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Attending the Annual Meeting

We are pleased to welcome shareholders to the 2022 Annual Meeting. Due to the COVID-19
pandemic, the Annual Meeting will be held in a virtual format to provide a safe experience for our
shareholders and employees.

To attend, vote, and submit questions during the Annual Meeting Vvisit
www.virtualshareholdermeeting.com/AAPL2022 and enter the control number included in your
Notice of Internet Availability of Proxy Materials, voting instruction form, or proxy card. Online
access to the webcast will open approximately 15 minutes prior to the start of the Annual
Meeting. Attendance at the Annual Meeting is subject to capacity limits set by the virtual meeting
platform provider. To submit questions in advance of the Annual Meeting, visit proxyvote.com
before 8:59 P.M. Pacific Time on March 3, 2022 and enter the control number.

Your vote is important to us. Even if you plan on attending the Annual Meeting, we encourage
you to vote your shares in advance to ensure that your vote will be represented at the Annual
Meeting. To vote online, visit proxyvote.com and enter the control number found in your Notice
of Internet Availability of Proxy Materials, or, if you requested printed copies of the proxy
materials, you may vote by phone or by mail. For more detailed information, see the section
entitled “Voting Procedures” beginning on page 107 of the Proxy Statement.
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Apple Inc.

Notice of 2022 Annual Meeting of Shareholders

Date and Time: Virtual Meeting Site:
March 4, 2022 www.virtualshareholdermeeting.com/AAPL2022
9:00 A.M. Pacific Time

Who Can Vote:

Shareholders of record at the close of business on January 3, 2022

Items of Business and Board Voting Recommendation

1 Election of Directors: James Bell, Tim Cook, Al Gore, Alex Gorsky, Andrea Jung, FOR each of the nominees
Art Levinson, Monica Lozano, Ron Sugar,
and Sue Wagner

2 Ratification of Appointment of Independent FOR
Registered Public Accounting Firm

3 Advisory Vote to Approve Executive Compensation FOR

4 Approval of the Apple Inc. 2022 Employee Stock Plan FOR

5-10 Shareholder Proposals if properly presented AGAINST

And such other business as may properly come before the Annual Meeting and
any postponements or adjournments thereof.

Sincerely,

| I
Codl: £ L
Katherine Adams

Senior Vice President,

General Counsel and Secretary

Cupertino, California
January 6, 2022

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting of Shareholders to be held on March 4, 2022. The Notice of
Meeting, Proxy Statement, and Annual Report on Form 10-K are available free of charge at proxyote.com and at investor.apple.com.
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A-1

In this Proxy Statement, the terms “Apple,” “we,” and “our” refer to Apple Inc. Information presented in this Proxy Statement is based on Apple’s fiscal
calendar, other than references to particular years in the section entitied “Advancing Apple Values,” in the biographies of our directors and executive
officers, and in the opposition statements to the shareholder proposals which refer to calendar years. This Proxy Statement includes website
addresses and references to additional materials found on those websites. These websites and materials are not incorporated in to this Proxy

Statement by reference.

This document includes forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995, including statements
regarding our environmental and social goals, commitments, and strategies. These statements involve risks and uncertainties. Actual results could
differ materially from any future results expressed or implied by the forward-looking statements for a variety of reasons, including due to the risks and
uncertainties that are discussed in our most recently filed periodic reports on Form 10-K and Form 10-Q and subsequent filings. We assume no
obligation to update any forward-looking statements or information, which speak as of their respective dates.

These materials were first sent or made available to shareholders on January 6, 2022.
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Proxy Statement
Summary

This summary highlights our progress advancing
Apple values, selected business results, and
executive compensation and corporate governance
information described in more detail in this Proxy
Statement.
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Advancing Apple Values

We are committed to demonstrating that business can and should be a force for good. Achieving that takes innovation, collaboration, and a focus on
sening others. It also means leading with our values in the technology we make, the way we make it, and how we treat people and the planet we
share. We're always working to leave the world better than we found it, and to create powerful tools that empower others to do the same.

