FREQUENTLY ASKED QUESTIONS

Q. How does the 2018-2019 budget request compare to last year’s budget?

A. The school district has requested a 3.44% budget increase, which is $1,719,015 more than the

2017-2018 operating budget of $49,907,521 for a total request of $51,626,536. While this
represents a larger increase than Weston has seen historically the increase is entirely related to
Special Education and Pupil Services with the remainder of the budget netting to no growth. The

breakdown is as follows:

Special Education and Pupil Services 3.18%
OPEB Contribution 0.09%
Internal Services Fund Contribution 0.27%
Everything Else -0.10%
Total Requested Increase 3.44%

Q. Has the school district had any unanticipated costs in the 2017-2018 fiscal year that

impacted the 2018-2019 budget request?

A. Yes, Special Education out of District Placements and Unilateral Agreements have significantly
impacted the Board of Education’s Operating Budget in FY 2018. We have currently see an
increase above budget in F'Y 2018 of 81.4 million due to a significant increase in the number of
unilateral placements. While the district has been able to manage approximately $500,000 of
this overage, we are anticipating the need to request a special appropriation from the Town of

Weston of approximately 900,000 in FY 2018 due to this issue.

These unilateral placements are largely due to Connecticut’s Burden of Proof Law, which places
the burden of proof on the school district, which results in increased and unnecessary costs as
students are placed in private programs at a greater cost to the school district. The Burden of
Proof Law places the onus for all legal fees on the district if the ruling is not in the district’s

Javor, adding a major financial risk to any attempt to challenge placements legally. Because of
this, school systems are forced to settle in many cases for programs that are more expensive than
ones that would meet the needs of the children involved. These settlements are the driving force

behind the uncontrollable increases and volatility in the out of district tuition and legal fees

account within Special Education.

Due to these increases, our FY 2018 out of district tuition line item is anticipated to end the year
at §2,878,572. Below is a table in how our FY 2019 out of district tuition budget line item was
derived. This one line item accounts for 65% of our total increase requested in FY 2019.

Fiscal Year 2018 Projected Outplacement/Agreement Expense $2,878,572
Placements/Agreements not continuing into Fiscal Year 2019 $(891,084)
Unanticipated Outplacements/Agreements (4) $376,000
Pending Unilateral Placements in FY 2018 $200,000
Inflation Factor 2.5% $62,912
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Summer Tuition $25,000

Total Projected FY 2019 Tuition Account $2.651,400

Q. What is the district doing to understand and mitigate the out of district SPED budget problem?

A. As is well known to the Board of Education, we have been faced this year by a major problem with
our Qut-placement tuition budget. Running more than $1 million over budget, the Out-placement tuition
line has placed severe budgetary pressures on all district operations. We are working with
administrators and the BOE to rectify the immediate budget shortfall, which will entail a February 2018
BOE decision to seek a special authorization from the Town of Weston. While the shortfall hit crisis
levels this year, we have a several year trend of major overruns with Qut-placement tuition.

We have taken the budget problem seriously and have comprehensively examined how to mitigate the
issue going forward. In analyzing the roots of the problem, we determined that a series of modifications
are necessary to management, service offerings and staff capacity. Preliminary management
adjustments were flagged for SPED/PPS and Finance and Business Operations in a Memorandum to the
BOE (October 12, 2017), which now has become a checklist for collaborative oversight by the
Superintendent, Director of Finance & Operations, and Director of PPS. We also reviewed the report by
CES (February 28, 2017) on SPED for advice on necessary modifications. Lastly, we consulted with the
Cabinet and Principals on areas requiring attention.

The FY2019 budget proposes major changes for SPED/PPS. While we propose increased funding in the
Out-placement tuition line, we are recommending changes in the management structure for SPED/PPS
and the staffing and delivery of services on the school level. The management changes are designed to
ensure the Director of PPS is focused district-wide on the range of complex oversight, accountability
and management responsibilities inherent in serving over 20 percent of the entire WPS student
population and 22 percent of the operating budget. The changes in staffing and delivery of service are
designed to reflect the marked shifts in the behavior, emotional and developmental needs of our
students.

As Lois Pernice details in the SPED and PPS sections of this budget, we are recommending the
Jollowing administration and staffing changes:

1. Add a second Assistant Director so that we have direct administration oversight, accountability
and support in the two elementary schools (pre-K-5) as a unit and the middle and high schools
(6-12) as another unit. The Assistant Directors would assume many of the school and student
administration duties that have distracted the Director of PPS from district-wide management.

2. Add one more BCBA (Board Certified Behavior Analyst) to provide a dedicated BCBA in each
of three schools and a BCBA specialist in the fourth school. We would reduce the number of
school psychologists from five to four, providing one school psychologist for each school. This
shift reflects the strong evidence of changing behavioral and emotional needs of our students,
requiring greater work from professionals who are experts at managing dysregulated behaviors.
While school psychologists have some background training in behavior modification, it is not
their area of expertise.
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3. Hire an additional school social worker to be fully dedicated to WMS. The current district
social worker will move full time to the HS, rather than being split between the HS and MS. We
are seeing more students with emotional difficulties at the younger grades, in particular grades
5-8, which has contributed to Out-placement pressures. The added school social worker can
provide more direct clinical and family support in order to keep students in district.

4. Continue with Effective School Solutions (ESS) at WHS for a third year. While this is a costly
program, ESS has proven in the last two years that it is able to keep students in district and
would likely have helped keep current out-placed students in district if the program had existed.
We gain important professional expertise from ESS in the form of Licensed Clinical Social
Workers, Clinical Psychologists, and management oversight that would be far more expensive
for us to provide on our own. ESS also represents Weston's first effort to provide an alternative
SPED program within district as a way to mitigate out-placed students.

5. Add a certified counselor to direct WHS'’s College and Career Center. Explained in detail in
the PPS and WHS sections of the budgel, the new position would address the increasing
demands of the college timetable, the competitive process and the resulting growth in family
requests for guidance, coupled with the demands of managing effectively our numerous support
programs. These demands necessitate an adjustment to guidance staffing to best serve our
students. Our college graduation and success rates are superb, but we must modify our support

Jor students and families if we are going to continue to achieve exceptional college and career
outcomes.

Q. We understand that other districts are facing similar budgetary challenges with SPED, and
specifically out of district placement costs? What are specific examples?

A. Yes other districts such as Darien, Westport, Monroe, Ridgefield and Brookfield have all reported
higher than anticipated expenses within Special Education due in large part to unilateral agreements.
Both Brookfield and Ridgefield have also seen increases that will likely require them to go to their
respective town’s for a special appropriation to cover these costs. Brookfield has already released their
FY 2019 budget request with a growth rate of 6.4% with Special Education costs accounting for 45% of
the total requested increase.

Q. Has the school district been able to save money, avoid costs, and work more efficiently to
preserve the educational program in the current budget? In other words, is there evidence
that the district knows “business as usual” cannot be the approach in program/financial
planning, management and evaluation?

A. Yes, there are multiple examples:
a. In Fiscal Year 2019 the Weston Public Schools will move all employees to the State
Partnership Plan 2.0 Health Plan. This move will save the school district over 85 million
dollars over the next three years including $1.5 million in FY 2019.
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b. Through negotiations we have also settled the WTA contract with the lowest GWI and
Step increases in the Fairfield County Connecticut with an average settlement increase in
FY 2019 of 2.35% with the current DRG A settlements averaging 3.0% inclusive of step.

c. Another savings is a reduction in FTE due to reduction in enrollment. Declining
enrollment has allowed for a budget reduction of $§236,364 primarily at Hurlbutt and
Weston Intermediate School.

d. After a thorough review of our school security and safety plan, we have made a
recommendation to reduce 2.0 FTE Security Specialists, which will save over $87,000 in
FY 2019. While this decision does save money it was made in context of all the security
enhancements we have made, which have allowed the Weston Public Schools to improve
overall security without the need for as much personnel. We have invested in areas such
as interior cameras at all four schools, which have allowed for full coverage of our
buildings, we emphasized school safety meetings, put in emergency protocols for the
schools, will be installing a new notification system and have seen a significant
improvement in the relationship with the Weston Police Department with the arrival of
the new Police Chief. These enhanced security measures allow us to safely reduce our
security specialist headcount by 2.0 FTE while not comprising the safety of our students.
This reduction in headcount will also allow Weston to mirror that of our neighbors in
Ridgefield, Westport, Darien, New Canaan, and Newtown.

e. Working with Weston’s Parks and Recreation department we are transferring
responsibility of Middle School after School Sports to Parks and Recreation. This change
will save the Weston Public Schools nearly 340,000 while still providing afier school
athletics for Middle School students.

. What would the budget increase be, if we did not have these savings?

The 2018-2019 budget request would have been a 7.29% increase.

. What are some areas of investment within the FY 2019 Budget?

Even while emphasizing fiscal efficiency, the administration has identified three areas for
targeted investments.

a. Modification of SPED/PPS Management and Staff Capacity
b. Digital Learning & Technology
¢. Science Research Program at Weston High school

. What are the strategic goals for FY 2019?
Framed by Weston's strategic outcome of developing global citizens our strategic goals include:

1. Academic Excellence
2. Healthy Learning Environment
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3. Digital Learning and Technology
4. Gauging District Progress
5. Resources for Learning

Q. What is the Projected Enrollment for the 2018-2019 School Year?

A. We based our budget on an enrollment of 2,292 students. This projection is 37 students less than

2017-2018 for prek-12.

. What data and needs drive the budget development process?

A. Prior to the budget preparation process, the Board of Education develops budget assumptions,

which guide how the budget is developed. These assumptions are outlined in the budget book on
pages 12 through 14. The school district’s budget provides resources to support Board of
Education policies, and federal and state mandates.

. Why is it important to maintain Interscholastic Sports Program and Co-

Curricular programs?

The co-curricular program is a critical component to our student’s experience.

Weston Public Schools have a wide array of programs including interscholastic sports, clubs,
student government, intramurals and theater in which our students participate. It is through this
program that students develop independence, confidence, and a sense of responsibility. They
learn to work collaboratively and involve themselves in community service projects. Their
participation serves them well as they prepare for life beyond Weston.

Regarding the Interscholastic Sports program, a total of seventy coaching positions are
necessary to operate sixty teams. The athletic program offers a wide variety of team and
individual sports to support student skills and interests. This has led to a high degree of student
participation with more than 70% of our students participating in at least one sport last school
year. It is anticipated that 908 student/athletes will participate in the program next year.

A complete description of the Interscholastic Sports program budget request can be found on
pages 211 through 212 of the Budget Book.

Q.

We often hear that our budget is driven by salaries and employee benefits. This is true.
What are the general wage increases for employee contracts?

Weston Administrators’ Association: 2.25%
Weston Teachers’ Association: 0% except top step at 1% (2.35% inclusive of step)
Non-Certified Staff — AFSCME: 2.25%

. How does the pension system work? How much does the district contribute?
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A. The school district does not fund any portion of the pension for employees that qualify for the
State Teachers’ Retirement Benefit (STRB). All teachers and most administrators qualify for this
benefit. Starting January 1, 2018 Teachers contribute 8.25% of their salary for this benefit, with
the State of Connecticut funding the balance. The district’s non-certified employees are covered
by the Municipal Employee Retirement System (MERS), which is administered by the State of
Connecticut.  Contributions to this fund are based on gross salaries, with the employees
contributing 2.25% and the school district funding 11.74% for 2018-2019. This contribution can
be adjusted based on state funding.

