
2020 Annual Report to the Public



Annual Report to Public

During this meeting, the following will be addressed:  

➢ Accreditation Standards

➢ District’s Vision and Purpose / Goals

➢ Student Enrollment

➢ Faculty and Staff

➢ Income and Expenditures

➢ School Board Member Training

➢ Curriculum

➢ Facilities 

➢ Federal Programs



Annual  Accreditation  Report

The Arkansas Department of Education (ADE) 

reviews Annual Accreditation Reports to determine 

the accreditation status of each school in each 

district in the state of Arkansas.

Magnet Cove Elementary School 

(Grades K-6)  Accredited

Magnet Cove High School

(Grades 7-12)  Accredited



Vision  and  Purpose

Magnet Cove School District, in 

collaborative partnership with families and 

community, will provide a secure 

environment of educational excellence 

where all belong, all learn and all succeed.



District  Goals

Goal I: Increase Student Academic Achievement. 

Goal II: Make efficient and effective use of resources 
through an environment of continuous 
improvement to support teaching and learning. 

Goal III: Increase stakeholder satisfaction by emphasizing 
communication, involvement and accountability. 

Goal IV: Focus on safety and security so that students are 
provided an excellent education in a secure 
environment where all belong, all learn and all 
succeed. 



Magnet Cove School District
Enrollment

Student Enrollment

2020-2021 SY: 736

2019-2020 SY: 736

2018-2019 SY: 735

Classified & Licensed

2020-2021 SY: 25 / 63

2019-2020 SY: 25 / 62

2018-2019 SY: 26 / 61



Millage Rate / Legal Ending Balance

Maintenance & Operations:  25   

Debt Service:  22.78      

Total Millage Rate:  47.78 

2020-2021

Projected Ending Legal Balance = $1,255,162

2019-2020

Ending Legal Balance = $1,277,137

2018-2019

Ending Legal Balance  =  $1,049,556



Income & Expenditures

Actual FY 2019-2020     Budget FY 2020-2021

BEGINNING BALANCE         $1,049,556.66 $1,277,137.33

Total Operating Fund                        

& Debt Fund Revenue $6,820,446.49 $7,273,542.77

LESS Total Operating Fund Exp.       $3,265,451.83 $3,401,505.00

LESS Total Transfers $3,327,413.99     $3,894,012.36

LEGAL BALANCE $1,277,137.33 $1,255,162.74



SCHOOL BOARD MEMBERS

Board President: Mr. Jeff McJunkins

Vice-President: Mr. Mike Hughes

Secretary: Dr. Stephanie Jones

Mr. Glen Coston

Mr. David Sulton

“Panther Pride Runs Deep”



SCHOOL BOARD MEMBERS 

TRAINING REPORT
Individuals who are elected to serve on the District’s board of directors are require to
receive annual training related to board service. Board members who are elected to
serve an initial or non-continuous term shall obtain a minimum of nine (9) hours of
training by December 31 of the year following their election and a minimum of six (6)
hours of training by December 31 of each calendar year thereafter. The initial nine (9)
hours of training a board member receives shall include:

▪ Training on how to read and interpret an audit report; and

▪ Information regarding school safety and student discipline for board members elected
after January 1, 2019.

Board members who have served on the board for twelve (12) or more consecutive
months are required to obtain a minimum of six (6) hours of training by December 31
of each calendar year. Hours a board member obtains in excess of the required
minimums may be carried forward through December 31 of the third (3rd) calendar
year following the year in which the hours were earned.

A board member who has not previously received training on information regarding
school safety and student discipline shall receive such training by no later than
December 31, 2020.



School Board  Training  Report

2020        Total

Mr. Glen Coston 9.00         264.75   (Outstanding Board Member, Master Board Member, Pinnacle Award)

Mr. Mike Hughes           9.00         100.00   (Honor Board Member, Outstanding Board Member, Master Board Member)

Dr. Stephanie Jones  3.00           21.00

Mr. Jeff McJunkins 9.00           38.00   (Outstanding Board Member)

Mr. David Sulton 3.00             9.00

We are thankful for the members of our school board for their hard 

work and volunteer service on behalf of the children in our schools.



Curriculum

The curriculum of the Magnet Cove School 

District complies with State Standards K-

12 for math, literacy, and literacy standards 

taught in science, social studies and 

technical subjects.



MC Ready for Learning Plan

• The two options are blended learning and virtual/remote learning. 

• The specifics of both these learning options are explained in detail 
in the MC Ready for Learning Plan.

• As you have learned more about our blended learning and 
virtual/remote options, please note that our district did not require 
the parent to make a nine-week or semester commitment for their 
student(s) to stay in either one of those learning environments. 

• This is unique in that most school districts in Arkansas requested 
that parents make a commitment of at least nine-weeks with several 
requiring a commitment of a semester. 

• Technology devices will/are provided if requested, with blended 
learning as well as virtual/remote learning.

• Please know that we take the health and safety of our students, 
faculty and staff very seriously. We have new procedures and 
protocols for cleaning, disinfecting and sanitizing in place for 
classrooms, buildings, grounds and buses. 