Below are some highlights of our progress towards advancing our values: accessibility, education, environment, inclusion and diversity, privacy, and
supplier responsibility. More information is available at investor.apple.com/esg.

Accessibility

Education
Environment

Inclusion & Diversity
Privacy

Supplier Responsibility

We create the most accessible products and senvices in the world — because technology for
everyone should meet everyone’s needs.

We believe education is a great equalizing force and a powerful source of opportunity for all.
We believe doing right by the planet is good for people, for communities, and for business.
We’re committed to making our company more inclusive and diverse and the world more just.
We believe privacyis a fundamental human right.

We set the highest standards for labor and human rights, working across our global supply
chain to expand opportunity and empower people.

Environment

Teams across Apple are always innovating to make
our products better for people and the planet—from
the energy that powers our operations, to the
materials in our devices, to the companies we do
business with. We work with local communities to
expand our impact, with a focus on equity and
opportunity. Apple is already carbon neutral for our
operations, and we've set a goal to be carbon
neutral across our entire supply chain and the
lifetime usage of our products by 2030. We're also
committed to one day making our products with only
recycled and renewable materials.

Carbon Neutral

for corporate operations since April 2020, using 100% renewable energy for all Apple facilities
since 2018

40%

reduction in carbon emissions from 2015 to 2020

175 Suppliers

committed to 100% renewable energy, more than doubling the number of suppliers over the
course of 2021

98%

recycled rare earth elements in iPhone 13 devices

People in Our
Supply Chain

Everyone desenes to be freated with dignity and
respect, and work in a safe and healthy
environment. Thats why we set the highest
standards for labor and human rights and work
diligently to make sure theyre met. We also investin
the people across our global supply chain — with
training and educational opportunities to help them
achiewe their goals.

250,000+
supplier enployees directly engaged about their w orkplace experiences in 2020

21.5 million
supplier enployees trained on their rights since 2008

1,121
supplier assessnents conducted in 2020 in 53 countries to verify conpliance with our Supplier Code of
Conduct

100%
of identified tin, tantalum tungsten, gold, cobalt, and lithium snelters and refiners assessed through third-
party audits
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Our People

We've strengthened our long-standing commitment
to making our company more inclusive and the
world more just. Where every great idea can be
heard. And everybody belongs.

We're making progress toward building an Apple
that represents the diverse world around us, and are
taking meaningful actions to build more diverse
representation across every part of the business.

Proposals ~ Other Information Proxy Statement 3
64%
increase in U.S. enployees fromunderrepresented conmunities from2014 to 2020
70%

increase in global population of women at Apple from2014 to 2020

Pay Equity
achieved gender pay equity globally, as well as pay equity by race and ethnicity in the United States

Zero Tolerance
policy for harassment and discrimination

Customers

At Apple, our customers are at the center of
ewverything we do. Living up to that commitment
means staying true to the values that have defined
Apple from the beginning. It means creating
technology that is accessible for all people. It also
means innovating to protect people’s privacy, which
we believe is a fundamental human right.

People Detection Feature
award winning health and safety technology for users who are blind and need to maintain social
distancing

Assistive Touch
to help users with limb differences navigate Apple Watch through new gestures

App Store Privacy Nutrition Labels
to drive all apps to help users understand how their data is handled

App Tracking Transparency

to give users a choice in how apps track and share their data for advertising

Communities

Leaving the world better than we found it means
supporting communities globally with initiatives that
advance equity and expand access to opportunity.

Our Racial Equity and Justice Initiative is working to
address systemic racism, while supporting
opportunities for communities of color. This initiative
builds on our long-standing commitment to
education. Through our Community Education
Initiative, we're creating opportunities for tens of
thousands of educators and students to learn skills
like coding and unlock their creativity.

Racial Equity and Justice Initiative
drives lasting change through $130M comittment to education, economric enpowerment, and criminal
justice reform

75+ Apps
fromApple Entrepreneur Canp Black, Femmale, and Hspanic Founders and Developers have launched on
the App Store

Detroit Apple Developer Academy
launched in collaboration with Mchigan State University to offer new opportunities for careers in the iOS
app economny

Hispanic-Serving Equity Innovation Hub
launched in partnership with the California State University to provide new educational pathways in
science, technology, engineering, and math for students from Hspanic-serving institutions globally
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2021 Business Highlights

In 2021, we remained focused on creating the best technology for our customers—delivering our most powerful lineup of
hardware, exciting new software features, and the most diverse range of services for our customers to choose from.

