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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
 
On March 26, 2026, Rumble Inc. (the "Company”) announced that it has appointed Mike Masci as its new Chief Financial Officer, effective March 31, 2026 (the "Effective Date”), to
succeed Brandon Alexandroff, who is transitioning to the role of strategic advisor to the Chief Executive Officer.
 
Mr. Masci, 41, is a technology executive with deep expertise in AI and Cloud infrastructure. His most recent role was Vice President of Product Management for the Edge
Computing Group at Intel Corporation (Nasdaq: INTC) since November 2024. In this capacity, he directed full-lifecycle product management, marketing, architecture, and P&L for a
multi-billion-dollar technology growth area centered on AI at the Edge.
 
Mr. Masci has held a variety of executive positions, notably serving as Group CFO of the multi-billion-dollar Datacenter Network Platforms Group at Intel from September 2012 to
January 2020 and as Vice President of Product Management for Intel’s Network & Edge Group from January 2020 to November 2024. His background encompasses leading product
and P&L for the Datacenter Network and Edge Group at Intel, alongside extensive experience in Financial Planning and Analysis and Mergers and Acquisitions.
 
Throughout his career, Mr. Masci has navigated and shaped key industry technology trends. His domain expertise spans Hyperscale Cloud, Edge and Enterprise Datacenters,
Infrastructure-as-a-Service (IaaS), and Generative AI—including both training and inference workloads, AI infrastructure buildouts, and AI networking. Mr. Masci holds a degree
in finance from Arizona State University.
 
In connection with Mr. Masci’s appointment, on March 26, 2026, the Company entered into an employment agreement with Mr. Masci (the "Masci Employment Agreement”) that
will govern the terms of Mr. Masci’s employment as the Company’s Chief Financial Officer, effective as of the Effective Date. Pursuant to the Masci Employment Agreement, Mr.
Masci is entitled to an initial base salary of $500,000 per year and is eligible to earn an annual bonus based upon the achievement of performance targets established for the
applicable calendar year, with a target annual bonus equal to 50% of his base salary and a maximum annual bonus equal to 100% of his base salary, which will be prorated for the
first year of his employment. Mr. Masci is eligible for a long-term incentive award pursuant to the Rumble Inc. 2022 Stock Incentive Plan, as amended from time to time (the "Plan”),
with an aggregate grant-date fair market value equal to $2,000,000 for the 2026 fiscal year, which award will be granted in a combination of stock options and restricted stock units



of the Company ("RSUs”). Additionally, Mr. Masci will receive the following one-time sign-on equity grants, in each case, pursuant to the Plan: (i) RSUs with a grant-date value
equal to $1,200,000, which will vest over two years in eight substantially equal quarterly installments beginning three months after the Effective Date (the "Signing RSU Grant”) and
(ii) an option to purchase shares of the Company’s common stock with an aggregate grant-date value equal to $3,000,000, which will vest over five years, with 25% of the option
vesting on the second anniversary of the Effective Date and the remainder of the option vesting in substantially equal annual installments thereafter on each anniversary of the
Effective Date (the ”Signing Option Grant”); in each case, subject to Mr. Masci’s continued employment with the Company on each vesting date.
 
There is no arrangement or understanding between Mr. Masci and any other person pursuant to which Mr. Masci was appointed as an officer. There are no family relationships
between Mr. Masci and any of the Company’s directors or executive officers or any person nominated or chosen to become a director or executive officer; Mr. Masci has no direct
or indirect interest in any transaction or proposed transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K; and Mr. Masci has no prior affiliations with Baker
Tilly US, LLP, the Company’s independent auditors.
 
Pursuant to the Masci Employment Agreement, if Mr. Masci’s employment is terminated either (x) by the Company without "cause” or (y) by Mr. Masci for "good reason” (as
such terms are defined in the Masci Employment Agreement), subject to his execution of a general release of claims in favor of the Company and its affiliates and compliance with
any restrictive covenants to which Mr. Masci is subject in favor of the Company and its affiliates, Mr. Masci will be entitled to: (i) any unpaid annual bonus in respect of any
completed fiscal year that has ended on or before the termination date; (ii) a prorated target annual bonus for the calendar year in which such termination occurs; (iii) subsidized
premiums for continued coverage under the Company’s group health plan for up to 12 months; (iv) an amount equal to the sum of (x) Mr. Masci’s annual base salary, plus (y) the
target annual bonus for the year of termination, payable during the 12-month period following termination in accordance with the Company’s regular payroll practices; and (v)
continued vesting during the 12-month period following termination of any time-based annual equity awards that are outstanding and unvested as of such termination.
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The foregoing descriptions of the Masci Employment Agreement, the Signing RSU Grant and the Signing Option Grant do not purport to be complete and are qualified in their
entirety by reference to the full text of the Masci Employment Agreement, the award agreement evidencing the Signing RSU Grant and the award agreement evidencing the Signing
Option Grant, copies of which are attached as Exhibit 10.1, Exhibit 10.2 and Exhibit 10.3 hereto, respectively, and are incorporated by reference herein.
 
On the Effective Date, Brandon Alexandroff, current Chief Financial Officer, will transition and assume the role of strategic advisor to the Chief Executive Officer of the Company. In
connection with such change in role, Mr. Alexandroff’s previously disclosed employment agreement with the Company, as Chief Financial Officer, will be terminated as of the
Effective Date, and the Company’s standard employment agreement with employees in Canada will govern the terms of Mr. Alexandroff’s employment from and after the Effective
Date. Mr. Alexandroff’s transition is not the result of any disagreement with the Company on any matter related to the Company’s operations, policies, or practices.
 
Item 7.01 Regulation FD Disclosure.

 
On March 26, 2026, the Company issued a press release (the "Press Release”) announcing the appointment of Mr. Masci as the Company’s Chief Financial Officer. A copy of the
Press Release is furnished as Exhibit 99.1 to this Current Report on Form 8-K.

 
The information in Item 7.01 of this Current Report on Form 8-K, as well as Exhibit 99.1 attached hereto, shall not be deemed "filed” for purposes of Section 18 of the Securities
Exchange Act of 1934, as amended (the "Exchange Act”), nor shall it be deemed incorporated by reference in any filing under the Securities Act of 1933, as amended, or the
Exchange Act, except as shall be expressly set forth by specific reference in such a filing.
 
Item 9.01. Financial Statements and Exhibits.
 
(d) Exhibits
 
10.1  Employment Agreement, dated March 26, 2026, by and between Rumble Inc. and Mike Masci.
10.2  Restricted Stock Unit Award Agreement in respect of the Rumble Inc. 2022 Stock Incentive Plan.
10.3  Option Award Agreement in respect of the Rumble Inc. 2022 Stock Incentive Plan.
99.1  Press Release of Rumble Inc. dated March 26, 2026.
104  Cover Page Interactive Data File – the cover page XBRL tags are embedded within the Inline XBRL document.
 

2

 
SIGNATURE

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto

duly authorized.
 
  Rumble Inc.
   
Date: March 26, 2026 By: /s/ Maurice F. Edelson
 Name: Maurice F. Edelson
 Title: General Counsel and Corporate Secretary
 

3

 



Exhibit 10.1
 

EMPLOYMENT AGREEMENT
 
This EMPLOYMENT AGREEMENT (this “Agreement”) is made and entered into as of this 26th day of March 2026, by and between Rumble Inc., a Delaware corporation

(the “Company”), and Michael Masci (“Executive”).
 

W I T N E S S E T H:
 
WHEREAS, the Company desires to employ Executive and to enter into this Agreement embodying the terms of such employment, and Executive desires to enter into this

Agreement and to accept such employment, subject to the terms and provisions of this Agreement.
 
NOW, THEREFORE, in consideration of the promises and mutual covenants contained herein and for other good and valuable consideration, the receipt and sufficiency

of which are mutually acknowledged, the Company and Executive hereby agree as follows:
 
Section 1. Definitions.
 
(a) “Accrued Obligations” shall mean (i) all accrued but unpaid Base Salary through the date of termination of Executive’s employment, (ii) any unpaid or unreimbursed

expenses incurred in accordance with ​Section 7 hereof, and (iii) any benefits provided under the Company’s employee benefit plans upon a termination of employment (excluding
any employee benefit plan providing for severance or similar benefits), in accordance with the terms contained therein.

 
(b) “Agreement” shall have the meaning set forth in the preamble hereto.
 
(c) “Annual Bonus” shall have the meaning set forth in ​Section 4(b) hereof.
 
(d) “Base Salary” shall mean the salary provided for in ​Section 4(a) hereof or any increased salary granted to Executive pursuant to ​Section 4(a) hereof.
 
(e) “Board” shall mean the Board of Directors of the Company.
 
(f) “Cause” shall mean (i) Executive’s act(s) of gross negligence or willful misconduct in the course of Executive’s employment hereunder, (ii) willful failure or refusal by

Executive to perform in any material respect Executive’s duties or responsibilities, (iii) misappropriation (or attempted misappropriation) by Executive of any assets or business
opportunities of the Company or any other member of the Company Group, (iv) embezzlement or fraud committed (or attempted) by Executive, at Executive’s direction, or with
Executive’s prior actual knowledge, (v) Executive’s conviction of or pleading “guilty” or ” no contest” to, (x) a felony or (y) any other criminal charge that has, or could be
reasonably expected to have, an adverse impact on the performance of Executive’s duties to the Company or any other member of the Company Group or otherwise result in
material injury to the reputation or business of the Company or any other member of the Company Group, (vi) any material violation by Executive of the policies of the Company,
including but not limited to those relating to sexual harassment or business conduct, and those otherwise set forth in the manuals or statements of policy of the Company, or
(vii) Executive’s material breach of this Agreement or breach of the Restrictive Covenant Agreement. If, within ninety (90) days subsequent to Executive’s termination for any
reason other than by the Company for Cause, the Company determines that Executive’s employment could have been terminated for Cause, Executive’s employment will be deemed
to have been terminated for Cause for all purposes, and Executive will be required to repay or return to the Company all amounts and benefits received pursuant to this Agreement
or otherwise on account of such termination that would not have been payable or provided to Executive had such termination been by the Company for Cause.

