
School Safety 
 
WEAPONS 
(Reference District Board Policy: JFCJ) 

Weapons: Possession or use of a weapon by a student on school premises or at any school-sponsored activity (whether occurring on or 
off school premises) is prohibited at all times. Any student violating this prohibition shall be subject to disciplinary action including 
suspension or expulsion, or legal action. District policies will be followed when weapons are involved. 

 
Alcohol and Other Drugs 
(Reference District Board Policy: JFCH) 

Drugs or other substance use on campus or at any New Frontier High School function is prohibited. Students are expected to remain 
clean and sober on campus and exhibit no side effects of previous intoxication or substance use. Students suspected of drug and/or 
substance abuse may be required to submit to a drug assessment. If a student is found to be under the influence of drugs or alcohol, 
parents and law enforcement will be contacted. The student will go home until a conference can be held with the student, parent/guardian, 
school counselor and principal in attendance. In collaboration with the parents, the staff at New Frontier High School may require the 
student to attend group counseling or other interventions to address the issue. The actions to be taken will depend on the commitment, 
attitude and desire of the student to address his/her substance issues. A lack of commitment to deal with ones’ substance issues may 
result in a behavior plan being developed and implemented for the student by NFHS staff, administration, and parents of the student and 
could lead to suspension from New Frontier High School. 

 

Tobacco 
(Reference District Board Policy: JFCG-R, JFCG-R-1) 

Lincoln County School District #1 does not permit tobacco possession or usage by students on any campus, or at any school sponsored 
activity. 

Tobacco products or paraphernalia (i.e. e-smoking or e-vapor devices) found to be in the possession of a student will be confiscated, 
and appropriate consequences applied in consultation with the parent. The parent or guardian of any student found to be using tobacco 
products will be contacted and an appropriate consequence will be applied in consultation with the parent. NFHS staff reserves the 
right to notify law enforcement of tobacco related infractions. 

 



Interrogations and Searches 
(Reference District Board Policy: JFG) 

The right to inspect a student’s school storage area, desk, and equipment is inherent in the authority granted the Board of Trustees and 
its administrators. This authority may be exercised as needed in the interest of safeguarding children, their own property, and the 
property of the school. Books, equipment, lockers, desks, and all other storage facilities, equipment and/or other materials provided by 
the school, remain school property, even though utilized by the students. The school retains the right to check, inspect, or search these 
materials, facilities or property, at any time to verify their condition, orderliness, cleanliness, and/or content. 

Interrogation and searches of student’s property may occur on school grounds whenever it is determined by school authorities that there 
is   a reasonable basis for the interrogation or search. 

 
In accordance with state and federal law, schools are given the responsibility of in loco parentis (in place of parents). This 
responsibility means that when a child is in school, the school takes on the responsibility to act in the best interest of the student as 
they see fit (without interfering with the student's civil liberties). Included with this responsibility is the ability to question 
students as well as administer appropriate disciplinary action in line with school policy when necessary. 

 

NFHS Safety Measures 
Staff and students at NFHS participate regularly in appropriate activities to prepare for events that endanger their safety. In 
accordance with the LCSD1 Emergency Operations Plan and statewide mandates, we are involved in training, practice, or drilling to 
prepare for: 

• Fire 
• Intruder in the Building 
• Natural or Physical disaster 
• Crisis Intervention 
• Bullying and Harassment 
• Suicide Prevention 

 

Release of Student Directory Information 
(Reference District Board Policy: JO) 

Student Directory Information may be released when used to identify students for such things as graduation, athletic programs, honor roll, 
etc. Parents may request that their student’s directory information be restricted by completing a form available from the school office. 

 



Notification of Rights under FERPA 
 

The Family Education Rights and Privacy Act (FERPA) affords parents and students over 18 years of age (“eligible students”) 
certain rights with respect to the student’s education records. They are: 

(1) The right to inspect and review the student’s education records within 45 days of the day the [school] receives a request for 
access. Parents or eligible students should submit to the [school principal or appropriate school official] a written request that 
identifies the record(s) they wish to inspect. The [school principal or appropriate school official] will make arrangements for 
access and notify the parent or eligible student of the time and place where the records may be inspected. 

(2) The right to request the amendment of the student’s education records that the parent or eligible student believes are inaccurate 
or misleading. Parents or eligible students may ask the [school] to amend a record that they believe is inaccurate or misleading. 
They should write the [school principal or appropriate school official], clearly identify the part of the record they want changed, and 
specify why it is inaccurate or misleading. If the [school] decides not to amend the record as requested by the parent or eligible 
student, the [school] will notify the parent or eligible student of the decision and advise them of their right to a hearing regarding 
the request for amendment. Additional information regarding the hearing procedures will be provided to the parent or eligible 
student when the [school] is notified of the request for a hearing. 

(3) The right to consent to disclosures of personally identifiable information contained in the student’s education records, except to 
the extent that FERPA authorizes disclosure without consent. One exception which permits disclosure without consent is disclosure 
to school officials with legitimate education interests. A school official is a person employed by the [school] as an administrator, 
supervisor, instructor, or support staff member (including health or medical staff and law enforcement unit personnel); a person 
serving on the school board; a person or company with whom the [school] has contracted to perform a special task (such as an 
attorney, auditor, medical consultant, or therapist); or a parent or student serving on an official committee, such as a disciplinary or 
grievance committee, or assisting another school official in performing his or her tasks. A school official has a legitimate 
educational interest if the official needs to review an education record in order to fulfill his or her professional responsibility. 
(Optional) [Upon request, the school discloses education records without consent to officials of another school in which a student 
seeks or intends to enroll.] 