Net Sales ($B) Operating Income ($B)
365.8 108.9

2602 2745

33% 64%

Year-over-year growth Year-over-year growth

2021 All-time Net Sales Records

In 2021, we set all-time records across each of our geographic segments and product categories.

Geographic Segments

Americas Europe Greater China Japan Rest of APAC
$153.3B $89.3B $68.4B $28.5B $26.4B
+23% YIY +30% YIY +70% YIY +33% YIY +35% YIY
Product Categories

Wearables, Home
iPhone Mac iPad & Accessories Services
$192.0B $35.2B $31.9B $38.4B $68.4B
+39% YIY +23% YIY +34% YIY +25% YIY +27% YIY

For a detailed discussion of our financial results for 2021, see our Annual Report on Form 10-K for the year ended September 25, 2021.
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Executive Compensation

Our executive compensation program is designed to motivate and reward outstanding performance and retain strong

leadership.
We pay for performance and manage Apple for the long-term
Effective » Competitive compensation commensurate with Apple’s size, performance, and profitability
Design * Clear guiding principles and sound compensation policies and practices
* Aligned with shareholders’ interests
Pay for » Majority of our named executive officers’ compensation is performance-based
Performance » Short-term cash incentive is tied to rigorous annual net sales and operating income goals with a modifier based

on Apple values and key community initiatives
» Performance-based equity awards are eamed at the target level only if our total shareholder retum is above the
55th percentile relative to other S&P 500 companies for the applicable performance period

2021 Summary

Outstanding Results. The 2021 compensation An Outstanding Year

eamed by our named executive officers reflects

our record-breaking net sales and operating

income results and outstanding total shareholder $365'88 $1 0898
retum performance across applicable performance NesSmies S
periods.

A Remarkable D
Exceptional Leadership. In 2021 we marked the erriahlc Denade

10th anniversary of Tim Cook’s leadership as wa

CEO. It's been a remarkable decade for Apple and + $ 2Trillion +1 é 174%
in 2021 Mr. Cook was granted an equity award for Market Capitalization Increase tal Shareholder Ret
the first time since he was promoted to CEO in

August 2011. The structure of this award is better

aligned with the performance-based and time-

based RSUs awarded to our other named

executive officers, while the amount recognizes

his exceptional leadership and is commensurate

with the size, performance, and profitability Apple

has achieved during his tenure.

August 24, 2011 September 25, 2021

—

For a detailed discussion of our executive compensation program and the 2021 compensation of our named executive officers, see the
section entitled “Compensation Discussion and Analysis” beginning on page 36.
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Apple’s Board of Directors

Board Diversity
- ™,
If 1 !
Asian
1
44% W o= .
55% 33% 50%
underrepresented _ Waormen
Directors self-identify 5  communities Latinx Women in Board and
as fermale or from an 1 6 committee leadership
underrepresented LGETO+ positions
community | |
L A
Director Audit Compensation Nominating
Name Independent Age Since Committee Committee Committee
Art Levinson Founder and
Chair CEO, Calico v n 2000 ®
Tim Cook CEO, Apple 61 2011
Former CFO and
James Bell Corporate President, v 73 2015 [ )
The Boeing Company
Former Vice President
Al Gore of the United States v & 2003 ® ®
Executive Chair,
Alex Gorsky Johnson & Johnson v o1 2021 ®
Presidentand CEQ, .
Andrea Jung Grameen America v 63 2008 Chair o
Presidentand CEQ,
Monica Lozano College Futures L4 65 2021 o
Foundation
Former Chair and CEQ,
Ron Sugar Northrop Grumman v 73 2010 Chair
Corporation

Co-founder and .
Sue Wagner Director, BlackRock v 60 2014 ® Chair
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Corporate Governance Best Practices

Apple’s Board owersees the CEO and other senior management in the competent and ethical operation of Apple on a day-to-day basis and
assures that the long-term interests of shareholders are being sened.

