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Introduction to The Common Career Technical Core
The Common Career Technical Core (CCTC) is an important step forward for the Career Technical
Education (CTE)  community. For the first time in the history of CTE, states throughout the nation have a
common benchmark for what  students should know and be able to do after completing a program of
study.

The CCTC is a state-led initiative, with 42 states, the District of Columbia and Palau participating in the
development stage.  Business and industry representatives, educators and others helped guide the
development of the CCTC from beginning  to end to ensure CTE students will have the knowledge and skills
to thrive in a global economy.

The resulting CCTC is a set of rigorous, high-quality standards for CTE that states can adopt voluntarily. The
CCTC includes  a set of standards for each of the 16 Career Clusters® and their corresponding Career
Pathways that define what students  should know and be able to do after completing instruction in a program
of study (pages 4-21 of this document).

The CCTC also includes an overarching set of Career Ready Practices that apply to all programs of study.
The Career Ready  Practices include 12 statements that address the knowledge, skills and dispositions that
are important to becoming career  ready (pages 2-3 of this document).
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Career Ready Practices

Career Ready Practices (CRP) describe the career-ready skills that educators should seek to develop in their
students. These  practices are not exclusive to a Career Pathway, program of study (PoS), discipline or level
of education. CRP should be  taught and reinforced in all career exploration and preparation programs with
increasingly higher levels of complexity and  expectation as a student advances through a PoS.

1. Act as a responsible and contributing citizen and employee.
Career-ready individuals understand the obligations and responsibilities of being a member of a
community, and  they demonstrate this understanding every day through their interactions with others.
They are conscientious of the  impacts of their decisions on others and the environment around them.
They think about the near-term and long term consequences of their actions and seek to act in ways that
contribute to the betterment of their teams, families,  community and workplace. They are reliable and
consistent in going beyond the minimum expectation and in  participating in activities that serve the
greater good.

2. Apply appropriate academic and technical skills.
Career-ready individuals readily access and use the knowledge and skills acquired through experience and
education to  be more productive. They make connections between abstract concepts with real-world
applications, and they make  correct insights about when it is appropriate to apply the use of an academic
skill in a workplace situation.

3. Attend to personal health and financial well-being.
Career-ready individuals understand the relationship between personal health, workplace performance and
personal  well-being; they act on that understanding to regularly practice healthy diet, exercise and mental
health activities. Career ready individuals also take regular action to contribute to their personal financial
well-being, understanding that personal  financial security provides the peace of mind required to contribute
more fully to their own career success.

4. Communicate clearly, effectively and with reason.
Career-ready individuals communicate thoughts, ideas and action plans with clarity, whether using written,
verbal and/ or visual methods. They communicate in the workplace with clarity and purpose to make
maximum use of their own and  others’ time. They are excellent writers; they master conventions, word choice
and organization and use effective tone and  presentation skills to articulate ideas. They are skilled at
interacting with others; they are active listeners and speak clearly  and with purpose. Career-ready individuals
think about the audience for their communication and prepare accordingly to  ensure the desired outcome.

5. Consider the environmental, social and economic impacts of decisions.
Career-ready individuals understand the interrelated nature of their actions and regularly make decisions
that positively  impact and/or mitigate negative impact on other people, organizations and the environment.
They are aware of and  utilize new technologies, understandings, procedures, materials and regulations
affecting the nature of their work as it  relates to the impact on the social condition, the environment and
profitability of the organization.

6. Demonstrate creativity and innovation.
Career-ready individuals regularly think of ideas that solve problems in new and different ways, and they
contribute  those ideas in a useful and productive manner to improve their organization. They can consider
unconventional ideas  and suggestions as solutions to issues, tasks or problems, and they discern which
ideas and suggestions will add greatest  value. They seek new methods, practices and ideas from a variety
of sources and seek to apply those ideas to their own  workplace. They take action on their ideas and
understand how to bring innovation to an organization.
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7. Employ valid and reliable research strategies.
Career-ready individuals are discerning in accepting and using new information to make decisions, change
practices or  inform strategies. They use a reliable research process to search for new information. They
evaluate the validity of sources  when considering the use and adoption of external information or practices.
They use an informed process to test new  ideas, information and practices in their workplace situation.

8. Utilize critical thinking to make sense of problems and persevere in solving them.
Career-ready individuals readily recognize problems in the workplace, understand the nature of the problem,
and devise  effective plans to solve the problem. They are aware of problems when they occur and take action
quickly to address the  problem. They thoughtfully investigate the root cause of the problem prior to introducing
solutions. They carefully consider  the options to solve the problem. Once a solution is agreed upon, they follow
through to ensure the problem is solved,  whether through their own actions or the actions of others.