 

 
(g) “COBRA” shall mean Part 6 of Title I of the Employee Retirement Income Security Act of 1974, as amended, and Section 4980B of the Code, and the rules and

regulations promulgated under either of them.
 
(h) “Code” shall mean the Internal Revenue Code of 1986, as amended, and the rules and regulations promulgated thereunder.
 
(i) “Company” shall have the meaning set forth in the preamble hereto.
 
(j) “Company Group” shall mean the Company together with any direct or indirect subsidiaries of the Company.
 
(k) “Compensation Committee” shall mean the Board or the committee of the Board designated to make compensation decisions relating to senior executive officers of

the Company Group.
 
(l) “Delay Period” shall have the meaning set forth in ​Section 14(a) hereof.
 
(m) “Disability” shall mean any physical or mental disability or infirmity of Executive that prevents the performance of Executive’s duties for a period of (i) ninety (90)

consecutive days or (ii) one hundred twenty (120) non-consecutive days during any twelve (12) month period. Any question as to the existence, extent, or potentiality of
Executive’s Disability upon which Executive and the Company cannot agree shall be determined by a qualified, independent physician selected by the Company and approved by
Executive (which approval shall not be unreasonably withheld). The determination of any such physician shall be final and conclusive for all purposes of this Agreement.

 
(n) “Equity Plan” shall mean the Rumble Inc. 2022 Stock Incentive Plan, as amended from time to time.
 
(o) “Executive” shall have the meaning set forth in the preamble hereto.
 
(p) “Good Reason” shall mean, without Executive’s consent, (i) a material diminution in Executive’s title, duties, or responsibilities as set forth in ​Section 3 hereof, (ii) a

material reduction in Base Salary set forth in ​Section 4(a) hereof or Annual Bonus opportunity set forth in ​Section 4(b) hereof (other than pursuant to an across-the-board
reduction applicable to all similarly situated executives), (iii) the relocation of Executive’s principal place of employment (as provided in ​Section 3(c) hereof) from its current location
other than to a Company office in Manhattan or the greater New York City metropolitan area, or (iv) any other material breach of a provision of this Agreement by the Company
(other than a provision that is covered by clause (i), (ii), or (iii) above). Executive acknowledges and agrees that Executive’s exclusive remedy in the event of any breach of this
Agreement shall be to assert Good Reason pursuant to the terms and conditions of ​Section 8(e). Notwithstanding the foregoing, during the Term, in the event that the Company
reasonably believes that Executive may have engaged in conduct that could constitute Cause hereunder, the Company may, in its sole and absolute discretion, suspend Executive
from performing Executive’s duties hereunder, and in no event shall any such suspension constitute an event pursuant to which Executive may terminate employment with Good
Reason or otherwise constitute a breach hereunder; provided, that no such suspension shall alter the Company’s obligations under this Agreement during such period of
suspension.
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(q) “Medical Leave of Absence” shall have the meaning set forth in Section 13 hereof.
 
(r) “Person” shall mean any individual, corporation, partnership, limited liability company, joint venture, association, joint-stock company, trust (charitable or non-

charitable), unincorporated organization, or other form of business entity.
 
(s) “Release of Claims” shall mean the Release of Claims in substantially the same form attached hereto as Exhibit A (as the same may be revised from time to time by the

Company upon the advice of counsel).
 
(t) “Restrictive Covenant Agreement” shall mean the Restrictive Covenant Agreement attached hereto as Exhibit B.
 
(u) “RSUs” shall have the meaning set forth in Section 4(c) hereof.
 
(v) “Severance Benefits” shall have the meaning set forth in ​Section 8(g) hereof.
 
(w) “Severance Term” shall mean the twelve (12) month period following Executive’s termination by the Company without Cause (other than by reason of death or

Disability) or by Executive for Good Reason.
 
(x) “Signing Options” shall have the meaning set forth in Section 4(d) hereof.
 
(y) “Signing RSU Grant” shall have the meaning set forth in Section 4(e) hereof.
 
(z) “Signing RSUs” shall have the meaning set forth in Section 4(e) hereof.
 
(aa) “Term” shall mean the period specified in ​Section 2 hereof.
 
Section 2. Acceptance and Term.
 
The Company agrees to employ Executive, and Executive agrees to serve the Company, on the terms and conditions set forth herein. The Term shall commence on March

31, 2026 (or earlier at the expiration of the notice period Executive is subject to) and shall continue until terminated as provided in ​Section 8 hereof.
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Section 3. Position, Duties, and Responsibilities; Place of Performance.
 
(a) Position, Duties, and Responsibilities. During the Term, Executive shall be employed and serve as the Chief Financial Officer of the Company (together with such other

position or positions consistent with Executive’s title as the Board shall specify from time to time) and shall have such duties and responsibilities commensurate with such title.
Executive also agrees to serve as an officer and/or director of any other member of the Company Group, in each case without additional compensation. Executive acknowledges
and agrees that the Company may cause his employer to be a directly or indirectly wholly-owned U.S. subsidiary of the Company, in which case, the Company may cause all
compensation and benefits provided hereunder to be provided by such subsidiary, provided, however that Executive shall continue to serve as the Chief Financial Officer of the
Company and the Company shall continue to be liable for all of the Company’s obligations under this Agreement.

 
(b) Performance. Executive shall devote Executive’s full business time, attention, skill, and best efforts to the performance of Executive’s duties under this Agreement and

shall not engage in any other business or occupation during the Term, including, without limitation, any activity that (x) conflicts with the interests of the Company or any other
member of the Company Group, (y) interferes with the proper and efficient performance of Executive’s duties for the Company, or (z) interferes with Executive’s exercise of
judgment in the Company’s best interests. Notwithstanding the foregoing, nothing herein shall preclude Executive from (i) serving, with the prior written consent of the Board, as a
member of the boards of directors or advisory boards (or their equivalents in the case of a non-corporate entity) of non-competing businesses and charitable organizations,
(ii) engaging in charitable activities and community affairs, and (iii) managing Executive’s personal investments and affairs; provided, however, that the activities set out in clauses
(i), (ii), and (iii) shall be limited by Executive so as not to materially interfere, individually or in the aggregate, with the performance of Executive’s duties and responsibilities
hereunder.

 
(c) Principal Place of Employment. Executive’s principal place of employment shall initially be remote from Executive’s home office(s), although Executive understands and

agrees that Executive may be required to travel from time to time for business reasons.
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Section 4. Compensation.
 
During the Term, Executive shall be entitled to the following compensation:
 
(a) Base Salary. Executive shall be paid an annualized Base Salary, payable in accordance with the regular payroll practices of the Company, of not less than $500,000, with

increases, if any, as may be approved in writing by the Compensation Committee.
 
(b) Annual Bonus. Executive shall be eligible for an annual incentive bonus award determined by the Compensation Committee in respect of each fiscal year during the

Term (the “Annual Bonus”). The target Annual Bonus for each fiscal year shall be 50% of Base Salary and the maximum Annual Bonus for each fiscal year shall be 100% of Base
Salary, with the actual Annual Bonus payable being based upon the level of achievement of annual Company and individual performance objectives for such fiscal year, as
determined by the Compensation Committee and communicated to Executive, and prorated for any partial year of service. The Annual Bonus shall be paid to Executive at the same
time as annual bonuses are generally payable to other senior executives of the Company subject to Executive’s continuous employment through the payment date except as
otherwise provided for in this Agreement.

 
(c) Equity Awards . During the Term, Executive shall be eligible to participate in the Equity Plan (or any successor plan thereto), as determined by the Compensation

Committee in its sole discretion from time to time. For the avoidance of doubt, nothing herein shall entitle Executive to any specific award or any specific terms applicable to such
award; provided, that for 2026, subject to approval by the Compensation Committee, Executive will be eligible to receive an equity award following the commencement of the Term
with an aggregate grant date fair market value of $2,000,000, which award shall be granted in a combination of stock options and restricted stock units of the Company (“RSUs”) on
terms and conditions, including the vesting, consistent with the annual equity awards granted to other similarly situated executives of the Company. The amount and the terms and
conditions of any equity award contemplated herein shall be governed by the Equity Plan and an award agreement(s) evidencing such award.

 
(d) Signing Option Grant. In addition, Executive shall be granted an option to purchase a number of shares of common stock of the Company (the “Signing Options”) with

an aggregate grant date fair market value equal to $3,000,000 pursuant to the Equity Plan, which shall be granted following the commencement date of the Term based on the



Compensation Committee’s standard grant practices. Subject to Executive’s continued employment with the Company through each vesting date, the Signing Options will vest
over five (5) years, with twenty-five percent (25%) of the Signing Options vesting on the second anniversary of the commencement of the Term, and the remaining Signing Options
vesting in equal annual instalments thereafter on each anniversary of the commencement of the Term.

