
17. WHISTLEBLOWER PROTECTION 
A. Protection from Retaliation 

The district encourages its employees to report improper activities in the workplace and 
will protect employees from retaliation for making any such report in good faith. It is the 
intent of this policy to encourage employees to report fraudulent or illegal activities and 
there shall be no retaliation for any reports made pursuant to this policy. Any employee 
who believes they have been retaliated against for whistleblowing may file a complaint 
with either the superintendent or the governance board president. Any complaint of 
retaliation will be promptly investigated and remedial action taken when warranted. This 
protection from retaliation is not intended to prohibit managers or supervisors from 
taking action, including disciplinary action, in the ordinary course of business based on 
valid performance-related factors. The district’s legal counsel will conduct the 
investigation and report to the governance board.  

B. Employees’ Rights 
Employees have the right to report, without suffering retaliation, any activity by HICD or 
any of its employees that the employee reasonably believes: 1) violates any state or 
federal law; 2) violates or amounts to noncompliance with a state or federal rule or 
regulation; 3) violates fiduciary responsibilities by a nonprofit corporation; or 4) violates 
HICD policies. In addition, employees can refuse to participate in an activity that would 
result in a violation of state or federal statutes, or a violation or noncompliance with a 
state or federal rule or regulation. 
1. Employees are also protected from retaliation for having exercised any of these rights 

in any former employment. Any employee aggrieved under the Personnel Protection 
Against Retribution and Retaliation section of this policy may submit a complaint 
pursuant to the complaint process outlined in this section. 

2. HICD shall not prohibit or take disciplinary action against employees for: 
a. Disclosing public information to correct what the employee reasonably believes 

evidences a violation of the Oklahoma Constitution or law or a rule or regulation 
promulgated pursuant to law; 

b. Reporting a violation of the Oklahoma Constitution or state or federal law; or 
c. Taking any of the above actions without giving prior notice to the employee's 

supervisor or anyone else in the employee’s chain of command. 

C. Where to Report 
Employees have the duty to comply with all applicable laws and to assist HICD to ensure 
legal compliance. An employee who suspects a problem with legal compliance is 
required to report the situation(s).  
For the purposes of this policy, "reporting" means providing a spoken or written account 
to a supervising teacher, administrator, school board member, representative from the 
State Department of Education, law enforcement official, district attorney and/or parent 
or legal guardian of a student directly impacted by the actions. 



D. Postings 
HICD shall prominently post or publish a copy of this section in locations where it can 
reasonably be expected to come to the attention of all employees. 

E. FERPA 
Nothing in this policy shall be construed to allow an employee to violate students' or 
parents' rights to confidentiality and protection under the Family Educational Rights and 
Privacy Act (FERPA). 

 


