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Redwater ISD is currently accepting applications for the following job opening: 

 
Athletic Trainer/Health Teacher 2021-2022 

 

Redwater ISD is seeking the best candidate for a new Head Athletic Trainer position. This 
is a new program in which the candidate will get to build from the ground up including the 
student athletic training program.  Candidates must have or be willing to obtain Texas 
Teaching certification for Health EC-12. 

 

Staff Relationships:  This person is directly responsible to the campus principal and the 
athletic director 
 
Job Description:  Plan, coordinate, and supervise all components of the athletic training 
program for student athletes. Must hold a valid license from the Texas Department of 
Licensing and Regulation (TDLR). Current adult cardiopulmonary resuscitation (CPR) and 
automated external defibrillator (AED) certification. Knowledge of therapeutic and 
modalities and injury prevention. Ability to provide emergency care and rehabilitation for 
student athletic injuries.  In addition to the Health classes taught at the Junior High, a few 
classes related to student training will be taught in correlation to the HS Athletic Periods. 
 

Job Requirements:  
Bachelor's degree 
Valid Texas Driver’s License 
Valid license from the Texas Advisory Board of Athletic Trainers 
Have or obtain Texas teaching certificate for Health EC-12 
Have or obtain TSTA Sports Medicine Instructors Course 
Will require 1 day of ESTEEM character course training 
Current adult cardiopulmonary resuscitation (CPR) and automated external defibrillator 
(AED) certification 

 

Click here to apply. 
For more information, feel free to contact 

Kim Cody, Jr High School Principal @ kcody@redwaterisd.org  
or Brandon Layne, Athletic Director @ blayne@redwaterisd.org 

or the Redwater ISD Administration at (903) 671-3481 

Application Deadline: Until Filled 

 
Redwater ISD is an Equal Opportunity Employer 

*Applicants for all positions are considered without regard to race, color, sex (including pregnancy), national origin, religion, age, disability, genetic information, veteran or 
military status, or any other legally protected status. Additionally, the district does not discriminate against an applicant who acts to oppose such discrimination or 
participates in the investigation of a complaint related to a discriminating employment practice. 

https://www.atenterprise.powerschool.com/ats/app_login?COMPANY_ID=00013211