 
(e) Signing RSU Grant. In addition, Executive shall be granted a one-time award of RSUs with an aggregate grant date fair market value of $1,200,000 pursuant to the Equity

Plan (the “Signing RSU Grant”), which shall be granted following the commencement of the Term based on the Compensation Committee’s standard grant practices. The number
of RSUs subject to the Signing RSU Grant shall be equal to (x) $1,200,000 divided by (y) the average closing price of the Company’s common stock over the thirty (30) trading days
immediately preceding the grant date, rounded down to the nearest whole share (the resulting number of RSUs, the “Signing RSUs”). Subject to Executive’s continued
employment with the Company through each vesting date, the Signing RSUs will vest over a two (2) year period in eight (8) substantially equal quarterly installments beginning
three (3) months after the commencement of the Term.

 
Section 5. Employee Benefits.
 
During the Term, Executive shall be entitled to participate in health, insurance, retirement, and other benefits provided generally to similarly situated employees of the

Company. Executive shall also be entitled to the same number of holidays, vacation days, and sick days, as well as any other benefits, in each case as are generally allowed to
similarly situated employees of the Company. Nothing contained herein shall be construed to limit the Company’s ability to amend, suspend, or terminate any employee benefit
plan or policy at any time without providing Executive notice, and the right to do so is expressly reserved.
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Section 6. Key-Man Insurance.
 
At any time during the Term, the Company shall have the right to insure the life of Executive for the sole benefit of the Company, in such amounts, and with such terms, as

it may determine. All premiums payable thereon shall be the obligation of the Company. Executive shall have no interest in any such policy, but agrees to cooperate with the
Company in procuring such insurance by submitting to physical examinations, supplying all information required by the insurance company, and executing all necessary
documents, provided that no financial obligation is imposed on Executive by any such documents.

 
Section 7. Reimbursement of Business Expenses.
 
During the Term, the Company shall pay (or promptly reimburse Executive) for documented, out-of-pocket expenses reasonably incurred by Executive in the course of

performing Executive’s duties and responsibilities hereunder, which are consistent with the Company’s policies in effect from time to time with respect to business expenses,
subject to the Company’s requirements with respect to reporting of such expenses.

 
Section 8. Termination of Employment.
 
(a) General. The Term shall terminate earlier than as provided in ​Section 2 hereof upon the earliest to occur of (i) Executive’s death, (ii) a termination by reason of a

Disability, (iii) a termination by the Company with or without Cause, and (iv) a termination by Executive with or without Good Reason. Upon any termination of Executive’s
employment for any reason, except as may otherwise be requested by the Company in writing and agreed upon in writing by Executive, Executive shall be deemed to have resigned
from any and all directorships, committee memberships, and any other positions Executive holds with the Company or any other member of the Company Group and hereby agrees
to execute any documents that the Company (or any member of the Company Group) determines necessary to effectuate such resignations. Notwithstanding anything herein to the
contrary, the payment (or commencement of a series of payments) hereunder of any “nonqualified deferred compensation” (within the meaning of Section 409A of the Code) upon
a termination of employment shall be delayed until such time as Executive has also undergone a “separation from service” as defined in Treas. Reg. 1.409A-1(h), at which time such
nonqualified deferred compensation (calculated as of the date of Executive’s termination of employment hereunder) shall be paid (or commence to be paid) to Executive on the
schedule set forth in this ​Section 8 as if Executive had undergone such termination of employment (under the same circumstances) on the date of Executive’s ultimate “separation
from service.”

 
(b) Termination Due to Death or Disability. Executive’s employment shall terminate automatically upon Executive’s death. The Company may terminate Executive’s

employment immediately upon the occurrence of a Disability, such termination to be effective upon Executive’s receipt of written notice of such termination. Upon Executive’s
death or in the event that Executive’s employment is terminated due to Executive’s Disability, Executive or Executive’s estate or Executive’s beneficiaries, as the case may be, shall
be entitled to:

 
(i) The Accrued Obligations; and
 
(ii) Any unpaid Annual Bonus in respect of any completed fiscal year that has ended prior to the date of such termination, which amount shall be paid at such

time annual bonuses are paid to other senior executives of the Company, but in no event later than the date that is two and one-half (2½) months following the last day of the fiscal
year in which such termination occurred.
 

6

 
Following Executive’s death or a termination of Executive’s employment by reason of a Disability, except as set forth in this Section 8(b), Executive shall have no further rights to
any compensation or any other benefits under this Agreement.

 
(c) Termination by the Company with Cause.

 
(i) The Company may terminate Executive’s employment at any time with Cause, effective upon Executive’s receipt of written notice of such termination;

provided, however, that with respect to any Cause termination relying on clause (ii) or (vi) of the definition of Cause set forth in ​Section 1(f) hereof, to the extent that such act or
acts or failure or failures to act are curable, Executive shall be given not less than ten (10) days’ written notice by the Board of the Company’s intention to terminate him with
Cause, such notice to state in detail the particular act or acts or failure or failures to act that constitute the grounds on which the proposed termination with Cause is based, and
such termination shall be effective at the expiration of such ten (10) day notice period unless Executive has fully cured such act or acts or failure or failures to act that give rise to
Cause during such period.

 
(ii) In the event that the Company terminates Executive’s employment with Cause, Executive shall be entitled only to the Accrued Obligations. Following such

termination of Executive’s employment with Cause, except as set forth in this ​Section 8(c)(ii), Executive shall have no further rights to any compensation or any other benefits
under this Agreement.

 
(d) Termination by the Company without Cause. The Company may terminate Executive’s employment at any time without Cause, effective upon Executive’s receipt of

written notice of such termination. In the event that Executive’s employment is terminated by the Company without Cause (other than due to death or Disability), Executive shall be
entitled to:

 



(i) The Accrued Obligations;
 
(ii) Any unpaid Annual Bonus in respect of any completed fiscal year that has ended prior to the date of such termination, which amount shall be paid at such

time annual bonuses are paid to other senior executives of the Company, but in no event later than the date that is two and one-half (2½) months following the last day of the fiscal
year in which such termination occurred;

 
(iii) The target Annual Bonus Executive would have received for the calendar year in which such termination occurs had Executive remained employed by the

Company Group during the entire year, prorated to reflect the number of days Executive was employed during the calendar year, which amount shall be paid at such time annual
bonuses are paid to other senior executives of the Company, but in no event later than the date that is two and one-half (2½) months following the last day of the fiscal year in
which such termination occurred;
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(iv) To the extent permitted by applicable law without any penalty to Executive or any member of the Company Group and subject to Executive’s election of

COBRA continuation coverage under the Company’s group health plan, on the first regularly scheduled payroll date of each month of the Severance Term, the Company will pay
directly to or on behalf of Executive an amount equal to the “applicable percentage” of the monthly COBRA premium cost; provided, that the payments pursuant to this clause (iv)
shall cease earlier than the expiration of the Severance Term in the event that Executive becomes eligible to receive any health benefits, including through a spouse’s employer,
during the Severance Term. For purposes hereof, the “applicable percentage” shall be the percentage of Executive’s health care premium costs covered by the Company as of the
date of termination. Amounts paid by the Company directly to or on behalf of Executive pursuant to this clause (iv) shall be imputed to the Executive as additional taxable income
to the extent required to avoid adverse consequences to Executive or the Company under either Section 105(h) of the Code or the Patient Protection and Affordable Care Act of
2010; provided that, if such imputation does not prevent the imposition of an excise tax under, or the violation of, the Patient Protection and Affordable Care Act (as amended by
the Health Care and Education Reconciliation Act of 2010 and as amended from time to time), including, without limitation, Section 4980D of the Code, the Company shall no longer
provide such medical and dental benefits to Executive;

 
(v) A payment in an amount equal to the sum of Executive’s (x) annual Base Salary, plus (y) target Annual Bonus for the year of termination, payable during the

Severance Term in accordance with the Company’s regular payroll practices; and
 
(vi) Continued vesting during the Severance Term of the time-based equity awards granted under the Equity Plan in accordance with Section 4(c) hereof that are

outstanding and unvested as of the date of such termination.
 
Notwithstanding the foregoing, the payments and benefits described in clauses (ii), (iii), (iv), (v) and (vi) above shall immediately terminate, and the Company shall have no further
obligations to Executive with respect thereto, in the event that Executive breaches any provision of the Restrictive Covenant Agreement. Following such termination of Executive’s
employment by the Company without Cause, except as set forth in this Section 8(d), Executive shall have no further rights to any compensation or any other benefits under this
Agreement. For the avoidance of doubt, Executive’s sole and exclusive remedy upon a termination of employment by the Company without Cause shall be receipt of the Severance
Benefits.

