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Introductory Note

On May 22, 2020, Unit Corporation (Company) and its wholly-owned subsidiaries, Unit Petroleum Company (UPC), Unit Drilling Company (UDC), 8200 Unit Drive, L.L.C. (8200 Unit), Unit Drilling Colombia, L.L.C. (Unit Drilling Colombia) and Unit Drilling
USA Colombia, LL.C. (Unit Drilling USA and with the Company, UPC, UDC, 8200 Unit and Unit Drilling Colombia, the Debtors) filed voluntary petitions for relief under Chapter 11 of Title 11 of the United States Code (Bankruptcy Code) with the United States
Bankruptcy Court for the Southern District of Texas, Houston Division (Bankruptcy Court). The Debtors” Chapter 11 cases (Chapter 11 Cases) were jointly administered under the caption In re Unit Corporation, et al., Case No. 20-32740 (DRJ).

On August 6, 2020, the Bankruptcy Court entered an order [Docket No. 340] confirming the Debtors” Amended Joint Chapter 11 Plan of Reorganization [Docket No. 320] (as amended, supplemented, and modified, the Plan).

On September 3, 2020, the Plan's conditions to effectiveness were satisfied, and the Debtors emerged fromthe Chapter 11 Cases. On t emergence fromthe Chapter 11 Cases all claims because of the Company’s 6.625% senior subordinated notes due 2021
(Subordinated Notes) were canceled. Holders of the Subordinated Notes claims became entitled to receive shares of the Company’s common stock, par value $0.01 per share (New Common Stock) under the Plan.

Item 5.02 Departure of Directors or Certain Officers; Hection of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On December 7, 2020, the Company entered into an employment agreement (Employment Agreement) with Mr. Thomas Sell, the Company’s Interim Chief Financial Officer, under which he will continue to serve as the Company’s Interim Chief Financial Officer,
Chief Financial Officer, or Chief Accounting Officer for a termof two years. The Company and Mr. Sell may renew the term for successive one-year terms until terminated by either party by 60 days’ notice. The Employment Agreement provides for a base salary
0f $314,500 during the period he serves in either the Chief Financial Officer or Interim Chief Financial Officer position (including if he is simultaneously serving as the Company’s Chief Accounting Officer), and $280,000 during the period he serves solely in the
Chief Accounting Officer Position. The Employment Agreement also provides that Mr. Sell will be eligible for discretionary bonus compensation with a target 0f45% of his base salary if all performance targets are met.

Mr. Sell will also be eligible to participate in the Company’s Long Term Incentive Plan and any other equity incentive plan of the Company that may be in effect. Mr. Sell is also eligible to participate in the same benefit plans and programs in which other
similarly situated Company employees are eligible to participate.

The Employment Agreement also provides for severance on termination of employment under certain circumstances. If Mr. Sell’s employment is terminated (a) by the Company without Cause (as defined in the Employment Agreement) or (b) by Mr. Sell for
Good Reason (as defined in the Employment Agreement), then Mr. Sell would be entitled to a severance payment equal to $400,000, subject to releasing the Company of any liability related to his termination.

The above description of the Employment Agreement is intended only as a summary and is qualified in its entirety by reference to the actual terms of the Employment Agreement, which is attached as Exhibit 10.1 to this Current Report on Form8-K and is
incorporated by reference herein.

Item 7.01 Regulation FD Disclosure.
On December 11, 2020, the Company posted an investor presentation to its website at www.unitcorp.com. A copy of the presentation is being furnished as Exhibit 99.1.

Under General Instruction B.2 of Form 8-K, the information furnished under Item 7.01 of this Current Report on Form 8-K and in Exhibit 99.1 is deemed to be "furnished” and will not be deemed "filed” for purposes of Section 18 of the Securities Exchange
Act 0f 1934, as amended (Exchange Act), or otherwise subject to the liabilities of that section, nor shall such information be deemed incorporated by reference into any filing under the Securities Act of 1933, as amended (Securities Act), or the Exchange Act.



Item 8.01 Other Events.
Issuance of New Common Stock

On December 11, 2020, the Company issued approximately 10.5 million shares of New Common Stock to holders of the Subordinated Notes claims. The New Common Stock was issued under Section 1145 of the Bankruptcy Code (which generally exempts
fromregistration under federal and state securities laws the issuance of securities in exchange for interests in or claims against a debtor under a plan of reorganization). Under the Plan, all shares of New Common Stock were issued in book-entry formthrough
the facilities of The Depository Trust Company (DTC).

All shares of New Common Stock are subject to the transfer restrictions in Article XIV of the Company’s Amended and Restated Certificate of Incorporation (Charter). Article XIV of the Charter provides that, subject to the exceptions provided in Article
XIV, any attempted transfer of the New Common Stock will be prohibited and void ab initio if (i) because of the transfer, any person becomes a Substantial Stockholder (as defined below) other than by reason of Treasury Regulations section 1.382-2T(j)(3) or (ii)
the Percentage Stock Ownership (as defined in the Charter) interest of any Substantial Stockholder will be increased. A "Substantial Stockholder” means a person with a Percentage Stock Ownership of 4.75% or more.

The Company is secking to have the New Common Stock quoted on one of the OTC markets. However, no assurance can be given that the Company will complete the required steps for the New Common Stock to be regularly quoted on an OTC market or
that the brokers or dealers will regularly quote the New Common Stock. If the New Common Stock is not regularly traded, the trading and liquidity of the New Common Stock could be adversely impacted. The Company expects to complete the OTC qualification
process promptly and will publicly disclose the results once completed.

Additional Risk Factors

The Company is supplementing the risk factors in its Annual Report on Form 10-K for the year ended December 31, 2019 with the risk factors set forth below:

Financial information as of and for the nine months ended September 30, 2020 is not currently available, and our historical ial inf ion is not indicative of our future perf , which may be volatile.

The Company has not filed its Quarterly Report on Form 10-Q for the fiscal quarter ended September 30, 2020, and recent financial data is not available to holders of our securities. Our ability to file the delayed Quarterly Report and resume a timely filing
schedule regarding our SEC reports is subject to several contingencies, some of which may be beyond our control.

Further, because of the Chapter 11 Cases, the amounts reported in the consolidated financial statements in such Quarterly Report will reflect the consummation of our reorganization and the adoption of fresh start accounting. Our reorganization requires
that we adopt fresh start accounting, which means our assets and liabilities will be recorded at fair value as of the fresh start reporting date, which will differ materially from the recorded values of assets and liabilities on our consolidated balance sheets before
our reorganization. Our financial position and results of operations after applying fresh start accounting will not be comparable to our historical financial statements on or before that date. This will make it difficult for stockholders to assess our performance in
relation to prior periods. In addition, our results of operations and financial condition as of and for the nine months ended September 30, 2020 continued to be negatively affected by the effects of the COVID-19 pandemic and the resulting impact on oil and gas
prices. Investors in our securities are cautioned that the trading prices of our securities may be volatile as information about our results of operations and financial condition is disclosed.

Holders of the New Common Stock could be subject to either one or both of US. federal withholding tax and U.S. federal income tax and ding tax reporting obligations on the sale,

74 , or other disposition of the New Common
Stock , which could adversely affect the trading and liquidity of the New Common Stock.

