CERTIFIED SALARY SCHEDULE

2017-18
Years of Experience Bachelor Degree Master Degree
0 $31,400.00 $36,050.00
1 $31,850.00 $36,550.00
2 $32,300.00 $37,050.00
3 $32,750.00 $37,550.00
4 $33,200.00 $38,050.00
5 $33,650.00 $38,550.00
6 $34,100.00 $39,050.00
7 $34,550.00 $39,550.00
8 $35,000.00 $40,050.00
9 $35,450.00 $40,550.00
10 $35,900.00 $41,050.00
11 $36,350.00 $41,550.00
12 $36,800.00 $42,050.00
13 $37,250.00 $42,550.00
14 $37,700.00 $43,050.00
15 $38,150.00 $43,550.00
16 $38,350.00 $43,750.00
17 $38,550.00 $43,950.00
18 $38,750.00 $44,150.00
19 $38,950.00 $44,350.00
20 $39,150.00 $44,550.00

Increments for BA are $450.00 to 15 years then $200.00 to 20 years.
Increments for MA are $500.00 to 15 years then $200.00 to 20 years.

The district will contribute $1,853.76 year full time employee per year for health insurance and pay for
a $15,000.00 life insurance policy for full time employees.

For the purposes of this policy, an employee must work 160 days of their regularly assigned annual
work days to qualify for a step increase.
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Rates of Pay for School Bus Drivers

Daily Bus Route Driver $18.00 per hour

Activities, Field Trips, Athletic Trips, Shuttles $10.00 per hour

Substitute Driver

$28.00 per Route

Rates of Pay — Miscellaneous

After-School Tutoring (Outside of Contract Duties)

$30.00 per hour (Certified)
$10.00 per hour (Classified)

APPROVED Professional Development
(Certified — Outside of Contract) (MUST be
approved by building principal and curriculum

$125.00 per day (partial days prorated)

director)
Event Gatekeeper (Certified Staff Only) $20.00 per night
LICENSED PERSONNEL
WITH MULTIPLIER

12 mo. Superintendent of Schools 1.66897
12 mo. High School Principal 1.35
11 mo. Secondary Instructional Facilitator 1.27
11 mo. Elementary Instructional Facilitator 1.27
11 mo. Elementary Lead Principal 1.30
12 mo. Middle School Principal 1.30
11 mo. Elementary Principal 1.27

12 mo. Special Ed. Director/Federal Coordinator 1.27
11 mo. Band Director 1.15
11 mo. Choir/Asst. Band Director 1.15
12 mo. Head Coach/Athletic Director 1.25
205days Coach 1.22

12 mo. Bookkeeper/District Treasurer .95 BSE
12 mo. Administrative Assistant .85 BSE
12 mo. Assistant Bookkeeper .825 BSE
12 mo. District Student Systems Administrator .70 BSE
190days RN .75 BSE
190 days  LPN .70 BSE
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Centerpoint School District
STIPENDS FOR 2017-18

NOTE: Stipends will be paid at the end of the regular contract year unless otherwise designated by the superintendent.

Job Amount of Stipend
Sr. Class Sponsor $S100
Sr. Class Sponsor $S100
Jr. Class Sponsor S400
Jr. Class Sponsor S400
Sr. Quiz Bowl Sponsor $1,000
Jr. Quiz Bowl Sponsor $300
6t & 7t Quiz Bowl Sponsor $200
Superintendent Communication $1,800
District Testing Coordinator $1,000
Building Parent Involvement Facilitator $300 ea.
Senior High Cheerleader Sponsor $3,500
(begins/ends with tryouts)
7t grade/Jr. Cheer Sponsor (begins/ends $2,500
with tryouts)
Dist. Web-site Editor $1,000
Yearbook Sponsor $1,000
Student Council Sponsor $200
Trap Shooting Sponsor $1,000
National Board Certification $1,500
ELL Coordinator S500
ALE Coordinator S500
Medicaid Billing S500
(Paid from medicd. funds)
Speech Medicaid Notes $1,000
(Paid from medicd. funds)
Interpreter (x3) $1,000
(P.1. T1 funds)
ESL Endorsement One-time payment
$1,000
(Paid from restricted funds)
~Security Staff S500
School Health Coordinator K-5 S300
School Health Coordinator 6-12 S300
3" Sport Coach $1,000
*Title lIA Licensed Retention Stipend for in-district $1,000
completion of year 5, 10, 15
* Title IIA Licensed Retention Stipend for in- $2,000
district completion of year 20, 25, 30, 35, 40

* Stipend dependent upon completion of the entire school year (minimum of 160 days) and subject to Title IIA funding
availability. If funding becomes unavailable, this stipend will not be distributed.

~ Individuals serving as Certified School Security Staff for the district will be required to engage in additional mandatory
security trainings and will have additional expectations, as directed by the superintendent of schools, for securing the
campus in the event of an emergency, as well as attendance at after hours, extra-curricular activities where additional
security services may be necessary (Ref. Policy 2.3).
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