
5. EMPLOYMENT OF SUPERINTENDENT 
A. Should the position become available, a search committee may be formed by the governance 
board and be composed of the following: selected members of the governance board, one or 
more faculty members from each school site, and – at the discretion of the governance board -- 
one or more members of the community. The search committee chair will be the current 
president of the governance board, who will select the members of the search committee with 
input from the board. 
B. The district may use all methods that are practical to advertise the job vacancy. 
C. Resumes and applications will be reviewed by the search committee to ensure the applicants 
meet all employment requirements of the position. 
D. Interviews will be conducted by the search committee. 
E. The search committee will recommend one or more applicants to the governance board for 
consideration. The recommended applicant(s) will be invited to attend and observe the district 
when in session. The purpose of the visit is for the applicant(s) to observe the district, students 
and faculty in its day-to-day operations, and for the faculty to meet the applicant(s). The 
superintendent, principal or assistant principal will host the applicant(s) during the visit(s). The 
governance board may invite the applicant(s) to interview with the governance board. 
F. The results of each recommended applicant’s interview process shall be evaluated in 
executive session at the following regularly scheduled governance board meeting or, if the need 
arises, at a special meeting. The board will vote on a motion to hire one of the applicants. The 
applicants will be notified of the board's decision. If the board votes to hire one of the applicants, 
the president of the board shall offer the applicant the position. If the applicant accepts the 
position, they shall submit to a background check conducted by the district, with the cost of the 
check borne by the district. Pending the results of the background check, salary and benefit 
negotiations will take place. The president of the board will conduct the negotiations. If the 
candidate accepts the terms of the negotiations and passes the background check, then a contract 
of employment will be formed and signed. The candidate will assume the duties of the 
superintendent by a date designated by the governance board. 
 