The Company believes that it is, and will remain for the foreseeable future, a "U.S. real property holding corporation” for U.S. federal income tax purposes. Under the Foreign Investment in Real Property Tax Act (FIRPTA), non-U.S. holders may be subject
to U.S. federal income tax on gain fromthe sale, exchange, or other disposition of shares of New Common Stock, in which case they would also be required to file U.S. federal income tax returns regarding such gain and may be subject to a U.S. federal
withholding taxregarding a disposition of shares of New Common Stock. Whether these FIRPTA provisions apply depends on the amount of New Common Stock that a non-U.S. holders hold and whether, when they dispose of their New Common Stock, the
New Common Stock is treated as regularly traded on an established securities market within the meaning of the Treasury Regulations (regularly traded).



If the New Common Stock is regularly traded during a calendar quarter, (A) no withholding requirements would be imposed under FIRPTA on transfers of New Common Stock and (B) only a non-U.S. holder who has held, actually or constructively, over 5%
of New Common Stock at any time during the shorter of (x) the five-year period ending on the date of disposition, and (y) the non-U.S. holder’s holding period for its shares of New Common Stock, would be subject to U.S. federal income tax on the sale,
exchange or disposition of such shares of New Common Stock during such calendar quarter under FIRPTA.

However, if during any calendar quarter the New Common Stock is not regularly traded, any purchaser of New Common Stock generally will have to withhold (and remit to the Internal Revenue Service) 15% of the gross proceeds fromthe sale of the New
Common Stock unless provided with a certificate of non-foreign status or an Internal Revenue Service (IRS) withholding certificate fromthe seller. Because the New Common Stock is being issued in book-entry formthrough DTC, sellers may be unable to
provide the necessary documentation to the purchasers to establish an exemption from withholding. And the purchasers may be unable to withhold fromthe purchase price and remit the withheld amount to the IRS if they cannot obtain the identifying
information of the sellers. It may be difficult or impossible to complete a transfer in compliance with taxlaws in any calendar quarter when the New Common Stock is not regularly traded.

The Company is seeking to have the New Common Stock quoted on one of the OTC markets and, if successful, the New Common Stock may be treated as regularly traded during any calendar quarter in which it is regularly quoted on one of such OTC
markets by brokers or dealers making a market in the New Common Stock. However, the New Common Stock is not currently quoted on any OTC market and no assurance can be given that the Company will complete the required steps for the New Common
Stock to become regularly quoted on an OTC market or that the brokers or dealers will regularly quote the New Common Stock. If the New Common Stock is not regularly traded, the trading and liquidity of the New Common Stock could be adversely impacted
because of the withholding and other tax obligations under FIRPTA.

Cautionary Note Regarding Forward-Looking Statements

This Current Report on Form 8-K contains "forward-looking statements" within the meaning of the safe harbor provisions of Section 27A of the Securities Act and Section 21E of the Exchange Act. Forward-looking statements are not statements of
historical facts and often contain words such as "may," "will," "expect,” "believe," "anticipate," "plan," "estimate," "seek," "could," "should," "intend," "potential," or words of similar meaning. Forward-looking statements are based on management's current
expectations, beliefs, assumptions and estimates about the Company, industry, economic conditions, govemnment regulations and energy policies and other factors. Forward-looking statements may include, for example, statements about the Company's ability
to have the New Common Stock quoted on one of the OTC markets and whether or not the New Common Stock will be regularly quoted by brokers or dealers. These are subject to signi risks, uncertainties, and assumptions that are difficult to
predict and could cause actual results to differ materially and adversely fromthose expressed or implied in the forward-looking statements, including risks and inties regarding r 's expectations of plans, strategies, objectives, growth and
anticipated financial and operational performance; financial prospects; anticipated sources and uses of capital and other matters. Forward-looking statements are also subject to the risk factors and cautionary language described occasionally in the reports and
registration statements the Company files with the Securities and Exchange Commission, including those in the Company's most recent Annual Report on Form 10-K and any updates thereto in the Company's Quarterly Reports on Form 10-Q and Current
Reports on Form 8-K. Additional factors, events, or uncertainties that may emerge occasionally, or those that the Company deems immaterial, could cause the Company's actual results to differ, and it is impossible for the Company to predict themall. The
Company makes forward-looking statements based on currently available information, and the Company assumes no obligation to, and expressly disclaimany obligation to, update or revise publicly any forward-looking statements made in this Current Report
on Form 8-K, whether because of new information, future events or otherwise, except as required by law.




Item 9.01 Financial Statements and Exhibits

(d) Exhibits.
Exhibit Number Description
10.1 Employment Agreement between Thomas Sell and Unit Corporation
9.1 Presentation Materials dated December 11. 2020
104 Cover Page Interactive Data File (embedded within the Inline XBRL document).




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly authorized.

Unit Corporation
Date: December 11, 2020 By: /s/ Drew Harding
Drew Harding

Vice President, Secretary & General Counsel



EMPLOYMENT AGREEMENT

This Employment Agreement (" Agreement”) is made between Unit Corporation, a Delaware corporation (the "Company™), and Tom Sell (" Employee™) effective as of October 26, 2020 (the " Fffective Date™). Company and Employee may be called
individually "party” and collectively "parties.”

1. Employment. During the Employment Period (as defined in Section 4), the Company shall employ Employee, and Employee shall initially serve, as the Interim Chief Financial Officer of the Company. The Company may, at any time, either in
addition to or in place of serving as the Company’s Interim Chief Financial Officer assign Employee to either or both the positions of Chief Financial Officer and Chief Accounting Officer. In the positions of Interim Chief Financial Officer or as Chief Financial
Officer the Employee will report to the Chief Executive Officer and President of Unit Corporation.

2. Duties and Responsibilities of Employee.

(a) During the Employment Period, Employee shall devote Employee’s best efforts and full business time and attention to the businesses of the Company and any ofits direct and indirect subsidiaries (collectively, the Company and its direct and
indirect subsidiaries are called the "Company Group™), as requested by the Company from time to time. Employee’s duties and responsibilities include those normally incidental to the position(s) identified in Section 1, and any additional duties as assigned to
Employee by the Company from time to time. Those duties and responsibilities may include providing services to other members of the Company Group besides the Company. Employee may, without violating this_Section 2(a), (i) as a passive investment, own
publicly traded securities in such formor manner as will require no services by Employee in operating the entities in which such securities are owned; (i) engage in charitable and civic activities; or (iii) engage in other personal and passive investment activities,
in each case, so long as such ownership, interests or activities do not interfere with Employee’s ability to fulfill Employee’s duties and responsibilities under this Agreement and are not inconsistent with Employee’s obligations to any member of the Company
Group or competitive with the business of any member of the Company Group.

(b) Employee represents and warrants that Employee is not the subject of, or a party to, any employment agreement, non-competition, non-solicitation, restrictive covenant, nondisclosure ag orany other obligation, restriction
or understanding that would prohibit Employee fromsigning this Agreement or performing each of Employee’s duties and responsibilities under this Agreement, or would directly or indirectly, limit or affect the duties and responsibilities that may be assigned
to Employee. Employee expressly agrees that Employee is prohibited from using or disclosing any confidential information belonging to any prior employer while performing services for any member of the Company Group, and Employee promises that
Employee will not do so. Employee shall not introduce documents or other materials containing confidential information of any prior employer to the premises or property (including computers and computer systems) of any member of the Company Group.

