
Hawk’s      Talk
Friday, March 4, 2022

Dr. Brent Hawkins
LISD Superintendent

Monday, March 7, 2022
Tuesday, March 8, 2022
TCE- Spring Individual & Class 
Pictures
LHS- Lions JV Tennis @ Home
4:30 pm- LHS Lady Lions JV/V 
Softball @ Splendora
4:30 pm- LHS Lions JV/V Baseball 
vs Montgomery
5:00 pm- LHS Lady Lions Varsity 
Soccer @ Trinity
7:00 pm- LHS Lions Varsity Soccer 
@ Trinity
Wednesday, March 9, 2022
Thursday, March 10, 2022
LHS- Lions JV Baseball- Hudson 
Tournament
LHS- Lions Freshman Tennis @ 
Splendora
LHS- Lady Lions JV Softball- Hun-
tington Tournament
LHS- Boys/Girls JV/Varsity Track 
@ Coldsprings
Friday, March 11, 2022
LHS- Lions JV Baseball- Hudson 
Tournament
LHS- Lions Varsity Tennis @ Home
4:30 pm- LHS- Lady Lions JV/V 
Softball vs Hardin Jefferson (Parent 
Night)
5:00 pm- Lady Lions Varsity Soccer 
vs Diboll
7:00 pm- LHS- Lion Varsity Soccer 
vs Diboll
Saturday, March 12, 2022
LHS- Lions JV Baseball- Hudson 
Tournament
LHS- Lady Lions JV Softball- Hun-
tington Tournament

  LION COUNTRYLION COUNTRY
CALENDARCALENDAR

The Livingston Board of Trustees heard a facility presentation and approved a new 
salary instrument during Monday’s regular meeting for February.
   Claycomb Architects Will Clayton and Richard Crump performed a district facility 
study, sharing findings with the board during a presentation. Clayton illustrated the 
historical and projected future enrollment of the district. After visiting all campuses, the 
calculation of the maximum capacity in the district is 5,780.  Pine Ridge Primary has a 

Facilities examined, employees receive pay raise at LISD
February LISD School Board Meeting

current enrollment of 485 
students, with a capacity 
of 860 students. At Cedar 
Grove Elementary, the 
current enrollment is 485, 
while it has a maximum 
capacity of 800. There 
are 489 students at-
tending Timber Creek 
Elementary, which has 
a maximum capacity of 
800. Creekside Elemen-
tary has 484 students 
with room for 900. The 
junior high is currently 
over capacity, with an 
enrollment of 910 and ca-
pacity figured to be 820. 
Livingston High School 

Richard Crump
Claycomb & Associates

has a capacity of 1,600, with 1,153 attending now. “The value of facility study shows 
a district what they currently have, allows the district to determine their standards and 
needs, and determine the most efficient solutions and when to begin a project,” Clay-
comb’s Richard Crump said. Clayton said that the useful lifespan of a building is an 
average of 60 years, while the lifetime of a roof is around 20 years.
   “In 2014, when I joined LISD, our Annual Performance Report reflected that our fund 
balance had been invested on facility renovations,” LISD Superintendent Dr. Brent 
Hawkins said. “Our bond construction was coming to an end, and the board had a list 
of capital improvements that needed to be completed. We added tennis courts at Liv-
ingston High School, purchased the Baseball-Softball Complex, added lights at the
junior high football field, built a track, and addressed the Bermuda grass practice areas, 
all without a bond. The solution to the dilemma that we faced of ‘making bricks without 
straw’ required creative knowledge of the Texas School Finance System. We were 
able to hold a tax ratification election, refinance bonds, and were able to fund these 
improvements without raising the tax rate. In fact, over the last seven years, we actually 
lowered the tax rate.
   “In the last eight years, this district has worked hard to maximize the school finance 
system to do the most with the money available. This is a phenomenal success story 
that I would challenge anyone to show me a district that has made more strides to 
meet the facility needs of all our kids, while at the same time not raising the tax rate. 
Most districts would have had to pass a bond, but we have been able to squeeze the 
most out of every dollar to address our needs, and tonight includes considering making 
Livingston the most competitive pay scale in Deep East Texas.

Will Clayton
Claycomb & Associates
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The Livingston High School Weld-
ing team won first place at the 
Cleveland High School Build-off 

as part of the Texas High School Welding 
Series.  Teammates Trey Martin, Alexis 
Rosas, Hector Olivares, and John Collins 
welded under a tent in the pouring rain 
at Saturday's event.  All four teammates 
passed a horizontal weld process (2F 
SMAW) earning a certification and twenty 

added points to secure their win.  The fire 
pit project required the team to follow 
weld assembly drawings, meeting weld 
placement and structural alignment. 
The team also earned a second vertical 
up position (3F-SMAW) certification.  
Welding Instructor Johnny Sitton said, 
"I'm so proud of the welding team to 
overcome the challenges in this compe-
tition, even though they had a tent over 

them, everyone was soaked down to their 
socks."  LHS team members were each 
awarded an auto-darkening welding hood, 
a $75 gift card to Northern Tool, and a 
$3000 scholarship to Elite Welding School 
in Houston during the Cleveland High 
School hosted event.
Photo:  LHS Welding Team pictured with 
Cleveland High School Host Jim Baxter 
and AWS certified welding inspectors.

LHS Welding Team wins First Place Build-off

Livingston High School Welding team wins 1st place at Cleveland High School Build-off during 
the Texas High School Welding Series event.  LHS team members L-R Trey Martin, Alexis Rosas, 
Hector Olivares, John Collins, LHS Welding Instructor Johnny Sitton.

   “When you build a school facility, you want it to have a 
lifespan of 60 years, so we are working with the Claycomb 
representatives who created a long-range facility plan. 
Building school facilities is not the same as building residen-
tial facilities. Think about over the course of 60 years, the 
facility’s wear and tear far exceeds that of our homes. Thus, 
the construction of school facilities is different. We want to 
make sure that our district has a functional plan to address 
the growth and enhancements of our students to ensure 
they continue to be educated in facilities that the community 
can have great pride in.”
   The finance committee recommended the approval of the 
2022-2023 LISD Salary Instrument Hawkins mentioned, 
which was approved by the board. The 2022-2023 pay 
scale has a starting teacher salary of $55,000, a midpoint of 
$63,266, and maximum salary of $71,532. The salary instru-
ment allows a 3% increase of the midpoint for other areas, 
which is in addition to the 4% retention bonus. Hawkins said 

Continued from page 1 the new pay scale makes Livingston ISD one of the top-pay-
ing districts in East Texas.
   The second action item approved by the board was the 
approval of the emergency closure resolution, which keeps 
employees of the district from needing to make up the 
school closure from Feb. 8.
   The board meeting opened with a public hearing on the 
LISD Texas Academic Performance Report (TAPR). Chief 
Curriculum Officer Janan Moore reviewed the scores 
reflected from the 2019-2020 school year, which included 
the COVID closure from mid-March to the end of the school 
year.
   The consent agenda was approved, including the district 
staffing plan, a purchasing agreement, and the school cal-
endar. The staffing plan allows the district to begin hiring a 
staff pool.  Also included under the consent agenda was the 
Master Intergovernmental Cooperative Purchasing Agree-
ment with Omnia Partners and the 2022-2023 LISD School 
Calendar.


