LIBERTY-EYLAU INDEPENDENT SCHOOL DISTRICT
VACANCY ANNOUNCEMENT
An Equal Opportunity Employer

Position Title: Speech Language Pathologist

Location: District-wide

Salary Range: LEISD Pay Scale based on years of experience

Date Posted: 07/28/2022

Summary: Plan and provide speech-language pathology services to students with speech, voice, or

language disorders. Assess students and provide therapeutic intervention to eliminate or reduce
problems or impairments that interfere with their students’ ability to derive full benefit from the
educational program.

Education/Certification:
Master’s degree in speech-language pathology from an accredited college or university
Valid Texas license as a speech-language pathologist granted by the State Board of Examiners for
Speech-Language Pathology and Audiology (SBESLPA)
Or
Bachelor’s degree
Valid Texas Education Agency speech therapy certificate

Special Knowledge/Skills:
Ability to use the accepted tests and measurements to assess communication disorders and
conditions
Knowledge of evaluation, habilitation, and rehabilitation of speech-language disorders and
conditions
Ability to instruct and manage student behavior
Excellent organizational, communication, and interpersonal skills

Experience:
One year supervised clinical speech-language pathology experience

Application

Procedures: Current employees of Liberty-Eylau ISD and outside applicants must submit a position
application; certified copy of transcript; and brief narrative addressing each of the
required knowledge and skills identified above to:

www.leisd.net (on-line application) preferred; or

Human Resource Department
Liberty-Eylau Independent School District
2901 Leopard Drive

Texarkana, Texas 75501

903-832-1535

Closing Date: Applications will be accepted until the position is filled.

Notice of Nondiscrimination and Equal Employment Opportunity
The Liberty-Eylau Independent School District complies with the provisions of all Federal and State laws and regulations
by assuring that no person shall be excluded from consideration for recruitment, selection, appointment, training,
promotion, retention, or any other personnel action, or be denied benefits or participation in any educational programs or
activities it operates on the grounds of race, religion, color, national origin, sex, physical disability or age (except where
age, sex, or physical requirements constitutes a bona fide occupational qualification necessary to proper
and efficient administration.