(c) Employee owes each member of the Company Group fiduciary duties (including (i) duties of loyalty and disclosure and (ii) those fiduciary duties that an officer of the



Company has under the laws of the State of Delaware), and the obligations described in this Agreement are besides, and not in lieu of, the obligations Employee owes each member of the Company Group under statutory and common law.
3. Compensation.
(a) Base Salary. During the Employment Period, the Company shall pay to Employee an annualized base salary in accordance with one of the following:
(i) $280,000.00 during the period Employee serves solely in the position of the Company’s Chief Accounting Officer, or
(i) $314,500 during the period Employee serves in either the Chief Financial Officer or the Interim Chief financial Officer position (notwithstanding that Employee may also simultaneous serve as the Company’s Chief Accounting Officer).

The base salary payable under either Section 3(a)(i) or 3(a)(ii) will be paid in substantially equal installments in conformity with the Company’s usual payroll practices for similarly situated employees as may exist from time to time, but no less frequently than
semi-monthly.

(b) Annual Bonus. Employee will be eligible for discretionary bonus compensation with a target (if all performance targets are met or exceeded) of 45% of Employee’s applicable base salary based on the base salary in effect at the end of each
complete calendar year that Employee is employed by the Company under this Agreement (the " Annual Bonus”). The performance targets that must be achieved to be eligible for certain bonus levels will be established by the Board (or a committee of it)
annually, in its sole discretion, and communicated to Employee within the first ninety (90) days of the applicable calendar year (the "Bonus Year”). Each Annual Bonus, if any, will be paid as soon as administratively feasible after the Board (or a committee of it)
certifies whether the performance targets for the applicable Bonus Year have been achieved, but in no event later than March 15 following the end of such Bonus Year.

(c) Equity Incentive Plans. During the Employment Period, Employee will be eligible to participate in the Unit Corporation Long Term Incentive Plan, as amended from time to time (the "LTIP”), and any other equity incentive plan of Company, as
in effect from time to time. Eligibility and any awards granted under the LTIP or any other plan will be subject to, and governed by, the terms in the LTIP or other plan, as applicable, as in effect from time to time and the award agreement(s) evidencing any
awards.

4. Term of Fmployment. The initial term of Employee’s employment under this Agreement will be for the period beginning on the Effective Date and ending on the second anniversary of the Effective Date (the " Initial Term”). On the second
anniversary of the Effective Date and on each following anniversary, the term of Employee’s employment under this Agreement will automatically renew and extend for twelve (12) months (each twelve (12)-month period being a " Renewal Term”) unless written
notice of non-renewal is delivered by either party to the other not less than thirty (60) days before the end of the then-existing Initial Term or Renewal Term, as applicable. The period from the Effective Date through the end of this Agreement or, if sooner, the
termination of Employee’s employment under this Agreement, regardless of the time or reason for that termination, is called the "Employment Period.” Despite



the preceding provisions of this section, the relationship of the Company and Executive is that of "at-will” so Executive’s employment may be terminated by either Executive or the Company at any time, with or without cause, for any or no reason, subject to the
provision of Section 7.

5. Business Fx Subject to Section 22, the Company shall reimburse Employee for Employee’s reasonable out-of-pocket business-related expenses actually incurred in performing Employee’s duties under this Agreement if Employee timely
submits all documentation for those expenses, as required by Company policy in effect from time to time. Any reimbursement of expenses will be made by the Company on or as soon as practical following receipt of the documentation (but in any event by the
close of Employee’s taxable year following the taxable year in which the expense is incurred by Employee). Reimbursement will not be made to Employee for any expenses incurred after Employee’s termination of employment with the Company.

6. Benefits; Vacation.

(a) During the Employment Period, Employee will be eligible to participate in the same benefit plans and programs in which other similarly situated Company employees are eligible to participate, subject to the applicable plans and programs in
effect from time to time. The Company is not, however, because of this Section 6, required to institute, maintain, or refrain from changing, amending, or discontinuing, any plan or policy, so long as any changes similarly apply to similarly situated Company
employees generally.

(b) During the Employment Period, Employee will be entitled to twenty (20) days of vacation for each complete year that Employee is employed by the Company (prorated for partial years), under the Company’s vacation policy as in effect from
time to time.

7. Termination of Employment.
(a) Company’s Right to Terminate Employee’s Employment for Cause. The Company may terminate Employee’s employment under this Agreement at any time for "Cause.” For this Agreement, "Cause” means:
(i) Executive’s indictment for, conviction of, or a plea of guilty or no contest to, any indictable criminal offense or any other criminal offense involving fraud, misappropriation, or moral turpitude,
(ii) Executive’s continued failure to perform Executive’s duties under this Agreement or to follow the lawful direction of the Board (for any reason other than illness or physical or mental incapacity) or a material breach of fiduciary duty,
(iii) Executive’s theft, fraud, or dishonesty regarding the Company or any of its Affiliates or in connection with Executive’s duties,

(iv) Executive’s material violation of the Company’s code of conduct or similar written policies, including, without limitation, the Company’s sexual harassment policy,



(v) Executive’s willful misconduct unrelated to the Company or any of its Affiliates having, or likely to have, a material negative impact on the Company or any of its Affiliates (economically or its reputation),
(vi) an act of gross negligence or willful misconduct by the Executive that relates to the affairs of the Company or any of its Affiliates, or
(vii)material breach by Executive of any provisions of this Agreement.
(b) Company’s Right to Terminate for Convenience. The Company may terminate Employee’s employment for convenience at any time and for any reason, or no reason, on written notice to Employee.
(c) Employee’s Right to Terminate for Good Reason. Employee may terminate Employee’s employment with the Company at any time for Good Reason. For this Agreement, "Good Reason” means without Executive’s consent:
(i) any material diminution in Executive’s responsibilities, authorities, title, or duties,
(i) any material reduction in Executive’s Base Salary (except for across-the-board salary reductions similarly affecting all or substantially all senior management-level employees of the Company),
(iii) a requirement that Executive relocate more than fifty (50) miles away from Executive’s principal place of employment and Executive’s principal place of residence or
(iv) a material breach by the Company of any material provisions of this Agreement.

Despite the foregoing provisions of this Section 7(c) or any other provision of this Agreement to the contrary, any assertion by Employee of a termination for Good Reason will not be effective unless all of the following conditions are satisfied: (A) the
condition described in Section 7(c)(i), (ii), or (iv) giving rise to Employee’s termination of employment must have arisen without Employee’s consent; (B) Employee must provide written notice to the Board of the condition(s) within thirty (30) days after the
initial occurrence of the condition(s); (C) the condition(s) specified in the notice must remain uncorrected for thirty (30) days following the Board’s receipt of the written notice; and (D) the date of Employee’s termination of employment must occur within sixty
(60) days after the initial occurrence of the condition(s) specified in the notice.

(d) Death or Disability. On the death or Disability of Employee, Employee’s employment with Company will automatically (and with no further action by any person or entity) terminate with no further obligation under this Agreement of either
party. For this Agreement, a " Disability” exists if Employee cannot perform the essential functions of Employee’s position (after accounting for reasonable accommodation, if applicable and required by law), due to physical or mental impairment or other
incapacity that continues, or can reasonably be expected to continue, for a period over one hundred-twenty (120) consecutive days or one hundred-eighty




(180) days, whether or not consecutive (or for any longer period as required by law), in any twelve (12)-month period. The Board in good faith will decide whether Employee has incurred a Disability.