Q. Where can I find an electronic version of the budget?

A. An electronic version of the budget can be found on our website at www. westonps.org

Q. Where is Educational Cost Sharing Revenue in the budget and how does the budget
reductions imposed by the State of Connecticut reflect in your budget?

A. We show Education Cost Sharing Revenue (ECS) under our revenue section of the budget book
on page 149. However the actual ECS budget is reflected on the Town's budget as this revenue
goes directly to the Town of Weston.

Q. When enrollment declines, why is there not an equivalent reduction in the district budget?

A. Enrollment declines do not always correlate to an equivalent budget reduction. For example our
current enrollment projections for FY 2019 show a decline in enrollment of 1.59% or 37 students.
To have a 1.59% decline in our budget of 349,907,521 would result in a reduction of $792,863.
This coupled with contractual increases of approximately $900,000 would require budget
reductions of approximately $1.7 million before any increases due to Special Education out of
district tuition and unilateral placements. This would require a reduction of approximately 19 FTE
Teaching positions. With class sizes ranging between 20-24 students we would need a reduction of
460 students to achieve that level of reduction.

Additionally, while only a small portion of our students (35) are either outplaced by the district or
have been unilaterally outplaced, this one line item makes up over $2,6 million of our budget and
66% of our requested budget growth. If declining enrollment were to cover this growth area we
would need to reduce approximately 14.0 FTE teaching positions in addition to the 19 FTE
positions mentioned above.

Given our declining enrollment, contractual increases and special education costs we have worked
diligently to present a budget that requests no new growth outside of the areas of Special Education
and Pupil Services. While we are recommending an investment in Special Education and Pupil
Services we are recommending a net reduction of 3.96 FTE.
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WESTON PuBLIC SCHOOLS
Noteworthy Achievements and Accomplishments

Weston High School - WHS  Weston Intermediate School - WIS
Weston Middle School - WMS  Hurlbutt Elementary School - HES

e

2016 -2017

lgn @ B .o emn || ranks WHS #2 in Connecticut
U.S.News and #231 nationally.

@, The Class of 2017 had 27 Advanced Placement {AP) Scholars,
© 14 AP Scholars with Honors, 54 AP Scholars with Distinction,
and 16 National AP Scholars.
AP Ninety percent of the 730 AP exams taken in the spring of
2017 scored 3 or better on a 5-point scale.
The Class of 2017 had a 31% acceptance rate with the most
competitive colleges and a 57% acceptance rate with highly
competitive colleges.
#= WHS had 18 commended students recognized in the 2017
o National Merit Scholarship Program.
= Fifty WHS students participated in the 2017 American Math-
ematics Competition in February. One 11th grade student
ranked in the top 5% nationally.
i The WHS Science Olympiad team took home first place in
- Astronomy and an overall top 10 finish in the state competi-
tion held at UCONN.
&, Atthe United Nations Conference at UCONN, one 11th grade
- student was awarded “Most Improved Delegate” and one
10th grader was recognized as “Best Delegate.”
5 WMS participated in the American Mathematics Competi-
< tion. One sixth grader and two eighth grade students scored
in the top five percent of all test takers worldwide.
o, WMS math team tied for first place in the Fairfield County
* Junior Math League competition.

WMS eighth grade mock trial team finished second in the
state finals in the Middle School Mock Trial competition.
A team of WIS students placed second in the Connecticut
-~ Odyssey of the Mind state finals at Southern Connecticut
State University and went on to compete in the World
Finals.
¥ WMS and WHS world language students were recognized at
= the annual World Language Celebration for their outstand-
ing performance in the national exams (French, Latin, and
Spanish). Students earned gold, silver, and bronze medals.
o, Forty-nine students from grades 4 and 5 participated in
" Math Olympiad teams at WIS.
C%)Over 140 fourth and fifth grade students designed and
carried out inquiry projects in the WIS Third Annual Science
Fair.

¥ Two WMS math teachers won the David Trigaux Award
from the Weston Education Foundation for high levels of

? AcCADEMIC EXCELLENCE
e

¥ A WHS student was the Connecticut affiliate winner of the
—
National Center for Women in Technology Award for Aspira-
tions in Computing.

A WMS seventh grade student was selected to serve on the
Nutmeg Book Award Selection Committee.

Supporting the WMS goal to cultivate global citizen-
ship, seventh grade students created and maintained
» a hydroponic garden system in the middle school,

-
°

CSPAN
G

DIGITAL LEARNING £

& TECHNOLOGY W
WHS Videography students received a third
place and an honorable mention in the
C-SPAN StudentCam documentary competi-
tion, an annual national video documentary
competition encouraging students to think
critically about national and local issues.

The WMS Robotics Club competed in the New England

Kﬁ, Region Middle School Championship where they earned an
invitation to compete in national open competition.

F@Z Fifty percent of WHS PLTW (Project Lead The Way) tech-

"V~ nology students were eligible for college credit through a
combination of their year-long GPA and performance on a
national end-of-course exam.

@ Students grades 1-5 participated in “Hour of Code,” a world-
wide learning event as part of Computer Science Education
Week sponsored by Code.org.

Advanced videography class created daily video morning
announcements for WHS students. Each morning students
wrote a script and shared a news clip.

? The high school technology department supported growing

¥ interest by offering six sections of pre-engineering courses.

WVNGWS Four WHS students were awarded first place
in the annual public service announcement
@ al competition sponsored by the Connecticut
Department of Motor Vehicles promoting teen
safety behind the wheel,

¥ Two WHS students won first place in the School for Ethical
= Educotion’s 2016-17 Academic Integrity PSA Contest.

creativity in teaching in May 2017,

===
—
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TLR THE ARTS

* WHS Symphony Strings, Wind
Ensemble, and Chamber Singers
received a superior rating for their
performances at the Rhythms
International Festival in Montreal,
Canada.

4 Four WHS students were honored at the State of CT
" Scholastic Art & Writing Awards Exhibition: one Gold Key
for Fashion Design Portfolio; twa Silver Key awards for
Photography; one Honorable Mention for Photography.
% The WMS Jazz Band, Chamber Orchestra, and Chamber
" Singers took top honors at the Music in the Parks
Adjudication Festival in Massachusetts.

‘:{ The eighth grade orchestra participated in the Music for
" Youth Orchestra Exchange for the 11th year. WMS students
performed with the Haven String Quartet and students
from High Horizon’s and Multicultural Magnet Schools in
Bridgeport.

2% Ten WHS art students had artwork displayed in the fourth
annual Teen Visions High School Art Exhibition at Sacred
Heart University in February. One student won 2nd place
for her drawing; and two students won 2nd place for their

paintings.
. T Art Jam, the all-district Art Show, was held
M larn :
ﬁl"l J&H}I simultaneously at all four schools in a
comprehensive district-wide celebration of student art and
music. This year, special awards were given to high school
seniors at the show.

" Four fifth grade WIS students were selected to participate in
the CMEA {CT Music Educators Association) Honors Choir.

Sfx State Championships: Boys Swim and Dive, Girls Swim
and Dive, Boys Skiing, Girls Skiing, Boys Tennis, Girls Tennis.
Seven SWC Championships: Girls Swim and Dive, Boys Indoor
Track, Girls Indoor Track, Boys Skiing, Girls Skiing, Boys
Tennis, Girls Tennis.

w3 794 athletes out of a possible 963, or 82%, earned academic
awards while participating with a GPA of at least 3.0,

¢.53 WHS was the site of the 2017 Western Connecticut Time

A Trials for Special Olympics, with Team Weston competing the
sixth straight year in track and field and aquatics.

= WHS had 48 All-State athletes, 10 All-New England athletes,

"~ four All-American athletes.

w Of the 22 teams eligible, 20 were recognized for sportsman-

ship by the SWC.

i, Over the last 11 years, Weston Athletics has averaged a

participation rate of nearly 70% with just under six State

Championships and seven SWC Championships each year.

w  WHS Athletics has also averaged just over 48 All-State

"”W Athletes with more than 80% of its athletes earning

academic honors during this same time frame.

WESTON PUBLIC SCHOOLS — 24 School Road — Weston, Connecticut 06883 — 203.291.1401
William S. McKersie, Ph.D. — Superintendent of Schools

IN SERVICE To
OTHERS

26 WHS staff and students participated in 26 Days of Kindness,
performing random acts of kindness, in remembrance of
the 26 children and educators of Sandy Hook Elementary
School.

26 National Art Honor Society honored vietims of Sandy Hook
with 26 Days of Kindness cards and art installation.

1z National Spanish Honor Society members mentored children

¢ attending the South Norwalk Community Center after school
program and at Caroline’s House in Bridgeport.

= WMS students hosted a Veterans Day celebration and
presented “Stars of Hope” to veterans.

HES students sent “Hurlbutt Hugs” with messages to
hospital patients, soldiers, senior citizens and others.

)4z For the third consecutive year, WHS students have run
a weekly after school Music Mentors program helping
beginning band students to hone their skills.

HES students held a schoolwide coin drive that raised $1,783
to benefit Kids Power Tutoring and Bridgeport Hospital
Children’s Emergency Center.
WHS Pink Aid club members teamed up with a nearby high

$ school and helped to raise nearly 57,500 at the annual “Pink
Rock” concert.
WIS students raised over $2,500 in their “All for One Books”
collection, which was used to provide books for a school in
Bridgeport.

s'p The WHS and WMS Tri-M chapters participated in the
Holiday Caroling fundraiser to support Make-A- Wish, St.

» Jude’s and the Keys program.

The Art with a Heart club at WHS continued to
@i fundraise to support Vuria, their African elephant; and
mn\ collected art materials for The Children’s Hospital in
Philadelphia.
WHS students sponsored a pie-th rowing contest in honor of
Pi Day. Proceeds were donated to Save the Children.
WHS English classes raised funds for
& e g the CMAK Foundation, which provides
= ("% /7’ children, ages 6-12, with a non-competitive
environment to discover the sport of
triathlon.
WMS Student Government Association collected over 60
<2 bags of food for Weston Food Pantry in the fall, and in spring
prepared a meal at the Gillespie Center in Westport.
@ WIS students held a school-wide community service project,
* “Neighbors helping Neighbors,” to fill the Weston food
pantry with a variety of kid-friendly food and supplies.
By HES students collected canned goods for those in need
- during the week leading up to the “Souper Bowl.”

WIS students created hundreds of Valentine's Day cards for

veterans and members of the police force, thanking them
for their service.




STATE MANDATES

* Finance at a reasonable level (af least equal to the minimum budget requirement)
a suitable educational program;
* Provide educational opportunities for students to interact with students and

CGS.§10-4 teachers from other racial, ethnic, and economic backgrounds to reduce racial,
ethnic and economic isolation;
* Implement the mandates of the State.
C.G.S. § 10-4b Develop action plan in response to any finding by the State Board of Education of
B a failure to implement the educational interests of the State.
C.G.S. § 10-10a Participate in a state-wide data system by collecting and reporting data requested
T by the State Department of Education.
C.G.S. § 10-10b jEnsuf'e that each student's official documents include a state-assigned student
identifier.
C.G.S. § 10-10c Mandated reporters in the school setting are “a school employee as defined in

[Conn. Gen. Stat.] Section 53a-65,”

+ Comply with state standardized testing mandates;
C.G.S. § 10-14n | - Certify student records and student transcripts when tenth grade scores on
statewide examinations exceed goal level.

