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TRANSGENDER INDIVIDUALS 

 

Philosophy 

 

The board requires that all students, employees, and patrons be treated respectfully in order 

to ensure that they can have full access to and participation in district programs, services, 

activities, or employment.  The board has adopted comprehensive policies regarding its 

conduct expectations, including separate policies regarding harassment, discrimination, 

retaliation, grievances, bullying, social media, student behavior, and staff behavior.  This 

policy is meant to be read in conjunction with those policies.  Any individual who has 

experienced gender based harassment, discrimination, bullying, or similar misconduct 

should contact: 

  

Director of Athletics  

Title IX Coordinator 

Muskogee Public Schools 

202 W. Broadway Street 

Muskogee, OK  74401 

(918) 684-3700 

 

Title 

Bullying Coordinator  

Muskogee Public Schools 

202 W. Broadway Street 

Muskogee, OK  74401 

(918) 684-3700 

 

Outside Assistance may be obtained from: 

 

U.S. Department of Education 

Office for Civil Rights 

One Petticoat Lane 

1010 Walnut Street, Suite 320 

Kansas City, MO 64106 

(816) 268-0550 

(816) 268-0599 (Fax) 

(877) 521-2172 (TTY) 

E-mail: OCR.KansasCity@ed.gov 

 

Scope 

 

This policy applies to conduct which occurs at school, in school vehicles, or at school 

sponsored events.  It also applies to conduct which occurs outside these times and locations 

if that conduct impacts the education environment. 

 

School Transition Plan 

 

Individuals who are transitioning to a new gender are encouraged, but not required, to make 

the transition between grades to facilitate a smoother process.   

 

Regardless of the timing of a transition, TITLE will work cooperatively with transgender 

employees and TITLE will work cooperatively with transgender students to develop a school 

transition plan (STP).  The STP will be designed to ensure success and will not be punitive in 

nature.  As a part of developing an STP, the administration may request supporting documents 

from health care providers, counselors, or other professionals to ensure that all relevant facts 

are available, but no specific documentation is required prior to a transition at school. School 
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officials may request that a parent/guardian meet with the administration to help develop an 

STP for a minor student. 

 

Individuals who have already transitioned but who have a different legal name should also 

meet with TITLE or TITLE to discuss confidentiality issues. 

 

Individual Privacy / Confidentiality 

 

The district will follow all laws protecting confidentiality, including FERPA and HIPAA.  

Transgender individuals will be afforded these same rights and will not have their status as a 

transgender individual disseminated without permission.  As a part of an STP, the transgender 

individual and TITLE will jointly determine who, if anyone, at the district has a need to know 

information regarding the individual’s status as a transgender person.  No individual will be 

pressured to divulge information. 

 

Media Responses and Public Relations 

 

Only employees authorized by the superintendent may speak with the media on any issue – 

including issues regarding transgender individuals.  If a media statement is needed, the 

authorized employee will speak generally and will not divulge any confidential information 

regarding a specific individual.   

 

A building principal is authorized to respond to parent inquiries related to transgender 

individuals at a school site, but all responses will be designed to protect confidentiality.  

School principals are expected to work with TITLE regarding parent responses.   

 

Transfers 

 

The board expects that transgender individuals will generally remain at their current school 

site.  However, if a transgender individual has had experiences which make a transfer to a 

different site advisable the student/employee may request a transfer. No individual will be 

transferred to a different site solely on the basis of their transgender status. 

 

Names / Pronouns 

 

Transgender individuals may use a name and pronoun of their choosing on unofficial district 

records.  Transgender individuals will also be consistently referred to with the preferred 

name and pronoun.   

 

Official district records must be maintained under a transgender individual’s legal name.  

When an official name or gender must be used (e.g., standardized testing, criminal records 

checks), the district will make reasonable efforts to avoid calling attention to the difference. 

 

Gender Segregated Activities 

 

During certain grades the district offers sex-segregated health and/or physical education 

classes, as well as extracurricular activities and intramural (club) sports.  Transgender 

individuals will be permitted to participate in these activities consistent with their preferred 

gender. 
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The district also participates in state athletics directed by the Oklahoma Secondary Schools 

Activities Association (OSSAA).  The district is required to comply with OSSAA policies and 

procedures governing student participation in these activities. 

 

The district’s current restroom and locker room facilities are generally segregated by sex.  

The district will attempt to incorporate additional unisex facilities into new construction.   

 

OPTION: The district will work cooperatively with transgender individuals to identify 

appropriate restroom/changing room facilities.   

 

OPTION: No individual who has consistently demonstrated transgender status will be forced 

to use restroom/changing facilities which are inconsistent with the preferred gender. 

 

OPTION: An individual who has consistently demonstrated transgender identity will be 

permitted to use restroom/changing room facilities consistent with the preferred gender.  

Single-user facilities will also be available for any individual who prefers them. 

 

Dress Code 

 

All individuals will be required to wear clothing which meets common standards of safety and 

decency (not too revealing, free from vulgarity, etc.) and engage in good personal grooming.  

No individual will be required to wear clothing or engage in grooming which is “male” or 

“female.”   

 

Training and Professional Development 

 

The district provides a comprehensive training and professional development program 

related to nondiscrimination, bullying, etc. for all employees and students.  This training will 

include information regarding the board’s expectation for fair treatment of transgender 

individuals.  

 

Transgender Parents and Community Members 

 

No parent, potential volunteer, or other community member will be treated improperly based 

solely on transgender status.  Transgender parents may be referred to as a parent, mother, 

father, etc. in accordance with their preference.  No individual will be denied the opportunity 

to volunteer or otherwise participate in school programs based solely on their transgender 

status.   

 

 

 