Magnet Cove  

School District

Message from Superintendent, Danny Thomas:

I hope this message finds you and your families in good health and wellbeing. As you know, we are all living in uncertain and  

stressful times due to a global pandemic never before seen in our lifetimes. On March 15, 2020, Governor Hutchinson shut down  

onsite school instruction for the remainder of the 2019-2020 school year, and school districts across this great state, including ours,  

were not fully prepared for long-term virtual/remote learning. However, we are pleased to announce that since then, our Magnet  

Cove Ready for Learning Committee has had time to work diligently, and with fidelity, to prepare for all the challenges and  

opportunities that the upcoming 2020-2021 school year will bring.

•Our goal is to ensure that our students receive a quality education in a safe and secure environment of educational excellence where  

all belong, all learn, and all succeed. The Ready for Learning Committee has been following guidance from the Governor’s office,  

the Arkansas Department of Health, and the Division of Elementary and Secondary Education on how best to reopen schools for the  

re-entry of our students, faculty and staff. We are pleased to announce a plan that has two learning options for our students during  

the 2020-2021 school year which will give our parents a choice and provides some much needed flexibility.

•The two options are blended learning and virtual/remote learning. The specifics of both these learning options are explained in  

detail in the pages of the plan. As you learn more about the blended learning and virtual/remote options, please note that our district  

will not require the parent to make a nine-week or semester commitment for their student(s) to stay in either one of those learning  

environments. This is unique in that most school districts in Arkansas are requesting that parents make a commitment of at least  

nine-weeks with several requiring a commitment of a semester. Also, technology devices will be provided if requested, with blended  

learning as well as virtual/remote learning.

Please know that we take the health and safety of our students, faculty and staff very seriously. We have new procedures and  

protocols for cleaning, disinfecting and sanitizing in place for classrooms, buildings, grounds and buses.

We are truly excited about the upcoming school year and all the opportunities it will provide as we continue to navigate through  

these uncertain and trying times. Our administrative team, faculty and staff are truly committed to your child and our community’s  

most precious resource, its children. Together, we will get through these tough times, and be better because of them.



Table of Contents:

Action 1: Develop a strong instructional plan that ensures the continuity of teaching  and 

learning by providing a guaranteed and viable curriculum utilizing the Arkansas  Back to 

School Playbook paired with district developed resources and includes a  flexible Blended 

Learning Plan K-12 and Diagnostic Assessments for grades K-8.

Action 2: Build a Reading for Learning Committee comprised of district  

stakeholders.

Action 3: Utilize a Learning Management System and train as well as provide  support 

for instructional staff in how to effectively provide instruction using a  blended learning 

model.

Action 4: Provide targeted support for students, parents, and families.

Action 5: Create a Virtual Learning Contract with expectations for students,  families, and 

staff pertaining to off-site learning (whether blended or 100% Virtual.

Action 6: Prepare facilities and transportation for on-site instruction while  

following CDC and ADH Guidelines.

Action 7: Communication Plan for consistent delivery of information to all  

stakeholders.

Magnet Cove School  

District Ready for  

Learning

Where all belong, all learn, and  

all succeed.

Superintendent: Danny Thomas  

472 Magnet School Rd.

Malvern, AR 72104

Phone: 501-332-5468

Fax: 501-337-4119



Curriculum:

Building level administrators began  

working with teachers over the  summer 

to evaluate possible learning  gaps when 

students return this fall.

Elementary Grade Level and Vertical  

Teams have begun evaluating  essential 

standards and skills, while

reviewing the current Standards- Based 

Reporting System for grades  K-5 to 

design instruction, guided by  support 

from the Arkansas Back to  School 

Playbook, which will support  the 

unique needs of our students.

Teachers in grades 6-12 are working  in 

collaborative teams to determine  where 

learning standards and skills  lost during 

the extended school  closures can be 

imbedded or recouped during the current 

year’s  instruction. These collaborative  

teams will continue this process  

throughout the school year monitor  the 

scope and sequence of  instruction across 

the district.

Diagnostic Assessments

The district will continue to utilize the NWEA Measures of  

Academic Progress Assessment to determine individual  student 

learning needs. Students in grades K-4 will  continue to be 

assessed three times per year and the  testing will be expanded 

to assess students in grades 5-8  three times per year instead of 

two times per year. K-5  students will also continue to be assess 

using the  district’s Universal Screening Plan, which includes  

screening for early indicators and characteristics of  dyslexia.

Blending instruction

Teams of teachers are working collaboratively to design  

instruction and learning opportunities for students that will  meet 

the needs of students in both the digital learning  environment as 

well as face-to-face. Teachers in support  or specialized roles are 

assisting classroom teachers with  aspects of the new learning 

expectations. Students will  have access to lessons recorded by 

teachers across  multiple grade levels and content areas to assist 

in building  a personal connection when delivering digital

content.



FLEXIBLE LEARNING  

OPTIONS

A FLEXIBLE Blended Learning Option

&

A 100% Virtual Learning Option

Option 1: Blended Learning

Students will report onsite to school buildings to learn between Zero (0) and five (5) days a week in a  setting 

which follows Arkansas Department of Health (ADH) guidelines to the maximum extent  feasible. (Class size, 

lunch, and changing classes could be impacted due to social distancing  requirements.)

The traditional classroom will become a blended learning environment which allows students to  continue learning 

grade level or content standards through face-to-face instruction and technology- based approaches. Students will 

have the flexibility to report to campus for face-to-face instruction,  based on individual needs/preferences, on a 

daily basis. Teachers will utilize components of  virtual/technology-based instruction as part of their face-to-face 

instruction to ensure that both students  and teachers are prepared to move to strictly online learning if school 

closure is mandated by ADH in  the future. In addition, this approach will allow students who might be ill or 

quarantined for a limited  amount of time to continue their education even if they are not physically in the

classroom.

