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December 16, 2019

Dear Parent/Guardian:

This letter is to inform you that the Liberty-Eylau Elementary Campus has been identified under the
Public Education Grant (PEG) Program as being rated an F campus. As the parent/guardian of a student
enrolled at this campus, you may make an application to attend a campus in any other school district
for the 2020-2021 school year. A student may only transfer from a PEG school to a Non-PEG school. A
school district chosen by you under this statute is entitled to accept or reject the application for the
student to attend school in that district, but may not use criteria that discriminates on the basis of a
student’s race, ethnicity, academic achievement, athletic abilities, language proficiency, sex, or
socioeconomic status. Liberty-Eylau is a single attendance district and there is no option for
intradisctrict transfer, which would allow the transfer of your student to another elementary campus
within Liberty-Eylau ISD’s boundaries for the 2020-2021 school year. Student eligibility for PEG
transfers expire upon either one of the following two conditions:

1. Completion of all grades offered by the campus upon which eligibility was originally based or
2. Assignment of the student to a campus that is not on the PEG list as a result of redrawn

attendance boundaries or student movement into a different attendance area.

Please understand that Liberty-Eylau ISD is not required to provide transportation from Liberty-Eylau
Elementary to any new school. The district is only responsible for providing the transportation it
would otherwise provide (as if the student did not transfer).

More information on the PEG program is available online at: https://tea.texas.gov/PEG.aspx

Sincerely,

froid [ lpap &1
Ronnie Thompson
Superintendent

Liberty-Eylau ISD does not discriminate on the basis of race, color, sex, notional origin, religion, age, disability, genetic information, veteran
or military status, or any other legally protected status in any of its programs or activities, including employment practices. Any person
having inquiries concerning the District’s compliance with these regulations may contact the Human Resources Office.