 
(e) Termination by Executive with Good Reason. Executive may terminate Executive’s employment with Good Reason by providing the Company ten (10) days’ written

notice setting forth in reasonable specificity the event that constitutes Good Reason, which written notice, to be effective, must be provided to the Company within sixty (60) days
of the occurrence of such event. During such ten (10) day notice period, the Company shall have a cure right (if curable), and if not cured within such period, Executive’s
termination will be effective upon the expiration of such cure period, and Executive shall be entitled to the same payments and benefits as provided in ​Section 8(d) hereof for a
termination by the Company without Cause, subject to the same conditions on payment and benefits as described in ​Section 8(d) hereof. Following such termination of Executive’s
employment by Executive with Good Reason, except as set forth in this ​Section 8(e), Executive shall have no further rights to any compensation or any other benefits under this
Agreement. For the avoidance of doubt, Executive’s sole and exclusive remedy upon a termination of employment with Good Reason shall be receipt of the Severance Benefits.
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(f) Termination by Executive without Good Reason. Executive may terminate Executive’s employment without Good Reason by providing the Company thirty (30) days’

written notice of such termination. In the event of a termination of employment by Executive under this ​Section 8(f), Executive shall be entitled only to the Accrued Obligations. In
the event of termination of Executive’s employment under this ​Section 8(f), the Company may, in its sole and absolute discretion, by written notice accelerate such date of
termination without changing the characterization of such termination as a termination by Executive without Good Reason. Following such termination of Executive’s employment
by Executive without Good Reason, except as set forth in this ​Section 8(f), Executive shall have no further rights to any compensation or any other benefits under this Agreement.

 
(g) Release. Notwithstanding any provision herein to the contrary, the payment of any amount or provision of any benefit pursuant to subsection (b), (d) or (e) of this

Section 8 (other than the Accrued Obligations) (collectively, the “ Severance Benefits”) shall be conditioned upon Executive’s execution, delivery to the Company, and non-
revocation of the Release of Claims (and the expiration of any revocation period contained in such Release of Claims) within sixty (60) days following the date of Executive’s
termination of employment hereunder. If Executive fails to execute the Release of Claims in such a timely manner so as to permit any revocation period to expire prior to the end of
such sixty (60) day period, or timely revokes Executive’s acceptance of such release following its execution, Executive shall not be entitled to any of the Severance Benefits.
Further, (i) to the extent that any of the Severance Benefits constitutes “nonqualified deferred compensation” for purposes of Section 409A of the Code, any payment of any
amount or provision of any benefit otherwise scheduled to occur prior to the sixtieth (60th) day following the date of Executive’s termination of employment hereunder, but for the
condition on executing the Release of Claims as set forth herein, shall not be made until the first regularly scheduled payroll date following such sixtieth (60th) day and (ii) to the
extent that any of the Severance Benefits do not constitute “nonqualified deferred compensation” for purposes of Section 409A of the Code, any payment of any amount or
provision of any benefit otherwise scheduled to occur following the date of Executive’s termination of employment hereunder, but for the condition on executing the Release of
Claims as set forth herein, shall not be made until the first regularly scheduled payroll date following the date the Release of Claims is timely executed and the applicable revocation
period has ended, after which, in each case, any remaining Severance Benefits shall thereafter be provided to Executive according to the applicable schedule set forth herein. For
the avoidance of doubt, in the event of a termination due to Executive’s death or Disability, Executive’s obligations herein to execute and not revoke the Release of Claims may be
satisfied on Executive’s behalf by Executive’s estate or a person having legal power of attorney over Executive’s affairs.

 
Section 9. Restrictive Covenant Agreement.
 
As a condition to, and prior to commencement of, Executive’s employment with the Company, Executive shall have executed and delivered to the Company the Restrictive

Covenant Agreement. The parties hereto acknowledge and agree that this Agreement and the Restrictive Covenant Agreement shall be considered separate contracts, and the
Restrictive Covenant Agreement will survive the termination of this Agreement for any reason.
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Section 10. Representations and Warranties of Executive.



 
Executive represents and warrants to the Company that—
 
(a) Executive is entering into this Agreement voluntarily and that Executive’s employment hereunder and compliance with the terms and conditions hereof will not conflict

with or result in the breach by Executive of any agreement to which Executive is a party or by which Executive may be bound;
 
(b) Executive has not violated, and in connection with Executive’s employment with the Company will not violate, any non-solicitation, non-competition, or other similar

covenant or agreement of a prior employer by which Executive is or may be bound; and
 
(c) in connection with Executive’s employment with the Company, Executive will not use any confidential or proprietary information Executive may have obtained in

connection with employment with any prior employer.
 
Section 11. Taxes.
 
The Company may withhold from any payments made under this Agreement all applicable taxes, including but not limited to income, employment, and social insurance

taxes, as shall be required by law. Executive acknowledges and represents that the Company has not provided any tax advice to Executive in connection with this Agreement and
that Executive has been advised by the Company to seek tax advice from Executive’s own tax advisors regarding this Agreement and payments that may be made to Executive
pursuant to this Agreement, including specifically, the application of the provisions of Section 409A of the Code to such payments.

 
Section 12. Set Off; Mitigation.
 
The Company’s obligation to pay Executive the amounts provided and to make the arrangements provided hereunder shall be subject to set-off, counterclaim, or

recoupment of amounts owed by Executive to the Company or its affiliates; provided, however, that to the extent any amount so subject to set-off, counterclaim, or recoupment is
payable in installments hereunder, such set-off, counterclaim, or recoupment shall not modify the applicable payment date of any installment, and to the extent an obligation cannot
be satisfied by reduction of a single installment payment, any portion not satisfied shall remain an outstanding obligation of Executive and shall be applied to the next installment
only at such time the installment is otherwise payable pursuant to the specified payment schedule. Executive shall not be required to mitigate the amount of any payment or benefit
provided pursuant to this Agreement by seeking other employment or otherwise, and except as provided in Section 8(d)(iv) hereof, the amount of any payment or benefit provided
for pursuant to this Agreement shall not be reduced by any compensation earned as a result of Executive’s other employment or otherwise.
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Section 13. Physical or Mental Disability or Infirmity.
 
Notwithstanding anything herein to the contrary, during any portion of the Term in which Executive is unable to perform the essential duties and responsibilities of

Executive’s position as a result of a physical or mental disability or infirmity (after taking into account any reasonable accommodations) (such period being, a “Medical Leave of
Absence”), unless otherwise determined by the Company, Executive shall only be entitled to the payments and benefits, if any, that Executive is then-eligible to receive pursuant to
the Company Group’s short-term and long-term disability policies as in effect at such time (and, for the avoidance of doubt, Executive shall not accrue any other compensation or
bonus, or vest in any compensation, during a Medical Leave of Absence, except as provided in such policy). Further, in no event shall any changes to Executive’s duties,
responsibilities, compensation or benefits, or the appointment of an interim replacement, in each case, during the pendency of a Medical Leave of Absence give rise to Good
Reason pursuant to this Agreement or otherwise.

 
Section 14. Additional Section 409A Provisions.
 
Notwithstanding any provision in this Agreement to the contrary—
 
(a) Any payment otherwise required to be made hereunder to Executive at any date as a result of the termination of Executive’s employment shall be delayed for such

period of time as may be necessary to meet the requirements of Section 409A(a)(2)(B)(i) of the Code (the “Delay Period”). On the first business day following the expiration of the
Delay Period, Executive shall be paid, in a single cash lump sum, an amount equal to the aggregate amount of all payments delayed pursuant to the preceding sentence, and any
remaining payments not so delayed shall continue to be paid pursuant to the payment schedule set forth herein.

 
(b) Each payment in a series of payments hereunder shall be deemed to be a separate payment for purposes of Section 409A of the Code.
 
(c) To the extent that any right to reimbursement of expenses or payment of any benefit in-kind under this Agreement constitutes nonqualified deferred compensation

(within the meaning of Section 409A of the Code), (i) any such expense reimbursement shall be made by the Company no later than the last day of the taxable year following the
taxable year in which such expense was incurred by Executive, (ii) the right to reimbursement or in-kind benefits shall not be subject to liquidation or exchange for another benefit,
and (iii) the amount of expenses eligible for reimbursement or in-kind benefits provided during any taxable year shall not affect the expenses eligible for reimbursement or in-kind
benefits to be provided in any other taxable year; provided, that the foregoing clause shall not be violated with regard to expenses reimbursed under any arrangement covered by
Section 105(b) of the Code solely because such expenses are subject to a limit related to the period the arrangement is in effect.
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(d) While the payments and benefits provided hereunder are intended to be structured in a manner to avoid the implication of any penalty taxes under Section 409A of the

Code, in no event whatsoever shall the Company or any of its affiliates be liable for any additional tax, interest, or penalties that may be imposed on Executive as a result of
Section 409A of the Code or any damages for failing to comply with Section 409A of the Code (other than for withholding obligations or other obligations applicable to employers,
if any, under Section 409A of the Code).

 
Section 15. Successors and Assigns; No Third-Party Beneficiaries.
 
(a) The Company. This Agreement shall inure to the benefit of the Company and its respective successors and assigns. Neither this Agreement nor any of the rights,

obligations, or interests arising hereunder may be assigned by the Company to a Person (other than another member of the Company Group, or its or their respective successors)
without Executive’s prior written consent (which shall not be unreasonably withheld, delayed, or conditioned); provided, however, that in the event of a sale of all or substantially
all of the assets of the Company or any direct or indirect division or subsidiary thereof to which Executive’s employment primarily relates, the Company may provide that this
Agreement will be assigned to, and assumed by, the acquiror of such assets, it being agreed that in such circumstances, Executive’s consent will not be required in connection
therewith.

 
(b) Executive. Executive’s rights and obligations under this Agreement shall not be transferable by Executive by assignment or otherwise, without the prior written

consent of the Company; provided, however, that if Executive shall die, all amounts then payable to Executive hereunder shall be paid in accordance with the terms of this
Agreement to Executive’s devisee, legatee, or other designee, or if there be no such designee, to Executive’s estate.