(e) Employee’s Right to Terminate for Convenience. Besides Employee’s right to terminate Employee’s employment for Good Reason, Employee may terminate Employee’s employment with the Company for convenience at any time and for any
other reason, or no reason, on thirty (30) days’ advance written notice to the Company; if Employee has provided notice to the Company of Employee’s termination of employment, the Company may decide, in its sole discretion, that the termination will be
effective on any date before the effective date of termination provided in the notice (and, if an earlier date is so required, then it will not change the basis for Employee’s termination of employment nor be construed or interpreted as a termination of employment

under Section 7(b).
(f) Effect of Termination.

(i) If Employee’s employment is terminated before the expiration of the then-existing Initial Term or Renewal Term, as applicable, by the Company without Cause under Section 7(b) or is terminated by Employee for Good Reason under
Section 7(c), then if (and only if) Employee: (A) signs by the Release Expiration Date (as defined below), and does not revoke within any time provided by the Company to do so, a release of all claims in a form acceptable to the Company (the
"Release”), which Release will release each member of the Company Group and their respective affiliates, and the foregoing entities’ respective shareholders, members, partners, officers, managers, directors, fiduciaries, employees, representatives,
agents, and benefit plans (and fiduciaries of those plans) fromany claims, including any causes of action arising out of Employee’s employment with the Company and each other member of the Company Group or the termination of such employment,
but excluding all claims to severance payments Employee may have under this Section 7; and (B) abides by the terms of each of Sections 9, 10, and 11, then the Company shall provide Employee with the following severance benefits:

(A) The Company shall make a severance payment to Employee equal to $400,000.00 (such payment being called the "Severance Payment™). The Severance Payment will be paid in equal, semi-monthly payments over twelve (12)
months starting on the Company’s first regularly scheduled pay date on or after the date sixty (60) days after the date on which Employee’s employment ends (the "Termination Date”).

(g) After-Acquired Evidence. If the Company determines that Employee is eligible to receive the Severance Payment and after that determination the Company acquires evidence or determines that: (i) Employee has failed to abide by the terms of
Sections 9, 10, or 11; or (i) a Cause condition existed before the Termination Date that, had the Company fully known that condition, would have given the Company the right to terminate Employee’s employment under Section 7(a), then the Company may stop
the payment of any future installments of the Severance Payment and Employee shall promptly return to the Company all installments of the




Severance Payment received by Employee before the date that the Company determines that the conditions of this Section 7(g) have been satisfied.

8. Disclosures. Promptly (and in any event, within three (3) Business Days) on leaming of (a) any actual or potential Conflict of Interest or (b) any lawsuit, claim, or arbitration filed against or involving Employee, orany trust or vehicle owned or
controlled by Employee, in each case, Employee shall disclose such actual or potential Conflict of Interest or the lawsuit, claim, or arbitration to the Board. A " Conflict of Interest” exists when Employee engages in, or plans to engage in, any activities,
associations, or interests that conflict with, or create an appearance of a conflict with, Employee’s duties, responsibilities, authorities, or obligations for and to the Company Group.

9. Confidentiality. During Employee’s employment with the Company and performing Employee’s duties on behalf of the Company Group, Employee will be provided with, and will have access to, Confidential Information (as defined below). In
consideration of Employee’s receipt and access to the Confidential Information and in exchange for other valuable consideration provided, and as a condition of Employee’s employment, Employee shall comply with this Section 9.

(a) Both during the Employment Period and thereafter, except as permitted by this Agreement or by directive of the Board, Employee shall disclose no Confidential Information to any person or entity and will use no Confidential Information
except to benefit the Company Group. Employee agrees that Employee would inevitably use and disclose Confidential Information in violation of this Section 9 if Employee violated the covenants in Section 10. Employee shall follow all Company policies and
protocols regarding the security of all documents and other materials containing Confidential Information (regardless of the medium on which Confidential Information is stored). The covenants of this Section 9(a) will apply to all Confidential Information,

whether now known or later to become known to Employee while Employee is employed by or affiliated with the Company or any other member of the Company Group.
(b) Despite any provision of Section 9(a) to the contrary, Employee may make these disclosures and uses of Confidential Information:
(i) disclosures to other employees of the Company Group who need to know the information with the businesses of the Company Group;
(i) disclosures to customers and suppliers when, in the reasonable and good faith belief of Employee, the disclosure is because of Employee’s performance of Employee’s duties under this Agreement and is in the best interests of the
Company Group;
(iii) disclosures and uses approved in writing by the Board; or
(iv) disclosures to a person or entity that has (x) been retained by a member of the Company Group to provide services to one or more members of the Company Group and (y) agreed in writing to abide by a confidentiality agreement.




(c) On the expiration of the Employment Period, and at any other time on request of the Company, Employee shall promptly surrender and deliver to the Company all documents (including electronically stored information) and all copies of it and
all other materials of any nature containing or pertaining to Confidential Information and any other Company Group property (including any Company Group-issued computer, mobile device or other equipment) in Employee’s possession, custody, or control
and Employee shall retain no such documents or other materials or property of the Company Group. Within five (5) days of any request, Employee shall certify to the Company in writing that all such documents, materials and property have been returned to the
Company.

(d) All trade secrets, nonpublic information, designs, ideas, concepts, improvements, product developments, discoveries and inventions, whether patentable or not, that are conceived, made, developed, or acquired by or disclosed to Employee,
individually or with others, while Employee is employed by the Company or any other member of the Company Group (whether during business hours or otherwise and whether on the Company’s premises or otherwise) that relate to any member of the
Company Group’s businesses or properties, products, or services (including all information relating to corporate opportunities, operations, plans, methods of doing business, business plans, strategies for developing business and market share, research,
financial and sales data, pricing terms, evaluations, opinions, interpretations, acquisition prospects, the identity of customers or acquisition targets or their requirements, the identity of key contacts within customers’ organizations or within the organization of
acquisition prospects, or marketing and merchandising techniques, prospective names and marks) is defined as "Confidential Information.” All documents, videotapes, written presentations, brochures, drawings, memorandums, notes, records, files,
correspondence, manuals, models, specifications, computer programs, email, voice mail, electronic databases, maps, drawings, architectural renditions, models and all other writings or materials of any type including or embodying any of such information, ideas,
concepts, improvements, discoveries, inventions and other similar forms of expression are and will be the sole and exclusive property of the Company Group and be subject to the same restrictions on disclosure applicable to all Confidential Information under
this Agreement. For this Agreement, Confidential Information will include no information that (i) is or becomes generally available to the public other than because of a disclosure or wrongful act of Employee or any of Employee’s agents; (i) was available to
Employee on a non-confidential basis before its disclosure by a member of the Company Group; or (iii) becomes available to Employee on a non-confidential basis from a source other than a member of the Company Group; if that source is not bound by a
confidentiality agreement with, or other obligation regarding confidentiality to, a member of the Company Group.

