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5.18 Job Training Program (JTP) 

 

I. General Guidelines 

 

Purpose.  The Gadsden Independent School District Job Training Program (JTP) is 

designed for students with significant cognitive disabilities (with or without related 

physical conditions), grades 11 and 12, (generally ages 18 through 22), who are 

determined to have the potential for independent employment.  

 

In addition to preparing for employment, the program is designed to help JTP students 

explore and develop skills in the other areas of Transition including: Independent Living, 

Community Living, Transportation Training, and Recreation and Leisure activities. 

 

Prerequisite.  A prerequisite course for placement in the Job Training Program is 

satisfactory completion of Career Exploration. 

 

Referral Packet.  For a student to participate in the JTP, the referring individual (either a 

district employee or a parent) must request a JTP Referral Packet from a district 

Rehabilitation Counselor.  The Transition Assistant/ Job Coach will first conduct a 

classroom observation of the student and then administer the Comprehensive Vocational 

Training Assessment. Members of the Transition Team (Rehabilitation Counselor and 

Transition Assistant/Job Coach) will review results and determine if placement in the Job 

Training Program is likely to be appropriate for the student. The referring school 

representative will be asked to set up a meeting of the IEP team to make final approval. 

 

Insurance.  The school district will provide accidental injury insurance coverage for 

students participating in the Job Training Program This applies whether the student is 

working for the district or for a community employer. The Rehabilitation Counselor and 

or the Transition Assistant/ Job Coach will insure that participating students obtain a 

Certificate of Liability Insurance from District Finance Department.  

 

II. Job Training Program Levels 

 

The IEP Committee must develop appropriate annual goals and objectives based on the 

student’s Measurable Post-Secondary Outcomes Goals in the area of Employment.  The 

Transition Assistant/ Job Coach will be responsible for assisting the students in meeting 

their annual goals, and the student’s Case Manager must provide progress reports for the 

students, as often as general education students receive them, based on the student’s 

acquisition of skills toward these goals.  

 

Level II.  Job Training Program Level II consists of employment at a campus-based site 

or a community-based site.  Students with campus-based employment will work at 

his/her campus Mondays through Friday under the supervision of the Job Training 

Program Job Coach or Instructional Specialist. Students with community-based 

employment will work directly with Job Coach. The Transition Assistant/ Job Coach will 

provide transportation for student to and from the job site as needed.   
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In addition to receiving course credit, students who are eligible to work in the United 

States will receive an hourly stipend. 11th grade students will receive $2.00 an hour, 12th 

grade students $3.00 an hour. Students who are non-citizens are allowed to participate, 

but cannot not be paid the stipend without a social security number. 

 

Level III.  Job Training Program Level III consists of students working independently in 

the community with the student or student’s family responsible for providing 

transportation to and from the work site Monday thru Friday. Pay will be determined by 

the employer at the minimum wage or higher. The ultimate goal of the program is 

employee-paid employment.   

 

Evaluation.  All Level II and III students Job Training Program students, regardless of the 

site of employment, will be evaluated cooperatively by the Transition Assistant/Job 

Coach. 


