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COPYRIGHTS 

  

It is the policy of Tonkawa School District to conform to existing United States 

copyright laws and to maintain the highest possible ethical standards in our use of 

copyrighted materials for instructional purposes. 

 

On January 1, 1978 Public Law 94-553 (referred to as the new copyright law) 

went into effect.  This law sets guidelines regarding the duplication and use of all 

copyrighted material including software..  It is the intent of  Tonkawa Board of Education 

to adhere to the provisions of the new copyright law and succeeding amendments as well 

as the 1980 Patent Law, the 1981 Off-Air Guidelines (developed by the House Ad Hoc 

Committee on copyright law), and the 1989 Berne Convention.  The Berne Convention is 

an international treaty that provides that works published for the first time on or after 

March 1, 1989, do not have to carry the notice of copyright to be protected under the 

provisions of the U. S. Copyright Act.  Though there continues to be controversy 

regarding interpretation of copyright laws, this policy represents a sincere effort to 

operate legally and to maintain the highest possible ethical standards in our use of 

copyrighted materials for administrative and instructional purposes.  “Copyright 

protection subsists…in original works of authorship fixed in any tangible medium of 

expression, now known or later developed, from which they can be perceived, 

reproduced, or otherwise communicated, either or with the aid of a machine or device. . .” 

PL94-553, Section 102. 

 

While the district encourages its staff to enrich the learning programs by making 

proper use of supplementary materials, it is the responsibility of district personnel to 

abide by the district’s copying procedures and obey the requirements of the law.  Under 

no circumstances shall it be necessary for employees of the district to violate copyright 

requirements in order to perform their duties properly.  Therefore, the board will not be 

responsible for any violations of the copyright law by its employees. 

 

Administrators have the responsibility of informing the employees whom they 

supervise that the copyright law, subsequent congressional amendments, and “fair use” 

determined by case law, should guide employee use of copyrighted material.  Employees 

should also be informed that violation of copyright is a felony and that the law allows a 

court to hold individuals personally responsible for infringing the law.  The board of 

education does not sanction nor condone illegal duplication in any form and any 

employee violating the school district’s copyright position does so at his/her own risk and 

assumes all liability responsibilities. 

 

Administrators with responsibility for equipment such as photocopy machines, 

audio and videotape recorders, computers, and other technology capable of reproducing 

copyrighted material should take reasonable steps to insure use within limits prescribed 

by law.  Notices will be placed on or near all equipment capable of making copies. 
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The superintendent is responsible for developing and implementing a manual of 

administrative guidelines detailing the specific uses of print and non-print sources.  A 

copy of the manual shall be made available to all school employees.  Guidelines will be 

periodically updated, as information becomes available. 

 

Persons responsible for access to or operation of copy machines should be 

familiar with permission and restrictions of the law, and should be free to appeal for 

administrative support in enforcing copyright policy. 

 

The district will maintain records regarding request for permissions, responses to 

requests for permission, and license agreements.    

 
 