Assess students in kindergarten to grade three to identify students who are below

€.G.3.§10-14t proficiency in reading.

+ Simultaneously provide a parent/guardian with whom the student does not
primarily reside all school notices that are provided to the parent/guardian with
C.G.S. § 10-15b | whom the student primarily resides.

* Under certain circumstances, make records available to a court in response to a
subpoena.

* Permit children who reach the age of five on or before the first day of January of
any school year to enroll.

* Ensure that each such child has an equal opportunity to participate in the
activities, programs and courses of study offered in the public schools, without
discrimination on account of race, color, sex, gender identity or expression,
religion, national origin or sexual orientation.

C.G.S. § 10-15¢
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C.G.S. § 10-15f

Remove barriers to educational success experienced by children of military
families because of frequent moves and the deployment of their parents.

C.G.S. § 10-16

Provide an educational program each school year that includes at least 180 school
days and 900 hours of instruction (on weekdays only).

C.G.S. §10-16a

Provide interested students and teachers an opportunity at the start of each school
day to observe a period of silent meditation.

C.G.S. § 10-16b

» Offer the following courses: the arts; career education; consumer education;
health and safety (including, but not limited to, human growth and development),
nutrition, first aid, disease prevention, community and consumer health, physical,
mental and emotional health (including youth suicide prevention), substance
abuse prevention, safety (which may include the dangers of gang membership and
accident prevention); language arts, (including reading, writing, grammar,
speaking and spelling); mathematics; physical education; science; social studies
(including, but not limited to, citizenship, economics, geography, government and
history);

= Offer, on at least the secondary level, one or more world languages (including
American Sign Language) and vocational education.

+ Grant exemptions, upon request from a parent, to any world language
requirement for any student who has been identified as deaf or hearing impaired.

» Attest to the State Board of Education that at least the minimum required
program of instruction is being offered and that such program of instruction is
planned, ongoing and systematic.

C.G.S. § 10-16e

Grant exemptions, upon request from a parent, from any family life education
instruction.

C.G.S. § 10-161

Establish graduation date no earlier than the 185th day of the school year (or, if
setting the date after April 1, the 180th day of the school year).

C.G.S. § 10-16q

Each school readiness program must include, among other things, a plan for the
incorporation of appropriate preliteracy practices and teacher training in such
practices and a plan for professional development for staff, including, but not
limited to, training (A) in preliteracy skills development, and (B) designed to
assure respect for racial and ethnic diversity.

C.G.S. §10-17

Provide all instruction, except instruction to ELL students, in Engiish.
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C.G.8. §10-17f

* Determine eligibility of students for ELL instruction annually.

» Classify students eligible for ELL instruction by native language.

* Provide bilingual education for up to thirty months.

* Provide an instructional program regarding democracy in the third, fourth, or
fifth grade.

* If required to provide a program of bilingual education, initially endeavor to
implement the provisions of those bilingual education programs through in-
service training for existing certified professional employees, and thereafter, give
preference in hiring to such certified professional employees as are required to
maintain the program.

* Hold a meeting with the parents/guardians of ELL students to explain the
benefits of the language program options available in the school district, including
an English language immersion program.

C.G.5. § 10-18

Provide a program of United States history, including instruction in United States
government at the local, state and national levels, and in the duties,
responsibilities, and rights of United States citizenship and ensure familiarity with
said subjects before graduation.

C.G.S. § 10-18a

Select textbooks which accurately present the achievements and accomplishments
of individuals and groups from all ethnic and racial backgrounds and of both
sexes.

C.G.S. § 10-18¢

Grant exemptions, upon request from a parent, from any fire arm instruction.

C.G.S. §10-19

* Attest annually that all students have been educated regarding alcohol, drugs,
and nicotine/tobacco.

» Provide AIDS education but adopt a policy to exempt students from AIDS
education upon parental request.

C.G.5. § 10-29a

Observe certain holidays/special days, as set forth in statute.

C.G.S. §10-33

Designate a high school and pay tuition for students to attend such high school, if
the school district does not maintain its own high school.

C.G.5. §10-35

Provide at least one year notice period before discontinuing attendance of
nonresidents in high school program.

C.G.8. § 31-40v

Connecticut law requires that employers with more than twenty-five employees
establish health and safety committees to monitor work-place safety. These
committees have the following responsibilities: (1) establishing procedures for
workplace safety inspections by the committee; (2) establishing procedures for
investigating all safety incidents, accidents, illnesses and deaths; (3) evaluating
accident and illness prevention programs; (4) establishing training programs for
the identification and reduction of hazards in the workplace which damage the
reproductive systems of employees; and (5) establishing training programs to
assist committee members in understanding and identifying the effects of
employee substance abuse on workplace accidents and safety.
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C.G.S. § 31-48d

= School districts that engage in any type of electronic monitoring must give prior
written notice to all employees who may be affected, informing them of the types
of monitoring which may occeur.

* Post, in a conspicuous place which is readily available for viewing by
employees, a notice concerning the types of electronic monitoring which the
employer may engage in.

C.G.8. § 46a-54

School boards employing fifty or more persons are required to provide training
and education concerning sexual harassment to all supervisory employees, and to
all new supervisory employees within six months of their appointment to a
supervisory position.

C.G.S. § 10-64

Designate a vo-ag training program and pay tuition for students to attend such
program, if the school district does not maintain a vo-ag program.

C.G.S. § 10-65

» Provide overall vo-ag enrollment opportunities of at least: (a) the number set
forth in a written agreement with a vo-ag center; or (b) the average enroliment of
district students in vo-ag centers for the prior three years.

* Provide ninth grade vo-ag enrollment opportunities of at least: {a) the number
set forth in a written agreement with a vo-ag center; or (b) the average enrollment
of ninth grade district students in vo-ag centers for the prior three years.

* Provide opportunities to enroll in more than one center {under certain
circumstances, as set forth in this statute)

» Maintain consistent local funding of such programming (i.e., prohibition on
supplanting).

C.G.S. § 10-
66ee

* Pay agreed-upon amount, including extra for special education, to any local
charter school in the district that a student from the district attends.

* Provide transportation for district students to any charter school located in
district.

» Hold planning and placement team (PPT) meeting for charter school student
who lives in district and requires special education, and pay the extra cost for
special education services to charter school.

C.G.S. § 10-69

* Provide adult education programming;

* Grant adult education diplomas in accordance with certain statutory
requirements;

« Award adult education credits in accordance with certain statutory requirements,

C.G.8. § 10-70

» Provide rooms and other facilities for adult education classes;

* Employ the necessary personnel to provide adult education classes;

* Maintain the same powers/duties/obligations regarding adult education that
apply to other public school programs maintained by the board.

C.G.S. §10-73a

Charge fees for adult education only in accordance with the standards set forth in
this statute.
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* At each initial planning and placement team meeting, inform the parent,
guardian, surrogate parent or pupil of the laws relating to physical restraint and
seclusion and the rights of such parent, guardian, surrogate parent or pupil under
such laws and the regulations adopted by the State Board of Education relating to
physical restraint and seclusion.

» Notify the parent/guardian (or, as applicable, a majority age student or surrogate
parent), in writing, at least five school days before such board proposes to, or
refuses to, initiate or change the student's identification, evaluation or educational
placement or the provision of a free appropriate public education to the student.

* Provide an opportunity for the parent/guardian to meet with a member of the
PPT prior to the referral PPT to discuss the PPT process.

» Upon finding a student eligible for special education, and at each PPT for the
student, provide parents/guardians with information and resources relating to IEPs
created by the State Department of Education.

» Upon request, provide parent, guardian, pupil or surrogate parent an opportunity
to meet with a member of the planning and placement team designated by such
board prior to the referral planning and placement team meeting at which the
assessments and evaluations of the child or pupil who requires or may require
special education is presented to such parent, guardian, pupil or surrogate parent
for the first time.

+ Parent, guardian, pupil or surrogate parent must (1) be given at least five school
days' prior notice of any planning and placement team meeting conducted for such
child or pupil, (2) have the right to be present at and participate in all portions of
such meeting at which an educational program for such child or pupil is
developed, reviewed or revised, and (3) have the right to have advisors of such
C.G.8. § 10-76d | person's own choosing and at such person's own expense, and to have the school
paraprofessional assigned to such child or pupil, if any, to be present at and to
participate in all portions of such meeting at which an educational program for
such child or pupil is developed, reviewed or revised.

» Upon request, provide the resulis of the assessments and evaluations used in the
determination of eligibility for special education for a child or pupil to parent,
guardian, surrogate parent or pupil at least three school days before the referral
planning and placement team meeting at which such results of the assessments
and evaluations will be discussed for the first time.

« Any local or regional board of education which provides special education
pursuant to any mandates in this section must provide transportation, to and from,
but not beyond the curb of, the residence of the child.

+ Provide the professional services requisite to identification of children requiring
special education, identify each such child within its jurisdiction, determine the
eligibility of such children for special education pursuant to sections 10-76a to 10-
76h, inclusive, prescribe appropriate educational programs for eligible children,
maintain a record thereof and make such reports as the commissioner may require.
* Immediately upon the formal identification of any child as a child requiring
special education and at each PPT meeting, provide certain information specified
by statute. If such parent, guardian, surrogate parent or pupil does not attend a
PPT meeting, mail such information to such person.

*» Have in effect at the beginning of each school year an educational program for
each child or pupil who has been identified as eligible for special education.

* The planning and placement team shall develop and update annually a statement
of transition service needs provisions of the IDEA for each child requiring special
education.
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CGS.§10

Comply with special education hearing procedures

C.GS.§10
Comply with special education audit requirements.
C.G.S. § 10- Emplov th . £ certi . fFto impl n
76dd mp oy the requisite number of certified and licensed staff to implement eac
child's IEP.
C.GS.§10-
76ee Include an administrator, not necessarily the principal, in each PPT meeting
C.G.S. § 10- et ep . . .
768F FoIlowi statutory procedures in identifying whether children require special
education.
C.G.S. § 10- . s . - o
76ag Prgwde SDE .“rlth mfox:xnatlon on race, ethnicity, and disability category of
children requiring special education.
C.G.S. § 10- . . . . : .
76ii P1:ov1de .apphed behav1<?ra1 services by properly 11.censed personnel'to c%nldren
with autism spectrum disorder whose IEP or Section 504 plan requires it.
C.GS.§10- | 140 TP is for a child identified as deaf or hearing impaired, include a language
76]; and communication plan developed by the child's PPT.
Give teachers access to resources within the district to assist any student not
C.G.S.§10-92a eligible for special education but who has a communicative, motor skills, or
physical problem.
Pay tuition and transportation costs associated with resident students’ attendance
C.G.8. § 10-97 | at agricultural or technical high schools, in accordance with the standards set forth
in this statutory section.
= Adopt a written policy in accordance with the mandatory reporting laws
regarding the reporting by school employees suspected child abuse or neglect or
the sexual assault by a school employee.
+ All school employees who are hired after July 1, 2011 must take a training
course concerning reporting of child abuse and neglect, and then must take a
C.G.S. § 17a- | refresher course every three years thereafter. All school employees who were
101i employed prior to July 1, 2011 must take a refresher course, and must repeat that
refresher course at least once every three years.
» The principal for each school under the jurisdiction of a board of education shall
annually certify to the superintendent for the board of education that each school
employee, working at such school, is in compliance with the mandated reporting
training requirements. The superintendent shall certify such compliance to the
State Board of Education.
» Employ individuals in certified positions only if they have the proper
C.G.S. § 10-145 certification.