Option 2: 100% Virtual Learning

All instruction will be online five (5) days a week; no in person or on campus instruction.  Students will 

learn remotely full-time. A variety of learning opportunities, options for participation, and  social interaction 

through virtual means will be implemented. Students will have opportunities to  participate in real-time 

instruction as well as to access pre-recorded content from their teachers.

Students will be taught by Magnet Cove Teachers utilizing our online Learning Management System (LMS),

using the same curriculum as on-site students. AT TIMES, STUDENTS MAY BE REQUIRED TO BE

ONSITE FOR STATE MANDATED ASSESSMENTS.



Danny Thomas, Superintendent

Whitney McCutcheon, Asst. Superintendent  

Jeffrey Eskola, High School Principal

Lori McJunkins, Middle School Principal

Crystal Tanner, Special Programs Administrator  Caleb 

Carmikle, Athletic Director/Dean of Students  Rebecca 

Reid, RN School Nurse

Jan Whisenhunt, K-5 Counselor

Jeff Blakeney, K-12 Technology Coordinator  Stacey 

Bailey, K-5 Secretary, Web Manager  Buddy McClard, 

K-12 Transportation/Maintenance

Miranda Mabry, K-6 ALE Teacher, community member  

Mollie Martin, Business Teacher, community member  

Rachael Wilson, Parent K-5, community member  Carey 

Hignight, Parent K-12, community member  Candiss 

Bennett, Parent 9-12/Dawson Cooperative

Glen Coston, MCSD School Board, community member  

Mike Hughes, MCSD School Board, community member

The MCSD Reading for Learning Committee consists of educators, district administrators, parents,  

healthcare representatives, and community members.

Various members of the MCSD Ready for Learning Committee have met multiple times per week over  the 

summer in a continuous planning process.

Beginning August 17, 2020, the committee will meet monthly, prior to the monthly MCSD School Board  

meeting. The focus of the committee will be to serve in a guidance role as we move to reopen schools  and focus 

on the health and safety of our students, faculty, and staff for the 2020-2021 school year.

Magnet Cove Ready for  

Learning Committee  

Members



Learning Management System

The MCSD will utilize Google Classroom for students in Kindergarten-12th Grade as the primary  digital 

platform for our digital learning content. Teachers and students are already familiar with this  platform as is 

has been utilized in a variety ways across grade levels in previous school years.

Students participating in on-site instruction, or those participating virtually who have internet access, will login

to Google Classroom to retrieve their instruction. Google Classroom will serve as a “HUB”, however teachers

will utilize a multitude of resources in designing instruction, and therefore students

may link to outside content as part of their assigned coursework.

It is possible, at times, students will be unable to participate on-site and do not have a viable internet  connection at 

home, therefore the district will also be providing flash drives for any/all students to  participate in and access 

digital content that is equitable to the instruction provided face-to-face or via a  web-based platform. MCSD 

Teachers have recently begun recording lessons and developing digital  material that will be on both Google 

Classroom and student flash drives. Learning opportunities that  require an internet connection will be 

supplemented with equitable activities on student flash drives.

The district is also in the process of collecting additional information from families who have indicated they do

not have internet access to determine if a WiFi Hotspot would be an option in their area.

The Magnet Cove Certified PPC Committee submitted a revised school calendar that was approved by  the 

Magnet Cove School board, which changes the start date for school from August 13th to August  24th. In addition, 

the calendar was revised so teacher will receive all professional development days  prior to the first day of school. 

Teachers will be trained and be given the opportunity to utilize a variety  of tools provided by the district to 

support blended instruction, beginning August 5, 2020. These tools  include, Google Classroom, Lincoln 

Learning, Kami, Screencastify, and Remind.



The MCSD believes a child's education is a responsibility shared by the school and family during the entire time the  

child spends in school and schools and parents must work as knowledgeable partners. This partnership was critical in  

the completion of the 2019-2020 school year. Parents, families, and even teachers were thrust into roles that were  

often out of their comfort zones with little to no preparation for the task they were handed. As we enter the 2020-

2021 school year parents and schools will have to work together and communicate like never before to meet the  needs 

of students as our schools evolve as the world around us continues to provide us with new challenges.

Step 1:

Survey to determine the needs  of 

families pertaining to  learning 

options, student  devices, and 

internet  connectivity. Once the 

survey  closed, on July 17th, 

teachers  and administrators made  

individual phone calls and  home 

visits to ensure every  family was 

contacted to  determine their 

individual  needs.

Step 2:

Evaluate data from district and  

building FACE teams to  

determine the needs of families  

and students at each level and  

utilize this data with the RFL  

committee to budget and plan  

additional supports for re-entry.  

Follow-up with families who  

reported they had no internet  

service at home to determine if  

the district has any additional  

options to assist with  

connectivity.

Step 3:

Provide tools to families --

devices, technology training,  

connectivity  

assistance/information, meals  

for students, etc.



Accessing Resources

The Magnet Cove School District wants to ensure that families can find the 

information and resources  they need, when they need them! To help simplify 

this process, the District/School Webpages will be  utilized as a “Hub” for 

accessing information/resources available to students and parents.

