


 Current Member and vested (5 service years) as 
of Aug. 31, 2014 

 Rule of 80 
      Age + Years of Service = 80 = eligible 
      65 years old + 5 years service = eligible 
 
 New members or members not vested as of 

Aug. 31, 2014 
 Rule of 80 and 62 years old 
      Retirees younger than 62 can receive a  
     reduced retirement benefit (5% reduction  
     per year). 

 

 



Years of service (x) state factor (x) average 
income = benefit 
 

 Current state factor is 2.3% 
 

 Average income is calculated using 5 highest 
 years of earnings (3 if grandfathered*) 

 
*Grandfathered if on 9/1/2005, you were at least 50, your age + 
years>=70, OR you had at least 25 years of service 

 

  

 
 

 



 Service = 30 years 
 

 Average income = $55,000 
 

 30 x .023 x 55,000 = $37,950 
 

 Assuming final salary was $55,000, that is 
an income decrease of $17,050 the next 
year.  
 

 31% drop = OUCH! 

 

 
 

 

 



 You must work at least 90 days in a year to get 
service credit for the year (1 semester in final year) 
 

 No matter when the district schedules your 
workdays, the TRS “school year” runs Sept 1 to Aug 
31 
 

 TRS is funded by: 
◦ State pays 6.8% of your salary to TRS 
◦ You pay a percentage of your salary to TRS 

 6.4% in 2013-14 
 6.7% in 2014-15 
 7.2% in 2015-16 
 7.7% in 2016-17 

◦ The District pays 1.5% of your salary to TRS (started in 
2014-15; state partially funded for one year) 

 
 

 

 



 You may have heard that your TRS pension 
will be reduced if you have earned a social 
security pension.  This is NOT TRUE.  TRS is 
not reduced.  
 

 However, social security is affected by TRS 
◦ Windfall Elimination Provision –applies to a retiree’s own 

social security and can reduce the benefit to 40%, BUT the 
retiree still gets a Social Security benefit payment. 

◦ Government Pension Offset –applies to the spousal benefit 
that a retiree may receive and the GPO calculation can 
eliminate the entire spousal benefit. 

 
 

 

 
 

 

 



 403b  

(tax sheltered annuity; allows you to defer part of your salary) 

 
◦ Investment contract between employee and an investment company.  
 

◦ Investment is the choice of the employee from list approved by TRS. 
 

◦ Texas school districts’ role is limited to transfer of funds and compliance 
monitoring. 
 

◦ Investment is pre-tax. 
 

◦ Funds can be accessed upon severance from employment, disability, 
retirement, age 59½, or death. 
 

◦ Can defer up to $18,000 in 2015 in 403b’s (more if 50 or over). 
 

◦ Loans are possible. 

 

 
 

 
 

 

 

 



 457b  

(employer sponsored retirement plan – deferred compensation 
plan) 
 

◦ School district is responsible for selecting investments that are 
“appropriate” and carry a fiduciary duty.  Currently American United Life 
(AUL). 
 

◦ Investment is pre-tax. 
 

◦ Funds can be accessed upon severance from employment, disability, 
retirement, age 70½, or death. 
 

◦ Employees may choose from among investments in the plan. 
 

◦ Can contribute up to $18,000 in 2015 (or more if 50 or over or final three 
years) 
 

◦ Loans are possible 

 



Monthly Salary $2000 

Taxable Gross Income $2,000 

Less Taxes (20%) - $400 

Less Investments - $200 

Take Home Pay $1,400 

Monthly Salary $2000 

Less Investments - $200 

Taxable Gross Income $1,800 

Less Taxes (20%) - $360 

Take Home Pay $1,440 

You saved $40 per month in taxes in this example because of 
your investment being pre-tax.  Cafeteria plan benefits work 
the same way. 



 www.ffga.com 
◦ View Employer Retirement Plans 

◦ Enter Little Cypress-Mauriceville 

 

 403b 
◦ On left, click on Search Agent by Zip under 403b to find an agent 

◦ Select an approved agent, call them, and tell them you are interested in 
starting a 403b 

 

 457b 
◦ Click on View Options for 457 Retirement Plan and contact First Financial 

Administrators at the number listed  

◦ Can speak to First Financial representative when on campus for cafeteria 
plan 

 

 

 

http://www.ffga.com/