» Employ substitutes only if they have a bachelor’s degree, unless a waiver has
been issued.
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C.G.S. § 10-
145b

* Regularly observe, guide and evaluate the performance of assigned duties of
teacher with an initial certificate;

» Notify the Commissioner of Education when a certified employee has been
terminated for moral misconduct.

C.G.S. § 10-
145¢

Upon receipt of notice from the State that the teacher's provisional certificate will
soon expire, notify each such teacher in writing, at such teacher's last known
address, that the teacher's provisional certificate will expire.

C.GS.§10-
1450

Develop a three-year plan for participation in the Teacher Evaluation and
Mentoring (TEAM) program that meets statutory requirements. Board duties
under the statute include the following:

* Form, with teachers' union representatives, a local or regional coordinating
committee or committees to guide its activities under the plan.

* Develop an annual budget based on its plan and submit it to SDE to receive state
assistance for TEAM Program activities.

» Recruit mentors from within and outside the district and assign them to work
with the district's beginning teachers.

* Ensure coverage by substitute teachers to allow mentors and beginning teachers
to participate in the TEAM Program.

« Communicate regularly with beginning teachers about training opportunities,
workshops, and support groups.

+ Coordinate the TEAM Program with the district's teacher evaluation and
supervision program, but keep the two separate.

» Through the coordinating committee, verify that beginning teachers have
completed the TEAM Program requirements for a provisional certificate and
attest to that fact and that the teacher is eligible for the provisional certificate.

» Ensure that schools (1) administer the state's online needs assessment to
establish beginning teachers' goals and priorities for their individualized
mentoring plans; (2) review and approve teachers' plans; (3) organize mentoring
opportunities by grade, department, or specialty; (4) make time available for
teachers to achieve their mentoring plan goals; (5) coordinate mentors' and
teachers’ activities and schedules to ensure proper implementation of the district
plan; and (6) submit an annual report on mentor and teacher activities to the
district's coordinating committee for review and approval.

* Develop three-year plans that incorporate SDE's goals and instructional
priorities along with local community and student needs.

* Once a teacher completes the learning modules and successfully passes the
district coordinating committee's final review, submit to SBE the names of the
teachers eligible for provisional certificates.

* Not consider a teacher's completion of the TEAM Program as a factor in any
decision to continue the teacher's employment.

» Beginning teachers shall satisfactorily complete certain instructional modules
prescribed by statute.

* Beginning teachers in the following subject areas and endorsement areas are
required to successfully complete the teacher education and mentoring program in
full: Elementary education, English and language arts, mathematics, science,
social studies, special education, bilingual education, music, physical education,
visual arts, world languages and teachers of English as a second language.

* Beginning teachers in any other endorsement area shall be required to
successfully complete one year of mentorship and two instructional modules,
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C.G.S. § 10-
145r

Require certain employees (any employee holding an initial, provisional or
professional educator certificate with (a) an early childhood nursery through grade
three or (b) an elementary endorsement in a position requiring such an
endorsement in kindergarten to grade three) to take a survey on reading
instruction developed by SDE or a comparable reading instruction examination.

C.G.5.§ 10-
148a

* Bach school year, each certified employee must participate in professional
development.

» School districts must make available, annually, at no cost to their certified
employees, a program of professional development that is not fewer than eighteen
hours in length, of which a preponderance is in a small group or individual
instructional setting. The professional development program must include certain
elements prescribed by statute.

C.G.S. § 10-
149b

Concussion education for coaches:

* Each school year, coaches must complete an initial training course regarding
concussions prior to commencing the coaching assignment for the season of such
school athietics.

* Any coach who has completed an initial training course must annually review
materials containing current and relevant information regarding concussions prior
to commencing the coaching assignment for the season of such school athletics.
Such annual review shall not be required in any year when such coach is required
to complete a refresher course for reissuance of his or her coaching permit.

* Coaches must complete a refresher course not later than five years after
completion of the initial training course, as a condition of the reissuance of a
coaching permit to such coach. Such coach shall thereafter retake such refresher
course at least once every five years as a condition of the reissnance of a coaching
permit to such coach.

Concussion education for parents and students:

* School districts must prohibit a student athlete from participating in any
intramural or interscholastic athletic activity unless the student athlete, and a
parent or guardian of such student athlete, (1) reads written materials, (2) views
online training or videos, or (3) attends in-person training regarding the
concussion education plan developed or approved by the State Department of
Education.

» Each school year, schools must provide each participating student athlete's
parent or legal guardian with a copy of an informed consent form developed or
approved by SDE and obtain such parent's or legal guardian's signature, attesting
to the fact that such parent or legal guardian has received a copy of such form and
authorizes the student athlete to participate in the athletic activity.

C.G.S. § 10~
149¢

When a student athlete is removed from an athletic event due to a suspected
concussion, a qualified school employee must notify the student athlete's
parent/guardian that the student athlete has exhibited signs, symptoms or
behaviors consistent with a concussion or has been diagnosed with a concussion.
This notification must be made within twenty-four hours of such removal. A
reasonable effort to provide such notification immediately after such removal
must be made.

C.G.8. § 10-151

Notify teachers of termination/non-renewal of their contract and follow rules
regarding such termination and non-renewal.

321



C.G.S. § 10- | Must provide knowledge of, access to, and, upon request, a copy of personnel
151a records and performance evaluations to certified employees.
+ Superintendent must annually evaluate or cause to be evaluated each teacher,
and such annual evaluations shall be the teacher evaluation and support program
adopted pursuant to subsection (b) of this section.
* Report (1) the status of teacher evaluations to the local or regional board of
education on or before June first of each year, and (2) the status of the
C.G.S. § 10~ | implementation of the teacher evaluation and support program, including the
151b frequency of evaluations, aggregate evaluation ratings, the number of teachers
who have not been evaluated and other requirements as determined by SDE, to
the Commissioner of Education on or before September fifieenth of each year.
» Adopt and implement a teacher evaluation and support program that is
consistent with the guidelines for a model teacher evaluation and support program
adopted by the State Board of Education.
C.G.S. § 10- | Obtain consent before releasing any portion of a teacher's personnel file that is not
I51c considered a public record.
C.G.S. § 10- Provid.e DCF, upon request, records pertaining to any investigation by DCF
151e regardl_ng suspected child abuse or neglect by a teacher employed by the board of
education.
Conduct training programs for all evaluators and orientation for all teachers
relating to the provisions of the teacher evaluation and support program. Must (1)
C.G.S. § 10- | conduct the training programs and orientation at least biennially to all evaluators
151h and teachers employed by such board, {2} conduct such training programs for all
new evaluators prior to any evaluations conducted by such evaluators, and (3)
provide such orientation to all new teachers hired by such board before such
teachers receive an evaluation.
Refrain from discriminating on the basis of sex, gender identity or expression or
C.G.S. § 10-153 | marital status in the employment of public school teachers or in the determination
of the compensation to be paid to such teachers.
*» Meet with fiscal authority within 30 days of start of negotiations;
C.G.S. § 10- | « Permit member of fiscal authority to be present during negotiations;
153d * Negotiate with relevant unions with respect to salaries, hours and other
conditions of employment about which either party wishes to negotiate.
C'Gii_'?i 10- Refrain from engaging in prohibited/unfair labor practices.
C.G.5. § 10- | Participate, in accordance with the requirements of this statute, in mediation and
153f arbitration of labor disputes.
C.G.S. § 10- | Turn over evidence of that a crime has been committed or is being committed by a
154a student to law enforcement officials or the Department of Consumer Protection.
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C.G.S.§10- } Refrain from requiring that teachers reside in a municipality as a condition of
155¢ employment.
C.G.S. § 10-156 Provide certified employees at least 15 sick days per year and permit
T accumulation of at least 150 unused sick days.
C'Giss'ﬁg 10- Provide a duty free lunch period of consecutive minutes,
C.G.S. § 10- | Provide, without penalty, reservists with up to 30 days of military leave for field
156¢c training per year.
C.G.5.§10- | Reemploy certified employees after periods of military service and grant service
156d time for period of military service.
Employ a superintendent to supervise schools and act as chief executive officer of
C.G.S. § 10-157 o
the school district.
* Notify teachers of the state retirement system before employing them.
» Timely distribute, post or otherwise disseminate notices, bulletins, newsletters,
annual statements of account and other information supplied by the State for the
C.G.S. § 10- | purpose of notifying teachers of their rights and obligations under the retirement
183n system.
» Furnish to the State reports and information necessary or desirable for the
proper administration of the retirement system.
* Deduct the proper amount each month from a teacher's pay for contributions to
the retirement system.
Permit retired teachers who are not participating in Medicare Part A or Part B
C.G.S. § 10- . .
access to the current health insurance plan for teachers, subject to payment of a
183t . i
premium that may not exceed that paid by currently employed teachers.
* Notify the Teachers Retirement Board at the beginning and end of any re-
C.G.S. § 10- - . ]
183v employment pern?d of a retired teacher;
+ Allow temporarily re-hired teachers access to current health insurance plan.
Provide parents or guardians who opt their five- or six-year-old child out of
C.G.8. § 10-184 | school with information on the educational opportunities available in the school
system.
C.G.S.§ 10- . . : . .
1842 If any school district provides special education programs or services for any

child whose parent or guardian has chosen to educate such child in a private
school in accordance with the provisions of section 10-184, such programs or
services shall be in compliance with the Individuals with Disabilities Education
Act, 20 USC 1400 et seq., as amended from time to time.
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C.G.S. § 10-186

* Provide, by transportation or otherwise, school accommodations so that each
child five years of age and over and under twenty-one years of age who is not a
graduate of a high school or technical high school may attend public school,
except as provided in section 10-233c and subsection (d) of section 10-233d.

» Any school district which denies school accommodations must inform the parent
or guardian of such child or the child, in the case of an emancipated minor or a
pupil eighteen years of age or older, of his/her right to request a hearing by the
board.

* A board of education which has denied school accommodations must advise the
board of education under whose jurisdiction it claims such child should be
attending school of the denial.

» Give a requesting parent or student a hearing regarding ineligibility for school
accommodations within ten days after receipt of the written request, make a
stenographic record or tape recording of the hearing and make a finding within ten
days after the hearing. Comply with other procedures and rules prescribed by
statute.

+ Immediately enroll any student who transfers from Unified School District #1 or
Unified School District #2. In the case of a student who transfers from Unified
School District #1 or Unified School District #2 to the school district in which
such student attended school prior to enrollment in Unified School District #1 or
Unified School District #2, such student shall be enrolled in the school such
student previously attended, provided such school has the appropriate grade level
for such student.

C.G.S. § 10-193

The superintendent must provide a certificate of a student's age to employers
under certain conditions.
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C.GS. §10-
198a

Adopt and implement policies and procedures concerning truants.

Such policies and procedures must include, but need not be limited to, the
following:

* The holding of a meeting with the parent or guardian of each child who is a
truant and appropriate school personnel to review and evaluate the reasons for the
child being a truant.

* Coordinating services with and referrals of children to community agencies
providing child and family services.

* Annually at the beginning of the school year and upon any enrollment during the
school year, notifying the parent or other person having control of each child
enrolled in a grade from kindergarten to eight, inclusive, in the public schools in
writing of the obligations of the parent or such other person pursuant to section
10-184.

