
POLICY

BULLYING PREVENTION PROGRAM

A. It is the policy of Kildare School that no bullying or sexual harassment will be tolerated.
Kildare Elementary School is committed to creating a safe, healthy, learning environment for all
students that enhances personal safety and encourages respect, dignity and equality among
students.  Kildare School is committed to creating and maintaining a learning environment that is
free from bullying and sexual harassment.  It is the intent of Kildare School that this program
will totally comply with Kildare School’s Bullying Policy and with Oklahoma’s State
Law-70-24-100.4.

B. Kildare School will not tolerate “bullying”, which is defined as:  “Harassment,
intimidation, and bullying” means any gesture, written or verbal expression, electronic
communication, or physical act that a reasonable person should know will harm another student,
damage another student’s property, place another student in reasonable fear of harm to the
student’s person or damage to the student’s property, or insult or demean any student or group of
students in such a way as to disrupt or interfere with the school’s educational mission or the
education of any student.  “Harassment, intimidation, and bullying’ include, but are not limited
to, gestures or written, verbal, or physical acts, or electronic communications.”

C. Bullying will not be tolerated at school.  “At school” means on school grounds, in school
vehicles, at designated school bus stops, at school-sponsored activities, or at school-sanctioned
events.

D. Kildare School will not tolerate any type of bullying by means of electronic
communication.  “Electronic communication” means the communication of any written, verbal
or pictorial information by means of an electronic device, including, but not limited to, a
telephone, a cellular telephone or other wireless telecommunication device, or a computer.

E. Kildare School will not tolerate any threatening behavior.  “Threatening behavior” means
any pattern of behavior or isolated action, whether or not it is directed at another person, that a
reasonable person would believe indicates potential for future harm to students, school personnel
or school property.

F. All staff will be trained about bullying.  General information given will include
identifying bullying, controlling bullying at school, and following established Kildare School
bullying procedures.  The staff will also be trained about the long range effects of bullying on
society and on individuals.

G. Kildare School will encourage parental involvement.  Parents will be encouraged to
approach the school’s superintendent with any questions they might have about the Bullying
Presentation Program at any time.
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H. Teachers will instruct students on identifying and preventing bullying along with
intervention for their classrooms.  The rules listed in the school policy will be reviewed and
explained.  Each teacher will also be responsible to report any bullying incident to the
administration promptly and will fill out any appropriate report forms.

I. Risk areas are defined as but not limited to:  playgrounds, hallways, bathrooms,
classrooms and buses.

J. The Superintendent will develop procedures to provide for the following:

1. Prompt investigation of bullying incident(s).
2. The expeditious correction of the conditions enabling the bullying.
3. Establishment of adequate measures to provide confidentiality in the complaint

process.
4. Initiation and assignment of appropriate disciplinary action.

K. The specifications listed in the Student Handbook Harassment Policy will be considered a
valid addition to the Program and the Bullying Prevention Policy itself.  Consequences may
include but not be limited to counseling, loss of privileges, restriction of participation in recess,
sports, extra curricular activities, detention during school time and assignment of special projects
or suspension.

STUDENT HANDBOOK HARASSMENT POLICY
It is the policy of this school district that harassment of students, personnel or the public

will not be tolerated. This policy is in affect while the students are on school grounds, in school
transportation or attending school sponsored activities and while away from school, if the
misconduct directly affects the good order, efficient management and welfare of the school
district.

Harassment is intimidating by threats of or actual physical violence; the creation be
whatever means of a climate of hostility or intimidation; or the use of language, conduct, or
symbols in such a manner as to be commonly understood to convey hatred, contempt or
prejudice or to have the effect of insulting or stigmatizing an individual. Harassment includes but
is not limited to harassment on the basis of race, sex, creed, color, national origin, religion,
marital status or disability.

Harassment set forth above may include, but is not limited to the following:
1. Verbal, physical or written harassment or abuse.
2. Repeated remarks of a demeaning nature.
3. Implied or explicit threats concerning one’s grades, achievements, etc.
4. Demeaning jokes, stories or activities directed at the student.
5. Un-welcomed physical conduct.
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The Superintendent shall develop procedures to provide for the following:
1. Prompt investigation of allegations of harassment;
2. The expeditious correction of the conditions causing such harassment;
3. Establishment of adequate measures to provide confidentiality in the

complaint process;
4. Initiation of appropriate corrective actions;
5. Identification and enactment of methods to prevent reoccurrence of the

harassment;
6. A process where the provisions of this policy are disseminated in writing

annually to all staff and students.

When any child or adult believes that he/she has been the victim of harassment, that
person shall report the incident to the superintendent if possible; if this is not possible, that
person shall report the incident to a school faculty member or employee. The school employee
will promptly report the incident to the school superintendent. The Superintendent will initiate
the following procedure to investigate the facts of the incident.

1. The superintendent will set up a location for private interviews; he will ask
faculty members to be present at these interviews. If deemed appropriate
parents of students will be contact.

2. The superintendent will interview the person making the complaint, any
adult school employee who was present during the incident, and any
students who overheard the incident individually.

3. After the interviews are complete, the superintendent and the faculty
member present at the interviews will meet with the student’s classroom
teacher; the appropriate discipline will be determined.

The superintendent will take appropriate steps to prevent a secondary incident from
occurring by isolating students from one another if necessary until the interviewing process is
complete.