Magnet Cove School District Webpage

https://www.magnetcove.k12.ar.us/ 

Magnet Cove Elementary Webpage  

https://www.magnetcove.k12.ar.us/14

549 Magnet Cove Middle School

Webpage

https://www.magnetcove.k12.ar.us/index.php?pageID=252184_2

Magnet Cove High School Webpage

https://www.magnetcove.k12.ar.us/14551

https://www.magnetcove.k12.ar.us/
https://www.magnetcove.k12.ar.us/14549
https://www.magnetcove.k12.ar.us/index.php?pageID=252184_2
https://www.magnetcove.k12.ar.us/14551


“Blended Learning” has a wide range of definitions across the state and nation at this time! Magnet  Cove 

School District’s definition of “Blended Learning” is that students and families have 100%  flexibility in how 

often they access face-to-face, on-site instruction and how often they access off-site  learning options.

This is different from students who have chosen 100% Virtual Learning in that students in the 100%  Virtual 

Setting will NOT be on campus at all for on-site instruction.

ALL students will be required to sign the MCSD Off-Site Learning Contract. The Off-Site Learning  policy will 

be applicable to ANY student who utilizes Off-Site Learning at some point. Due to the  uncertainty of when or 

if schools/buildings/classrooms may be closed due to COVID-19, it is possible  at some point during the school 

year, every student will be in the position where off-site learning will  be necessary, therefore the Student 

Learning Contract is applicable to ALL Magnet Cove Students.

Google Classroom will be our Learning Management System (LMS) utilized for blended and virtual  

learning. Flash drives will be provided to students to address any situation where internet  connectivity is not 

available after all avenues have been exhausted.

Remind will be a critical communication component of our blended learning process.



Our maintenance, custodial, transportation, and  contracted 

food services departments will follow ADH  guidance with 

regards to their operations. The district  has contracted an 

additional custodial staff  member whose primary focus 

will be enhanced  cleaning and disinfecting in all 

district buildings.

Buses

MCSD WILL offer bus transportation  

this year. Buses will run traditional  

routes, and ALL students will be  

required to wear masks on the bus.  

Students will be in close proximity,  and 

social distancing will NOT be  feasible. 

Student will be required to  keep 

appropriate social distance as  they wait 

for the buses to arrive.

Buses will be disinfected after each  

morning and afternoon route.

Food Service

Food services will look a little different at each level,  however 

NO self-service options will be available in the  cafeterias this 

year. Lunch periods will be designed so  smaller cohorts of 

students will be eating at the same time  and social distancing 

will be observed as feasible.

Students will be eating outside their classrooms daily.

Parents should consider using the MyPaymentPlus 

website or app to pay for lunches in order to avoid  

exchanging money during lunch times.

ALL students and staff will wear masks when at 

school. The district will provide an adequate 

number of masks for students and students are 

also permitted to wear their own.

Signs

The district will be utilizing signage  

to support and remind staff and  

students of social distancing and  

hygiene practices as well as the  use of 

masks on campus.

https://www.mypaymentsplus.com/welcome


Magnet Cove School District will utilize a variety means to  

communicate with families including; email, our website,  text 

and phone messages, Facebook, and local media  outlets.

In an effort to ensure consistency of  

providing information to students  and 

families, the Magnet Cove  School 

District will be utilizing.

For building and district level  

communication between the school  and 

our families. You can sign-up for  

Remind by clicking the image above.

You will need a code to join any  

class/school remind groups. If you  

need a code, you may contact your

child’s teacher/school building.

Each building has created their own Re-entry Handbook, which details the specifics for the day to  day 

operations of the building. You can access each building’s plan by clicking on the links below or  visiting 

webpage for your child’s building.

MC High School MC Middle School MC Elementary School

COVID Communication

MCSD will maintain a COVID-19 Resources Webpage that  can 

be accessed directly from the Magnet Cove School  District 

Webpage; www.magnetcove.k12.ar.us

A Point of Contact has been identified for the MCSD and  this 

POC will communicate directly with the ADH.

If a case of COVID-19 is confirmed within the district, the  POC 

will provide a list of students and district staff identified  as of 

Probable Close Contacts to the ADH and follow the  guidance and 

communication protocol provided by the ADH.

MCSD Point of Contact:

Whitney McCutcheon, Assistant Superintendent  

Email: mccutcw@magnetcove.k12.ar.us 

Daytime Phone: 501-337-9131

After Hours Phone: 501.732.8151

https://www.magnetcove.k12.ar.us/14551
https://www.magnetcove.k12.ar.us/index.php?pageID=252184_2
https://www.magnetcove.k12.ar.us/14549
http://www.magnetcove.k12.ar.us/
mailto:mccutcw@magnetcove.k12.ar.us