» Annually at the beginning of the school year and upon any enrollment during the
school year, obtaining from the parent or other person having control of each
child in a grade from kindergarten to eight, inclusive, a telephone number or other
means of contacting such parent or such other person during the school day.

* A system of monitoring individual unexcused absences of children in grades
kindergarten to eight, inclusive, which shall provide that whenever a child
enrolled in school in any such grade fails to report to school on a regularly
scheduled school day and no indication has been received by school personnel
that the child's parent or other person having control of the child is aware of the
pupil's absence, a reasonable effort to notify, by telephone and by mail, the parent
or such other person shall be made by school personnel or volunteers under the
direction of school personnel.

» If the parent or other person having control of a child who is a truant fails to
attend the meeting held pursuant to (1) or if such parent or other person otherwise
fails to cooperate with the school in attempting to solve the truancy problem, must
require the superintendent of schools to file a written complaint with the Superior
Court alleging the belief that the acts or omissions of the child are such that the
child's family is a family with service needs.

C.G.S. § 10-203

Maintain school facilities in accordance with the applicable public health statutes
and regulations adopted by the Commissioner of Public Health.

C.G.S. § 10-
204a

Require proof of immunization against specified diseases, including diphtheria,
pertussis, tetanus, measles, mumps, rubella and other diseases, except for in
circumstances where parents may be excused from providing such proof,

C.G.S. § 10-205

* If located in a town with a population of ten thousand or more, appoint one or
more legally qualified practitioners of medicine as school medical advisors.

» Provide such medical advisors with adequate facilities to conduct health
examinations of individual students and to discharge such duties as may be
prescribed by such board.
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C.G.S. § 10-206

*» Require students to have health assessments prior to enrolling in school, prior to
either grade six or grade seven, and prior to either grade nine or grade ten.

* Provide the parent/guardian of a child who requires a health assessment prior
written notice and a reasonable opportunity to be present at such assessment or to
provide for such assessment himself or herself.

» Provide notice to a parent/guardian when a health assessment reveals the need
for further testing or treatment.

C.G.S. § 10-
206a

Provide for health assessments without charge to all students whose parents or
guardians meet the eligibility requirements for free and reduced price meals under
the National School Lunch Program or for free milk under the special milk
program,

C.G.S. §10-
206b

Each director of a Head Start program must require each child attending such
program to be tested for lead levels in his blood after consultation with the school
medical advisor and the local health department or in the case of a regional board
of education, each local health department, that such tests are necessary.

C.GS. § 10-
206¢

* Require that each student anmually report whether the student has health
insurance.

* Provide information regarding state-sponsored health insurance programs for
children, including application assistance for such programs, to the parent or
guardian of each student identified as uninsured.

C.G.S. § 10-207

Work with the school medical advisor and the board of health or health
department for the school district to:

» Plan and administer the health program for each school.

= Advise on the provision of school health services.

* Provide consultation on the school health environment.

* Perform any other duties that may be agreed on by the school medical advisor
and the local or regional board of education that appointed such school medical
advisor.

C.G.S. § 10-
208a

Honor any written notice submitted by a licensed practitioner which places
physical restrictions upon any student.

C.G.S. § 10-209

Annually designate a representative to receive reports of student immunizations
and health assessments from health care providers.

C.G.S. § 10-210

* Subject to the provisions of section 19a-216, notice of any disease or defect
from which any child is found by the school medical advisor to be suffering must
be given to the parent or guardian of such child, with such advice or order relating
thereto as such medical advisor deems advisable, and such parent or guardian
shall cause such child to be treated by a reputable physician for such disease or
defects.

* When any child shows symptoms of any communicable disease, notice shall
also be given to the director of health or board of health and such child shall be
excluded from attendance at such school and not permitted to return without a
permit from the town, city or borough director of health.
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C.GS.§10-212 Appoint one or more school nurses or nurse practitioners.

* Each local and regional board of education that allows a school nurse or, in the
absence of such nurse, other individuals listed in the statute to administer
medication, must adopt written policies and procedures, in accordance with this
section and the regulations adopted pursuant to subsection (c) of this section, that
shall be approved by the school medical advisor, if any, or other qualified licensed
physician.

* Once so approved, such administration of medication must be in accordance
with such policies and procedures.

* Each school wherein any controlled drug is administered under the provisions of
this section must keep such records thereof as are required of hospitals under the
provisions of subsections (f) and (h) of section 21a-254 and must store such drug
in such manner as the Commissioner of Consumer Protection shall, by regulation,
require.

* A school nurse or, in the absence of a school nurse, a qualified school employee
shall maintain epinephrine in cartridge injectors for the purpose of emergency first
aid to students who experience allergic reactions and do not have a prior written
authorization of a parent or guardian or a prior written order of a qualified
medical professional for the administration of epinephrine. A school nurse or a
school principal shall select qualified school employees to administer such
epinephrine under this subdivision, and there shall be at least one such qualified
school employee on the grounds of the school during regular school hours in the
absence of a school nurse. No qualified school employee shall administer such
epinephrine under this subdivision unless such qualified school employee
annually completes the training program described in section 10-212g.

» With the written authorization of a student's parent or guardian, and pursuant to
a written order of the student's physician licensed under chapter 370, a school
nurse or a school principal must select, and a school nurse must provide general
supervision to, a qualified school employee to administer medication with
injectable equipment used to administer glucagon to a student with diabetes that
may require prompt treatment in order to protect the student against serious harm
or death. Such authorization shall be limited to situations when the school nurse is
absent or unavailable. No qualified school employee shall administer medication
under this subsection unless (A) such qualified school employee annually
completes any training required by the school nurse and school medical advisor, if
any, in the administration of medication with injectable equipment used to
administer glucagon, (B) the school nurse and school medical advisor, if any,
have attested, in writing, that such qualified school employee has completed such
training, and (C) such qualified school employee voluntarily agrees to serve as a
qualified school employee.

» With the written authorization of a student's parent or guardian, and pursuant to
the written order of a physician licensed under chapter 370, a school nurse and a
school medical advisor, if any, must select, and a school nurse must provide
general supervision to, a qualified school employee to administer antiepileptic
medication, including by rectal syringe, to a specific student with a medically
diagnosed epileptic condition that requires prompt treatment in accordance with
the student's individual seizure action plan. Such authorization shall be limited to
situations when the school nurse is absent or unavailable. No qualified school
employee shall administer medication under this subsection unless (i) such
qualified school employee annually completes the training program described in

C.GS. § 10-
212a
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subdivision (2) of this subsection, (ii) the school nurse and school medical
advisor, if any, have attested, in writing, that such qualified school employee has
completed such training, (iii) such qualified school employee receives monthly
reviews by the school nurse to confirm such qualified school employee's
competency to administer antiepileptic medication under this subsection, and (iv)
such qualified school employee voluntarily agrees to serve as a qualified school
employee.

C.G.S. § 10- | Adopt and implement policies (the requirements of which are set forth by statute)
212b prohibiting any school personne] from recommending the use of psychotropic
drugs for any child,

» Implement a plan for managing students with life-threatening food allergies and
glycogen storage disease based on guidelines issued by the Department of
Education.
* Make such plan available on the district’s website (or the website of each
C.G.S. § 10- | school) or, if such websites do not exist, make such plan publicly available

212¢ through other practicable means as determined by the district.
* Written notice of such plan must be provided to parents along with the annual
written statement concerning pesticide application, required by Conn. Gen. Stat. §
10-231c(b).
+ Annually attest to the Department of Education that the school district is
implementing such plan in accordance with the statutory provisions.

Prepare an emergency action response plan (1) to address the appropriate use of
school personnel to respond to incidents involving an individual’s experiencing
sudden cardiac arrest or similar life-threatening emergency while on school
grounds, and (2) for districts that have an athletic program, to address such
incidents for individuals attending or participating in an athletic practice or event.
Boards of education are required to assure that, at each school, an antomatic
C.G.S.§10- | external defibrillator and school personnel trained in the operation of an automatic

212d external defibrillator and the use of cardiopulmonary resuscitation will be
accessible during the school’s normal operational hours, during school-sponsored
athletic practices and athletic events taking place on school grounds and during
school sponsored events not occurring during the normal operational hours of the
school. School districts are excused from this obligation to have such equipment
available at each school, however, if federal, state or private funding is not
available to purchase the equipment or to train personnel.

» Provide vision, hearing, and postural screenings to students in specified grades.
Provide written notice to a parent/guardian of any impairment or defect found
during required vision, hearing, and or postural screenings.

* Provide notice to a parent/guardian if the student did not participate in these
required screenings and provide the reason the student did not participate.

C.G.S. § 10-214

When a local or regional school district offers lunches, breakfasts, and/or other
C.G.S. § 10-215 | feeding programs, the school district must provide free lunches, breakfasts or
other such feeding to children whose economic needs require such action under
the standards promulgated by said federal laws,
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C.G.S. § 10- | Local and regional school districts that serve breakfast and/or lunch to students
215d must comply with regulations concerning nutrition standards for such means. The
‘ regulations are set forth in Conn. Agencies Regs. 10-215d-1.

» School districts that participate in the National School Lunch Program must
certify in their annual application to the Department of Education for school lunch
funding whether, during the school year for which such application is submitted,
all food items made available for sale to students and not exempted from the
C.GS. § 10- nutrition standards published by the Department of Education pursuant to section
215fF 10-215¢e will meet said standards.
* School districts that certify compliance pursuant to this section may exclude
from such certification the sale to students of food items that do not meet such
standards, provided (1) such sale is in connection with an event occurring after the
end of the regular school day or on the weekend, (2) such sale is at the location of
such event, and (3) such food is not sold from a vending machine or school store.

Each town or regional school district which provides health services for children
C.G.S.§ 10- | attending its public schools in any grade, from kindergarten to twelve, inclusive,

217a must provide the same health services for children in such grades attending
private nonprofit schools therein, when a majority of the children attending such
schools are residents of the state of Connecticut.

C.G.S. § 10- No art or Crflﬂ material may be orc'lerefl or purchased by any local or regional
217 school district for use by students in kindergarten through grade twelve unless
such art or craft material bears a label that meets certain requirements (set forth in

C.G.S. §10-217d).

* Not later than one month after the date on which newly elected board members
take office, elect a chairperson and elect a secretary.

C.G.S. § 10-218 | * The chairperson of the board of education or, in case of such chairperson's
absence or inability to act, the secretary must call a meeting of the board at least
once in six months and whenever such chairperson deems it necessary or is
requested in writing so to do by three of its members.

= Establish a professional development and evaluation plan.
» Establish a professional development and evaluation committee to, among other
things, develop, evaluate, and annually update the professional development and
evaluation plan. The committee must include at least one teacher selected by the
C.G.S. § 10- | teacher's union, at least one administrator selected by the administrator's union,
220a and such other school personnel as the board deems necessary.
» Provide an in-service training program for teachers, administrators and pupil
personnel who hold the initial educator, provisional educator or professional
educator certificate. Such in-service program shall provide such teachers,
administrators and pupil personnel with information on multiple topics prescribed
by statute.

+ With the participation of parents, students, school administrators, teachers,
citizens, local elected officials and any other individuals or groups such board
C.G.S. § 10-220 | shall deem appropriate, prepare a statement of educational goals.

