
8. COMPENSATION 
COMPENSATION STEP SCHEDULES 
The HICD Governance Board has adopted schedules for the base salary compensation of its 
principals, assistant principals, faculty and support staff. The schedules are based upon years of 
service and degrees attained. These schedules shall be effective beginning with the 2021-2022 
school year and shall continue until such time as they are revised, in whole or part, by the 
governance board. 
 
CLASSROOM COVERAGES DUE TO TEACHERS WHO ARE ABSENT 
The HICD Governance Board recognizes those faculty and support staff that cover classrooms 
during their planning periods when other teachers are absent. In an effort to support the faculty 
and support staff, HICD will provide compensation of $12.50 for each class period of more than 
40 minutes covered by those faculty and support staff. This will be paid at the end of each 
semester.  
 
TUTORING FOR PAY 
The governance board expects faculty and administration to instruct and provide assistance to 
their students in a manner allowing each student to reach his/her optimal performance and 
potential. Ideally, this occurs during normal school hours. However, the governance board also 
recognizes some students require tutoring to improve their learning potential.  

Arrangement for services, pay for tutoring, and collection of compensation shall be the sole 
responsibility of the teacher and shall be arranged individually between the teacher and the 
individual compensating the teacher for tutoring, unless it is a district tutoring program. Teachers 
are prohibited from tutoring a student currently enrolled in the teachers’ district classroom. The 
district assumes no responsibility for hiring and/or services provided and may not be held liable 
for tutoring fees.  

EXTRA-DUTY COMPENSATION FOR ADDITIONAL RESPONSIBILITY 
Faculty and staff have an opportunity to earn extra-duty compensation for involvement in 
extracurricular activities and/or additional duties per the extra-duty compensation scale proposed 
by the superintendent and approved by the governance board. Sports activities will be 
compensated only if the head coach and assistant coach have completed all necessary 
requirements. 

BONUSES 
Faculty may be paid bonuses at the sole discretion of the governance board as circumstances 
allow and are not a guarantee, regardless of how often paid in prior years. Bonuses are paid in 
the same manner as the compensation herein. 

ADVANCED DEGREE COMPENSATION 
The governance board has established a salary schedule that allows administrators and faculty 
who have attained advanced degrees (i.e., Masters and Ph.D.) to be eligible to receive additional 
compensation in recognition of their advanced degree attainment. The administrator’s and/or 
faculty member’s failure to comply with the requirements outlined below will result in said 



administrator and/or faculty member not being entitled to receive said additional compensation, 
and their salary will follow the schedule as if the advanced degree was not earned. To qualify for 
this additional compensation, the following process must be followed. 

1. The employee shall provide an official transcript verifying the degree has been conferred. If 
all of the requirements for a degree have been completed, but the degree has not yet been 
conferred, then the employee will be required to supply evidence from the university that 
requirements for the degree have been completed. This documentation must carry the embossed 
seal of the university. 
2. The advanced degree compensation shall be effective upon approval by the governance board 
and said compensation shall only be payable from the date such procedures are completed and 
not retroactively to date first requested. 
 
COMPENSATION EQUALIZATION 
The HICD Governance Board acknowledges that some employees are currently being 
compensated at an amount that exceeds the step level designated for their classification on the 
HICD Teacher Salary Schedule. Classification is based on a person’s years of service as a 
certified employee and the academic degree attained. The governance board believes that 
employees of the same classification should be compensated at the same pay rate. However, the 
governance board does not believe that any employee should be penalized by having their 
compensation reduced to the appropriate step level. Therefore, the governance board has adopted 
the following policy to equalize all employee compensation over time: Any employee currently 
receiving compensation in excess of the appropriate step level classification shall not receive a 
step increase until such time as the appropriate step level compensation is reached. 
 


