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What is sexual harassment? 

The Equal Employment Opportunity Commission (EEOC) 
defines sexual harassment as unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical 
conduct of  a sexual nature when: 

• Submission to the conduct is made either explicitly or 
implicitly a term or condition of  an individual’s 
employment, or 

• Submission to or rejection of  the conduct by an individual is 
used as a basis for employment decisions affecting such 
individual, or 

• The conduct has the purpose or effect of  unreasonably 
interfering with an individual’s work performance or 
creating an intimidating, hostile, or offensive working 
environment. 



Schwartz & Eichelbaum, Wardell, 

Mehl, and Hansen identify two types 

of  sexual harassment:  

 
Quid Pro Quo – When an individual in a position of  

authority offers a subordinate a benefit in exchange for 

a sexual favor. 

 Examples: 

 A teacher may promise a student a better grade in 

exchange for a kiss. 

 A supervisor may offer an employee a higher 

evaluation in exchange for a dinner engagement. 



Hostile Environment 

       When unwelcome advances, requests, or conduct have 
the effect of  interfering with the performance of  
duties or creating an intimidating, hostile, or 
otherwise offensive work or learning environment. 

 Behaviors that may contribute to a hostile 
environment may include such things as: 

 Telling off-color jokes; 

 Unnecessary touching; 

 Commenting on physical attributes; 

 Using demeaning or inappropriate terms, such as 
“Babe”; 

 Sabotaging the victim’s work; 

 Using crude and offensive language. 
 

 



The key word is UNWELCOME 
• A specific conduct may not be offensive to 

everyone. 

• The recipient is obligated to tell the potential 

harasser that the conduct is unwelcome and 

makes the employee uncomfortable 

Should be addressed as specifically as 

possible 



To determine if  your own conduct might 

be unwelcome, ask yourself  these 

questions: 

• Would my behavior change if  someone from 

my family was in the room?  My spouse? 

• Would I want someone from my family (spouse, 

parent, child) to be treated this way? 

• Would my behavior be the same if  it was going 

to be broadcast on the local news? 



Student-to-Student Harassment 

 
According to the Supreme Court, school districts 

may be liable for student-on-student sexual 

harassment when the District is deliberately 

indifferent, has actual knowledge, and the 

harassment is so severe, pervasive, and 

objectively offensive that it can be said to 

deprive the victim(s) of  access to the 

educational opportunities or benefits provided 

by the school 

 

Adapted from Schwartz& Eichelbaum, Wardell, Mehl, and Hansen 



… is deliberately indifferent 

 
• If  the district learned of  facts or a pattern of  behavior 

which points toward the conclusion that the student is being 

abused 

• If  the district fails to take action which is obviously 

necessary to prevent or stop the abuse 

• If  the behavior results in a constitutional injury to the 

student 

 

 

Adapted from Schwartz & Eichelbaum, Wardell, Mehl, and Hansen 



… has actual knowledge 

 
 

Can occur when the individual employees 

who have authority to take remedial 

action have actual knowledge of  the 

harassment 
 

 

 

Adapted from Schwartz & Eichelbaum, Wardell, Mehl, and Hansen 

 



…and the harassment is so severe, 

pervasive, and objectively offensive 

 
This can be related to 

• The frequency of  the unwelcome conduct 

• The severity of  the conduct 

• If  the conduct was physically threatening or 
humiliating, or an offensive utterance 

• If  the conduct interfered with work 
performance 

• The effect on the recipient’s psychological well-
being 

 



How to prevent being accused of  

committing sexual harassment 

 
• Education yourself  about what constitutes 

sexual harassment 

• Keep all actions job-related 

• Avoid personal relationships with students 

• Touch students only when necessary 

• Try to never be alone with students 

 

 

Adapted from Schwartz & Eichelbaum, Wardell, Mehl, and Hansen 

 

 



What to do about sexual harassment 

 
• If  you see it happening, STOP IT! 

• Be familiar with and ENFORCE school 

policy. 

• Report it to your supervisor. 

• Document that you have reported it to your 

supervisor. 

• Remember CPS obligations. 

 

 

Adapted from Schwartz & Eichelbaum, Wardell, Mehl, and Hansen 

 