* Annually establish student objectives for the school year which relate directly to
the statement of educational goals and which identify specific expectations for
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students in terms of skills, knowledge and competence,

» Annually, submit to the Commissioner of Education a strategic school profile
report for each school and school or program of alternative education. The
superintendent shall present the profile report at the first regularly scheduled
public meeting of the board of education after November 1.

* Make available for public inspection the results of the air quality
inspections/evaluations at a regularly scheduled board of education meeting and
on the board's or each individual school's web site.

* Maintain in a central location all records of allegations, investigations and
reports that a child has been abused or neglected by a school employee and
provide the State Department of Education access to such records.

+ Establish a school district curriculum committee which shall recommend,
develop, review and approve all curriculum for the local or regional school
district,

* Develop and implement a written plan for minority staff recruitment for
purposes of section 10-4a(3).

* Adopt and implement an indoor air quality program that provides for ongoing
maintenance and facility reviews necessary for the maintenance and improvement
of the indoor air quality of their facilities, and a green cleaning program, pursuant
to section 10-231g, that provides for the procurement and use of environmentally
preferable cleaning products in school buildings and facilities.

* Report to the Commissioner of Administrative Services on the condition of
school district facilities and the action taken to implement their long-term school
building program, indoor air quality program and green cleaning program.

» Prior to January 1, 2008, and every five years thereafter, for every school
building that is or has been constructed, extended, renovated or replaced on or
after January 1, 2003, a local or regional board of education shall provide for a
uniform inspection and evaluation program of the indoor air quality within such
buildings, such as the Environmental Protection Agency's Indoor Air Quality
Tools for Schools Program. The inspection and evaluation program shall include,
but not be limited to, certain elements specified by statute, including (among other
things) a review of the provision of indoor air quality maintenance training for
building staff. The results of such inspection and evaluation program shall be
made available for public inspection at a regularly scheduled board of education
meeting and on the board's or each individual school's web site.

* Provide information related to technical high schools, regional agricultural
science and technology centers, interdistrict magnet schools, charter schools and
alternative high schools on school district websites.

* Inform students and parents of students in middle and high schools within such
board's jurisdiction of the availability of vocational, technical and technological
education and training at technical high schools; and agricultural science and
technology education at regional agricultural science and technology education
centers.

C.G.S. § 10-
220d

s
Establish a written policy concerning weighted grading for honors and advanced
C.G.5.§10- | placement classcs. The policy must provide that parents and students are advised
220g whether a grade in an honors class or an advanced placement class is or is not
given added weight for purposes of calculating grade point average and
determining class rank.
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C.G.S. § 10-
220h

» Notify, in writing, a student's prior school district or charter school that the
student has transferred to the district. This notice must be provided within two
business days.

» The prior school district must transfer the student's education records to the new
school district within ten days and send notification of the transfer to the
parent/guardian at the same time that it transfers the records.

C.G.S. § 10-
220i

Not deny a student access to school transportation solely due to such student's
need to carry a cartridge injector while traveling on a vehicle used for school
transportation.

C.G.S. § 10-
220j

* Not prohibit blood glucose self-testing by children with diabetes who have a
written order from a physician stating the need and the capability of such child to
conduct self-testing.

* Not restrict the time and location of blood glucose self-testing by a child with
diabetes on school grounds who has written authorization from a parent or
guardian and a written order from a physician stating that such child is capable of
conducting self-testing on school grounds.

C.G.S. § 10-
220k

Disclose the educational records it maintains for a student confined pursuant to
court order to a state-operated detention facility or community detention facility,
provided that the facility makes a request for such records. If the student's
parent/guardian did not give prior written consent for the disclosure of such
records, the school district must send notification of such disclosure to the
parent/guardian at the same time that it discloses the records.

C.G.8. § 10-
2201

* Have a school swimming pool safety plan before any student is allowed to
participate in swimming instruction, or interscholastic or extracurricular activities
involving swimming,

» This plan must be reviewed and updated as necessary prior to the
commencement of each school year. I

» In addition to the staff member conducting a swimming activity (physical
education class, interscholastic competition, or extracurricular activity), there
must be at least one qualified educator, qualified swimming coach or qualified
lifeguard who shall be solely responsible for monitoring the school swimming
pool for swimmers who may be in distress and providing assistance to such
swimmers when necessary. The individual conducting a swimming activity must
also be a qualified educator, qualified swim coach or qualified lifeguard.

C.G.S5.510-
2200

Annually make available on school district's web site the aggregate spending on
salaries, employee benefits, instructional supplies, educational media supplies,
instructional equipment, regular education tuition, special education tuition,
purchased services and all other expenditure items, excluding debt service, for
each school in the district.
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* Develop, adopt and implement written policies concerning homework,
attendance, promotion and retention.

* Develop, adopt and implement policies and procedures in conformity with
section 10-154a for (1) dealing with the use, sale or possession of alcohol or
controlled drugs by public school students on school property, including a process
C.G.S. § 10-221 | for coordination with, and referral of such students to, appropriate agencies, and
cooperating with law enforcement officials.

* Adopt a written policy and procedures for dealing with youth suicide prevention
and youth suicide attempts.

+ Develop, adopt and implement written policies and procedures to encourage
parent-teacher communication. Such policies and procedures must require the
district to conduct two flexible parent-teacher conferences for each school year.

» Do not permit any student to graduate from high school or grant a diploma to

any student who has not satisfactorily completed the requirements specified by

statute.

* Commencing with classes graduating in 2021, and for each graduating class

thereafter, provide adequate student support and remedial services for students

beginning in grade seven.

C.G.S. § 10- | * Determination of eligible credits shall be at the discretion of the local or regional
27 a board of education, provided the primary focus of the curriculum of eligible

credits corresponds directly to the subject matter of the specified course

requirements.

* Only courses taken in grades nine to twelve, inclusive, shall satisfy the

graduation requirements set forth in this section, with certain exceptions.

* Each school year, create a student success plan for each student enrolled in a

public school, beginning in grade six. Such student success plan must include a

student's career and academic choices in grades six to twelve, inclusive.

* Provide the same directory information to military recruiters as is provided to
C.G.8. § 10- | other types of recruiters.

221b » Establish a written uniform policy for the treatment of all recruiters, including
commercial, nonmilitary and military concerns and recruiters representing
institutions of higher education.

* Develop and implement a policy for the reporting of all complaints relative to
school transportation safety, and maintain a written record of all such complaints
received.

* Annually, within thirty days afier the end of the school year, provide the
Commissioner of Motor Vehicles with a copy of the written record of complaints
received for the previous twelve-month period.

* Make a written report of the circumstances of any accident within his
Jjurisdiction and knowledge, involving a motor vehicle and any pedestrian who is
a student, which occurs at a designated school bus stop or in the immediate
vicinity thereof, to the Commissioner of Motor Vehicles within ten days thereafter
on a form preseribed by the commissioner

C.G.S. § 10-
221c
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* Require each applicant for a position in a public school to state whether such
person has ever been convicted of a crime or whether criminal charges are
pending against such person at the time of such person’s application.» Require
each applicant for a position in a public school to submit to a records check of the
Department of Children and Families child abuse and neglect registry established
pursuant to section 17a-101k, before such applicant may be hired by such board. «
Require each person hired by the board after July 1, 1994, to submit to state and
national criminal history records checks within thirty days from the date of
employment and may require, subject to the provisions of subsection (d) of this
C.G.S section, any person hired prior to said date to submit to state and national criminal

.G.S. § 10~ . ; i

221d hlstqry reqords checks.» Require each worker placed within a school under a

public assistance employment program, employed by a provider of supplemental
services pursuant to the No Child Left Behind Act, P.L. 107-110, or in a nonpaid,
noncertified position completing preparation requirements for the issuance of an
educator certificate pursuant to chapter 166, who performs a service involving
direct student contact to submit to state and national criminal history records
checks within thirty days from the date such worker begins to perform such
service. * School districts which receive notice of a conviction of a crime by a
person holding a certificate, authorization or permit issued by the State Board of
Education; employed by a provider of supplemental services, or in a nonpaid,
noncertified position completing preparation requirements for the issuance of an
educator certificate, must send such notice to the State Board of Education.

= Conduct an instructional time and facility usage assessment in order to
C.G.S. § 10- maximize student learning and community use of facilities.

21g * For purposes of such audit, the superintendent of schools of each school district
must meet regularly with representatives from the public library and the recreation
department in the town or towns that comprise the school district to coordinate the
availability of facilities.

* Require schools to (1) offer all full day students a daily lunch period of not less
than twenty minutes, and (2) include in the regular school day for each student
C.G.S. § 10- | enrolled in elementary school time devoted to physical exercise of not less than
2210 twenty minutes in total, except that a planning and placement team may develop a
different schedule for a child requiring special education and related services.
« Adopt policy concerning the issue regarding any school employee being
involved in preventing a student from participating in the entire time devoted to
physical exercise in the regular school day as a form of discipline.

Make available in the schools under its jurisdiction for purchase by students
C.GS.§10- | enrolled in such schools nutritious and low-fat foods, which shall include, but

221p shall not be limited to, low-fat dairy products and fresh or dried fruit at all times
when food is available for purchase by students in such schools during the regular
school day.
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C.G.S. § 10-
221q

* Limit the types of beverages available to students during the regular school day
to certain drinks without additives, as specified by statute.

» Portion sizes of beverages, other than water, that are offered for sale must not
exceed twelve ounces.

C.G.S. § 10-
221r

Each school year, provide an advanced placement course program.

C.G.S. § 10-
221s

» Permit and give priority to any investigation conducted by the Commissioner of
Children and Families or the appropriate local law enforcement agency that a
child has been abused or neglected pursuant to sections 17a-101a to 17a-101d,
inclusive, and section 17a-103.

» Conduct investigation and take any disciplinary action, in accordance with the
provisions of section 17a-101i, upon notice from the commissioner or the
appropriate local law enforcement agency that such board's investigation will not
interfere with the investigation of the commissioner or such local law enforcement
agency.

C.G.S. § 10-
221t

In collaboration with the Board of Regents for Higher Education and the Board of
Trustees for The University of Connecticut, develop a plan to align Connecticut's
common core state standards with college level programs at Connecticut public
institutions of higher education not later than one year after Connecticut first
implements said standards.

C.G.S. § 10-
221u

Adopt a policy concerning the issue regarding any school employee being
involved in requiring any student enrolled in grades kindergarten to twelve,
inclusive, to engage in physical activity as a form of discipline during the regular
school day.

C.G.S. § 10-222

Should funds in addition to the amount appropriated by the town/municipality be
required by a board of education, the chairperson of such board of education

must notify the board of finance, board of selectmen or appropriating authority, as
the case may be, and must submit a request for additional funds in the same
manner as is provided for departments, boards or agencies of the
town/municipality.

C.G.S. § 10-
222¢

Prior to hiring any person, make a documented good faith effort to contact
previous employers of the person in order to obtain information and
recommendations which may be relevant to the person's fitness for employment.
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* Develop and implement a safe school climate plan to address the existence of
bullying and teen dating violence in its schools. Such plan shall include specific
elements prescribed by statute.
» Not later than September 1, 2014, each local and regional school district that has
not had a safe school climate plan previously reviewed and approved by the
Department of Education shall submit such plan to the Department for review and
approval. Not later than thirty calendar days after approval by the Department of
such safe school climate plan, the board shall make such plan available on the
C.GS.§ 10 board's and each individual school in the school district's website and ensure that
. ikt - . . . . . 1 . -

2924 such plan is included in the school district's publication of the rules, procedures
and standards of conduct for schools and in all student handbooks.
* Procedures for documenting and maintaining records of bullying investigations
must be established.
» Provide in-service training to employees on identifying and responding to
bullying and preventing and responding to youth suicide.
* Biennially, require each school in the district to complete an assessment using
the school climate assessment instruments, including surveys, approved and
disseminated by the Department of Education pursuant to section 10-222h. Such
school climate assessments must be submitted to the Department.