 
(c) No Third-Party Beneficiaries. Except as otherwise set forth in ​Section 8(b) or ​Section 15(b) hereof, nothing expressed or referred to in this Agreement will be construed



to give any Person other than the Company, the other members of the Company Group, and Executive any legal or equitable right, remedy, or claim under or with respect to this
Agreement or any provision of this Agreement.

 
Section 16. Waiver and Amendments.
 
Any waiver, alteration, amendment, or modification of any of the terms of this Agreement shall be valid only if made in writing and signed by each of the parties hereto;

provided, however, that any such waiver, alteration, amendment, or modification must be consented to on the Company’s behalf by the Board. No waiver by either of the parties
hereto of their rights hereunder shall be deemed to constitute a waiver with respect to any subsequent occurrences or transactions hereunder unless such waiver specifically
states that it is to be construed as a continuing waiver.

 
Section 17. Severability.
 
If any covenants or such other provisions of this Agreement are found to be invalid or unenforceable by a final determination of a court of competent jurisdiction, (a) the

remaining terms and provisions hereof shall be unimpaired, and (b) the invalid or unenforceable term or provision hereof shall be deemed replaced by a term or provision that is
valid and enforceable and that comes closest to expressing the intention of the invalid or unenforceable term or provision hereof.
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Section 18. Governing Law and Jurisdiction.
 
EXCEPT WHERE PREEMPTED BY FEDERAL LAW, THE VALIDITY, INTERPRETATION, CONSTRUCTION, AND PERFORMANCE OF THIS AGREEMENT IS

GOVERNED BY AND IS TO BE CONSTRUED UNDER THE LAWS OF THE STATE OF DELAWARE APPLICABLE TO AGREEMENTS MADE AND TO BE PERFORMED IN
THAT STATE, WITHOUT REGARD TO CONFLICT OF LAWS RULES. ANY DISPUTE OR CLAIM ARISING OUT OF OR RELATING TO THIS AGREEMENT OR CLAIM OF
BREACH HEREOF SHALL BE BROUGHT EXCLUSIVELY IN THE UNITED STATES DISTRICT COURT FOR THE DISTRICT OF DELAWARE, TO THE EXTENT FEDERAL
JURISDICTION EXISTS, AND IN ANY COURT SITTING IN DELAWARE, BUT ONLY IN THE EVENT FEDERAL JURISDICTION DOES NOT EXIST, AND ANY APPLICABLE
APPELLATE COURTS. BY EXECUTION OF THIS AGREEMENT, THE PARTIES HERETO, AND THEIR RESPECTIVE AFFILIATES, CONSENT TO THE EXCLUSIVE
JURISDICTION OF SUCH COURTS, AND WAIVE ANY RIGHT TO CHALLENGE JURISDICTION OR VENUE IN SUCH COURT WITH REGARD TO ANY SUIT, ACTION, OR
PROCEEDING UNDER OR IN CONNECTION WITH THIS AGREEMENT. EACH PARTY TO THIS AGREEMENT ALSO HEREBY WAIVES ANY RIGHT TO TRIAL BY JURY IN
CONNECTION WITH ANY SUIT, ACTION, OR PROCEEDING UNDER OR IN CONNECTION WITH THIS AGREEMENT.

 
Section 19. Notices.
 
(a) Place of Delivery. Every notice or other communication relating to this Agreement shall be in writing, and shall be mailed to or delivered to the party for whom or which

it is intended at such address as may from time to time be designated by it in a notice mailed or delivered to the other party as herein provided; provided, that unless and until some
other address be so designated, all notices and communications by Executive to the Company shall be mailed or delivered to the Company at its principal executive office, and all
notices and communications by the Company to Executive may be given to Executive personally or may be mailed to Executive at Executive’s last known address, as reflected in
the Company’s records.

 
(b) Date of Delivery. Any notice so addressed shall be deemed to be given or received (i) if delivered by hand, on the date of such delivery, (ii) if mailed by courier or by

overnight mail, on the first business day following the date of such mailing, and (iii) if mailed by registered or certified mail, on the third business day after the date of such mailing.
 
Section 20. Section Headings.
 
The headings of the sections and subsections of this Agreement are inserted for convenience only and shall not be deemed to constitute a part thereof or affect the

meaning or interpretation of this Agreement or of any term or provision hereof.
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Section 21. Entire Agreement.
 
This Agreement and the Restrictive Covenant Agreement, together with any exhibits attached hereto, constitute the entire understanding and agreement of the parties

hereto regarding the employment of Executive. This Agreement and the Restrictive Covenant Agreement supersede all prior negotiations, discussions, correspondence,
communications, understandings, and agreements between the parties relating to the subject matter of this Agreement.

 
Section 22. Survival of Operative Sections.
 
Upon any termination of Executive’s employment, the provisions of Section 8 through Section 23 of this Agreement (together with any related definitions set forth in

​Section 1 hereof) shall survive to the extent necessary to give effect to the provisions thereof.
 
Section 23. Counterparts.
 
This Agreement may be executed in two (2) or more counterparts, each of which shall be deemed to be an original but all of which together shall constitute one and the

same instrument. The execution of this Agreement may be by actual signature or by signature delivered by facsimile or by e-mail as a portable document format (.pdf) file or image
file attachment.

 
* * *

 
[Signatures to appear on the following page(s).]
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IN WITNESS WHEREOF, the undersigned have executed this Agreement as of the date first above written.

 
 RUMBLE INC.
  
 /s/ Chrisopher Pavlovski
 By: Christopher Pavlovski
 Title: Chief Executive Officer



  
 EXECUTIVE
  
 /s/ Michael Masci
 Michael Masci

 
[Signature Page to Michael Masci Employment Agreement]
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RELEASE OF CLAIMS

 
As used in this Release of Claims (this “Release”), the term “claims” will include all claims, covenants, warranties, promises, undertakings, actions, suits, causes of action,

obligations, debts, accounts, attorneys’ fees, judgments, losses, and liabilities, of whatsoever kind or nature, in law, in equity, or otherwise.
 
For and in consideration of the Severance Benefits (as defined in my Employment Agreement, dated [March __], 2026, with Rumble Inc. (such corporation,

the “Company” and such agreement, my “Employment Agreement”)), and other good and valuable consideration, I, Michael Masci, for and on behalf of myself and my heirs,
administrators, executors, and assigns, effective as of the date on which this release becomes effective pursuant to its terms, do fully and forever release, remise, and discharge
each of the Company, and each of its direct and indirect subsidiaries and affiliates, and their respective successors and assigns, together with their respective current and former
officers, directors, partners, members, shareholders (including any management company of a member or shareholder), employees, and agents (collectively, the “Group”), from any
and all claims whatsoever up to the date hereof that I had, may have had, or now have against the Group, whether known or unknown, for or by reason of any matter, cause, or
thing whatsoever, including any claim arising out of or attributable to my employment or the termination of my employment with the Company, whether for tort, breach of express
or implied contract, intentional infliction of emotional distress, wrongful termination, unjust dismissal, violation of public policy, defamation, libel, or slander, or under any federal,
state, or local law dealing with discrimination, harassment or retaliation, and any other purported restriction on an employer’s right to terminate the employment of employees. The
release of claims in this Release includes, but is not limited to, all claims arising under the Age Discrimination in Employment Act of 1967 (“ADEA”), Title VII of the Civil Rights Act
of 1964, the Americans with Disabilities Act of 1990, the Civil Rights Act of 1991, the Family and Medical Leave Act of 1993, the Equal Pay Act of 1963, the Worker Adjustment and
Retraining Notification Act of 1988, the Equal Pay Act of 1963 and the Employee Retirement Income Security Act of 1974 (excluding claims for accrued, vested benefits under an
employee pension or other retirement plan of the Company), each as may be amended from time to time, and all other federal, state, and local laws and the common law or
constitution of any jurisdiction. The release contained herein is intended to be a general release of any and all claims to the fullest extent permissible by law and for the provisions
regarding the release of claims against the Group to be construed as broadly as possible, and hereby incorporate in this release similar federal, state or other laws, all of which I also
hereby expressly waive.

 
I acknowledge and agree that as of the date I execute this Release, I have no knowledge of any facts or circumstances that give rise or could give rise to any claims by me

under any of the laws listed in the preceding paragraph.
 
By executing this Release, I specifically release all claims relating to my employment and its termination under ADEA, a United States federal statute that, among other

things, prohibits discrimination on the basis of age in employment and employee benefit plans.
 
Notwithstanding any provision of this Release to the contrary, by executing this Release, I am not releasing any claims relating to: (i) my rights under Section 8 of my

Employment Agreement, (ii) my right to accrued, vested benefits due to terminated employees under any employee benefit plan of the Company in which I participated (excluding
any severance or similar plan or policy), in accordance with the terms thereof (including my right to elect COBRA continuation coverage), (iii) any claims that cannot be waived by
law or that arise after the date hereof, or (iv) my right of indemnification, as provided by, and in accordance with the terms of, the Company’s by-laws or a Company insurance
policy providing such coverage, as any of such may be amended from time to time.
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I expressly acknowledge and agree that I –

 
● Am able to read the language, and understand the meaning and effect, of this Release;
 
● Have no physical or mental impairment of any kind that has interfered with my ability to read and understand the meaning of this Release or its terms, and that I

am not acting under the influence of any medication, drug, or chemical of any type in entering into this Release;
 
● Am specifically agreeing to the terms of the release contained in this Release because the Company has agreed to pay me the Severance Benefits in

consideration for my agreement to accept it in full settlement of all possible claims I might have or ever have had against any member of Group, and because of my
execution of this Release;

 
● Acknowledge that, but for my execution of this Release, I would not be entitled to the Severance Benefits;
 
● Understand that, by entering into this Release, I do not waive rights or claims under ADEA that may arise after the date I execute this Release;
 
● Had or could have had [twenty-one (21)][forty-five (45)]1 calendar days from the date of my termination of employment (the “Release Expiration Date”) in

which to review and consider this Release, and that if I execute this Release prior to the Release Expiration Date, I have voluntarily and knowingly waived the remainder of
the review period;

 
● Have not relied upon any representation or statement not set forth in this Release or my Employment Agreement made by the Company or any of its

representatives;
 
● Was advised to consult with my attorney regarding the terms and effect of this Release; and
 
● Have signed this Release knowingly and voluntarily.
 