(e) Despite the foregoing, nothing in this Agreement will prohibit or restrict Employee from lawfully (i) initiating communications directly with, cooperating with, informing, causing information to be provided to, or otherwise assisting in an
investigation by, any governmental authority regarding a possible violation of any law; (ii) responding to any inquiry or legal process directed to Employee from any governmental authority; (iii) testifying, participating or otherwise assisting in any action or
proceeding by any governmental authority relating to a possible violation of law, or (iv) making any other disclosures protected under the whistleblower provisions of any law. And under the federal Defend Trade Secrets Act of 2016, an individual will not be
held criminally or civilly liable under any federal or state trade secret law for disclosing a trade secret that: (A) is made (1) in confidence to a federal, state or local government official,




either directly or indirectly, or to an attorney and (2) solely to report or investigate a suspected violation of law; or (B) is made to the individual’s attorney in relation to a lawsuit for retaliation against the individual for reporting a suspected violation of law, or
(O) is made in a complaint or other document filed in a lawsuit or proceeding, if that filing is made under seal. Nothing in this Agreement requires Employee to obtain prior authorization before engaging in any conduct described in this paragraph, or to notify the
Company that Employee has engaged in any such conduct.

10. Non-Competition; Non-Solici

(a) The Company will provide Employee access to Confidential Information for use only during the Employment Period, and Employee agrees that the Company Group will be entrusting Employee, in Employee’s unique and special capacity, with
developing the goodwill of the Company Group, and in consideration of the Company providing Employee with access to Confidential Information and as an express incentive for the Company to enter into this Agreement and employ Employee, Employee has
voluntarily agreed to the covenants in this Section 10. Employee agrees and acknowledges that the limitations and restrictions in this Agreement, including geographical and temporal restrictions on certain competitive activities, are reasonable, will not cause
Employee undue hardship, and are material and substantial parts of this Agreement intended and necessary to prevent unfair competition and to protect the Company Group’s Confidential Information, goodwill, and legitimate business interests.

(b) During the Prohibited Period, Employee shall not, without the prior written approval of the Board, directly or indirectly, for Employee or on behalf of or with any other person or entity of any nature:

(i) engage in or participate within the Market Area in competition with any member of the Company Group in any aspect of the Business, which prohibition prevents Employee from directly or indirectly (A) owning, managing, operating
or being an officer or director of any business that competes with any member of the Company Group in the Market Area, or (B) joining, becoming an employee or consultant of, or otherwise being affiliated with, any person or entity engaged in, or
planning to engage in, the Business in the Market Area in competition, or anticipated competition, with any member of the Company Group in any capacity (regarding this clause (B)) in which Employee’s duties or responsibilities are the same as or
similar to the duties or responsibilities that Employee had on behalf of any member of the Company Group;

(i) appropriate any Business Opportunity of, or relating to, any member of the Company Group in the Market Area;
(iii) solicit, canvass, approach, encourage, entice, or induce any customer or supplier of any member of the Company Group to stop or lessen that customer’s or supplier’s business with any member of the Company Group; or

(iv) solicit, canvass, approach, encourage, entice, or induce any employee or contractor of any member of the Company Group to terminate his, her, or its employment or engagement with any member of the Company Group.




(c) Because of the difficulty of measuring economic losses to the Company Group because of a breach or threatened breach of the covenants in this Section 10, and because of the immediate and irreparable damage that would be caused to the
members of the Company Group for which they would have no other adequate remedy, the Company and each other member of the Company Group may enforce the foregoing covenants, if a breach occurs or threatened breach, by injunctions and restraining
orders fromany court of competent jurisdiction, without the necessity of showing any actual damages or that money damages would not afford an adequate remedy, and without the necessity of posting any bond or other security. The equitable relief will not
be the Company’s or any other member of the Company Group’s exclusive remedy for a breach but instead will be besides all other rights and remedies available to the Company and each other member of the Company Group at law and equity.

(d) The covenants in this Section 10, and each provision and portion, are ble and sep , and the bility of any specific covenant (or portion of it) will affect no other covenant (or portion of it). If a court of competent jurisdiction
decides that the scope, time, or territorial restrictions in this Agreement are unreasonable, then it is the intention of the parties those restrictions be enforced as the arbitrator or court deems reasonable, and this Agreement will be reformed.

(e) These terms will have these meanings:
(i) "Business” means the business and operations that are the same or like those performed by the Company and any other member of the Company Group for which Employee provides services or about which Employee obtains
Confidential Information during the Employment Period, which business and operations include all or any of the following: oil and gas exploration, contract drilling of oil and natural gas wells, and midstreamsservices.
(ii) "Business Opportunity” means any commercial, investment, or other business opportunity relating to the Business.
(iii) "Market Area” means these states: Oklahoma and Texas.
(iv) "Prohibited Period” means the period during which Employee is employed by any member of the Company Group and continuing for twelve (12) months following the date that Employee is no longer employed by any member of the
Company Group.
(f) This Section 10 will not apply if the Company terminates Executive employment without Cause or Executive resigns for Good Reason.

11 Ownership of Intellectual Property. Employee agrees that the Company will own, and Employee shall (and does) assign, all right, title and interest (including patent rights, copyrights, trade secret rights, mask work rights, trademark rights, and
all other intellectual and industrial property rights of any sort throughout the world) relating to any inventions (whether or not patentable), works of authorship, mask works, designs, know-how, ideas and information authored, created, contributed to, made or
conceived or reduced to practice, in whole or in part, by Employee during the period in which Employee is or has been employed by or affiliated with the




Company or any other member of the Company Group that either (a) relate, at the time of conception, reduction to practice, creation, derivation, or development, to any member of the Company Group’s businesses or actual or anticipated research or
development, or (b) were developed on any amount of the Company’s or any other member of the Company Group’s time or with any member of the Company Group’s equipment, supplies, facilities or trade secret information (the foregoing collectively is called
the "Company Intellectual Property”), and Employee shall promptly disclose all Company Intellectual Property to the Company. All of Employee’s works of authorship and associated copyrights created during the period in which Employee is employed by or
affiliated with the Company or any other member of the Company Group and in Employee’s employment or engagement is deemed to be "works made for hire” within the meaning of the Copyright Act. Employee shall perform, during and after the period in
which Employee is or has been employed by or affiliated with the Company or any other member of the Company Group, all reasonable acts deemed necessary by the Company to assist each member of the Company Group, at the Company’s expense, in
obtaining and enforcing its rights throughout the world in the Company Intellectual Property. Those acts may include signing of documents and assistance or cooperation (i) in the filing, prosecution, registration, and memorialization of assignment of any
patents, copyrights, mask work, or other applications, (ii) in the enforcement of any patents, copyrights, mask work, moral rights, trade secrets, or other proprietary rights, and (iii) in other legal proceedings related to the Company Intellectual Property.

12. Defense of Claims. During and after the Employment Period, on request from the Company, Employee shall cooperate with the Company Group in the defense of any claims or actions that may be made by or against any member of the
Company Group that relate to Employee’s actual or prior areas of responsibility.

13. Withholdings: Deductions. The Company may withhold and deduct fromany benefits and payments made or to be made under this Agreement (a) all federal, state, local and other taxes as required under any law or governmental regulation or
ruling and (b) any deductions consented to in writing by Employee.