Board Composition and
Independence

 All directors except CEO
are independent

* Separation of the Chair and CEO
roles

* 100% independent committees

» Executive sessions provided for all
quarterly Board and committee
meetings

+ Mandatory retirement age

* Limits on board menber service on
other public conmpany boards

 Board has significant interaction with
senior management and access to
other enployees

Board and Committee
Practices

Annual Board and conmittee evaluations,

including one-on-one interview's led by the Chair

Director orientation and continuing education

All menbers of the Audit Conmittee are
financial experts

100% attendance by directors at Board and
conmittee meetings in 2021

Commitrrent to actively seeking highly qualified
women and individuals fromunderrepresented
communities as potential nominees

Robust stock ow nership guidelines

Shareholder Rights

« Single class of stock with equal
voting rights

* Annual elections for all directors

«  Mgjority voting standard for
uncontested elections of directors

« Poxy access for shareholders

 Special meeting and written consent
rights for shareholders

Effective Board Oversight of Risk Management

To sene the long-term interests of our shareholders, our Board oversees management’s identification, assessment, and mitigation of risks

related to our company, business, and people.

Selected Areas of Board and Committee Oversight in 2021

 Corporate and Product Strategy
 Environment and Cliimate
* Legal and Regulatory Conpliance

Audit Committee

« Enterprise Risk Management
« Legal and Regulatory

* Finance, Treasury, and Tax
« Privacy and Data Security

«  Conmrunity Investrrents

« Lobbying Bxpenditures

For more detailed information on Apple’s corporate governance and risk oversight framework, see the section entitled “Corporate Governance”

beginning on page 9.

Board of Directors

* Inclusion and Diversity
* Human Rights
» Board and Executive Succession

* Operations
¢ QCOVID-19 Response
* Privacy and Data Security

Compensation Committee

» Bxecutive Conmpensation
* People and Benefits
» Equity Conpensation Fans

Nominating Committee

* Board Succession Hanning

*  BEnvironmental, Social, and
Governance Reporting

» Shareholder Engagement
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Corporate
Governance

This section describes the role and structure of
Apple’s Board and our corporate governance
framework.
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Role of the Board of Directors

Apple’s Board oversees the CEO and other senior management in the competent and ethical operation of Apple on a
day-to-day basis and assures that the long-term interests of shareholders are being served. To satisfy the Board’s duties,
directors are expected to take a proactive, focused approach to their positions to ensure that Apple is committed to business
success through the maintenance of high standards of responsibility and ethics.

Board Meetings and Attendance

The Board met five times during 2021 with each member of the Board serving at the time attending all of the meetings.

Apple expects all of its directors to attend the Annual Meeting. All directors serving at the time attended the 2021 annual
meeting of shareholders.

Board Independence and Qualifications

The Board has determined that all Board members, other than Mr. Cook, are independent under applicable rules of The
Nasdaq Stock Market LLC (“Nasdaq”).

Apple’s Board has a standing Audit and Finance Committee (the “Audit Committee”), Compensation Committee, and
Nominating and Corporate Governance Committee (the “Nominating Committee”). The Board has determined that all
committee members are independent under applicable Nasdaq and Securities and Exchange Commission (“SEC”) rules for
committee memberships, and that each member of the Audit Committee also meets the additional independence criteria set
forth in Rule 10A-3(b)(1) under the Securities Exchange Act of 1934, as amended (the “Exchange Act”).

The Board has also determined that each Audit Committee member qualifies as an “audit committee financial expert” as that
term is defined under SEC rules.

Board and Committee Structure

Apple regularly reviews the Board's leadership structure and the responsibilities and composition of its standing committees.
The structure and composition of Apple’s Board and its committees are intended to leverage the diverse perspectives of the
Board members and promote effective oversight.