Magnet Cove School District
Facilities / Grounds

District Campuses

➢Crosswalks repainted

➢Parking Lines repainted

➢Center Lines repainted

➢Awning Poles repainted

➢Ceiling tiles in classrooms replaced district-wide

➢Flower beds upgraded

➢HVAC Units Repainted

➢Additional Safety Signs Posted 



Magnet Cove School District
Facilities / Grounds

Elementary Campus

➢Covid-19 safety signs placed inside campus facilities and 

throughout outside grounds

➢Touch-up painting throughout classrooms and building

➢Awning poles repainted

➢Cafeteria floors stripped and waxed

➢Safe Room interior and exterior doors repainted 

➢Classroom floors stripped and waxed

➢Exterior doors repainted 

➢Handrails repainted



Magnet Cove School District
Facilities / Grounds

Middle School Campus

➢Classroom floors stripped & waxed

➢Touch-up painting in classrooms

➢Touch-up painting in auxiliary gym

➢Touch-up painting throughout main building

➢Outside doors repainted

➢Awning poles at bus zone repainted

➢Outside HVAC units repainted

➢Relocated and remodeled principal’s office and nurse’s station

➢Covid-19 Safety signs placed throughout middle school 

campus and grounds



Magnet Cove School District
Facilities / Grounds

High School Campus

➢ Additional office space provided for cafeteria manager

➢Cafeteria and classroom floors stripped and waxed

➢Touch-up painting throughout classrooms and building

➢Upper front of high school building power washed and painted

➢Exit lights and clocks replaced or repaired throughout inside of 
building

➢Band building doors repainted

➢Ceiling tiles replaced as needed throughout campus facilities



Magnet Cove School District
Facilities / Grounds

Gym

➢ Touch-up painting in dressing rooms and ceiling tiles replaced

➢ Touch-up painting throughout gym

➢ Dressing rooms floors 

➢ Outside front of gym power washed

Football Stadium

➢ Touch-up painting of bleachers on visitors side

➢ Home bleachers power washed

➢ Several lights on poles replaced as well as breakers



New Elementary School

• Phase 1: Included creation of a new and temporary pickup/drop off 
lanes at the elementary school. Phase 1 construction began on June 1, 
2020 and was completed on August 17th.

• Phase 2: Construction of the new elementary school to commence on 
January 5, 2021. The Site plan includes the middle school addition 
which is to be added on to the south side of the existing building. Phase 
2 to be completed on May 30, 2022.

• Phase 3: Includes demolition of the existing elementary school 
building. Commencement of Phase 3 construction to begin on June 16, 
2022 with the completion date being August 1, 2022.

• August of 2022: New Elementary School ready to house students for 
the 2022-2023 school year. 



TRANSPORTATION

• District encompasses 49.30 square miles

• Six bus routes run daily

• Eleven operational buses that can be run on routes

• One thirty-five passenger bus with lift.

• Total of seven school vehicles



TECHNOLOGY

• Reimaged all District computers to Windows 10

• Replaced two projectors at Elementary School

• Replaced 2 projectors at Middle School

• Multiple repairs of security cameras

• Replaced all teacher Chromebooks

• Purchased 125 Chromebooks 

• Purchased 120 Chrome tabs for Elementary School

• Purchased 10 iPad Mini and 2 Chromebooks for Sp. Ed Programs

• Grant provided for 29 computers for business department at high school 

• Purchased 2 MacBook Air computers for EAST

• Purchased 10 additional IP telephones for upgrade of phone system

• Purchased 20 hotspots for elementary school



CIPA

The Children’s Internet Protection Act (CIPA)is a federal law enacted by 

Congress to address concerns about access to offensive content over the 

internet on school and library computers. CIPA was signed into law on 

December 21, 2000. CIPA imposes certain types of requirements on any school 

or library that receives funding for internet access or internal connections from 

the E-Rate Program. E-Rate is a program that makes certain communications 

technology more affordable for eligible schools and libraries. In early 2001, 

the FCC issued rules implementing CIPA.



CIPA

The Magnet Cove School District certifies that it complies with all CIPA 

requirements set by the FCC and is eligible to receive E-Rate funding by having 

the following requirements in place:

➢ Technology Protection: Local control of the states M86 web content filter for 

the state supplied internet access; and a fortigate web content filter onsite to 

provide filtering for cable internet access.

➢ Internet Safety Policy: Internet Safety Policy is taught by MCSD Faculty in 

all buildings K-12.

➢ Adopt and Enforce a policy to monitor activities of minors: A policy is in 

place for monitoring students online activities by utilizing software on PC’s 

and by MCSD staff visually monitoring student activities.



GOING   FORWARD

Regardless of how education continues to change for public 

schools in Arkansas, the following are cornerstones that remain 

clear and resolute for Magnet Cove students:

➢ constant effort to provide a safe environment for students;

➢ constant effort to provide quality instruction for students;

➢ constant effort to provide effective evaluation for students;

➢ constant effort to provide for a positive school/community 

relationship that allows us respond to the needs of students; 

➢ constant effort to provide quality facilities for students.



COMMUNICATION

➢ Web Page: www.magnetcove.k12.ar.us

➢ School Based Newsletters

➢ Email

➢ Articles in Local Newspapers

➢ School Marque Sign

➢ REMIND Communication App

➢ Open House

➢ Two (2) Parent/Teacher Conferences

➢ Anonymous Tip-Line

➢ Danny Thomas, danny.thomas@magnetcove.k12.ar.us

http://www.magnetcove.k12.ar.us/
mailto:danny.thomas@magnetcove.k12.ar.us


Whitney  McCutcheon

Magnet  Cove  Assistant Superintendent

Elementary Principal

Federal Programs Director



Title I

New Allotment + Carryover $108,016.78 ($102,483.72-increase of $14,728.55 from previous year+ $5,533.06)

Transfers from Title IIA & Title IV         $28,661.85 

and Title IV

Total Budget:       $136,678.63

The combined Title I, IIA, and IV budget increased by $48,923.45, compared to the initial budget for the 2019-2020 school 

year. This is due to a significant increase in the preliminary allotment to our district based on the federal funding formula for 

this year. 