» School districts that employ an athletic coach must require the athletic director
or the immediate supervisor of such coach to evaluate, in accordance with the
provisions of section 10-149d, such coach on an annual basis and provide such
coach with a copy of such evaluation.
C.G.S. § 10- * School districts that terminate or decline to renew the coaching contract of an
27% athletic coach who has served in the same coaching position for three or more
consecutive school years must inform such coach of such decision no later than
ninety days after the completion of the sport season covered by the contract. Such
coach must have an opportunity to appeal such decision to the local or regional
board of education in a manner prescribed by such local or regional board of
education.

« The principal of each school must establish a committee or designate at least one
existing committee in the school to be responsible for developing and fostering a
safe school climate and addressing issues relating to bullying in the school. Such
committee must include at least one parent or guardian of a student enrolled in the
C.G.S. § 10- | school appointed by the school principal. The committee shall have certain

222k responsibilities prescribed by statute.
* The committee at each school in the district responsible for developing and
fostering a safe school climate and addressing issues relating to bullying in the
school must, among other things, implement the provisions of the school security
and safety plan, developed pursuant to section 10-222m, regarding the collection,
evaluation and reporting of information relating to instances of disturbing or
threatening behavior that may not meet the definition of bullying.
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» For each school year, develop and implement a school security and safety plan
for each school in the district. Such plans shall be based on the school security
and safety plan standards developed by the Department of Emergency Services
and Public Protection, pursuant to section 10-222n.
C.G.S. § 10- | - Annually review and update, if necessary, school security and safety plans.
222m * For each school year, establish a school security and safety committee at each
school in the district. The school security and safety committee shall be
responsible for assisting in the development of the school security and safety plan
for the scheol and administering such plan,
+ Annually submit the school security and safety plan for each school in the
district to the Department of Emergency Services and Public Protection.

Make available on school district websites aggregate spending on salaries,
employee benefits, instructional supplies, educational media supplies,
instructional equipment, regular education tuition, special education tuition,
purchased services and all other expenditures.

C.G.S. § 10-
2220

» Policies for promotion from grade to grade and for graduation must (1) include
objective criteria for the promotion and graduation of students, (2) provide for the
measuring of the progress of students against such criteria and the reporting of
such information to parents and students, (3) include alternatives to promotion
such as fransition programs, and (4) provide for supplemental services, and such
policies may require students who have substantial academic deficiencies that
jeopardize their eligibility for promotion or graduation to attend after school
programs, summer school or other programs offered by the school district that are
designed to assist students in remedying such deficiencies.

» Specify the basic skills necessary for graduation and include a process to assess
a student’s level of competency in such skills. The assessment criteria shall
include, but not be exclusively based on, the results of the mastery examination,
pursuant to section 10-14n, for students in grade ten or eleven.

» Identify a course of study for those students who have not successfully
completed the assessment criteria to assist such students to reach a satisfactory
level of competency prior to graduation.

C.G.S. § 10-
223a

* The Secretary of the Board of Education must keep a record of all its
proceedings in a book which such secretary shall provide for that purpose at the
expense of the town and shall submit to the town at its annual meetings a report of
the doings of the board.

* The report of the secretary and of the superintendent of schools must be printed
with the reports of the town officers.

* The superintendent must report to the Commissioner of Education such returns
and statistics respecting the schools of the town as the commissioner requests.

C.G.S. § 10-224

» Fix the salaries or compensation of the secretary of the board of education and
of the attendance officers if the town does not do so.

* No member of the board of education shall receive any compensation for
services rendered as such member, but such member may be paid necessary
expenses when performing a duty delegated by said board.

C.G.S. § 10225
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C.G.S. § 10226

» Annually, before October 1, provide to the Commissioner of Education the name
and the address of employment and contractual annual salary of each teacher,
principal and superintendent or other certified person which it employs.

+ Submit to the Commissioner of Education, within seven days after receipt of
notice of the decision to accept a contract offer for employment as a new
superintendent, the name and address of the person accepting such offer.

C.G.S. § 10-
226a Report on the racial composition of teaching staff and student body.
C.G.S. § 10-
226¢ Prepare and submit a racial imbalance plan to the Department of Education if
notified of the existence of a racial imbalance.
C.G.S. § 10- o o ) o
296h Report biennially to the Commissioner regarding programs and activities
undertaken to reduce racial, ethnic, and economic isolation.
C.G.S. § 10-227 | Bpsure that superintendent reports on receipts, expenditures, and statistics to the
Commissioner of Education.
C.G.S. § 10-228 , .
Provide textbooks for the use of students in the schools.
C.G.S. § 10-229 | A two-thirds majority of the entire board is required for a vote to change
textbooks.
C.G.S. § 10-230 | Develop a policy to ensure that time is available each school day for students to
recite the “Pledge of Allegiance”.
* Provide for a fire drill to be held in the schools of the district not later than thirty
C.G.S. §10-231 days after the first day of school each year and then at least once each month.
T » Substitute a crisis response drill for one of the required monthly fire drills every
three months, and develop the format for such crisis response drill in consultation
with the appropriate law enforcement agency.
* Employ only certified pesticide applicators for nonemergency pesticide
C.G.S.§ 10- | applications in school or on school grounds.
231b * No person shall apply a lawn care pesticide on the grounds of any public or

private preschool or public or private school with students in grade eight or lower,
except that an emergency application of a lawn care pesticide may be made to
eliminate a threat to human health, as determined by the local health director, the
Commissioner of Public Health, the Commissioner of Energy and Environmental
Protection or, in the case of a public school, the school superintendent.
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C.G.S. § 10-
231c

For schools without an integrated pest management plan:+ At the beginning of
each school year, provide the staff of each school and the parents or guardians of
each child enrolled in each school with a written statement of the board's policy
on pesticide application on school property and a description of any pesticide
applications made at the school during the previous school year.» Such statement
and description shall be provided to the parents or guardian of any child who
transfers to a school during the school year. » Notice of any modification to the
pesticide application policy must be sent to any person who registers for notice
under this section.» Prior to providing for any application of pesticide within any
building or on the grounds of any school, provide for the transmittal of notice, by
electronic mail, to parents and guardians who have registered for prior notice such
that such electronic mail notice is received no later than twenty-four hours prior to
such application.* Notice must be given by any means practicable to school staff
who have registered for such notice. * Prior to providing for any application of
pesticide within any building or on the grounds of any school, provide for notice
of such application not less than twenty-four hours prior to such application by
posting notice either on or through: (A) The home page of the Internet web site
for the school where such application will occur, or, in the event such school does
not have a web site, on the home page of the Internet web site for such local or
regional board of education, and (B) the primary social media account of such
school or local or regional board of education. Indicate on the home page of the
board of education how parents may register for prior notice of pesticide
applications. * Not later than March fifteenth of each year, send through the
electronic mail notification or alert system or service of such school or local or
regional board of education the notice required by subdivision (1) of this
subsection for applications made since January first of such year and a listing of
such notices for applications made during the March fifteenth through December
thirty-first timeframe from the preceding calendar year. In addition, print such
electronic mail notification required by this subdivision in the applicable parent
handbook or manual, provided nothing in this subdivision shall be construed to
require the reprinting of such handbook or manual to provide such notification.
No application of pesticide may be made in any building or on the grounds of any
school during regular school hours or during planned activities at any school
except that an emergency application may be made to eliminate an immediate
threat to human health if (1) it is necessary to make the application during such a
period, and (2) such emergency application does not involve a restricted use
pesticide, as defined in section 22a-47. No child may enter an area where such
application has been made until it is safe to do so according to the provisions on
the pesticide label.» May make an emergency application of pesticide without
prior notice under this section in the event of an immediate threat to human health
provided the board provides for notice, by any means practicable, on or before the
day that the application is to take place to any person who has requested prior
notice under this section and concomitantly provides such notice in accordance
with subdivision (2) of subsection (c) of this section.» Maintain a copy of the
record of each pesticide application at a school for a period of five years.
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For schools with an integrated pest management plan:

* At the beginning of each school year, provide the staff of each school with
written guidelines on how the integrated pest management plan is to be
implemented and shall provide the parents or guardians of each child enrolled in
each school with a statement that shall include a summary of the integrated pest
management plan for the school.

* Such statement shall be provided to the parents or guardian of any child who
transfers to a school during the school year.

* Notice of any modification to the integrated pest management plan shall be sent
to any person who registers for notice under this section.

* Maintain a registry of persons requesting notice of pesticide application at their
school.

* Provide notice, by any means practicable, to any person who has requested
notice under this section on or before the day that any application of pesticide is to
take place at a school.

* No application of pesticide may be made in any building or on the grounds of
any school during regular school hours or during planned activities at any school
except that an emergency application may be made to eliminate an immediate
threat to human health if (A) it is necessary to make the application during such a
period, and (B) such emergency application does not involve a restricted use
pesticide, as defined in section 22a-47. No child may enter an area of such
application until it is safe to do so according to the provisions on the pesticide
label.

* Prior to providing for any application of pesticide within any building or on the
grounds of any school, provide for notice of such application not less than twenty-
four hours prior to such application by posting the notice required by subdivision
(1) of this subsection either on or through: (A) The home page of the Internet web
site for the school where such application will occur, or, in the event such school
does not have a web site, on the home page of the Internet web site for such local
or regional board of education, and (B) the primary social media account of such
school or local or regional board of education.

+ Indicate on the home page of the board of education how parents may register
for prior notice of pesticide applications, as described in subdivision (1) of this
subsection.

* Not later than March fifteenth of each year, send through the electronic mail
notification or alert system or service of such school or local or regional board of
education the notice required by subdivision (1) of this subsection for applications
made since January first of such year and a listing of such notices for applications
made during the March fifteenth through December thirty-first timeframe from
the preceding calendar year. In addition, print such electronic mail notification
required by this subdivision in the applicable parent handbook or manual,
provided nothing in this subdivision shall be construed to require the reprinting of
such handbook or manual to provide such notification.

* Maintain a copy of the record of each pesticide application at a school for a
period of five years.

C.G.S.§ 10
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» Ensure that heating, ventilation and air conditioning system is (1) maintained
and operated in accordance with the prevailing maintenance standards at the time
of installation or renovation of such system, and (2) operated continuously during
the hours in which students or school personnel occupy school facilities, except
during scheduled maintenance and emergency repairs, and during periods for
which school officials can demonstrate to the local or regional board of
education's satisfaction that the quantity of outdoor air supplied by an air supply
system that is not mechanically driven meets the Standard 62 (as defined in the
statute) requirements for air changes per hour.

*» Must maintain records of the maintenance of their heating, ventilation and air
conditioning systems for a period of not less than five years.

C.GS. §10-
231le

* Develop and implement a green cleaning program for the cleaning and

maintenance of school buildings.

» Notice of the district's green cleaning program must be provided to staff, and if

C.G.S.§ 10- | requested, to parents and guardians. Such notice shall include certain information
231g specified by statute.