The Board believes that its current leadership structure, in which the roles of Chair and CEO are separated, best serves the
Board’s ability to carry out its roles and responsibiliies on behalf of Apple’s shareholders, including its oversight of
management, and Apple’s overall corporate governance. The Board also believes that the current structure allows our CEO to
focus on managing Apple, while leveraging our independent Chair’'s experience to drive accountability at the Board level.

The current membership and function of each standing committee is described below. Each committee operates under a
written charter adopted by the Board, which is available atinvestor.apple.com/leadership-and-governance. Each committee
reviews and assesses its charter annually.
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Audit Committee

Ron Sugar (Chair)
James Bell
Monica Lozano
Sue Wagner

Eight meetings during 2021

100% attendance

Audit Committee Report:
page 100

The Audit Committee assists the Board in owersight and monitoring of Apple’s financial
statements and other financial information provided by Apple to its shareholders and others;
compliance with legal, regulatory, and public disclosure requirements; the independent auditors,
including their qualifications and independence; Apple’s systems of internal controls, including
the intemal audit function; treasury and finance matters; enterprise risk management; privacy
and data security; and the auditing, accounting, and financial reporting process generally. The
Audit Committee also appoints Apple’s independent registered public accounting firm and
pre-approves the senices performed by such firm.

Compensation
Committee
Andrea Jung (Chair)

Al Gore

Art Levinson

Five meetings during 2021
100% attendance

Compensation Committee
Report: page 49

The Compensation Committee reviews and approves the compensation arangements for the
CEO, Apple’'s other executive officers, and, to the extent it deems appropriate, other
employees; administers Apple’s equity compensation plans; revews and makes
recommendations to the Board regarding the compensation of members of the Board and Board
committees; and performs such other duties and responsibilities as set forth in its charter. The
Compensation Committee may delegate its authority under its charter to Apple’s officers or
employees, or any of the members of the Compensation Committee, except to the extent
otherwise prohibited by applicable law, or SEC or Nasdaq rules. The Compensation
Committee’s authority to grant equity awards or to take any other action with respect to equity
awards (other than the performance of ministerial duties) may not be delegated to Apple’s
management or others.

For a description of the Compensation Committee’s processes and procedures, including the
roles of its independent compensation consultant and the CEO in support of the Compensation
Committee’s decision-making process, see the section entitled “Compensation Discussion and
Analysis” beginning on page 36.

Nominating
Committee

Sue Wagner (Chair)

Al Gore

Alex Gorsky

Andrea Jung

Six meetings during 2021

100% attendance

The Nominating Committee’s duties and responsibilities include assisting the Board on matters
relating to the identification, selection, and qualification of Board members and candidates
nominated to the Board; making recommendations to the Board conceming the size, structure,
and composition of the Board and its committees; and owerseeing and making
recommendations regarding corporate gowemance matters, including Apple’s Corporate
Gowvemance Guidelines. The Nominating Committee is committed to actively seeking out highly
qualified women and individuals from underrepresented communities to include in the pool from
which Board candidates are chosen. The Nominating Committee also owersees the annual
Board performance self-evaluation process.

The Nominating Committee has evaluated and recommended to the full Board each of the
nominees named in this Proxy Statement for election to the Board. See the section entitled
“Directors” beginning on page 21.
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Annual Board and Committee
Self-Evaluations

The Board conducts an annual self-evaluation to assess whether the Board, its committees, and each member of the Board
are working effectively together, and to provide an opportunity to reflect upon, and improve, processes and effectiveness.

The Nominating Committee designs and establishes the overall evaluation framework, and Dr. Levinson, the independent
Chair of the Board, leads the evaluation interviews and feedback. Dr. Levinson conductsone-on-one discussions with each
director to obtain their assessment of the effectiveness and performance of the Board and its committees. Additional
discussion topics include Board and committee composition and refreshment; timing, agenda, and content of Board and
committee meetings; Board dynamics and function; peer reviews of other members; and executive succession planning.
Board members are also invited to discuss the performance of Dr. Levinson directly with the Chair of the Nominating

Committee. A summary of the results is presented to the Board on an anonymous basis, identifying any themes or issues that
have emerged.