Title I funds are budgeted to pay the salaries/benefits for 2 Title I Intervention aides for K-4 as well as a Computer Lab 

Interventionist who also manages building level computer-based testing and the NWEA testing for 6-8.

Title I funds are budgeted for a portion of the salary of a federal programs coordinator for the district.

Title I funds are used to support students/teachers with technology licenses such as;  MobyMax,  Explore Learning Gizmos, 

Screencastify, and Generation Genis for online learning platforms.

Additional Title I funding purchases materials and supplies to support improvement of instruction and Parental Involvement 

Activities.

Title I funds are designated to assist the homeless and to provide classroom materials, supplies, technology and equipment 

needed by those students at-risk.

Title I fund purchases also include a portion of a contract with David Hanson from U of A, who is working with both teachers 

and administration at the elementary level to design and implement a new reading curriculum, rooted in the Science of 

Reading for grades K-5 as well as a membership to Above and Beyond the Core (ABC) online resources; a comprehensive and 

integrated approach to curriculum design and implementation pertaining to the Arkansas State Curriculum standards for K-8 

Core Subjects.



Title II-A and Title IV

New Allotment $18,661.85 (increase of $5,2725.02 from previous year)

New Allotment $10,000.00 

$28,661.85

All Title II-A and Title IV funds were transferred to Title I, an allowable action under 

federal guidelines, again this year to develop a more comprehensive program Title I 

program. 

The purpose of Title II, Part A is to increase the academic achievement of all students 

by helping schools and districts improve teacher and principal quality and 

effectiveness. Title II, Part A provides flexibility to use these funds creatively to 

address challenges to teacher quality and effectiveness, whether they concern teacher 

preparation and the qualifications of new teachers, recruitment and hiring, induction, 

targeted and embedded professional development, teacher retention, or the need for 

more capable principals and assistant principals to serve as effective school leaders.

Title IV-A funds were first  granted for the 2017-2018 school year, as part of the 

Every Student Succeeds Act (ESSA), from the federal government and were intend to 

supplement programs in one or more of these three areas; A well-rounded education, 

safe schools, or effective use of technology.



NSLA

Total Budget $199,880 2020-2021 Allotment (increase of $9,468 from previous year)

NSLA funds are budgeted to provide services in the area of reading to assist in developing skills in 

students who are struggling with basic reading skills or exhibit characteristics of dyslexia and improving 

reading programs district wide. 

Funds are available to make technology purchases to improve instruction and increase student learning

Funds are set aside to pay the salary and benefits of an additional school nurse, above the state nursing 

staff requirements. 

Student assessment and Professional Staff Development, supplies to support literacy instruction and 

contracted professional support for our Advanced Placement programs are also budgeted.

NSLA funds are budgeted to pay the salary and benefits of additional paraprofessional support staff.

A school resource officer is contracted and paid using NSLA funds to assist in the area of school safety. 

An ACSIP stipend for the MS Principal is budgeted using NSLA funding to support and coordinate 

overall district and school level improvement plans, in addition to pay a portion of the contracted 

services for support pertaining to school improvement. 



State Professional Development Funds 

Total Budget: $26,500 (increase of $6,014.85 from the previous year)

State PD funds are budgeted to provided professional development opportunities 

identified by TESS and other artifacts that will include both formal and informal 

experiences. 

Funds will assist in providing the required 36 hours of professional development as 

outlined in the ADE Rules and Regulations and any fees, travel, meals, or lodging 

associated with these hours. 

Funds are also used to access the support services of our local education cooperative an 

contracted service support in implementing a cohesive school improvement process. 



Alternative Learning Environment

Total Budget: $38,856.00

At the start of the 2018-2019 School Year, Magnet Cove Elementary School added an 

Alternative Learning Environment for grade K-6. In the MAGNIFY ALE Program 

students participate in a program designed to assist him/her in developing  

better social, behavioral, and academic school performance and adjustment. 

This program  school provides students with all support services available to 

other students as well as focuses on individual interventions based on student’s 

successful achievement of specific short term and long term goals. When 

student has successfully attained these goals he/she will be reviewed for 

transition back to the general education setting. 

Funds received for the ALE program are budgeted to provide staff, supplies 

and services to this program.



Number of Total 

Students who have 

ever participated in 

this program.

19

Current number of students 

enrolled in our MAGNIFY 

Program

9
Number of student who have successfully 

transition from the ALE Program back to the 

general education setting.

9

MAGNIFY ALTERNATIVE LEARNING
EST. 2018



Magnet Cove Elementary





Our Focus

• Magnet Cove Elementary teachers are focused on the practice of 
Professional Learning Communities (PLCs) and creating an 
environment of collective commitments to student learning, health, 
and safety.

Our Vision:
– MCE Staff will ensure that:

• Each student is provided with social/emotional learning 
support-to include how to be a responsible citizen as we 
navigate our new educational environment.

• A faculty committed to a culture of collaborative 
commitment to meet the needs of Every Student, Every Day

• Student Progress is monitored through common formative 
assessments to identify student needs Skill by Skill



A Clean and Healthy School!

Every day we work hard to practice good health and 

hygiene as students and staff;

• Wash and sanitize hands frequently.

