
4. HARASSMENT  
It is the policy of the district to prohibit harassment upon the basis of religion, race, ethnicity, 
gender, sexual orientation, or disability, handicap, sex, color, national origin or age from 
occurring in the workplace or any other place where a sponsored event takes place. The purpose 
of this policy is not to regulate personal morality, or to encroach on employees' personal lives, 
but to demonstrate the district’s commitment to maintaining a workplace environment that is free 
of harassment of and by its employees. It is the responsibility of all management and all 
employees to ensure this policy is understood, implemented, and adhered to without exception. 

DEFINING HARASSMENT 
Unwelcome verbal, physical, or visual conduct may constitute harassment when: 

A. Submission to such conduct is made, either explicitly or implicitly, a term or condition of an 
individual's employment with the district; 
B. Submission to or rejection of such conduct by an employee is used as the basis for an 
employment decision affecting that employee; 
C. Such conduct has the purpose or the effect of unreasonably interfering with an employee's 
work performance, or of creating an intimidating, hostile, or offensive work environment; 
D. It demeans, embarrasses, or humiliates, regardless of reason or purpose. 
Harassment may include such actions as: repeated offensive or unwelcome verbal comments, 
jokes, or innuendo, words or gestures used to describe a person or depict a situation, or the 
display of offensive objects or pictures. 

HARASSMENT INVESTIGATION AND REMEDIATION 
If an employee believes they have experienced harassment, or believes they have witnessed 
harassment, that employee shall immediately notify an administrator or governance board 
member with whom the employee feels most comfortable in discussing the matter. If the matter 
is in regards to the superintendent, the governance board member will direct the information to 
the governance board president. 

A designee of the administration or governance board will promptly investigate all reports of 
harassment. This information will be kept confidential by the investigator and will only be 
reported to the governance board or its legal representative if needed. 

If an investigation confirms that harassment has occurred, the governance board will take 
appropriate corrective action which may include but not be limited to, a verbal reprimand, an 
official memorandum in an employee's personnel file, salary adjustment, suspension with or 
without pay, or termination of the offending employee. 

No employee shall be subject to employment-based retaliation, intimidation, or discipline as a 
result of making a complaint of harassment. However, disciplinary action up to and including 
termination also may be taken against anyone who knowingly makes a false, meritless, or 
malicious claim of harassment. 

 