 

1 NTD: To be selected based on whether applicable termination was “in connection with an exit incentive or other employment termination program” (as such phrase is defined
in the Age Discrimination in Employment Act of 1967).
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I represent and warrant that I have not previously filed, and to the maximum extent permitted by law agree that I will not file, a complaint, charge, or lawsuit against any
member of the Group regarding any of the claims released herein. If, notwithstanding this representation and warranty, I have filed or file such a complaint, charge, or lawsuit, I
agree that I shall cause such complaint, charge, or lawsuit to be dismissed with prejudice and shall pay any and all costs required in obtaining dismissal of such complaint, charge,
or lawsuit, including without limitation the attorneys’ fees of any member of the Group against whom I have filed such a complaint, charge, or lawsuit.

 
Notwithstanding any provision of this Release to the contrary, nothing herein or in any Company policy or agreement prevents me, without notifying the Company or

receiving prior authorization from the Company, from (i) speaking with law enforcement, my attorney, the U.S. Equal Employment Opportunity Commission, or any state or local
division of human rights or fair employment agency; (ii) filing a charge or complaint with, participating in an investigation or proceeding conducted by, or reporting possible
violations of law or regulation to any government agency; (iii) initiating communications directly with, responding to any inquiries from, providing testimony before, providing
confidential information to, reporting possible violations of law or regulation to, or from filing a claim or assisting with an investigation directly with a self-regulatory authority or a
government agency or entity, including the U.S. Securities and Exchange Commission, or from making other disclosures that are protected under the whistleblower provisions of
state or federal law or regulation; (iv) truthfully testifying in a legal proceeding or responding to or complying with a subpoena, court order, or other legal process;; (v) exercising
any rights I may have under the National Labor Relations Act or other labor laws to engage in protected concerted activity; or (vi) filing or disclosing any facts necessary to
receive unemployment insurance, Medicaid, or other public benefits to which I may be entitled; provided, however, that I agree to forgo any monetary benefit from the filing of a
charge or complaint with a government agency except pursuant to a whistleblower program or where my right to receive such a monetary benefit is otherwise not waivable by law.

 
I acknowledge and agree that as of the date hereof, I have reported all accidents, injuries or illnesses relating to or arising from my employment with the Company and that

I have not suffered any on-the-job injury or illness for which I have not yet filed a claim.
 
By signing below, I represent and warrant to the Company that (i) prior to the date hereof, I have provided the Company with written disclosure of any unethical or illegal

behavior and any material violations of the Company’s code of ethics or other material policy, in each case, that I observed, suspected or became aware of during the course of my
employment or, if no such written disclosure was provided, that I have not observed, suspected or become aware of any such behavior or violations and (ii) I have complied with
all laws and Company policies in respect of my employment with the Company.I hereby agree to waive any and all claims to re-employment with the Company or any other member
of the Group and affirmatively agree not to seek further employment with the Company or any other member of the Group.
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Notwithstanding anything contained herein to the contrary, this Release will not become effective or enforceable prior to the expiration of the period of seven (7) calendar

days immediately following the date of its execution by me (the “Revocation Period”), during which time I may revoke my acceptance of this Release by notifying the Company
and the Board of Directors of the Company, in writing, delivered to the Company at its principal executive office, marked for the attention of its General Counsel. To be effective,
such revocation must be received by the Company no later than 11:59 p.m. on the seventh (7th) calendar day following the execution of this Release. Provided that the Release is
executed and I do not revoke it during the Revocation Period, the eighth (8th) calendar day following the date on which this Release is executed shall be its effective date. I
acknowledge and agree that if I revoke this Release during the Revocation Period, this Release will be null and void and of no effect, and neither the Company nor any other
member of the Group will have any obligations to pay me the Severance Benefits.

 
The provisions of this Release shall be binding upon my heirs, executors, administrators, legal personal representatives, and assigns. If any provision of this Release shall

be held by any court of competent jurisdiction to be illegal, void, or unenforceable, such provision shall be of no force or effect. The illegality or unenforceability of such provision,
however, shall have no effect upon and shall not impair the enforceability of any other provision of this Release. I acknowledge and agree that each member of the Group shall be a
third-party beneficiary to the releases set forth in this Release, with full rights to enforce this Release and the matters documented herein.

 
EXCEPT WHERE PREEMPTED BY FEDERAL LAW, THE VALIDITY, INTERPRETATION, CONSTRUCTION, AND PERFORMANCE OF THIS RELEASE IS GOVERNED

BY AND IS TO BE CONSTRUED UNDER THE LAWS OF THE STATE OF DELAWARE APPLICABLE TO AGREEMENTS MADE AND TO BE PERFORMED IN THAT STATE,
WITHOUT REGARD TO CONFLICT OF LAWS RULES. ANY DISPUTE OR CLAIM ARISING OUT OF OR RELATING TO THIS RELEASE OR CLAIM OF BREACH HEREOF
SHALL BE BROUGHT EXCLUSIVELY IN THE UNITED STATES DISTRICT COURT FOR THE DISTRICT OF DELAWARE, TO THE EXTENT FEDERAL JURISDICTION EXISTS,
AND IN ANY COURT SITTING IN DELAWARE, BUT ONLY IN THE EVENT FEDERAL JURISDICTION DOES NOT EXIST, AND ANY APPLICABLE APPELLATE COURTS. BY
EXECUTION OF THIS RELEASE, I CONSENT TO THE EXCLUSIVE JURISDICTION OF SUCH COURTS, AND WAIVE ANY RIGHT TO CHALLENGE JURISDICTION OR VENUE
IN SUCH COURT WITH REGARD TO ANY SUIT, ACTION, OR PROCEEDING UNDER OR IN CONNECTION WITH THIS RELEASE. FURTHER, I HEREBY WAIVE ANY RIGHT
TO TRIAL BY JURY IN CONNECTION WITH ANY SUIT, ACTION, OR PROCEEDING UNDER OR IN CONNECTION WITH THIS RELEASE.

 
Capitalized terms used, but not defined herein, shall have the meanings ascribed to such terms in my Employment Agreement.

 
* * *
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I, Michael Masci, have executed this Release of Claims on the date set forth below:
 

   
 Michael Masci
  
   
 Date: [To Be Executed Following

Termination of Employment]
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Exhibit 10.2
 

RESTRICTED STOCK UNIT GRANT NOTICE AND AGREEMENT
 

Rumble Inc. (the “Company”), pursuant to its 2022 Stock Incentive Plan (as may be amended, restated or otherwise modified from time to time, the “Plan”),
hereby grants to Holder the number of Restricted Stock Units set forth below, each Restricted Stock Unit being a notional unit representing the right to receive one share of Stock,
subject to adjustment as provided in the Plan (the “Restricted Stock Units”). The Restricted Stock Units are subject to all of the terms and conditions of this Restricted Stock Unit
Grant Notice and Agreement (this “Award Agreement”), as well as the terms and conditions of the Plan, all of which are incorporated herein in their entirety. To the extent that any
provisions herein (or portion thereof) conflicts with any provision of the Plan, the Plan shall prevail and control. Capitalized terms not otherwise defined herein shall have the same
meaning as set forth in the Plan.

 
Holder:  [●]
   
Date of Grant:  [●]
   
Vesting Commencement Date:  

[●]
   
Number of Restricted Stock Units:  

[●]
   
Vesting Schedule:  Provided that Holder has not undergone a Termination prior to the applicable vesting date, twelve and one-half percent (12.5%)

of the Restricted Stock Units will vest on each of the first eight (8) quarterly anniversaries of the Vesting Commencement Date.
   
Settlement:  The Company shall settle each Restricted Stock Unit by delivering to Holder one (1) share of Stock for each Restricted Stock

Unit that vested as soon as practicable (but not more than thirty (30) days) following each vesting date (the “Original Issuance
Date”). The shares of Stock issued in respect of the Restricted Stock Units may be evidenced in such manner as the Committee
shall determine. Notwithstanding the foregoing, if the Original Issuance Date does not occur (i) during an “open window
period” applicable to Holder, (ii) on a date when Holder is permitted to sell shares of Stock pursuant to a written plan that meets
the requirements of Rule 10b5-1 under the Exchange Act, as determined by the Company in accordance with the Company’s
then effective policy on trading in Company securities (the “Policy”), or (iii) on a date when Holder is otherwise permitted to
sell shares of Stock on an established stock exchange or stock market, then such shares will not be delivered on such Original
Issuance Date and will instead be delivered on the first business day of the next occurring “open window” period applicable to
Holder pursuant to such Policy (regardless of whether Holder has experienced a Termination at such time) or the next business
day when Holder is not prohibited from selling shares of Stock on the open market, but in no event later than the later of
(x) December 31st of the calendar year in which the Original Issuance Date occurs (that is, the last day of Holder’s taxable year
in which the Original Issuance Date occurs), or (y) to the extent permitted by Treasury Regulations Section 1.409A-1(b)(4)
without penalty, the fifteenth (15th) day of the third calendar month of the calendar year following the calendar year in which
the Original Issuance Date occurs.

