings Corp. to be held at our corporate office, 6065 Parkland Boulevard, Cleveland, Chio 44124, on May 14, 2026 and any and all adjournments,
postponements, or continuations thereof. Under the Ran, shares allocated to the accounts of participants for which the Trustee does not receive timely directions in the formof a signed proxy card
are voted by the Trustee as directed by the participants who timely tender a signed proxy card. By conpleting this proxy card and returning it to the Trustee, you are authorizing the Trustee to vote
allocated shares and a proportionate amount of the non-directed shares held in the Fan. The nurmber of nondirected shares for which you may instruct the Trustee to vote will depend on how many
other participants exercise their right to direct the voting of their allocated shares. Any participant wishing to vote the non-directed shares differently from the allocated shares may do so by
requesting a separate proxy card formfromthe Trustee at 800-724-7526.

¥ IF VOTING BY MAIL, SIGN, DETACH AND RETURN THE BOTTOM PORTION IN THEENCLOSED ENVELOPE ¥

Proxy - Park-Ohio Holdings Corp.

Proxy Solicited by Board of Directors for Annual Meeting — Thursday, May 14, 2026

John D. Grampa and Steven H. Rosen, or any of them, each with the power of substitution, are hereby authorized to represent and vote the shares of
the undersigned, with all the powers which the undersigned would possess if personally present, at the Annual Meeting of Shareholders of Park-Ohio
Holdings Corp. to be held on May 14, 2026 or at any postponement or adjournment thereof.

Shares represented by this proxy will be voted by the shareholder. If no such directions are indicated, the Proxies will have authority to vote FOR the
election of the Board of Directors and FOR Proposals 2 and 3.

In their discretion, the Proxies are authorized to vote upon such other business as may properly come before the meeting.

(Items to be voted appear on reverse side)