 Make such notice, as well as the report submitted to the Department of

Education (pursuant to section 10-220(a)), available on the school district’s web

site and the web site of each school under such board's jurisdiction. If no such

web site exists, the board must make such notice otherwise publicly available.

C.G.S. § 10-232 | A person cannot serve as a member of the board of education and be employed for
compensation by that same board of education.

C.G.S. § 10-

233c Follow requirements regarding suspension of students.

Whenever a local or regional board of education notifies a student between the
ages of sixteen and eighteen or the parents or guardian of such student that an
C.G.S. § 10- ; and cnis or guardia
233d expulsion hearing will be held, the notification must include a statement that the
board of education is not required to offer an alternative educational opportunity
to any student who is found to have engaged in certain prohibited conduct (as
described in the statute)

« Inform all students and their parents/gnardians/surrogate parents, at least
annually, of the board policies governing student conduct and school discipline.

C'Géi'?’g 10-1, Provide an effective means of notifying the parents/guardians/ surrogate parents
of any minor student against whom disciplinary action has been taken. Such
notice shall be given within twenty-four hours of the time the student was
excluded.

* Before imposing an in-school suspension, provide the student with the same
type of informal hearing that is required for suspensions generally.

C.G.8. § 10- | » No student may be placed on in-school suspension more than fifteen times

233f during a school year, or for a total of more than fifty days, whichever is less.
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C.G.S. § 10-

233g A school principal shall report an assault on a teacher by a student to the local
police authority.

C.G.S. § 10- | Maintain reports of arrested students in a secure location and maintain the

233h confidentiality of such reports.

Superintendent must timely provide recommendations regarding conditions for
C.G.S. §10- | disposition or sentencing, as well as information regarding the attendance,

2331 adjustment, and behavior of a student on probation to a requesting court.

» Only grant permission to a parent or student who requests that the student be
permitted to possess a pager on school grounds if the student/parent establishes a
C.G.S. § 10- | reasonable basis for such possession.

233 * May restrict the use/possession of cellular phones on school grounds, but must
consider the special needs of parents and students when establishing any such
restrictions.

Upon a report from the Department of Children and Families that there is a risk of
C.G.S. § 10- | imminent personal injury to individuals from a child in its custody who has been
233k adjudicated a serious juvenile offender, the superintendent of schools must
notify the principal at the school the child will be attending that the child is
potentially dangerous.
C.G.S. § 10-235
S Under certain conditions, indemnify school employees.
Indemnify board members and staff for expenses resulting from assault on them
C.G.8. § 10- | while they are on duty, to the extent that their individual insurance, workers’
236a compensation or other source does not pay the bill.
C.G.S. § 10-238 Hold a hearing if board receives a petition signed by the greater of fifty electors or
T one percent of the electors in the town, such signatures to be verified by the town
clerk.
If designated by the Commissioner of Education, participate in the National
C.G.S. § 10- | Assessment of Educational Progress or in any other national or international

230i measure of student progress as may be determined by the commissioner.

C.G.S. § 10- | Within 45 days, make public (at a board meeting and by making such records

239] available for inspection) the results of an accreditation report for any school in its
Jjurisdiction.

May not employ persons who will possess firearms to provide security at school
CG2344 i 10- buildings unless they were sworn officers of the local police, state police, federal

law enforcement agencies, or sworn officers of police departments from different
states who retired in good standing and who receive the training as specified in
the statute.
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C.G.S. §10-249

* Annually determine the age and number of children of compulsory school age.
= If any child of school age is not in school, make a reasonable effort to find out
why.

» If the child is working, make a reasonable effort to find out the name of the
employer.

C.G.S. § 10-250

Determine and report the number and ages of compulsory school age children in
the school district.

C.G.S. § 10-253

* Be financially responsible for the education costs of district children placed in
other districts by state agencies, up to 100% of its average per pupil cost.

» Provide fee schooling for children living in temporary shelters.

» If a juvenile detention facility operated by, or under contract with, the Judicial
Department is located in the school district, be responsible for providing, and
paying part of the cost of, regular and special education and related services for
students held in facility.

C.G.S. § 10-
262i

Appropriate certain amounts for education.

C.G.S. § 10-
2641

» If not participating in an interdistrict magnet school, for any students who enroll
in such school, pay tuition, if any.

» If participating, provide annual opportunities for students to attend the school in
certain numbers,

C.G.S. § 10281

Provide the same transportation services for students enrolled in nonpublic
schools in the district as for public school students, if a majority of the nonpublic
school's students are Connecticut residents.

C.G.S. § 10-291

The Department of Administrative Services will not approve a school building
project plan or site if, in the case of a new construction, extension, renovation or
replacement, the plans do not provide that the building maintenance staff
responsible for such facility are trained in or are receiving training in, or that the
applicant plans to provide training in, the appropriate areas of plant operations
including, but not limited to HVAC systems, with specific training relative to
indoor air quality.

C.G.S. § 10-
292r

To be eligible for state reimbursement, school construction projects must conform
to new standards for safety in school construction established by the Schoo}
Safety Infrastructure Council.

C.GS. § 10-
223g

* School districts with a dropout rate of eight per cent or greater in the previous
school year must establish an on-line credit recovery program.

* Each school in the school district must designate, from among existing staff, an
on-line learning coordinator who must administer and coordinate the on-line
credit recovery program pursuant to this section.
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C.GS.§P.A.
15-133, § 1

Make information relating to alternative education, including location, contact
information, staff directory information, and enrollment criteria, available on the
district's website.

C.GS.§P.A.
15-141, § 1

* Record each instance of the use of physical restraint or seclusion on a student,
specify whether the use of seclusion was in accordance with an individualized
education program, specify the nature of the emergency that necessitated the use
of such physical restraint or seclusion, and include such information in an annual
compilation on its use of such restraint and seclusion on students that is provided
to the State.

* Provide training to school professionals, paraprofessional staff members and
administrators regarding physical restraint and seclusion of students. Such
training shall be phased in over a period of three years beginning with the school
year commencing July 1, 2015, and shall include, but not be limited to, certain
elements prescribed by statute.

* Develop policies and procedures that establish monitoring and internal reporting
of the use of physical restraint and seclusion on students and make such policies
and procedures available on the school district’s website and in its procedures
manual.

» Each school year, require each school in the district to identify a crisis
intervention team consisting of school professionals, paraprofessional staff
members and administrators who have been trained in the use of physical restraint
and seclusion. Such teams shall respond to any incident in which the use of
physical restraint or seclusion may be necessary as an emergency intervention to
prevent immediate or imminent injury to a student or to others. Each member of
the crisis intervention team shall be recertified in the use of physical restraint and
seclusion on an annual basis.

C.G.S.§ P.A.
15-205, § 9

Establish a confidential rapid response team to coordinate with DCF to ensure
prompt reporting of suspected abuse or neglect and to provide immediate access
to information and individuals relevant to DCF's investigation. This team must
include a teacher, the superintendent, a local police officer, and any other person
the board of education deems appropriate.,

C.G.S. § P.A.
15-225, § 2

* For certain school districts with chronic absenteeism as defined by statute,
establish an attendance review team to address chronic absenteeism in the school
district or at the school or schools.

* Each attendance review team shall be responsible for reviewing the cases of
truants and chronically absent children, discussing school interventions and
community referrals for such truants and chronically absent children, and making
any additional recommendations for such truants and chronically absent children
and their parents or guardians.

* Each attendance review team shall meet at least monthly,

C.GS.§P.A.
15-5, § 226

Annually review the transportation arrangements of special needs students, both
in an out of district, and make the appropriate changes to ensure the safe
transportation of the students, which may involve placing school bus monitors or
cameras on the vehicles used for such transport.
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* School districts that have been granted an innovation waiver or innovation
waiver renewal by the State Board of Education must post it on the district's

C.GS.§P.A. website. » Boards must also submit to the State Board of Education (A) annual
15-5, § 301 progress reports relating to the implementation of the innovation waiver or
innovation waiver renewal, and (B) a final report relating to the results of such
innovation waiver or innovation waiver renewal.
C.G.S. § 17a-
101 Mandated reporters in the school setting are “a school employee as defined in
[Conn. Gen. Stat.] Section 53a-65.”
» Assure that policy concerning child abuse and neglect reporting conforms to the
elements of DCF’s model policy.
» Distribute the policy in writing to all school district employees each year, and
document that fact.
CGS.§17a- |° All school employees hired after July 1, 2011 must take a training course
' '1 61i concerning reporting of child abuse and neglect, and they must take a refresher
course every three years thereafter.
* By July 1, 2012, all school employees who were employed prior to July 1, 2011
must take a refresher course, and must repeat that refresher course at least once
every three years.
» School officials must document that employees have had such training.
C.GS.§19%- | smoking must be prohibited within a public school building while school is in
342 session or student activities are being conducted. NB: Federal law requires that
smoking be prohibited in school facilities at all times.
C.G.S. § 29-292 | School buildings must be equipped with carbon monoxide detection and warning
equipment.
C.G.S. § 29-315 | Schools must have on each floor an automatic fire extinguishing system approved
by the State Fire Marshal.
GS. §31 Provide employees who are parties to a civil union and have worked for the
C. 5 1 §31- political subdivision for at least 12 months and 1,250 hours during the past 12
I months with the same FMLA benefits that federal law provides to parties to a
marriage.
C.G.S. § 46a-
150 et seq. Comply with detailed requirements regulating the use of restraint and seclusion.
Regs. Conn.
State. Ag. § 10- | Provide a process/forms for parents to request homebound instruction (i.e.,
76d-15 instruction that must be provided to students when they are unable to attend
school for a verified medical reason) for their child.
Rees. Conn » Operators of vehicles must be given in-service training as is necessary to
Sta teg A § 1'0_ acquaint them with the specific needs of the children being transported and to
.}; 6 digl 9 equip them to meet those needs.

* Operators of vehicles shall meet the licensure requirements of the department of
motor vehicles,
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Regé. Conn.
State. Ag. § 10-

To retain a coaching permit, a coach must participate in at least fifteen clock

145d-423 hours of approved training every five years.
* Require the use of appropriate eye protective devices in each laboratory and
workshop by any person in such areas during any activity risking damage to the
eyes.
* Enforce rules and the regulations in sections 10-214a-1 to 10-214a-3.
Regs. Conn. |, poyide safety instructions in eye safety practices and the use of eye safety
State. Ag. § 10- 1 qevices appropriate to the activity engaged in.
214a-3 * Post warnings and instructions in laboratories and workshops which include the
it
list of hazards and protection required set forth in section 10-214a-1.
» Make and enforce rules for the maintenance of all eye protective devices in
clean, safe condition.
* Replace any protector which becomes irritating to the skin.
All persons collecting or using personally identifiable information must receive
34CFR.§ , 8 : o
300.623 training or instruction regarding the State's policies and procedures under §
300.123 and 34 CFR part 99.
40 C.F.R.

763.93(g)(4)

Create, maintain, and update asbestos management plans and notify parent and
employee organizations each year that these plans are available.

29CF.R.
1910.1030

* Provide training to all school employees with occupational exposure to blood or
other potentially infectious materials at the time of initia! assignment to tasks
where occupational exposure may take place and at least annually thereafter, at no
cost to the employee and during working hours.

* Institute a training program and ensure employee participation in the program.
The training program must contain, at a minimum, certain elements specified by
statute.
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