 
Termination:  Section 7(d) of the Plan regarding treatment of Restricted Stock Units upon Termination is incorporated herein by reference and

made a part hereof. In the event of Holder’s Termination for any reason, all unvested Restricted Stock Units shall be cancelled
and forfeited as of the date of such Termination.

   
General Unsecured
Creditor:

 Holder shall have only the rights of a general unsecured creditor of the Company until shares of Stock are issued in respect of
the Restricted Stock Units.

   
Transfer Restrictions:  Holder shall not be permitted to sell, transfer, pledge, or otherwise encumber the Restricted Stock Units before they vest and

are settled, and any attempt to sell, transfer, pledge, or otherwise encumber the Restricted Stock Units in violation of the
foregoing shall be null and void.

   
No Rights as a Stockholder:  Neither the Restricted Stock Units nor this Award Agreement shall entitle Holder to any voting rights or other rights as a

stockholder of the Company unless and until the shares of Stock in respect of the Restricted Stock Units have been issued in
settlement thereof. Without limiting the generality of the foregoing, no dividends (whether in cash or shares of Stock) or
dividend equivalents shall accrue or be paid with respect to any Restricted Stock Units.

   
Clawback Policy; Share Ownership Guidelines:  The Restricted Stock Units (and any compensation paid or shares issued in respect of the Restricted Stock Units) are subject to

(i) any share ownership guidelines to which the Holder may be subject, and (ii) recoupment in accordance with the Company’s
clawback policy, if applicable, The Dodd-Frank Wall Street Reform and Consumer Protection Act and any implementing
regulations thereunder, any other clawback policy adopted by the Company and any compensation recovery policy otherwise
required by applicable law.

 

 
Additional Terms:  The Restricted Stock Units shall be subject to the following additional terms:
   
  ● Any certificates representing the shares of Stock delivered to Holder shall be subject to such stop transfer orders and

other restrictions as the Committee may deem advisable under the rules, regulations, and other requirements of the
Securities and Exchange Commission, any stock exchange upon which such shares are listed, and any applicable federal
or state laws, and the Committee may cause a legend or legends to be put on any such certificates to make appropriate
reference to such restrictions as the Committee deems appropriate.

 
 ● Holder shall be the record owner of the shares of Stock issued in respect of the Restricted Stock Units until or unless such

shares of Stock are repurchased or otherwise sold or transferred in accordance with the terms of the Plan, and as record
owner shall generally be entitled to all rights of a stockholder with respect to the shares of Stock issued in respect of the
Restricted Stock Units.

 
 ● Upon issuance of shares of Stock in respect of the Restricted Stock Units, Holder shall be required to satisfy applicable

withholding tax obligations, if any, as provided in Section 16 of the Plan.
 

 ● This Award Agreement does not confer upon Holder any right to continue as an employee or service provider of the
Service Recipient or any other member of the Company Group.



 
 ● Holder understands that the Restricted Stock Units are intended to be exempt from Section 409A of the Code as a “short

term deferral” to the greatest extent possible and the Restricted Stock Units will be administered and interpreted in
accordance with such intent. In no event whatsoever shall the Company or any of its Affiliates be liable for any additional
tax, interest or penalties that may be imposed on Holder as a result of Section 409A of the Code or any damages for failing
to comply with Section 409A of the Code (other than for withholding obligations or other obligations applicable to
employers, if any, under Section 409A of the Code).

 
 ● This Award Agreement shall be construed and interpreted in accordance with the laws of the State of Delaware, without

regard to the principles of conflicts of law thereof.
 

 ● Holder agrees that the Company may deliver by email all documents relating to the Plan or the Restricted Stock Units
(including, without limitation, a copy of the Plan) and all other documents that the Company is required to deliver to its
security holders (including, without limitation, disclosures that may be required by the Securities and Exchange
Commission). Holder also agrees that the Company may deliver these documents by posting them on a website
maintained by the Company or by a third party under contract with the Company. If the Company posts these documents
on a website, it shall notify Holder by email or such other reasonable manner as then determined by the Company.

 
 ● This Award Agreement and the Plan constitute the entire understanding and agreement of the parties hereto and

supersede all prior negotiations, discussions, correspondence, communications, understandings, and agreements
(whether oral or written and whether express or implied) between the Company or any of its Affiliates and Holder relating
to the subject matter of this Award Agreement. Without limiting the foregoing, to the extent Holder has entered into an
employment or similar agreement with the Company or any of its Affiliates, and the terms noted in such employment or
similar agreement are inconsistent with or conflict with this Award Agreement, then the terms of this Award Agreement
will supersede and be deemed to amend and modify the inconsistent or conflicting terms set forth in such employment or
similar agreement.
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THE UNDERSIGNED HOLDER ACKNOWLEDGES RECEIPT OF THIS AWARD AGREEMENT AND THE PLAN, AND, AS AN EXPRESS CONDITION TO THE GRANT OF
RESTRICTED STOCK UNITS UNDER THIS AWARD AGREEMENT, AGREES TO BE BOUND BY THE TERMS OF BOTH THIS AWARD AGREEMENT AND THE PLAN.
 
RUMBLE INC.  HOLDER
   
By:    

Signature  Signature
  

Title:   Print Name:  
Date:   Date:  
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Exhibit 10.3
 

OPTION GRANT NOTICE AND AGREEMENT
 
Rumble Inc. (the “Company”), pursuant to its 2022 Stock Incentive Plan (as may be amended, restated or otherwise modified from time to time, the “Plan”),

hereby grants to Holder the number of Options (the “Options”) set forth below, each Option representing the right to purchase one share of Stock at the applicable Exercise Price
(set forth below). The Options are subject to all of the terms and conditions set forth in this Option Grant Notice and Agreement (this “Award Agreement”), as well as all of the
terms and conditions of the Plan, all of which are incorporated herein in their entirety. To the extent that any provisions herein (or portion thereof) conflicts with any provision of
the Plan, the Plan shall prevail and control. Capitalized terms not otherwise defined herein shall have the same meaning as set forth in the Plan.

 
Holder:  [●]
   
Date of Grant:  [●]
   
Vesting Commencement Date  [●]
   
Number of Options:  [●]
   
Exercise Price:  $[●]
   
Expiration Date:  The tenth (10th) anniversary of the Date of Grant
   
Type of Option:  Nonqualified Stock Option
   
Vesting Schedule:  Provided that Holder has not undergone a Termination prior to the applicable vesting date, twenty-five percent (25%) of the

Option will vest on the second anniversary of the Vesting Commencement Date, and the remainder will vest as to twenty-five
percent (25%) of the Option on each of the third (3rd), fourth (4th), and fifth (5th) anniversaries of the Vesting Commencement
Date; provided, that with respect to the final annual installment, the number of Options that vest in the installment shall be such
that the Holder will be fully vested in the total number of Options listed above as of the fifth (5th) anniversary of the Vesting
Commencement Date.

   
Exercise of Options:  To exercise vested Options, Holder (or his, her or its authorized representative) must give written notice to the Company, using

the form of Option Exercise Notice as prescribed by the Committee, stating the number of Options which he, she or it intends to
exercise. The Company will issue the shares of Stock with respect to which the Options are exercised upon payment of the
shares of Stock acquired in accordance with Section 5(d) of the Plan, which Section 5(d) is incorporated herein by reference and
made a part hereof.

   
  Upon exercise of Options, Holder will be required to satisfy applicable withholding tax obligations as provided in Section 16 of

the Plan.
   
Termination:  Section 5(f) of the Plan regarding treatment of Options upon Termination is incorporated herein by reference and made a part

hereof.
 

 

 
Additional Terms:  Options shall be subject to the following additional terms:
    

 ● Options shall be exercisable in whole shares of Stock only.
    

 ● Each Option shall cease to be exercisable as to any share of Stock when Holder purchases the share of Stock or when the
Option otherwise expires or is forfeited.

    
 ● Any certificates representing the shares of Stock delivered to Holder shall be subject to such stop transfer orders and

other restrictions as the Committee may deem advisable under the rules, regulations, and other requirements of the
Securities and Exchange Commission, any stock exchange upon which such shares are listed, and any applicable federal
or state laws, and the Committee may cause a legend or legends to be put on any such certificates to make appropriate
reference to such restrictions as the Committee deems appropriate.

    
 ● Holder shall be the record owner of the shares of Stock issued in respect of the Options, and as record owner shall

generally be entitled to all rights of a stockholder with respect to the shares of Stock issued in respect of the Options.
    

 ● This Award Agreement does not confer upon Holder any right to continue as an employee or service provider of the
Service Recipient or any other member of the Company Group.

    
 ● This Award Agreement shall be construed and interpreted in accordance with the laws of the State of Delaware, without

regard to the principles of conflicts of law thereof.
    

