
2020-2021 SCHOOL YEAR 

GADSDEN INDEPENDENT SCHOOL DISTRICT 

(A7/1/87;R6/18/84;R9/94;R2/8/01:R8/27/15) 

 

I hereby authorize the Gadsden Independent School District to reduce my sick leave balance by one (1) day and 

contribute that day to the Sick Leave Bank. I understand that this contribution constitutes membership in the 

Sick Leave Bank and that, pursuant to the terms and conditions for the policy, in the future years I may be 

required to donate additional days to maintain my membership. 

 

NAME_______________________________ POSITION______________________________________ 

 

SOCIAL SECURITY ___________________ SCHOOL_______________________________________ 

 

SIGNATURE_________________________ DATE__________________________________________ 

 

_________I am already a current member  START DATE __________________________________ 

 

Previously used name: _____________________________________________________ 
 

SICK LEAVE BANK 

1. Be a full-time employee (an employee eligible to earn sick leave); have a “medical emergency” as defined in 

this policy; have exhausted all earned/accrued leave of absence of any nature or kind including compensatory 

time and be eligible for an unpaid leave of absence; not be eligible at the time of the request for disability 

benefits; including but not limited to Social Security.  

2. An employee may join the bank and become a member by completing an application and contributing (1) day 

of sick leave to the bank.  Contributions to the bank are not refundable.  Applications for membership in the 

bank will be accepted prior to October (1) of each year or within thirty (30) calendar days after an employee 

is hired whichever is later. 

3. The Sick Leave Bank shall be available to a member who suffers a long-term illness or disability which 

requires extended hospitalization or home confinement and for which no worker’s compensation benefits are 

available.  If the member’s application for days is accepted, the committee will reserve the right to determine 

the number of days awarded. 

4. The Sick Leave Bank Committee shall be composed of six (6) employees representing classified, certified 

and administrators.  The committee will include a union representative. Appointments will be made annually.  

The committee shall elect a chairperson at its first meeting.  Decisions shall be made by majority vote to the 

bank. 

5. A member shall be eligible to withdraw days from the bank provided the employee has contributed at least 

one (1) day to the bank. 

6. Maximum lifetime withdrawal from the bank shall be forty (40) days.  

7. If the total number of days in the bank is reduced to one hundred eighty (180) days, the committee will require 

members to donate an additional day to the bank.  All members will be provided written notice of the need 

for additional donations.  Sick Leave Bank memberships will continue, providing the member contributes the 

additional day.  Previously donated days shall not be refunded to an employee upon termination of 

membership or employment. 

8. A member who has applied to the bank for sick days may attend the meeting at which the committee will 

review the application.  A representative may accompany the member at the meeting or the representative 

may attend alone on behalf of the member.  The committee shall have sole authority to approve or disapprove 

applications for bank benefits.  The decision of the committee shall be final. Decisions of the committee shall 

not be subject to the grievance procedure. 
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