All interviews will be completed in privacy. Information received at the interviews will
be confidential. No parent will be given the opportunity to interview a child other than that
parent’s own. No parent will be given the opportunity to determine discipline for someone else’s
child. No parent or outside party will be given access to the results of the interviews other than
those facts which are directly related to his/her own child. No teacher or school employee will
conduct interviews about misconduct without a member of the administration team and an
additional staff member present.

Appropriate corrective actions for harassment infractions will be determined by the
Superintendent with two faculty members (the teacher present at the interviews and the student’s
classroom teacher) acting as advisors. The following steps of discipline will be followed unless
the infraction was particularly severe:
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1. The student will receive a verbal reprimand.
2. The student will lose recess time.
3. The student’s parents or guardian will be notified and a conference will be
held with them.
4. The student may be suspended from school attendance.

The following methods to prevent reoccurrence of the harassment will be enacted.
1. Students involved in the harassment will not be seated beside one another

in class.
2. Students involved in harassment will have assigned seats on the bus, if

they ride it.
3. Students involved in the harassment will not play together on the

playground.
4. These methods of separation may be rescinded by the superintendent when

he decides they are no longer necessary.

The provisions of this policy will be disseminated in writing annually to all staff, students
and parents.  The policy will be printed in this student handbook.

STUDENT HANDBOOK BULLYING POLICY
It is the policy of Kildare School that no bullying or sexual harassment will be tolerated.

Kildare School is committed to creating a safe, healthy, learning environmen for all students that
enhances personal safety and encourages respect, dignity and equality among students. Kildare
School is committed to creating and maintaining a learning environment that is free from
bullying and sexual harassment.

Bullying and Sexual Harassment includes but is not limited to the following behaviors:
1. Bullying is aggressive behavior or intentional harm-doing.
2. Bullying can be physical, verbal, written, emotional, or sexual.
3. Bullying is carried out repeatedly over time.
4. Bullying can occur within an interpersonal relationship characterized by

an imbalance of power.
5. Sexual Harassment is a form of discrimination based on sex;

discrimination based on sex means treating someone differently because
she or he is female or male.

6. Sexual Harassment is unwanted and unwelcome sexual behavior.
7. Sexual Harassment can be physical, verbal, or inclusive of gestures or

display.

Listed below are some but not all of the examples of prohibited behavior.
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1. Bullying may be name calling, racial slurs, pushing, crowding, hitting,
pinching, and making fun of a person’s body, telling jokes about someone,
threatening to hurt someone, shooting the finger at someone or taking
things without permission.

2. Sexual Harassment may be touching someone in ways that are not
acceptable, making fun of someone’s body, passing a note that says sexual
things about someone’s body, continuing to tell dirty jokes around
someone after he/she has asked the person to stop, making slurs about
someone’s sexual orientation or pressuring someone for sexual touches.

Bullying and sexual harassment will not be tolerated anywhere at Kildare School. This
includes school buses, facilities, premises and non-school property, if the student is at a school
sponsored approved or school related activity, event or function (field trips or competitive
athletics events) or where students are under the supervision of school staff.

If possible, the target should tell the bully/harasser to stop and stress that their actions are
unwelcome. Bystanders are also encouraged to speak up when possible, telling the bully or
harasser to stop the conduct because it is disrespectful, unwelcome, hurtful or unfair.

Reporting bullying and sexual harassment to school staff is encouraged. Anyone may
report bullying or harassment. The report should be given promptly to the school’s administrator.

Tattling and reporting are not the same. Kildare School defines TATTLING as telling an
adult about another student’s action with the sole purpose of getting that student in trouble.
Kildare School defines REPORTING as telling an adult about another students actions with
the purpose of getting help with a difficult situation, that could be threatening or hurtful.

Kildare School staff will strive to maintain confidentiality of any student target or
by-stander who reports bullying or sexual harassment. The school staff will also respect the
confidentiality of the student accused of bullying or sexual harassment. Any disclosure of
reported information, including the identity of a student, will be made only to individuals
involved in the school’s response to the incident.

Kildare School will not tolerate retaliation for reporting bullying or sexual harassment.
School staff will discipline any student who retaliates against anyone who reports an incident, or
against any person who testifies, or assists in an investigation. Retaliation includes, but is not
limited to any form of intimidation, reprisal or harassment, whether physical or verbal.

Kildare School expects students to demonstrate respectful behavior throughout campus,
on the bus, and at all school-sponsored events. Students whose behavior is found to be in
violation of this policy will be subject to appropriate sanctions assigned by the superintendent
which may include but not limited to counseling, loss of privileges, restriction of participation in
recess, sports, extra curricular activities, detention during school time and assignment of special
projects, or suspension. The specifications and procedures listed in the Kildare School

5



Harassment Policy in sections E, F, G, and H, will be considered a valid addition to this Bullying
Prevention Policy.

All school staff members are expected to model respectful interaction with all students
and other staff members at all times. Staff members are expected to respond to bullying and
sexual harassment incidents immediately. A report about the incident is to be given to the
administrator promptly. Staff members who witness an incident among students are expected to
intervene in the following ways:

1. Respond immediately.
2. Establish the safety of the target.
3. Educate both students by identifying the unacceptable behavior and

explaining its harmful impact on the target and other students.
4. Set a logical, reasonable, and educational consequence for the bully or

harasser which promotes the safety of the target. If the bully or harasser
has been warned once before about his/her behavior, that student should
be referred immediately to the school’s administrator. Targets will not
receive consequences.

Training will be provided annually to enhance staff skills for responding effectively to
bullying and sexual harassment.

Adopted: March 13, 2012
Revised: September 29, 2022
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