 ● Holder and the Company acknowledge that the Options are intended to be exempt from Section 409A of the Code, with the
Exercise Price intended to be at least equal to the Fair Market Value per share of Stock on the Date of Grant. Holder
acknowledges that there is no guarantee that the Internal Revenue Service will agree with this valuation, and agrees not to
make any claim against the Company, the Committee, the Company’s officers or employees in the event that the Internal
Revenue Service or any other person, entity or agency asserts that the valuation was too low or that the Options are not
otherwise exempt from Section 409A of the Code.

    
 ● Holder agrees that the Company may deliver by email all documents relating to the Plan or the Options (including, without

limitation, a copy of the Plan) and all other documents that the Company is required to deliver to its security holders
(including, without limitation, disclosures that may be required by the Securities and Exchange Commission). Holder also
agrees that the Company may deliver these documents by posting them on a website maintained by the Company or by a
third party under contract with the Company. If the Company posts these documents on a website, it shall notify Holder
by email or such other reasonable manner as then determined by the Company.

    



 ● This Award Agreement and the Plan constitute the entire understanding and agreement of the parties hereto and
supersede all prior negotiations, discussions, correspondence, communications, understandings, and agreements
(whether oral or written and whether express or implied) between the Company and Holder relating to the subject matter of
this Award Agreement. Without limiting the foregoing, to the extent Holder has entered into an employment or similar
agreement with the Company or any of its affiliates, and the terms noted in such employment or similar agreement are
inconsistent with or conflict with this Award Agreement, then the terms of this Award Agreement will supersede and be
deemed to amend and modify the inconsistent or conflicting terms set forth in such employment or similar agreement.

 
*                 *                 *
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THE UNDERSIGNED HOLDER ACKNOWLEDGES RECEIPT OF THIS AWARD AGREEMENT AND THE PLAN, AND, AS AN EXPRESS CONDITION TO THE GRANT OF
OPTIONS HEREUNDER, AGREES TO BE BOUND BY THE TERMS OF BOTH THIS AWARD AGREEMENT AND THE PLAN.
 
RUMBLE INC.  HOLDER
   
By:    

Signature  Signature
  

Title:   Print Name:  
Date:   Date:  
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Exhibit 99.1
 

Rumble Announces Chief Financial Officer Transition
 

~ Mike Masci Named CFO; Brandon Alexandroff to Continue with Company as Strategic Advisor to CEO ~
 

~ Newly Appointed CFO Brings Both Data Center Industry and Prior CFO Experience ~
 
LONGBOAT KEY, Fla., March 26, 2026 (GLOBE NEWSWIRE) -- (Nasdaq: RUM), (“Rumble” or the “Company”), the Freedom-First technology platform, today announced that,
effective March 31, 2026, Mike Masci will join the Company as its new CFO, succeeding Brandon Alexandroff who will transition to a new role of a strategic advisor to the CEO.
 
Mr. Masci is a seasoned technology executive with deep expertise in AI and cloud infrastructure. Most recently serving as Vice President of Product Management for the Edge
Computing Group at Intel Corporation, he directed full-lifecycle product management, marketing, architecture, and P&L responsibility for a multi-billion-dollar business focused on
AI at the Edge. His tenure at Intel also included serving as Group CFO of the Datacenter Network Platforms Group, where he consistently led large-scale, high-growth technology
businesses at the forefront of enterprise and hyperscale innovation, as well as Vice President of Product Management for the Network and Edge Group.
 
Mr. Masci brings a rare combination of deep technical fluency and financial discipline to his role. His domain expertise encompasses Hyperscale Cloud, Edge and Enterprise
Datacenters, Infrastructure-as-a-Service, and Generative AI, including training and inference workloads, AI infrastructure buildouts, and AI networking. He has also built
substantial experience in FP&A and M&A. Masci holds a degree in Finance from Arizona State University.
 
Chris Pavlovski, Chairman and CEO of Rumble, commented, “We are very excited to welcome Mike to the team. The combination of Mike’s deep financial and AI industry
experience at Intel makes him exceptionally well-suited to support Rumble’s next phase of growth as we continue to scale our platform and cloud services and look forward to the
AI infrastructure opportunities presented by our pending acquisition of Northern Data. Brandon has been an integral part of our growth and we are grateful for the financial
discipline and leadership he brought to the Company during a pivotal chapter, and more importantly, that he will continue to play an essential role here at Rumble.”
 
About Rumble Inc.
 
Rumble is a high-growth neutral video platform and cloud services provider. The Company’s platform products include Rumble Video, a free and subscription-based video sharing
and livestreaming platform; Rumble Studio, a multi-platform livestreaming and monetization service for creators; Rumble Advertising Center (RAC), an in-house advertising
marketplace; Rumble Wallet, a non-custodial crypto wallet integrated into the platform; and Rumble Cloud, an infrastructure-as-a-service offering comprising compute, storage,
security, and networking solutions. Rumble was founded in 2013 and is headquartered in Longboat Key, Florida.
 

 

 
Forward-Looking Statements
 
Certain statements in this press release and the associated conference call constitute “forward-looking statements” within the meaning of the U.S. Private Securities Litigation
Reform Act of 1995. Statements contained in this press release that are not historical facts are forward-looking statements and include, for example, results of operations, financial
condition and cash flows (including revenues, operating expenses, and net income (loss)); our ability to meet working capital needs and cash requirements over the next 12
months; and our expectations regarding future results and certain key performance indicators. Certain of these forward-looking statements can be identified by using words such
as “anticipates,” “believes,” “intends,” “estimates,” “targets,” “expects,” “endeavors,” “forecasts,” “could,” “will,” “may,” “future,” “likely,” “on track to deliver,” “continues to,”
“looks forward to,” “is primed to,” “plans,” “projects,” “assumes,” “should” or other similar expressions. Such forward-looking statements involve known and unknown risks and
uncertainties, and our actual results could differ materially from future results expressed or implied in these forward-looking statements. The forward-looking statements included in
this release are based on our current beliefs and expectations of our management as of the date of this release. These statements are not guarantees or indicative of future
performance. Important assumptions and other important factors that could cause actual results to differ materially from those forward-looking statements include risks related to
the pending Northern Data business combination, including our ability to successfully complete the proposed transaction, and, if completed, the success of the business following
the proposed transaction; our ability to grow and manage future growth profitably over time, maintain relationships with customers, compete within our industry and retain key
employees; weakened global economic conditions may affect our business and operating results; our limited operating history makes it difficult to evaluate our business and
prospects; we may not grow or maintain our active user base, and may not be able to achieve or maintain profitability; we may fail to maintain adequate operational and financial
resources; we may be unsuccessful in attracting new users to our mobile and connected TV offerings; our traffic growth, engagement, and monetization depend upon effective
operation within and compatibility with operating systems, networks, devices, web browsers and standards, including mobile operating systems, networks, and standards that we
do not control; our business depends on continued and unimpeded access to our content and services on the internet and if we or those who engage with our content experience
disruptions in internet service, or if internet service providers are able to block, degrade or charge for access to our content and services, we could incur additional expenses and
the loss of traffic and advertisers; we face significant market competition, and if we are unable to compete effectively with our competitors for traffic and advertising spend, our
business and operating results could be harmed; we rely on data from third parties to calculate certain of our performance metrics and real or perceived inaccuracies in such metrics
may harm our reputation and negatively affect our business; changes to our existing content and services could fail to attract traffic and advertisers or fail to generate revenue; we
derive the majority of our revenue from advertising and the failure to attract new advertisers, the loss of existing advertisers, or the reduction of or failure by existing advertisers to
maintain or increase their advertising budgets may adversely affect our business and operating results; we depend on third-party vendors, including internet service providers,
advertising networks, and data centers, to provide core services; new technologies have been developed that are able to block certain online advertisements or impair our ability to
deliver advertising, which could harm our operating results; we have offered and intend to continue to offer incentives, including economic incentives, to content creators to join
our platform, and these arrangements may involve fixed payment obligations that are not contingent on actual revenue or performance metrics generated by the applicable content
creator but rather are based on our modeled financial projections for that creator, which if not satisfied may adversely impact our financial performance, results of operations and
liquidity; changes in tax rates, changes in tax treatment of companies engaged in e-commerce, the adoption of new U.S. or international tax legislation, or exposure to additional tax
liabilities may adversely impact our financial results; compliance obligations imposed by new privacy laws, laws regulating online video sharing platforms, other online platforms
and online speech in certain jurisdictions in which we operate, or industry practices may adversely affect our business, financial performance, and operating results; we may
become subject to newly enacted laws and regulations that restrict or moderate content on the internet; we are exposed to significant regulatory, operational, compliance, privacy,
and legal risks related to age restriction or verification requirements and children’s online safety laws contemplated or enacted in various U.S. states and foreign jurisdictions; paid
endorsements by our content creators may expose us to regulatory risk, liability, and compliance costs, and, as a result, may adversely affect our business, financial condition and
results of operations; we have incurred and will incur significantly increased expenses and administrative burdens as a public company, which could have an adverse effect on our
business, financial condition, and results of operations; and those additional risks, uncertainties and factors described in more detail under the caption “Risk Factors” in our
Annual Report on Form 10-K for the year ended December 31, 2025, and in our other filings with the Securities and Exchange Commission. We do not intend, and, except as
required by law, we undertake no obligation, to update any of our forward-looking statements after the issuance of this release to reflect any future events or circumstances. Given
these risks and uncertainties, readers are cautioned not to place undue reliance on such forward-looking statements.
 

For investor inquiries, please contact:
 
Shannon Devine
MZ Group, MZ North America
203-741-8811
investors@rumble.com
Source: Rumble Inc.



 

 

 


