
15. ALCOHOL- AND DRUG-FREE WORKPLACE 
The governance board is committed to maintaining a work environment that is safe for all 
employees while achieving the highest possible level of performance and quality by employees. 
The abuse of alcohol, controlled substances, and/or any unauthorized drug or substances can 
impair the ability of employees to perform critical tasks, increases the potential for accidents and 
reduces the reliability, stability, and good judgment of employees.  
 
In addition to being concerned about employees’ well-being, there is equal concern that HICD’s 
reputation and image is not compromised in any way. HICD’s policy concerning drug and 
alcohol use and abuse is as follows: 
 
Employees must report to work in a fit condition to perform assigned duties. Being under the 
influence of drugs or alcohol is not acceptable. It is a violation of HICD policy on drugs and 
alcohol for an employee to: 
 
1. Operate any vehicle in the course of employment while under the influence of drugs or 
alcohol; 
2. Be in possession of alcohol or illegal drugs while on the premises or on duty; 

3. Sell or distribute alcohol or illegal drugs on or off the job; or 
4. Work while under the influence of drugs or alcohol, or with either in one’s system. 

The governance board shall ensure, where possible, that employees and affiliated personnel are 
free from alcohol and other unauthorized drugs and substances which would adversely affect 
good judgment or impair the safe and efficient performance of their job duties. The 
superintendent is charged by the governance board to develop programs and procedures to 
ensure the intent of this policy is implemented. Contractors, suppliers, and/or vendors who have 
employees working on the school premises or job site shall be notified their employees are 
expected to abide by the district’s Drug-Free Workplace policies, hereinabove. These 
contractors, suppliers, and/or vendors shall normally be notified through contract documents and 
in not then in writing.  
 
No employee engaged in work for HICD or in connection with a federal, state or local grant 
administered by the district shall unlawfully manufacture, distribute, dispense, possess, use or be 
under the influence of, while on or in the workplace, any narcotic drug, hallucinogenic drug, 
amphetamine, barbiturate or any other controlled substance, as defined in schedules I through V 
of Section 202 of the Controlled Substances Act (21 U.S.C. 812) and as further defined by 
regulation at 21 CFR 1300.11 through 1300.15, or dispense, possess, use or be under the 
influence of marijuana or any alcoholic beverage while on or in the workplace. 

"Workplace" is defined to mean the site for the performance of 
any work done in connection with HICD, or under a federal, 
state or local grant. This includes any school building or any 
school premises; any school-owned vehicle or any other school-
approved vehicle used to transport students to and from school or 



school activities; off school property during any school-
sponsored or school-approved activity, event or function, such as 
a field trip or athletic event or function, where students are under 
the jurisdiction of the school district." 

As a condition of employment with the district, each employee shall abide by the terms of the 
policy respecting a drug-free workplace. At the discretion of the district, all employees shall 
submit to drug testing at the expense of the district. 

Discipline shall be imposed against any employee who violates the terms of this policy. 
Discipline may range from not having his/her contract of employment renewed for the following 
school term to his/her employment being suspended or terminated, pursuant to employee 
disciplinary policies and procedures. 

Any employee taking physician-prescribed medication must notify his/her supervisor if there is 
likelihood that such medication could affect job performance and/or safety. However, employees 
are not required to give specific details about their medical condition. Additionally, all such 
information will be maintained in the strictest confidence, pursuant to HIPAA. 

HICD reserves the right to test employees for drug or alcohol impairment on a random basis or 
based on a reasonable suspicion that an employee is impaired. Violations of this policy will 
result in appropriate discipline, up to and including discharge. 

 