9. Model integrity, ethical leadership and effective management.
Career-ready individuals consistently act in ways that align to personal and community-held ideals and
principles while  employing strategies to positively influence others in the workplace. They have a clear
understanding of integrity and act  on this understanding in every decision. They use a variety of means to
positively impact the direction and actions of a  team or organization, and they apply insights into human
behavior to change others’ actions, attitudes and/or beliefs. They  recognize the near-term and long-term
effects that management’s actions and attitudes can have on productivity, morale  and organizational culture.

10. Plan education and career path aligned to personal goals.
Career-ready individuals take personal ownership of their own educational and career goals, and they
regularly act on a  plan to attain these goals. They understand their own career interests, preferences, goals
and requirements. They have  perspective regarding the pathways available to them and the time, effort,
experience and other requirements to pursue  each, including a path of entrepreneurship. They recognize
the value of each step in the educational and experiential  process, and they recognize that nearly all career
paths require ongoing education and experience. They seek counselors,  mentors and other experts to assist
in the planning and execution of career and personal goals.

11. Use technology to enhance productivity.
Career-ready individuals find and maximize the productive value of existing and new technology to accomplish
workplace  tasks and solve workplace problems. They are flexible and adaptive in acquiring and using new
technology. They are  proficient with ubiquitous technology applications. They understand the inherent risks --
personal and organizational -- of  technology applications, and they take actions to prevent or mitigate these
risks.

12. Work productively in teams while using cultural/global competence.
Career-ready individuals positively contribute to every team, whether formal or informal. They apply an
awareness of  cultural differences to avoid barriers to productive and positive interaction. They find ways to
increase the engagement and  contribution of all team members. They plan and facilitate effective team
meetings.
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CCTC Standards
The Common Career Technical Core

Law, Public Safety, Corrections & Security Career Cluster® (LW)
1. Analyze the nature and scope of the Law, Public Safety, Corrections & Security Career Cluster and the

role law, public  safety, corrections and security play in society and the economy.
2. Formulate ideas, proposals and solutions to ensure effective and efficient delivery of law, public safety,

corrections  and/or security services.
3. Assess and implement measures to maintain safe and healthy working conditions in a law, public safety,

corrections  and/or security environment.
4. Conduct law, public safety, corrections and security work tasks in accordance with employee and

employer rights,  obligations and responsibilities, including occupational safety and health
requirements.

5. Analyze the various laws, ordinances, regulations and organizational rules that apply to careers in law,
public safety,  corrections and security.

6. Describe various career opportunities and means to those opportunities in each of the Law, Public Safety,
Corrections  & Security Career Pathways.

Correction Services Career Pathway (LW-COR)
1. Evaluate the correctional environment for signs of potential problems and/or danger.
2. Demonstrate leadership roles, responsibilities and collaboration in correctional environments.
3. Analyze the impact of federal, state and local laws on correctional facilities.
4. Describe the various roles and impacts of forensics and computer forensics in the resolution of crime in

the  correctional environment.
5. Describe the legal, regulatory and organizational guidelines governing the correction services.
6. Compare and contrast different career fields in the correction services.
7. Demonstrate effective communication skills (e.g., writing, speaking, active listening and nonverbal c

communication)  in the correctional environment.
8. Analyze the techniques used to manage crisis situations and resolve conflicts in correctional

environments.
9. Demonstrate the protocols regarding the reduction or elimination of sexual harassment or abuse in the

correctional  environment.
10. Analyze situations that require the use of force, including deadly force, to determine when varying

degrees of force  should be utilized in correctional facilities.
11. Analyze the impact of the Fourth, Fifth, Sixth and Fourteenth Amendments in the correction services

environment.
12. Apply the ethical and legal responsibilities of correctional staff to various situations in the correction

services  environment.
13. Describe the knowledge and technical skills needed to carry out the day-to-day operations at a

correctional facility.

Legal Services Career Pathway (LW-LEG)
1. Demonstrate effective communication skills (writing, speaking, listening and nonverbal

communication) in the legal  services environment.
2. Interpret nonverbal communication cues in order to discern facts from fabrication.
3. Produce written legal materials using writing strategies applicable to the legal services

environment.
4. Apply information technology tools to perform daily tasks assigned to legal services professionals
5. Analyze the role forensics plays in preventing and solving crimes.
6. Use legal terminology to communicate within the legal services community.
7. Compare and contrast different career fields in the legal services.
8. Analyze the influence of the three branches of the U.S. Government (judicial, legislative and

executive) on the legal  services.
9. Analyze the impact of the Fourth, Fifth, Sixth and Fourteenth Amendments on the provision of

legal services.