14. Title and Headings; Construction. Titles and headings to Sections in this Agreement are for reference only and in no way limit, define or otherwise affect this Agreement. Any Exhibits or Attachments referred to in this Agreement are, by that
reference, incorporated in and made a part of the Agreement for all purposes. Unless the context requires otherwise, all references to laws, regulations, contracts, agreements, and instruments refer to such laws, regulations, contracts, agreements, and
instruments as they may be amended from time to time, and references to particular provisions of laws or regulations include a reference to the corresponding provisions of any succeeding law or regulation. All references to "dollars™ or "$” in this Agreement
refer to United States dollars. The words "herein,” "hereof,” "under this A ” and other compounds of the word "here” will refer to the entire Agreement, including all attached Exhibits, and not to any particular provision. Wherever the context so
requires, the masculine gender includes the feminine or neuter, and the singular number includes the plural and conversely. All references to "including” will be construed as meaning "including without limitation.” Neither this Agreement nor any uncertainty or
ambiguity in it will be construed or resolved against any party, whether under any rule of construction or otherwise. Each party has reviewed this Agreement and it will be construed and interpreted according to the ordinary meaning of the words used to fairly
accomplish the purposes and intentions of the parties.




15. Applicable Law; ission to Jurisdiction. This Agreement will be construed according to the laws of the State of Oklahoma without regard to its conflict of laws principles that would apply the laws of another jurisdiction. Regarding any
claim or dispute related to or arising under this Agreement, the parties recognize and agree that should resort to a court be necessary and permitted under this Agreement, then they consent to the exclusive jurisdiction, forum, venue of the state and federal
courts (as applicable) in Tulsa Oklahoma.

16. Entire Agreement and Amendment. This Agreement contains the entire agreement of the parties regarding the matters covered and supersedes all prior and contemporaneous agreements and understandings, oral or written, between the
parties about the subject of this Agreement. This Agreement may be amended only by a written instrument signed by both parties.

17. Waiver of Breach. Any waiver of this Agreement must be signed by the party to be bound by that waiver. No waiver by either party of a breach of any provision by the other party, or of compliance with any condition or provision of this
Agreement to be performed by the other party, will operate or be construed as a waiver of any latter breach by the other party or any similar or dissimilar provision or condition at the same or any subsequent time. The failure of either party to take any action for
any breach will not deprive that party of the right to act at any time.

18. Assignment. This Agreement is personal to Employee, and neither this Agreement nor any rights or obligations under this Agreement is assignable or otherwise transferable by Employee. The Company may assign this Agreement without
Employee’s consent, including to any member of the Company Group and to any successor to or acquirer of (whether by merger, purchase, or otherwise) all or substantially all of the equity, assets, or businesses of the Company.

19. Notices. Notices provided for in this Agreement will be in writing and will be deemed to have been duly received (a) when delivered in person, (b) when sent by facsimile transmission (with confirmation of transmission) on a Business Day to
the number set forth below, if applicable; if a notice is sent by facsimile transmission after normal business hours of the recipient or on a non-Business Day, then it will be deemed to have been received on the next Business Day after it is sent, (c) on the first
Business Day after such notice is sent by express overnight courier service, or (d) on the second Business Day following deposit with an internationally-recognized second-day courier service with proof of receipt maintained, in each case, to the following
address :

If to the Company, addressed to:
Unit Corporation
8200 South Unit Drive
Tulsa, Oklahoma 74132
Attention: Mr. Philip B. Smith
philsmith@unitcorp.com

‘With a copy (which will not itself constitute notice), addressed to:
Human Resource Director
Unit Corporation
8200 South Unit Drive



Tulsa, Oklahoma 74132
Attention: James White
James.white@unitcorp.com

If to Employee, addressed to:

Tom Sell

13291 E 137th Street S

Broken Arrow, Oklahoma 74011.
tdsell7@gmail.com

20. Counterparts. This Agreement may be signed in several counterparts, including by electronic mail or facsimile, each of which when so signed and delivered will be an original, but all counterparts will together constitute the same instrument.
Each counterpart may consist of a copy of this Agreement containing multiple signature pages, each signed by one party, but together signed by both parties.

21 Deemed Resignations. Except as otherwise determined by the Board or as otherwise agreed to in writing by Employee and any member of the Company Group before the termination of Employee’s employment with the Company or any member
of the Company Group, any termination of Employee’s employment will constitute an automatic resignation of Employee: (a) as an officer of the Company and each member of the Company Group; and (b) from the board of directors or board of managers (or
similar governing body) of any member of the Company Group and from the board of directors or board of managers (or similar governing body) of any corporation, limited liability entity, unlimited liability entity or other entity in which any member of the
Company Group holds an equity interest and regarding which board of directors or board of managers (or similar governing body) Employee serves as such Company Group member’s designee or other representative.

22, Section 409A.

(a) Despite any provision of this Agreement to the contrary, all provisions of this Agreement are intended to comply with Section 409A of the Internal Revenue Code of 1986 (the " Code™), and the Treasury regulations and administrative guidance
issued thereunder (collectively, "Section 409A™) or an exemption fromit and will be construed and administered under that intent. Any payments under this Agreement excluded from Section 409A either as separation pay due to an involuntary separation from
service or as a short-term deferral will be excluded from Section 409A to the maximum extent possible. For purposes of Section 409A, each installment payment provided under this Agreement will be treated as a separate payment. Any payments to be made
under this Agreement on a termination of Employee’s employment will be made only if such termination of employment constitutes a "separation fromservice” under Section 409A.\

(b) Ifany right to reimbursement of expenses or payment of any benefit in-kind under this Agreement constitutes nonqualified deferred compensation (within the meaning of Section 409A), (i) any such expense reimbursement will be made by the
Company by the last day of Employee’s taxable year following the taxable year in which such expense was incurred by



Enployee, (ii) the right to reimbursement or in-kind benefits will not be subject to liquidation or exchange for another benefit, and (iii) the expenses eligible for reimbursement or in-kind benefits provided during any taxable year will not affect the expenses
eligible for reimbursement or in-kind benefits to be provided in any other taxable year; provided, that the foregoing clause will not be violated regarding expenses reimbursed under any arrangement covered by Section 105(b) of the Code solely because such
expenses are subject to a limit related to the period in which the arrangement is in effect.

(c) Ifany payment or benefit would be subject to additional taxes and interest under Section 409A if Employee’s receipt of that payment or benefit is not delayed until the earlier of (i)the date of Employee’s death or (ii)the date six (6) months after
the Termination Date (such date, the "Section 409A Payment Date™), then that payment or benefit will not be provided to Employee (or Employee’s estate, if applicable) until the Section 409A Payment Date. Despite the foregoing, the Company makes no
representations that the payments and benefits provided under this Agreement are exempt from, or compliant with, Section 409A and any member of the Company Group will not be liable for all or any part of any taxes, penalties, interest, or other expenses that
may be incurred by Employee because of non-compliance with Section 409A.