• Lunchroom tables are sanitized in between each 

group of students and high touch services are 

sanitized often,

• All students, PK-5 wear masks except in the 

lunchroom where social distancing is possible and 

outside during recess.

• All students change masks mid-day and all school 

masks are washed daily in the new washer and 

dryer added the building this school year.

• Backpack hooks for each classroom were added in 

the hallways and they are fogged with disinfectant  

each morning after students arrive and begin their 

day. 



Magnet Cove Elementary
New Technology/Facility Upgrades

– Students in grades 3-5 have one-to-one Chromebook devices that can be carried back 

and forth form school to home daily. K-2 students who needed a device at home were 

issued one to keep there so they could work at home if needed. 

– In addition to the 15 Wi-Fi hotspots allocated the elementary school from the state 

issued hotspot devices, an additional 20 hotspots were ordered and provided to 

elementary students using Title I funds. Any student who needed a hotspot at home 

daily or on a consistent schedule was issued a device, and then additional devices are 

available for families to checkout weekly through the elementary library. 

New Programs
– K-5 teachers are training in the processes and practiced of a Certified Academic 

Language Therapist, specializing in reading practices rooted in the science of reading. 

Teachers and building administrators have partnered with David Hanson from the U 

of A to design a new reading curriculum to be fully implemented at the start of the 

2021-2022 school year. 

– Mrs. Wade is sponsoring a Virtual 5000K this year, in lieu of our usual “Little 

Rockers” program. Kids are running all over the country!

– Car and bus drop-off/pick-up were separated for the first semester and buses are 

utilizing the newly completed drive behind the elementary school. The car line will 

shift the back of the building after Christmas Break. 

– Classes rotate three through 3 playground areas this year, to minimize students being 

in contact with large groups throughout the day.

– Our new blended learning option has become an effective model for many of our 

families as they enjoy the flexibility of learning both face-to-face and at home! 



Magnet Cove Elementary

Parent Involvement

– The Magnet Cove Panther Parent Organization continues to be a strong support 
system for parent involvement. They have been working on creative ways to involve 
parents this year as well as looking for creative fundraising activities. The funds 
they raise are used to support students and teachers throughout the year in a variety 
of ways including the purchase of school supplies for ALL students in grades K-5!

– We are unable to have visitors on-site in the ways we have in the past, but we are 
working hard to still have a strong relationship between families and our elementary 
school!

– Mrs. Wade and some amazing parent volunteers add some new painted activities to 
the driveway behind the building for students to utilize during the day while at 
recess. 

– We are using the REMIND app throughout the building as a communication tool 
between families and the elementary school.



Magnet Cove Elementary

We continue to implement the following activities to support good citizenship:

• Character Education Program - Our 4th and 5th grade students (the upper 
classmen of our building;) take turns digitally recording the character message 
each afternoon and teachers show it the following morning following our 
announcements.  The messages stress the importance of making good choices, 
being leaders, doing the right thing even when no one is watching.  The 
importance of Being Respectful, Responsible and Safe is always a part of this 
message.

• Students of the Month - Classroom teachers choose one student each month 
to receive this award.  Students are chosen for a variety of reasons which may 
include good behavior, good grades, improvement in an area, working hard 
etc.  Students are treated to lunch provided by Wendy's in Malvern, but instead 
of us going to Wendy’s this year, Wendy’s will be coming to these students and 
Mrs. Whisenhunt will have a afternoon event for these students each month.



Crystal Tanner

Special Education Director



Title VI-B 

New Allotment (including carryover) $ 212,662.97

Maintenance  of  Effort  (MOE) $ 368,708.06

Special Education (Title VI-B / MOE Budgeted Amount) $ 581,371.03

Title VI-B funds along with District Maintenance of Effort funds are used to pay salaries and benefits for a 

Special Education Supervisor, Special Education Teachers, and Special Education Paraprofessionals. 

Academic Language Therapy, provided by Jessica Johnson, is budgeted partially in NSLA and Title VI-B (to the 

allowable proportion) to provide Early Intervention Services to meet the needs of struggling students.  

Additionally, these funds pay for psyco-educational testing by a licensed psychological examiner and tuition for 

specialized services at day treatment and vocational facilities and professional behavior consultant support.  

Special Education funding also pays for classroom materials, supplies, technology and equipment, and 

professional development and training opportunities that provide information that will assist in educating 

students with disabilities.

The district was able to file for High Cost Occurrence, previously referred to as Catastrophic funding, 

reimbursement and was awarded $73,231.64 to offset cost associated with educating students with significant 

special needs.



ARMAC

Budgeted Amount $ 36,000.00

Medicaid

Budgeted Amount $ 39,000.00

Services for Speech Therapy, Occupational Therapy, and Physical Therapy are 

contracted by the District.  ARMAC / Medicaid funds are budgeted to help cover these 

services. 



Jeffrey Eskola

Magnet Cove High School Principal

Grades 9-12
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Concurrent Classes

Concurrent Enrollment courses offer students many opportunities and 
advantages. 

• Earn college credits early;

• Prepare early for the rigor of college courses;

• Students can take college courses at a fraction of the cost of regular college 
courses;

• Courses are transferable toward a college degree.