Emergency & Fire Management Services Career Pathway (LW-EFM)
1. Demonstrate effective communication skills (e.g., writing, speaking, listening and nonverbal

communication) while  utilizing communications equipment and platforms common to emergency
and fire management services.

2. Manage an incident scene as the first responder using emergency response skills.
3. Utilize up-to-date technology equipment and applications to facilitate the management of

emergency and fire  management situations.
4. Demonstrate an understanding of the objectives and a commitment to the mission of emergency

and fire  management services.
5. Execute safety procedures and protocols associated with local, state and federal regulations.
6. Develop an organizational professional growth plan including the development of team building

and leadership skills  within the emergency and fire management environment.
7. Describe the legal, regulatory and organizational guidelines governing emergency and fire

management services.
8. Compare and contrast the different career fields in fire and emergency management services.
9. Execute protocols for handling emergency situations that range from minor medical and fire

emergencies to area wide incidents.
10. Demonstrate the use and various applications of the equipment commonly used in emergency

and fire management  services.
11. Implement an appropriate Incident Command System to effectively manage an incident scene.
12. Use common codes and icons to properly handle and transport potentially hazardous substances

in fire and medical  emergency scenes.
13. Implement public relations plans to enhance public awareness and safety in fire and emergency

situations.
14. Describe the elements and issues involved in using the preparedness and response systems

available to manage  large-scale disasters.
15. Analyze the key functions and techniques of critical infrastructure protection in cases of terrorism

and/or natural  disasters.

Law Enforcement Services Career Pathway (LW-ENF)
1. Demonstrate effective communication skills (e.g., writing, speaking, listening and nonverbal

communication) required  in law enforcement.
2. Demonstrate proficiency in the operation of communications equipment used in an emergency

telecommunications  center.
3. Utilize anger and conflict management strategies to resolve problems in law enforcement settings.
4. Model behaviors that exhibit integrity and commitment to a code of conduct and ethics for law

enforcement  professionals.
5. Analyze the impact of federal, state and local laws on law enforcement procedures.
6. Execute established procedures to avoid the violation of the rights guaranteed by the Fourth, Fifth,

Sixth and  Fourteenth Amendments.
7. Manage crime and loss prevention programs in collaboration with the community.
8. Explain the appropriate techniques for managing crisis situations in order to maintain public safety
9. Evaluate for the signs of domestic violence, child abuse and neglect.
10. Demonstrate the routine day-to-day tasks conducted by various law enforcement agencies.
11. Describe law enforcement protocols and procedures designed to handle incidents related to

homeland security,  terrorism and other disaster situations.
12. Demonstrate the procedures to properly protect, document and process the crime scene and all

related evidence.
13. Demonstrate procedures to assist individuals requiring special assistance from law enforcement

personnel.
14. Describe the behavioral symptoms of drug use and the inherent dangers associated with handling

dangerous drugs.



Security & Protective Services Career Pathway (LW-SEC)
1. Demonstrate effective communication skills (e.g., writing, speaking, listening and nonverbal

communication) when  communicating security-related directives, technical concepts and other
information.

2. Utilize conflict resolution skills to resolve conflicts among individuals.
3. Compare and contrast the roles, responsibilities, tools and techniques of the criminal justice and

security fields.
4. Describe the legal, regulatory and organizational guidelines governing the security and protective

services.
5. Analyze the impact of federal, state and local laws on the security and protective services field.
6. Apply ethical and legal responsibilities of security and protective services personnel to various

situations in the  security and protective services field.
7. Analyze the impact of the Fourth, Fifth, Sixth and Fourteenth Amendments on the security and

protective services.
8. Compare and contrast the different career fields in the security and protective services.
9. Evaluate the application and relevance of crime prevention concepts and security assessments to

security and  protective services functions.
10. Explain the application of risk management principles to the protection of assets in various

settings.
11. Describe the importance of utilizing good public relations techniques and building relationships in

security and crisis  situations.
12. Describe the role of security systems in an overall security strategy.
13. Explain the duties of security and protective services personnel in terrorism, homeland security

and disaster  preparedness.
14. Apply basic management principles for the effective supervision and management of a security

force or an  organization’s security program.
15. Perform the roles and responsibilities of a security officer, including basic incident response.
16. Compare types and techniques of security approaches within the public and private sectors.
17. Demonstrate the concepts and techniques used to ensure the security of information-based and

intangible assets.
18. Summarize the importance and roles of intelligence analysis in crime prevention and homeland

security.
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