23. Certain Fxcise Taxes . If Employee is a "disqualified individual” (as defined in Section 280G(c) of the Code), and the payments and benefits provided for in this Agreement, with any other payments and benefits which Employee may receive
from the Company or any of its affiliates, would constitute a "parachute payment” (as defined in Section 280G(b)(2) of the Code), then the payments and benefits provided for in this Agreement will be (a) reduced (but not below zero) so the present value of
such total amounts and benefits received by Employee fromthe Company or any of'its affiliates will be one dollar ($1.00) less than three times Employee’s "base amount” (as defined in Section 280G(b)(3) of the Code) and so that no portion of such amounts and
benefits received by Employee will be subject to the excise tax imposed by Section 4999 of the Code or (b) paid in full, whichever produces the better net after-tax position to Employee (considering any excise tax under Section 4999 of the Code and any other
applicable taxes). The reduction of payments and benefits, if applicable, will be made by reducing, first, payments or benefits to be paid in cash under this Agreement in the order in which such payment or benefit would be paid or provided (beginning with such
payment or benefit that would be made last in time and continuing, to the extent necessary, through to such payment or benefit that would be made first in time) and, then, reducing any benefit to be provided in-kind under this Agreement in a similar order. The
Company in good faith will make the determination as to whether if any reduction in the payments and benefits provided under this Agreement is necessary. If a reduced payment or benefit is made or provided and through error or otherwise that payment or
benefit, when aggregated with other payments and benefits fromthe Company or any of'its affiliates used in determining if a "parachute payment” exists, exceeds one dollar ($1.00) less than three times Employee’s base amount, then Employee shall immediately
repay such excess to the Company on notification that an overpayment has been made. Nothing in this Section 23 will require the Company to be responsible for, or have any liability or obligation regarding, Employee’s excise tax liabilities under Section 4999 of
the Code.

24. Clawback. To the extent required by law or any securities exchange listing standards, or as otherwise determined by the Board (or a committee of it), amounts paid or payable under this Agreement will be subject to any clawback policies or
procedures adopted by the Company, which




clawback policies or procedures may provide for forfeiture and/or recoupment of amounts paid or payable under this Agreement. The Company reserves the right, without the consent of Employee, to adopt any such clawback policies and procedures, including
such policies and procedures applicable to this Agreement with retroactive effect.

25.

Fffect of Termination. Sections 7, 9-13, and 21 and those provisions necessary to interpret and enforce them, will survive any termination of this Agreement and any termination of the employment relationship between Employee and the
Company.

26. Third-Party Beneficiaries. Each member of the Company Group that is not a signatory to this Agreement will be a third-party beneficiary of Employee’s obligations under Sections 7(g), 9 - 11, and 12 may enforce those obligations as if a
party Severability. If a court of competent jurisdiction determines that any provision of this Agreement (or portion of it) is invalid or unenforceable, then the invalidity or unenforceability of that provision (or portion of it) will not affect the validity or
enforceability of any other provision, and all other provisions will remain in full force and effect.

IN WITNESS WHEREOF, Enployee and the Company have caused this Agreement to be signed and effective as of the Effective Date.

EMPLOYEE

Tom Sell

COMPANY

By: . .
Name: Philip B. Smith
Title: Chief Executive Officer



Emergence Presentation




Forward Looking Statement

This presentation contains forward-looking statements within the meaning of Section 27A of the Securities Act of 1933 and Section 21E of the Securities Exchange
Act of 1934, All statements, other than statements of historical facts, included in this presentation that address activities, events or developments that the
Company expects, believes or anticipates will or may occur in the future are forward-looking statements. The words “believe,” “expect,” “anticipate,” “plan,”
“intend,” “foresee,” “should,” “would,” "could,” or other similar expressions are intended to identify forward-looking statements, which are generally not
historical in nature. However, the absence of these words does nat mean that the statements are not forward-looking. Without limiting the generality of the
foregoing, forward-looking statements contained in this presentation specifically include the expectations of plans, strategies, objectives and anticipated financial
and operating results of the Company, including as to the Company’s drilling program, production, hedging activities, capital expenditure levels and other
guidance included in this presentation. These statements are based on certain assumptions made by the Company based on management’s expectations and
perception of historical trends, current conditions, anticipated future developments and other factors believed to be appropriate. Such statements are subject to
a number of assumptions, risks and uncertainties, many of which are beyond the control of the Company, which may cause actual results to differ materially from
those implied or expressed by the forward-looking statements. These include risks relating to financial performance and results, current economic conditions and
resulting capital restraints, risks relating to refinancing notes, prices and demand for oil and natural gas, availability of drilling equipment and personnel,
availability of sufficient capital to execute the Company’s business plan, the Company’s ability to replace reserves and efficiently develop and exploit its current
reserves and other important factors that could cause actual results to differ materially from those projected and other risks disclosed under “Risk Factors” in the
Company’s most recent Form 10-K and Form 10-Q. Should one or more of these risks or uncertainties materialize, or should underlying assumptions prove
incorrect, actual outcomes may vary materially from those indicated. Any forward-looking statement speaks only as of the date on which such statement is made
and the Company undertakes no obligation to correct or update any forward-looking statement, whether as a result of new information, future events or
otherwise, except as required by applicable law. This presentation may contain certain terms, such as locations and estimated ultimate recovery (“EUR") and
other similar terms that describe estimates of potential wells and potentially recoverable hydrocarbons that SEC rules prohibit from being included in filings with
the SEC. These estimates are by their nature more speculative than estimates of proved, probable and possible reserves and may not constitute “reserves” within
the meaning of SEC rules and accordingly, are subject to substantially greater risk of being actually realized. These estimates are based on the Company's existing
models and internal estimates. Actual quantities that may be ultimately recovered from the Company’s interests will differ substantially. Factors affecting
ultimate recovery include the scope of the Company's ongoing drilling program, which will be directly affected by the availability of capital, drilling and
production costs, availability of drilling services and equipment, drilling results, lease expirations, transportation constraints, regulatory approvals and other
factors; and actual drilling results, including geological and mechanical factors affecting recovery rates. Estimates of unproved reserves may change significantly
as development of the Company’s core assets provide additional data. In addition, our production forecasts and expectations for future periods are dependent
upon many assumptions, including estimates of production decline rates from existing wells and the undertaking and outcome of future drilling activity, which
may be affected by significant commodity price declines or drilling cost increases.

"o

This presentation contains financial measures that have not been prepared in accordance with U.S. Generally Accepted Accounting Principles (“non-GAAP
financial measures”) including EBITDA, adjusted EBITDA, and certain operating margins and debt ratios. The non-GAAP financial measures should not be
considered a substitute for financial measures prepared in accordance with U.S. Generally Accepted Accounting Principles (“GAAP”). We urge you to review the
reconciliations of the non-GAAP financial measures to GAAP financial measures in the appendix.




A Diversified Energy Company

Tulsa based,
incorporated in 1963

Integrated approach
allows Unit to capture
margin from each
business segment

& Drilling Rigs

[ &P Operations

* All assets remain intact
through the
reorganization

@ Midstream Operations

Office Location




New Reorganized Unit Business Plan:

Focused on value accretion through free cash flow generation
and reinvestment in each business segment

Free cash flow focused business model allows for debt reduction and will enable the
company to maintain low leverage

Current corporate G&A run rate is approximately 68% of pre-reorganization run rate
and approximately 60% of 2019 actuals

Capital structure and industry conditions allow Unit to pursue consolidation

throughout all business segments to further enhance scale and efficiencies
- =

3
Acquisitions to be consummated using free cash flow, available bank line capacity,

proceeds from divestments of minor properties, and equity if accretive
A oy

g ™
Plan to spend modest upstream capital to convert the highest grade non-producing

reserves to producing reserves in core areas of production
e vy

Production optimization with focus on free cash flow




New Management team brings significant expertise
to implement new strategy

Philip Smith — President & Chief Executive Officer

In October 2020, Unit's Board of Directors named Philip Smith to the positions of President and Chief Executive Officer. Mr. Smith served on the Board of Directors
of Eagle Rock Energy LP from 2007 to 2015. Prior to Eagle Rock Energy, Mr. Smith was Chief Executive Officer and Chairman of Prize Energy Corp., which he co-
founded with NGP in 1999, until the Company’s merger with Magnum Hunter Resources in 2002. Mr. Smith also served as CEO of Tide West Oil Company and grew
the Company from less than $10 million in assets to mare than 5200 million in assets before it was sold to HS Resources in 1997, He received a B.S. in Mechanical
Engineering from Oklahoma State University and a Master of Business Administration from the University of Tulsa.