Concurrent Classes (DEAL)

Concurrent Classes (DEAL) offered to Magnet Cove High School students:

Composition I Composition II  

World Literature I Oral Communication

American National Government General Psychology

Introduction to Sociology Civilization through 16th Century

College Algebra Introduction to Biology

Anatomy & Physiology I Microbiology

Fundamentals of Informational Technology Principles of Accounting I

Principles of Accounting II Principles of Macroeconomics

24 Students from Magnet Cove High School are enrolled in the ASU3R DEAL Program



ASU3R Career Center

The following Career Center Programs are offered to Magnet Cove students:

WELDING COURSES AUTO TECHNOLOGY COURSES

Shielded Metal Arc Brakes – Manual Drive Train & Axles

Gas Metal Arc Electrical Systems – Electrical / Electronic & HVAC Systems

Gas Tungsten Arc Engine Performance – Engine Repair

Metal Fabrication Steering & Suspension – Automatic Transmission & Transaxle

CONSTRUCTION COURSES HEALTH SCIENCE COURSES

Construction Fundamentals Foundations of Healthcare (CNA & CPR Certifications)

Carpentry Medical Terminology (Body Systems & Diseases)

Introduction to Mechanical, Electrical & Plumbing Human Body Systems & Diseases 

Mechanical, Electrical & Plumbing 

24 Students from Magnet Cove High School are enrolled in the ASU3R Career Center



Business Department
Mollie Martin



Agriculture Department

AG Mechanics received over $14,000 in new multi-purpose 

welding machines through Federal Perkins Funding.



Agriculture Department
Kristyn Sheets

New hydroponic grow systems

New turkey coop

New garden boxes



Lori McJunkins

Magnet Cove Middle School Principal

Grades 6-8



Magnet Cove Middle School
Mission/Vision/Collective Commitments/School Goals

Mission

Magnet Cove School District, in collaborative partnership with families and community, will provide a secure 

environment of educational excellence where all belong, all learn, and all succeed.

Vision

We envision a school in which staff:

• Work together on a frequent basis in collaborate teams to implement strategies and focus on student growth

• Hold each other accountable, students and teachers, and edify one another as to reach one’s potential

• Establish ways to keep students engaged for continuing their improvement

• Personally commit to the academic success and overall well-being of each student

Collective Commitments

• Target specific instructional areas in need of improvement.

• Utilize a variety of instructional strategies to promote success for all students.

• Initiate individual and small-group instructional programs to provide additional learning time for all students.

Schoolwide Goals

• Improve student achievement in language arts in each grade level as measured by performance on local and state 

assessments.

• Improve student achievement in math in each grade level as measured by performance on local and state 

assessments.



Magnet Cove Middle School

Data Drives Instruction

• Professional Learning Communities (PLC) 

• ACT Aspire Interim Tests

• NWEA

• Intervention/Enrichment period for each student

• Dawson Specialists providing resources and assistance throughout the year

Service Learning Class

• To encourage community service and respect for others.

• Students made cards for our local police officers/resource officer.

• Instill pride in school.

• Students help Mrs. Mary when caught up on classwork.

• Encourage thinking and a work ethic outside of traditional classroom.

• Students working placemats for the nursing home.



MCMS

School-Wide Theme: “Just Be”

• Intervention and Service Learning Classes focus on Being Positive.

• Student of the Month

• Panther Pride Bulletin Board

• “Be Kind” T-shirts for all MS students and staff (Thanks to our sponsors)

Panther Parent Organization (PPO)

• Provide food for teachers during parent-teacher conferences                                           

& staff appreciation

• Planning to donate some different things for 6th grade recess. 

• Fundraisers to promote school spirit/yearly academic awards                                              

(Homecoming Locker decorating, MS after Aspire fun day)

• Service Projects (clothes closet, food drive)



Magnet Cove Middle School

Students are becoming accountable for their actions and grades.

• Learning to BE positive and proactive by teachers setting due dates and 

holding to them

• Positive phone calls home to update progress.

• Coaches reinforcing the importance of classwork being turned in on time.

• Students that were not passing the past few years now working on their 

own and holding a “C” average due to positive reinforcement, consistent 

parent contact weekly for students on the “watch list” developed by 

teachers.

• School-wide professional growth plan focused on the implementation of 

this process



Magnet Cove Middle School

Technology/Facility Upgrades 

• Chromebook for every middle school student

• Chromebook Cases/Flash drives for every student

• Principal/teachers/students using Google Classroom for staff development, assignments, activities, 

etc. and Google Forms for surveys, online tests, etc.

• 1 new Digital board 

• Posters with inspiring quotes installed on doors in student restrooms

• Positive messages painted on walls 

Activities for MS Students 

• Student Council 

• Builder’s Club 

• Art Club 

• Student led Bible Club

• FCA

• Science Club

• Band, Choir, Football, Basketball, Track 

• FCCLA

• Trap Team



Gifted

and

Talented



Gifted and talented children and youth are those of high potential or 

ability whose learning characteristics and educational needs require 

qualitatively differentiated educational experiences and/or services.

Possession of these talents and gifts, or the potential for their 

development, will be evidenced through an interaction of above 

average intellectual ability, task commitment and /or motivation, and 

creative ability.



All students in grades K-2 receive 45 minutes of enrichment instruction from the GT 

teacher each week.  Samples of student work are displayed and collected for future 

nominations and testing.

Total Enrollment of Identified Students in Grades 3-12:  68

Boys:  28

Girls:  41

GT students in grades 3-9 are offered chances to compete in various academic 

competitions such as Quiz Bowl and Chess Tournaments.



“Panther Pride Runs Deep”


