
NEW POSITION 

C4 DIRECTOR for new PUBLIC CHARTER INDUSTRIAL MAINTENANCE SCHOOL for: 

 Berryville School District 

 Eureka Springs School District 

 Green Forest School District 
 
Building (located in Berryville) being remodeled with opening date for 2018-2019 school year. 
 
Starting Date for Director:  January 2018  

 In order to oversee placement of: 

 Machinery 

 Technology 

 Completion of Building 

 

Contract:  240 Day 

Salary:  Administration Salary Schedule (depending on experience and educational background) 

Job Description: 

Instructor Preferences (Exceptions will be considered)  

1. Licensed by the Arkansas Department of Education to teach agriculture, industrial, engineering, construction 

education, or related field.  Certificate and/or diploma completion in related field may waive teaching licensure.   

2. Five or more years of successful experience in agriculture and/or industrial maintenance. 

3. Prior experience in maintaining financial records, establishing and maintaining budgets, and planning and 

managing personnel preferred. 

The instructor will supervise and coordinate all instructional activities to support each participant in achieving a 

higher level of personal skill, in gaining an enhanced appreciation for the work place, and in attaining an increased 

level of self-esteem through activities and performance assessments. 

Specific Job Duties/Requirements:  

1. Coordinate and supervise all aspects of the program for the School District. 

2. Direct relations between business partners and school. 

3. Be trained in the majority of the following areas of instruction:  OSHA, drive motor controls, PLC and CNC 

machine operation, hydraulics, pneumatics, GMAW/MIG/TIG/Oxy fuel hot metal process, electrical installation, 

electronic systems, measurement and calibration of equipment, print reading, drafting/CAD, tool fitting, machining, 

HVAC, and boiler operation. 

4. Establish and maintain apprenticeship programs for CASS students and business partners after the school day. 

5. Attend and receive training in areas of instruction. 

6. Maintain and keep records of inventory, budget, district assets used in program. 

7. Have CDL w/ S-endorsement and air brakes, or be willing and able get CDL w/ S-Endorsement and air brakes, to 

transport students by bus to competitions, tours, and field trips. 

8. Create and environment conducive to learning and appropriate for the physical, social, and emotional 

development of students. 

9. Be responsible for the upkeep and service of all inventory, including equipment and machinery in the program. 

10. Adhere to the district’s safety policies and procedures. 

11. Demonstrate regular and prompt attendance. 

12. Be an active and supportive contributor to district and school academic initiatives. 

13. Collaborate with Agriculture Department and other Vocational Departments. 

14. Develop and maintain a real to life time card system and have records available for employers.  

15. Coordinate the purchase of all necessary equipment and supplies, and seek out donated consumables and related 



machinery. 

16. Instruct students in the areas of job skills to assist them in applying and interviewing for a position.  Foster and 

model the abilities needed to be employed in the field. 

17.  Participate in on-going training to enhance professional skills and acquire knowledge of the most current 

methods and techniques.  

18. Bring in trained guest speakers in areas of expertise into instruction and training of students. 

19.  Search out and identify skills and certifications that make students more marketable. 

20.  Operate a variety of tractors, equipment, machinery, and equipment in a safe manner. 

21.  Have, or be willing to train to receive, NCCER Industrial Maintenance Mechanic Craft skill endorsement. 

 

Knowledge, Skills, and Abilities Required: 

1. Knowledge of classroom management, teaching strategies, performance assessments, and motivating young 

people. 

2. Knowledge of industrial maintenance fields and workplace culture. 

3. Establish and maintain open communication with all stakeholders through a variety of interpersonal, verbal, 

written, and technological mediums. 

4. Collaborate with colleagues and administrators for the greater good. 

5. Maintain confidentiality; perform job functions with trust, integrity, courtesy, enthusiasm, and a commitment to 

excellence. 

6. Adapt to the culture and expectations of the School District and work as part of a team. 

7. Maintain a positive and safe work environment. 

8. Manage a budget and meet the physical demands of teaching modules. 

9. Skill in recruiting and retaining students, build positive relationships with community, parents, students, teachers, 

business partners, and administrators. 

10. Knowledge of lock out/tag out, confined space permits, work orders, hot work permits, SDS, just in time, risk 
assessment, fall restraint, LEAN concepts, and other related functions 
 

CONTACT INFORMATION TO APPLY  OR FOR FURTHER QUESTIONS: 

 Mr. Owen Powell 

 Superintendent of Berryville Schools 

Phone:  870.480.4669 

Email:  opowell@bobcat.k12.ar.us 

 

Mr. Bryan Pruitt 

Superintendent of Eureka Springs Schools 

Phone:  479.253.5999 

Email:  bryan.pruitt@es.k12.ar.us  

 

Dr. Matt Summers 

Superintendent of Green Forest Schools 

Phone:  870.438.5201 

Email:  msummers@gf.k12.ar.us 

 

Mr. Rodney Ellis 

Tyson Foods 

Technical Education Liaison 

Phone:  479.290.3944 

Email:  Rodney.ellis@tyson.com  
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