David Dunham — Senior VP & Chief Operating Officer

Mr. Dunham joined the company in November 2007 as Director of Corporate Planning. In January 2012, he was promoted to the position of Vice President of
Corporate Planning. In August 2017, he was promoted to Senior Vice President of Business Development. In October 2020, he was elected to Chief Operating
Officer. Prior to Unit, he held positions of increasing responsibility at Williams Power, Leggett & Platt, and Williams Energy Marketing & Trading. Mr. Dunham
received his Bachelor of Arts degree in Psychology from Northwestern University, his Master of Science in Finance degree from The University of Tulsa and his MBA
from The Wharton School of the University of Pennsylvania, where he was a Palmer Scholar.

Mark Schell — Executive VP & Chief Strategy Officer

Mr. Schell joined Unit in January 1987, as its Secretary and General Counsel. In 2003, he was promoted to Senior Vice President. In 2020, he was promoted to
Executive Vice President and Chief Strategy Officer. From 1979 until joining Unit Corporation, Mr. Schell was Counsel, Vice President and a member of the Board of
Directors of C & S Exploration Inc. He received a Bachelor of Science degree in Political Science from Arizona State University and his Juris Doctorate degree from
the University of Tulsa College of Law. He is a member of the Oklahoma Bar Association. He is also a member of the State Chamber of Oklahoma beard of directors,
a director of the Petroleum Alliance of Oklahoma, and serves on the board of advisors for the Greater Oklahoma City Chamber

Tom Sell — Chief Financial Officer

Mr. Sell joined Unit in October 2020 as Interim Chief Financial Officer. Mr. Sell came from Montereau, Inc. where he had been the Chief Financial Officer since
March 2020. Before that, he spent four years as the Chief Accounting Officer and Controller for SemGroup Corporation, From 1996 to 2016, Mr. Sell was with
Williams Companies, Inc. where he held several different management positions in finance and accounting. Mr. Sell was with Deloitte & Touche from 1987 to 1996.

Drew Harding — VP, General Counsel and Secretary

Mr. Harding joined the company in August 2004 as a Staff Attorney. In March 2005, he was promoted to the position of Associate General Counsel. In October 2020,
he was promoted to Vice President, General Counsel, and Secretary. Mr. Harding received his Bachelor of Business Administration from Baylor University in 2001
and his Juris Doctorate from the University of Tulsa College of Law in 2004. He is a member of the Oklahoma Bar Association.

Chris Menefee - President, Unit Drilling Company

Mr. Menefee has been appointed President of Unit Drilling Company. He most recently served as Senior Vice President, Business Development at Independence
Contract Drilling from 2013 to April 2020. Before that, he spent over 13 years at Rowan Companies, Inc. where he held many operational and management roles,
including the Director of Marketing from 2006 to 2013. Mr. Menefee graduated from The University of Mississippi in Oxford with a Bachelar of Arts in Psychology.
He holds a graduate certificate in corporate finance from the Cox School of Business at Southern Methodist University.




Chairman, President & CEO of
Unit

Former CEO of Prize Energy
Corp.; co-founded with NGP

Former CEO of Tide West Qil Co.
—grew the company from less
than $10 MM in assets to more
than $200 MM before being sold

Phil Frohlich

Co-founder and Managing
Partner, Prescott Capital Mgmt.,
an OK-based hedge fund with
$500 million in assets focused on
small and mid-cap stocks

Former President of Siegfried
Companies, Inc. and a former tax
principal with Ernst & Young

Robert Anderson

Executive, GBK Corporation,
since 2010

Between 2002 and 2010,
engaged primarily in personal
investing with focus on oil & gas
supply/demand fundamentals

In 1998, was co-founder and CEO
of Sapient Energy Corp.

Steve Hildebrand

Unit Board member since 2008;
personal investing

Retired EVP & CFO of Dollar
Thrifty Automotive Group; prior
to that, he was an EVP & CFO of
Thrifty Rent-A-Car System, Inc.

Certified public accountant

Refreshed Board with Substantial
Shareholder Representation

Alan Carr

CEOQ, Drivetrain, LLC; distressed
investing and turnaround
professional

20 years experience in principal
investing, advisory mandates,
and board service focused on
financial restructuring and
reorganizations

Andrei Verona

Portfolio Mgr. at Saye Capital
Mgmt, a credit focused hedge
fund

Prior to Saye Capital, was VP at
Gleacher & Co.; responsible for
executing and marketing high
yield, M&A and restructuring
transactions




Reorganized Debt Structure

Revolver line of $140 million
Balance as of December 8, 2020 is $73 million
S$62 million available after outstanding letters of
credit of S5 million

Term note balance as of December 8, 2020 is S40 million

$650 million of 6.625% senior subordinated notes were
converted to reorganized new Unit equity

Ly uniIT corrORATIO!




Unit Petroleum Company

* Optimize production and convert non-producing reserves to producing
reserves

* Make acquisitions of producing properties in core areas
* High grade producing properties by selling interests in thousands of wells

* No exploratory drilling




Derivative Summary

Q4 2020
Approximately 86% crude hedged at $43.35; approximately 77% natural gas
hedged at $2.63

2021
Approximately 80% crude hedged at $44.65; approximately 78% natural gas
hedged at $2.83

2022
Approximately 80% crude hedged at $42.25; approximately 82% natural gas
hedged at $2.51

2023
Approximately 56% crude hedged at $43.60; approximately 56% natural gas
hedged at $2.46




Unit Drilling Company

Hired new President, Chris Menefee

* Third generation oil & gas professional with 20 years of dedicated
experience as a drilling contractor

Prior, was SVP-Business Development for ICD where he was

instrumental in growing the company from 1 to 15 high-spec rigs;
assisted with their IPO

e 14 BOSS drilling rigs — state-of-the-art, top tier rigs
* (2) 2200 HP quintuplex mud pumps — 7500 psi mud system
* Pad Optimal multi-directional walking systems
* Extended lateral length drilling capabilities

e Considering conversion of six rigs to AC rigs

* Anticipate rising rig count




The BOSS Drilling Rig

Approx. $20 million to build a BOSS drilling rig

Optimized for Pad Drilling

* Multi-direction walking system

AN AN AN 1A\ A

* Racking & setback capacity for
additional tubulars

EMTATR\ Y

Faster Between Locations

* Quick assembly substructure
e 32-34 truck loads

PwASRWAN i
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More Hydraulic

Horsepower

* (2) 2,200 horsepower
mud pumps

* 1,500 gpm available
with one pump

Environmentally Conscious
* Dual-fuel capable engines
* Compact location footprint




Superior Pipeline Company

e 5200 million credit line available to make acquisitions and fund capital
expenditures

» Stable free cash flow due to limited exposure to commodity prices allows for
organic growth

» Aggressively pursuing business development opportunities




Contact

Linda Baugher
Investor Relations, Unit Corporation
918-477-4529
linda.baugher@unitcorp.com