(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by the school system to comply 
with the requirements of FERPA. The name and address of the Office that administers FERPA is: Family Policy Compliance, U.S. 
Department of Education, 400 Maryland Avenue, SW, Washington, DC 20202-4605 

 
 

All district policies may be found under “District Information” at:www.rangers1.net 
 

http://www.rangers1.net/


SEXUAL HARASSMENT, INTIMIDATION, HAZING AND BULLYING 
If a parent has a concern, he/she should contact the building principal. Completion of a report form will be requested. Sexual 
Harassment guidelines can be found in the following policies: JFCK, GBEAA, JFCK-E, GBEAA-E, JFEX-R, GBEAA-R. 

 

Safe School Climate Act 

Harassment, intimidation or bullying of students at school is prohibited. Harassment, intimidation or bullying means any 
intentional gesture, any intentional electronic communication or any intentional written, verbal or physical act initiated, occurring 
or received at school that a reasonable person under the circumstances should know will have the effect to: 

• Harming a student physically or emotionally, damaging a student's property or placing a student in reasonable fear of personal 
harm or property damage; 

• Insulting or demeaning a student or group of students causing substantial disruption in, or substantial interference with, the 
orderly operation of school; or 

• Be sufficiently severe, persistent or pervasive that it creates an intimidating, threatening or abusive educational environment 
for a student or group of students. 

"Written" acts include, but are not limited to handwritten or typed communications, emails, text messages, blogs and other forms of 
electronic communications. 

A School as used in this policy includes a classroom or other location on school premises, a school bus or other school related 
vehicle, a school bus stop, an activity or event sponsored by a school, whether or not it is held on school premises, and any other 
program or function where the school is responsible for the child. 

Students shall conduct themselves according to the rules and policies of the school district, and shall conduct 
themselves in a respectful manner toward staff and other students. 

Students who engage in bullying, harassment or intimidation shall be subject to disciplinary action up to and 
including suspension or expulsion. 

Students who witness harassment, intimidation or bullying of another student shall report that conduct to a teacher, principal, or 
other school staff members as soon as possible. The staff member who receives the complaint shall request that the student 
make a written report describing the conduct they witnessed, including but not limited to the date, time and location of the incident, 
and the names of the students involved, to the extent possible. If the complaining student chooses not to file a written report, 
the staff member shall ask the student to verbally describe the incident, including the information described above. The staff 
member shall then forward that information, including the written report, if any, to the building principal, who shall immediately 
investigate the complaint, or designate another staff member to investigate the complaint. 



Students may anonymously report any harassment, intimidation or bullying. Anyone making or receiving an anonymous report shall 
provide or collect as much information as possible, including but not limited to a description of the conduct, the date, time and location 
of the incident and the names of the individuals involved. Disciplinary action shall not be taken against a student based solely on the 
basis of an anonymous report. Once a staff member receives a report of harassment, intimidation or bullying, the report shall be 
immediately given to the building principal, who shall initiate an investigation or designate another staff member to investigate the 
complaint. 

During the investigation, the principal or his/her designee shall interview witnesses including, but not limited to the alleged victim 
and the student(s) alleged to have engaged in the harassment, intimidation or bullying. The person conducting the investigation shall 
prepare a written report of the findings and conclusions of the investigation. If the person who conducts the investigation 
determines that a student or students engaged in harassment, bullying or intimidation, the building principal shall take appropriate 
disciplinary action toward the student. 

 

Retaliation or reprisal against a student or other individual who makes a good faith report or complaint of harassment, 
intimidation or bullying is prohibited and shall not be tolerated. Anyone who engages in such retaliation or reprisal against an 
individual who makes a report of harassment, intimidation or bullying shall be subject to discipline, up to and including suspension 
or expulsion. 

When a student reports that he or she has been harassed, bullied or intimidated in violation of this policy, the principal shall 
schedule a meeting with the student, student's parent(s), the student's teacher(s), and other appropriate staff members as 
determined by the principal, to discuss steps or strategies to protect that student from additional harassment, intimidation or bullying 
and from retaliation. 

Any student who is found to have made a deliberate or intentional false accusation, report or complaint is subject to discipline, up to and 
including suspension or expulsion. 

At the start of each school year, every teacher shall be required to review the district's harassment; intimidation and bullying 
policy with the students in his/her class and discuss that policy with them. This policy shall be included in the student manual or 
handbook and shall also be available to the public on the school district's web site in a manner to be determined by the 
superintendent or his/her designee. 

 
The school shall provide copies of the anti-bullying policy to parents in a manner and method to be determined by each principal, which 
may include distribution of the student handbook to parents. The school district shall incorporate training and education on this policy in 
its professional development programs and the policy shall be provided to volunteers and other noncertified employees of the district who 
have significant contact with students. 

 



Bullying Report Form: 

Date of Incident: Date Submitted to Principal: Your Name: _______________________ 

Phone: Place you may be reached:    

 
 

Complaint:     

 
 

Facts: (Please describe what happened in factual detail. Please identify witnesses or others who were present. Please identify any person you believe may be responsible.) 
Use additional paper if needed.) 

 

 
 

If others are affected by the alleged violation or concern, please give their names and/or positions: 

 
 
 

Past History: (Please describe any past incidents that you believe are related to this issue): 

 
 
 

 
 

Suggested Remedy: 
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