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GODDARD USD 265 

CLASSIFIED JOB DESCRIPTION 

 

POSITION:    HS Piano Accompanist 

 

RESPONSIBLE TO:   Building Principal 

 

EVALUATED BY:   Building Principal or designee 

 

TERMS OF EMPLOYMENT:   Classified Position 

      Hourly Rate of Pay 

 

PURPOSE OF POSITION: Assists in the music department to 

accompany in all vocal music classes, 

programs, all school musical and for 

contests; choirs, soloists, accompanies choir 

on piano and assists with organizing music 

programs; assists with organization and 

storage of music. 
 

ESSENTIAL DUTIES: 

1. Accompanies vocal music classes; provides classroom and program support; plays 

a wide variety of music on piano; assists with any student accompanists training in 

the classroom. 

2. Accompanies choir on piano; assists choral music instructor with preparation of 

materials and setting up for classroom activities, rehearsals and performances. 

3. Assist with music filing, cataloging, instrument care, costuming; assists substitute 

in teacher’s absence. 

4. Assist instructor with sorting and storing materials and audiovisual materials and 

equipment. 

5. Takes regular inventories of music materials / equipment and /or supplies. 

6. Maintains music rooms and performance areas in orderly condition. 

7. Assists with maintaining decorum supportive of district and / or building behavior 

codes and regulations; observes for variances in behavior. 

8. Maintains district safety regulations and standards; and stays alert to and reports 

unusual situations. 

OTHER JOB DUTIES (Others may be assigned): 

1. Prepares supportive materials for all classroom activities and formal 

performances. 

2. Assists as needed in supervising students in any setting. 

3. Performs tasks of a seasonal nature during the year as required.. 

4. Some outside school day practices will be necessary, i.e., all school musical, 

contests etc. 
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5. A classified employee may be transferred at any time to any job which he/she is 

qualified to perform and when the transfer is deemed to be in the best interest of 

the district. 

REQUIRED QUALIFICATIONS: 

High school diploma or its equivalent. Training and experience in accompanying 

choral groups at this level of expertise in practices and performances. 

ATTENDANCE REQUIREMENTS: 

 As assigned. Sick day and vacation day allowances are included in the district 

 personnel policy. The accompanist must find his / her own qualified substitute for 

 his / her absences. 
 

The accompanist shall notify his/her direct supervisor (vocal music teacher) of 

any absence. 

PHYSICAL REQUIREMENTS / ENVIRONMENTAL CONDITIONS: 

1. Manages all job duties with mobility, agility and dexterity necessary to assist with 

managing music programs on the level assigned to interact and work with students 

and staff members, access files, rearrange classrooms, roll TV / VCR carts, file, 

shelve, repair music, use classroom and media equipment, keeps records; moves, 

lifts pulls, pushes heavy objects. 

2. Long periods of sitting. 

3. Moderate environmental conditions and above average noise levels. May be 

required to wear protective equipment including gloves for exposure control under 

limited circumstances. 

PERFORMANCE STANDARDS / EVALUATION: 

1. Must support district mission, goals and objectives. 

2. Must demonstrate proficiency in use of resources in the music department; piano, 

and supervision of students in behavior control. 

3. Must demonstrate knowledge and ability to use classroom and media equipment; 

must demonstrate proficiency as a pianist / accompanist. 

4. Must demonstrate ability to learn music storage systems and / or materials 

organizational methods. 

5. Must demonstrate interpersonal skills. 

6. Must meet standards for essential functions in a time sensitive manner as 

determined by supervisor. 

7. A performance evaluation will be conducted according to district policy by the 

employee’s supervisor or their designee. 
 

I understand the job description that I have just read and can comply fully with all 

requirements with or without accommodations. 
 

 

__________________________________________ _______/_______/_______ 
  Employee’s Signature                                 Date 
 

 

___________________________________________ _______/_______/_______ 
  Supervisor’s Signature               Date 