Each committee conducts its own annual self-evaluation and reports the results to the Board. Each committee’s evaluation

also includes an assessment of the committee’s compliance with Apple’s Corporate Governance Guidelines and the
committee’s charter.
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Corporate Governance Policies and Practices

Apple’s governance framework is based on a commitment to sound policies and practices.

One share equals
one vote

We have a single class of shares with equal voting rights.

Annual director

All directors are elected annually for a one-year term.

elections
Majority voting We have a majority voting standard for uncontested elections of directors.

Up to 20 shareholders owning at least 3% of shares continuously for three years may
Proxy access

nominate up to 20% of our Board.

Special meetings

Shareholders owning at least 10% of our outstanding shares have the right to call a
special meeting of the shareholders.

Separation of Chair
and CEO roles

Our CEO is focused on managing Apple and our independent Chair drives accountability
at the Board level.

Financial expertise

All members of our Audit Committee qualify as audit committee financial experts.

Prohibitions on
hedging, pledging, and
other transactions

We prohibit short sales, transactions in derivatives, and hedging of Apple securities by
directors, executive officers, and employees; and prohibit pledging of Apple securities by
directors and executive officers.

Stock ownership
guidelines

We have robust stock ownership guidelines for our directors and executive officers.

Succession planning

Our Board regularly reviews Board and executive succession planning.

Continuing education
and training

Our Board regularly receives training and updates on ethics, compliance, and
governance.

Board and committee
self-evaluations

Our Board and committees conduct annual performance self-evaluations led by our
independent Chair, including one-on-one interviews.
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Board Oversight

The Board takes an active role in overseeing corporate and product strategy and seeks to ensure that the long-term interests
of Apple and its shareholders are being served.

Board Oversight of Apple’s Values and Our People

Throughout the year, the Board and its committees review and discuss with management progress relating to Apple’s values:
accessibility, education, environment, inclusion and diversity, privacy, and supplier responsibility. The Board and its
committees also review and discuss with management matters related to our people, including Apple’s commitments and
progress towards inclusive and diverse representation among our employees, employee engagement, compensation and
benefits, business conduct and compliance, and executive succession planning.

In 2020, the Board adopted Apple’s human rights policy—Our Commitment to Human Rights—on behalf of Apple. The policy
governs how we treat everyone, including our customers, employees, business partners, and people at every level of our

supply chain. Apple identifies salient human rights risks through internal risk assessments and external industry-level third-

party audits. Additionally, the policy stipulates that Apple maintains active communication channels with rightsholders and

other stakeholders. The Board is responsible for overseeing and periodically reviewing our Human Rights Policy. Apple’s
General Counsel is responsible for its implementation, and reports to the Board and its committees on our progress and
significant issues identified during the diligence process.

At the onset of the COVID-19 global pandemic, Apple management activated company-wide structures to assess, respond to,
and mitigate adverse impacts, including enhanced health and safety measures for our people and the people in our supply
chain. During 2021, the Board and its committees continued to review and discuss with management the assessment and
mitigation of the impact of COVID-19 on Apple’s employees, supply chain, and business.
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Board Oversight of Risk Management

The Board believes that evaluating the executive team’s management of the risks confronting Apple is one of its most
important areas of oversight. In carrying out this responsibility, the Board is assisted by each of its committees that considers
risks within its areas of responsibility and apprises the full Board of significant matters and management’s response.

Board of Directors

Directly oversees corporate and product strategy, executive succession planning, and other matters reserved to the full
Board

Reviews and discusses with management significant risks affecting Apple including matters escalated by its committees
from within their respective areas of direct oversight

Audit Compensation Nominating
Committee Committee Committee
Primary responsibility for assisting Oversight of the design and Oversight of Board structure,
the Board with risk oversight administration of compensation governance, and independence

programs and policies

Management

Led by our CEO and executive team, implements and supervisesday-to-day risk management processes and reports to
the Board and its committees on significant matters

4 Enterprise Risk Management Program N Internal Audit )
Designed to identify, assess, monitor, manage, and mitigate Apple’s Designed to identify and help mitigate
significant business risks, including finan