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Voyage Academy Non-Discrimination Policy 

Voyage Academy is committed to providing a working and learning environment free from harassment, prohibited 

discrimination and retaliation. Our school values diversity among its students and employees. Accordingly, no 

otherwise qualified person shall be excluded from participation in, be denied the benefits of, or otherwise be 

subjected to unlawful discrimination in any school program or activity on the basis of age, color, disability, gender, 

gender identity, genetic information, national origin, pregnancy, race, religion, sexual orientation, or veteran status. 

These protections apply to students and employees. Voyage Academy is committed to providing equal access and 

equal opportunity in its programs, services and employment including its policies, complaint processes, program 

accessibility, accommodations and other equal employment opportunity matters. 

Voyage Academy prohibits harassment, discrimination or retaliation against individuals who report allegations of 

discrimination, file a formal complaint, or participate in the investigative process. It is also a violation of this policy 

for any school employee to ignore harassment or discrimination or retaliation. Violations of this policy may result in 

discipline for both students and school employees. 

The purpose of this policy is to promote a work and educational environment at the school that is free of 

discrimination, harassment and retaliation, and to affirm the school’s commitment to non-discrimination, equity in 

education, equal opportunity for employment, and affirmative action. 

Students or employees who believe that they have been subjected to unlawful discrimination, harassment, or 

retaliation should report the incident immediately to the school director. If the circumstance is such that the school 

director is involved in the incident, then the incident should be reported immediately to the Voyage Academy board 

chair for board review. Complaints will be investigated with fairness and reasonable speed.  Employees should 

consult the appropriate employee handbooks and/or negotiated agreements for a description of their rights and 

responsibilities.  

 


