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PART 2: EQUAL OPPORTUNITY EMPLOYMENT PRACTICES 
 

Non-Discrimination Statement/Equal Employment Opportunity  
The Brazos School for Inquiry & Creativity is an equal opportunity employer and makes employment 
decisions based on merit and in accordance with applicable state and federal law. BSIC policy prohibits 
unlawful discrimination on the basis of race, color, national origin, religion, sex or gender, disability, 
military or veteran status, genetic information, or age in its employment practices as required by 
Titles VI and VII of the Civil Rights Act of 1964, as amended; Title IX of the Education Amendments of 
1972; Title I and Title V of the Americans with Disabilities Act of 1990, as amended (“ADA”); the Age 
Discrimination in Employment Act of 1967, as amended (“ADEA”); Section 504 of the Rehabilitation Act 
of 1973, as amended; the Genetic Information Nondiscrimination Act of 2008 (“GINA”); and any other 
legally-protected classification or status protected by federal, state, or local law. Additionally, BSIC does 
not discriminate against an employee or applicant who acts to oppose such discrimination or 
participates in the investigation of a complaint related to an alleged discriminatory employment 
practice. 
 
Employees can raise concerns and make reports without fear of reprisal. Employees with questions or 
concerns relating to equal employment opportunity, including discrimination and disability 
accommodations, are encouraged to bring these issues to the attention of a BSIC administrator, or 
Title VII/Title IX, ADA, or ADEA Coordinator.  
 
BSIC has designated the following person as the Title VII/Title IX Coordinator, who is responsible for 
receiving and investigating complaints of alleged discrimination or harassment on the basis of race, 
color, national origin, religion, gender, or sexual harassment: 
 

Dr. Katy Greenwood 
BSIC District Office 
979-775-2152 

 
BSIC has designated the following person as the ADA Coordinator, who is responsible for receiving and 
investigating complaints of alleged discrimination or harassment on the basis of disability:  
 

Dr. Katy Greenwood 
BSIC District Office 
979-775-2152 

 
BSIC has designated the following person as the ADEA Coordinator, who is responsible for receiving and 
investigating complaints of alleged discrimination or harassment on the basis of age:   
 

Dr. Katy Greenwood 
BSIC District Office 
979-775-2152 

 
All other complaints regarding equal employment opportunity may be directed to Katy Greenwood, BSIC 
District Office, 979-775-2152. 
 


